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sion— U n i v e r s i t y  o f  M i c h i g a n  Library, Ann 
Arbor.

T h o m a s  J. G a l v i n — dean, Graduate School 
of Library and Information Sciences—U n i v e r ­
s i t y  o f  P i t t s b u r g h , Pennsylvania.

R. I l e n e  H a m m o n d — cataloging department 
— U n i v e r s i t y  o f  M a r y l a n d  Health Sciences 
Library, Baltimore.

J o h a n n a  H e r s h e y — bibliographic searcher 
— U n i v e r s i t y  o f  M i c h i g a n  Library, Ann Ar­
bor.

D o n  H i x o n — fine arts bibliographer-cata- 
loger— U n i v e r s i t y  o f  C a l i f o r n i a , Irvine.

J a m e s  M i n t o n — map reference librarian—  
U n i v e r s i t y  o f  M i c h i g a n  Library, Ann Arbor.

C a m i l l a  A. M o t t a — cataloger, Engineering 
Libraries— M a s s a c h u s e t t s  I n s t i t u t e  o f  T e c h ­
n o l o g y , Cambridge.

R i c h a r d  L. P r ess— chief librarian, Jeannette 
L. and Thomas B. McCabe Library— s w a r t h -  
M o r e  C o l l e g e , Pennsylvania.

P h y l l i s  R a s n ic k — reference librarian— U n i ­
v e r s i t y  o f  M a r y l a n d  Health Sciences Library, 
Baltimore.

D o r o t h y  R ie m e n s c h n e i d e r — assistant head, 
bibliographic searching— U n i v e r s i t y  o f  M i c h ­
i g a n  Library, Ann Arbor.

T a t a n a  Sa h a n e k — editor of Index to Legal 
Periodicalsù H . W .  W i l s o n  C o m p a n y .

D o r o t h y  M .  S c h r a d e r — general counsel of 
the copyright office— L i b r a r y  o f  C o n g r e s s .

J a n i c e  S ie b u r t h — physical and engineering 
sciences librarian, Reference Department, in­
structor— U n i v e r s i t y  o f  R h o d e  I s l a n d , Kings­
ton.

H e l e n  H . S p a l d in g — instructor and serials 
librarian— I o w a  S t a t e  U n i v e r s i t y  Library, 
Ames.

E d w i n  Su n d e r l a n d — reference librarian—  
U n i v e r s i t y  o f  M a r y l a n d  Health Sciences Li­
brary, Baltimore.

J o s e p h  S z e p l a k i— head of the acquisitions 
division— U n i v e r s i t y  o f  M i n n e s o t a  Libraries, 
Twin Cities.

L u c y  Yu—head, public health library— U n i ­
Ve r s i t y  o f  M i c h i g a n  Library, Ann Arbor.

D E A T H
R e v . B r e n d a n  C . C o n n o l l y , S.J., director 

of libraries at B o s t o n  C o l l e g e , died recently 
following a long illness. He was sixty-one years 
old. The first Jesuit priest in the nation to hold 
a doctorate in library science, he was a leading 
authority on early Boston history. ■■

Classified Advertising

NO TICE

Respondents to  advertisers o ffe rin g  facu lty  
" ra n k "  and "s ta tu s " are advised th a t these terms 
are am biguous and should inqu ire  as to  benefits 
involved.

A ll  advertisem ents su b m itte d  by institu tions 
o ffe rin g  positions must include a salary range. 
The range should p rov ide  the a p p lic a n t w ith an 
ind ica tio n  o f the  salary the  ins titu tion  is w illin g  
to  p rov ide  fo r the  position  o ffe red .

A ll advertisem ents fo r the Positions W anted 
and the Positions Open classifications w ill be e d ­
ited  to  exclude d ire c t o r  in d ire c t references to  
race, creed, co lor, age, and sex as cond itions o f 
em ploym ent.

Classified advertis ing  orders and copy, and cancellations
should be addressed to  the A d ve rtis in g  Departm ent, 5
East Huron Street, C h icago  60611, and should reach th a
o ffice  before the second of the month p reced in g p u b l
ca tion  o f issue desired. C opy received a fte r th a t tim
may be held fo r  the next issue.

Rate fo r classified advertis ing  is $1.30 per prin ted  line
No a d d itio n a l charge is m ade for nonm em ber adve rtis ing

POSITIONS OPEN

Adm inistra tion

LA W  LIBRARY DIRECTOR, responsib le for the o p e ra tio
o f  140,000 volum e law lib ra ry  w ith  a s ta ff o f 5 pro fes
sionals, 4 paraprofessionals, and 14 fu ll-tim e  equ ivalen
su p p o rt staff. Required: Law degree from  an accred ite
school and a 5th-year lib ra ry  degree from  an accred ite
lib ra ry  school. Experience in a m a jo r law lib ra ry  wit

proven a b il ity  to  adm in is te r such a lib ra ry  is necessary. 
Experience as a law teacher p re fe rred ; to ta l qu a lifica tio n s  
should be such as to  w a rrant a pp o in tm en t to  Law School 
faculty. Salary: $20,000 m inim um . Fringe benefits: T IA A / 
CREF re tirem ent p lan ; social security; health, hosp ita l 
and life  insurance p a rt ia lly  subsid ized; lib e ra l sick leave. 
W rite  to  Robert T. Grazier, Assoc. Dir., Univ. Libs., 
W ayne State Univ., D e tro it, M l 48202. An equal o p p o r­
tu n ity /a ffirm a tiv e  action  em ployer.

SPECIAL CO LLECTIONS H E AD . Responsible fo r  the a d ­
m in is tra tion  o f rare books, manuscripts, university a r­
chives and aud io  archives. O pen im m e d ia te ly . MLS and 
an a p p ro p ria te  sub ject master's in the humanities. M in i­
mum 3-5 years' experience with manuscripts o r rare 
books. Reasonable supervisory experience. Knowledge of 
one o r m ore European languages desirab le . Salary 
$15,000+ depend ing  on experience. A p p ly  to  R. Max 
W illocks, 100 Bird L ibrary, Syracuse Univ., Syracuse, 
NY 13210. An equal o p p o rtu n ity  em ployer.

DIRECTOR O F LEARNING  RESOURCES CENTER, a dm in ­
is tra tive  position a va ila b le  Ju ly  I. Responsible for super­

, vision, d irection , and coord ina tion  of m edia program  
0 invo lv ing  lib ra ry  and audiovisual fa c ilit ie s . Printed and 
t nonprin ted  m edia experience. M aster's degree from  ac­i­ c re d ite d  MLS p rogram  + tra in in g  in educationa l tech­

e  nology. Salary $13,000– $ 18,200. C o n ta c t V.P. C o llege  
Service, N ortham pton County A rea C om m unity C o llege , 

. 3835 Green Pond Rd., Bethlehem, PA 18017. An equal 

. o p p o rtu n ity  em ployer.

