sion—u n iversity
Arbor.

Thomas J.

of Michigan Library, Ann
Gaitvin— dean, Graduate School
of Library and Information Sciences—uUniver-
sity of Pittsburgh, Pennsylvania.

R. ltene Hammona— cataloging department
— University of Maryland Health Sciences
Library, Baltimore.

H ershey— bibliographic searcher

Library, Ann Ar-

Johanna
— University of Michigan
bor.

Don Hixon—fine arts bibliographer-cata-
|Oger—University of California, Irvine.
Minton— map reference librarian—
University of Michigan Library, Ann Arbor.

camitta A. Motta— cataloger, Engineering
Libraries—M assachusetts Institute of Tech-
nology, Cambridge.

Richard L. Press— chief librarian, Jeannette
L. and Thomas B. McCabe Library—swarth-
More College, Pennsylvania.

Phyllis Rasnick— reference librarian—uni-
versity of Maryland Health Sciences Library,
Baltimore.

Dorothy Riemenschneider— assistant head,
bibliographic searching—u niversity of Mich-
igan Library, Ann Arbor.

James

Classified Advertising

NOTICE

Respondents to advertisers offering faculty
“rank" and "status" are advised that these terms
are ambiguous and should inquire as to benefits
involved.

All advertisements submitted by institutions
offering positions must include a salary range.
The range should provide the applicant with an
indication of the salary the institution is willing
to provide for the position offered.

All advertisements for the Positions Wanted
and the Positions Open classifications will be ed-
ited to exclude direct or indirect references to
race, creed, color, age, and sex as conditions of
employment.

Classified advertising orders and copy, and cancellations,
should be addressed to the Advertising Department, 50
East Huron Street, Chicago 60611, and should reach that
office before the second of the month preceding publi-
cation of issue desired. Copy received after that time
may be held for the next issue.

Rate for classified advertising is $1.30 per printed line.
No additional charge is made for nonmember advertising.

POSITIONS OPEN

Administration

LAW LIBRARY DIRECTOR, responsible for the operation
of 140,000 volume law library with a staff of 5 profes-
sionals, 4 paraprofessionals, and 14 full-time equivalent
support staff. Required: Law degree from an accredited
school and a 5th-year library degree from an accredited
library school. Experience in a major law library with

Tatana Sahanek— editor of Index to Legal
Periodicalsli H. W . W i1son Company.

Dorothy M. Schrader— general counsel of
the Copyright OfﬁCe—Library of Congress.

Janice Sieburth— physical and engineering
sciences librarian, Reference Department, in-
Structor— U niversity of Rhode Island, KingS-
ton.

Heten H. Spalding— instructor and serials
librarian—i1ow a State University Library,
Ames.

Edwin Sundertand— reference librarian—

University of Maryland Health Sciences Li-
brary, Baltimore.

Joseph Szeplaki— head of the vaUiSitiOnS
division—u niversity of Minnesota Libraries,
Twin Cities.

Lucy Yu—head, public health library—uni-
Versity of Michigan Library, Ann Arbor.

DEATH

Connotily, SJ, director
of libraries at Boston Corlege, died recently
following a long illness. He was sixty-one years
old. The first Jesuit priest in the nation to hold
a doctorate in library science, he was a leading
authority on early Boston history. (1]

Rev. Brendan C.

proven ability to administer such a library is necessary.
Experience as a law teacher preferred; total qualifications
should be such as to warrant appointment to Law School
faculty. Salary: $20,000 minimum. Fringe benefits: TIAA/
CREF retirement plan; social security; health, hospital
and life insurance partially subsidized; liberal sick leave.
Write to Robert T. Grazier, Assoc. Dir., Univ. Libs.,
Wayne State Univ., Detroit, M| 48202. An equal oppor-
tunity/affirmative action employer.

SPECIAL COLLECTIONS HEAD. Responsible for the ad-
ministration of rare books, manuscripts, university ar-
chives and audio archives. Open immediately. MLS and
an appropriate subject master's in the humanities. Mini-
mum 3-5 vyears' experience with manuscripts or rare
books. Reasonable supervisory experience. Knowledge of
one or more European languages desirable. Salary
$15,000+ depending on experience. Apply to R Max
Willocks, 100 Bird Library, Syracuse Univ., Syracuse,
NY 13210. An equal opportunity employer.

DIRECTOR OF LEARNING RESOURCES CENTER, admin-
istrative position available July I. Responsible for super-
vision, direction, and coordination of media program
involving library and audiovisual facilities. Printed and
nonprinted media experience. Master's degree from ac-
credited MLS program + training in educational tech-
nology. Salary $13,000-$18,200. Contact V.P. College
Service, Northampton County Area Community College,
3835 Green Pond Rd. Bethlehem, PA 18017. An equal
opportunity employer.

DEAN OF LIBRARIES. Responsible for operation and
development of libraries on Lawrence campus, including

Watson, Science, and Spencer Research Libraries. Ad-
ministrative experience at substantial academic or re-
search library desirable. Salary negotiable, depending

on qualifications, $28,000 minimum. Send resumes before
August 15 1974, to James M. Rosser, Assoc. Vice-Chancel-
lor for Academic Affairs, Univ. of Kansas, Lawrence,
KS 66045. An equal opportunity employer.

