Deadlines: Orders for regular classified advertisements
must reach the ACRL office on or before the second of the
month preceding publication of the issue (e.g., September
2 forthe October issue). Should this date fall on aweekend
or holiday, ads will be accepted on the next business day.
Latejob listings will be accepted on aspace-available basis
after the second of the month.

Rates: Classified advertisements are $10.85 per line for
institutions that are ACRL members, $12.95 for others.
Late job notices are $24,95 per line for institutions that are
ACRL members, $30.45 for others. Organizations submit-
ting ads will be charged according to their membership
status. Display ad rates range from $500to $925 based
upon size. Please call for sizes and rates. Or see our Web
site: http://www.ala.org/acrl/.

Guidelines: For ads that list an application deadline, we
suggest that date be no sooner than the 20th day of the
month in which the notice appears (e.g., October 20 for the
October issue). All job announcements should include a
salary range per policy ofthe American Library Association
(ALA). Job announcements will be edited to exclude dis-

POSITIONS OPEN

ACADEMIC RESIDENT LIBRARIAN PROGRAM, 2004-
2005. Brief Program Description: The University Library, University of
lllinois at Chicago (UIC), seeks candidates for its Academic Resident
Librarian Program to serve one-year postgraduate appointments inthe
university library system. Appointments may be renewed fora second
year. The program, begun in 1982, features aseminarseries on library
and information science issues, library and association visits, in addition
to the opportunity to gain academic and research library experience ina
dynamic and creative university environment. Four residencies will be
available in various functional units ofthe library. Priority departmental
areas for2004-2005 arethe Reference Department(Main Library), the
Information Services Department (Library oftheHealth Sciences), Docu-
ments, andthe Special Collections Department. Minimum Qualifications:
Recentcompletion ofa master'sdegree program in library and informa-
tion science from an ALA-accredited library school program (graduation
date: spring 2003 or later); knowledge of, and interest in, academic
libraries; and the ability to establish and maintain good working relation-
shipswith library staff, as well as faculty, students, and otherlibrary users.
The Library and the Campus: UIC's colleges and professional schools
offerbachelor’'sdegree programs in over90fields, master’s degreesin 79
areas, and doctoral degrees in45 specializations. The campus, located
justwestofChicago’s Loop, hasan enrollmentof25,000 students, 35%of
whom are graduate and professionalstudents. The university library isa
memberofthe Association of Research Libraries (ARL), contains more
than 2.0 millionvolumes, and hasatotal staffof280; 66 are library faculty
oracademic professional staff. Salaryand AppointmentTerms: Salaryis
comparable to beginning librarians (in 2003-2004, beginning librarian
salarieswere $35,000); 12-month visiting academic appointmentwith 24
days’vacation; two weeks’annual sick leave with additional disability
benefits; 11 paid holidays; paid medical insurance (contribution based on
annual salary; coveragefordependentsmay be purchased); dental and life
insurance; participation inone ofthe retirementoptions ofthe Illinois State
Universities Retirement System compulsory (8% of salary is withheld
and is tax-exempt until withdrawn); no Social Security coverage, but
Medicare paymentrequired. Appointmentsfor2004-2005will be effective
beginning August 16,2004. Forfullestconsideration, apply by March 15,
2004, with letterofinterest, supporting résumé, and name and address of
atleastthree referencesto: Annie Marie Ford, Directorof Library Human
Resources, University Library, University of lllinois at Chicago,
Box 8198, Chicago, IL 60680; e-mail: lib-per@ uic.edu;fax: (312) 413-
0424.The University of lllinois is an affirmative action, equal opportunity
employer.

ACQUISITIONS LIBRARIAN. Assistant or Associate Professor.
Southern lllinois University Edwarsdville(SIUE) Library and Information
Services. Description of Duties: Southern lllinois University Edwardsville
seeks acreative and highly motivated librarianto provide leadership and
expertise fordefining and providing effective accesstothe libraries’ paper,

Career opportunities
from across the country

criminatory references. Applicants should be aware that
the terms faculty rank and status vary in meaning among
institutions.

Internet: C&RL News classified ads are accessible on
the Web at http://www.ala.org/acrl/jobs. Ads will be placed
approximately four weeks before the printed edition of C&RL
News is published.

Contact: Elise Parker, Classified Advertising Manager,
C&RL News Classified Advertising Department, ACRL,
American Library Association, 50 E. Huron St., Chicago, IL
60611 -2795; (312) 280-2513; fax: (312) 280-7663 or (312)
280-2520; e-mail: c&rinewsads@ala.org.

Policy: ALA policy requires that organizations recruiting
through ALA publications or placement services comply with
ALA anti-discrimination policies. Policy 54.3 states that “ALA
iscommitted to equality of opportunity for all library employees
orapplicants foremployment, regardless of race, color, creed,
sex, age, physical or mental handicap, individual life-style, or
national origin.” By advertising through ALA services, the
organization agrees to comply with this policy.

Salary guide

Listed below are the latest minimum starting salary figures recom-
mended by state libraryassociationsforprofessionallibrary postsinthese
states. Therecommendationsareadvisoryonly,and ALA hasnotadopted
recommendations for minimum salaries. Job seekers and employers
shouldconsiderthese recommended minimumswhenevaluating profes-
sionalvacancies. Foradditionalinformation on librarian salaries, contact
ALA OfficeforLibrary Personnel Resources.

