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Career o p p o rtu n itie s  
fr o m  across the country

D eadlines: Orders for regular classified advertisements 
must reach the ACRL office on or before the second of the 
month preceding publication of the issue (e.g., September 
2 for the October issue). Should this date fall on a weekend 
or holiday, ads will be accepted on the next business day. 
Late job listings will be accepted on a space-available basis 
after the second of the month.

Rates: Classified advertisements are $10.85 per line for 
institutions that are ACRL members, $12.95 for others. 
Late job notices are $24,95 per line for institutions that are 
ACRL members, $30.45 for others. Organizations submit­
ting ads will be charged according to their membership 
status. Display ad rates range from $500to $925 based 
upon size. Please call for sizes and rates. Or see our Web 
site: http ://www .ala.org/acrl/.

Guidelines: For ads that list an application deadline, we 
suggest that date be no sooner than the 20th day of the 
month in which the notice appears (e.g., October 20 for the 
October issue). All job announcements should include a 
salary range per policy of the American Library Association 
(ALA). Job announcements will be edited to exclude dis­

criminatory references. Applicants should be aware that 
the terms faculty rank and status vary in meaning among 
institutions.

Internet: C&RL News classified ads are accessible on 
the Web at http://www.ala.org/acrl/jobs. Ads will be placed 
approximately four weeks before the printed edition of C&RL 
News is published.

Contact: Elise Parker, Classified Advertising Manager, 
C&RL News Classified Advertising Department, ACRL, 
American Library Association, 50 E. Huron St., Chicago, IL 
60611 -2795; (312) 280-2513; fax: (312) 280-7663 or (312) 
280-2520; e-mail: c&rlnewsads@ ala.org.

Policy: ALA policy requires that organizations recruiting 
through ALA publications or placement services comply with 
ALA anti-discrimination policies. Policy 54.3 states that “ALA 
is committed to equality of opportunity for all library employees 
or applicants foremployment, regardless of race, color, creed, 
sex, age, physical or mental handicap, individual life-style, or 
national origin.” By advertising through ALA services, the 
organization agrees to comply with this policy.

POSITIONS OPEN

A C A D E M IC  R E S ID E N T  L IB R A R IA N  P R O G R A M , 2 0 0 4 -
2005. B rie f Program  Description: The University Library, University of 
Illino is a t Ch icago (UIC), seeks candidates fo r its Academ ic Resident 
Librarian Program  to serve one-year postgraduate appointm ents in the 
un ivers ity  lib rary  system . Appointm ents may be renewed fo r a  second 
year. The  program , begun in 1982, features a sem inar series on library 
and in form ation science issues, library and association visits, in addition 
to the opportun ity  to  gain academ ic and research library experience in a 
dynam ic and c rea tive  university environment. Four residencies w ill be 
ava ilab le  in va rious  functiona l units o f the library. Priority departm enta l 
areas fo r 2 0 0 4 -2 0 0 5  are the Reference Departm ent (Main Library), the 
Inform ation Services Departm ent (Library oftheHealth Sciences), Docu­
ments, and the  Special Collections Department. Minimum Qualifications: 
R ecent com ple tion  o f a m aster’s degree program  in library and in form a­
tion science from  an ALA-accredited library school program  (graduation 
date: sp ring  2003 o r later); know ledge of, and in terest in, academ ic 
libraries; and the  ability  to  establish and m aintain good working relation­
ships w ith library staff, as well as faculty, students, and other library users. 
The L ib ra ry and the  Cam pus: U lC ’s colleges and professional schools 
o fferbachelor’s degree programs in over 90 fields, master’s degrees in 79 
areas, and doctora l degrees in 45  specializations. The cam pus, located 
just w est o f Chicago’s Loop, has an enrollment of 25,000 students, 35% of 
whom  are  gradua te  and professional students. The university library is a 
m e m b e ro f the  Association of Research Libraries (ARL), contains more 
than 2 .0  m illion volum es, and hasa to ta l staff of 280; 66 are library faculty 
o racadem ic  professional staff. Salary and Appointm entTerm s: Salary is 
com parab le  to beg inn ing librarians (in 200 3-2004 , beginning librarian 
salaries w ere  $35,000); 12-month visiting academic appointment with 24 
days ’ vacation ; tw o  w eeks’ annual s ick leave with additional disability 
benefits; 11 paid holidays; paid medical insurance (contribution based on 
annual salary; coveragefordependentsm ay be purchased); dental and life 
insurance; participation in one of the retirementoptions of the Illinois State 
U n ivers ities R e tirem ent System  com pulsory (8% o f sa lary is w ithheld 
and is tax-e xem p t until w ithdrawn); no Social Security coverage, but 
M edicare paym ent required. Appointm entsfor2004-2005w ill be effective 
beginning A ugust 16,2004. F orfu llestconsideration, apply by March 15, 
2004, w ith le tter of interest, supporting résumé, and name and address of 
a t leas tth ree  references to: Annie M arie Ford, Director of Library Human 
R esources, U n ivers ity  Library, University o f Illinois at Chicago, 
Box 8198, C h icago , IL 60680; e-mail: lib -per@ uic.edu; fax: (312) 413- 
0424. T he  University o f Illinois is an affirm ative action, equal opportunity 
em ployer.

A C Q U IS IT IO N S  L IB R A R IA N . A ssistant o r Associate Professor. 
Southern Illinois University Edwarsdville(SIUE) Library and Information 
Services. Description o f Duties: Southern Illinois University Edwardsville 
seeks a creative and highly m otivated librarian to  provide leadership and 
expertise fo r defin ing and providing effective access to the libraries’ paper,

Salary guide
Listed below are the latest minimum starting salary figures recom­

mended by state library associations for professional library posts inthese 
states. The recommendationsareadvisory only, and ALA has not adopted 
recommendations for minimum salaries. Job seekers and employers 
should considerthese recommended minimums when evaluating profes­
sional vacancies. Foradditional information on librarian salaries, contact 
ALA Office for Library Personnel Resources.