DEAN O F LIBRARIES. Responsible fo r opera tion  and 
deve lopm ent of lib ra rie s  on Lawrence campus, inclu d ing  
W atson, Science, and Spencer Research L ibraries. A d ­
m in is tra tive  experience a t substantial academ ic o r re­
search lib ra ry  desirab le . Salary neg o tia b le , depending 
on qua lifica tion s, $28,000 m inim um . Send resumes before 
August 15, 1974, to  James M . Rosser, Assoc. V ice-C hancel­

n  lo r for A ca dem ic  A ffa irs , Univ. o f Kansas, Lawrence, 
­ KS 66045. An equal o p p o rtu n ity  em ployer.
t 

d  LIBRARY DIRECTOR. M in im um  M A  in LS; second mas­
d  te r's  p re ferred +  5 years' adm in is tra tive  experience in 
h co lle ge o r university lib ra ry . Plan and deve lop  new



lib ra ry  fa c ilit ie s  inc lu d ing  audiovisual and d a ta —re trieva l. 
During transition  to  new campus, p lan and im plem ent
interim  lib ra ry  fa c ilit ie s , separate jo in t hold ings, plan 
perm anent co lle ction  and lib ra ry  b u ild in g , assemble 
s ta ff. D irect new lib ra ry . Salary $20,000– $25,000 per year. 
C o n ta ct Dr. C. B. Courtney, Chrm ., Search Com m ., 
Univ. o f  M ich igan , F lin t, M l 48503. An equal o p p o rtu n ity / 
a ffirm a tive  action  em ployer.

ASSISTANT DIRECTOR. MLS, advanced subject area 
degree o r equ ivalent, education and experience. Knowl­
edge of lib ra ry  autom ation, m ethodology, techniques. 
Experience w ith personnel m anagement, financia l m an­
agem ent and long-range p lann ing. Salary $18,000+ d e ­
pend ing  on experience. A p p ly  to  R. Max W illocks, 100 
Bird L ibrary, Syracuse University, Syracuse, NY 13210. 
An equal o p p o rtu n ity  em ployer.

DIRECTOR, M edia Resources O ffic e  (Shiftm an M ed ica l 
L ib ra ry ). Responsible, under d ire c to r  of Project D irector, 
to  plan, d ire c t, and coord ina te  ac tiv ities  of A /V  m edia 
resources o ffice  established by 2-year federa l g ran t. 
Involves deve lopm ent of evaluation torm  fo r  peer review 
o f software productions to  be used by area health 
care personnel, and p lanning and p a rtic ip a tin g  in 
educationa l seminars to  p ro v id e  in form ation  and as­
sistance to  lib rarians, m edia specialists, and health care 
personnel regard ing  the a p p lic a tio n  of A /V  m ateria ls 
and methods. A d d itio n a l duties include m on ito ring  ex­
penditures o f budgeted funds, p rep a rin g  reports and 
analyses setting to rt h progress recom m endations or 
conclusions, while m a in ta in ing  in terface w ith  health care 
com m unity needs and a p p lica tio n  o f m edia support. 
Required: 5th-year lib ra ry  degree from  accred ited  lib ra ry  
school, re levant professional o r paraprofessional ex­
perience in instructional techno logy h igh ly  desirable, 
adm in is tra tive  experience and know ledge of m edical l i ­
brary network deve lopm ent useful a lb e it  not essential. 
Salary $9,248– $ 14,493 depending on q u a lifica tio n s  and 
experience. Fringe benefits: T IA A /C R E F  re tirem ent p lan ; 
social security; health, hosp ital and life  insurance p a r­
t ia lly  subsid ized; lib e ra l sick leave. W rite  to  J . F. W il­
liams, II, M ed. Ln., Shiffman M ed. L ib., W ayne State 
Univ., 4325 Brush St., D e tro it, M l 48201. An equal o p ­
p o r tu n ity /a ffirm a tiv e  action  em ployer.

ASSOCIATE LIBRARIAN FOR CO LLECTIO N DEVELOP­
M ENT, Yale University. Position a va ila b le  im m edia te ly. 
Reports to  the university lib ra r ia n . Responsibility fo r 
deve lopm ent and review of co lle c tin g  po lic ies and for 
coo rd in a tio n  o f book selection and co lle c tion  d e ve lo p ­
m ent th ro ughou t the lib ra ry  system, inc lu d ing  p a rtic ip a ­
tio n  in acqu isition  decisions fo r the Beinecke Rare Book 
and M anuscript L ib ra ry. D irect a dm in is tra tive  responsi­
b il i ty  fo r  the B ib liog raphy Departm ent and 5 areai 
studies collections, w ith  a to ta l staff o f 50 of which 10 
are b ib lio g ra p h e rs  o r area curators. M onito rs  the use 
o f an $800,000 acqu isitions b u d g e t fo r  the centra l lib ra ry . 
Represents the centra l lib ra ry  in a ll m atters invo lv ing  
co lle c tio n  b u ild in g , inclu d ing  coop era tive  efforts. A p p li­
cants must have a strong background in the hum anities 
and social sciences w ith a broad understanding o f the 
research needs o f scholars; m inim um  requ irem ent a 
m aster's degree, Ph.D. p re fe rred . Several years o f ex­
perience in co lle c tio n  deve lopm ent, p re fe ra b ly  in a large 
academ ic lib ra ry , w ith  dem onstrated a b il ity  to  deal effec­
t ive ly  w ith facu lty  and lib ra ry  staff. C om m itm ent to  
coop era tive  co lle c tio n  deve lopm ent efforts. Salary from 
$20,000, depending on q u a lifica tio n s . T IAA , g roup  health 
and life  insurance plans, 5 weeks' vacation . Send resume 
to  Susan J. Steinberg, Chairwom an, Search Com m ., Yale 
Univ. Lib., Box 1603A  Yale Station, New Haven, CT 
06520. An equal o p p o rtu n ity /a ff irm a tiv e  action em ployer.

DEAN OF LIBRARY SERVICES. A v a ila b le  7 /1 /7 4 . Q u a lif i­
cations: MLS o r equ iva len t from  A L A –accred ited  school 
and a d o c to ra te  (p re fe rre d ) o r second master's degree 
in a subject area; thorough know ledge o f a ll services in 
academ ic lib ra ry , inc lu d ing  basic understanding of 
lib ra ry  com puter app lica tions . 8 years o f professional 
experience inclu d ing  5 years as an academ ic lib ra ry  
adm in is tra to r. L ib ra ry  consists of a new m ain b u ild in g  
and 3 branches. Present co lle ction  is 650,000 books and 
the annual book b u d g e t is $370,000. Staff numbers 79, 
inc lu d ing  33 professionals. A cquisitions, ca ta lo g in g  and 
c ircu la tion  departm ents are p a rt o f an expanding system 
o f  com puterized services. Salary $22,000– $24,000 fo r  12 
months, usual fringe benefits, month vacation , faculty 
rank and status. M a il resume and names o f 3 references 
to  M r. O . Gene Norman, Chrm ., L ib . Search Comm ., 

IN  47809. A p p lic a tio n s  w ill be accepted until Sept. I, 
1974.

