CLASSIFIED A

Deadlines: Orders for regular classified advertisements
must reach the ACRL office on or before the second of the
month preceding publication of the issue (e.g., September
2 forthe October issue). Should this date fall on a weekend
or holiday, ads will be accepted on the next business day.
Late job listings will be accepted on aspace-available basis
after the second of the month.

Rates: Classified advertisements are $9.50 per line for
institutions that are ACRL members, $11.50 for others.
Late job notices are $22.00 per line for institutions that are
ACRL members, $26.75 for others. Organizations submit-
ting ads will be charged according to their membership
status. Display ad rates range from $435 to $820 based
upon size. Please call for sizes and rates. Or see our
website: http://www.ala.org/acrl/advert2.html.

Guidelines: For ads that list an application deadline, we
suggest that date be no sooner than the 20th day of the
month in which the notice appears (e.g., October 20 for the
October issue). All job announcements should include a
salary range per policy of the American Library Association
(ALA). Job announcements will be edited to exclude

POSITIONS OPEN

ACCESS SERVICES DIVISION HEAD. ISU's Milner Library seeks an
innovative, service-oriented leadertomanagecirculation services, print
and electronic reserve, interlibrary loan, documentdelivery, storage, and
building security with a staff of 12 career FTE employees. This library
faculty memberwill evaluate workflow, procedures, and policies of access
service units; maintain and apply current knowledge of copyright and
intellectual property issues; work general reference desk for occasional
weekend hours; participate in library and university governance; pursue
scholarship and service tofulfill tenure requirements. Qualifications: ALA-
accredited master's, 2nd advanced degree, 2 years’ experience in auto-
mated circulation systems, 3years’supervision, excellentcommunication
skills. Salary: $37,600 at assistant professor, plus $2,400 administrative
stipend. Standard benefits. Starts: July 1,2000. To apply: By February 1,
2000, submit letter of application, resume, and names ofthree references
to: Access Services Search Committee, Attn: Cheryl Elzy, Dean of Univer-
sity Libraries, Milner Library, Illinois State University, Campus Box
8900, Normal, IL61790-8900. For more on Milner Library, contact our
website atwww.mlb.ilstu.edu. lllinois State is an affirmative action/equal
opportunity university encouraging diversity.

ASSISTANT LIBRARIANS. The University Library seeks professionals
tojoin itsteam-based, innovative, flexible, user-oriented organization. The
Library is committed to continuous learning, increasing client self-suffi-
ciency, fostering diversity inthecampus environment, and furthering its
own cultural transmission, educational, and preservation roles. The Fine
Arts and Humanities Tearn announces a search forfour Assistant Librar-
ians the in following areas: Music (Job #15519), Interdisciplinary (Job
#15520), English & American Literature (Job #15521), and Media Arts
(Job #15522). These positions require a master’s degree in Library/
Information Science (MLS) from an ALA-accredited institution. Activities
include selection of information resources, library education and course-

d

related instruction, in-depth reference and consultation services, liaison .

with faculty, assessmentand evaluation of information and service needs of
customers, general reference services, training and supervision and
Library-wide responsibilities. In addition, the Digital Library Initiatives
Group is recruiting for an Assistant Librarian. This position requires an
MLS from an ALA-accredited institution, a master'sdegree in Manage-
ment Information Systems, oranother relevantfield of study. Only appli-
cants with an MLS degree may be granted continuing eligibility status. A
selected candidate withoutan MLS will receiveayear-to-yearappointment.
The successful candidate will provide leadership inthe selection, budget-
ing, and implementation of majordigitization initiatives; establish evalua-
tive criteriafrom which priorities may be determined, policies developed,
and performance measures specified; and establish the technical archi-
tecture supporting the Library’stransition to digital services. Forcomplete
duties, responsibilities and qualifications, see the Human Resources
website at http://www.hr.arizona.edu.The hiring rangeforall five positions
is$35,460-$44,157 DOE. To apply, send a cover letterciting position title
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Careeroppoiiunities
from across the country

discriminatory references. Applicants should be aware
that the terms faculty rank and status vary in meaning
among institutions.

Internet: C&RL News classified ads are accessible on the
World Wide Web at http://www.ala.org/acrl/c&rinew2.html.
Ads will be placed approximately 2-3 weeks before the
printed edition of C&RL News is published.

Contact: Christopher Becker, Classified Advertising Man-
ager, C&RL News Classified Advertising Department,
ACRL, American Library Association, 50 E. Huron St.,
Chicago, IL 60611-2795; (312)280-2513; fax: (312) 280-
7663 or (312) 280-2520; e-mail: c&rinewsads@ ala.org.

Policy: ALA policy requires that organizations recruiting
through ALA publications or placement services comply with
ALA anti-discrimination policies. Policy 54.3 states that “ALA
iIs committed to equality of opportunity for all library employ-
ees or applicants for employment, regardless of race, color,
creed, sex, age, physical or mental handicap, individual life-
style, or national origin.” By advertising through ALA ser-
vices, the organization agrees to comply with this policy.

Salary guide

Listed below are the latest minimum starting figures recommended
by state library associations and the North Carolina State Library for
Professional library posts inthese states. These recommendations are
intended for governmental agencies that employ librarians. The
recommendations are advisory only, and ALA has not adopted
recommendations for minimum salaries. For information on librarian
salaries, job seekers and employers should consider these recom-
mended minimums, as well as other salary surveys (such as the survey
in the October 15, 1989, issue of Library Journal, the ALA Survey of
Librarian Salaries, the annual ARL Salary Survey, orthe annual CUPA
Administrative Compensation Survey) when evaluating professional
vacancies. For more information, contact the ALA Office for Library
Personnel Resources.

Connecticut $31,273
Delaware $22,500+
lllinois $27,400#
Indiana varies*
lowa $24,533
Louisiana $22,000
Maine varies*
Massachusetts $27,554*
New Jersey $33,188
New York varies*
North Carolina $27,641 +
Ohio $25,198+
Pennsylvania $26,400
Rhode Island $29,800
South Carolina varies*
South Dakota $22,000
Texas $28,000
Vermont $26,464
West Virginia $22,000
Wisconsin $32,240

*Ratherthan establish one statewide salary minimum, some
state associations have adopted a formula based on such
variables as comparable salaries for public school teachers in
each community orthe grade level of a professional librarian post.
In these cases, you may wish to contact the state association
for minimum salary information.

+Salary minimums for public librarians only.
#0Option for local formula.


http://www.ala.org/acrl/advert2.html
http://www.ala.org/acrl/c&rlnew2.html
mailto:rlnewsads@ala.org
http://www.mlb.ilstu.edu
http://www.hr.arizona.edu

ASSISTANT/ASSOCIATE LIBRARIAN
ARIZONA STATE UNIVERSITY WEST

Life Sciences/Nursing Librarian. We seek an individual who can plan, deliver, and assess
research support and instruction for diverse students, faculty, and staff. Responsibilities
include developing innovative approaches to research assistance, collection development,
and delivery of services in an organization committed to electronic resources and access.
This position provides assistance for complex research inquiries, collaborates with faculty
in the design of instructional/learning opportunities, and promotes the integration of infor-
mation competencies into the curriculum. The position carries subject assignments in life
sciences and nursing.

ASU West Library is ateam-based organization. Librarians individually and collaboratively
develop programs, services, and web-based resources and select electronic and other mate-
rials. This is a continuing-appointment (tenure) eligible position; scholarship and participa-
tion in service activities are expected.

ASU West Library is in the initial phases of implementing new models of service built
on desktop delivery, customizable user interfaces, and information literacy. The Library
makes extensive use of electronic systems and resources and spends more than
$Im annually for collections and access. Visit our web site for additional information:
http://www.west.asu.edu/asuw/campus/lib/libinfo.html

General Information about ASU West: ASU West, a component of Arizona State
University’s multi-campus plan vision, offers junior, senior, and graduate level research-
based courses in the arts and sciences, business, education, human services, nursing, and
women’s studies. The campus is committed to advancing educational, economic, cultural,
and social development of the community. Located in the northwest Phoenix metropolitan
area, ASU West serves 5,000 students with an expected growth to 10,000 students at its
beautiful new campus. Please visit our web page at: http://www.west.asu.edu

Required Qualifications: An ALA-accredited MLS. Experience with: a networked com-
puting environment; database searching; web search engines; web page development; de-
velopment and/or delivery of technology-based instruction; reference service; a variety of
computer applications and information formats. Demonstrated skill in communication, critical
thinking, and/or problem solving. Relevant experience or formal education in the life sci-
ences or nursing.

Preferred Qualifications: Post-MLS professional experience. Experience in: development
of electronic delivery of services; selection of electronic resources; project/program devel-
opment, management, or assessment. Evidence of working knowledge in a variety of web
page authoring tools; Spanish language ability. Experience in or demonstrated commitment
to a team-oriented environment. Understanding of academic institutions and higher educa-
tion issues.

Rank and Salary: Assistant/Associate Librarian, salary commensurate with experience and
rank; $32,000 minimum for Assistant Librarian.

Deadline for Applications: Applications must be received by February 15, or by the 1st or
15th day of each month thereafter until the position is filled.

To apply: Submit letter of application addressing background and experience relevant to
the qualifications; current resume; and names, addresses, telephone numbers and e-mail
addresses of four professional references to: deg farrelly, Chair, Life Sciences/Nursing
Librarian Search Committee, ASU West Library, P.O. Box 37100, Phoenix, Arizona
85069-7100. ASU West is an EO/AA employer.
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INSTRUCTION LIBRARIAN

University of Northern Colorado

The Unrversrt of Northern Colorado seeks appli-
cants for the osrtron of |nstructron Librarian &
Assistant Professor of Library Science, position
number 21.921. Required: Master's degree from
an ALA accredited  Library School; experience
in a college, university, or research library appro
riate to fne position. This is aterm track position.
he posrtron reports to the Head of Instructional
Services. Responsible for developing and deliv-
ering _library Qrientations, course-specific in-
struction sessions, and teaching. information
literacy. credit course. Develops, print and elec-
tronic “instructional and promotional resources
Including web pages and tutorials. Must have
strong interpersonal skills and the ability to iden-
tify and respond to instructional needs. Salary
commensurate with experience and qualifica-
tions. Starting, date is July 1, 2000 (ne otiable).
The position”Is contin ent on fund rn rom the
Colorado State Legrsla Ure, approval bythe Board
of Trustees, an subject to the policies_and
regulatrons of the Unrversrty of Northern Colo-
rado. Al %pf lication materrals will be accepted
until March 1. Send letter of application highlight-
rn candidate's suitability, resume and the names,
dres?es telephone numbers of three refer-
ences to:

~ George R JaramH
Instruction Librarian Searc Commrttee
c/o A mrnrstratron rce

James A. Michener Lib rag
UnrversrtP/ of Nort ern oor do
Greeley, C

UNC is an AAEO employerand committed to
fostering diversity in its student body, faculty and
staff. AAEQ Office, Carter 2011,

and Job #, a current resume, and the names, addresses, and phone

numbers of 3 professional references to: Martina Johansen, The Univer-

sity of Arizona Library, 1510 E. University, Room C327, P.Q. Box210055,
Tucson, AZ 85721-0055. You may also send e-mail inquiries to:
hendric F@brrd library.arizona.edu orjohansen @bird.library.arizona.edu.
eview ofapplication materials begrns February21,2000, andwrllcontrnue
untilthe positions are filled. Complete job descrthronswr be sent upon
recerPt of letter of rnterest The University of Arizona is an EEO/AA
Employer-M
CATALOG LIBRARIAN. School of The Art Institute of Chicago, John M.
Flaxman Library. Full-time, professional position with supervisory duties.
See http:/www.artic.edufaic/employment/salaried. htmlforfulldescngtron.
Responsibilities: Cataloging, classification and processing of all library
materials. Copy and original cataloging in OCLC & ILLINET Online.
Supervises one part-time professional staff member ldlusstudentworkers
Reportsto Hea of Technical Services. Required: ALA MLS. Minimum of
3years catal od_ng experience in professional, supervisory position, LC
classification, LC subject headings, AACR2+, MARC, OCLC or other
major bibliographic utifity: Windows fluency. Demonstrated planning, in-
terpersonal and communication skills, Strong commitment to service.
Preferred: Degree(s) inarts or humanities. Experience: ILLINET Online;
DRA; non- En%lrsh -language materials. Basic preservatron knowledge.
Familiarity with academic envrronment Compensation: Starting salary
$30,000t0$33,500. Generous henefits. Applications must be received by
February 29,2000. Referencejob code MC787. Resume and cover letter
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Librarian
(Cataloger)

Vacancy Announcement #990341
GS-1410-09 (9304) $35,310 - $45,900
GS-1410-11 (9305) $42,724 - $55,541
GS-1410-12 (9306) $51 204 - $66,664

*Salary reflects Iocalrty pay for calendar year 2000,
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to: Shannon McGinnis, Human Resources, The Art Institute of Chi-
cago 111 South Michigan Avenue, Chicago, IL60603; aic.jobs@artic.edu:
fax’ (312)857-0141. EOE.

CATALOGER. The University of Arkansas Libraries seek a full-time
Cataloderto perform original catalogrn1gh or monographs, curriculum
materials, and selected AV materials. The person I this position wil
supervrse one FTE assistant, assistwiththe management ofcopy catalog-

ing for books, and perform other professional duties as assigned. The
Cataloger reports to the head ofthe Cataloging Department.”Required
qualifications: ALA-accredited MLS; knowledgeof AACR2, OCLC, MARC,
LCSH, and LC classification, excellent oral and written communication
skils. Preferred qualifications; a minimum of two years of cataloging
experience inan online environment; familiarity with Innovative Interfaces
systems; supervisory experience: and bibliographic knowledqe ofone or
more Western-European Ian?uaqes Minimum beginning salary forap-

pointment atthe tenure-track facufty rank of assistant librarian/assistant
Erofessor $28,000; twelve-month appointment. Benefits: TIAA/CREF or

idelity: 22 days annual leave: tuttion reduction; and other benefits. The
UnrversrtyofArkansas Faﬁettevrlle isthe primary land-grant institution
and research university inthe state and offers acomprehensive range of
undergraduate, graduate, and professional degrees. Fayetteville (popula-
tion over56 000) s situated inthe Ozarks inone of the most raprdIP/ growing
areas ofthe country offerran] numerous cultural and recreational opportu-
nities associated with natural beauty and a university community. Review of
applications will begin February'25, 2000. Send letter of application,
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Dean of Library Services

The American College of Greece

The American College of Greece invites appli-
cations for the position of Dean of Library
Services, effective August 1, 2000.

