Classified Advertising

NOTICE

Respondents to advertisers offering facully
“rank’ and “status’ are advised that these terms
are ambiguous and should inquire as to benefits
involved. . R

All advertisements submitted by institutions
offering positions must include a salary range.
The range should provide the applicant with an
indication of the salary the institution is willing
to provide for the position offered.

All advertisements for the Positions Wanted
and the Positions Open classifications will be ed-
ited fo exclude direct or indirect references to
race, creed, color, age, and sex as conditions of
employment.

Classified advertising orders and copy, and cancellations,
should be addressed to the Advertising Department, 50
East Huron Street, Chicago 60611, and should reach that
office before the second of the month preceding publi-
cation of jssue desired, Copy received after that time
may be held for the next issue.

Rate for classified advertising is $1.25 per printed line.
No additional charge is made for nonmember advertising.

WANTED

WANTED: Recordak MPE-| Film Readers. Quote con-
dition and price to Dale Buehler, Eugene Shedden Farle
Library, Wilkes College, Wilkes-Barre, PA 18703; [?I?Y
824-4451,

FOR SALE

PAMPHLET LIBRARY. Manual explains new, efficient
system: procedures, sources of pamphlets, filing rules.
Send §! to Sha.Frame, 437 Jennings Ave, Salem, OH
44450,

PICTURE FILE. Manual explains new, efficient system,
pracedures, sources of pictures, subject areas, Send §I to
Pic-File, 437 Jennings Ave., Salem, OH 44480,

POSITIONS WANTED

PH.D. (English) expects MLS in December, desires posi-
tion in university or special library, or in library of lib-
eral arts college with strong independent siudy. Available
January; Southern MNew England-Southern MNew York
area preferred. Write Box 822, CRL, 50 E. Huron St., Chi-
cago, IL 40511,

LIBRARIAN just starting out seeks social science/law
library job beginning January 1973, MLS from University
of Maryland due December |972. Law degree will be 3%
completed by December 1972. Holds MS in economics.
Has 614 years as a government economist, Will relocate if
law study can be continued. Write William Gigax, 5201
Cathedral Ave. NW, Washington, DC 20016.

POSITIONS AVAILABLE

Administration

HEAD, SOCIAL SCIENCES DEPARTMENT. Broad knowl-
edge of the general subject area, its biblicgraphic
tools, current publishers' output and bibliographic
search procedures is required. The candidate should
have at least 3 years of experience in a university library
social sciences department, a master's degree in an ap-
propriate subject area or & or more years of appropriate
experience in reference and bibliographic service, The
candidate must have demonstrated supervisory capability

through 3 or more years of successful experience. Salar
$12,000. Apply to R. Max Willocks, Asst. Dir. of Ls., 20;
Carnegie Library, Syrecuse University, Syracuse, NY 13210,
As equal opportunity employer.

HEAD, AREA STUDIES DEPARTMENT. Broad knowledge
of the general subject area, its bibliographic tools, cur-
rent publishers' output and bibliographic search pro-
cedures is required. The candidate should have at least
3 years of experience in a university library area studies
department, a master’s degree in an appropriate subject
area or & or more years of appropriate experience in
reference and bibliographic service. The candidate must
have demonstrated supervisory capability through 3 or
more years of successful experience. Salary $12,000. Apply
to R. Max Willocks, Asst. Dir. of Ls., 201 Carnegie Li-
brary, Syracuse University, Syracuse, NY 13210. An equal
opportunity employer.

DIRECTOR, University-wide Library Automation Programs,
University of California at Berkeley. New management
line position in §19,100-326,800 range, reporting to Office
of President. Supervise library automation development on
9 campuses, manage pregram, develop and administer pol-
icy, coordinator project management, formulate criteria for
integrated systems (accounting, budgeting, long-range
planning). Write Ms. Peggy Miichell, UC Personnel Office,
Berkeley, CA 94720. An equal opportunity employer.