Connecticut $39,148
Delaware $22,500**
lllinois $37,408*
Indiana varies*
lowa $23,911
Louisiana $26,000
Maine varies*
Massachusetts $31,362*
New Jersey $39,329
North Carolina $27,641**
Ohio $25,198**
Pennsylvania $30,249*
Rhode Island $29,800
South Carolina varies*
South Dakota $22,000
Texas $33,000
Vermont $33,025
West Virginia $22,000
Wisconsin $32,700

‘Ratherthan establish one statewide salary minimum, some
state associations have adopted aformulabased on variables such
ascomparable salariesfor public schoolteachers in each commu-
nity, or the grade level of a professional librarian post. In these
cases, you may wish to contactthe state association for minimum
salary information.

“ These recommendations apply only to public librarians.

microform, audiovisual, electronic, and digital resources. Responsibili-
ties: Reporting to the Director of Technical and Access Services, the
successful candidate will be responsible forfacilitating and coordinating
access to the formats purchased in the library including electronic and
digital resources; provide leadership in the developmentofstandards,
policies, and procedures across Technical and Access Services, with
particular responsibility for acquisitions and serials and electronic and
digital resources;work cooperatively within Technicaland Access Ser-

C&RL News m February 2004 / 105


http://www.ala.org/acrl/
http://www.ala.org/acrl/jobs
mailto:rlnewsads@ala.org
mailto:lib-per@uic.edu

HEAD OF REFERENCE

East Carolina University

For a complete position description and application instructions, see: www.lib.ecu.edu/
Referencehead.html.

J.Y. JoynerLibrary seeks an energetic, visionary librarian to lead the Reference Departmentin providing
outstanding service to students, faculty, and users of East Carolina University (ECU). With more than
20,000 students, 7 colleges, and 3 professional programs, ECU isthe third largest university in the state
and aconstituentmemberofthe 16-campus University of North Carolina System. Located in Greenville,
North Carolina, ECU is situated within easy reach of Raleigh, the Research Triangle Park, and the Outer
Banks. Greenville enjoys alow costof living and a growing medical centerof national reputation. Joyner
Library’s expanding collection consists of more than 1 million volumes, 4,700 current serials, 150
databases, and 1.6 documents, maps, and manuscripts. The library enjoys a $2.8 million materials
budget and employs a staff of 109, including 35 faculty positions.

COMPENSATION: 12-month, tenure-track faculty position with appointment at the rank of assistant
professor. Minimum salary: $60,000, depending upon qualifications and experience. Professional
achievement, service, and research/creative activity are required for tenure and promotion.

TO APPLY: Review of applications will begin February 15,2004, and screening will continue until
the position isfilled. Send letterofapplication, résumé, copies oftranscripts, and the names, addresses,
phone numbers, and e-mails of three current references to:

Search Committee, Head of Reference
Christina Bowers, Human Resources Assistant
Joyner Library, East Carolina University
Greenville, NC 27858-4353

An equal opportunity, affirmative action employer. We accommodate individuals with disabilities.
Applicants must comply with the Immigration Reform and Control Act.

FOUR POSITIONS AVAILABLE

University of Memphis

The University Libraries of the University of Memphis seeks dynamic and motivated professionals to
apply for the following positions:

Access Services Librarian
Supervises interlibrary loan and document delivery. Plans and coordinates services to remote users.
Participates in reference services and activities including evening and weekend rotations.

Catalog Librarian (2 positions)

Monographs Specialist: Provides leadership in cataloging of monographs.

Authority Specialist: Provides leadership in authority work for cataloging.

Both provide original and complex adaptive cataloging for all formats using AACR2r, LCRI, LCSH, LC
Classification, and MARC formats. Both participate in authority work, quality control, and database
maintenance.

Periodicals and Nonprint Collections, Department Head

Manages the day-to-day operations and activities of the Periodicals and Nonprint Collections
Department. Supervises staff and prepares appropriate management reports. Develops and imple-
ments plans for evaluating and improving the effectiveness and efficiency of the department.

Tenure-track, 12-month faculty appointments, 24 vacation days, 12 sick days peryear. ALA-accredited
MLS required. Relevantwork experience required. Salary and rank commensurate with qualifica-
tions and experience: minimum $38,000 annually. Full descriptions and requirements available
at: http://www.lib.memphis.edu; or call: (901) 678-2201.

The University of Memphis is an equal opportunity, affirmative action employer.
All qualified applicants are urged to apply.
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TWO POSITIONS AVAILABLE

Middle Tennessee State University

MIBOLE TERMESREE NYATE
UNIVERBITY LianmANY

Collection Management Librarian-Cataloging (#401120)

As amember ofthe Cataloging team, carry out cataloging for printand nonprintformats including Internet
and other electronic resources; maintain integrity of online catalog; work creatively and cooperatively
to enhance library programs and services; monitortrends in metadata standards and provide leadership
in possible applications and implementation; assist in creating goals and objectives, planning, and
setting priorities.

QUALIFICATIONS: ALA-accredited master's degree by hire date; ability to work creatively and
cooperatively in ateam environment; organizational and communication skills; knowledge of AACR2,
MARC, OCLC, and metadata standards such as XML, EAD, and Dublin Core. Preferred: Two years
of professional cataloging experience; ability to meet promotion/tenure criteria.

User Services Librarian-Circulation (#401510)

As amember of the Access Services team, oversee management of Circulation unit; develop policies
to improve services; encourage a high-quality service environment; provide reference service; teach
library instruction classes; and select resources for reference collection.