The American College of Greece Is the oldest
and largest independent, American-sponsored
educational institution in Europe. Today it en-
rolls appro_mmatelY 8000 students in three
divisions: Pierce Callege, asix-year high school.
the Junior College, awarding Associate De-
grees; and Dereé College, a four-year under-
graduate college offering instructional pro-
rams across a wide spectrum of Arts and

ciences and Business Administration, ac-
credited by the NEASC. The American College
of Greece is nonsectarian and nonprofit.

The Dean of Library Services is based at the
Deree College Leaning Center, a handsome
and modern Tacility housing a collection of over
50,000 volumes and well ecimpped with infor-
mation technology, and also oversees the
smaller collections of the other two divisions at
their respective locations. The Dean is respon-
sible for the supervision, operations, policies,
and procedures of the [ibrary system.

The Dean should have appropriate profes-
sional training and extensive experience in
Library management, including conversance
with contemporary technologies. International
experience will be an advantage but is not
required. Particular challenges of the position
will be to oversee a major increase in the
collection and an expansion of the electronic
Services.

Applications includin? a resume, cover letter
and references should be sent to:

Dr. William McGrew
VP for,Strategm Plannin
The American College of Greece.
GGrawqhs Street. Agfia Paraskev
Athens 15342, Greece

resume, and names, addresses, and telephone numbers ofthree current
referencesto Juana R. Young, Acting Directorof Libraries, University of
Arkansas, Fayetteville, AR 701-1201. The University of Arkansas iSan
eC\uaI-opportumty, affirmative-action employer. Applicants musthave proof
oflegal authorityto work inthe United States.

COORDINATOR OF BIBLIOGRAPHIC SERVICES & SYSTEMS. As-
sistant/Associate Professor, University Library. Required: Graduate de-
gree inlibrarianshipfrom an ALA-accredited institution; minimum of five
¥ears of progressively responsible professional experience inacademic
lbrary technical services, including some experience atthe supervisory
level; knowledﬁe ofand experience with library automated systems and
services; excellent verbal, written and interpersonal skills; knowledge of
standards, issues and trends in acquisitions, technical services, digital
library initiatives, metadata, electronic publishing and copyright, Pre-
ferred: Proven managerial and leadership experience; knowledge of Inno-

LIBRARY DIRECTOR

Cardinal Stritch University

Cardinal Stritch University, a Catholic,
Franciscan, coeducational institution, the sec-
ond largest private institution in Wisconsin,
whose main campus is located in a suburb of
Milwaukee, seeks an individual to assume the
position of Library Director, The successful
candidate will be an energetic, creative librar-
lan who will provide strong, forward-looking
leadership and effective management for a
service-oriented library.

Requirements: MLS from an ALA-accredited
library school; minimum of five years experi-
ence and significant leadership in'an academic
library; excellent written and oral communica-
tion skills; good understanding. of the needs of
a scholarh{ community; well”informed about
libraryautomation, information technology
applications and instructional services, having
an informed vision of “the library of the future.”
Desired Additional Qualifications: A second
master's degree in a liberal arts field; teaching
experience at the college level; and evidence
of ‘continued professional development.

Salary and benefits are competitive and com-
mensurate with qualifications and experience.
Nominations and applications, including re-
sume and the names/addresses of thre€ ref-
erences should be submitted to:

_.Dr.MamnaBoyle
Chayy, Libr ) Search Committee
Cardinal Stritch University
6801 North Yatfs Road
Milwaukee, W 53217

Equal Opportunity Employer

vative Interfaces; experience with resource sharing consortia. This isa
tenure-track, 12-month calendaryearposition. Review of a,ophcanons will
begin on March 1, 2000, and. continue until position is filled, Submit a
resume and cover letterto: William O’Malle){, Search Committee Chair
%oogz# 141034CRL), University of Rhode Island, P.0. Box G, Kingston

| 02881. The University of Rhade Island is an AATEQE and is committed
to increasing the diversity of its faculty, staff and students. Persons from
under-represented groups are encouraged to apply.

COORDINATOR OF LIBRARY INSTRUCTION. Washm%ton State
University, Pullman, Washington. Available immediately. WSU Libraries
seek candidates who are |eaders, enthu3|ast|c,aboutte,achm%, andwork
successfullyinateam environment, Ourexpanding and innovafive instruc-
tion program supports the university's writing-across-the-curriculum ob-

jectives, collaborates with multiple university departments and programs

provides Internet classes, and offers a credit course in research and
Information literacy. Program emphasis includes developing models for
teaching and learning information access skills as part ofthe university's
“Virtual Campus”initiative, which seeks to infuse new technologies and
te_a(;hmg methods into the campus-wide curriculum. Specific Responsi-
bilities; Provides direction, planning and coordination to deliveracreative
and effective library instruction program. Incooperation with instruction
librarians, libraryfaculty, andteaching faculty, this individual will develop,
design, and implement instructional programs, methods, and materials
incorporating avariety oftechnologies. Teaches information literacy to
lowerand upperdivision undergraduates, graduate students, and other
clientele. Serves as a resource for library colleagues participating in
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SOCIAL SCIENCES LIBRARIAN

University of Richmond

The Social Sciences Reference Librarian is ane of six librarians who provide reference, outreach
and instruction services in Boatwright Memorial Library (main_librar 2 The University of Richmond
has an innovative program in outreach and instruction and we intend to hire a dynamic librarian who
will contribute in this Important area. As Part of this team, the librarian’s schedule requires at least
one evenm% a week as well as participation in a weekend rotation. The Social Sciences Librarian
conducts library instruction sessions, serves as liaison to one or more academic departments,
prepares web pages and other bibliographic resources, participates act|ve|%/ in collection develop-
ment, provides staff training, and performs other duties as assigned. Reports fo the Head of Qutreach
and Instruction Services.

REQUIRED QUALIFICATIONS: ALA-accredited MLS; working knowledge of reference sources, both
printand electronic; good oral and written communication skills; g}ood Interpersonal skills; ability to work
successfully in a tedm environment; and a strong commitment to public service.

PREFERRED QUALIFICATIONS: 1-2 years of general reference experience; a bachelor's or master's
degree (or appropriate experience) in the social sciences (psychology, sociology, etc.); teachln%
experience; experience using technology in an educational ‘or library setting;” experience wit
Microsoft Office, electronic databases, and web page development.

SALARY AND BENEFITS; Commensurate with experience. Benefits include TIAA/CREF, paid medical
insurance, 20 days vacation and 14 paid holidays.

CONTACT: Applications received by March 15, 2000, will receive first consideration. Applicants
should submit aletter of application, résume, and the names, addresses, telephone numbers and email

addresses of at least three current professional references to:

Human R?source Se”mes
Political Science B g
Un,wersﬁxé)me mond
Richmond, V

library instruction. Produces instructional materials in printand web-based
formats. Conducts needs assessmentand evaluation of instructional ser-
vices. Proactively promotesthe library instruction program t_hrough market-
ing, public relations, and outreach. Provides reference service. Supervises
Library Instruction Librarian. Reports to the Assistant Directorfor Public
and Research Services. Qualifications: Required: ALA-accredited de-
8ree; demonstrated commitmentto library public services and instruction;

emonstrated relevantteaching experience; excellent interpersonal and
communication skills; ability to work effectively in acollegﬂjal environment.
Preferred: Experience developing, coordinating, promoting, and assess-
ing instructional Progra,ms; familiarity with currenttheory, practices, and
sSues related to |b,rar%|nstruc_t|on,; administrative and superwsorY exFerl-
ence; experience in the application of new technologies to instruction.
Salary: From $40,000, commensurate with qualifications and experience.
Rank: Librarian 2; faculty status. Otherbenetits: TIAA/CREF, broad insur-
ance program, 22 days vacation and 12 da¥s sick leave peryear. Application
review begins: March 10,2000. Send letter of application, resume, and
names of three references with complete mailing addresses, telephone
numbers, and e-mail addresses to: Bonny L. Boyan, Washington State
University Libraries, P.O. Box 645610, Pullman, WA99164-5610. WSU
Libraries’nome page is: http:/lwww.wsulibs.wsu.edu. WSU is an EEO
employer. Protected group members are encouraged to apply.

DIRECTOR OF THE LIBRARY. Indiana University Southeast invites
applications and nominationsforthe position of Directorofthe Library. IU
Southeast isa regional campus of the Indiana University system, located
acrossthe Ohio Riverfrom Louisville, Kentucky, with astudent body of about
6,000. Responsibilities of Director include overall administration of IU
Southeast Library, budgeting and financial management, personnel man-
ag\e;,ment strateﬁnc planning, and advocacy ofthe Library. Director reports
to Vice Chancellor of Academic Affairs, isamemberofthe IU Southeast
Academic Council, and holds library faculty status. Director also works
cooperatively with Dean of Indiana University Libraries and isa memberof
Council of Héad Librarians of Indiana University. Requirements; MLS from
an American Library Association-accredited program; atleastthree years
of progres_3|ve|¥ responsible administrative experience inan academic
library setting; strong orientation to technolo,?y and significant experience

with library technology; strong oral and written communication skills; a
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collegial leadership style; and qualifications for appointment to faculty
tenure-track position. Candidates should also have a creative and coherent
vision of the role ofthe |,|brar% inthe swiftly changing academic environ-
ment; a breadth of practical library experience encompassing both,Pubhc
andtechnical services; and demonstrated participation incampus life and
community activities, Salary competitive, dependent on qualifications and
experience. To apply, send letter of interest, curriculum vitae and three
current letters of reference to; Library Director Search Committee, c/o
Human Resources, Indiana University Southeast, 4201 Grant Line
Road, Box99-32, New Albany, IN47150. Review of athcatmns begins
March 15,2000, andwill continue until position isfilled. 1U Southeastisan
Affirmative Action/Equal Opportunity Employer.

EDUCATION SERVICES SPECIALIST/LIBRARIAN. Duke University
Medical Center Library is seeking an enthusiastic and innovative individual
forthe position of education services specialist/librarian, _ResPonsmnmes
include planning, coordinating, and developing educational programs;
developing instructional materials and working collaboratively withfaculty
mdevelopm% educational resources. Specialized duties will reflect needs
of Library and the skills and experience ofthe selected candidate and may
focus on one ofthese areas: instructional/educational technology applica-
tions; informatics and information mana%ementtrammg; or evidence-
based medicine, Minimum starting salary $35,300. Afulljob descnﬁtmn,
including qualifications and how to “apply, is available at nttp://
www.mc.duke.edu/mclibrary. Review of applications will begin February
15. Applicants should send theirresume and the names ofthree references
to: Erc Albnght Duke University Medical Center Library, Box 3702,
Durham, NC 27710. EOF/AA,

ELECTRONIC RESOURCES ACCESS SPECIALIST. The University
of lowa Libraries is seeking a professional catalogerto provide leadership
and expertise fordefining an supplym%apPrQPnate accesstothe Librar-
ies’ electronic collections. The incumbent will supervise electronic re-
sources cataloging and datahase maintenance, and create original MARC
catalogm% records and non-ARC metadata records for electronic re-
sources. S/he wil foar_tmpate inthe development of strategies for the
control of digital collections, coordinate current cataloging practices with
developing national standards and shifting local needs, and supervise the
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HEAD OF REFERENCE AND INSTRUCTION

Carleton College
Laurence McKinley Gould Library

The Laurence McKinley Gould Library is a vibrant center of the intellectual and cultural life of the
campus, and serves a Significant educational role in acolleé;e community committed to excellence
in learning and teaching. We seek an experienced, talented and energefic Head of Reference and
Instruction to join us in developlngZ an Imaginative, student-centered liberal arts college library
program. Beginning in the fall of 2000, we are planning a major expansion of reference and
Instructional Services. A major feature will be an experimental program of information literacy that
IS completely integrated into the curriculum of the college.

This newly created position represents a unique op,gortumty to provide creative leadership,
working I collaboration with an exceptional group of librarians, faculty and students, in building
a dynamic set of sophisticated information resources and services. AS a member of the_ library’s
management team, you will participate in library-wide policymaking, planning, and administration.

Carleton’s library has an outstanding undergraduate collection and a talented staff of 26.
Information about the library can be found at http://www.library.carleton.edu. Carleton College
IS a highly selective, residential, non-sectarian liberal arts college offering degrees. in 33 fields of
study and seven |nter,d|S,C|PI|nary programs to 1,850 men and women. Carleton is consistentl
ranked among the nation’s top liberal arts institutions. It is located in the historic town of Northfield,
Minnesota, 45 miles south of Minneapolis and St. Paul.

RESPONSIBILITIES: The Head of Reference and Instruction provides leadership in planning,
Implementing and evaluating information services. Works closely with faculty ana college
administration in defining and achieving the college’s goals for information services and information
literacy. Supervises 4 or more reference librarians, participates in teaching both students and
faculty, Oversees reference collection development and participates in” strengthening and
extending a liaison program which, in partnership with colleagues in academic computing,
provides a high level of computing and information support to faculty campus-wide.

QUALIFICATIONS: Experience in developing, evaluating and managing effective programs of
reference and instruction. Excellent teaching skills and broad familiarity with reference résources
and trends and issues in academic informafion services., Minimum of 5 years of academic library
manaPement experience. Sophisticated supervisory skills, including Supervision of librarians;
ood [istener; sensitive and supportive apProach to personnel management. Ab|||t¥, {0 View ISSUes
rom a I|brarY-W|de,pers ective, foster teamwork and esprit de Corps, and stimulate cross-
functional collaboration. Strong Interpersonal skills and ahility to formulate ideas clearly in both
written and spoken form. ALA-accredited MLS. Strong background in u,smﬁ and in mplementmg
access to a wide ran?e of electronic resources, and a solid grounding in the world of books an
scholarship. Demonsirated ability to work effectively with facultK,and Students in interpreting and
advancm?, the work of the library’in support of IearnlnP and teaching. Strong experience and skills
In evaluating and implementing information technofogy applications, and in collaborating with
academic computlngboperatlons_m a campus setting. Advanced degree in an academic discipline
preferred; college [ibrary experience desirable.