C ata loging

HEAD CATALO G ER. M inim um  5 years' academ ic lib ra ries  
experience. Emphasis on organ iza tion  and supervision in 
LC. S ta ff o f 17. Required: MLS and subject m aster's or 
equ iva lent. Salary $14,664–  C o n ta ct F. A . Schneider, 
San Francisco State University, 1630 Holloway, San Fran­
cisco, C A  94132. An equal o p p o rtu n ity /a ff irm a tiv e  action 
em ployer.

C A T A L O G IN G  D IV IS IO N  H E A D .  Position open July I, 
1974. A d m in is tra tio n  o f div is ion of 36 personnel in 
a dd ing  55,000 to  75,000 volumes annually to  a co lle ction  
now m ore than 1,000,000 cata loged volumes. To p a r­
tic ip a te  in Southeastern L ibrary  Netw ork (SOLINET) 
beg inn ing in 1975. A d m in is tra tive  experience necessary. 
Salary: $13,400 and up accord ing  to  qua lifica tion s . C on­
ta c t J . F. Jones, Asst. Dir., F lorida State Univ. Lib., 
Tallahassee, FL 32306.

HEAD C ATALO G  LIBRARIAN (O rig in a l Section). Respon­
sib le  fo r p lann ing  workflows and procedures o f the 
O rig in a l C a ta lo g in g  Section, especially w ith  a view 
tow ard  entering O C L C ; responsib le for tra in in g  and 
revision of new m embers o f the section; coordinates 
the section's work w ith  th a t o f o ther sections in the 
C a ta lo g  D epartm ent; assists in fo rm u la tin g  the d e p a rt­
ment's in terre la tionsh ips w ith  other units of the lib ra ry . 
Required: 5th-year lib ra ry  degree from  an accred ited  
lib ra ry  school; a thorough know ledge o f  o r ig in a l ca ta ­
lo g in g ; 6-10 years' experience in C a ta lo g  Departm ent 
of medium -sized university lib ra ry  w ith  a p p ro p ria te  super­
visory responsib ilities. Salary: $12,975– $ 15,458. Fringe bene­
fits: T IA A /C R E F  re tirem ent p lan; social security; health, 
hosp ital and life  insurance p a rtia lly  subsid ized; libe ra l 
sick leave. W rite  to  Robert T. Grazier, Assoc. Dir., 
Univ. Libs., W ayne State University, Detroit, M l 48202. 
An equal o p p o rtu n ity /a ff irm a tiv e  action em ployer.

CATALO G  DEPARTMENT HE AD , Yale University L ib rary. 
Position a va ila b le  im m edia te ly , Septem ber a pp o in tm en t 
desirab le . Reports to  the Associate L ibra rian  fo r  Tech­
nical Services. Manages s taff o f 125, app rox im ate ly  1/3 
of whom are professional lib rarians. Responsible fo r  d e ­
ve lop m en t and review of ca ta lo g in g  polic ies, perform ance 
standards, and long-range p lanning, inc lud ing  p a r tic ip a ­
tion in p lanning fo r  au tom ation . Requirements: MLS, 
thorough understanding o f the A A C R  and LC classifica­
tion and subject headings, dem onstrated a b il ity  to  plan 
and supervise the work o f a la rge  staff, p re fe ra b ly  in a 
la rge  research lib ra ry , fa m ilia r ity  w ith  data processing 
systems and p lanning, adequate w orking knowledge of 
W estern European languages. G rad e  m inim um  $16,000, 
h igh er depending on q u a lifica tio n s . T IA A , g roup  health 
and life  insurance plans, 5 weeks' vacation. Send resume 
to Lofton Abram s, Chairperson, Search Com m ., Yale 
Univ. Lib., Box 1603A  Yale Station, New Haven, CT 
06520. An equal o p p o rtu n ity /a ff irm a tiv e  action em ployer.

C A TALO G  LIB R A R IA N . To be responsible for effective 
supervision o f ca ta lo g in g  function  w ith in  Technical Ser­
vices D epartm ent. W ork  with O C L C  te rm ina l, assist in 
reference, instruction of students, and co lle ction  d e ve lo p ­
m ent depend ing  on subject backg rou nd. M aster's degree 
from  an accre d ite d  lib ra ry  school required +  a p p ro x i­
m ate ly 3 years' satisfactory LC ca ta lo g in g  experience irf 
academ ic o r research lib ra ry . A b il i ty  to  organize and 
supervise. Knowledge o f French, German o r Russian 
desired, bu t not requ ired . Salary $10,000– $ 11,000 d ep end­
ing on q u a lifica tio n s  and experience. A p p ly  to James 
C . Andrews, Dir. of Ls., Rensselaer Polytechnic Institute, 
Troy, NY 1218 1. An equal o p p o rtu n ity  em ployer.

CATALO G  L IBR AR IAN . G eorg ia  State is seeking a l i ­
b rarian to  serve as M onograph Unit Supervisor, respon­
sib le  fo r  revising ca ta lo g in g  o f  3 professionals and 3 p re ­
professionals in a ll subject areas and languages and 
teaching beg inn ing ca ta logers. O p p o rtu n ity  fo r  p lanning 
fo r m em bership in lib ra ry  network. Q u a lifica tio n s : MLS 
from A L A —accred ited  lib ra ry  school; fa m ilia rity  w ith  LC 
classification and A A C R ;:  2 years' ca ta lo g in g  experience 
in a large ins titu tion . 40-hour work week, month vacation , 
two weeks sick leave, state teachers retirem ent, social 
security, group life  and health insurance, op tio n a l d is­
a b il ity  insurance, faculty rank (12-month a p p o in tm e n t). 
Salary range $10,000– $ 10,850 depending on experience 
and qu a lifica tio n s . Send resume to  Carolyn Robison,

 

Indiana State Univ., Cunningham  Mem. Lib., Terre Haute,
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Asst. Univ. Ln., G eorgia State University L ibrary, 104 
Decatur St. SE, A tla n ta , G A  30303. A n equal o p p o rtu n ity  
em ployer.

CATALOG ER. Position ava ilab le  A ugust I, 1974. W e are 
seeking a general purpose ca ta lo g e r w ith  2-3 years' 
experience w orking w ith  LC and suffic ien t reading 
know ledge o f Russian to  be ab le  to  handle o r ig in a l 
c a ta lo g in g . A p p lica n ts  must have an advanced degree 
fro m  an A L A – accred ited  lib ra ry  school. Salary $10,836 
fo r 12-month con trac t. A p p o in tm e n t level: Instructor. 
Fringe benefits: state re tirem ent p rogram  or T IA A /C R E F , 
hosp ita l and life  insurance p a r tia lly  subsid ized. Li­
brarians a t O regon have fu ll facu lty  status. W rite  to  
H . W . A x fo rd , Univ. Ln., L ibrary, University o f O regon, 
Eugene, OR 97403. An equal o p p o rtu n ity  em ployer.