LIBRARY DIRECTOR. Minimum MA in LS; second mas-
ter's preferred + 5 years' administrative experience in
college or university library. Plan and develop new
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library facilities including audiovisual and data-retrieval.
During transition to new campus, plan and implement
interim library facilities, separate joint holdings, plan
permanent collection and library building, assemble
staff. Direct new library. Salary $20,000- $25,000 per year.
Contact Dr. C. B. Courtney, Chrm., Search Comm.,
Univ. of Michigan, Flint, Ml 48503. An equal opportunity/
affirmative action employer.

ASSISTANT DIRECTOR. MLS, advanced subject area
degree or equivalent, education and experience. Knowl-
edge of library automation, methodology, techniques.
Experience with personnel management, financial man-
agement and long-range planning. Salary $18,000+ de-
pending on experience. Apply to R Max Willocks, 100

Bird Library, Syracuse University, Syracuse, NY 13210.
An equal opportunity employer.
DIRECTOR, Media Resources Office (Shiftman Medical

Library). Responsible, under director of Project Director,
to plan, direct, and coordinate activities of A/V media
resources office established by 2-year federal grant.

Involves development of evaluation torm for peer review
of software productions to be used by area health
care personnel, and planning and participating in
educational seminars to provide information and as-
sistance to librarians, media specialists, and health care
personnel regarding the application of A/V materials
and methods. Additional duties include monitoring ex-
penditures of budgeted funds, preparing reports and
analyses setting torth progress recommendations or
conclusions, while maintaining interface with health care
community needs and application of media support.
Required: 5th-year library degree from accredited library
school, relevant professional or paraprofessional ex-
perience in instructional technology highly desirable,
administrative experience and knowledge of medical li-
brary network development useful albeit not essential.
Salary $9,248- $14,493 depending on qualifications and
experience. Fringe benefits: TIAA/CREF retirement plan;

social security; health, hospital and life insurance par-
tially subsidized; liberal sick leave. Write to J. F. Wil-
liams, 1, Med. Ln., Shiffman Med. Lib., Wayne State
Univ., 4325 Brush St., Detroit, M| 48201. An equal op-

portunity/affirmative action employer.

ASSOCIATE LIBRARIAN FOR COLLECTION DEVELOP-
MENT, Yale University. Position available immediately.
Reports to the wuniversity librarian. Responsibility for
development and review of collecting policies and for
coordination of book selection and collection develop-
ment throughout the library system, including participa-
tion in acquisition decisions for the Beinecke Rare Book
and Manuscript Library. Direct administrative responsi-
bility for the Bibliography Department and 5 areai
studies collections, with a total staff of 50 of which 10
are bibliographers or area curators. Monitors the use
of an $800,000 acquisitions budget for the central library.
Represents the central library in all matters involving
collection building, including cooperative efforts. Appli-
cants must have a strong background in the humanities
and social sciences with a broad understanding of the
research needs of scholars; minimum requirement a
master's degree, Ph.D. preferred. Several years of ex-
perience in collection development, preferably in a large
academic library, with demonstrated ability to deal effec-
tively with faculty and library staff. Commitment to
cooperative collection development efforts. Salary from
$20,000, depending on qualifications. TIAA, group health
and life insurance plans, 5 weeks' vacation. Send resume
to Susan J. Steinberg, Chairwoman, Search Comm., Yale
Univ. Lib., Box 1603A Yale Station, New Haven, CT
06520. An equal opportunity/affirmative action employer.

DEAN OF LIBRARY SERVICES. Available 7/1/74. Qualifi-
cations: MLS or equivalent from ALA-accredited school
and a doctorate (preferred) or second master's degree
in a subject area; thorough knowledge of all services in

academic library, including basic understanding of
library computer applications. 8 years of professional
experience including 5 years as an academic library
administrator. Library consists of a new main building

and 3 branches. Present collection is 650,000 books and
the annual book budget is $370,000. Staff numbers 79,
including 33 professionals. Acquisitions, cataloging and
circulation departments are part of an expanding system
of computerized services. Salary $22,000- $24,000 for 12
months, usual fringe benefits, month vacation, faculty
rank and status. Mail resume and names of 3 references
to Mr. O. Gene Norman, Chrm., Lib. Search Comm.,
Indiana State Univ., Cunningham Mem. Lib., Terre Haute,

IN 47809. Applications will be accepted until Sept. |,
74.

Cataloging

HEAD CATALOGER. Minimum 5 years' academic libraries
experience. Emphasis on organization and supervision in
LC. Staff of 17. Required: MLS and subject master's or
equivalent. Salary $14,664- Contact F. A. Schneider,
San Francisco State University, 1630 Holloway, San Fran-
cisco, CA 94132. An equal opportunity/affirmative action
employer.

CATALOGING DIVISION HEAD. Position open July I,
1974. Administration of division of 36 personnel in
adding 55,000 to 75,000 volumes annually to a collection
now more than 1,000,000 cataloged volumes. To par-
ticipate in Southeastern Library Network (SOLINET)
beginning in 1975. Administrative experience necessary.
Salary: $13,400 and up according to qualifications. Con-
tact J. F. Jones, Asst. Dir., Florida State Univ. Lib.,
Tallahassee, FL 32306.