Salary and fringe benefits highly competitive. For further information on salary and fringe benefits,
contact Bonnie Jean Mork, Director of Human Resources, (507) 646-4175.

To apply, please submit a letter of application and resume, along with the names, addresses, email,
and phone numbers of three references. Review of applications will begin February 29, 2000,
and continue until the position is filled.

Materials should be sent to:

Samuel Demas |
Head of Reference and Instruction Se,%rch Committee
Laurence McKinley Gould Library

Carleton College
Norﬁfiel “MN 5g057

Carleton College is an equal opportunity employer committed to excellence through diversity.
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RUTGERS UNIVERSITY LIBRARIES

Women’s Studies Librarian: Selects women'’s and gender studies materials; provides instruction, training,
reference; liaison to the Women'’s Studies Program. Develops/maintains WWW pages. Reading knowledge of
European and/or other languages and relevant experience in the humanities and social sciences. (APP #137)

World History/Jewish Studies Librarian: selector for Western and Eastern Europe, Asia, Middle East and
Jewish studies. Provides instruction, training, reference; liaison to history and Jewish studies faculties.
Develops/maintains WWW pages. Knowledge of one European language, preferably French or German; knowl-

edge of Hebrew desirable. (APP# 138)

Anglo-American History/Political Science Librarian: selector for American, British History and Political
Science. Provides instruction, training, reference; liaison to History, Political Science faculty. Develops/

maintains WWW pages. (APP# 139)

Instruction and Information Services Librarian: develops/implements undergraduate library instruction
and information literacy programs; provides reference and training for library faculty and staff. Develops/
maintains WWW pages. Experience with teaching/training, instructional technology and electronic resources
required; advanced degree in education, instructional technology or instructional design preferable; experience
with business information services and undergraduate services highly desirable. (APP# 140)

AN positions are based in the New Brunswick Libraries. We require an ALA/MLS, three years
relevant professional experience for a tenure track appointment with minimum salary of $41,751 dependent upon
experience and qualifications; knowledge and experience with electronic resources and technology; a scholarly
record and service in professional associations. See the complete position profiles on our website at
http://www.libraries.rutgers.edu/ under "News and Events".

Candidates applying by February 21, 2000 will receive first consideration. Submit resume, cover letter, and
names of three references to; Sandra Troy (APP #), Libraries Personnel Officer, Rutgers University Libraries, 169
College Ave., New Brunswick, NJ 08901; FAX: 732-932-7637; e-mail: stroy@rci.rutgers.edu.

Rutgers, the State University of New Jersey, is committed to affirmative action and equal opportunity.

establishment and revision of procedures for providing intellectual access
to electronic resources, including CD-ROMs, digital images, numeric
files, electronicjournals, textfiles, and online databases. In.addition, this
position will provide leadership forthe formulation of policies related to
access to electronic resources and the role of the OPAC in providing
coherentaccess to in-house and external electronic resources including
locally developed scholarly digital resources. The incumbentwill address
issues related to topics such as metadata standards, persistentidentifiers
for networked resources, record format and record contents (MARC,
SGML, Dublin Core, multiple versions) for digital resources, the relation-
ship of new access mechanisms to traditional catalogs, and linkages
among various access systems. Successful completion of these tasks will
require the ability to work both independently and as ateam memberon a
variety ofissues inadynamic environment. Qualifications: Required: MLS
from an ALA-accredited library school; knowledge of or recent catalogin
exBerlence in an automated environment; knowledge of AACR2r, L
suject headings and classification, and USMARC formats; an interest in
or éxperience with providing access to electronic resources; stronq
communication and org{a_mza lonal skills: aptitude for complex, analytica
workwith attention to detail; demonstrated problem-solvm? skills; flexinility;
ability to prioritize work to ensure that departmental and Tibrary goals are
realized; abilitytowork effectively ina production-oriented environment; and
ademonstrated commitment fo professional growth and development,
Preferred: Recent electronic resources and/orserials cataloging experi-
ence inanacademic or research library within the last five years; workin
knowledge of SGML, HTML and TE| standards; experience with OCL
and/or RLIN; reading knowledge of two Western European foreign lan-
guages. Salary and Appointment: Appointment rank and salary will be
ased onrelevant exgenence and educational background. Appointment
will be made atthe Librarian lor Il level. Salary will bé commensurate with
experience and educational background, and will be competitive with peer
institutions. The salary range forthis position is $30,000to $36,000, The
University offers an attractive packa?_e of benefits mcludm% 24 days of paid
vacation"per year, TIAAICREF retirement, and a flexible selection of
medical, life, dental, and vision insurance, childcare credit, and additional
benefits. Adpophcanon Procedures: Applications must be received by Febru-
ary 25, 2000, Minorities and women are particularly encouraged fo apply.
Qualified individuals should submita letter of ag)ﬁllcanon, reslime, andthe
names, addresses, and telephone numbers of three references to: Janice
Simmons-Welburn, Director, Human Resources and Processing Ser-
vices, University of lowa Libraries, lowa City, [A52242-1420: (319% 335-

5871. The University of lowa is an equal opportunity/affirmative action
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emplqger_. Women and minorities are encouraged to apply, http:/
www.lib.uiowa.edu/index.html,

EVENING REFERENCE/ASSISTANT CATALOGING LIBRARIAN.The
University of Scranton, Harry & Jeanette Weinberg Memorial Library.
Tenure-track position. The Un|ver3|[t)y of Scranton seeks an evening refer-
ence librarian/assistant cataloger. Dual responsibilities include p_rowdmg
afull range of evening reference services, including user education, an
cataloging activities. Qualifications: ALA-accredited MLS and library
experience. Knowled?e of basic reference sources and database search-
ing techniques. Familiarity with OCLC, AACR?, LC classification. Strong
supervisory, communication, and mterPersonal skills. Second sub&ect area
master's preferred. Twelve-month faculty appointment, tenure track, Hours:
Monday-Thursday, 2-10p.m., Friday, 8:30-4:30. Reportsto Technical and
Public Services Assistant Directors. The University of Scranton, located in
northeastern Pennsylvania nearthe Pocono Mountains, isa highly selec-
tive Catholic and Jesuit institution of 4,300 students. The Uniiversity is
committed to liberal arts education and offers stro,ngbprqfessmnal and pre-
rofessional programs, Rewewofaf) lications will begin March 15,2000.
he search will remain open until the position is filled. ApP||cat|ons:
Interested candidates should submita Ietterofagphcanqn, listof 3 refer-
ences, and current vita to: Charles E. Kratz, Liprary Director, Harry &
Jeanette Wember% Memorial Library, The University of Scranton,
Scranton, PA 18510-4634. The University of Scranton is an AA/EEO
employer/educator.
HEAD OF CATALOGING. Washington State Un|ver3|(tjy, Pullman, Wash-
ington. Available |mmed|atelY. Lead cataloging beyondtradition. Putyour
knowledge to good use inaleadership position émphasizing database
creation, high producnwt?/, effective access to library collections, collabo-
ration, and Creative problem solving. Underthe direction of the Assistant
DirectorforTechnical Services, this position serves as Head of Catalog-
|n%and Principal Cataloger. Responsibilities include management ofthe
Bibliographic Control Department, liaison with public services, stafftrain-
ing, monitoring of workflow, assuring quality access to library materials,
and insuring a productive environmen thatvaluesquallt¥and,quant|ty. The
Bibliographic Control Department is responsible for ca alogfmg, marking,
and some ILS datahase maintenance functions, and employs 3 catalog
librarians and 13 classified staff. Tenure-track position at ARL member
library. Required: ALA-accredited degree. Five years of original cataloq-
ing experience ina Jarge library setting; knowledae of authority contro;
knowledge of traditional cataloging tools (AACRZ, LCSH, eth; experi-


http://www.lib.uiowa.edu/index.html
http://www.libraries.rutgers.edu/
mailto:stroy@rci.rutgers.edu

edge of cataloging trends and national initiatives; knowledge oftechnical ~ ofinformation services o respective depar )
services automation; and excellentcommunication skills. Preferred: Su- ~ HPER's library committee and serves on appropriate HPE

and experience. Rank: Librarian 2; faculty status. Other benefits: TIAA/
CREF, broad insurance program, 22 days vacation and 12 days sick leave

application, resume, and names ofthree referenceswith complete mailing ~ ence. _ ( I
addresses, telephone numbers, and e-mail addressesto: Bonny L. Boyan,  ing environment; solid experience in planning and evaluating

99164-5
WSU isan EEO employer. Protected group members are encouraged to

HEAD OF HPER (Health, Physical Education, and Recreation)  leaves. Benefits include medical, dental, and group |

WEB DEVELOPMENT LIBRARIAN

Georgia State University

Geor(]na State University (GSU), a dP(namm urban university in downtown Atlanta, is seeking a Web
Development Librarian to create a library website that is the “portal of choice’ for the faculty and
students of GSU. This position will have overall responsibility for the design, development, and
maintenance of the Library's public and internal websites; provide leadership in deflnlng and creatin

Innovative web-hased Services: engage in staff training in the development of new Interne
resources; serve within the Systems' Department office feam.

RESPONSIBILITIES: DeveloRs, manaPes, and coordinates library website content and format,
working closely with web authors, public service departments, and Special Collections/Archives.
Trains and assists library faculty and staff in use of web development software and provides trammq
and documentation in creating and _malntalmn? Internet resources. Develops and maintains interna
library databases. Provides technical experfise and assists with the integration of web-based
resources into library instruction, online tutorials, collection development, and reference services.
Investigates emerging technologies, tests new software, and experiments with new strategies for
optimizing the development and use, of Internet resources, including OCLC’s CORC project. Pursues
digitizing” initiatives. ' Develops guidelines, standards, and procedures for web development.
Assesses software and strategies for meeting the library’s strategic goals.

REQUIREMENTS: ALA-accredited master's degree in library science, electrical enﬁlneenn% or
Information science or equivalent. Experience in an academic institution. Strong technical_skills,
Including knowledge of and experience in web design. Effective oral and written communication
skills. PREFERRED: Additional degree and/or experience incomputer science. Experience astrainer
or consultant. Experience using web programming languages and scripting.

AVAILABLE: Immediately.

SALARY AND RANK: $43,000-$50,000 for twelve months commensurate with qualifications and
experience. Appointment at faculty rank, on a contract renewal basis.

TO APPLY: Send letter addressing above. Include resume and names, addresses, and phone
numbers of three references to:

Carmen Newton
Human Resources Officer
Georgla State University

[
ullen Lirary

1?0 Decatur Stregt SE

Atlanta, GA 30303-3202

Materials received by March 15, 2000, will receive priority consideration. For more information,
please visit our website at wwwlib.gsu.edu.

Georgia State University is an equal opportunity educational institution/
affirmative action employer strongly committed to cultural diversity.

encewith OCLC; experience with a local integrated library system; knowl- ~ manages budget, provides extensive biino?raphic instruction and deliver
ments; consults re%ularl wit
an
ervisoryand manaqement experience; experience with Innovative Inter-  Libraries committees. Qualifications: MLS degree with academic back-
aces Inc. system. Salary: From $45,000 commensurate with qualifications ~ ground or prior work experience in relevant areas or combination of
e

per year. Application review begins: ‘March 10, 2000. Sénd letter of  Library aswell astothose with prior managementand instruction experi-
>é,emonstrated ahility towork creatively and pragmaﬂcallr inchang-

Washington State University Libraries, P.0. Box 645610, Pullman, WA vices and collections; excellent oral and written communication and inter-

Juivalent educationand experience, Preference to be givento candidates
with training or experience in one of the subject areas served by HPER

lbrary ser-

10. WSU Libraries’home page is: http:/www.wsulibs.wsu.edu. — personal skills. Abilityto meet responsibilities and requirements of tenure-
rack appointment. Salary and Benefits: Salary and rank negotiable and

competitive, dependent upon qualifications and experience. This is a

tenure-track academic appointmentthatincludes elilc_ubilityforsabbatical
LIBRARY. Indiana University Libraries, Bloomington. Under qeneral CREF retirement/annuity; and liberal vacation and sick leave. To Apply:

direction of Coordinatorforthe'Science Libraries, responsible forleader-  Send letter of application, Professional vita, and names, addresses, and

ship and overall management ofthe campus library, including planning, Ehone numbers of four re
supervising, and evaluating library's senfices, operations, and collections;

fe inSurance: TIAA/

hone erences to; Yolanda Cooper-Birdine, Acting
ibraries Human Resources Officer, Indiana University Libraries, Main
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HEAD, ACQUISITIONS

DEPARTMENT
Rutgers University Libraries

Rutgers University Libraries invites nominations and
applications for the position of Head, Acquisitions
Department. The successful candidate will be
responsible for central acquisitions of all library
materials and end processing for materials cata-
loged centrally; Rutgers Libraries materials budget
is approximately 7 million dollars. The Head of
Acquisitions will direct the Department of 10 FTE
staff in the use of new technologies and in electron-
ic processing of materials; oversee the acquisitions
module for the libraries’ integrated system, SIRSI;
and lead the Department in fulfilling its role in the
Rutgers Digital Library initiative, particularly in the
acquisition of electronic resources. The Head of
Acquisitions is one of the three department heads in
central Technical and Automated Services reporting
to the Associate University Librarian for Information
Systems and Technology.

ALA/MLS required, three years relevant
professional experience for a tenure track appoint-
ment with minimum salary of $41,751 dependent
upon experience and qualifications; record of
accomplishment in acquisitions management and
experience using an automated acquisitions
system preferably SIRSI. Scholarly record and
service in professional associations. See the
complete position profile on our website at
http:/lwww.libraries.rutgers.edu/ under "News and
Events”.