CATALOG ER. Position a va ila b le  Ju ly  I, 1974. Duties: 
C a ta lo g  p r in t and non prin t m ate ria ls. Some reference 
work. Education: MLS from  an accred ited  school. Ex­
perience : 2 o r m ore years ca ta lo g in g  experience with 
LC c lassifica tion . M in im um  salary $11,500 (12 m onths). 
C o n ta c t: L. Everett Belote, Dean o f Instruction, C om ­
m unity C o llege  o f Decatur, 100 N. W a te r St., Decatur, IL 
62523.

C ATALO G  LIBRARIAN (assistant head of LC section). 
Responsible fo r  assisting the section head in p lanning 
workflows and procedures of a paraprofessional c a ta lo g ­
ing u n it especially w ith  a view tow ard  entering O C LC ; 
responsib le fo r assisting the section head in supervision 
and tra in in g  o f the paraproíessionals o f the section; 
responsib le fo r  some o rig in a l ca ta lo g in g  and c lass ifi­
ca tion ; m ay be responsible fo r specia l pro jects o f the 
d e p artm ent. Required: 5th–year lib ra ry  degree from  an 
a ccred ited  lib ra ry  school; know ledge o f  com pute r a p ­
p lica tion s  to  ca ta lo g in g  desirab le  but not necessary; 
previous experience a n d /o r  supervisory experience d e ­
s ira b le  b u t not necessary. Salary: $9,248– $ 12,049, dep end­
ing on q u a lifica tio n s  and experience. Fringe benefits: 
T IA A /C R E F  re tirem ent p lan ; social security; health, 
hosp ita l and life  insurance p a rtia lly  subsid ized; libe ra l 
sick leave. W rite  to  Robert T. Grazier, Assoc. Dir., 
Univ. Libs., W ayne State Univ., D etro it, M l 48202. An 
equal o p p o rtu n ity /a ff irm a tiv e  action  em ployer.

C ATALO G  LIB R A R IA N . Responsible fo r  supervis ion/co- 
o rd in a tio n  ca ta log  section (4 professionals; 4 c le r ic a l) ; 
Dewey classification used. MLS from  accred ited  lib ra ry  
school. 5 years' academ ic lib ra ry  c a ta lo g in g  experience; 
autom ation  and audiovisual ca ta lo g in g  experience d e ­
sirab le . Salary $12,000 n eg o tia b le . Position open 7 /1 /7 4 . 
Q u a lifie d  app licants  send resume to John David M ar­
shall, M id d le  Tennessee State University, Box 13, M ur­
freesboro, TN 37130. An equal o p p o rtu n ity /a ff irm a tiv e  a c­
tio n  em ployer.

M u ltip le

M E D IA  LIBR AR IAN, Education and Psychology Reference 
D epartm ent. An unusual o p p o rtu n ity  fo r  a m edia-tra ined 
lib ra ria n  to  deve lop  the m edia p rogram  in a new 
academ ic lib ra ry  b u ild in g . Some reference experience in 
education and psychology is desirab le . G rad ua tion  from  
an A L A – accred ited  lib ra ry  school +  second m aster's d e ­
gree o r progress tow ard  a second m aster's in a subject 
fie ld  is essential fo r  a pp o in tm en t and p rom otio n . Assist­
ant lib ra r ia n  o r senior assistant lib ra ria n  position with 
salary range o f $9,564-$15,024 depending on background 
and experience. CURRICULUM  LIB R A R IA N , Education 
and Psychology Reference Departm ent. A ttra c tiv e  open­
ing fo r  an assistant education and psychology reference 
lib ra ria n  w ith  a thorough know ledge o f elem entary and 
secondary textbooks and curricu lum  m ateria ls. Some ref­
erence experience in education and psychology is desir­
ab le . G raduation  from  an A L A –accred ited  lib ra ry  school 
+  second master's degree o r progress tow ard  a second 
master's in a sub ject fie ld  is essential fo r  appo in tm ent 
and p rom otio n . Assistant lib ra r ia n  o r senior assistant l i ­
b rarian  position with salary range of $9,564– $ 15,024, d e ­
pending on background and experience. A p p ly  to  G or­
don P. M artin , Univ. Ln., C a lif. State Univ. Sacramento, 
6000 J St., Sacramento, C A  95819. An equal o p p o rtu n ity  
em ployer.

The University o f M anitoba has a fu ll-tim e  enro llm en t o f 
app rox im ate ly  14,000 and is situated in a c ity  o f over 
500,000. The lib ra ry  has a co lle c tio n  o f upwards o f 
900,000 volumes. A p p lic a tio n s  are inv ited  fo r the  fo llo w ­
ing positions, a va ila b le  im m e d ia te ly .

HEAD, SERIALS DEPARTMENT, Technical Services D ivi­
sion. The dep artm ent provides o rd e r and preca ta log  in ­
fo rm ation , receives and records curre nt period ica ls  and 
cata logs a ll serials. Staff o f 2 lib rarians, II  lib ra ry  as­
sistants and some p a rt-tim e  help . Degree from accred ited  
lib ra ry  school. M in im um  o f 4 years' experience in serials, 
in c lu d in g  serials c a ta lo g in g . A d m in is tra tive  experience d e ­
s irab le . Salary $14,000 per annum.
O R IG IN A L  CATALOGER, SLAVICS, O rig in a l C a ta lo g ing  
Section. The section is responsible for the p repara tion  o f 
card  copy fo r  those monographs, m icro form s and theses 
fo r  which LC copy is not a va ila b le . S ta ff o f 10 l i ­
brarians. Degree from  accred ited  lib ra ry  school. Interest 
in c a ta lo g in g  w ith LC c lassification. Background in Slavic 
language essential. Salary $9,000 per annum m inim um . 
C A TALO G ER , C a ta lo g  M aintenance Section. The section 
is responsib le fo r the Public C a ta lo g , corre cting  any 
con flic ts  in the ca ta log, handling add ed  copies to  the 
co lle c tio n , the transfer of titles  and some reca ta log ing . 
2 lib ra rians  and 6 lib ra ry  assistants. Degree from  ac­
c re d ite d  lib ra ry  school. Experience w ith  LC classification 
desirab le . Salary $9,000 per annum m inim um .
A b ove  positions a p p ly  w ith  v itae  to : M r. H. J . Skynner, 
Assoc. D ir. for Tech. Sers., Elizabeth Dafoe Lib., Uni­
versity of M an itoba , W in n ip e g , M an itoba , Canada.

Reference

REFERENCE L IBR AR IAN , Reference D epartm ent. The l i ­
b ra ry  serves students and facu lty  in the  hum anities and 
social sciences and is also the central lib ra ry  o f the 
system. Staff o f 7 lib rarians and 7 lib ra ry  assistants. 
G raduate  lib ra ry  degree w ith  reference experience p re ­
fe rre d . Salary $9,000 pe r annum m inim um . A p p ly  with 
v itae  to : Miss K. Dean, Head, Ref. Dept., E lizabeth 
Dafoe L ib., Un iversity of M anitoba, W in n ip e g , M anitoba, 
Canada.