LIBRARIAN-DIRECTOR. Liberal arts college for wom-
en. MLS + earned master's in an academic subject or
Ph.D. Experience necessary. Salary open with a §15000
minimum. Send application with vita to Librarian, Salem
College Library, Winston-Salem, NC 27108.

ASSOCIATE  UNIYERSITY  LIBRARIAN,  administra-
tion, is a new position in the University of Arizona Li-
brary System. Tne person filling this position will assist
the university librarian in d]re:hrng operations of the uni-
versity libraries and will be concerned with all adminis-
tration activities, personne| policies, and procedures (in-
cluding employment practices), operation of the library
physical plant, preparaticn and defense of budget re-
quests, formulation and follow through of new projects
and programs, etc, Applicants must have a minimum of
5 years' academic library experience; supervisory, organi-
zational and administrative ability; extensive knowledge
of library operations (theory and practice); a high level
of communications skill; ability to work well with library
and teaching faculty, staff and university administrators.
Salary will be $18,000 (negotiable) per 12-month contract
ear, with 24 days' vacation, academic holidays, sick
eave, refirement and health insurance benefiis. With
more than 300 days a year of sunshine and with camping,
hiking, and skiing in the immediate vicinity, Tucson is an
ideal place to live. The University has 27,000 students and
2,000 faculty members on a large, atfractive and green
campus; the cultural and intellectual center of southern
Arizona. A new 300,000 square foot main library building
is in the planning stages. Letter of inquiry including res-
umes and lists of references should be directed to W. Da-
vid Laird, Univ. Ln., 200 E. Main Library, University of
Arizona, Tucson, AZ 85721, As an egual opportunity em-
ployer, the University of Arizona will consider all appli-
cants without regard to race, celor, religion, national ori-
qin, or sex.

TECHNOLOGICAL INSTITUTE HEAD. Responsible for
100,000 volume branch library serving faculty and stu-
dents of engineering, chemistry, and physics, Library op-
erates tape SDI Service. Administrative functions include
rapport with faculty, planning new facility, collection de-
velopment, Supervise 3 full-fime professional and 5 full-
time clerical stafi. Reguirements: MLS, 3 or more years
professional experience including administration. Under-
graduate degree in engineering or physical sciences de-
sirable. Librarian 4, $13,000+ depending on qualifications.
Submit resume to Administrative Assistant, Northwestern
University Library, Evanston, IL 2. An equal oppor-
tunity employer.

Cataloging

HEAD CATALOGER to supervise 10 librarians in ex-
panding divisional library of 400,000 volumes and book
budget of. $450.000, using LC classification. Library serves
college of 24,000 students and 1300 faculty. 30 fields of
graduate study. Morthern California city of 5S00.000 close
to San Francisco. Salary $13800-516,600. 21 worlung days
vacation and usual fringe benefits, Requires MLS from
ALA-accredited school and § years cataloging experience
in college or university library, including 2 years of ad-
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CHILDHOOD EDUCATION. Available on 35mm microfilm.
Volumes 1-17 for the years 1924-1940—$80.00.

AMERICAN JOURNAL OF SOCIOLOGY.. Available on 35mm microfilm.
Volumes 1-46 for the years 1895-1940—3%275.00.

AMERICAN POLITICAL SCIENCE REVIEW. Available on 35mm microfilm.
Volumes 1-34 for the years 1906-1940—$250.00.

ELECTRONICS ILLUSTRATED. Available on 4 x 6 microfiche. Volumes 8-14
for the years 1965-1971—834.00. Volumes 15—continuing for 1972 and after—$5.00 per year.

WORLD HEALTH. Available on 4 x 6 microfiche. For the years 1966-1971—8$50.00.
For 1872 and continuing—$8.50.