Connecticut 
Delaware 
Illinois 
Indiana 
Iowa 
Louisiana 
Maine 
Massachusetts 
New Jersey 
North Carolina 
Ohio 
Pennsylvania 
Rhode Island 
South Carolina 
South Dakota 
Texas 
Vermont 
West Virginia 
Wisconsin 

$39,148
$22,500**
$37,408*
varies*
$23,911
$26,000
varies*
$31,362*
$39,329
$27,641**
$25,198**
$30,249*
$29,800
varies*
$22,000
$33,000
$33,025
$22,000
$32,700

‘ R a the r than es tab lish  one sta tew id e  sa la ry  m in im um , som e 
state associations have adopted a fo rm ula based on variab les such 
as com parab le  sa laries fo r pub lic schoo l teachers  in each com m u- 
nity, o r the  g rade  leve l o f a pro fess iona l lib ra rian  post. In these  
cases, you m ay w ish to  con tac t the  sta te  associa tion  fo r m inim um  
sa lary in form ation.

“ These  recom m endations app ly  on ly  to  pub lic  librarians.

m icroform , audiovisual, electronic, and digita l resources. Responsib ili­
ties: Reporting to  the  D irector of Techn ica l and A ccess Services, the 
successful cand idate will be responsible fo rfac ilita ting  and coordinating 
access to the form ats purchased in the  library including electronic and 
digita l resources; provide leadership in the deve lopm ent o f standards, 
policies, and procedures across Technical and Access Services, w ith 
particu lar responsib ility  fo r acqu is itions and seria ls and electronic and 
digita l resources; w o rk coopera tive ly w ith in T  echn ical and Access Ser-

C L A S S IF IE D  Ads

http://www.ala.org/acrl/
http://www.ala.org/acrl/jobs
mailto:rlnewsads@ala.org
mailto:lib-per@uic.edu
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HEAD OF REFERENCE
East Carolina University

For a complete position description and application instructions, see: www.lib.ecu.edu/ 
Referencehead.html.

J. Y. Joyner Library seeks an energetic, visionary librarian to lead the Reference Department in providing 
outstanding service to students, faculty, and users of East Carolina University (ECU). With more than 
20,000 students, 7 colleges, and 3 professional programs, ECU is the third largest university in the state 
and aconstituent member of the 16-campus University of North Carolina System. Located in Greenville, 
North Carolina, ECU is situated within easy reach of Raleigh, the Research Triangle Park, and the Outer 
Banks. Greenville enjoys a low cost of living and a growing medical centerof national reputation. Joyner 
Library’s expanding collection consists of more than 1 million volumes, 4,700 current serials, 150 
databases, and 1.6 documents, maps, and manuscripts. The library enjoys a $2.8 million materials 
budget and employs a staff of 109, including 35 faculty positions.

COMPENSATION: 12-month, tenure-track faculty position with appointment at the rank of assistant 
professor. Minimum salary: $60,000, depending upon qualifications and experience. Professional 
achievement, service, and research/creative activity are required for tenure and promotion.

TO APPLY: Review of applications will begin February 15,2004, and screening will continue until 
the position is filled. Send letter of application, résumé, copies of transcripts, and the names, addresses, 
phone numbers, and e-mails of three current references to:

Search Committee, Head of Reference 
Christina Bowers, Human Resources Assistant 

Joyner Library, East Carolina University 
Greenville, NC 27858-4353

An equal opportunity, affirmative action employer. We accommodate individuals with disabilities. 
Applicants must comply with the Immigration Reform and Control Act.

FOUR POSITIONS AVAILABLE
University of Memphis

The University Libraries of the University of Memphis seeks dynamic and motivated professionals to 
apply for the following positions:

Access Services Librarian
Supervises interlibrary loan and document delivery. Plans and coordinates services to remote users. 
Participates in reference services and activities including evening and weekend rotations.

Catalog Librarian (2 positions)
Monographs Specialist: Provides leadership in cataloging of monographs.
Authority Specialist: Provides leadership in authority work for cataloging.
Both provide original and complex adaptive cataloging for all formats using AACR2r, LCRI, LCSH, LC 
Classification, and MARC formats. Both participate in authority work, quality control, and database 
maintenance.

Periodicals and Nonprint Collections, Department Head
Manages the day-to-day operations and activities of the Periodicals and Nonprint Collections 
Department. Supervises staff and prepares appropriate management reports. Develops and imple­
ments plans for evaluating and improving the effectiveness and efficiency of the department.

Tenure-track, 12-month faculty appointments, 24 vacation days, 12 sick days per year. ALA-accredited 
MLS required. Relevant work experience required. Salary and rank commensurate with qualifica­
tions and experience: minimum $38,000 annually. Full descriptions and requirements available 
at: http://www.lib.memphis.edu; or call: (901) 678-2201.

The University of Memphis is an equal opportunity, affirmative action employer.
All qualified applicants are urged to apply.

http://www.lib.ecu.edu/
http://www.lib.memphis.edu
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TWO POSITIONS AVAILABLE
Middle Tennessee State University

Collection Management Librarian-Cataloging (#401120)
As amember of the Cataloging team, carry out cataloging for print and nonprintformats including Internet 
and other electronic resources; maintain integrity of online catalog; work creatively and cooperatively 
to enhance library programs and services; monitortrends in metadata standards and provide leadership 
in possible applications and implementation; assist in creating goals and objectives, planning, and 
setting priorities.

QUALIFICATIONS: ALA-accredited master’s degree by hire date; ability to work creatively and 
cooperatively in a team environment; organizational and communication skills; knowledge of AACR2, 
MARC, OCLC, and metadata standards such as XML, EAD, and Dublin Core. Preferred: Two years 
of professional cataloging experience; ability to meet promotion/tenure criteria.

User Services Librarian-Circulation (#401510)
As a member of the Access Services team, oversee management of Circulation unit; develop policies 
to improve services; encourage a high-quality service environment; provide reference service; teach 
library instruction classes; and select resources for reference collection.

QUALIFICATIONS: ALA-accredited master’s degree by hire date; two years of library staff supervisory 
experience; knowledge of and/or experience with circulation; ability to work creatively and coopera­
tively in a team environment and work effectively with students, faculty, and staff, manage a variety 
of responsibilities, and quickly learn new technology and skills; knowledge of print and electronic 
reference resources; strong service orientation; excellent communication and organizational skills. 
Desired: Supervisory experience in a circulation unit; experience with the Endeavor Voyager system; 
subject knowledge of business, science, or legal resources; ability to meet promotion and tenure criteria. 