QUALIFICATIONS: ALA-accredited master's degree by hire date; two years of library staff supervisory
experience; knowledge of and/or experience with circulation; ability to work creatively and coopera-
tively in a team environment and work effectively with students, faculty, and staff, manage a variety
of responsibilities, and quickly learn new technology and skills; knowledge of print and electronic
reference resources; strong service orientation; excellent communication and organizational skills.
Desired: Supervisory experience in a circulation unit; experience with the Endeavor Voyager system;
subject knowledge of business, science, or legal resources; ability to meet promotion and tenure criteria.

SALARY AND BENEFITS: Highly competitive.

ENVIRONMENT: As one of the fastest-growing universities in the south, Middle Tennessee State
University is a dynamic institution with a commitmentto diversity, valuing excellentteaching and fostering
initiatives in research and public service. The new university library lies at the heart of the MTSU
educational experience. Middle Tennessee State University, aTennessee Board of Regents institution,
is an equal opportunity, affirmative action employer. Minorities and women are encouraged to apply.

APPLICATION PROCEDURE: Please see complete job descriptions at: http://www.mtsu.edu/
-library/vacs.html. Forward questions and applications to:

William K. Black
Administrative Services Librarian
Walker Library, P.O. Box 13
Middle Tennessee State University
Murfreesboro, TN 37132

vices andthroughoutLibraryand Information Servicesto recommend and
implementstandards, policies, procedures, and workflows; serve as a
resource person forfaculty and staff throughoutthe library concerning
issuessurrounding acquisitions and serials including nonprintcollections;
train Technical and Access Services staff in the use of Endeavor as it
relatesto acquisitions and serials. Term of Contract: Assistantor Asso-
ciate Professor, fiscal year appointment, academic yeartenure-track,
continuing contract. Professionalrankand salarydependentupon creden-
tialsand experience, with aminimum salary of$40,000. Excellentfringe
benefits. More information available at http://www.siue.edu. Qualifica-
tions Required: MLS from an ALA-accredited library school; acquisitions
and/or serials control experience; experience with an automated inte-
grated library system; excellentcommunication and interpersonal skills;
strong service orientation; evidence ofsuccess in collaborative and team
environments; demonstrated abilityto meetthe responsibilitiesforachiev-
ing tenure. University Environment: SIUE, 20 minutes northeast of St.
Louis, serves the mostpopulous region ofdownstate lllinois. Situated on
2,600 acres ofrolling land and woods along bluffs a few miles from the
Mississippi River, SIUE has a student population of over 12,000. Asa
premiermetropolitan university, SIUE isthe firstchoice of adiverse pool
ofapplicants. The university fosters the personal growth of its students,
faculty, and staffto develop academic, economic, and cultural leaders.
Library and Information Services manages Lovejoy Library, Academic

Computing (including responsibility for interactive video distance educa-
tiontechnology), and Audiovisual Services. Lovejoy Library maintains a
collection of morethan 1,000,000 volumes and subscribesto more than
6,500 print and digital serials and periodicals. Additional information
regarding the library and university can be found atthe Web site: http://
www.library.siue.edu/lib. Applications: Remain open until position is
filled. Submit letter of application, résumé, and names of three current
professional referencesto: Jay Starratt, Dean of Library and Information
Services, Acquisitions Librarian Search, Southern lIllinois Univer-
sity Edwardsville, Lovejoy Library, Campus Box 1063, Edwardsville,
1L62026-1063.

DIRECTOR OF PUBLIC SERVICES. The Indiana University
Bloomington Libraries are seeking an experienced and innovative indi-
vidual to work closely with library faculty and staff and with academic
facultiesindeveloping acontinuum ofpublic services activities within the
Libraries appropriate to the educational mission of Indiana University.
Reporting to the Executive Associate Dean, coordinates library public
services activitiesand policies across the campus; provides leadership in
design, development, marketing, delivery, and assessmentofuserser-
vices, including reference and library instructional programs, aswell as
delivery of print and electronic information; has oversight for public
services and operational issues of campus libraries and Main Library
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ASSOCIATE DIRECTOR

National Agriculture Library

USDA a Agricultural
—_— Research
s ] Service

www.ars usda.gov

The National Agricultural Library (NAL) of the U.S. Department of Agriculture (USDA), Agricultural
Research Service (ARS), is seeking candidates for Supervisory Librarian, (Associate Director -
Technical Services), GS-1410-15. Applicants should have a record of dynamic leadership and
progressive accomplishment in organization and management of research library resources and
information services, with special expertise in the application of advanced information technologies.
This permanentfull-time senior leadership position has responsibility for planning, directing, and leading
NAL’stechnical services programs and services. The Associate Director supervises the Acquisitions,
Cataloging, Serials, and Indexing branchesforthe world’s mostcomprehensive agricultural library, one
ofthe three U.S. national libraries, and an Association of Research Libraries institution. The Associate
Directorreportstothe NAL Director, isamemberof NAL'’s Senior Leadership, and contributes to national

and international agricultural information policy development and networking activities.

SALARY RANGE: $98,023 to $127,434

For details and application directions, visit: www.afm.ars.usda.gov/divisions/hrd/vacancy/ARS-X4E-

0096.htm.

To have a printed copy mailed to you, please call: (301) 504-1482.

U.S. citizenship is required. Announcement closes February 9, 2004.

For more information, please visit the NAL Web site at: www.nal.usda.gov/.

