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brarian— U n iv e r s it y  o f  N e w  M e x ic o , Al­
buquerque.

W a l t e r  W e n g e r — senior programmer/ana­
lyst— S y r a c u s e  U n iv e r s it y , New York.

R E T I R E M E N T S

M a r y  W . B a r n e s  has announced her retire­
ment effective May 15, 1976, from the U n iv e r ­
s i t y  o f  W is c o n s in -P l a t t e v i l l e  where she 
served as technical services and special collec­
tions librarian. Her retirement from the faculty 
culminates thirty-eight years of distinguished 
service to the library and the university.

F l e m in g  B e n n e t t ,  assistant director of li­
braries, U n iv e r s it y  o f  F l o r id a , and formerly 
university librarian, University of Arizona 
(1952-64) ‚ has announced that he will retire 
on June 30, 1976.

C a r o l y n  E. J a k e m a n , assistant librarian for 
reference in the Houghton Library, will retire 
on July 1 after more than forty years of service 
in the H a r v a r d  C o l l e g e  Library.

D E A T H S

D r . J o h n  P h i l l i p  I m m r o t h , associate pro­
fessor in the Graduate School of Library and 
Information Sciences, U n iv e r s it y  o f  P i t t s ­
b u r g h , suffered a fatal accident in Scranton, 
Pennsylvania, on April 2, 1976, while attending 
a meeting of the Board of Directors of the 
Pennsylvania Library Association.

V l a d im ir  Z e r n o v , head of the order depart­
ment at N o r t h w e s t e r n  U n iv e r s it y  Library, 
Chicago, Illinois, passed away on the morning 
of March 19. ■ ■

Classified Advertising

N O T IC E

Respondents to advertise rs o ffering faculty 
" r a n k "  and  "s t a tu s "  a re  ad v ise d  that these term s 
are a m b igu o u s and  should  inqu ire  as to  benefits 
invo lved.

A ll advertisem ents subm itted  b y  institutions 
o ffering  p osit ion s must inc lude  a sa lary  range.
The range  shou ld  p rov id e  the a p p lica n t  with an 
ind ication  of the sa lary  the institution is w illin g  
to p rov id e  for the posit ion  offered.

A ll advertisem ents for the Positions W a n te d  
and  the Positions O p e n  c la ssifica tions will be  e d ­
ited to exclude  d ire ct o r ind ire ct references to 
race, creed, color, age, and  sex as con d it ion s of 
em ploym ent.

C la ss if ied  a dve rtis ing  o rde rs and  copy, and  cance llations, 
shou ld  be  add ressed  to  the A d ve rt is in g  Departm ent, 50 
East H u ron  Street, C h ic a g o  60611, and  shou ld  reach that 
office before  the second  of the month p reced in g  p u b li­
cation  o f issue desired. C o p y  received  afte r that tim e 
m ay be held fo r the next issue.

Te lephone o rde rs for c la ss ified  advertising , while  not 
e ncou raged  because  of the increased risk of c o p y  error, 
will be accep ted . C a l ls  shou ld  be d ire cted  to  Leona 
Sw iech at (312) 944-6780. A  con firm ing  o rd e r should  be 
m a iled  to the A d ve rt is in g  Departm ent a s soon as p o s­
s ib le  fo llow ing the call, a lo n g  with typewritten c o p y  to 
be  used in p roo fre a d in g  the ad.

Rate for c la ss ified  a dve rtis ing  is $1.30 per p rin ted  line.

POSITIONS W ANTED

Acquisitions

A C Q U IS IT IO N S  L IB R A R IA N :  Responsib le  fo r the o rd e r­
ing and o rgan ization  of m o no g ra p h s and  se ria ls in­
c lu d in g  ( I )  b ib lio g ra p h ic  sea rch ing  (2) p rep ara tion  of 
o rde rs (3) m aintenance  of corre spondence  with p u b ­
lishers and  dea le rs (4) m aintenance  o f acqu isit ion  
statistics (5) b in d in g  (6) g ift  and  exchange  activ ities 
(7) assistance in b ook  selection. M e m b e r  o f reg iona l 
p rocessing  center u sing autom ated  o rde r in g  system. 
Twelve m onth apoo in tm ent. Sa la ry  range  $10,500—$ 12 ‚500. 
A L A -a cc re d ite d  M L S  requ ired. M in im um  one year ex­
perience  in acq u is it io n s in a cade m ic  library. Benefits 
inc lude: tenure; fifteen w orking  d ay s annual leave and