BEILSTEIN'S HANDBUCH DER ORGANISCHEN CHEMIE. Fourth edition.
Available on 3 x 5, 4 x 6 microfiche or micro-opaque cards; 16mm, 35mm microfilm; EK, 3M
cartridges. Basic sel, volumes 1-31—$§560.00 ($530.00 in cartridges). Supplement 1, volumes
1-27—%230.00 ($242.00 in cartridges). Supplement 2, volumes 1-27—$630.00 ($654.00 in
cartridges). TOTAL PRICE—$1300.00 ($1370.00 in cartridges).

¥ y (
| ).

HEMINGWAY AND THE SUN SET. Bertram D. Sarason. A study of the persons
who were prototypes for the characters in "The Sun Also Rises.” The factuality of events depicted
and the reactions of prototypes to unflattering portraits is also discussed. 300 pp. $8.95.

A POLITICAL AND DIPLOMATIC HISTORY OF THE ARAB WORLD,

1900-1967; a chronological study. In seven volumes, this comprehensive work
lists and indexes day by day significant events and documents relating to the Middle East,
1900-1967—-$225.00.

CHILDREN OF THE SEA. Eugene O'Neill. Four previously unpublished plays from

Eugene O'Neills' apprenticeship period. Titles included are: “Bound East for Cardiff,” “Bread and
Butter," “Now | Ask You," and “Shell Shock.” Jennifer McCabe Atkinson, editor. 214 pp.—$8.95.

msm Microcard Editions ¢ 13
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ministrative work. Subject MA and working knowledge
of foreign languages desired. Position now open. An egual
opportunity employer. Contact Donald R, Hunt, Dir., Cal-
iicrqnzua State University, San Jose Library, San Jose, CA
95192,

ASSOCIATE  LIBRARIAN-HEAD OF CATALOGING.
Position available immediately at Florida Atlantic Uni-
versity. Excellent opportunity for a cataloger in the rank
of associate librarian as head of cataloging. Incumbent is
responsible for original cataloging; card catalog mainte-
nance; supervision, training and development of know-
ledgeable, progressive stalt of 7 full-time employees, +
student help. Annual imput is about 30,000 volumes; LC
schedule. We are |looking for a creative, innovative cata-
loger with supervisory capabilities to lead this well-or-
ganized, smooth-running operation that could well be
considered a cataloger’s dream. The position carries the
usual fringe benefits and has a starting salary of §9,200-
$11,400 depending on qualifications and background ex-
perience ot applicant. ALA-credited degree is a prerequi-
site. Florida Atlantic University is an upper division and
graduate school with an enroliment of 6,000 students, lo-
cated in a resort community south of Palm Beach. Florida
Atlantic University is an equal opportunity employer.
Send resume including phone number to Peter Spyers-
Duran, Dir, of Ls., Florida Atlantic University, Boca Ra-
ton, FL 33432; (305) 395-5100, Ext. 2448,

TWO CATALOGERS needed at the University of Ari-
zona, Under the general supervision of the chief catalog
librarian, 2 cataloging positions are available: (1) for i-
brary science and the social sciences in general; (2] for
linguistics and European history. A library degree from
an AlLA-accredited library school is required as well as
an undergraduate major or graduate work in appropriate
subject fields, Also necessary is a working knowledge of
2 foreign languages (French, German, Russian or Span-
ish). In addition to cataloging and classification of mono-
graphic publications in the areas indicated above, cata-
logers filling these positions will have some responsibili-
ties in recataloging and reclassification as well as in filing
revision in the public catalog. Professional librarians at
the University of Arizona earn 2 days of vacation per
month and have standard academic holiday, sick leave,
retirement, and medical benefits as well as faculty status,
and the vacation climate of Tucson. Plans for a new main
library building are well under way. Beginning profes-
sional librarian salary is $8,600 per 12-month contract
year. Resumes and requests for additional information
should be directed to W, David Laird, Univ. Ln., Univer-
sity of Arizona Library, Tucson, AZ 85721. An egual op-
portunity employer, the University of Arizona will con-
sider all applicants without regard to race, color, religion,
national origin or sex.