REFERENCE DEPARTMENT HEAD. Responsibilities: D irec­
tion o f a reference d e p artm ent th a t includes documents, 
in te r lib ra ry  loan, p h o to d u p lica tio n , and m icro text sec­
tions. Staff includes 6 professionals who have both ref­
erence and co lle c tion  deve lopm ent assignments + II  sup­
p o rtive  s taff and student assistants. A b il ity  to adm in is ter 
and p ro v id e  innovative leadersh ip fo r Reference and 
In fo rm ation  Services com bined w ith  a g oo d  grasp o f the 
b ib lio g ra p h ic a l and procurem ent work o f acqu isitions 
is essential. Prefer MLS + subject master's. M in im um  o f 
4 years' a ca d e m ic  lib ra ry  o r research work inclu d ing  
supervisory o r a dm in is tra tive  experience requ ired . Salary 
from  $16,000 depend ing  on qua lifica tion s . T IA A /C R E F  
and o ther a ttra c tive  benefits. Address letters of a p p lic a ­
tio n  w ith  resume and references to  M r. Sul H . Lee, Assoc. 
Dir. o f Ls., Univ. o f  Rochester, Rochester, NY 14627. An 
equal o p p o rtu n ity  em ployer.

Subject Specialists

READERS' SERVICES LIBR AR IAN —C O O R D IN A T O R . Libera l 
arts co lle ge in the  M idwest. Must have M A  in LS from  
an A L A —accre d ite d  lib ra ry  school and some g radua te  
work in a subject area; also a modern language reading 
pro fic iency  and some course work in M edia and C om ­
pu te r Science. Must have some work experience in 
Readers' Services o r Reference in an academ ic lib ra ry . 
Salary range $9,500—$ 10,800 fo r 12 months. W rite  to  Dr. 
Karl L. Ozolins, D ir. o f Learning Resources, Gustavus 
Ado lphus C o llege, St. Peter, M N  56082. An equal o p ­
po rtu n ity  em ployer.

S O C IA L  SCIENCES REFERENCE— BIBLIOGRAPHER, a v a il­
ab le  Ju ly  I, 1974. Responsible fo r  co lle c tion  deve lopm ent 
and general and specia l reference services. W orks close­
ly w ith subject departm ents in deve lop ing  collections; 
active ly  prom otes the in te g ra tio n  o f lib ra ry  and in fo rm a­
tion  services with instructional and research program s. 
Requires MLS, g radua te  study in a p p ro p ria te  d iscip lines. 
Experience with the lite ra tu re  and w ith  nonconventional 
in fo rm ation  sources may be substitu ted for advanced 
study. $12,000 salary range, excellent fringes. A p p ly  to  
D ir. o f Ls., C leveland State Univ., Euclid a t E. 24 St., 
C leve land, O H  44115.

CHEMISTRY L IB R A R IA N . Open 6 /1 /7 4 . BS in chemistry, 
MLS, year lib ra ry  experience. Responsibilities: reference, 
lib ra ry  instruction , co lle c tion  deve lopm ent. Supervise sup­
p o rt s ta ff. Salary $10,000+ depending on experience. A p ­
p ly  to  R. Max W illocks, 100 Bird L ibrary, Syracuse Uni-



172

versify, Syracuse, NY 13210. An equal o p p o rtu n ity  em ­
p loyer.

ENGINEERING LIBRARIAN. To expand and d ire c t ser­
vices ío r 120 faculty, 527 g radua te  and 1,600 und erg rad­
uate students. Emphasis on coopera tive  deve lopm ent and 
u tiliza tion  oř com puterized data bases. MLS and 3 years' 
eng ineering lib ra ry  experience. Salary range $11,000—$ 14,- 
000. Send resume to  Hal B. Schell, Dean oř L ib . Adm n., 
Univ. o f C inc inna ti, C inc inna ti, O H  45221. An equal o p ­
p o rtu n ity /a ff irm a tiv e  action  em ployer.

ENGLISH BIBLIOGRAPHER. O pen im m ed ia te ly . Respon­
s ib ilitie s  inc lude book selection, ca ta lo g ing , and refe r­
ence w ith  emphasis on p u b lic  service. C a n d id a te  should 
have MLS and master's in English w ith  some experience. 
Salary $10,000+ depend ing  on experience. A p p ly  to  
R. Max V /illocks, 100 Bird L ibra ry, Syracuse University, 
Syracuse, NY 13210. An equal o p p o rtu n ity  em ployer.

FINE ARTS HEAD. Open im m ed ia te ly  fo r  lib ra ria n  to 
supervise and d ire c t the operations o f the A r t  and 
A rch itec tu re  and M usic divisions. MLS -I- m aster’s in 
a rt o r arch itecture  w ith  3-5 years o f responsible a d ­
m in is tra tive  and p u b lic  service experience. Salary $13,500+ 
depend ing  on experience. A p p ly  to R. Max W illocks, 
100 Bird L ibra ry, Syracuse Univ., Syracuse, NY 13210. 
A n equal o pp o rtun ity  em ployer.

M USIC LIBRARIAN: A d m in is te r and deve lop the re­
sources oř the Music L ib ra ry . C o lle c tion  includes m ono­
graphs, phonorecords, scores and pe rio d ica ls . Listening 
fac ilitie s  include record players and ta p e  equ ipm ent. Su­
pervise 2 lib ra ry  assistants, several student assistants. 
MLS from  A L A -acc re d ited  school. S ign ifican t re lated 
work experience in c lud ing  w orking w ith  a broad range o f 
music top ics ; academ ic p repara tion  in music and super­
v iso ry experience necessary. A dvanced degree in music 
des irab le . M in im um  salary $12,000 per year, bu t neg o ti­
ab le  based on experience and q ua lifica tions . A p p o in t­
m ent da te  is a fte r Septem ber I, 1974. Send resumes to 
Renee Evans, A d m n . Asst., Doheny L ib ., L ib ra rian 's  O f­
fice , University of Southern C a lif., Univ. Park, Los 
Angeles, C A  90007. An equal o p p o rtu n ity  em ployer.

CURRICULUM  LIBRARIAN fo r resource center serving 
university students and faculty, and school personnel in 
southwest Idaho. Position^ open Ju ly  I, 1974. Supervise 
center and oversee acqu is ition , processing and c ircu la ­
tion o f a ll types oř book and nonbook m ateria ls řor K 
th rough co llege , inc lud ing  special education m ateria ls. 
W ork w ith  teachers and students in dem onstrating new 
and innovative educational m ateria ls. Should be flex ib le  
and progressive in approach to lib ra ry  services. Require: 
MLS from  A L A -acc re d ited  lib ra ry  school, 2 years' class-, 
room teach ing experience, and 2 years' lib ra ry  experi­
ence in m edia center, p re fe ra b ly  a t academ ic level. 
Salary $11,000-$13,000. 12-month con trac t. Faculty rank 
and status. A p p ly  to  Miss Ruth McBirney, Head Ln., 
Boise State Univ. L ib., Boise, ID 83725. An equal o p ­
p o rtu n ity /a ff irm a tiv e  action  em ployer.