HEAD CATALOG LIBRARIAN (Original Section). Respon-

sible for planning workflows and procedures of the
Original Cataloging Section, especially with a view
toward entering OCLC; responsible for training and

revision of new members of the section; coordinates
the section's work with that of other sections in the
Catalog Department; assists in formulating the depart-
ment's interrelationships with other units of the library.
Required: 5th-year library degree from an accredited
library school; a thorough knowledge of original cata-
loging; 6-10 years' experience in Catalog Department
of medium-sized university library with appropriate super-
visory responsibilities. Salary: $12,975- $15,458. Fringe bene-

fits: TIAA/ICREF retirement plan; social security; health,
hospital and life insurance partially subsidized; liberal
sick leave. Write to Robert T. Grazier, Assoc. Dir.,
Univ. Libs.,, Wayne State University, Detroit, M| 48202

An equal opportunity/affirmative action employer.

CATALOG DEPARTMENT HEAD, Yale University Library.
Position available immediately, September appointment
desirable. Reports to the Associate Librarian for Tech-
nical Services. Manages staff of 125 approximately 1/3
of whom are professional librarians. Responsible for de-
velopment and review of cataloging policies, performance
standards, and long-range planning, including participa-
tion in planning for automation. Requirements: MLS,
thorough understanding of the AACR and LC classifica-
tion and subject headings, demonstrated ability to plan
and supervise the work of a large staff, preferably in a

large research library, familiarity with data processing
systems and planning, adequate working knowledge of
Western European languages. Grade minimum $16,000,

higher depending on qualifications. TIAA, group health
and life insurance plans, 5 weeks' vacation. Send resume
to Lofton Abrams, Chairperson, Search Comm., Yale
Univ. Lib., Box 1603A Yale Station, New Haven, CT
06520. An equal opportunity/affirmative action employer.

CATALOG LIBRARIAN. To be responsible for effective
supervision of cataloging function within Technical Ser-
vices Department. Work with OCLC terminal, assist in
reference, instruction of students, and collection develop-
ment depending on subject background. Master's degree
from an accredited library school required + approxi-
mately 3 years' satisfactory LC cataloging experience irf
academic or research library. Ability to organize and
supervise. Knowledge of French, German or Russian
desired, but not required. Salary $10,000- $11,000 depend-
ing on qualifications and experience. Apply to James
C. Andrews, Dir. of Ls., Rensselaer Polytechnic Institute,
Troy, NY 12181 An equal opportunity employer.

CATALOG LIBRARIAN. Georgia State is seeking a li-
brarian to serve as Monograph Unit Supervisor, respon-
sible for revising cataloging of 3 professionals and 3 pre-
professionals in all subject areas and languages and
teaching beginning catalogers. Opportunity for planning
for membership in library network. Qualifications: MLS
from ALA-accredited library school; familiarity with LC
classification and AACR; 2 years' cataloging experience
in a large institution. 40-hour work week, month vacation,
two weeks sick leave, state teachers retirement, social
security, group life and health insurance, optional dis-
ability insurance, faculty rank (12-month appointment).
Salary range $10,000- $10,850 depending on experience
and qualifications. Send resume to Carolyn Robison,
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Asst. Univ. Ln., Georgia State University Library, 104
Decatur St. SE, Atlanta, GA 30303. An equal opportunity
employer.

CATALOGER. Position available August [, 1974 We are

seeking a general purpose cataloger with 2-3 vyears'
experience working with LC and sufficient reading
knowledge of Russian to be able to handle original
cataloging. Applicants must have an advanced degree
from an ALA-accredited library school. Salary $10,836

for 12-month contract. Appointment level: Instructor.
Fringe benefits: state retirement program or TIAA/CREF,

hospital and life insurance partially subsidized. Li-
brarians at Oregon have full faculty status. Write to
H. W. Axford, Univ. Ln., Library, University of Oregon,

Eugene, OR 97403. An equal opportunity employer.
CATALOGER. Position available July 1, 1974, Duties:
Catalog print and nonprint materials. Some reference
work. Education: MLS from an accredited school. Ex-
perience: 2 or more years cataloging experience with
LC classification. Minimum salary $11,500 (12 months).
Contact: L. Everett Belote, Dean of Instruction, Com-

munity College of Decatur, 100 N. Water St., Decatur, IL
62523.

CATALOG LIBRARIAN (assistant head of LC section).
Responsible for assisting the section head in planning
workflows and procedures of a paraprofessional catalog-
ing unit especially with a view toward entering OCLC;
responsible for assisting the section head in supervision
and training of the paraproiessionals of the section;
responsible for some original cataloging and classifi-

cation; may be responsible for special projects of the
department. Required: 5th-year library degree from an
accredited library school; knowledge of computer ap-

plications to cataloging desirable but not necessary;
previous experience and/or supervisory experience de-
sirable but not necessary. Salary: $9,248- $12,049, depend-
ing on qualifications and experience. Fringe benefits:
TIAA/CREF retirement plan; social security; health,
hospital and life insurance partially subsidized; liberal
sick leave. Write to Robert T. Grazier, Assoc. Dir.,
Univ. Libs., Wayne State Univ., Detroit, M| 48202. An
equal opportunity/affirmative action employer.