HEAD OF CATALOG DEPARTMENT, lowa State Uni-
versity Library, to direct the work of B prolessional cata-
logers and 24 classified staff members. Qualifications:
MLS, several years' professional experience, with 3-5
years of cataloging experience in research libraries, thor-
ough knowledge of LC classification, demonstrated ad-
ministrative ability, and facility in working well with a
large staff. Position available immediately. Minimum sal-
ary $13,000. Benefits: TIAA/CREF, excellent group med-
ical and life insurance, month vacation per fiscal year.
lowa State University is an equal oppoertunity-affirmative
action employer. Write to Warren B. Kuhn, Dean of Ls.,
lowa State University Library, Ames, |A 50010,

Multiple

EXPERIENCED LIBRARIANS needed now. Library Career
Consultants need experienced librarians in all categories to
fill existing job vacancies, nationally. Send fvt:ur resume im-
mediately: it will be treated in utmost confidence. Send to
John J. Donahoe, Managing Dir., Library Career Consul-
tants, 915 Saxonburg Blvd., guiie 212, Pittsburgh, PA 15223,

The library of State University of New York at Bingham-
ton has immediate openings ror qualified professional li-
brarians, HEBREW LANGUAGE CATALOGERS. Pri-
mary responsibility for cataloging of Hebrew monographs
and serials, with secondary responsibility as bibliographer
in Hebrew studies, Experience with LC classilization in
academic library desirable. MLS degree required. Salary
range: $12,000. ART LIBRARIAN. Management of a sep-
arate collection of Fine Arts materials including reference
works, monographs, and periodicals. Provide service to
researchers and general students and faculty using collec-
tion. Collection development a prime responsibility. MLS
degree and subject master's requisite, + several years’
experience in an art library. Salary range: $13,000. HEAD

BIBLIOGRAPHIC SEARCHER. Responsible for preorder
and precataloging searching. Supervision and training of
staff of 12. ML5 degree + cataloging experience and fa-
miliarity with national, trade, and special bibliographies
requisite, Salary range: $10,000. AFRO-AMERICAN
REFERENCE LIBRARIAN/BIBLIOGRAPHER. Collection de-
velopment and specialized reference service in support
of Afro-American studies program. Liaison between fac-
ulty and library. MLS degree + several years' reference
experience in an academic library, + knowledge of bib-
liographic resources in special area requisite. Salary
range: $10,000. Please send resume, the names of 3 pro-
fessional references and salary expectation to Mr. Greg-
ory N. Bullard, Actg. Dir. of Ls., SUNY-Binghamton,
Vestal Parkway East, Binghamton, NY [3901.

ST. MARY'S COLLEGE OF MARYLAND, a 4.year lib-
eral arts college of the Maryland State College System.
Four posts available combining the functions of librarian,
bibliographer, and teacher. (1) Bibliographer for social
sciences. (2) Bibliographer for humanities. (3) Bibliogra-
pher for natural sciences and mathematics. (4) Bibliogra-
pher for education and audiovisual materials. Qualifica-
tions: ALA-accredited MLS or Sth-year degree; second
subject-matter master's degree; foreign language facility;
some previous experience, preferably in major university
library. Opportunity to teach at least one lower division
course in humanities, education, natural sciences and
mathematics, or social sciences, beginning second year,
Academic rank in subject-matter division, 35-hour week,
state employees retirement, Blue Cross-Blue Shield, ma-
jor medical. Salary dependent on qualifications; range
$9,000-511,000. Attractive rural, waterfront location at the
mouth of the Potomac, Il hours from Washington, DC
and b hours from New York City. Send resume to Dr.
Eugene A. Brunelle, Dir. of Instructional Resources, St.
Mary's College of Maryland, 5t. Mary's City, MD 20486,
Telephone inquiries prior to sending documents are invit-
ed (301) 994-1600. All posts available immediately.