sick leave  (cum ula tive); state retirem ent; free h o sp ita l­
ization and life insurance. Position effective Ju ly  I, 1976. 
Send  letter o f app lica t ion , resum e and  nam es o f 
references to: M rs. Frankie  H . C u b b e d ge ,  L ibrarian, 
University o f South C aro lina , 171 U niversity Parkway, 
A iken , S C  29801. A n  equal oppo rtun ity/a ffirm ative  
action  em ployer.

A C Q U IS IT IO N S  L IB R A R IA N .  Full-tim e pos it ion  for 
a ca d e m ic  year, with possib ility  o f sum m er em ploym ent; 
re spon sib le  for se lecting  and o rd e r in g  all lib rary  m a ­
terials, and adm in istration  o f  A cq u is it ion s Departm ent. 
M a s te r 's  d e g re e  in L ib rary  Sc ience  from A L A -a cc re d ite d  
institution requ ired; a dd it ion a l M a s te r 's  d egree  a n d / o r  
three years experience  in a ca d e m ic  lib rary  des irab le . 
Faculty position, rank d ep end en t upon  q ua lification s. 
M in im u m  salary: $12,742. A p p lic a t io n  d ead line : Ju ly  I, 
1976. Send  a p p lica t io n  to: Bruce E. Thomas, Stevenson 
L ibrary, Lock H aven  State C o lle ge ,  Lock Haven, PA  
17745. A n  equal o ppo rtun ity/a ffirm a tive  action  em ployer.

Adm inistration

D IR E C T O R  O F  T H E  U N IV E R S IT Y  L IB RA RY . San Jose  
State University, 50 m iles South o f San Francisco, has
26.000 students, 1,500 faculty, and  g radu ate  p rog ra m s 
in ove r 40 fie lds. Resources o f the lib ra ry  inc lude
700.000 books, extensive m icroform  ho ld ing , a h igh ly  
d eve lo p ed  instructional resources center, and a staff of 
165 FTE positions. M in im um  educationa l requ irem ents: 
g ra d u a te  d e g re e  from acc red ited  lib ra ry  school; doctora te  
a n d / o r  a dvanced  d e g re e  in subjects fie ld  preferred. 
M in im um  profe ssional experience: 8 years as a librarian, 
inc lu d in g  at least 5 years in u pp e r level adm in istrative  
positions, p re fe rab ly  in an a ca d e m ic  library. Dem on ­
strated a b ility  and know ledge  of lib ra ry  and  m edia  
faculty p lann ing, autom ation, business m anagem ent and 
personnel adm in istration . Sa la ry  range : $27,492—$33 ‚ 420. 
L ibe ra l fringe  benefits. 12-month appo in tm ent. C lo s in g  
date: O c to b e r  I, 1976. Send  resume to: Dr. M a rg a re t  
Jacob son , C ha irpe rson , Se lection  C om m ittee  c / o  O ffice  
of the A c a d e m ic  V ice  President, San Jose  State U n i­
versity, San Jose, C A  95192. A n  equal op p o rtu n ity/a f­
firm ative  action em ployer.