CATALOG LIBRARIAN.
ordination catalog section (4 professionals; 4 clerical);
Dewey classification used. MLS from accredited library
school. 5 years' academic library cataloging experience;
automation and audiovisual cataloging experience de-
sirable. Salary $12,000 negotiable. Position open 7/1/74.
Qualified applicants send resume to John David Mar-
shall, Middle Tennessee State University, Box 13, Mur-
freesboro, TN 37130. An equal opportunity/affirmative ac-
tion employer.

Responsible for supervision/co-

Multiple

MEDIA LIBRARIAN, Education and Psychology Reference
Department. An unusual opportunity for a media-trained
librarian to develop the media program in a new
academic library building. Some reference experience in
education and psychology is desirable. Graduation from
an ALA-accredited library school + second master's de-
gree or progress toward a second master's in a subject
field is essential for appointment and promotion. Assist-
ant librarian or senior assistant librarian position with
salary range of $9,564-$15,024 depending on background
and experience. CURRICULUM LIBRARIAN, Education
and Psychology Reference Department. Attractive open-
ing for an assistant education and psychology reference
librarian with a thorough knowledge of elementary and
secondary textbooks and curriculum materials. Some ref-
erence experience in education and psychology is desir-
able. Graduation from an ALA-accredited library school
+ second master's degree or progress toward a second
master's in a subject field is essential for appointment
and promotion. Assistant librarian or senior assistant li-
brarian position with salary range of $9,564- $15,024, de-
pending on background and experience. Apply to Gor-
don P. Martin, Univ. Ln., Calif. State Univ. Sacramento,
6000 J St., Sacramento, CA 95819. An equal opportunity
employer.

The University of Manitoba has a full-time enroliment of
approximately 14,000 and is situated in a city of over
500,000. The library has a collection of upwards of
900,000 volumes. Applications are invited for the follow-
ing positions, available immediately.
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HEAD, SERIALS DEPARTMENT, Technical Services Divi-
sion. The department provides order and precatalog in-
formation, receives and records current periodicals and
catalogs all serials. Staff of 2 librarians, Il library as-
sistants and some part-time help. Degree from accredited
library school. Minimum of 4 years' experience in serials,
including serials cataloging. Administrative experience de-
sirable. Salary $14,000 per annum.

ORIGINAL CATALOGER, SLAVICS, Original Cataloging
Section. The section is responsible for the preparation of
card copy for those monographs, microforms and theses
for which LC copy is not available. Staff of 10 Ii-
brarians. Degree from accredited library school. Interest
in cataloging with LC classification. Background in Slavic
language essential. Salary $9,000 per annum minimum.
CATALOGER, Catalog Maintenance Section. The section
is responsible for the Public Catalog, correcting any
conflicts in the catalog, handling added copies to the
collection, the transfer of titles and some recataloging.
2 librarians and 6 library assistants. Degree from ac-
credited library school. Experience with LC classification
desirable. Salary $9,000 per annum minimum.

Above positions apply with vitae to: Mr. H. J. Skynner,
Assoc. Dir. for Tech. Sers., Elizabeth Dafoe Lib., Uni-
versity of Manitoba, Winnipeg, Manitoba, Canada.

Reference

REFERENCE LIBRARIAN, Reference Department. The li-
brary serves students and faculty in the humanities and
social sciences and is also the central library of the
system. Staff of 7 librarians and 7 library assistants.
Graduate library degree with reference experience pre-
ferred. Salary $9,000 per annum minimum. Apply with
vitae to: Miss K. Dean, Head, Ref. Dept., Elizabeth
Dafoe Lib., University of Manitoba, Winnipeg, Manitoba,
Canada.

REFERENCE DEPARTMENT HEAD. Responsibilities: Direc-
tion of a reference department that includes documents,
interlibrary loan, photoduplication, and microtext sec-
tions. Staff includes 6 professionals who have both ref-
erence and collection development assignments + Il sup-
portive staff and student assistants. Ability to administer
and provide innovative leadership for Reference and
Information Services combined with a good grasp of the
bibliographical and procurement work of acquisitions
is essential. Prefer MLS + subject master's. Minimum of
4 years' academic library or research work including
supervisory or administrative experience required. Salary
from $16,000 depending on qualifications. TIAA/CREF
and other attractive benefits. Address letters of applica-
tion with resume and references to Mr. Sul H. Lee, Assoc.
Dir. of Ls., Univ. of Rochester, Rochester, NY 14627. An
equal opportunity employer.

Subject Specialists

READERS' SERVICES LIBRARIAN-COORDINATOR. Liberal
arts college in the Midwest. Must have MA in LS from
an ALA-accredited library school and some graduate
work in a subject area; also a modern language reading
proficiency and some course work in Media and Com-
puter Science. Must have some work experience in
Readers' Services or Reference in an academic library.
Salary range $9,500-$10,800 for 12 months. Write to Dr.
Karl L. Ozolins, Dir. of Learning Resources, Gustavus
Adolphus College, St. Peter, MN 56082. An equal op-
portunity employer.