Candidates applying by February 21, 2000 will
receive first consideration. Submit resume, cover
letter, and names of three references to: Sandra Troy
(APP #135), Libraries Personnel Officer, Rutgers
University Libraries, 169 College Ave., New
Brunswick, NJ 08901; FAX 732-932-7637;
e-mail stroy@rci.rutgers.edu.

Rutgers, the State University of New Jersey, is
committed to affirmative action & equal opportunity.

LibrargC-ZOl,B.Ioomington, IN47405. Phone: (812) 855-8196; Fax; (812)
855-2576; e-mail: ycooperb @indiana.edu. Review of applications begg_ms
March 7,2000, continues unilthe Posmon isfilled. Forfurtherinformation
concerning Indiana University: http://www.indiana.edu/iub. Indiana Uni-
versity isan affirmative action/équal opportunity employer.

INFORMATION SYSTEMS LIBRARIAN. Res?onsmumes: UNLV Li-
braries is seeking a service-oriented librarian, atthe assistant professor
rank, for the position of Information Systems Librarian, The successful
candidate wil helpcoordinate the UNLV Libraries'website and the evalu-
ation, development, and implementation ofthe Libraries'future electronic
information resources and digital initiatives. The successful candidate will
assistintracking current andfuture information technologies, initiatives,
and services; provide staffassistance and/ortraining with common desktop
applications, and assume other responsibilities as assigned. The suc-
cessful candidate may work reqular hours atone or more public services
desks. This position will reportto the Head of the Library Systems Unit.
Qualifications required: MLSorequivalentfrom an ALA-accredited pro-
gram or international equivalent; excellentoral, written, and interpersonal
communication skills; knowledge of electronic information resources:
knowledﬁ;e of microcomputerapplications inlibraries; demonstrated apti-
tude for ,earnmfc]; new technology; evidence of creative application of
information technologies to meet user needs; familiarity with HTML.
Qualifications preferred: Proven documentation skills; experience with
multimedia applications and technologies; experience with database cre-
ation, pubhshm%, and managementinashared orweh-based environment;
experience with Web authoring and scripting languages/standards such
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SPECIAL COLLECTIONS
AND PRESERVATION
LIBRARIAN

Oberlin College

Coordinates special collections and preserva-
tion programs In an outstanding college library.

REQUIRED: Sound liberal arts education, aca-
demic library experience; knowledge of rare
books and ‘special collections, preservation
and conservation techniques, and preserva-
tion program administration; demonstrated su-
pervisory ability; excellent communication an
Interpersonal skills; strong service orientation;
planning and organjzationskills; commitmentto
professional development.

Oberlin College combines a leading under-
graduate college of arts and sciences with a
music school “of national prominence, The
college has a long history of leadership in
educating women and minorities and actively
seeks a racially, ethnically, and culturally di-
verse staff and student”body. The library
contains over 1.2 million volumes; is a fully
automated, active member of OhioLINK: and
provides access to a wide array of electronic
|E)esoufr%:es. Competitive salary, excellentfringe
enefits.

A full position description and information
about Oberlin and the Oberlin Cpllege Library
s available at: http://www.oberlin.edu/library/
search.htm|

To ensure consideration, send letter of appli-
cation, resume, and names of three refer-
ences hy February 15, 2000, to:

Special Collections/Preservation
eqrc ommltgee
Oberlin College Library
Ml]l,dd Center

Oberlin, OH 44074

AA/EOE

as SGML, DHTML, VRML, XML, CSS, CGI, PERL, and/or JavaScript;
experience with website developmentand maintenance applications, in-
cluding |ma%|ng software; experience with Internet communications tools
and applications; reference services experience. Salary range; This isa
tenure-track position. Salary is commensurate with qualifications and
exPenence. he University has an excellentfringe benefits Packa e. The
setting: UNLV is Nevada’s largest comprehensive, doctoral-degree-

ranting institution with 22,500 sttidents and more than 700full-time faculty.

he UNLV libraries are comprised ofthe main James R. Dickinson Library,
the Curriculum Materials L|brar>6, the Architecture Studies Library, and'a
soon-to-he constructed Music Li raryr. Construction onanew main library,
the Lied Library, began inearly 1998, This 300,000-square-foot, $51 million
facility will include an Information Commons and afully wired four-class-
room Collaborative Learning Center. Foradditional information, see the
UNLV website at http://www.unlv.edu. Application deadline & details: Send
letter of application, resume, and the names, addresses, telephone num-
bers and e-mail addresses of three professional references to: Megan
Fitch, Char, Information Systems Librarian Search Committee; James R,
Dickinson Ubrary University of Nevada, Las Vegas; 4505 Maryland
Parkway, Box457001, Las Vegas, NV89154-7001. Review of applications
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INFORMATION LITERACY LIBRARIAN/COORDINATOR
INFORMATION LITERACY PROGRAM

http://www.plattsburgh.edu
Plattsburgh State University of New York
Library & Information Service

The Division of Library & Information Services at Plattshurgh State University invites applicatio_ns,for

a newly created Information Literacy Librarian position. This position is responsible for

hie continuing

development of PIattsbur?h's outstanding information instruction program that be?an in 1979. The

core feature of the curre
stra

,Program IS a fequired one-credit component of General Education. The

mtegraﬂon of information literacy across the curriculum is presently a key initiative in the College's

egic plan. This position will play a leadership role in program planmnﬂ and implementation, The
successful candidate will bring experience, energy, and vision to the co

aborative work of infusing

Information literacy concepts and skills throughout the college curriculum.

The Information Literacy Librarian joins ateam of librarians currently engaged in an active and diverse
information literacy pragram that is already experimenting with new integrated information literacy

Wit
Instructional technol
In the core respansib

apﬂroaches. This IS an exciting opportunity to develop and shape a new program in conjunction
other camﬁus Initiatives, including a review of

eneral Education, a growmq emphasis on

noloqyj and an expanding distance learning program. This position also participates
llities of librarians: instruction, reference desk service, collection development

and programmatic grouP work. Successful candidates will have an interest in integrating information

technologies and a wil

REQUIRED QUALIFICATIONS: A master's de
equivalent. Academic library experience that inc

Ingness to participate with new distance learning programs.

ree from an ALA-accredited institution or foreign
udes a minimum of four years of active participation

In an_ information literacy/library mstrucUog P(rogram; demonstrated ability to assume a |eadership

role In information literacy; démonstrate

nowledge of current information literacy theory and

practice; demonstrated success as. an instructor Of information literacy; commitment to group
decision making; thorough familiarity with academic environments; successful experience, in
working with classroom faculty; outstanding interpersonal, communication, and organizational skills.

PREFERRED QUALIFICATIONS: Experience with planning and implementing an information literacy
program; experience with group work; scholarly contributions; to the literature of information literacy;
active involvement in professional information literacy activities.

SALARY & BENEFITS: $40,000 minimum, academic rank commensurate with experience; tenure-

track position.

Applications will be reviewed beginning immediately and will continue until position is filled. Please
submit cover letter, resume and names and addresses of three references to:

Charr, Sear?h Committee SPJ# 2360-CRLN)
C/0 Human Res ,urce?
Plattsburgh State University of New York

PIatts[l)ur
Fax:; ?

1 %road
NY 12901-2681
518) 564-5060

Streét

Applications from women and minority candidates are especially welcomed. Plattsburgh State University of
New York is an affirmative action, equal opportunity employer.

will bergin February 25,2000, and will continue until the position is filled.
Sﬁem IC questions may be addressed to Megan Fitch, Search Committee
Chair, atmfitch@nevada.edu, or call (702) 895-3286. UNLVisan Equal
Opportunity/Affirmative Action employer. Persons are selected onthe basis
of ability without regard to race, color, sex, age, national origin, sexual
orientafion, religion, disability orveteran status.

LENDING SERVICES LIBRARIAN. Tenure-track, 12-month, faculty po-
sition. Responsibilities primarily include supervision of circulation, re-
servesand mte,rhbrar{loan, with Some secondary duties in reference desk
rotation. Required: ALA-accredited MLS or equivalent, 3-5 years librar

experience and supervisory experience. Salary range from $35,000 depend-
ing on qualifications and experience. Excellentfringe benefits. Available
!mmedlatell)/. Indiana State University, located inwest central Indiana,
invites applicants to visit our home page at http://odin.indstate.edu and

under “About Us,” click on “Jobs” to get full position description and

application information. Review of aEp(ﬁ)lications begins immediately and
continues until position isfilled. AA/EOE

LIBRARIAN/ARCHIVIST. Albion College is searching for a full-time
Librarian/Archivist. The Archivist is responsible tothe Director of Libraries
forthe full administration of the Albion College Archives Collection. This
includes selection, preservation, and management of historical material
including Photogiraphu: images, inactive administrative files, materials
relatm%to he history of Albion College, itsfaculty, staff, administration and
students. The Archivistwill serve as a librarian on the staff and as an acvisor
on preservation issues. In addition the Archivist is also the Methodist
Archivist. The Methodist Archivist is responsible to the Commission for
Archives and History ofthe West Michigan Conference forthe care oftheir
material, Afull job description can be found at http://www.albion.edu/fac/
libr/archivis.htm. Qualifications; Master'sdegree in Librarianship (with an
Archivesfocus), Archives, Public History, orrelated field, and experience
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CONSULTING LIBRARIANS

Three Positions

Cornell College

The Russell D. Cole Library is redesigning its program to create a team of librarians who will
collaborate with faculty toward an intégrated information literacy program to prepare students
for an_information society. We seeK librarians with a passion for teaching and service
enthusiasm for interaction with, faculty, intiative and creativity, and skills in"reference and
collection development with an mcreasmﬁ,emphas,m on electronic resources. These librarians
are members of the professional leadership team in a collegial environment, hold faculty rank
and may have opportunities for teaching in‘areas of expertise, Some reference work Is required
of all librarians, including one evening” per week and occasional weekends.

Consult_ln(% Librarian for the Social Sciences (full-time, 12-month appointment) collaborates with
faculty inthe social sciences to design and deliver instruction integrated into course expecta-
tions; develop and_manage the collection; and provide reference and bibliographic service.
Additional responsibilities include oversight management of government documents, general
reference service, and oversight of interlibrary loan services.

Preferred qualifications: ALA-accredited master's degree. _Outstandlng_mterﬁoersonal, commu-
nication, teaching, and problem-solving skills., Understanding of emerging electronic and print
Information resources relevant to the social sciences. S,tr,o,n? skills in accessing. information via
online systems. Strong skills in teaching. Evidence of initialive, creativity, service ethic, ability
to pnorcli ize based on organizational goals. Academic background in the social sciences
required.

Cpnsultln? Librarian for the Arts and Humanities (full-time, 12-month appointment) collaborates
with faculty in the arts and humanities to design and deliver instruction integrated into course
expectations; develop and manage the collection; and Prowde reference "and bibliographic
service. Additional responsibilities include management of College archives and general
references. Since the Cole Library serves the local Community as its public library, this librarian
will oversee coordination of programming for the public.

Preferred qualifications: ALA-accredited master's degree. ,Outstandlng,mterﬁaersonal, commu-
nication, teaching, and problem-solvm% skills. UndersStanding of emerging electronic and print
Information resources relevant to the arts anc, humanities. Strong skills in accessing information
via online systems. Strong skills in teaching. Evidence of initiative, creativity, service ethic, ahility
0 prqorglze based on organizational goals. Academic background in the drts and/or humanitieS
required.

Consulting Librarian for the Sciences (half-time, 9-month appointment) collaborates with faculty
in the scieénces to desu%,n and deliver_instruction integrated into course expectations; develop
and manage the collection; and provide reference and bibliographic service.

Preferred qualifications: ALA-accredited master's degree. ,Outstandlng_mterﬁ)ersonal, commu-
nication, teaching, and problem-solving, skills. UnderStanding of emerging electronic and print
Information resources relevant to the sciences. Stron_? skills In accessing information via online
systems. Strong skills in teaching. Evidence of inifiative, creativity, Service ethic, ability to
prioritize based on organizational goals. Academic background in the sciences required.

Send letter of application, resume, three letters of recommendation, copies of credentials and
franscripts to:
, . AnnQpatz , _
Assistant to the Vice Pre?| ept for Academic Affairs
Cornell College

600 First Street West
Mt. Vernon, [A 52314-1098

Consideration of applications begins March 1, 2000.

Cornell College is an EO/AA employer and encourages applications from women
and minority candidates.
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historica
archival research methodology with demonstrated skills inoral and written

University of California, lrvine
Assoclate University Librarians

The University of California, Irvine Libraries are recruiting for three Associate University Librarian
(AUL) positions to complete the senior administrative team. The University Librarian, Gerald J.
Munoff, is seeking innovative, creative, flexible, and knowledgeable executives tojoin an enthusiastic
staff in building a research library of excellence for a young and rapidly-growing university ranked
nationally in the top universities. The campus of 19,285 students and 1,010 faculty is planning to
grow by 50% in the next ten years. The AULs have an unusual opportunity to actively participate in
shaping the quality and character of the campus and the excellence of the Libraries.

All three positions are responsible library-wide for collaborative leadership, management, and
decision-making. Each position also has an individual area of responsibility, currently defined as
AULfor Collections and Access Services, AULfor Research and Instructional Services, and AULfor
Technical Services. Changes in assignments may be made based on qualifications and interests
of appointees and in response to an analysis of organization in which the AULs will play a leading
role. Positions require a graduate degree in library science from an ALA-accredited institution and
substantial related experience. The salary will be commensurate with qualifications and experience
within a range of $70,000 - $105,000.

One of nine University of California campuses, the University of California, Irvine, is nestled in 1,489
acres of coastal foothills, five miles from the Pacific Ocean, between San Diego and Los Angeles.
The full position descriptions, instructions on how to apply, and information about the Libraries and
the University are available at http://www.lib.uci.edu/about/libvac.html, or request a copy by e-mail to
kaufman@uci.edu or by confidential fax to (949) 824-1288. Applications received by February 15,
2000 will receive first consideration, but applications will continue to be accepted until the position
is filled.