D IR E C T O R  O F  L IB R A R IE S . Responsib ilit ies: Leadersh ip  
and  adm in istrative  m anagem ent o f the m ain lib rary  and 
e igh t  branch lib raries on the C o lu m b ia  cam p us which 
have a collection  of ove r 1,800,000 volum es. The D irector 
is re spon sib le  to the Provost for A c a d e m ic  A ffa irs. Q u a li­
fications: Successful adm in istrative  experience  in an a ca ­
d em ic  o r research lib ra ry  with a know ledge  o f current 
trends in lib rary  operation  and  deve lopm ent. D em on ­
strated ab ility  to e stab lish  and  m ainta in  effective re­
lations with staff, faculty, students, and  adm inistration . 
M a s te r 's  d e g re e  from  A L A -a c c re d ite d  school; further 
a cade m ic  tra in ing  des irab le . Sa la ry: $30.000—$40,000, d e ­
p e n d in g  on qua lifications. D ead line  for A p p lic a t io n s:  
A u g u s t  I, 1976. Send  nom inations and  a p p lica t io n s  with 
c om p le te  resumes to: Dr. Luverne W a lton, C ha irm an , 
D irecto r of L ib ra r ie s Search  Com m ittee, A ss istan t Provost
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for A c a d e m ic  Affairs, 114 Je sse  Hall, U n ive rsity  o f M i s ­
so u r i-C o lu m b ia ,  C o lu m b ia ,  M O  65201; (314) 882-6598. A n  
equ a l op p o rtu n ity/a ffirm a tive  action  em ployer.

A S S IS T A N T  TO  T H E  D IR E C T O R  O F  L IB R A R IE S— In struc­
tor. O p e n in g  b e g in n in g  Ju ly  I, 1976, for a lib ra r ian  to 
a ct as adm in istra t ive  assistant to  the D irec to r o f a 
m edium -sized  university lib rary. Re sp o n s ib ilit ie s inc lude  
personnel affairs, lib ra ry  exhibits, pub lic ity, lib ra ry  b u i ld ­
ing  m aintenance, statistics and  reco rd s m aintenance, and  
gene ra l adm in istra tive  duties. Position  open  to  recent 
g ra d u a te s  with an M .L.S . d e g re e  from an A L A -a c c re d ite d  
institution. C ou rse  work in m anagem e n t o r  personnel 
re lation s helpful. A b il it y  to w ork well with p eo p le  es­
sential. Benefits: full faculty status, 22 w o rk ing  day s v a c a ­
tion  p er year, ( T IA A -C R E F ) ,  lib e ra l fr in ge  benefits. S a l­
ary: $9,000-$10,000 d e p e n d in g  on q ua lification s. A p p ly  to: 
Joh n  T. Dem os, D irec to r o f U n ive rsity  L ib raries, U n ive r­
sity o f  Lou isv ille  L ibrary, Be lknap  C am p u s, Louisville, 
K Y  40308. A n  equa l opp o rtu n ity/a ffirm a tive  action  e m ­
ployer.

L IB R A R IA N ,  re sp on sib le  for adm in istration  and  d e v e lo p ­
ment of M a n u sc r ip ts -A rch ive s-Sp e c ia l C o lle c t io n s  D iv is ion . 
S a la ry  and  rank open, $16,000 m in im um . Faculty status, 
T IA A / C R E F ,  fringe  benefits, I month vacation . Requ ired : 
M L S  o r  equ iva len t p rofe ssiona l deg re e  and  relevant 
second  M a s te r 's ;  5 years ' d ire ct ly  related experience  in 
research  lib rary; s ign if ica n t  p ub lic a t io n s. Ph.D. in English  
o r  H isto ry  p referred . A p p lic a t io n s  accep ted  th ro ugh  Ju ly  
15, 1976. Send  resum e to Dr. A .  Schnaitter, D irec to r of 
L ibraries, W a sh in g to n  State  University, Pullman, W A  
99163. A n  equa l opp o rtu n ity/a ffirm a tive  action  em ployer.

L IB R A R IA N ,  A C A D E M IC :  A ss istan t  to  D irecto r o f  L i­
braries, b u d g e t  and  m ana gem e n t in form ation . Requ ired : 
A L A -a c c re d ite d  M L S ;  4 y e a rs ' university lib ra ry  e xpe ri­
ence inc lu d in g  2 successful years in budget, ope ra t io n s 
ana lysis; dem onstrated  a b ility  to  g a th e r data, write re ­
ports. S tron g ly  p referred : A d v a n c e d  w ork o r M A  in 
business re lated  field. Faculty status; sa lary and  rank 
open, m in im um  $ 15,000. I I  months, T IA A / C R E F ,  insur­
ance. A p p lic a t io n  d ea d line  Ju ly  15, 1976. A p p o in tm e n t  
d a te  Se p te m b e r I, 1976. A L A  interview s p o ss ib le  Ju ly  
19-23. Send  resum e and  3 letters o f  recom m endations 
to  D irecto r o f  L ib raries, W a sh in g to n  State University, 
Pullm an, W A  99163. A n  equa l opp o rtu n ity/a ffirm a tive  
action  em ployer.