SOCIAL SCIENCES REFERENCE- BIBLIOGRAPHER, avail-
able July 1, 1974. Responsible for collection development
and general and special reference services. Works close-
ly with subject departments in developing collections;
actively promotes the integration of library and informa-
tion services with instructional and research programs.
Requires MLS, graduate study in appropriate disciplines.
Experience with the literature and with nonconventional
information sources may be substituted for advanced
study. $12,000 salary range, excellent fringes. Apply to
Dir. of Ls., Cleveland State Univ., Euclid at E. 24 St.,
Cleveland, OH 44115.

CHEMISTRY LIBRARIAN. Open 6/1/74. BS in chemistry,
MLS, year library experience. Responsibilities: reference,
library instruction, collection development. Supervise sup-
port staff. Salary $10,000+ depending on experience. Ap-
ply to R Max Willocks, 100 Bird Library, Syracuse Uni-



versify, Syracuse, NY 13210. An equal opportunity em- CURRICULUM LIBRARIAN for resource center serving

ployer. university students and faculty, and school personnel in
southwest Idaho. Position® open July |, 1974. Supervise
ENGINEERING LIBRARIAN. To expand and direct ser- center and oversee acquisition, processing and circula-
vices for 120 faculty, 527 graduate and 1,600 undergrad- tion of all types of book and nonbook materials Ffor K
uate students. Emphasis on cooperative development and through college, including special education materials.
utilization of computerized data bases. MLS and 3 years' Work with teachers and students in demonstrating new
engineering library experience. Salary range $11,000—$14,- and innovative educational materials. Should be flexible
000. Send resume to Hal B. Schell, Dean of Lib. Admn., and progressive in approach to library services. Require:
Univ. of Cincinnati, Cincinnati, OH 45221. An equal op- MLS from ALA-accredited library school, 2 years' class-,
portunity/affirmative action employer. room teaching experience, and 2 years' library experi-
ence in media center, preferably at academic level.
ENGLISH BIBLIOGRAPHER. Open immediately. Respon- Salary $11000-$13,000. 12-month contract. Faculty rank
sibilities include book selection, cataloging, and refer- and status. Apply to Miss Ruth McBirney, Head Ln,
ence with emphasis on public service. Candidate should Boise State Univ. Lib., Boise, ID 83725. An equal op-
have MLS and master's in English with some experience. portunity/affirmative action employer.
+ . .
R SNy, OBTANY o SLECE SPEY 0 SOCIAL SCIENCE LBRARIAN. To st in eference
S.racuse NY 132'10 An equal o ort'unit employer ' service, collection development and m}almenance and to
i ' . a pp Y ployer. perform as an equal and colleague with other members

. . . . of the wuniversity faculty in individual creative expression
FINE ARTS HEAD. Open immediately for librarian to and in cooperative enterprises. Candidate should be able

supervise and direct the operations of the Art and to demonstrate sound academic knowledge in one or
Architecture and Music divisions. MLS <+ master's in more of the social sciences. Candidate will arrange for
art or architecture with 3-5 years of responsible ad- a minimum of _three recommendations from qualified
ministrative and public service experience. Salary $13,500+ persons to provide critical evaluative comment, specific
depending on experience. Apply to R Max Willocks, and in detail, about candidate's achievements, perfor-
100 Bird Library, Syracuse Univ., Syracuse, NY 13210. mance, and probable success. Especially desirable, but
An equal opportunity employer. not essential for appointment, would be subject compe-

tence in business administration and/or economics as

MUSIC LIBRARIAN: Administer and develop the re-  demonstrated by one of the following: a second grad-
sources of the Music Library. Collection includes mono- uate degree, advanced academic course work, or busi-
graphs, phonorecords, scores and periodicals. Listening ness/economics reference experience in an academic li-
facilities include record players and tape equipment. Su- brary. The MLS Odr egulvale_m T)rofelssmdnal degree or ex-
pervise 2 library assistants, several student assistants. perience accepted. Exceptional related experience may
MLS from ALA-accredited school. Significant related be considered as a substitute for the professional de-

work experience including working with a broad range of greepeéndAe’:lit)ot;Etn;;pnetriEantceleljrraaig?nng Ianzr rezcolrivmetl;ndiﬁgarg
music topics; academic preparation in music anq super- (upwards from $9,500). F)aculty slétus, TIAA/CREF. Send
visory experience necessary. Advanced degree in music resume to Dr. G. Donald Smith, Dir. of Ls. Washington
desirable. Minimum salary $12,000 per year, but negoti- g6 Upiv., Pullman, WA 99163. An equal opportunity/
able based on experience and qualifications. Appoint- : f i