Reference

REFERENCE LIBRARIAN, The applicant should have
a broad subject background. Two years' experience in a

438222

strong...
and still growing!

F.W. Faxon Company, the only
fully automated library subscrip-
tion agency in the world, has an
IBM 370/145 computer currently
listing 48,222 periodicals for your
library.

Our 'til forbidden service —
the automatic annual renewal of
your subscriptions — provides fast,
accurate, and efficient processing
of your orders and invoices.

Send for free descriptive bro-
chure and annual librarians’ guide.

Library business is our only

business - since 1886.

£ W. FAXON CO.,INC.

= 15 Southwest Park
Westwood, Massachusetts 02090
Tel: (800) 225-7894 (Toll Free)

301



university reference department-preferably in business,
literature and documents—is required. The applicant
should have adaptability and a penchant lor new ideas
and wversatility. Syracuse Unwers:iy libraries is an equal
opportunity employer, M/F. Applicants write to R. Max
Willocks, Asst. Dir. of Ls., Reom 100, Ernest Stevenson
Bird Library, Syracuse University, Syracuse, NY 13210.

ASSISTANT HEAD, reference department. Manages in-
ternal affairs of aepartmen’r assists with budget, policy
formation, and collections development, Managing editor-
ship of deparimenlal publications series. Library instruc-
tion and reference duties. Requires MLS, reading knowl-
edge of modern European language, 5 years' professional
experience including 2 years' academic library reference
and | year administrative. Additional subject MA desir-
able. Librarian 3, $11,000+ depending on qualitications.
Submit resume to Administrative Assistant, MNorthwestern
University Library, Evanston, IL 60202. An equal oppor-
tunity employer.

Subject Specialists

ASSISTANT LIBRARIAN, Public Services, Florida At-
lantic University, Challenging position. The incumbent
serves as the library’s liaison to the College of Social Sci-
ence. Incumbent is also expected to serve as a member of
the reference staff assigned to desk duties apprommafely
|0-14 hours per week. The third major assignment is in
the area of collection development as |I relates to the so-
cial sciences. Other assignments on "as needed' basis.
We are looking for an individual with an academic back-
ground in social sciences, who enjoys meeting people and
can work effectively with students and faculty. A campus
of the Florida State University System, Florida Atlantic
University is an upper division and qraduafe school| with
an enrollment of 6,000 students, located in a beautiful re-
sort area south of Palm Beach. Available 10/1/72, the
position carries the usual fringe benefits and has a start-
ing salary of $8,800/$9,400 depending on experience and
qualifications of applicant. ALA-accredited degree is a
grereqursnfe Send resume including phone number to
eter Spyers-Duran, Dir. of Ls., Florida Atlantic University,
Boca Raton, FL 33432; (305) '395. 5100, ext. 2448, Florida
Atlantic Universiw is an equal cppor?um?y employer.

SOCIAL SCIENCES LIBRARIAN. Coordinate all library
orientation programs and classroom instruction on 1i-
brary use. Provide information service to social sciences
facu‘(w and students. Work with social sciences faculty on
collection development. MLS and subject master's pre-
ferred. Salary $9,500-$10,500. Apply John Webb, Asst. Dir.
for Public Services, Wrughi State Library, Dayton, OH
45431. An equal oppor*unny employer,

SOCIAL SCIENCES BIBLIOGRAPHER. Responsible for
identifying and ordering current publications in the social
and behavioral sciences, evaluating collection strengths,
and improving factu-librery communication. An infer-
est in_quantitative techniques and experimental methods
is desired. MLS required, and subject master's or appro-
priate experience. Salary $11,500, negotiable depending on
qualifications. Send resume to Larry Yarbrough, Morth-
western University Library, Evanston, IL 60201. An equal
upporiunHy employer.