The University of California, Irvine is an equal opportunity employer committed to excellence through

diversity.

Fing historical collections in an archives, library museum or
agenc% Preferable qualifications include strong background in

jects. Materials handled may include electronic resources and other
media. Materials are processed forthe Main and Science Libraries, some
laboratory collections, and off-campus research facility ibraries. Mono-

communication, and library réference experience desirable. Interested
candidates should send a [etter of application, resume, andthree current
letters of reference to Dr. John P. Kondelik, Director of Libraries, Albion
College, KC4692, Albion, MI 49224, EQE. Applicant screening will begin
February 15,2000. Projected startdate: July 1,2000.

MONOGRAPHS ORIGINAL CATALOGER. (Search reopened) Divi-
sion/Department: Collection Serwpes/Catalogm% Purpose and Scope:
The Monographs Original Cataloging Section of the Cataloging Depart-
ment is comprised of the Head and 2.5 FTE librarians plus student
assistants. The Monographs Qr|g1|na| Cataloger is responsible to the
Head of the Monbgraphs Original Cataloging Section for performing
original cataloging of monographic materials in all languages and sub-

graphs Original Catalogers sen/e as resource persons for monographic
cataloging withinthe Departmentand inotherareas ofthe Libraries. The
University of Georgia Libraries participates in GIL, a state-wide intercon-
nected iniplementation of the Endeavor Voyager system. The Librariesisa
member of CONSER and participates in NACO, SACO, and OCLC's
Enhance Progrram. The Catalong Department has 11 professional and
10support staff positions and catalogs over40,000 books, serials, micro-
forms, and nonprint materials yearlkl. Forafull description of duties, visit
www.hbs.u?a.edu/humres/monoca tml.Qualifications: ALA-accredited
MLS; knowledge of AACR2 and LC classification and subject headings;
ability to work with a broad range of subjects; competency in one or more
modérm European Ianguages%German or Russian preferred); familiarity
with automated cataloging systems; ability to function as a contributing
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REFERENCE LIBRARIANS: TWO POSITIONS

University of Missouri-Rolla

The University of Missouri-Rolla is seeking qualified applicants to: (1) Provide
comprehensive reference services for print and electronic resources in a
centralized library which has a strong science and engineering focus; (2]
Participate in an active library instruction program; and (3) Serve as liaisor
to selected departments for acquisitions and specialized information ser-
vices. Some evening and weekend hours are required.

Required: ALA-MLS. Demonstrated strong commitment to delivering quality public service. Experience
with library computer applications, including HTML, the Internet, and other information technologies
Experience in a computer-intensive setting and ability to work in a demanding, rapidly changing
environment. Reference experience in an academic library, including the ability to conduct effective
reference interviews.

Desired: Experience in meeting user information needs, especially in scientific and engineering
disciplines. Experience in library and electronic resources instruction. Degree in sciences or
engineering. Knowledge of emerging information technology trends.

UM-Rolla is one of the four University of Missouri campuses and the state’s premier technologica
campus. The University offers engineering and science degrees through the doctoral level anc
undergraduate degrees in the liberal arts. UM-Rolla has earned a national reputation for quality
education. Eight professionals and seventeen support staff serve 4,500 high-ability students and 35C
faculty. The collection includes over 375,000 volumes and 1,400 periodical subscriptions, with ar
increasing emphasis on electronic resources. Innovative Interfaces ILS. The library website is
www.umr.edu/~library.

Salary/Benefits: $28,000 minimum for 12 months. 28 vacation days per year, vested retirement after
five years, and partial tuition assistance. Dental and medical insurance and other benefits are alsc
available.

To apply: Send letter of application, resume including names, addresses, telephone numbers, anc
e-mail addresses of three professional references. Please include how your interests anc
experience can contribute to the responsibilities of this position.

Human Resource Services
Attention: #R-51056/#R-52927
UM-Rolla
1870 Miner Circle
Rolla, MO 65409-1050

Completed applications received by March 15, 2000, will be given first consideration.
continue until positions are filled.

Review wil

UM-Rolla is an AA/EEO employer. Members of minority groups and
persons with disabilities are encouraged to apply.

team member in a production-oriented environment; effective oral and
written communication skills; ability to establish and maintain effective
working relationships; cataloging experience inan academic or research
library preferred. Benefits: Standard benefits package includes life, health
and disability insurance and mandatory participation in the state or optional
retirement system, and 21 days annual leave, plus 12 paid holidays. Salary
minimum: $29,500, commensurate with experience. Forfurtherinformation
onthe campus and the community, visitthe University of Georgia’swebsite
(http://lwww.uga.edu/). Application Procedure: Send letterof application
addressing all qualifications with aresume and the names, addresses and
phone numbers ofthree references by February 25,2000, to: Florence E.
King, Assistant University Librarian for Human Resources, University of
Georgia Libraries, Athens, GA 30602-1641; (706) 542-2716. An Equal
Opportunity/Affirmative Action Institution.

MUSIC LIBRARIAN/CHIEF ADMINISTRATOR. Sibley Music Library of
the Eastman School of Music, University of Rochester. Responsible for
ensuring excellence in all aspects ofthe library’s programs and services,
including personnel management, budgeting, technical services, collec-
tion development, client services, andtechnology development. Works with
officeof Public Relations and Developmentto cultivate potential donors and
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devise strategy for library development. Works with Eastman Coordinator
of Technology to guide direction of technology development within the
library; also collaborates with other University of Rochester library direc-
torsto create policy guiding the University-wide automated library system.
Reports to the Dean of Academic Affairs atthe Eastman School of Music.
Institution: The Sibley Music Library, founded in 1904, serves primarily
students and faculty of the Eastman School of Music and the University of
Rochester as a reference and research collection implementing various
curricula leading to undergraduate and graduate degrees in performance,
composition, music education, musicology, theory, andjazz and contempo-
rary media. The Library contains a distinguished collection of some
360,000 cataloged volumes, including a renowned collection of rare printed
books and manuscripts, 60,000 sound recordings, and subscribesto over
650 journals. Itemploys a professional staff of 8 FTE, a support staff of 8
FTE, and about 90 graduate and undergraduate students. For more details,
seethe Library’sweb page at http://sibley.esm.rochester.edu. Qualifica-
tions: MLS orequivalentfrom an ALA-accredited program, plus graduate
study in music history, theory, music education, performance, ora related
field. Five years minimum administrative experience in a music research
library including staff supervision, strategic planning, fund development,
and budget management. Past experience in collection development,
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Mann Library, Cornell University - 2 Positions

Cornell University's Albert R. Mann Library invites applications for the following two positions:

METADATA LIBRARIAN

Responsible for organizing access to the growing number of networked information resources
and cataloging materials in a variety of formats. Evaluate and analyze models for organizing
networked information and help devise and implement solutions. Provide recommendations on
the types of metadata required tor effective access to electronic publications, track developments
on metadata standards, and facilitate access to resources through original cataloging for a variety
of formats. Actively participate in the library's research and development efforts and in local and
national discussions relating to providing access for Internet resources.

Required qualifications: demonstrated interest in the issues and standards related to metadata,
cataloging, and information retrieval. Desired qualifications: previous cataloging experience,
working knowledge of one or more foreign languages.

INSTRUCTION COORDINATOR

Administer the library’s instruction program, determine specific information management
workshops to be taught, work with faculty to develop effective instruction sessions, and
coordinate assignment of instructors from the professionals in the library. Provide quality
reference, one-on-one consulting, and instruction in information management. Develop expertise
in existing and emerging technologies for information delivery as well as lead and/or participate
in other innovative research projects. The individual is one of a team of 8 librarians reporting to
the Head of Public Services.

Required qualifications: demonstrated interest in instruction, with strong public speaking and
presentation skills.

Qualifications for both positions: Required: ALA accredited MLS or equivalent graduate
degree. Strong communication, analytical, and interpersonal skills, including the ability to work
within a team setting. Solid facility with personal computers, information retrieval software, and
information technologies. Interest in innovation and commitment to professional development.
Desired: some work experience in an academic setting; subject knowledge in agriculture, life
sciences, social sciences, or business/economics. Salary commensurate with qualifications and
experience.

Environment: Albert R. Mann Library provides innovative information services for the 21st
century and has achieved national renown for its digital library (http://www.mannlib.comell.edu).
The Albert R. Mann Library's collection of agricultural, life sciences and related social sciences
materials serves the College of Agricultural and Life Sciences, the College of Human Ecology,
and the Division of Nutritional Sciences at Cornell. Mann Library holds almost one million items
in its collection of print, microform, and digital materials. Mann Library's principal user
population numbers almost 10,000 and includes undergraduates, graduate stuaents, faculty,
researchers, and staff. Mann Library is the second largest of 19 libraries that together constitute
the Cornell University Library.

Applications: Requested by March 15, 2000, but accepted until the positions are filled.
Send cover letter, resume, and the names, phone numbers, and addresses of three references
to: Susan Markowitz, Director, Library Human Resources, 201 Olin Library, Cornell
University, Ithaca, NY 14853-5301. Informal, preliminary applications will be accepted
electronically (sem2@cornell.edu) with signed copy to follow.

CORNELL

Cornell University is an Affirmative Action/Equal Opportunity Employer strongly committed to diversity. We value
qualified candidates who can bring to our community a variety of backgrounds and experiences.

http://www.cornell.edu

cataloging, client services, or music information technologies. Dynamic
leadership skills and ability towork with diverse constituency of stuidio and
academicfaculty, students, andthe largercommunity ofthe University of
Rochester. Strong written and oral communication skills, Active participa-
tionand Ieadersh|P in professional organizations in music or librarianship.
Desired: Graduate degree in music history, theory, music education,
performance, ora related field. Salary and Benefits: Competitive salary
commensurate with qualifications and experience. Benefits include a
Penerous retirement plan, awide variety of university HMO plans, university
ife Insurance plans, tuttion benefits, and generous vacation allowances.
Application Deadline: Review of applications to begin January 20,2000,
Appointmentto begin July 1,2000. Application: To apply, send letter of
application, curriculum vitae, and names, addresses, and phon_e numbers
orthree references to Professor Patrick Macey, Chair, Librarian Search
Committee, clo Sibley Music Library, Eastman School of Music, 26 Gibbs
St, Rochester, NY 14604,

REFERENCE LIBRARIAN/ASSISTANT PROFESSOR. Rollins Col-
lege invites applications for an enthusiastic and service-oriented librarian
to]oin its reference team. Primary responsibilities include: providing
assistance during scheduled hours atthe reference desk: participating in
library instruction, electronic database search training, and reference
collection development; preparing bibliographies, userguides and exhib-
its. Basic qualifications include an ALA-accredited MLS; aworking knowl-
edge of printand electronic reference resources; enthusiasm forteaching;
commitmentto professional growth and scholarly activity; excellentcom-
munication and interpersonal skills; and ability towork independentlyand as
a part of a team. One or more years of recent post-MLS reference
experience inanacademic ||br,ar¥ are preferred. Rank and Salary: Thisis
an entry-level faculty position with tenure-track status ora 24-month visiting
appoiritment depending on qualifications. Asecond master'sdegree is
re(zwred,fortenure-trackappomtment. Research, publication, and service
to the Library, the College, and the profession are required to satisfy
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KRESGE

H FCTRONIC OUTREACH LIBRARIAN

Responsible for developing and coordinating the instructional

outreach program of the Engineering Library, and for

ENGIN%RING

collection development and faculty liaison in support of one

engineering department. Other responsibilities include refer-

ence desk coverage, instruction and web page development.

ASSISTANT HEADJREFERENCE LIBRARIAN

Responsible for coordination of reference services, collection

development and faculty liaison in support of two engineering

departments, and management oversight of circulation

services and personnel.

Both positions require an accredited graduate degree in

Librarianship/Information Studies, and/or an equivalent

combination of education and relevant experience. For addi-

tional information please consult: ttp ://www.lib.berkeley.edu/

LHRD/librec.html, or call Library Human Resources Dept.,
510/642-3778. Salary range: $32,940 - $44,196 per year
based upon qualifications. Send cover letter, resume and

names and addresses of three professional references to
Janice H. Dost, 447 Doe Library University of California,
Berkeley, CA 94720-6000.

Deadline for receipt of applications: March 1, 2000. EOE/AAE.

U.C.Berkeley

criteriaforcontinuing appointment, promotion, and tenure. Salary: $30,000-
$36,000 annually depending on qualifications; 12-month contract; standard
benefits packatge available. Starting Date: June 1,2000. Rollins College is
anindependent, private liberal arts institution with atotal enrollment of2,600
located in Winter Park, Florida. The Olin Library houses a collection of
280,000 volumes, 1,500 periodicals, 68,000 government documents, nu-
merous electronic databases, and two state-of-the-art Information Tech-
nology lahoratries, (www.rollins.edu/olin/index/htm). Toapply,submita
letterofapplication, acurrentvitaandthe names, addresses, an teleﬁhone
numbers of three professional references to: Wenxian Zhang, Chair of
Search Committee, Olin Library, Rollins College, Winter Park, +L 32789-
4499, Review of applications il begin |mmed|ate|}/ and continue until the
position isfilled. Rollins College isan equal opportunity employer.

REFERENCE LIBRARIAN/POLITICAL SCIENCE BIBLIOGRAPHER.
(Search extended.) University of Rochester River Campus Libraries seeks
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a reference librarian with a strong commitment to user services and
enthusiasm forteaching to develop innovative library servicesfora premier
political science department. An excellent opportunity tojoin a humanities/
social sciences reference team (8 Jibrarians, 2 paraprofessionals) to
deliverservices that support instruction, research, and writing forfaculty
and students. The successful candidate will be a member of a group
facilitating the integration of statistical and geographical data services into
library programs. Applicants are required to have a MLS degree from an
ALA-accredited program, undergraduate degree in political science or
related social science, public service experience in academic library,
outstanding written and oral communication skills. Foradditional informa-
tion, visit" the University of Rochester Libraries’ web page:
www.lib.rochester.edu/main/jobpolsc.htm. Send a letterof application, re-
sume, three references’ names and addresses to: Political Science Bibli-
ographer Search Committee, Dean's Office, Rush Rhees L|brar¥, Uni-
versity of Rochester, RC Box27055, Rochester, NY 14627-0055. Phone:
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TWO POSITIONS—SEARCHES EXTENDED
HEAD, ELECTRONIC RESOURCES PROGRAM

HEAD, LIBRARY AUTOMATION DEPARTMENT

Nimitz Library
U.S. Naval Academy

The Nimitz Library, United States Naval Academy, is extending the timetable of its searches
for the following "two positions.