. affirmative action employer.
ment date is after September I, 1974. Send resumes to
Renee Evans, Admn. Asst, Doheny Lib., Librarian's Of- ORIENTATION LIBRARIAN. Newly created position. The
fice, University of Southern Calif., Univ. Park, Los person filling this position must have 2 years of li-
Angeles, CA 90007. An equal opportunity employer. brary experience in a large academic library, preferably
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You can get a On_e ye_ar subgcrlptlon Barrington. Illinois 60010
to every priced title in our files for (812) 381 2190
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much more than just the sale of 512 Nicollet Building
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additional information and titles ... o) Yl aa0e" Joreey o771
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thousands (Sf\ll},)F:;g?c:;sé%% California 94105
We have a lot more to offer than 5406 A Port Royal Road
$1,813,119.94 worth of subscriptions! Springfield, Virginia 22151
. . . (703) 321 7516 or 321-9630
Call or write for full information. 17-19 Washington Avenue
(price subject to change, naturally!) o o ang ST 07670
Six Th liffe Park Drit
EBSCO SUBSCRIPTION SERVICES Toronto. Canada. MAH 113

o (416) 421 9000
division of

172



in a public service role. Additional requirements in-
clude graduation from an ALA-accredited library school
and teaching experience at the college level. Preference
will be given to candidates who have completed formal
instruction in the development of orientation and train-
ing programs or who previously have participated in the
development of such programs. Initially the person in
this position will have responsibility for orientating fresh-
men and other beginning students to the University of
Arizona Library system. Ultimately the person in this
position will have an ever-increasing responsibility for
orientating new faculty and new staff, and for the pro-
vision of in-depth bibliographic training for graduate
students and others with specialized library needs. The
minimum salary is $12,000 per year. Librarians at the
U of A have faculty appointments but fiscal contracts.
They are entitled to all faculty benefits and privileges.
We offer several health and medical plans including
Blue Cross/Blue Shield and a family health maintenance
program. Send resumes and inquiries to: W. David Laird,
Univ. Ln.,, Univ. of Arizona Lib., Tucson, AZ 85721. An
equal opportunity employer.

MEDIA SPECIALIST, Education Library. Responsible for
selection, organization and retrieval of materials in the
Curriculum Laboratory section of the Education Library.
Materials assigned to this unit include filmstrips, records,
film loops, cassettes, tests, textbooks, realia, etc., and
equipment for use of such materials. Responsible for co-

ordinating services of Curriculum Laboratory with those
of the Curriculum Services Center of the College of
Education. Required: 5th-year library degree from an
accredited library school + advanced training or experi-
ence in instructional technology; demonstrated compe-
tency in conducting effective (in-seryice programs with
faculty in utilization of multimedia in curricular design

and teaching methodology; applicant should have 6-10
years of relevant experience in media utilization. Teach-
ing experience desirable but not necessary. Salary: $12,-
979-$16,895, depending on qualifications and experience.
12-month contract. Fringe benefits: TIAA/CREF retire-
ment plan; social security; health, hospital and life in-
surance partially subsidized; liberal sick leave. Write to
Robert T. Grazier, Univ. Libs.,, Wayne State Univ., De-
troit, M| 48202. An equal opportunity/affirmative action
employer.

SCIENCE RESEARCH LIBRARIAN for state university.
Provides general and specialized reference service and
bibliographic assistance to wundergraduate, graduate
students and faculty. Shares with faculty responsibility
for strengthening library holdings in engineering and
physical science and acts as liaison with corresponding
departments. Accredited MLS required. Subject back-
ground and library experience preferred. Second mas-
ter’'s degree an asset. Attractive working conditions on

expanding urban campus, excellent fringe benefits,
faculty status and eligibility for tenure. Salary nego-
tiable in the $9,000-$11,000 range. Apply to Virginia
Allanson, Search Comm., Bierce Lib., Univ. of Akron,
Akron, OH 44325. An equal opportunity/affirmative
action employer.

EDUCATION LIBRARIAN. Temporary from 9/1/74-8/31/75.
MLS or equivalent professional degree or experience ac-
cepted. Training and/or experience in education, fa-
miliarity with curriculum materials and juvenile litera-
ture required. Candidate will arrange for a minimum
of three recommendations from qualified persons to
provide critical evaluative comment, specific and in de-
tail. about candidate's achievements, performance and
probable success. Appointment at Librarian | level.
Salary dependent on experience, training, and recom-
mendations (minimum $9,500). Faculty status, TIAA/CREF.
Send resume to Dr. G. Donald Smith, Dir. of Ls.,, Wash-
ington State University, Pullman, WA 99163. An equal op-
portunity/affirmative action employer.

SCIENCE REFERENCE LIBRARIAN for new university
in Virginia suburbs of Washington, D.C. MLS degree
plus background in one of the sciences required. Imagi-
native person to work with faculty and students, library
orientation, collection building, etc. 12-month academic
contract. Salary $9,600 minimum, negotiable. Apply
Patrick J. Larkin, Lib. Dir., George Mason Univ.,

Fairfax, VA 22030. GMU
tive action employer.

is an equal opportonity/affirma-

EDUCATION RESEARCH LIBRARIAN for state university.
Provides general and specialized reference service and

bibliographic assistance to undergraduate, graduate
students and faculty. Shares with faculty responsibility
for strengthening library holdings (including audiovisual
materials and children's literature) and acts as liaison
with the College of Education. ALA-accredited MLS
and library experience required. Second degree and/or
teaching experience an asset. Attractive working condi-
tions in large new library on expanding urban campus.
Excellent fringe benefits, faculty rank and eligibility
for tenure. Salary negotiable in the $9,000-$11,000 range.
Apply to Virginia Allanson, Search Comm., Bierce Lib.,
Univ. of Akron, Akron, OH 44325. An equal opportunity/
affirmative action employer.