SALARY AND BENEFITS: Highly competitive.

ENVIRONMENT: As one of the fastest-growing universities in the south, Middle Tennessee State 
University is a dynamic institution with a commitmentto diversity, valuing excellentteaching and fostering 
initiatives in research and public service. The new university library lies at the heart of the MTSU 
educational experience. Middle Tennessee State University, aTennessee Board of Regents institution, 
is an equal opportunity, affirmative action employer. Minorities and women are encouraged to apply.

APPLICATION PROCEDURE: Please see complete job descriptions at: http://www.mtsu.edu/ 
-library/vacs.htm l. Forward questions and applications to:

William K. Black
Administrative Services Librarian 

Walker Library, P.O. Box 13 
Middle Tennessee State University 

Murfreesboro, TN 37132

vices and throughout Library and Information Services to  recommend and 
im p lem ent standards, policies, procedures, and workflow s; serve as a 
resource  person fo r facu lty  and staff throughout the library concern ing 
issues surrounding acquisitions and serials including nonprint collections; 
tra in  Tech n ica l and A ccess Services staff in the use of E ndeavor as it 
re la tes to  acqu is itions and serials. Term  of Contract: Assistant o r A sso­
c ia te  Pro fessor, fiscal year appointm ent, academ ic year tenure-track, 
continuing contract. Professional rankand salary dependent upon creden­
tia ls  and experience, w ith a m inim um  salary of $40,000. Exce llentfringe 
benefits. M ore in form ation ava ilab le  a t h ttp ://w w w .s iue.edu. Q ualifica­
tions Required: M LS from  an ALA-accredited library school; acquisitions 
a nd /o r se ria ls  contro l experience; experience with an autom ated in te­
grated library system ; excellen t com m unication and in terpersonal skills; 
strong service orientation; evidence of success in collaborative and team 
environm ents; dem onstrated ability to meet the responsibilitiesfor achiev­
ing tenure . U n iversity Environm ent: SIUE, 20 m inutes northeast of St. 
Louis, serves the  m ost populous region o f downstate Illinois. S ituated on 
2 ,600  acres  o f ro lling land and woods along bluffs a few  m iles from  the 
M iss iss ipp i R iver, S IU E has a student population of over 12,000. A s a  
p rem ie r m etropo litan  university, SIUE is the firs t choice of ad ive rse  pool 
of app licants . The un iversity fosters the personal grow th of its students, 
facu lty , and sta ff to  deve lop academ ic, econom ic, and cultural leaders. 
L ib ra ry  and In form ation Services m anages Love joy Library, Academ ic

Com puting (including responsibility fo r in teractive v ideo d istance educa­
tion technology), and Audiovisual Services. Lovejoy Library m ainta ins a 
collection of m ore than 1,000,000 volum es and subscribes to more than 
6 ,500 prin t and d ig ita l seria ls and periodicals. Additional in form ation 
regard ing the  library and un iversity can be found at the W eb site: http:// 
w w w .lib ra ry.s iue .edu /lib . A pplications: Rem ain open until position is 
filled. S ubm it le tte r of app lica tion , résum é, and nam es o f three current 
professional references to: Jay  S tarratt, Dean o f Library and Inform ation 
Services, Acqu is itions Librarian Search, Southern Illino is Univer­
s ity  Edw ardsville , Love joy Library, C am pus Box 1063, Edwardsville, 
IL62026-1063.

D IR E C T O R  O F P U B L IC  S E R V IC E S . T he  In d ia n a  U n ive rs ity  
B loom ington Libraries are seeking an experienced and innovative ind i­
v idual to  w o rk c lose ly  w ith  library facu lty  and sta ff and w ith academ ic 
faculties in developing a continuum  of pub lic services activities within the 
Libraries appropria te  to  the  educational m ission of Ind iana University. 
Reporting to the Executive Associa te  Dean, coord inates library pub lic 
services activities and policies across the cam pus; provides leadership in 
design, deve lopm ent, m arketing, delivery, and assessm ent of user ser­
vices, including reference and library instructiona l program s, as well as 
delivery o f print and e lectron ic  in form ation; has overs ight fo r pub lic 
services and operational issues o f cam pus lib raries and Main Library

http://www.mtsu.edu/
http://www.siue.edu
http://www.library.siue.edu/lib
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ASSOCIATE DIRECTOR
National Agriculture Library

The National Agricultural Library (NAL) of the U.S. Department of Agriculture (USDA), Agricultural 
Research Service (ARS), is seeking candidates for Supervisory Librarian, (Associate Director - 
Technical Services), GS-1410-15. Applicants should have a record of dynamic leadership and 
progressive accomplishment in organization and management of research library resources and 
information services, with special expertise in the application of advanced information technologies. 
This permanent full-time senior leadership position has responsibility for planning, directing, and leading 
NAL’s technical services programs and services. The Associate Director supervises the Acquisitions, 
Cataloging, Serials, and Indexing branchesforthe world’s most comprehensive agricultural library, one 
of the three U.S. national libraries, and an Association of Research Libraries institution. The Associate 
Director reports to the NAL Director, is a memberof NAL’s Senior Leadership, and contributes to national 
and international agricultural information policy development and networking activities.

SALARY RANGE: $98,023 to $127,434

For details and application directions, visit: www.afm.ars.usda.gov/divisions/hrd/vacancy/ARS-X4E- 
0096.htm.

To have a printed copy mailed to you, please call: (301) 504-1482.

U.S. citizenship is required. Announcement closes February 9, 2004.

For more information, please visit the NAL Web site at: www.nal.usda.gov/.