JOURNALISM LIBRARIAN. The University of Missou-
ri-Columbia, an equal opportunity employer, is seeking
an experienced librarian to head its journalism library.
MLS from an ALA-accredited library school and knowl-
edge of the communications field required. A second mas-
ter's in journalism or a related field and branch library
experience on the university level is highly desirable.
Salary range $9,000-$12,000 for a |2-month academic con-
tract, Usual benefits. Available January 1973. Send re-
sume to Assistant to the Director of Libraries, Elmer Ellis
Library, University of Missouri, Columbia, MO 65201,

SYSTEMS OFFICE HEAD, Berkeley, Participate in li-
brary planning, parflcular]v with respect to systems de-
velopment, including systems analysis of present opera-
tions and new programs involving both automated and
manual systems. Serves as Berkeley's liaison on a 9-cam-
pus University-wide library systems development Task
Force. This group serves as the technical review body lor
current and proposed University-wide systems work, Re-
sponsible for keeping abreast of library systems develop-
ment within the State of California and the country. Ap-
plicants should have a graduate degree in librarianship
and 3-5 years' experience as a library system analyst and
experience in the analysis and design of manual library
procedures. Knowledge of programming highly desirable.
Appointment will be made in the $14,496-§18,396 per an-
num salary range depending on qualifications. Excellent

career cpportunities and fringe benefits. Apply to Library
Personne| Officer, Room 447, General Library, University
of Califernia, Berkeley, CA 94720.

HEAD OF READERS' SERVICES, Wellesley College.
Requirements: MS in librarianship, a subject master's de-
gree in social sciencg or literature, ability to lead a staff
and at least 5 years' successful academic reference expe-
rience. The position offers an initial salary of $12,200
[maximum in grade $14,900), membership in academic
council, TIAA, a summer vacation of 5 weeks alternating
with a full academic summer free for research, study or

travel. A library building program is in the planning
stages. Apply to Miss Helen M. Brown, Ln., Wellesley
College, Wellesley, MA 02181,

ASSOCIATE LIBRARIAN, unigue professional opportu-

nity available immediately. Position has 3-way responsi-
bility: (1) Library liaison for College of Science. (2)
Supervisor of circulation/reserve staff of 8 full-time em-
ployees + part-time students. (3) General reference desk
assignment of approximately 10 hours per week. Science
background, experience with computerized circulation
systems and prior supervisory assignment will be helpful.
Usual fringe benefits. Starting salary range $9,200-§11,400,
depending on qualifications and experience. Send resume
with telephone number to Peter Spyers-Duran, Dir. of
Ls., Florida Atlantic University, Boca Raton, FL 33432;
(305) 395-5100, Ext. 2448.

HEAD OF SERIALS, State University of MNew York at
Buffalo. Will be responsible for the administration of the
department including acquisition and processing of clas-
sified and unclassified serials, maintenance of computer-
ized serials records and management of bindery prepara-
tion section, Supervises approximately 3 professnonals |
intern, |4 clerks. Starting salary $10,750-%13,450. Associate
librarian rank, with faculty status. Excellent fringe bene-
fits. Qualifications: MLS, 3 years' experience in one phase
of serials work, experience with library automation, su-
pervisory experience in academic or special library. Send
resume to Mrs, M. F, Hallowitz, Chm., Search Commit-
tee, Health Sciences Lubrary. 141 Capen Hall, SUNY at
Buffalo, Buffalo, NY 14214

GuIOE to
REFERENCE BOOKS

Eighth Edition,
Third Supplement, 1969-1970

Eugene P. Sheehy

Here are annotated descriptions of some 1,200
reference works in all fields. New works,

new editions, and new parts of continuations
are listed. LC card numbers and references

to selected reviews are included, and

prices given whenever possible. With cross-
references to the basic volume and to the

first two supplements, and a cumulative

index. Paper $4.50
AMERICAN

UBRARY assOcClation

50 East Huron Street
Chicago, Illinois 60611
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Announcing

a new supplementary volume to
Pier Andrea Saccardo’s
Sylloge Fungorum...