USDA/ARS is an equal opportunity employer and provider.

publicand access services; total staffing among these units iscomprised
of39 librarians, 12 professional administrative staff, and 76 biweekly staff;
Director also assumes majorrole in developmentand maintenance of
Libraries’Web site, public presentation of IUCAT, statistical assessment,
and dataanalysis. As partofthe libraries’administrative team, participates
in librarywide policy formulation and takes prominent role in strategic
planning, budgeting, and communication with regard to library services;
leads and represents libraries in publicservices groups and programson
campus, statewide, and nationally. Qualifications: MLS degree orequiva-
lentcombination of education and experience; ability to function in and
promote collaborative working environmentwhile also providing effective
leadership; significantexperience in public services, reference, and in-
struction, and effective presentation of services in Web environment;
evidence ofsuccessful supervisionand mentoring ofacademic staffand
strong managementskills; solid record ofworking with all levels oflibrary
personnelaswellas universityfaculty and students; demonstrated under-
standing of academic teaching and research needs and ability to view
issuesfrom broad, librarywide perspective; mustdemonstrate excellent
analytical, interpersonal, and oral and written communication skills, and a
record ofdealing successfully with organizational change; ability to meet
requirements of tenure-track position. A second advanced degree is
preferred. Salary and Benefits: Salary and rank negotiable and competi-
tive, depending upon qualifications and experience. This is atenure-track
academicappointmentthatincludes eligibility for sabbatical leaves. Ben-
efits include university health care plan, TIAA-CREF retirement/annuity
plan, group life insurance, liberal vacation and sick leave. To apply:
Review ofapplications begins March 15,2004; position remains open
until filled. Send letter of application, professional vita, names, ad-
dresses, and phone numbers of four references to: Karen Sweeny,
Acting Libraries Human Resources Officer, Indiana University
Libraries, Main Library 201 A, Bloomington, IN 47405; phone: (812)
855-8196; fax: (812) 855-2576; e-mail: libpers@ indiana.edu. For
more information about Indiana University Libraries, go to: http://
www.indiana.edu/. Indiana University is strongly committed to achiev-
ing excellence through cultural diversity. The university actively
encourages applications and nominations ofwomen, persons ofcolor,
applicants with disabilities, and members ofotherunderrepresented
groups. Indiana University is an affirmative action, equal opportunity
employer.

REFERENCE AND INFORMATION SERVICES LIBRAR-
IAN. Indiana University-Purdue University Fort Wayne
(IPFW) Helmke Libraryseeks an energetic and knowledgeable individual
to provide general reference and information services, and specialized
research support, instruction, and collection developmentas liaison to the
university’s School of Business and ManagementSciences, and School of
Engineering, Technology, and Computer Science. Interviews will be
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conducted for a 12-month, tenure-track position to begin August 1,
2004. To view the full job posting, visit http://www.lib.ipfw.edu, then
select “Library Information,” then “About,” then "People,” then “Em-
ployment.” Qualifications: An ALA-accredited master’s degree in li-
brary or information science is required. Preference given to candi-
dates with experience in academic or research library settings and
background in business, engineering, and technology. Must demon-
strate excellentwritten and interpersonal communication skills, ability
to work independently and in teams, ready knowledge of general
reference resources and governmentinformation, strong commitment
to accurate, responsive information services, and desire for continu-
ous learning and self-improvement. Must be able to meet the respon-
sibilities of a tenure-track appointment by demonstrating focus, initia-
tive, innovation, and impactinjob performance, professional develop-
ment, and service. Entry-level candidates are welcome to apply and
should highlight their potential for success in this position. Salary and
Benefits: Minimum $40,000 at the Assistant Librarian rank; salary
and rank dependent upon qualifications and experience. Benefits
include eligibility for sabbatical leaves, university healthcare plan,
TIAA-CREF retirement/annuity plan, group life insurance, liberal vaca-
tion and sick leave. IPFW is an affirmative action, equal opportunity
employer. Application: Send letter of application, curriculum vitae, and
the names, addresses, and phone numbers of three references to:
Pamela E. Sandstrom, Search Committee Chair, Helmke Library, IPFW,
2101 E. Coliseum Boulevard, FortWayne, IN 46805. Review of applica-
tions will begin March 15,2004, and continue until the position is filled.

REFERENCE LIBRARIAN. St. Cloud State University (SCSU),
located 70 miles northwestof Minneapolis-St. Paul, invites applications
fora Reference Librarian, Assistant Professorto begin July orAugust2004
intheJamesW. Miller Learning Resources Center. Type ofappointment:
Tenure-track, 9-month appointmentplus 28 additional duty days. Salary
Minimum: $50,000 (commensurate with academic qualifications and
experience). Responsibilities: Work as partofateam ofseven reference
faculty. Provide reference services and library instruction in traditional
and innovative waysforachanging environment. Provide generalcollec-
tion developmentand liaison work with colleges and departments. Plan,
prepare, and provide electronic and printreference supportand instruc-
tional materials. Advise university students and teach creditcoursesinan
associated library media program. Some evening and weekend hours
required. Demonstrated ability toteach and/orperform effectively, schol-
arlyachievementorresearch, continued preparation and study, contribu-
tion to studentgrowth and development, and service to the universityand
community are required for tenure and promotion. Qualifications and
Experience: ALA-accredited master's degree ininformation science or
library science by employmentstartdate; background and/orexperience
in reference service and library instruction; knowledge of currentand
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emerging trends in online library services and resources; ability to

% AMHERST

COLLEGE
LIBRARIAN OF THE COLLEGE

Ambherst College invites applications and nominations for the position of Librarian of the
College to begin Fall, . The Librarian of the College is the chief administrator of the
Amherst College Library, which includes the Robert Frost Library with its Archives and
Special Collections and Media Center, the Harry Keefe Science Library, the Vincent Morgan

usic Library, the Olds Mathematics Library, the Center for Visual Resources, and the
Ambherst College Library Depository.