USDA/ARS is an equal opportunity employer and provider.

public and access services; total staffing am ong these units is com prised 
of 39 librarians, 12 professional adm inistrative staff, and 76 biweekly staff; 
D irector also assum es m a jo r role in deve lopm ent and m aintenance of 
Libraries’ W eb site, public presentation o f IUCAT, statistical assessment, 
and data analysis. As part o f the libraries’ adm inistrative team, participates 
in libraryw ide policy fo rm ula tion  and takes prom inen t role in s trategic 
planning, budgeting, and com m unication w ith regard to library services; 
leads and represents libraries in public services groups and program s on 
cam pus, statewide, and nationally. Qualifications: MLS degree or equiva­
len t com bination  o f education and experience; ab ility  to  function in and 
prom ote collaborative working environm ent wh ile  a lso providing effective 
leadership ; s ign ifican t experience in pub lic services, reference, and in­
s truction, and e ffective  presenta tion  of serv ices in W eb environm ent; 
evidence o f successful supervis ion and mentoring of academ ic s taff and 
strong m anagem ent skills; so lid  record o f working w ith all levels o f library 
personnel as well as university faculty and students; dem onstrated under­
stand ing o f academ ic teaching and research needs and ability  to  v iew  
issues from  broad, libraryw ide perspective; m ust dem onstrate excellent 
analytical, interpersonal, and oral and written com m unication skills, and a 
record o f dealing successfu lly w ith organizational change; ability to  m eet 
requirem ents o f tenure-track position. A  second advanced degree is 
preferred. Salary and Benefits: Salary and rank negotiable and com peti­
tive, depending upon qualifications and experience. This is atenure-track 
academ ic appointm ent tha t includes e lig ibility for sabbatical leaves. Ben­
efits include university health care plan, T IAA-C R EF retirem ent/annuity 
plan, group life insurance, liberal vacation and s ick leave. T o  apply: 
Review of app lica tions beg ins  M arch 1 5 ,2004 ; pos ition  rem a ins  open 
until f ille d . S end  le tte r  o f ap p lica tio n , p ro fe ss io n a l v ita , nam es, a d ­
d re sse s , a n d  pho n e  num bers  o f fo u r re fe re n ce s  to : K a ren  S w eeny, 
A c tin g  L ib ra rie s  H um an R e so u rce s  O ffice r, In d ia n a  U n iv e rs ity  
L ib ra rie s , M ain  L ib ra ry  201 A, B lo o m in g to n , IN 474 05 ; pho ne : (812) 
85 5 -8 1 9 6 ; fax : (812) 85 5 -2 5 7 6 ; e -m a il: lib p e rs @ in d ia n a .e d u . For 
m ore  in fo rm a tio n  a b o u t Ind ia na  U n ive rs ity  L ib ra rie s , g o  to : h ttp :// 
w w w .ind iana .ed u /. Ind iana U n ive rs ity  is s trong ly  com m itted  to ach iev­
ing  e xce lle n ce  th ro u g h  cu ltu ra l d ive rs ity . T h e  u n ive rs ity  a c tive ly  
encourages app lica tions and nom inations of wom en, persons o f color, 
a p p lica n ts  w ith  d isab ilit ies , and  m em bers o f o th e r underrep resen ted  
g roups. Ind iana  U n ive rs ity  is an a ffirm a tive  ac tion , equa l opp o rtun ity  
em ployer.

R E F E R E N C E  A N D  IN F O R M A T IO N  S E R V IC E S  L IB R A R ­
IA N . In d ia n a  U n iv e rs ity -P u rd u e  U n iv e rs ity  F o rt  W a y n e
(I PFW) Helm ke Library seeks an energetic and know ledgeable individual 
to  provide genera l reference and in form ation services, and specia lized 
research support, instruction, and collection developm ent as liaison to the 
university’s  School of Business and M anagement Sciences, and School of 
Engineering, Technology, and C om puter Science. In terview s will be

conducted fo r a 12-m onth, tenure-track position to begin A ugust 1, 
2004. T o  v iew  the fu ll jo b  posting, v is it h ttp ://w w w .lib .ip fw .edu, then 
se lect “ L ibrary In form ation,” then “A bout,” then "People ," then “Em ­
p loym ent.” Q ualifications: An ALA-accred ited  m aste r’s degree in li­
brary o r in form ation science is required. Preference g iven to  cand i­
dates w ith  experience in academ ic o r research library se ttings and 
background in business, eng ineering, and techno logy. M ust dem on­
stra te  exce llen t w ritten and in terpersonal com m unication  skills, ab ility  
to  w o rk  independently  and in team s, ready know ledge of general 
reference resources and governm ent in form ation, strong com m itm ent 
to  accura te , responsive in form ation services, and desire fo r continu­
ous learn ing and se lf-im provem ent. M ust be able to  m eet the respon­
s ib ilities o f a tenure-track appo in tm ent by dem onstra ting  focus, in itia ­
tive, innovation, and im pact in jo b  perform ance, professional deve lop­
m ent, and service. Entry-level cand idates are we lcom e to app ly and 
should h ighlight th e ir  potentia l fo r success in th is  position. Sa lary and 
Benefits: M in im um  $ 4 0 ,0 0 0  a t th e  A ss is ta n t L ib ra ria n  rank; sa la ry  
and  rank  d e p e n d e n t upon q u a lif ic a tio n s  and  e xp e rie n ce . B e ne fits  
in c lu d e  e lig ib il ity  fo r  s a b b a tica l le aves , u n ive rs ity  h e a lth ca re  plan, 
T IAA-C REF retirem ent/annuity plan, group life insurance, liberal vaca­
tion and sick leave. IPFW  is an affirm ative action, equal opportunity 
em ployer. Application: Send letter of application, curriculum  vitae, and 
the  nam es, addresses, and phone num bers of three references to: 
Pam ela E. Sandstrom , Search Com m ittee Chair, Helm ke Library, IPFW, 
2101 E. Coliseum  Boulevard, Fort Wayne, IN 46805. Review o f applica­
tions w ill begin March 15,2004 , and continue until the position is filled.