MICROFILM COORDINATOR.
year. MA, Ph.D., or course work completed, but must
have demonstrated expertise in field of U.S. immigra-
tion and ethnic history. Also required: experience in
photographic documentary preservation and the ability
to work effectively with varied ethnic communities.
Language competence in Southern and Eastern Euro-
pean languages valued. Apply to Prof. Rudolph J.
Vecoli, Dir., Center for Immigration Studies, Univ. of
Minn., 1925 Sather St., St. Paul, MN 55113. An equal
opportunity employer.

-3 years. $12,000 per

COLLECTION DEVELOPMENT LIBRARIAN. Oakland Univ.
Lib. Position open August 1974, Responsible for col-
lection development taking into account the library's
present collection and the university's present and
projected programs. Accredited MLS required. Bib-
liographic experience required. Additional subject mas-
ter's desirable. Faculty status, academic rank, minimum
assistant professor's level salary $11,208. Oakland Univ.
founded in 1957 has a student body of approximately
9,C00, faculty of approximately 420, sponsors numerous
cultural activities, 25 miles north of Detroit. Send
resumes to George L. Gardiner, Dean of the Lib.,
Oakland Univ., Rochester, M| 48063. No applications
after August 15 1974, An equal opportunity/affirmative
action employer.

Technical Services

TECHNICAL SERVICES LIBRARIAN. Position open 7/1/74.
Coordinate technical services, catalog and classify non-
book materials, catalog and classify books in LC and
initiate revision of card catalog. Cooperative activities
are library membership in the Indiana Cooperative Li-
brary Services Authority and an Area Library Services
Authority. MS in LS and some cataloging experience.

TIAA, social security and insurance plan. Month vaca-
tion. Salary up to $10,000. Write to Donald E Thomp-
son, Lilly Library, Wabash College, Crawfordsville, IN
47933.

TECHNICAL SERVICES LIBRARIAN. Responsible for ac-
quisitions, cataloging, processing, serials, bindery, gift
and exchange functions in new Learning Resources Cen-

ter. Present technical services staff consists of | cata-
loger and 2 clerks. MLS or M.Ed. with a major in
library science, and experience in technical services
required, knowledge of LC classification desired, ad-
ministrative ability and ability to keep abreast of
new developments essential. Faculty rank, 12-month
contract, | night per week, 21 working days' annual
vacation + holidays, and good fringe benefits. Salary

range $10,000-$12,000. Send resume to John Cogan, Dir.,
Learning Resources Ctr., Lehigh County Community
College, Schnecksville, PA 18078. An equal opportunity/
affirmative action employer.

TECHNICAL SERVICE DIVISION LIBRARIAN. To assist
in the bibliographic searching of requests and orders
for library materials. Candidate will arrange for a
minimum of 3 recommendations from qualified persons

to provide critical evaluative comment, specific and
in detail, about candidate's achievements, performance,
and probable success. A working grasp of one or
more foreign languages is desirable. MLS or equivalent

professional degree is expected. Exceptional related
experience may be considered as a substitute for the
professional degree. Salary dependent on experience,
training and recommendations (upwards from $9,500).
Faculty  status. TIAA/CREF. Send resume before
9/1/74 to Dr. G. Donald Smith, Dir. of Ls., Washing-
ton State Univ., Pullman, WA 99163. An equal oppor-
tunity/affirmative action employer.
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Rise above
the paperwork.

Richard Abel Compan
has a plan. hary

Richard Abel Company has a proven approval
plan that has freed hundreds of libraries from
the massive detail it takes to select books. And
we'd like to do the same for you. We'll free you
from checking dozens of lists, catalogs and
reviews, cross checking, verifying, correspond-
ing, arguing, re-verifying, processing hundreds
of individual orders, invoices and writing a
multitude of payment checks to a multitude of
book sellers. Here's what you get with the free
Richard Abel Approval.Program (RAAP):

1. The Abel Company works with you. You tell
us the subjects, publishers, and non-subject
parameters such as the academic level,
language, format, type of publishers, etc. We dc
the gathering. You do the selecting.

2 More options than any service offered on the
market today.

3 A greater range of subjects and non-subject
parameters to choose from, which gives you
greater control of the collection completeness
you desire.

4 We tailor approval plans to fit the needs of
large or small libraries.

5 Service that covers more publishers faster
than any other approval plan available.

6. The only approval plan with world-wide
coverage.

7 The services of many experienced subject
and language specialists.

8. Approval books 6 to 12 months ahead of
reviews.

9 There are no orders to write and you only pay
for the books you decide to keep.

10 The approval plan is compatible with the
Richard Abel Standing Order Plan and elimi-
nates duplication.

If you would like to eliminate most of your
paperwork, take advantage of afully integrated
standing order service for over 35,000 series,
and have time for more effective decision
making, just mail the coupon or call your nearest
Abel rep about the Richard Abel Approval Plan
and let's RAAP Phone: 800-547-3551 Toll Free.