Ambherst College seeks a creative leader who will combine an appreciation of the innovative
tential of information technologies with a respect for the traditional role of the academic
ibrary. Amherst College considersits Library the heart of its campus, an essential resource to
supporta varied and demanding curriculum and the research needs of its faculty. Reportin
to the Dean of the Faculty, the Librarian of the College oversees a budget of $4.7 million an
a staff of sixteen librarians and twenty-nine support personnel.

Ambherst, a highly selective residential liberal arts college in Western Massachusetts, has an
enrollment of approximately 1,600 students and a teaching faculty of 190. The Library's
collections number over one million volumes, 3,000 periodical subscriptions, 190,000 slides
and digitized images, an extensive video collection, and a rich selection of electronic
resources. Amherst College is part of the Five-College Consortium with Hampshire, Mount
Holyoke, and Smith Colleges and the University of Massachusetts Amherst whose individual
libraries share an integrated library system. The Librarian serves as Amherst's representative
to the Five-College Librarians' Council which develops and implements cooperative plans
for Five-College library collections and services.

QUALIFICATIONS: an ALA-accredited graduate degree in library/ information science
with an additional graduate degree strongly preferred; demonstrated successful
administrative experience in an academic library; solid financial management skills; an
understanding of the distinctive role of the library in a liberal arts college; an ability to work
in cooperation with the Office of Information Technology; a grasp of contemporary trends
in scholarly communications; a proven ability to work effectively with administrators, staff,
faculty, students and colleagues; clear evidence of professional library accomplishments. The
Librarian must be able to work with the Advancement Office and Friends of the Library to
be a strong advocate for the Library beyond the College.

Review of applications will begin March 15, 2004 and will continue until the position is filled.
Applications should include a cover letter describing interest and qualifications, a curriculum
vitae, names and addresses (mail and e-mail) and phone numbers of at least three references.
Please submit applications to: Librarian of the College Search Committee, Office of the Dean of
the Faculty, PO Box 5000, Amherst College, Amherst, MA 01002-5000.

Amberst College is an Affermative Action/Equal Opportunity employer and encourages women, minorities, and persons with disabilities to appdy. The adwministration,
d to qu

Jaculty, and student body are g qualified candidates from groups presently under represented on owr campus

REFERENCE LIBRARIAN (HEAD OF

DEPARTMENT).

work independently and collegially; excellent interpersonal skills;
ability to speak and write effectively; leadership potential; and strong
public service commitment. The successful candidate will have
demonstrated ability to teach and work with persons from culturally
diverse backgrounds. Preferred: Second graduate degree; special-
ized business or science knowledge; experience in an academic
setting. Application Information and Deadline: A completed applica-
tion mustinclude a letter of application, vita, graduate transcripts
(unofficial copies acceptable forinitial screening), and contactinfor-
mation including the names, telephone numbers, e-mail and street
addresses ofthree referencesto: Reference Librarian Search Com-
mittee, c/o Dean, Learning Resources and Technology Services, St.
Cloud State University, 720 Fourth Avenue South, St. Cloud,
MN 56301 -4498; phone: (320) 308-2022; fax: (320) 308-4778; Web:
http://lirts.stcloudstate.edu. Applicantscreening will begin on Febru-
ary 20, 2004, and continue until the position is filled. SCSU is
committed to excellence and actively supports cultural diversity. To
promote this endeavor, we invite individuals who contribute to such
diversity to apply, including minorities, women, GLBT, persons with
disabilities, and veterans.

The University of lllinois at Chicago, acomprehensive Research-I insti-
tution located nearChicago’s historic loop, with astudentenroliment of
25,000 and offering doctoral degrees in over 40 areas and master’s
degreesinover 100, seeks atalented and innovative librarianto headthe
Reference Department. The Reference Department is located in the
university’s Richard J. Daley Library, which houses collections in the
humanities, social sciences, professionalstudies, engineering, and gov-
ernmentdocuments. The departmentconsists ofseven professionals, two
support staff, and two student assistants. The Reference Librarian is
responsible for the management of the department, for planning and
implementing new programs of service, for providing support in the
ongoing developmentofan extensive instruction program, and fordirect-
ing the continued development of the reference collection (print and
electronic). The Reference Departmentand the Documents Department
jointly provide staffingforadeskthatprovides information services during
the day and on evenings and weekends. Minimum Qualifications: MLS
from an ALA-accredited library school program; three to five years’
increasingly responsible supervisory experience in a public services
setting; and demonstrated abilityto meetuniversity standards in research,
publication, and service commensurate with tenure. Additional Desirable
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DIRECTOR OF LANGSDALE LIBRARY

University of Baltimore

Applications and nominations for the position of Director of Langsdale Library are now being accepted.
The directordevelops, coordinates, and evaluates the functions and activities of all library departments
in providing effective and efficient library services to the University, represents the library and/or the
university on internal and external committees on issues, dealing with information services.

Requirements: ML) or equivalentfrom an ALA-accredited institution; minimum of seven years' library
experience, preferably in an academic setting, with five years' progressive experience. Additional
requirements include: Knowledge of information technology and library systems, collection manage-
ment, budgeting, staff development, planning and assessment, public relations and external library
funding, and excellent leadership, management, oral, and written communication skills. Significant
operational experience in more than one library functional area is preferred. Salary is commensurate
with experience.