R E FER EN C E L IB R A R IA N . St. C loud S ta te  U n ivers ity  (SCSU), 
located 70 m iles northw est o f M inneapolis-S t. Paul, invites applications 
fo ra  Reference Librarian, Assistant Professorto begin July or August2004 
in the Jam es W. M iller Learning Resources Center. Type of appointment: 
Tenure-track, 9-m onth appointm ent plus 28 additional duty days. Salary 
M inim um : $50 ,000 (com m ensura te  w ith academ ic qua lifica tions and 
experience). Responsibilities: W ork as part o f a team  of seven reference 
faculty. P rovide reference serv ices and lib rary instruction in trad itiona l 
and innovative ways fo r a changing environm ent. Provide general collec­
tion deve lopm ent and lia ison w o rk with colleges and departm ents. Plan, 
prepare, and provide electronic and print reference support and instruc­
tional materials. Advise university students and teach credit courses in an 
associa ted library m edia program . Som e even ing and w eekend hours 
required. Dem onstrated ability to  teach and /or perform  effectively, schol­
arly achievem ent o r research, continued preparation and study, contribu­
tion to student growth and developm ent, and service to  the university and 
com m unity  are required fo r tenure and prom otion. Q ua lifica tions and 
Experience: ALA-accred ited  m aster’s degree in in form ation  science or 
library science by em ploym ent start date; background and/or experience 
in reference serv ice  and library instruction; know ledge of current and

http://www.afm.ars.usda.gov/divisions/hrd/vacancy/ARS-X4E-0096.htm
http://www.afm.ars.usda.gov/divisions/hrd/vacancy/ARS-X4E-0096.htm
http://www.nal.usda.gov/
mailto:libpers@indiana.edu
http://www.indiana.edu/
http://www.lib.ipfw.edu
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e m e rg in g  t re n d s  in o n lin e  lib ra ry  se rv ice s  and resou rces ; a b ility  to  
w o rk  in d e p e n d e n tly  an d  c o lle g ia lly ; e xce lle n t in te rp e rso n a l sk ills ; 
a b ility  to  sp e a k  and  w rite  e ffec tive ly ; leadersh ip  poten tia l; and strong  
p u b lic  s e rv ic e  co m m itm e n t. T he  su cce ss fu l c a n d id a te  w ill have 
d e m o n s tra te d  a b ility  to  teach  and w o rk  w ith  pe rsons from  c u ltu ra lly  
d iv e rs e  b a ckg ro u n d s . P re fe rred : Second  g radua te  deg ree ; sp e c ia l­
ize d  b u s in e s s  o r sc ie n ce  know led ge ; e xp e rie n ce  in an aca d e m ic  
s e ttin g . A p p lic a tio n  In fo rm a tion  and D eadline : A com p le ted  a p p lica ­
t io n  m u s t in c lu d e  a le tte r  o f a p p lica tio n , v ita , g ra d u a te  tra n sc rip ts  
(u n o ffic ia l co p ie s  a cce p ta b le  fo r in itia l sc reen ing ), and co n ta c t in fo r­
m a tio n  in c lu d in g  th e  nam es , te le p h o n e  num bers , e -m a il and  s tre e t 
a d d re s s e s  o f th re e  re fe re n ce s  to : R e fe rence  L ib ra rian  S earch  C o m ­
m ittee , c /o  D ean , Lea rn ing  R esources  and T ech no lo gy  S e rv ices , S t. 
C lo u d  S ta te  U n iv e rs ity , 7 2 0  Fou rth  A ve nue  S o u th , St. C loud , 
M N 56301  -4498 ; phone : (320) 308 -2022 ; fax: (320) 308 -4778 ; W eb: 
h ttp ://lr ts .s tc lo u d s ta te .e d u . A p p lican t sc reen ing  w ill beg in  on F eb ru ­
a ry  2 0 , 2 0 0 4 , an d  c o n tin u e  un til th e  pos ition  is fille d . SC SU  is 
c o m m itte d  to  e x c e lle n c e  and a c tive ly  supp o rts  cu ltu ra l d ive rs ity . To  
p ro m o te  th is  e n d e a vo r, w e  in v ite  in d iv id u a ls  w ho  co n tr ib u te  to  such 
d iv e rs ity  to  ap p ly , in c lu d in g  m ino ritie s , w om en , G LBT, p e rsons  w ith  
d is a b ilit ie s , and  ve te rans .

R E F E R E N C E  L IB R A R IA N  (H E A D  O F  D E P A R T M E N T ).
T he  U nivers ity  o f Illino is at Ch icago, a com prehensive  Research-I insti­
tu tion  located ne a rC h ica g o ’s h is toric  loop, w ith  a s tu d e n t enro llm ent o f 
25 ,000 and o ffering doctora l deg rees in over 40 areas and m aste r’s 
degrees in over 100, seeks a ta len ted  and innovative librarian to head the 
R e ference D epartm ent. The  R e ference D epartm ent is located in the 
un ivers ity ’s R ichard J. Da ley Library, w h ich  houses co llections in the 
hum anities, social sciences, professional studies, engineering, and gov­
ernm ent documents. The departm ent consists of seven professionals, two 
support staff, and tw o  studen t ass is tan ts . T he  R e ference L ibrarian is 
responsib le  fo r the m anagem ent o f the  departm ent, fo r p lanning and 
im plem enting  new  program s of service, fo r p rov id ing support in the 
ongoing deve lopm ent of an extensive instruction program , and fo rd irec t- 
ing the continued deve lopm ent o f the  re fe rence co llection  (print and 
electronic). The Reference Departm ent and the Docum ents Departm ent 
jo in tly provide s ta ffing for a desk tha t provides in form ation services during 
the day and on even ings and  w eekends. M in im um  Q ualifica tions: M LS 
from  an A LA -accred ited  lib rary  schoo l p rogram ; th ree  to  f ive  yea rs ’ 
increasing ly  responsib le  supe rv iso ry  experience in a pub lic serv ices 
setting; and dem onstrated ability to  m eet university standards in research, 
publication, and service com m ensurate with tenure. Additional Desirable

http://lrts.stcloudstate.edu
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DIRECTOR OF LANGSDALE LIBRARY
University of Baltimore

Applications and nominations for the position of Director of Langsdale Library are now being accepted. 
The director develops, coordinates, and evaluates the functions and activities of all library departments 
in providing effective and efficient library services to the University, represents the library and/or the 
university on internal and external committees on issues, dealing with information services.

Requirements: ML) or equivalent from an ALA-accredited institution; minimum of seven years' library 
experience, preferably in an academic setting, with five years' progressive experience. Additional 
requirements include: Knowledge of information technology and library systems, collection manage­
ment, budgeting, staff development, planning and assessment, public relations and external library 
funding, and excellent leadership, management, oral, and written communication skills. Significant 
operational experience in more than one library functional area is preferred. Salary is commensurate 
with experience.