1. HEAD, ELECTRONIC RESOURCES PROGRAM. As leader in the development and
maintenance of the Library’s electronic information resources, the incumbent will, with input
from the nine other librarians in the Reference Department, and working closely with the Head
of Reference and Head of Library Automation: plan, design, and “coordinate access to
electronic resources; develop procedures and tools for effective use of such resources:
teach applications to faculty, students, reference librarians, and other library staff; recom-
mend hardware, software, budget, training, and staffing requirements to support use of
electronic resources.

As a reference-bibliographer, the incumbent will provide general reference service (including
some evening and weekend hours), and also carry out collection development responsibili-
ties, specialized reference assistance, and instruction in conjunction ‘with one ‘or more
academic departments.

2. HEAD, LIBRARY AUTOMATION DEPARTMENT, As leader in the development and
maintenance of the Library’s systems for electronic information access and delivery, the
Incumbent will, with inpuf from other Library units, be responsible for the: planning,
coordination, and execution ofthe Library’s automation budget; procurement, implementation,
and maintenance of the Library’'s comPuter systems’ hardware and software; staff training
associated with such system$; maintenancé and operation of the Library’s Innovative
I[glterfatces tonlme system; supervision of the other 2.5 FTE in the Library Automation
epartment.

We are seeking individuals who will accept the challenge of working in an extraordinary
environment that includes enga%ed faculty, high-performing and hi hlg motivated students,
and impressive information fechnology resources, including a web-based catalog and a
Library ‘Intranet. For both positions, the GS-12 salary range’is $51,204-$66,654.

The Naval Academy is the Navy’s undergraduate college, with 4,000 students, more than 500
civilian and military faculty, and 19 major fields of study in three academic divisions (eaght n
Engineering, seven in Math & Science, and four in Humanities/Social Sciences). It Pro, uced
thrée Rhodes Scholars in the 1990s. The Nimitz Library has a staff of 41 FTE (including 18
professional librarians) and some 520,000 volumes, of books and periodicals, plus govern-
ment documents, microforms, extensive holdings in Special Collections & Archives, and
numerous subscriptions to web-based electronic resources and CD-ROMs.

Located in Annapolis, the capital of Maryland and “the sailing capital of America,” the Naval
ABcademy is 30 miles from hoth Washington, D.C. and Baltimore, inthe beautiful Chesapeake
ay area.

For additional information about these ,Bosmons, Including desired qualifications and new
application procedures, consult the Liobrary's home Page I:(http://www.usna.ed,u/lerary).
Applications must be received or postmarked no later than February 25, 2000, in order to
be considered. Individuals who have alread a(i)plled, for either position will remain under
consideration and do not need to reapply. Send application materials to:

Dr. Richard Hume \Werking
Director, Nimitz Library
U.S. Nayal Acagem
Annapolis, MD 21402

The Naval Academy is an affirmative action, equal opportunity employer.
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niversity of Rochester is an equal opportunity employer. Review of

WILLIAM

RN

The William Paterson University of New Jersey is a comprehensive public institution of higher learning that is
committed to promoting student success, academic excellence, and community outreach with opportunitiesfor lifelong
learning. Boasting a highly distinguished and diverse faculty, nationally renowned academic programs, and state-of-
the-art information and communications technology, the University maintains a low student-faculty ratio (12:1) and
small class size (21:3) for its 29 undergraduate and 17 graduate degree programs. The University is situated on a

beautiful suburban campus in Wayne, New Jersey, twenty miles west of New York City.

Assistant Director

The Sarah Byrd Askew Library of William Paterson University seeks a creative, experienced and goal-
oriented librarian to be part of the management and planning team in a dynamic, state-of-the-art library. The
Assistant Director for Resource Management reports to the Director of Library Services and is responsible for
the overall management and supervision of a fully automated technical services unit, which includes
acquisitions, cataloging, processing of library materials, serials and document delivery The primary function
of this position is to provide leadership in planning, implementing and evaluating departmental operations
and services and setting goals, developing initiatives and establishing priorities in these areas. Oversees staff
development; prepares and manages unit budget and statistical reports as necessary. Primary liaison with
OCLC and PALINET. Participates in collection development activities and user education programs.

ALA-accredited MLS and five years professional library experience in progressively responsible
positions; second master’s degree or ABD status or an additional five years experience or the equivalent
combination of education and experience required. Demonstrated proficiency in technical services area
including substantial knowledge of cataloging and authority control; three years administrative experience,
including supervisory experience with library professional and support staff; preferably in an academic library.
Thorough knowledge of online integrated library systems (preferably DRA), bibliographic utilities and
networks and experience with budget management. Outstanding analytic and problem solving skills for
initiating plans and carrying out projects. Evidence of strong communication and organizational skills, and the
ability to work with all personnel in a collaborative team environment.

Salary Range: $51,705-$77,563 with a comprehensive benefits package. This is a 12-month, tenure track
appointment; second master's degree or ABD required for tenure. For more information about the Library:
http;//www.wpunj.edu

Applications zvill be accepted until position is filled. Please forward letter of application, resume and a list of three
references to: Norma Levy, Director of Library Services, Drawer CRL, William Paterson University, Sarah Byrd
Askew Library, 300 Pompton Road, Wayne, NJ 07470.

WILLIAM PATERSON UNIVERSITY

WAYNE, NEW JERSEY
An Equal Opportunity Institution Committed to Diversity

16)275-4461. Fax: (716)244-1358. E-mail: kkitrinos@rcl.lib.rochester.edu., Iibrar%. Send letterofapplication, resume, and the names, addresses, and

tele
ications will be?in no laterthan February 20,2000, and will continue !
the position isfilled. 777 Glades Road, Boca Raton, FL 33431,

one numbers of three references to:_Chair, Reference Librarian
Search Committee, S.E. Wimberly Library, Florida Atlantic University
pplication mustpe postmarke

SOCIAL SCIENCE REFERENCE LIBRARIAN. (Position No. 250150)
Florida Atlantic Un|ver3|t¥. Reports to Head, Reference Department.
Participates inall aspects ot busy reference department, including evening/
weekend rotation, library instruction, database searching, and committee
work. Requwed: ALA-accredited MLS, effective oral and written communi-
cation skills, flexibility and initiative, and positive public service attitude.
Preferred: reference experience inanacademic library; educatjonltramm%
in social sciences; demonstrated exPenenpe with electronic and prin
sources; demonstrated experience inlibrary instruction orotherteaching.
Salary: $31,000 plus benefits. The position offers faculty rankof Assistant
University Librarian. The anticipated starting date isJuly 1,2000. Formore
information aboutthe FAU Libraries, seeourweb page: http:/wv\(w.fau.edu/
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no later than March 30, 2000. Florida Aflantic University Is an Equal
Opportunity/Access/Affirmative Action Institution.

SOCIAL SCIENCES LIBRARIAN. Western Kentucky University seeks
aPEl|cat|onsfothe position of Social Sciences Librariari inthe Department
of Library Public Services of University Libraries. This is a tenure-track
faculty position. Western Kentucky University is a state-assisted compre-
hensive university offering abroad‘array of master's degree programs and
two cooperative doctoral pro,ﬂrams,, located in Bowling Green, a growing
city one hour north of Nashville. University Libraries has migrated tothe
EndeavorVoyager library management system, participates inthe Ken-
tucky Virtual Library proE_ram and has designed extensive weh-hased
services (www.wku.edu/Library). Required: ALA-accredited MLS, asub-
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ject master's/doctorate inthe social sciences, familiarity with electronic
reference tools, including Internet resources. Preferred qualifications
include successful public senfices and collection experience; reading
knowledge of French, German orSpanish; and excellentoral and written
communication skills, Research and publication are required for promo-
tion and tenure. Duties: Selection and management of collections in
Broadcasting/Journalism, Communications, Psychology and Sociology;
serving as the liaison with faculty for assigned departments; providing
research instruction covering ﬁrmt and electronic resources; prowdmg
reference assistance: oversight of the Periodicals Reading Room: an

maintaining awareness of newtechnology. Anticipated starting date; May
1,2000. Salary: $26,472-$31,100. Candidates should submita letterof
application and resume along with the names, addresses and telephone
numbers ofthree professional references to the Department of Human
Resources, Wetherby Administration Building, Room 42, Western Ken-
tucky University, 1Big Red Way, Bowling Green, KY 42101 -3576. To
ensure full consideration, /please submit application materials by March 1,
2000. Internet URL. http:/iwww.wku.edu/Dept/Support/HR/. Oniline appli-
cation available. Women and minorities are encouraged toap I% Western
Kentucky University isan Affirmative Action/Equal Opportunity Employer.

TECHNICAL SERVICES COORDINATOR. One full-time, tenure-track
faculty position (9-month appointmentwithsummerwork optional) in Louis
L. Manderino Library, Calitornia University of Pennsylvania, atthe rank of
Instructor or Assistant Professor. Salary range: $31,748 to $51,714.
Employment date: August 2000. See’library homepa([;e at: http://
www.library.cup.edu.Compensation: ,SalarY Iscommensurate with educa-
tion and experience. The Pennsylvania State System of Higher Education
salary scale applies and includes excellentfringe henefits. Essential work
functions: Work underthe direction ofthe Dean of Library Services. Primary
responsibilities of this position are tooversee the workflow in Acquisitions
and Cataloging Departments, which entails the expedient pur_chasmg? and
[)rqcessmg ofall library materials-monographs, serials, audiovisual ma-
erials, etc. Inaddition; the individual is responsible forthe structure and
accuracy of the library’s bibliographic database (the library uses the
Endeavor Voyager modules for cataloging, acquisitions, and serials).
Specific duties are asfollows: coordinate an Prov;de leadership inthe area
ofcollection development; participate inthe planning, implementation, and
documentation of goals, policies, workflow, and procedures for Acquisi-
tionsand Cataloging Departments; oversee fund accounting; keep abreast
ofthe continual OCLC and Endeavorsoftware changes and enhancements;
manage the library’s book approval plan with reSEOHSIblllt forits relevance
tothe University'scurricula; coordinate the work of two librarians and five
support staff, Work atthe reference desk, as a53|?ned, including evening
andweekend rotations. Participate indepartmentalluniversity/system-wide
committee assignments and additional duties as specified bythe Collective
Bargaining Agreement. Participate in professional organizations. Work
on specific projects as assigned. Position requirements: ALA-accredited
MLS (or equivalent); second master's degree or doctorate preferred;
stronq{mmrocomputersk||Is' previous academic library experience; ability
towor coop,eranvel?/ in rapmllychangmﬂ environment; demonstrated ability
to communicate effectively, both orally and in writing. Inaddition to the
aforementioned qualifications, the candidate minimally must be able to
communicate welland/or perform wellinan interview. Deadlineforsubmit-
ting application: February 29,2000, A?phcatmn,s: Applicants must submit
aletter of application that addresses the candidate’s professional goals
and unique qualificationsforthis CPosmon, acurrent resume, photocopies
of official transcripts showing degree(s) earned, and the names, ad-

dresses, and telephone numbers of at least three references who can
RrOV|de currentassessments of the candidate’s performance potential in

is/her discipline. Complete application materials should be sent to:
Professor Marsha L. Nolf, Chair, Library Search Committee, Louis L.
Manderino Library, California University of Pennsylvania, 250 Univer-
SltY Avenue, California, PA 15419-1394: 724-938-4048: e-mail:
nolf @cup.edu. California University of Pennsylvania is an affirmative ac-
tion/equal opportunity employer. Women, minorities and individuals with
disabilities are encouraged to apply.

TECHNICAL SERVICES LIBRARY MANAGER. Re-advertised. (Job
Code 423-Exempt) Western New Mexico University. Responsibilities:
Underthe direction of the University Librarian, supervises the operations
of Technical Services Unit of Miller Library, including acquisitions, cata-
loging, and preservation; coordinates with Public Sefvices and Outreach
Services managers inthe daily operations ofthe library, including sched-
uling and hmng staff and studentworkers, preBanng reports, and' manag-
ing the library budget; coordinates with WNMU's computersupportteam
to insure optimal efﬁmency in the use of technology in Miller L|brar_Y.
Western New Mexico University isacomprehensive regional university
serving the multicultural population ofwestern New Mexico. Located inthe
mountain community of Silver City onthe edge ofthe Gila National Forest,
WNMU offers intellectual and cultural advantages of a university in a
beautiful Southwest setting. For more information about WNMU and Miller
Library, visitourwebsiteat http://www.wnmu.edu. Minimum qualifications:
Amaster'sdegree in Library Science from an ALA-accredited institution
with three years full-time experience in an academic (or comparable)
library, including one yearof supervisory experience; working knowledge of
national standards for cataloging (AA R2§ and of OCLC: working knowl-
edge of print and non-print reference tools including federal and state
Povern mentdocuments; experience with automated fibraryand LAN sys-
ems. Preferred qualifications: Experience with asystem miigration. Dem-
onstrated experience worka with culturally diverse groups; proficiency in
Spanish. Salary: $30,000 plus DOQ. To apply: Submita letter of intent,
resume, unofficial transcripts, and list of five reterences to: Western New
Mexico Unlversg, Human Resourc,es Department, P.O. Box 680, Silver
City, NM 88062. Deadline date: Review of applications begins Monday

February 28,2000 and continues until filled. All qualified applicants will
receive consideration without regard to race, color, religion, gender, age,
handicap, or national origin. WNMU is an affirmative action/equal employ-
ment opportunity employer.