Applications and nominations will begin March 1, 2004, and will be accepted until the position is
filled. To receive fullestconsideration, applicants should provide a letterofinterest, arésumé, and names
and contact information of three references, via e-mail, to: hrresume@ ubalt.edu or by U.S. mail to:

Human Resources Department
University of Baltimore
1420 North Charles Street
Baltimore, MD 21201
Vacancy #2004-055

For more information and to review the university’s strategic plan, please visit the Web site:
www.ubalt.edu.Additionally, for more information concerning Langsdale Library and its services, please
go to: http://langsdale.ubalt.edu.

The University of Baltimore is an equal opportunity, affirmative action employer, EOE/M/F/D.

Qualifications: Knowledge of printand electronic information resourcesin
the humanities, social sciences, professional studies, engineering, and
governmentdocuments; successful planning and implementation ofin-
struction programs; experience with digital reference services and other
emerging technologies; ability to work in a collaborative and changing
environment. Salary, Rank, and Contract: Salaries are competitive and
based on education and experience; faculty appointments in the UIC
Library begin at$40,000; faculty status; 12-month appointment; 24 days’
vacation; two weeks’annualsick leave with additional disability benefits;
11 paid holidays; medicalinsurance (contribution based on annual salary;
coveragefordependents maybe purchased); two dental plans avail-
able; life insurance paid for by the state; participation in one of the
retirementoptions ofthe lllinois State Universities RetirementSys-
tem compulsory (8% of salary is withheld and is tax-exempt until
withdrawal); no Social Security coverage, but Medicare payment
required; physical examination at University Health Service is re-
quired upon appointment. Forfullestconsideration, apply by March
15,2004, with coverletter, supporting résumé, and the names and
addresses ofatleastthree references to: Annie Marie Ford, Director
of Library Human Resources, University of lllinois at Chi-
cago, Box 8198, Chicago, IL 60680; e-mail: lib-per@ uic.edu; fax:
(312) 413-0424. The University of lllinois at Chicago is an affirmative
action, equal opportunity employer.

REFERENCE/INSTRUCTION LIBRARIAN. Castleton State
College seeks alibrarianto provide reference service, supervisethe work
ofthe reference department, and take aleadership role inthe planning and
delivery of information literacy instruction. Additional responsibilities
include developmentof printand electronic collections, creation of re-
search guides and documentation, and participationinthe work of college
committees. Required: ALA-accredited MLS; reference and teaching
experience; strong teaching skills; familiarity with currentprintand elec-
tronic resources; ability to develop and maintain effective relationships
with diverse clientele; flexibility; and excellent communication skills.
Castleton State College is afour-year institution with degree programs in
the liberalarts and professional disciplines. Information aboutthe college
can be found at: http://www.castleton.edu.This is a 12-month, tenure-track
faculty position with excellentbenefits. Salary range: $33,400-$39,000.
Send letter of application, résumé, and three referencesto: Joseph T.
Mark, Academic Dean, Castleton State College, Castleton, VT
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05735. Review of applications will begin on February 20,2004. Equal
opportunity employer.

SERIALS AND WEB RESOURCES LIBRARIAN. 12-month,
continuing Assistant Librarian faculty position. Competitive salary. Re-
sponsibilities: Managementofallaspectsofserials departmentincluding
budgetingand supervision ofsupportstaff; selection of publicdomain Web
resources; cataloging and linking of serials, Web resources and e-books;
reference and research assistance; library instruction; liaison with aca-
demic departments; and contributionsto the administration ofthe library.
Applicantis expected to serve on committees and participate in profes-
sionaldevelopment. Required: Master'sdegree from an ALA-accredited
school of library science; working knowledge ofthe technical services
aspectsofserialsorWeb resources managementorcataloging; profes-
sional reference and/or instruction experience. Preferred: Two years’
academic library experience; knowledge ofemerging information tech-
nologies. Siena College isaselective liberal arts college with a Franciscan
and Catholic tradition located outside Albany, New York, dedicated to
undergraduate education. See Web site (http://www.siena.edu/library)for
more details aboutlibrary resources and services. Please submita letter
ofapplication, curriculum vitae, and three letters of recommendation to:
Director, Standish Library, Siena College, 515 Loudon Road,
Loudonville, NY 12211. Application review begins on February 27,2004.
Sienaisanequal opportunityemployerandencourages applications from
allqualified candidates.

UNIVERSITY HEAD LIBRARIAN. Gallaudet University invites
applications and nominationsforthe position of University Head Librarian.
GallaudetUniversityserves deafand hard ofhearing studentsfrom many
differentbackgrounds andseekstodevelopaworkforce thatreflectsthe
diversity ofits studentbody. Gallaudetis an equal employmentopportu-
nity, affirmative action employerand actively encourages deaf, hard of
hearing, members oftraditionally underrepresented groups, people with
disabilities, women, and veteransto applyforopen positions. Summary of
Responsibilities: provides overall leadership and managementof Univer-
sity Library services; promotes and fosters the library’s unique missionto
collect, preserve, and provide accessto its rich Deaf Collection, archives,
and originalcatalog ofdeafness-related materials; leads efforts to promote
the use of library services with an emphasis on promoting information
literacy among students; proactively integrates librarytechnologicalinno-
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DIRECTOR OF TECHNICAL AND ACCESS SERVICES,
ASSISTANT OR ASSOCIATE PROFESSOR

Southern lllinois University Edwardsville

REQUIRED QUALIFICATIONS: MLS from an ALA-accredited library school; minimum offive years of
progressively responsible and successful experience in managementin libraries; extensive experience
in one or more of the following areas: acquisitions, bibliographic control, circulation and serials
management; excellentwritten and verbal communication skills; ability to work collaboratively in ateam
environment; strong interpersonal and public service skills.