SO CIAL SCIENCE LIBRARIAN. To assist in reference 
service, co llec tion  deve lopm ent and m aintenance and to  
perform  as an equal and co lleague w ith  other members 
of the university facu lty in in d iv idua l creative  expression 
and in coopera tive  enterprises. C a nd id a te  should be able 
to  dem onstrate sound academ ic knowledge in one or 
more o f the social sciences. C a nd id a te  w ill a rrange for 
a m inim um  oř _ three recom mendations from  q u a lif ie d  
persons to p rov id e  c r it ic a l evaluative comment, specific  
and in d e ta il, abo u t cand ida te 's  achievements, p e rfo r­
mance, and p ro b a b le  success. Especially desirable, but 
not essential fo r  appo in tm ent, would be subject com pe­
tence in business adm in is tra tion  a n d /o r  economics as 
dem onstrated by one o f the fo llo w in g : a second g ra d ­
uate degree, advanced academ ic course work, o r busi­
ness/economics reference experience in an academ ic l i ­
brary. The MLS o r equ iva lent professional degree o r ex­
perience accep ted. Exceptional re la ted experience may 
be considered as a substitute fo r  the professional de ­
gree. A p p o in tm e n t _ a t L ibra rian  I o r 2 level. Salary 
dependent on experience, tra in ing , and recom m endations 
(upwards from  $9,500). Faculty status, T IA A /C R E F . Send 
resume to  Dr. G . Donald Smith, D ir. oř Ls.‚ W ashington 
State Univ., Pullman, W A  99163. An equal o p p o rtu n ity / 
a ffirm a tive  action em ployer.

ORIENTATIO N LIBRARIAN. Newly created position. The 
person f i l l in g  this position must have 2 years of l i­
b ra ry experience in a la rge academ ic lib ra ry , p re fe ra b ly

You can get a one year subscription 
to ev

1
ery p

8
rice

1
d ti

3
tle in 

1
our files for

$ , , 19.94
…  but our services encompass so 
much more than just the sale of 
subscriptions. Our Title Information 
Departm ent constantly seeks 
additional information and titles …  
our irregular series number in the 
thousands.
We have a lot more to offer than 
$1,813,119.94 worth of subscriptions!
Call or write for full information.
(price subject to change, naturally!)
E B S C O  S U B S C R IP T IO N  S E R V IC E S
d iv is io n  of

826 South Northwest Highway 
Barrington. Illinois 60010 
(312) 381 2190 
P. O. Box 2543 
Birmingham. Alabama 35201 
(205) 879 2113 
161 Forbes Road 
Braintree, Mass 02184 
(617) 843-2383 or 843-2384  
415 Douglas Plaza Building 
8226 Douglas Avenue 
Dallas.'Texas 75225 
(214) 369 7591 or 369 7592

Suite 110 B Diamond Hill Complex
2480 W. 26th Avenue
Denver, Colorado 80211
(303) 433 3235
P. O. Box 92901
Los Angeles. California 90009
(213) 772-2381
512 Nicollet Building
Minneapolis. Minnesota 55402
(612) 333-5081
EBSCO Building
Red Bank. New Jersey 07701
(201) 741 4300

681 Market Street
San Francisco. California 94105
(415) 391 3500
5406 A Port Royal Road 
Suite 200
Springfield, Virginia 22151 
(703) 321 7516 or 321-9630 
17-19 Washington Avenue 
Tenafly. New Jersey 07670 
(201) 569 2500 

Six Thorncliffe Park Drive 
Toronto. Canada, M4H 1H3
(416) 421 9000



173

in a p u b lic  service role. A d d itio n a l requirem ents in ­
clude g radua tion  from  an A L A —accred ited  lib ra ry  school 
and teaching experience a t the co lle ge  level. Preference 
w ill be g iven to  cand idates who have com ple ted  form al 
instruction in the deve lopm ent of o rien ta tion  and tra in ­
ing program s o r who previously have p a rtic ip a te d  in the 
d eve lopm ent o f  such program s. In itia lly  the person in 
this position w ill have responsib ility  fo r o rie n ta tin g  fresh­
men and o ther beg inn ing students to  the University o f 
A rizona L ib ra ry  system. U ltim a te ly  the person in this 
position  w ill have an ever-increasing responsib ility  for 
o rie n ta tin g  new facu lty  and new staff, and fo r the p ro ­
vision o f in-depth  b ib lio g ra p h ic  tra in in g  fo r  gradua te  
students and others with specia lized lib ra ry  needs. The 
m inim um  salary is $12,000 per year. Librarians a t the 
U o f A  have fa cu lty  appo in tm ents  b u t fiscal contracts. 
They are e n title d  to  a ll faculty benefits and priv ilege s. 
W e o ffe r several health and m edica l plans inc lud ing 
Blue Cross/B lue Shield and a fa m ily  health maintenance 
p rogram . Send resumes and inqu iries to : W . David Laird, 
Univ. Ln., Univ. o f Arizona Lib., Tucson, A Z  85721. An 
equal o p p o rtu n ity  em ployer.

M ED IA  SPECIALIST, Education L ib ra ry . Responsible for 
selection, o rgan iza tion  and re trieva l o f m ateria ls in the 
Curricu lum  Labora tory  section of the Education L ibrary. 
M ate ria ls  assigned to this un it include film strips, records, 
f ilm  loops, cassettes, tests, textbooks, realia , etc., and 
equ ipm e nt fo r  use of such m ate ria ls. Responsible fo r  co ­
o rd in a tin g  services o f C urricu lum  Laboratory w ith  those 
o f the C urricu lum  Services Cente r o f the C o llege  of 
Education. Required: 5th-year lib ra ry  degree from  an 
accred ited  lib ra ry  school +  advanced tra in in g  o r experi­
ence in instructiona l techno logy; dem onstrated com pe­
tency in conducting  e ffective (in—seryice program s with 
faculty in u tiliza tion  o f m u ltim ed ia  in cu rricu la r design 
and teaching m eth odo log y; a p p lica n t should have 6— 10 
years of re levant experience in m edia u tiliza tio n . Teach­
ing experience desirab le  b u t not necessary. Salary: $12,- 
979—$ 16,895, depend ing  on qu a lifica tio n s  and experience. 
12-month con trac t. Fringe benefits: T IA A /C R E F  re tire ­
m ent p lan ; social security; health, hosp ita l and life  in ­
surance p a rtia lly  subsid ized; lib e ra l sick leave. W rite  to  
Robert T. G razier, Univ. Libs., W ayne State Univ., De­
tro it ,  M l 48202. An equal o p p o rtu n ity /a ff irm a tiv e  action 
em ployer.

SCIENCE RESEARCH LIBRARIAN fo r  state university. 
Provides general and specia lized reference service and 
b ib lio g ra p h ic  assistance to  undergraduate , g radua te  
students and facu lty . Shares w ith  facu lty  responsib ility  
for strengthening lib ra ry  ho ld ings in eng ineering and 
physical science and acts as liaison w ith  corresponding 
dep artm ents. A cc re d ite d  MLS requ ired . Subject back­
ground and lib ra ry  experience p re fe rre d . Second mas­
te r ’s degree an asset. A ttra c tiv e  working cond itions on 
expanding urban campus, excellent fr in g e  benefits, 
faculty status and e lig ib il i ty  fo r tenure. Salary nego­
tia b le  in the $9,000— $ 11,000 range. A p p ly  to  V irg in ia  
A llanson, Search Com m ., Bierce L ib., Univ. o f  Akron, 
Akron, O H  44325. An equal o p p o rtu n ity /a ff irm a tiv e  
action em ployer.