TECHNICAL SERVICES/REFERENCE LIBRARIAN. The Maharishi
University of Management Library in Fairfield, lowa has an immediate
position for technical services librarian with a minimum of two years
experience in OCLC, AACR?, LC catalogﬂng, on a local system, plus
serials management. Regular reference shitts, including one evening per
week required. Ourdynamic academic/research environment requires
strong service orientation. Interest in high quality of life and personal
growth is desirable. MLS and a minimum of four months reqular practice
ofthe Transcendental Meditation™ program required. Benefits include:
on-campus housing and vegetarian meats; stipend; insurance; rich, di-
verse, safe campus community; progressive educational environment.
Maharishi University of Management isan affirmative action/EQE, offering
undergraduate and graduate programs, and accredited by the NCACS.
Pleasé contact: Craig Shaw, Director, Maharishi University of Man-
a_c;ement Library, Fairfield, I1A52557; voice: (515/?,472-1148, fax; (515)
472-1173; cshaw@mum.edu, http: fwww.mum.eduflibrary.

Late Job Listings

COORDINATOR COLLECTION MANAGEMENT. Search Reopened for Libraiy faculty
Positions. Hampton University, William R. and Norma B. Harvey Library. Coordinator
Collection Managementis a new position ofleadership that will oversee collection development
from assessment and selection to acquisitions and organization. This librarian will be respon-
sible for developing strategies to increase the effectiveness of materials selection, apply
technologies and data to assess all university collections, manage budget expenditures, develop
policies/procedures and oversee workflow in the technical services units. Coordinator will work
closely with library administrators. Position qualifications: Experience with an established
model ofcollection assessment, knowledge oftrends, ability to establish and articulate policy and
objectives, and evaluate outcomes is required. Experience in acquisitions, familiarity with
technical services, and relevant supervisory experience preferred. Minimum three years
experience preferred. All positions: Full-time, twelve-month faculty rank appointment. Salary
commensurate with qualifications. Excellent benefit package, including TIAA-CREF. ALA-
accredited MLS and excellent communications skills are required. Send letter of application,
resume, names/e-mail addresses ofthree professional references to: Loretta OBrien-Parham,
Director ofUniversity Libraries, Harvey Library, Hampton University, Hampton, VA 23668.
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DIRECTOR OF INSTRUCTIONAL RESOURCES. Moorhead State University, Moorhead,
Minnesota. Position begins July 1, 2000. Salary range $72,565-$97,267, depending on qualifica-
tions and experience. Position responsibilities include administering the Library and providing
leadership and management to the University's library, audiovisual, instructional TV and
Instructional technology services. The Director reports directly to the Vice President for Academic
Affairs and has supervisory responsibility for approximately thirty employees. The Library has a
budget ofapproximately $2 millionayear, and is part ofboth local (Tri-College) and regional (PALS
and Minitex) consortia. Moorhead State University is one of seven four-year institutions in the
Minnesota State Colleges and University system. The University has over 7,000 students enrolled
In 70 degree programs, 16 graduate programs, and 19 areas of licensure preparation. Required
qualifications include the following: ALA-approved master’sdegree in Library/Information Science
and a subject master’s degree or specialist degree or Ph.D.; a minimum of three to five years
successful academic library administration/supervision; experience as a reference librarian;
experience in developingand administering AV/TV, including instructional television and distance
education; ability to provide leadership in Instructional Technology; leadership experience with
emerging technologies in an academic setting; record of successful personnel administration and
budget preparation and management; effective skills in interpersonal relations, oral and written
communication, and analytical and decision-making processes; a commitment to collaborative
decision-making and staff development; ability to represent the University and the University’s
Instructional resources to external constituencies. Also desirable: Ability to secure external
funding; experience in long-range planning; experience with collective bargaining; teaching
experience. To Apply: Send a letter ofinterest, resume, a completed Standard Application Form
(accessed at the website listed below), copies ofgraduate transcripts and names offive references
(including currentaddresses and daytime telephone numbers) to: Dr. Virginia Klenk, Chairperson,
Search Committee, Moorhead State University, 1104 Seventh Avenue South, Moorhead, MN
56563; Telephone: (218)236-2764; fax: (218) 287-5037; e-mail: schafier@ mhdl.moorhead.msus.edu;
vacancywebsite: http://www.moorhead.msus.edu/vacancy;Instructional Resources Directorwebsite:
http://www.moorhead.msus.edu/acadserv/director.htm. Review of completed files will begin on
Februaiy 15, 2000 and will continue until position is filled. Successful candidate must be legally
authorizedtowork inthe United States onthe day employmentbegins. Moorhead State University
Is an affirmative action, equal opportunity employer and educator.