Applications and nominations will begin March 1, 2004, and will be accepted until the position is 
filled. To receive fullest consideration, applicants should provide a letterof interest, a résumé, and names 
and contact information of three references, via e-mail, to: hrresume@ubalt.edu or by U.S. mail to:

Human Resources Department 
University of Baltimore 

1420 North Charles Street 
Baltimore, MD 21201 
Vacancy #2004-055

For more information and to review the university’s strategic plan, please visit the Web site: 
www.ubalt.edu. Additionally, for more information concerning Langsdale Library and its services, please 
go to: http://langsdale.ubalt.edu.

The University of Baltimore is an equal opportunity, affirmative action employer, EOE/M/F/D.

Qualifications: Knowledge of print and electronic information resources in 
the hum anities, social sciences, professional studies, engineering, and 
governm ent docum ents; successfu l planning and im plem entation o f in­
struction program s; experience with digital reference services and other 
em erg ing technologies; ab ility  to  w o rk in a co llabora tive  and changing 
environm ent. Salary, Rank, and Contract: Sa laries are com petitive and 
based on education and experience; facu lty  appointm ents in the  UIC 
Library begin a t$40,000; faculty status; 12-month appointm ent; 24 days’ 
vacation; tw o weeks’ annual s ick leave with add itional disability benefits; 
11 paid holidays; medical insurance (contribution based on annual salary; 
coverage fo rdepe nden ts  m aybe  pu rchase d ); tw o  den ta l p lans a va il­
ab le ; life  in su ra n ce  pa id  fo r  by th e  s ta te ; p a rt ic ip a tio n  in one  o f the  
re tire m e n t op tio n s  o f th e  Illin o is  S ta te  U n ive rs itie s  R e tirem en t S ys ­
te m  c o m p u lso ry  (8%  o f sa la ry  is  w ith h e ld  and  is  ta x -e xe m p t until 
w ith d ra w a l); n o  S o c ia l S e cu rity  cove rage , bu t M e d ica re  paym en t 
requ ired ; p h ys ica l e xa m in a tio n  a t U n ive rs ity  H e a lth  S e rv ice  is  re ­
qu ire d  upon app o in tm en t. For fu lle s t co n s ide ra tion , a p p ly  by M arch 
1 5 ,2 0 0 4 , w ith  c o v e r le tte r, s u p p o rtin g  résum é, and th e  nam es and 
add resse s  o f a t le a s t th re e  re fe rences to : Ann ie  M arie  Ford, D irec to r 
o f L ib ra ry  H um an R e sou rces , U n ive rs ity  o f Illin o is  a t C h i­
cag o , Box 8198, C h icago , IL 60680 ; e -m a il: lib -p e r@ u ic .e d u ; fax: 
(312) 413 -0424 . The U n ive rs ity  o f Illino is  a t C h icago  is  an affirm ative  
action , equa l opp ortun ity  em ployer.

R E F E R E N C E /IN S T R U C T IO N  L IB R A R IA N . C a s tle to n  S ta te  
College seeks a librarian to provide reference service, supervise the work 
of the reference department, and take a leadership role in the planning and 
de livery o f in form ation lite racy instruction. Additional responsibilities 
include deve lopm ent o f p rin t and e lectronic collections, creation o f re­
search guides and documentation, and participation in the work of college 
com m ittees. Required: A LA-accredited MLS; reference and teaching 
experience; strong teaching skills; fam iliarity w ith current print and e lec­
tron ic  resources; ability  to  deve lop and m aintain effective  relationships 
w ith diverse clientele; flexib ility ; and excellen t com m unication  skills. 
Castleton State College is afour-year institution with degree program s in 
the liberal arts and professional disciplines. Information aboutthe college 
can be found at: http://www.castleton.edu. This is a 12-month, tenure-track 
facu lty position with excellent benefits. Salary range: $33 ,400-$39,000. 
Send le tter of applica tion, résum é, and three re ferences to: Joseph T. 
M ark, Academ ic Dean, Castleton S tate College, Castleton, VT

05735. Review  o f app lica tions will begin on February 2 0 ,2004 . Equal 
opportunity employer.

S E R IA L S  A N D  W E B  R E S O U R C E S  L IB R A R IA N . 12 -m o n th , 
continu ing A ssis tant Librarian facu lty position. C om petitive salary. Re­
sponsibilities: M anagem ent o f all aspects of serials departm ent including 
budgetingand supervision of support staff; selection of public domain W eb 
resources; cataloging and linking of serials, W eb resources and e-books; 
reference and research assistance; library instruction; liaison w ith aca­
dem ic departm ents; and contributions to the adm inistration of the library. 
App licant is expected to serve on com m ittees and partic ipate in profes­
sional developm ent. Required: M aster’s degree from  an ALA-accredited 
school of library science; working know ledge o f the  techn ica l services 
aspects o f serials o rW eb  resources m anagem ent o r cataloging; profes­
sional reference and /or instruction experience. Preferred: Tw o years ’ 
academ ic library experience; know ledge o f em erging in form ation tech­
nologies. Siena College isaselective liberal arts college with a Franciscan 
and C atho lic trad ition located outside Albany, N ew  York, ded icated to 
undergraduate education. See W eb site (http://www.siena.edu/library) for 
m ore details about library resources and services. Please subm it a letter 
of application, curricu lum  vitae, and three letters of recom m endation to: 
D irector, S tand ish  L ibra ry, S iena C o lleg e , 515 Loudon Road, 
Loudonville, NY 12211. Application review begins on February 27,2004. 
Siena is an equal opportunity em ployer andencourages applications from 
all qualified candidates.

U N IV E R S IT Y  H E A D  L IB R A R IA N . G a llaude t U n ive rs ity  inv ites 
applications and nom inationsforthe position o f University Head Librarian. 
G allaudet University serves deaf and hard o f hearing studentsfrom  many 
different backgrounds and seeks to deve lopaw ork fo rce  that reflects the 
d iversity of its student body. G allaudet is an equal em ploym ent opportu­
nity, affirm ative action em ployer and active ly  encourages deaf, hard of 
hearing, m em bers of traditionally underrepresented groups, people with 
disabilities, women, and veterans to app ly for open positions. Sum m ary of 
Responsibilities: provides overall leadership and m anagement of Univer­
sity Library services; prom otes and fosters the library’s unique m ission to 
collect, preserve, and provide access to its rich Deaf Collection, archives, 
and original catalog of deafness-related materials; leads efforts to promote 
the use o f library services w ith  an em phasis on prom oting in form ation 
literacy am ong students; proactively integrates library technological inno-

mailto:hrresume@ubalt.edu
http://www.ubalt.edu
http://langsdale.ubalt.edu
mailto:lib-per@uic.edu
http://www.castleton.edu
http://www.siena.edu/library
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DIRECTOR OF TECHNICAL AND ACCESS SERVICES, 
ASSISTANT OR ASSOCIATE PROFESSOR

Southern Illinois University Edwardsville
REQUIRED QUALIFICATIONS: MLS from an ALA-accredited library school; minimum of five years of 
progressively responsible and successful experience in management in libraries; extensive experience 
in one or more of the following areas: acquisitions, bibliographic control, circulation and serials 
management; excellent written and verbal communication skills; ability to work collaboratively in a team 
environment; strong interpersonal and public service skills.