RESPONSIBILITIES: The Director of Technical and Access Services (TAS) is responsible for
managing all units of the department: Acquisitions, Bibliographic Control, Bindery and Processing and
Access Services. The Director reports to the Dean of Library and Information Services, and works with
appropriate managers and staffto plan, develop, implement, and evaluate all aspects ofthe Technical
and Access Services operation.

PRIMARY RESPONSIBILITIES: Manages all Technical and Access Services personnel. Oversees
annual evaluation of work performance and development plans for all departmental faculty (4),
professional staff (0), and civil service staff (14). Plans long- and short-term projects and operations
forTechnical and Access Services including, but not limited to, the incorporation of new library systems
inthe department. Develops policies and procedures forTechnical and Access Services. Monitors and
evaluates their implementation and effectiveness. Participates in overall LIS planning, consultation,
and management activities. Works with the Dean and appropriate LIS staff to assign resources for
Technical and Access Services operations and projects. Manages the budget for the department.
Apprises and advises other Library personnel on all department policies and procedural changes.
Represents the Library in state and national organizations, as appropriate. Remains currentwith library
trends, issues, and practices and apprises colleagues of developments. Meets the requirements for
tenure and promotion.

TERMS OF APPOINTMENT: Assistantor Associate Professor, fiscal yearappointment, academicyear
tenure-track, continuing contract. Excellent fringe benefits program. More information is available at
http://www.siue.edu. Contract available May 2004.

PREFERRED QUALIFICATIONS: Experience inacademic libraries. Experience negotiating licenses
for electronic resources. Experience with Endeavor’s Voyager system.

SALARY RANGE: Negotiable dependent upon credentials and experience, with a minimum salary of
$60,000. Excellent fringe benefits.

CLOSING DATE FOR APPLICATIONS: Review of applications to begin immediately and to continue
until position is filled.

TO APPLY: Submit letter of application and three current professional references to:

Jay Starratt, Dean of Library and Information Services
Director, Technical and Access Services
Lovejoy Library
Southern lllinois University Edwardsville
Campus Box 1063
Edwardsville, IL 62026-1063

As an affirmative action employer, SIUE offers equal employment opportunity without regard to race, color,
creed orreligion, age, sex, national origin, or disability. Applications from women and minority groups are
especially encouraged. SIUE is a state university; benefits under state-sponsored plans willnot be available to
holders of F1 orJ1 visas.

vations, markets library services, and implements fundraising efforts,
facilities management, and fiscal and strategic plans. A complete job
description can be found at: http://academicaffairs.gallaudet.edu/jobs.
Requirements: MLS from an ALA-accredited institution; minimum five
years ofexperience in library administration; experience as an academic
librarian with non-administrative duties and oversightoflibrary Web sites

aplus; substantial experience required with program development, stra-

tegic planning, personnelsupervision, fiscal planning and management,
fundraising, facilities management, librarytechnological innovations, and
collaboration with faculty in promoting information literacy. Demonstrated
commitmentto the education ofstudents from diverse backgrounds and

cultures required. Excellentwriting, communication, and interpersonal
skills required. Strong commitmentto promoting accessibility, including
demonstrated sign language communication skills orwillingnessto learn.
Deadline Date For Nominations: January 31,2004. Deadline Date for
Receipt of Applications: March 15, 2004. Salary commensurate with
education and experience. Excellentbenefits package. Send nominationor
application (résumé and letter of interest) to: University Head Librarian
Screening Committee, Office of the Provost, Gallaudet University,
800 Florida Avenue, N.E., Washington, D.C. 20002. Electronic applica-
tionsencouraged, e-mail: Judith.Berglund @gallaudet.edu.Viewthe infor-
mationonourW eb site at: http://academicaffairs.gallaudet.edu/jobs.
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HEAD, RARE BOOKS
AND SPECIAL COLLECTIONS

University of Missouri-Columbia

The MU Libraries invites applications from individuals for the position of Head, Rare Books and Special
Collections.

Responsibilities include development and preservation of the collections; reference; outreach to
faculty, students, donors, and friends; and participation in digital library development. This position
reports to the Director of Libraries.

QUALIFICATIONS: Master’'s degree from an ALA-accredited program or equivalent, or a graduate
degree in a relevant subject area. Five years of progressively more responsible and successful
experience in a relevant area of academic library management.

Additional details about the position can be accessed at: http://mulibraries.missouri.edu/admin/
employopp.htm. Review of applications will begin on March 1,2004, and continues until the position
is filled. Position available June 1,2004.

The University of Missouri-Columbia is an affirmative action, equal opportunity employer. For ADA
accommodations, please contact our ADA coordinator at: (573) 884-7278 (VITTY).