Volume 26
Supplementum

Universale pars XI
By Alex. Trotter

Volume 26 of Sylloge Fungorum is the first supplement published since 1931, and
constitutes a major contribution to present-day mycology. Assiduously prepared by
Edith K. Cash from the manuscripts of Saccardo's son-in-law, Dr. Alessandro Trotter, this
volume contains complete Latin descriptions of about 5000 species of fungi recorded
through 1950, listing their essential characteristics and localities. A preface by Dr. Trotter’s
son, mycologist G.B. Trotter, is also included.

The completely new publication Supplementum Universale pars XI is a valuable addition
to our earlier reprint edition of Volumes 1-25 of Sylloge Fungorum which describe

close to 80,000 species. Mycologists, plant pathologists, and other scientists concerned
with fungi will find Volumes 1-25 of Sylloge Fungorum, in conjunction with the new
Volume 26, an indispensable tool for reference and research.

Saccardo, Pier Andrea Previously Available
Sylloge fungorum omnium hucusque Vols. 1-25. Pavia 1882-1931

itor (Including Supplement to Vois. 1-4)
cognitorum 28 volumes, cloth: $1,130.00; paper: $1,020.00

Individual volume prices on reguest.

New Publication: Vol. 26

Trotter, Alex. ) : Microfiche Edition (Published by Johnson
Sylloge fungorum omnium hucusque cognitorum

digessit P. A. Saccardo, Vol. XXVI: Supplementum Micro-Editions)

universale pars X|. Myxobacteriales, Myxomycetes, Vols. 1-26, 1882-1972

Phycomycetes, Ascomycetes, Basidiomycetes, POSIHIVE PO s sciimsiniississssisitmisianmsimssimnsssid 1 00,00
Deuteromycetes, Fungi Fossiles . . . Descriptiones NMA Standard Format (98 frames per fiche, 24x)

recensuit et in ordinem systematicum disposuit Edith
K. Cash. New York, 1972. Approx. 1590 p.
Cloth ...... g ....585.00

Johnson Reprint Corporation

New York and London
111 Fifth Avenue, New York, N.Y. 10003
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ENCYCLOPEDIA OF ASSOCIATIONS, SEVENTH EDITION. For 16 years Encyclopedia of Associa-
tions has been the busy librarian's best means of identifying national special-interest organizations, which
are primary sources of current information on every conceivable subject. The Seventh Edition has been
completely revised and enlarged by 1,500 entries, making a total of nearly 16,650 associations covered.
Volume 1, National Organizations of the U.S. Organizations are grouped into 19 categories according
to their principal interests. Each entry covers 17 vital items, including organization's name, address, phone
number, purpose, and publications. With a 43,750-item alphabetical and keyword index. Volume 2, Geo-
graphic and Executive Index. Geographic section lists in state and city order the associations in Volume
1. Executive section identifies executives mentioned in Volume 1. Volume 3, New Associations and
Projects. Cumulatively indexed, this quarterly publication supplements information in Volume 1 between edi-
tions. Volume 1, $38.50. Volume 2, $25.00. Volume 3, 2-year inter-edition subscription, with binder, $48.00.

“This work will be required in virtually every library where business is being served in even a minor way.” —
Paul Wasserman, Library Journal. “"Will provide a one-stop source far most of the inquinies received for this
type of information in most libraries.” —Bohdan S. Wynar, American Reference Books Annual. "This is
an invaluable source for tracing details of American associations.” —ASLIB Proceedings. "'Important and
useful reference book.” — American Libraries.