RESPONSIBILITIES: The Director of Technical and Access Services (TAS) is responsible for 
managing all units of the department: Acquisitions, Bibliographic Control, Bindery and Processing and 
Access Services. The Director reports to the Dean of Library and Information Services, and works with 
appropriate managers and staff to plan, develop, implement, and evaluate all aspects of the Technical 
and Access Services operation.

PRIMARY RESPONSIBILITIES: Manages all Technical and Access Services personnel. Oversees 
annual evaluation of work performance and development plans for all departmental faculty (4), 
professional staff (0), and civil service staff (14). Plans long- and short-term projects and operations 
forTechnical and Access Services including, but not limited to, the incorporation of new library systems 
in the department. Develops policies and procedures forTechnical and Access Services. Monitors and 
evaluates their implementation and effectiveness. Participates in overall LIS planning, consultation, 
and management activities. Works with the Dean and appropriate LIS staff to assign resources for 
Technical and Access Services operations and projects. Manages the budget for the department. 
Apprises and advises other Library personnel on all department policies and procedural changes. 
Represents the Library in state and national organizations, as appropriate. Remains current with library 
trends, issues, and practices and apprises colleagues of developments. Meets the requirements for 
tenure and promotion.

TERMS OF APPOINTMENT: Assistant or Associate Professor, fiscal year appointment, academic year 
tenure-track, continuing contract. Excellent fringe benefits program. More information is available at 
http://www.siue.edu. Contract available May 2004.

PREFERRED QUALIFICATIONS: Experience in academic libraries. Experience negotiating licenses 
for electronic resources. Experience with Endeavor’s Voyager system.

SALARY RANGE: Negotiable dependent upon credentials and experience, with a minimum salary of 
$60,000. Excellent fringe benefits.

CLOSING DATE FOR APPLICATIONS: Review of applications to begin immediately and to continue 
until position is filled.

TO APPLY: Submit letter of application and three current professional references to:

Jay Starratt, Dean of Library and Information Services 
Director, Technical and Access Services 

Lovejoy Library
Southern Illinois University Edwardsville 

Campus Box 1063 
Edwardsville, IL 62026-1063

As an affirmative action employer, SIUE offers equal employment opportunity without regard to race, color, 
creed or religion, age, sex, national origin, or disability. Applications from women and minority groups are 

especially encouraged. SIUE is a state university; benefits under state-sponsored plans will not be available to 
holders of F1 orJ1 visas.

va tion s , m arke ts  lib rary  services, and im plem ents fundra is ing  efforts, 
fac ilit ies  m anagem ent, and fisca l and stra teg ic  plans. A  com ple te  job 
desc rip tion  can be found  at: h ttp ://academ ica ffa irs .ga llaude t.edu /jobs. 
R e qu irem ents : M LS from  an A LA -accred ited  institu tion; m in im um  five 
years of experience in library adm inistration; experience as an academ ic 
librarian w ith  non-adm inistra tive duties and oversight of library W eb sites 
a plus; substantia l experience required w ith program  developm ent, s tra­
teg ic  p lann ing, personnel supervision, fiscal planning and m anagem ent, 
fundra is ing, facilities m anagement, library technologica l innovations, and 
co llaboration w ith  facu lty in prom oting in form ation literacy. Demonstrated 
c o m m itm e n tto  the  education  o f s tudents from  diverse backgrounds and

cu ltu res required. E xce llen tw riting , com m unication , and in terpersona l 
sk ills  required. S trong com m itm ent to  prom oting  accessib ility , including 
dem onstrated sign language com m unication skills o rw illingness to  learn. 
Dead line  D ate For N om inations: Janu a ry  31 ,2 0 0 4 . Dead line  D ate fo r 
R ece ip t of A pp lica tions: M arch 15, 2004. S a lary com m ensura te  w ith 
education and experience. Excellentbenefits package. Send nomination or 
app lica tion  (résum é and le tte r o f in terest) to: U n ivers ity  Head Librarian 
Screen ing C om m ittee, O ffice  o f the  P rovost, G allaude t University, 
800 F lorida  Avenue, N.E., W ash ington, D.C. 20002. E lectron ic app lica­
tions encouraged, e-mail: Judith.Berglund @ gallaudet.edu. V iew the infor­
m ation o n o u rW e b  site at: http://academ icaffa irs.gallaudet.edu/jobs.

http://www.siue.edu
http://academicaffairs.gallaudet.edu/jobs
gallaudet.edu
http://academicaffairs.gallaudet.edu/jobs
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HEAD, RARE BOOKS 
AND SPECIAL COLLECTIONS

University of Missouri-Columbia
The MU Libraries invites applications from individuals for the position of Head, Rare Books and Special 
Collections.

Responsibilities include development and preservation of the collections; reference; outreach to 
faculty, students, donors, and friends; and participation in digital library development. This position 
reports to the Director of Libraries.

QUALIFICATIONS: Master’s degree from an ALA-accredited program or equivalent, or a graduate 
degree in a relevant subject area. Five years of progressively more responsible and successful 
experience in a relevant area of academic library management.

Additional details about the position can be accessed at: http://mulibraries.missouri.edu/admin/ 
employopp.htm. Review of applications will begin on March 1,2004, and continues until the position 
is filled. Position available June 1,2004.

The University of Missouri-Columbia is an affirmative action, equal opportunity employer. For ADA 
accommodations, please contact our ADA coordinator at: (573) 884-7278 (V/TTY).