Late Job Listings

CHEMISTRY INFORMATION SPECIALIST/REFERENCE LIBRARIAN, http://
orpheus.ucsd.edu/fac/CHEMINFO.htm. The University of California, San Diego (UCSD)
Science and Engineering Library seeks a highly motivated, innovative, proactive, and experi-
enced library professional tojoin an enthusiastic staffin support ofexcellence in a prestigious
research library. Has primary responsibility for providing support for UCSD chemistry and
biochemistry research; helps design, plan, execute, and evaluate reference, advisory, and
instructional programs; develops campus collections in chemistry, chemical engineering,
related interdisciplinary fields; serves as expert in use of complex chemistry information
sources; promotes effective electronic access to chemistry info services. Requires MLS or
equivalent, three-plus years' chemistry information services experience. Skill in instructing
adultlearners, familiarity with standard indexes/reference works in chemistry, demonstrated
understanding of the information needs of scientists and engineers. Demonstrated strong
public service commitment, effective use of communication technologies, potential to perform
sophisticated chemistry database searches. Preferred Hiring Range: $40,560-$60,132. Appli-
cation consideration begins March 1,2004, and will continue until the position is filled. Send
application, résumé, and list ofthree references, referencing Code 1, to: libraiyjobs@ucsd.edu;
or to: UCSD, Debra Ambrose, Library Human Resources, 9500 Gilman Drive, Department
0175H (1), La Jolla, CA 92093-0175. Affirmative action, equal opportunity employer.

MUSIC/MEDIALIBRARIAN. The College ofNew Jersey is currently seeking candidates to
fill a 12-month, tenure-track position at the Roscoe L. West Library. Position Summary:
Provides library services to users ofthe music and nonprint media collections, most specifically
to students and faculty in the School ofArt, Media and Music. Services include subject-specific
and general reference, user education, development and management of print and nonprint
collections, and general oversight of the Media Listening/Viewing Room. Some evening and
weekend duties required. Engages in scholarly and service activities expected oftenure-track
librarians. Preference given ifable to provide services for an additional subject area or oversee
archivalcollections. Foramore detailed position description, seethe postingonthe college’sWeb
site: http://delphi.tcnj.edu:8500/test/Employment/academic_lib.cfm. Requirements:
ALA-accredited master’s degree; educational background or significant experience in music or
musicreference; excellentoral andwritten communication skills; excellentinterpersonal skills;
problem-solving and planning skills; ability to set priorities. Initiative, flexibility, and a strong
seivice orientation essential. Preferred: Supervisory experience and user education (or other
teaching) experience; knowledge ofrecorded music and/or mediamarkets.Additional graduate
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LIBRARIAN 1II
EVENING/SUNDAY REFERENCE SERVICES

Kean University

RESPONSIBILITIES

Coordinates and provides evening and Sunday reference services; participates as a member of the
reference team; provides extensive general reference assistance using traditional and electronic
resources to graduate and undergraduate students, faculty, staff, and other library patrons; handles
evening and weekend emergencies; identifies and examines issues related to evening and Sunday
activities and recommends and formulates appropriate procedures; and actively participates in
collection development activities and other library committee work.

QUALIFICATIONS

Bachelor's degree supplemented by a master’'s degree in library or information science from an ALA-
accredited institution is required. Professional experience in an academic library is preferred but not
required. Excellentcommunication and interpersonal skills are essential, along with flexibility and the
desire to work with Kean University’s diverse community. A second master’'s degree is required for
promotion from Librarian lll to Librarian II.

OTHER INFORMATION
HoursareMonday-Thursday,4:00p.m.-Midnightand Sunday, 1:00p.m.-10:00 p.m. This is afull-time,
tenure-track faculty position.

TO APPLY
Interested applicants should send a cover letter and résumé to:

Barbara Simpson Darden
Director of Library Services
Kean University
1000 Morris Avenue
Union, New Jersey 07083

degree, preferably in music, is highly desirable. Background in a second subject area
desirable. Rank is commensurate with qualifications and experience. Salary Ranges:
Librarian Il (Instructor in the Library), $42,527-$63,796; Librarian Il (Assistant Profes-
sor in the Library), $51,694-$77,553, with full benefits package including TIAA-CREF.
The position is available as of July 1, 2004. A review of applications will begin on March
1, 2004, and will continue until the position is filled. To Apply: Please send cover letter,
résumé, and names and contact information (including e-mails) for at least four profes-
sional references to: Chair, Music/Media Librarian Search Committee, Roscoe L. West
Library, The College of New Jersey, P.O. Box 7718, Ewing, NJ 08628-0718. Applica-
tions may be sent via e-mail to: library@tcnj.edu. To enrich education through diversity,
the College of New Jersey is an affirmative action, equal opportunity employer.

OUTREACH LIBRARIAN. Loyola University New Orleans’ award-winning J. Edward
and Louise S. Monroe Library is searchingfor an Outreach Librarian to provide reference
and instruction services and coordinate the library’s marketing initiatives. Full descrip-
tion and requirements available at: http://www.loyno.edu/human.resources/employment/
faculty_employment.htm. Loyola University New Orleans is an affirmative action,
equal opportunity employer. Women and minorities are encouraged to apply.

REMOTE SERVICES LIBRARIAN. The University of Nevada, Las Vegas (UNLV)
Librariesinvite applications for aRemote Services Librarian, anew tenure-track position. The
UNLYV Libraries seek an energetic and creative librarian to offer general assistance and
technical expertise to provide and enhance services such as electronic reserves, virtual
reference, online tutorials, and other points of contact with remote users, both distance
education students and local students accessing the libraries’ services from home. Salary
commensurate with labor market. Minimum salary is $45,720. Review of applications will
begin immediately. Application details for this position may be obtained by visiting http://
hr.unlv.edu/Employment_Svcs/. Affirmative action, equal opportunity employer.
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