HEAD, YRL BIBLIOGRAPHERS GROUP. The Bibliographers Group within the UCLA
Library's Charles E. Young Research Library seeks an innovative librarian who will have broad
administrative responsibility for the operations ofthe department. Responsible for managing and
providing leadership in the developmentand managementofcollections in the humanities and social
sciences. The Head has responsibility for collection development in one or more areas ofhistory and
possibly other subjects within the humanities and social sciences. Management and administrative
responsibilities include: overseeing all personnel matters for a staff of 11.5 FTE; monitoring and
reconciling the operations budget; allocating and managing a materials budget ofapproximately 2.1
million dollars; directing strategic planning and carrying out of unit goals; and representing the
Interests and views of the department on administrative advisory committees. Qualifications:
Administrative or supervisory experience in collection development in a research libraiy or
demonstrated ability to administer a department of professional and support staff devoted to
collection development and management. Graduate level study, or equivalent experience, in the
humanities or social sciences. Collection development experience in one or more areas of history.
Experience in selection and management ofelectronic resources and knowledge ofcurrenttrends in
information technology as they apply to collection management and development. Thorough
understanding ofresearch needs and organization ofscholarly literature. Reading knowledge ofat
least one foreign language. Ability to work well in a changing environment. Excellent English
communication and interpersonal skills and ability to work with staff, students, and faculty of
culturally diverse backgrounds. Commitment to professional development and service. Research
level knowledge of Anglo-American history preferred. Background will normally include a profes-
sional degree from an accredited library and information science graduate program. Salary Range:
$40,248-$68,112 plus Monthly Administrative Stipend: $350. Anyone wishing to be considered for
the position should write to: Karen Murray, Administrative Specialist, Charles E. Young Research
Library, UCLA, 11334 YRL, Box 951575, Los Angeles, CA 90095-1575. Candidates applying by
February 28,2000, will be given first consideration. For full description ofduties and qualifications
and application procedures, see website: www.library.ucla.edu/admin/staffserv/openposn.htm.
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	Career oppoiiunities from across the country
	Deadlines: Orders for regular classified advertisements must reach the ACRL office on or before the second of the month preceding publication of the issue (e.g., September 2 for the October issue). Should this date fall on a weekend or holiday, ads will be accepted on the next business day. Late job listings will be accepted on a space-available basis after the second of the month.Rates: Classified advertisements are $9.50 per line for institutions that are ACRL members, $11.50 for others. Late job notices 
	discriminatory references. Applicants should be aware that the terms faculty rank and status vary in meaning among institutions.Internet: C&RL News classified ads are accessible on the World Wide Web at http://www.ala.org/acrl/c&rlnew2.html. Ads will be placed approximately 2-3 weeks before the printed edition of C&RL News is published.Contact: Christopher Becker, Classified Advertising Man­ager, C&RL News Classified Advertising Department, ACRL, American Library Association, 50 E. Huron St., Chicago, IL 60
	POSITIONS OPENACCESS SERVICES DIVISION HEAD. ISU's Milner Library seeks an innovative, service-oriented leadertomanagecirculation services, print and electronic reserve, interlibrary loan, document delivery, storage, and building security with a staff of 12 career FTE employees. This library faculty member will evaluate workflow, procedures, and policies of access service units; maintain and apply current knowledge of copyright and intellectual property issues; work general reference desk for occasional wee
	Salary guideListed below are the latest minimum starting figures recommended by state library associations and the North Carolina State Library for Professional library posts in these states. These recommendations are intended for governmental agencies that employ librarians. The recommendations are advisory only, and ALA has not adopted recommendations for minimum salaries. For information on librarian salaries, job seekers and employers should consider these recom­mended minimums, as well as other salary 
	C&RL News ■ February 2000 / 147
	ASSISTANT/ASSOCIATE LIBRARIANARIZONA STATE UNIVERSITY WESTLife Sciences/Nursing Librarian. We seek an individual who can plan, deliver, and assess research support and instruction for diverse students, faculty, and staff. Responsibilities include developing innovative approaches to research assistance, collection development, and delivery of services in an organization committed to electronic resources and access. This position provides assistance for complex research inquiries, collaborates with faculty in
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	and Job #, a current resume, and the names, addresses, and phone numbers of 3 professional references to: Martina Johansen, The Univer­sity of Arizona Library, 1510 E. University, Room C327, P.O. Box210055, Tucson, AZ 85721-0055. You may also send e-mail inquiries to: ghendric @ bird.library.arizona.edu or johansen @ bird.library.arizona.edu. Review of application materials begins February21,2000, and will continue until the positions are filled. Complete job descriptions will be sent upon receipt of letter
	to: Shannon McGinnis, Human Resources, The Art Institute of Chi­cago, 111 South Michigan Avenue, Chicago, IL60603; aic.jobs@artic.edu; fax: (312)857-0141. EOE.CATALOGER. The University of Arkansas Libraries seek a full-time Catalogerto perform original cataloging for monographs, curriculum materials, and selected AV materials. The person in this position will supervise one FTE assistant, assist with the management of copy catalog- ing for books, and perform other professional duties as assigned. The Catalog
	INSTRUCTION LIBRARIANUniversity of Northern ColoradoThe University of Northern Colorado seeks appli­cants for the position of Instruction Librarian & Assistant Professor of Library Science, position number 21.921. Required: Master's degree from an ALA-accredited Library School; experience in a college, university, or research library appro­priate to the position. This is a term track position. The position reports to the Head of Instructional Services. Responsible for developing and deliv­ering library orie
	(Cataloger)Vacancy Announcement #990341 GS-1410-09 (9304) $35,310 - $45,900 GS-1410-11 (9305) $42,724 - $55,541 GS-1410-12 (9306) $51,204 - $66,664*Salary reflects locality pay for calendar year 2000.The Library of Congress is seeking a Librarian to perform descriptive and subject cataloging of monographs and serials in an online mode in the medical disciplines and biotechnology. The incumbent will search bibliographic databases to determine rela­tionship of items to existing bibliographic records; analyze 
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	resume, and names, addresses, and telephone numbers of three current references to Juana R. Young, Acting Directorof Libraries, University of Arkansas, Fayetteville, AR 72701 -1201. The University of Arkansas is an equal-opportunity, affirmative-action employer. Applicants must have proof of legal authority to work in the United States.COORDINATOR OF BIBLIOGRAPHIC SERVICES & SYSTEMS. As­sistant/Associate Professor, University Library. Required: Graduate de­gree in librarianship from an ALA-accredited instit
	vative Interfaces; experience with resource sharing consortia. This is a tenure-track, 12-month calendar year position. Review of applications will begin on March 1, 2000, and continue until position is filled. Submit a resume and cover letterto: William O’Malley, Search Committee Chair (Log# 141034CRL), University of Rhode Island, P.O. Box G, Kingston, Rl 02881. The University of Rhode Island is an AA/EOE and is committed to increasing the diversity of its faculty, staff and students. Persons from under-re
	Dean of Library ServicesThe American College of GreeceThe American College of Greece invites appli­cations for the position of Dean of Library Services, effective August 1, 2000.The American College of Greece is the oldest and largest independent, American-sponsored educational institution in Europe. Today it en­rolls approximately 8000 students in three divisions: Pierce College, a six-year high school; the Junior College, awarding Associate De­grees; and Deree College, a four-year under­graduate college o
	LIBRARY DIRECTORCardinal Stritch UniversityCardinal Stritch University, a Catholic, Franciscan, coeducational institution, the sec­ond largest private institution in Wisconsin, whose main campus is located in a suburb of Milwaukee, seeks an individual to assume the position of Library Director. The successful candidate will be an energetic, creative librar­ian who will provide strong, forward-looking leadership and effective management for a service-oriented library.Requirements: MLS from an ALA-accredited 
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	library instruction. Produces instructional materials in print and web-based formats. Conducts needs assessment and evaluation of instructional ser­vices. Proactively promotes the library instruction program through market­ing, public relations, and outreach. Provides reference service. Supervises Library Instruction Librarian. Reports to the Assistant Director for Public and Research Services. Qualifications: Required: ALA-accredited de­gree; demonstrated commitment to library public services and instructi
	collegial leadership style; and qualifications for appointment to faculty tenure-track position. Candidates should also have a creative and coherent vision of the role of the library in the swiftly changing academic environ­ment; a breadth of practical library experience encompassing both public and technical services; and demonstrated participation in campus life and community activities. Salary competitive, dependent on qualifications and experience. To apply, send letter of interest, curriculum vitae and
	SOCIAL SCIENCES LIBRARIANUniversity of RichmondThe Social Sciences Reference Librarian is one of six librarians who provide reference, outreach, and instruction services in Boatwright Memorial Library (main library). The University of Richmond has an innovative program in outreach and instruction and we intend to hire a dynamic librarian who will contribute in this important area. As part of this team, the librarian’s schedule requires at least one evening a week as well as participation in a weekend rotati
	C&RL News ■ February 2000 / 151
	HEAD OF REFERENCE AND INSTRUCTIONCarleton College Laurence McKinley Gould LibraryThe Laurence McKinley Gould Library is a vibrant center of the intellectual and cultural life of the campus, and serves a significant educational role in a college community committed to excellence in learning and teaching. We seek an experienced, talented and energetic Head of Reference and Instruction to join us in developing an imaginative, student-centered liberal arts college library program. Beginning in the fall of 2000,
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	establishment and revision of procedures for providing intellectual access to electronic resources, including CD-ROMs, digital images, numeric files, electronic journals, text files, and online databases. In addition, this position will provide leadership for the formulation of policies related to access to electronic resources and the role of the OPAC in providing coherent access to in-house and external electronic resources including locally developed scholarly digital resources. The incumbent will addres
	employer. Women and minorities are encouraged to apply, http:// www.lib.uiowa.edu/index.html.EVENING REFERENCE/ASSISTANT CATALOGING LIBRARIAN.TheUniversity of Scranton, Harry & Jeanette Weinberg Memorial Library. Tenure-track position. The University of Scranton seeks an evening refer­ence librarian/assistant cataloger. Dual responsibilities include providing a full range of evening reference services, including user education, and cataloging activities. Qualifications: ALA-accredited MLS and library experi
	RUTGERS UNIVERSITY LIBRARIESWomen’s Studies Librarian: Selects women’s and gender studies materials; provides instruction, training,  reference; liaison to the Women’s Studies Program. Develops/maintains WWW pages. Reading knowledge of European and/or other languages and relevant experience in the humanities and social sciences. (APP #137)World History/Jewish Studies Librarian: selector for Western and Eastern Europe, Asia, Middle East and Jewish studies. Provides instruction, training, reference; liaison t
	C&RL News ■ February 2000 / 153
	ence with OCLC; experience with a local integrated library system; knowl­edge of cataloging trends and national initiatives; knowledge of technical services automation; and excellent communication skills. Preferred: Su­pervisory and management experience; experience with Innovative Inter­faces Inc. system. Salary: From $45,000 commensurate with qualifications and experience. Rank: Librarian 2; faculty status. Other benefits: TIAA/ CREF, broad insurance program, 22 days vacation and 12 days sick leave per ye
	manages budget, provides extensive bibliographic instruction and delivery of information services to respective departments; consults regularly with HPER’s library committee and serves on appropriate HPER and IUB Libraries committees. Qualifications: MLS degree with academic back­ground or prior work experience in relevant areas or combination of equivalent education and experience. Preference to be given to candidates with training or experience in one of the subject areas served by HPER Library as well as
	WEB DEVELOPMENT LIBRARIANGeorgia State UniversityGeorgia State University (GSU), a dynamic urban university in downtown Atlanta, is seeking a Web Development Librarian to create a library website that is the “portal of choice” for the faculty and students of GSU. This position will have overall responsibility for the design, development, and maintenance of the Library’s public and internal websites; provide leadership in defining and creating innovative web-based services; engage in staff training in the de
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	Library C-201, Bloomington, IN 47405. Phone: (812) 855-8196; Fax: (812) 855-2576; e-mail: ycooperb @ indiana.edu. Review of applications begins March 7,2000, continues until the position is filled. For further information concerning Indiana University: http://www.indiana.edu/iub. Indiana Uni­versity is an affirmative action/equal opportunity employer.INFORMATION SYSTEMS LIBRARIAN. Responsibilities: UNLV Li­braries is seeking a service-oriented librarian, at the assistant professor rank, for the position of 
	as SGML, DHTML, VRML, XML, CSS, CGI, PERL, and/or JavaScript;experience with website development and maintenance applications, in­cluding imaging software; experience with Internet communications tools and applications; reference services experience. Salary range: This is a tenure-track position. Salary is commensurate with qualifications and experience. The University has an excellent fringe benefits package. The setting: UNLV is Nevada’s largest comprehensive, doctoral-degree- granting institution with 22
	DEPARTMENTRutgers University LibrariesRutgers University Libraries invites nominations and applications for the position of Head, Acquisitions Department. The successful candidate will be responsible for central acquisitions of all library materials and end processing for materials cata- loged centrally; Rutgers Libraries materials budget is approximately 7 million dollars. The Head of Acquisitions will direct the Department of 10 FTE staff in the use of new technologies and in electron- ic processing of ma
	SPECIAL COLLECTIONS AND PRESERVATION LIBRARIANOberlin CollegeCoordinates special collections and preserva­tion programs in an outstanding college library.REQUIRED: Sound liberal arts education, aca­demic library experience; knowledge of rare books and special collections, preservation and conservation techniques, and preserva­tion program administration; demonstrated su­pervisory ability; excellent communication and interpersonal skills; strong service orientation; planning and organization skills; commitme
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	will begin February 25,2000, and will continue until the position is filled. Specific questions may be addressed to Megan Fitch, Search Committee Chair, atmfitch@nevada.edu, or call (702) 895-3286. UNLVisan Equal Opportunity/Affirmative Action employer. Persons are selected on the basis of ability without regard to race, color, sex, age, national origin, sexual orientation, religion, disability or veteran status.LENDING SERVICES LIBRARIAN. Tenure-track, 12-month, faculty po­sition. Responsibilities primaril
	continues until position is filled. AA/EOE.LIBRARIAN/ARCHIVIST. Albion College is searching for a full-time Librarian/Archivist. The Archivist is responsible to the Director of Libraries forthe full administration of the Albion College Archives Collection. This includes selection, preservation, and management of historical material including photographic images, inactive administrative files, materials relating to the history of Albion College, its faculty, staff, administration and students. The Archivist 
	INFORMATION LITERACY LIBRARIAN/COORDINATOR INFORMATION LITERACY PROGRAMhttp://www.plattsburgh.edu Plattsburgh State University of New York Library & Information ServiceThe Division of Library & Information Services at Plattsburgh State University invites applications for a newly created Information Literacy Librarian position. This position is responsible for the continuing development of Plattsburgh's outstanding information instruction program that began in 1979. The core feature of the current program is
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	CONSULTING LIBRARIANSThree Positions Cornell CollegeThe Russell D. Cole Library is redesigning its program to create a team of librarians who will collaborate with faculty toward an integrated information literacy program to prepare students for an information society. We seek librarians with a passion for teaching and service, enthusiasm for interaction with faculty, initiative and creativity, and skills in reference and collection development with an increasing emphasis on electronic resources. These libr
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	in managing historical collections in an archives, library museum or historical agency. Preferable qualifications include strong background in archival research methodology with demonstrated skills in oral and written communication, and library reference experience desirable. Interested candidates should send a letter of application, resume, and three current letters of reference to Dr. John P. Kondelik, Director of Libraries, Albion College, KC 4692, Albion, Ml 49224. EOE. Applicant screening will begin Fe
	jects. Materials handled may include electronic resources and other media. Materials are processed for the Main and Science Libraries, some laboratory collections, and off-campus research facility libraries. Mono­graphs Original Catalogers sen/e as resource persons for monographic cataloging within the Department and in otherareas of the Libraries. The University of Georgia Libraries participates in GIL, a state-wide intercon­nected implementation of the Endeavor Voyager system. The Libraries is a member of
	University of California, IrvineAssociate University Librarians
	The University of California, Irvine Libraries are recruiting for three Associate University Librarian (AUL) positions to complete the senior administrative team. The University Librarian, Gerald J. Munoff, is seeking innovative, creative, flexible, and knowledgeable executives to join an enthusiastic staff in building a research library of excellence for a young and rapidly-growing university ranked nationally in the top universities. The campus of 19,285 students and 1,010 faculty is planning to grow by 5
	team member in a production-oriented environment; effective oral and written communication skills; ability to establish and maintain effective working relationships; cataloging experience in an academic or research library preferred. Benefits: Standard benefits package includes life, health and disability insurance and mandatory participation in the state or optional retirement system, and 21 days annual leave, plus 12 paid holidays. Salary minimum: $29,500, commensurate with experience. For further informa
	devise strategy for library development. Works with Eastman Coordinator of Technology to guide direction of technology development within the library; also collaborates with other University of Rochester library direc­tors to create policy guiding the University-wide automated library system. Reports to the Dean of Academic Affairs at the Eastman School of Music. Institution: The Sibley Music Library, founded in 1904, serves primarily students and faculty of the Eastman School of Music and the University of
	REFERENCE LIBRARIANS: TWO POSITIONSUniversity of Missouri-RollaThe University of Missouri-Rolla is seeking qualified applicants to: (1) Provide comprehensive reference services for print and electronic resources in a centralized library which has a strong science and engineering focus; (2] Participate in an active library instruction program; and (3) Serve as liaisor to selected departments for acquisitions and specialized information ser­vices. Some evening and weekend hours are required.
	Required: ALA-MLS. Demonstrated strong commitment to delivering quality public service. Experience with library computer applications, including HTML, the Internet, and other information technologies Experience in a computer-intensive setting and ability to work in a demanding, rapidly changing environment. Reference experience in an academic library, including the ability to conduct effective reference interviews.Desired: Experience in meeting user information needs, especially in scientific and engineerin
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	cataloging, client services, or music information technologies. Dynamic leadership skills and ability to work with diverse constituency of studio and academic faculty, students, and the larger community of the University of Rochester. Strong written and oral communication skills. Active participa­tion and leadership in professional organizations in music or librarianship. Desired: Graduate degree in music history, theory, music education, performance, or a related field. Salary and Benefits: Competitive sal
	REFERENCE LIBRARIAN/ASSISTANT PROFESSOR. Rollins Col­lege invites applications for an enthusiastic and service-oriented librarian to join its reference team. Primary responsibilities include: providing assistance during scheduled hours at the reference desk; participating in library instruction, electronic database search training, and reference collection development; preparing bibliographies, user guides and exhib­its. Basic qualifications include an ALA-accredited MLS; a working knowl­edge of print and e
	Mann Library, Cornell University - 2 PositionsCornell University's Albert R. Mann Library invites applications for the following two positions:METADATA LIBRARIANResponsible for organizing access to the growing number of networked information resources and cataloging materials in a variety of formats. Evaluate and analyze models for organizing networked information and help devise and implement solutions. Provide recommendations on the types of metadata required tor effective access to electronic publication
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	ENGINEriansAssistant/Associate LibraERING(2)U.C.Berkeley
	ELECTRONIC OUTREACH LIBRARIANResponsible for developing and coordinating the instructional outreach program of the Engineering Library, and for collection development and faculty liaison in support of one engineering department. Other responsibilities include refer­ence desk coverage, instruction and web page development.ASSISTANT HEAD/REFERENCE LIBRARIANResponsible for coordination of reference services, collection development and faculty liaison in support of two engineering departments, and management ov
	criteria forcontinuing appointment, promotion, and tenure. Salary: $30,000- $36,000 annually depending on qualifications; 12-month contract; standard benefits package available. Starting Date: June 1,2000. Rollins College is an independent, private liberal arts institution with a total enrollment of 2,600 located in Winter Park, Florida. The Olin Library houses a collection of280,000 volumes, 1,500 periodicals, 68,000 government documents, nu­merous electronic databases, and two state-of-the-art Information
	a reference librarian with a strong commitment to user services and enthusiasm forteaching to develop innovative library services for a premier political science department. An excellent opportunity to join a humanities/ social sciences reference team (8 librarians, 2 paraprofessionals) to deliver services that support instruction, research, and writing for faculty and students. The successful candidate will be a member of a group facilitating the integration of statistical and geographical data services in
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	TWO POSITIONS—SEARCHES EXTENDED HEAD, ELECTRONIC RESOURCES PROGRAM HEAD, LIBRARY AUTOMATION DEPARTMENTNimitz Library U.S. Naval AcademyThe Nimitz Library, United States Naval Academy, is extending the timetable of its searches for the following two positions.1. HEAD, ELECTRONIC RESOURCES PROGRAM. As leader in the development and maintenance of the Library’s electronic information resources, the incumbent will, with input from the nine other librarians in the Reference Department, and working closely with th
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	WILLIAM PATERSONUNIVERSITYThe William Paterson University of New Jersey is a comprehensive public institution of higher learning that is committed to promoting student success, academic excellence, and community outreach with opportunities for lifelong learning. Boasting a highly distinguished and diverse faculty, nationally renowned academic programs, and state-of- the-art information and communications technology, the University maintains a low student-faculty ratio (12:1) and small class size (21:3) for 
	(716)275-4461. Fax: (716)244-1358. E-mail: kkitrinos@rcl.lib.rochester.edu. University of Rochester is an equal opportunity employer. Review of applications will begin no laterthan February 20,2000, and will continue until the position is filled.SOCIAL SCIENCE REFERENCE LIBRARIAN. (Position No. 250150) Florida Atlantic University. Reports to Head, Reference Department. Participates in all aspects of busy reference department, including evening/ weekend rotation, library instruction, database searching, and 
	library. Send letter of application, resume, and the names, addresses, and telephone numbers of three references to: Chair, Reference Librarian Search Committee, S.E. Wimberly Library, Florida Atlantic University, 777 Glades Road, Boca Raton, FL 33431. Application must be postmarked no later than March 30, 2000. Florida Atlantic University is an Equal Opportunity/Access/Affirmative Action Institution.SOCIAL SCIENCES LIBRARIAN. Western Kentucky University seeks applications forthe position of Social Sciences
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	ject master's/doctorate in the social sciences, familiarity with electronic reference tools, including Internet resources. Preferred qualifications include successful public sen/ices and collection experience; reading knowledge of French, German or Spanish; and excellentoral and written communication skills. Research and publication are required for promo­tion and tenure. Duties: Selection and management of collections in Broadcasting/Journalism, Communications, Psychology and Sociology; serving as the liai
	dresses, and telephone numbers of at least three references who can provide current assessments of the candidate’s performance potential in his/her discipline. Complete application materials should be sent to: Professor Marsha L. Nolf, Chair, Library Search Committee, Louis L. Manderino Library, California University of Pennsylvania, 250 Univer­sity Avenue, California, PA 15419-1394; 724-938-4048; e-mail: nolf @ cup.edu. California University of Pennsylvania is an affirmative ac­tion/equal opportunity emplo
	Late Job ListingsCOORDINATOR COLLECTION MANAGEMENT. Search Reopened for Libraiy faculty Positions. Hampton University, William R. and Norma B. Harvey Library. Coordinator Collection Management is a new position of leadership that will oversee collection development from assessment and selection to acquisitions and organization. This librarian will be respon­sible for developing strategies to increase the effectiveness of materials selection, apply technologies and data to assess all university collections, 
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	DIRECTOR OF INSTRUCTIONAL RESOURCES. Moorhead State University, Moorhead, Minnesota. Position begins July 1, 2000. Salary range $72,565-$97,267, depending on qualifica­tions and experience. Position responsibilities include administering the Library and providing leadership and management to the University's library, audiovisual, instructional TV and instructional technology services. The Director reports directly to the Vice President for Academic Affairs and has supervisory responsibility for approximatel