EDUCATION LIBR AR IAN . Tem porary from  9 /1 /7 4 —8/31/75. 
MLS o r equ iva lent professional degree o r experience ac­
cep ted . T ra in ing a n d /o r  experience in education, fa­
m ilia r ity  w ith  curricu lum  m ate ria ls  and juven ile  lite ra ­
ture  requ ired . C a n d id a te  w ill a rrange fo r  a m inim um  
o f three recom mendations from  q u a lifie d  persons to  
p ro v id e  c r itic a l evaluative com m ent, specific  and in de ­
ta il.  about cand ida te 's  achievements, perform ance and 
p ro b a b le  success. A p p o in tm e n t a t L ib rarian  I level. 
Salary dependent on experience, tra in in g , and recom ­
mendations (m in im um  $9,500). Faculty status, T IA A /C R E F . 
Send resume to  Dr. G. Donald Smith, D ir. o f Ls., W ash­
ington State University, Pullman, W A  99163. An equal o p ­
p o rtu n ity /a ffirm a tiv e  action em ployer.

SCIENCE REFERENCE LIBR ARIAN fo r  new university 
in V irg in ia  suburbs o f W ashington, D.C. MLS degree 
plus background in one o f the sciences requ ired . Im a g i­
native person to  work w ith  facu lty  and students, lib ra ry  
o rien ta tion , co lle c tion  b u ild in g , etc. 12-month academ ic 
co n tra c t. Salary $9,600 m inim um , neg o tia b le . A p p ly  
Patrick J . Larkin, L ib . D ir., G eorge Mason Univ., 
Fairfax, VA 22030. GMU is an equal o p p o rto n ity /a ff irm a - 
tiv e  action  em ployer.

EDUCATION RESEARCH LIBR ARIAN fo r state  university. 
Provides general and specia lized reference service and

b ib lio g ra p h ic  assistance to  underg raduate , gradua te  
students and faculty. Shares w ith  facu lty  responsib ility  
fo r  strengthening lib ra ry  hold ings (in c lu d in g  audiovisual 
m ateria ls and ch ild ren 's  lite ra tu re ) and acts as liaison 
w ith  the C o llege o f Education. A L A —accred ited  MLS 
and lib ra ry  experience requ ired. Second deg ree  a n d /o r  
teaching experience an asset. A ttra c tiv e  working co n d i­
tions in la rge  new lib ra ry  on expanding urban campus. 
Excellent fringe benefits, fa cu lty  rank and e lig ib il i ty  
fo r tenure. Salary n e g o tia b le  in the $9,000—$ 11,000 range. 
A p p ly  to  V irg in ia  A llanson, Search C om m ., Bierce Lib., 
Univ. o f Akron, Akron, O H  44325. A n equal o p p o rtu n ity / 
a ffirm a tive  action em ployer.

M IC R O FILM  C O O R D IN A T O R . 1—3 years. $12,000 per 
year. M A, Ph.D., o r course work com ple ted, bu t must 
have dem onstrated expertise in fie ld  of U.S. im m ig ra ­
tio n  and ethnic history. A lso  requ ired : experience in 
ph o to g ra p h ic  docum entary preservation and the a b il ity  
to  work e ffective ly  w ith  varied  e thn ic com m unities. 
Language com petence in Southern and Eastern Euro­
pean languages valued. A p p ly  to  Prof. Rudolph J. 
Vecoli, Dir., C ente r for Im m ig ra tio n  Studies, Univ. o f 
M inn., 1925 Sather St., St. Paul, M N  55113. An equal 
o p p o rtu n ity  em ployer.

CO LLECTIO N DEVELOPMENT L IBR AR IAN . O akland Univ. 
L ib . Position open August 1974. Responsible fo r  co l­
lection  deve lopm ent ta k in g  in to  account the lib ra ry 's  
present co lle ction  and the university 's present and 
pro jected  program s. A c c re d ite d  MLS requ ired . B ib­
lio g ra p h ic  experience requ ired . A d d itio n a l subject mas­
ter's  desirab le . Faculty status, academ ic rank, m inim um  
assistant professor's level salary $11,208. O akland Univ. 
founded in 1957 has a student bod y o f a pp rox im ate ly  
9,C00, facu lty  o f app rox im ate ly  420, sponsors numerous 
cu ltu ra l activ ities, 25 miles north o f D e tro it. Send 
resumes to  G eorge L. G ard iner, Dean of the Lib., 
O akland Univ., Rochester, M l 48063. No app lica tions 
a fte r  A ugust 15, 1974. An equal o p p o rtu n ity /a ff irm a tiv e  
action  em ployer.

Technical Services

T E C H N IC A L SERVICES LIBR AR IAN . Position open 7 /1 /7 4 . 
C o ord ina te  techn ica l services, ca ta log  and classify non­
book m aterials, ca ta log  and classify books in LC and 
in it ia te  revision o f card ca ta lo g . C o o p e ra tive  activ ities  
are lib ra ry  m em bership in the Indiana C o opera tive  Li­
brary Services A u th o rity  and an A rea L ib ra ry  Services 
A u th o rity . MS in LS and some ca ta lo g in g  experience. 
T IA A , social security and insurance p lan. M onth vaca­
tio n . Salary up to  $10,000. W rite  to  Donald E. Thom p­
son, L illy  L ibrary, W abash C o llege, C raw fo rdsv ille , IN 
47933.

T E C H N IC A L SERVICES LIBR AR IAN . Responsible fo r  ac­
quisitions, ca ta lo g in g , processing, serials, b indery, g if t  
and exchange functions in new Learning Resources Cen­
te r. Present technical services s taff consists of I ca ta­
loge r and 2 clerks. MLS o r M .Ed. w ith  a m a jo r in 
lib ra ry  science, and experience in technical services 
required, know ledge o f LC c lassification desired, a d ­
m in is tra tive  a b il ity  and a b il ity  to  keep abreast o f 
new developm ents essential. Faculty rank, 12-month 
contract, I n igh t per week, 21 w orking days' annual 
vacation +  holidays, and good fring e  benefits. Salary 
range $10,000—$ 12,000. Send resume to  John Cogan, Dir., 
Learning Resources C tr., Lehigh C ounty Com m unity 
C o llege , Schnecksville, PA 18078. An equal o p p o rtu n ity / 
a ffirm a tive  action em ployer.