Late Job Listings
CHEMISTRY INFORMATION SPECIALIST/REFERENCE LIBRARIAN, http:// 
orpheus.ucsd.edu/fac/CHEMINFO.htm. The University of California, San Diego (UCSD) 
Science and Engineering Library seeks a highly motivated, innovative, proactive, and experi­
enced library professional to join an enthusiastic staff in support of excellence in a prestigious 
research library. Has primary responsibility for providing support for UCSD chemistry and 
biochemistry research; helps design, plan, execute, and evaluate reference, advisory, and 
instructional programs; develops campus collections in chemistry, chemical engineering, 
related interdisciplinary fields; serves as expert in use of complex chemistry information 
sources; promotes effective electronic access to chemistry info services. Requires MLS or 
equivalent, three-plus years' chemistry information services experience. Skill in instructing 
adult learners, familiarity with standard indexes/reference works in chemistry, demonstrated 
understanding of the information needs of scientists and engineers. Demonstrated strong 
public service commitment, effective use of communication technologies, potential to perform 
sophisticated chemistry database searches. Preferred Hiring Range: $40,560-$60,132. Appli­
cation consideration begins March 1,2004, and will continue until the position is filled. Send 
application, résumé, and list of three references, referencing Code 1, to: libraiyjobs@ucsd.edu; 
or to: UCSD, Debra Ambrose, Library Human Resources, 9500 Gilman Drive, Department 
0175H (1), La Jolla, CA 92093-0175. Affirmative action, equal opportunity employer.

MUSIC/MEDIA LIBRARIAN. The College of New Jersey is currently seeking candidates to 
fill a 12-month, tenure-track position at the Roscoe L. West Library. Position Summary: 
Provides library services to users of the music and nonprint media collections, most specifically 
to students and faculty in the School of Art, Media and Music. Services include subject-specific 
and general reference, user education, development and management of print and nonprint 
collections, and general oversight of the Media Listening/Viewing Room. Some evening and 
weekend duties required. Engages in scholarly and service activities expected of tenure-track 
librarians. Preference given if able to provide services for an additional subject area or oversee 
archival collections. For amore detailed position description, see the posting on the college’s Web 
site: http://delphi.tcnj.edu:8500/test/Employment/academic_lib.cfm. Requirements: 
ALA-accredited master’s degree; educational background or significant experience in music or 
music reference; excellent oral and written communication skills; excellent interpersonal skills; 
problem-solving and planning skills; ability to set priorities. Initiative, flexibility, and a strong 
seivice orientation essential. Preferred: Supervisory experience and user education (or other 
teaching) experience; knowledge of recorded music and/or media markets. Additional graduate

http://mulibraries.missouri.edu/admin/
mailto:libraiyjobs@ucsd.edu
http://delphi.tcnj.edu:8500/test/Employment/academic_lib.cfm
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LIBRARIAN III 
EVENING/SUNDAY REFERENCE SERVICES

Kean University
RESPONSIBILITIES
Coordinates and provides evening and Sunday reference services; participates as a member of the 
reference team; provides extensive general reference assistance using traditional and electronic 
resources to graduate and undergraduate students, faculty, staff, and other library patrons; handles 
evening and weekend emergencies; identifies and examines issues related to evening and Sunday 
activities and recommends and formulates appropriate procedures; and actively participates in 
collection development activities and other library committee work.

QUALIFICATIONS
Bachelor’s degree supplemented by a master’s degree in library or information science from an ALA- 
accredited institution is required. Professional experience in an academic library is preferred but not 
required. Excellent communication and interpersonal skills are essential, along with flexibility and the 
desire to work with Kean University’s diverse community. A second master’s degree is required for 
promotion from Librarian III to Librarian II.

OTHER INFORMATION
HoursareM onday-Thursday,4:00p.m .-M idnight and Sunday, 1:00p.m .-10:00 p.m. This is afull-time, 
tenure-track faculty position.

TO APPLY
Interested applicants should send a cover letter and résumé to:

Barbara Simpson Darden 
Director of Library Services 

Kean University 
1000 Morris Avenue 

Union, New Jersey 07083

degree, preferably in music, is highly desirable. Background in a second subject area 
desirable. Rank is commensurate with qualifications and experience. Salary Ranges: 
Librarian III (Instructor in the Library), $42,527-$63,796; Librarian II (Assistant Profes­
sor in the Library), $51,694-$77,553, with full benefits package including TIAA-CREF. 
The position is available as of July 1, 2004. A  review o f applications will begin on March 
1, 2004, and will continue until the position is filled. To Apply: Please send cover letter, 
résumé, and names and contact information (including e-mails) for at least four profes­
sional references to: Chair, Music/Media Librarian Search Committee, Roscoe L. West 
Library, The College of New Jersey, P.O. Box 7718, Ewing, NJ 08628-0718. Applica­
tions may be sent via e-mail to: library@tcnj.edu. To enrich education through diversity, 
the College o f New Jersey is an affirmative action, equal opportunity employer.
OUTREACH LIBRARIAN. Loyola University New Orleans’ award-winning J. Edward 
and Louise S. Monroe Library is searching for an Outreach Librarian to provide reference 
and instruction services and coordinate the library’s marketing initiatives. Full descrip­
tion and requirements available at: http://www.loyno.edu/human.resources/employment/ 
faculty_employment.htm. Loyola University New Orleans is an affirmative action, 
equal opportunity employer. Women and minorities are encouraged to apply.
REMOTE SERVICES LIBRARIAN. The University of Nevada, Las Vegas (UNLV) 
Libraries invite applications for a Remote Services Librarian, a new tenure-track position. The 
UNLV Libraries seek an energetic and creative librarian to offer general assistance and 
technical expertise to provide and enhance services such as electronic reserves, virtual 
reference, online tutorials, and other points of contact with remote users, both distance 
education students and local students accessing the libraries’ services from home. Salary 
commensurate with labor market. Minimum salary is $45,720. Review of applications will 
begin immediately. Application details for this position may be obtained by visiting http:// 
hr.unlv.edu/Employment_Svcs/. Affirmative action, equal opportunity employer.

mailto:library@tcnj.edu
http://www.loyno.edu/human.resources/employment/
hr.unlv.edu/Employment_Svcs/