BOOK REVIEW INDEX PUBLICATION RESUMED. In response to the insistence of librarians, this master
key to all reviews in over 200 periodicals is being revived, after being suspended since the end of 1968.
Approximately 65,000 reviews of 35,000 new books will be indexed annually; each entry cites author’'s name,
title of book, reviewing publication, and date and page of review. Periodical Issues. Three double-size
issues, slated for publication in late 1972 and early 1973, will cover reviews appearing during 1972. In 1973
a bimonthly schedule will be resumed, with every second issue cumulating the preceding issue. Annual
Cumulations. Shortly after the close of each year, annual cumulations for that year will be published. The
1972 cumulation will be ready Spring, 1973. Retrospective Indexing. Coverage for the years 1969, 1970,
and 1971 —the period of BRI's suspension—will be produced as rapidly as possible. The 1971 cumulation
will be ready by mid-1973, followed by cumulations for 1970 and 1969. Annual Cumulations In Print.
Cumulations for 1965, 1966, 1967, and 1968 are available for immediate shipment. Subscription to
Periodical Issues (beginning with 1972), $45.00/year. Annual Cumulations for 1969, 1970, 1971, and 1972
(clothbound) $45.00/each. Annual Cumulations for 1965, 1966, 1967, and 1968 (clothbound) $30.00/each.

"A basic reference tool which belongs in all libraries.” — Choice. "The great number of periodicals indexed
and the inclusion of books reviewed only once make this a practical, useful tool.” —College & Research
Libraries. “No other indexing service offers the diversity of Book Review Index. It is recommended for all
libraries.” —Booklist. ""Book Review Index has the potential of offering more and better coverage than the
Book Review Digest . . . This is a valuable tool for college, university, and larger public libraries.” —
Joseph W. Sprug, American Reference Books Annual. "There remain librarians and other book people
who are still unfamiliar with the potential usefulness of this key to otherwise unindexed and only partly
accessible book review sources that stand unused on their shelves.” —Lee Ash, Library Journal.

NEW EDITIONS OF FOUR
POPULAR GALE TITLES

NATIONAL FACULTY DIRECTORY—1973, THIRD EDITION. The National Faculty Directory—
1973 is a mammoth alphabetical name-and-address list of faculty personnel, probably the only source you
need to consult in order to learn "who's where' in the academic world. The listings in the new, Third Edition
have been carefully confirmed or revised on the basis of recent catalogs and faculty lists. Covered are 413,588
faculty members at United States and selected Canadian junior colleges, colleges, and universities. Each entry
includes the individual’s name, institution name, departmental designation, street address if necessary, and
city, state, and zip. Two volumes. (In Print) $68.50.

"“Clearly, this compilation is one of the most important reference works now available to the higher education
academic community . . . It is a unigue and invaluable resource to a multiplicity of users . . . An essential
acquisition for all academic libraries.” —Choice. "The currency of information in the present edition is con-
siderably better than are most mailing lists distributed by some publish~rs and special mailing houses.” —
Bohdan S. Wynar, American Reference Books Annual.

SOMETHING ABOUT THE AUTHOR, VOLUME 3—The first two volumes in this innovative series have
been enthusiastically accepted and successfully used by teachers and librarians who deal with young
readers—and, by the youngsters themselves, for "Something About The Author” offers a worthwhile reading
incentive and a source of genuine satisfaction to the youthful user. This new volume furnishes full career and
personal data, bibliographies, and criticism on 200 authors and illustrators of juvenile and young adult fiction,
nonfiction, poetry, and drama. In the sidelights section of each sketch the author or illustrator tells of his
writings, hobbies, and other interests. With informal portraits and animated illustrations from the works.
Volumes 1, 2, and 3, covering over 600 juvenile authors and cumulatively indexed, are in print, $75.00/each.

“The quality of this new biographical series both editorially and graphically is superior to other directories in
this field . . . The book is profusely illustrated not only with photos of the writers but with well-chosen
illustrations.” —American Reference Books Annual. “More than a Who's Who type of reference . . . Dupli-
cates some of the biographies in other reference sources . . . and in its parent, Contemporary Authors, (but)
the up-to-dateness and unique features in volume 1 make it useful. Recommended.” — Booklist.
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