Let's RAAP
0O Please have your representative see me.
0O Please send more information.

Name

Library
Address
City/State/Zip

Richard Abel & Company, Inc.

P.O. Box 4245/Portland, Oregon 97208

(503) 645-3511/Telex 36-0458

OFFICES IN: Mill Valley, Ca. » Los Angeles « Denver « Dallas
Kansas City, Mo. « Zion, lll. « Marion, Oh. ¢ Nashville, Tn.
Atlanta, Ga. «Washington, D.C. « Blackwood, N.J. « Newton
Centre, Ma. « Toronto « London « Amsterdam ¢ Melbourne
Sao Paulo.



Book House
Will Deliver

Any Book In Print
... and Do It Fast

Whether it is a book listed in Reference Services Review,
CHOICE, Publishers Weekly or other journals, we will deliver
any titles published in the United States or Canada and deliver
them fast.

We take pride in the fact that several major academic
libraries have made surveys which show that the average
elapsed time of delivery is less on orders placed with Book
House (hames on request).

Our trained and competent staff is dedicated to our policy
of "Concerned Service", which means that every customer is
given personal service to see that no stone is left unturned in
our efforts to serve you as quickly and accurately as is human-
ly possible.

And we are human. No computer will keep repeating the
the same error of title, edition, price or credit for return.

Our discount schedules are competitive, naturally! Why
not give Book House a trial order and find out what "Concern-
ed Service" can do for you !

ANY QUESTIONS ? CALL 517-849-9361 COLLECT !
Let us know if you want to receive our newsletter.

TBOOK HOUSE

The House of Superior Library Service
208 West Chicago / Jonesville, Mich. 49250



Hrst Printings
of American Authors
Advisory Board

Many advisors are December publication planned for beginning of
also contributors four-volume guide to first editions of 1,000 U. S. authors

Charles W. Mann,
Pennsylvania State University = Modern scholarship and contemporary resources used to compile

T. A. 1 Burnett, definitive record far exceeding scope of Merle Johnson's American
The British Museum

Hyman W. Kritzer, First Editions and similar works
Kent State University

Marcus A. McCorison, < Bruccoli and Clark are General Editors, assisted by fifty specialists

American Antiquarian Society and large advisory board

Wi illiam White, R . R R
Wayne State University = New series will be handsomely typeset and bound, with portraits of
Bart Auerbach, each author, numerous facsimile pages, and other illustrations

House of El Dieff
Benjamin Franklin V,

University of Michigan First Printings of American Authors, recording the first book appearances of the
Harvey Tucker, works of over 1,000 important authors from Colonial times to the present, has
Black Sun Books been announced by the Gale Research Company, Detroit.

Gloria A. Francis, S . . .

Detroit Public Library More than 150 of the expected 250 bibliographies in the first volume have
Ronald R. Randall, already been completed, and publication is tentatively being planned for

John Howell Books December, 1974. Succeeding volumes will appear six to nine months apart.
Wayne Allen Jones, First Printings includes both early and modern authors not in Merle Johnson's

University of lllinois American First Editions as well as greatly enlarged and updated listings for those

Colin Cass, o Johnson mentioned. A unique feature will be the inclusion of English firsts.
Wayne State University

James M. Babcock, Coverage in the first volume ranges from Henry Adams, Auchincloss, and Auden
Stalker & Boos through Thoreau, Vonnegut, and Whitman. Subsequent volumes will have
William R. Cagle, equally broad coverage. A cumulative index will appear in successive volumes.

The Lilly Library

George Monteiro,
Brown University

J M. Edelstein,

Editorsof First Printings are Matthew J. Bruccoli, professor of English, University
of South Carolina, and C. E. Frazer Clark, Jr., noted collector. Assisting them are
more than fifty widely known bibliographers, collectors, curators, librarians, book

National Gallery of Art dealers, and other book world figures who have special expertise and resources
William F. Nolan, which enable them to prepare authoritative reports on their subjects.

Author . o ;

Lioyd C. Currey, = lllustrations supplement bibliographies

Lloyd C. Currey Books The basic part of each author’s listing will be, of course, compact bibliographic
John J. McDonald, descriptions of each of his books as first published in both America and England.
University of Notre Dame Each listing will include a portrait of the author. In addition, facsimile title and
Robert Voltz, text pages, photographs of bindings, etc., will be used where appropriate to highlight
University of Rochester unusual features of a book or to illustrate a particularly important work.
glt,tt%s:mler’ The set is being carefully designed in a handsome format, 8Vi x 11 inches in size,
Robert A. Wilson, and will be composed, printed, and bound in the best traditions of bookmaking.

Phoenix Books

Ernest Stefanik, « 10% Prepublication Saving Offered

West Chester State College The price of First Printings of American Authors is $140.00 for the four volumes.
Justin G. Schiller, A special prepublication discount of $14.00 will be allowed, however, reducing
Justin G. Schiller Ltd. the price to $126.00.

= Descriptive Brochure Available

Gale Research Company

Book Tower < Detroit, Michigan 48226