TE C H N IC A L SERVICE D IV IS IO N  L IBR AR IAN . To assist 
in the  b ib lio g ra p h ic  searching o f requests and orders 
fo r lib ra ry  m aterials. C a nd ida te  w ill a rrange for a 
m inim um  of 3 recom m endations from  q u a lifie d  persons 
to  p ro v id e  c ritic a l evaluative com ment, specific  and 
in d e ta il, about cand ida te 's  achievements, perform ance, 
and p ro b a b le  success. A  working grasp o f one o r 
m ore fore ign languages is desirab le . MLS o r equ iva lent 
professional degree is expected. Exceptional re la ted 
experience may be considered as a substitute fo r  the 
professional degree . Salary dependent on experience, 
tra in in g  and recom m endations (upwards from  $9,500). 
Faculty status. T IA A /C R E F. Send resume before 
9 /1 /7 4  to  Dr. G. Donald Smith, D ir. o f Ls., W ashing­
ton State Univ., Pullman, W A  99163. An equal o p p o r­
tu n ity /a ffirm a tiv e  action em ployer.
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4.We tailor approval plans to fit the needs of 
large or small libraries.
5.Service that covers more publishers faster 
than any other approval plan available.
6- The only approval plan with world-wide 
coverage.
7.The services of many experienced subject 
and language specialists.
8. Approval books 6 to 12 months ahead of 
reviews.

9.There are no orders to write and you only pay 
for the books you decide to keep.
10 The approval plan is compatible with the 
Richard Abel Standing Order Plan and elimi­
nates duplication.

If you would like to eliminate most of your 
paperwork, take advantage of a fully integrated 
standing order service for over 35,000 series, 
and have time for more effective decision 
making, just mail the coupon or call your nearest 
Abel rep about the Richard Abel Approval Plan 
and let's RAAP Phone: 800-547-3551 Toll Free.

 Let’s RAAP
□  Please have your representative see me.
□  Please send more information.

Name---------------------------------------------------

Library--------------------------------------------------

Address-------------------------------------------------

City/State/Zip------------------------------------------

Richard Abel & Company, Inc.
P.O. Box 4245/Portland, Oregon 97208 
(503) 645-3511/Telex 36-0458
OFFICES IN: Mill Valley, Ca. • Los Angeles • Denver •  Dallas 
Kansas City, Mo. • Zion, III. •  Marion, Oh. •  Nashville, Tn. 
Atlanta, Ga. «Washington, D.C. •  Blackwood, N.J. •  Newton 
Centre, Ma. •  Toronto •  London • Amsterdam • Melbourne 
Sao Paulo.



Book House 
Will Deliver 

Any Book in Print 
… and Do It Fast

Whether it is α book listed in Reference Services Review, 
CHOICE, Publishers Weekly or other journals, we will deliver 
any titles published in the United States or Canada and deliver 
them fast.

We take pride in the fact that several major academic 
libraries have made surveys which show that the average 
elapsed time of delivery is less on orders placed with Book 
House (names on request).

Our trained and competent staff is dedicated to our policy 
of "Concerned Service", which means that every customer is 
given personal service to see that no stone is left unturned in 
our efforts to serve you as quickly and accurately as is human­
ly possible.

And we are human. No computer will keep repeating the 
the same error of title , edition, price or credit for return.

Our discount schedules are competitive, naturally! Why 
not give Book House a tria l order and find out what "Concern­
ed Service" can do for you !

ANY QUESTIONS ? CALL 517-849-9361 COLLECT !
Let us know if you want to receive our newsletter.
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208 West Chicago /  Jonesville, Mich. 49250



Advisory Board
Many advisors are 
also contributors

Charles W. Mann, 
Pennsylvania State Universit
T. A. J. Burnett,
The British Museum 
Hyman W. Kritzer,
Kent State University 
Marcus A. M cCorison, 
American Antiquarian Societ
W illiam  White,
Wayne State University 
Bart Auerbach,
House of El Dieff 
Benjamin Franklin V, 
University of Michigan 
Harvey Tucker,
Black Sun Books 
G loria A. Francis,
Detroit Public Library 
Ronald R. Randall,
John Howell Books 
Wayne Allen Jones,
University of Illinois 
C olin  Cass,
Wayne State University 
James M. Babcock,
Stalker & Boos 
W illiam  R. Cagle,
The Lilly Library 
George Monteiro,
Brown University 
J. M. Edelstein,
National Gallery of Art 
W illiam  F. Nolan,
Author
Lloyd C. Currey,
Lloyd C. Currey Books 
John J. M cDonald,
University of Notre Dame 
Robert Voltz,
University of Rochester 
O tto Penzler,
Author
Robert A. W ilson,
Phoenix Books 
Ernest Stefanik,
West Chester State College 
Justin G. Schiller,
Justin G. Schiller Ltd.
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Announcing the first volum e of

First Printings 
of American Authors
December publication planned for beginning of 
four-volume guide to first editions of 1,000 U. S. authors

• Modern scholarship and contemporary resources used to com pile 
definitive record far exceeding scope of M erle Johnson's American  
First Editions and similar works

• Bruccoli and Clark are General Editors, assisted by fifty specialists 
and large advisory board

• New series will be handsomely typeset and bound, with portraits o f 
each author, numerous facsimile pages, and other illustrations

First Printings o f  A m erican Authors, recording the first book appearances o f the 
works of over 1,000 important authors from Colonial times to the present, has 
been announced by the Gale Research Company, Detroit.

More than 150 of the expected 250 bibliographies in the first volume have 
already been completed, and publication is tentatively being planned for 
December, 1974. Succeeding volumes will appear six to nine months apart.

First Printings includes both early and modern authors not in Merle Johnson's 
American First Editions as well as greatly enlarged and updated listings for those 
Johnson mentioned. A unique feature will be the inclusion of English firsts.

Coverage in the first volume ranges from Henry Adams, Auchincloss, and Auden 
through Thoreau, Vonnegut, and Whitman. Subsequent volumes will have 
equally broad coverage. A cumulative index will appear in successive volumes.

Editors of First Printings are Matthew J. Bruccoli, professor of English, University 
of South Carolina, and C. E. Frazer Clark, Jr., noted collector. Assisting them are 
more than fifty widely known bibliographers, collectors, curators, librarians, book 
dealers, and other book world figures who have special expertise and resources 
which enable them to prepare authoritative reports on their subjects.

• Illustrations supplem ent bibliographies
The basic part of each author’s listing will be, of course, compact bibliographic 
descriptions of each of his books as first published in both America and  England. 
Each listing will include a portrait of the author. In addition, facsimile title and 
text pages, photographs of bindings, etc., w ill be used where appropriate to highlight 
unusual features of a book or to illustrate a particularly important work.

The set is being carefully designed in a handsome format, 8Vi x 11 inches in size, 
and will be composed, printed, and bound in the best traditions of bookmaking.

• 10% Prepublication Saving Offered
The price of First Printings o f  A m erican Authors  is $140.00 for the four volumes.
A special prepublication discount of $14.00 will be allowed, however, reducing 
the price to $ 126.00.

• Descriptive Brochure Available

G
Book
a
 To
l
w
e
er •
 
 D
R

etr
e
oit, 
s
M
e
ich
a
iga
r
n 4
c
82
h
26
 Company