A S S IS T A N T  U N IV E R S IT Y  L IB R A R IA N .  G enera l Reader 
Services. Princeton Un ive rsity L ib ra ry  seeks a p p lic a t io n s  
and  nom ina tions fo r the head of G enera l R ead e r Services. 
Re spons ib le  fo r m anagem ent, p lann ing, and  deve lo p m en t 
o f the fo llow ing d iv is io n s  and  b ranch  lib raries: Reference, 
In te rlib ra ry  Services, C ircu la t ion , Reserve, M ic ro fo rm s, 
M u sic, Phonorecords, Soc ia l Sc ience  Reference Center, 
Annex, U rban  and  Environm ental Studies, and  W o o d ro w  
W ilso n  Schoo l L ib rary. Staff of 18 lib ra r ian s and  52 a s ­
sistants. A c t iv e ly  p a rt ic ip a te  in the adm in istra t ion  of 
the lib rary  as a whole. M L S  from  A L A -a c c re d ite d  lib rary  
schoo l; severa l years ' adm in istra t ive  experience  in a la rge  
aca d e m ic  o r  research lib rary. Experience  with lib ra ry  
autom ation  d es irab le . Sa la ry  $21,000+ d e p e n d in g  upon 
q ua lif ic a t ion s and  experience. A p p lic a t ion s, in c lu d in g  
resum es and  nam es o f three references, shou ld  be  sent 
by Jun e  10 to  the Personnel L ib rarian , Princeton U n i­
ve rsity L ib rary, Princeton, N J  08540. A n  equ a l o p p o r ­
tun ity/affirm ative  action  em ployer.

D IR E C T O R  FO R  A D M IN IS T R A T IV E  SE R V IC E S .  Is re sp on si­
b le  to and  assists the A sso c ia te  U n ive rsity  L ib ra r ian  in 
stu dy in g  and  ana lyz ing  lib rary  o p e ra t io n s and  p roced u res 
and  has p a rt icu la r  re sp on sib ility  fo r financia l ope ration s. 
Supe rv ise s the Business Se rvice s Section  of the L ib rary. 
A ss ists the A sso c ia te  U n ive rsity  L ib ra r ian  in personnel 
m anagem ent, e sp ec ia lly  o f  state c la ssified  personnel. 
Rank o f A ss istan t  Professor. Sa la ry  ran ge  fo r twelve 
months, $13,200-$18,000, d e p e n d in g  on qua lif ica t ion s and  
experience. Requ irem ents: a dva nced  degree, p re fe rab ly  
in lib rary  sc ience; a t least fo u r years in an a cade m ic  
library, in c lu d in g  m anagem e n t experience; dem onstrated  
a b ility  in b u d g e t  m anagem ent. Send  letter and  resume 
by Ju ly  15, 1976, to  Ray W .  Frantz, Jr., U n ive rsity  L i­
brarian , A ld e rm a n  L ib rary, U n ive rsity  o f V irg in ia , 
C harlo tte sv ille , V A  22901. A n  equa l o p p o rtu n ity/a ff irm a ­
tive action  em ployer.

L IB R A R Y  S C IE N C E  FA C U LT Y . L ib ra ry  Sc ience  D e p a rt­
ment is seek ing  a p p lica n ts  for facu lty vaca ncy  effective 
Se p te m b e r 1976. M u st  have sp ec ia lty  in sp e c ia l lib ra r ian ­
ship, such a s health science, m edica l, etc., with c o m p e tency

 in teach ing b as ic  course s in lib ra ry  sc ience. M a ste r  
in L ib ra ry  Sc ience  and  Docto rate  in L ib ra ry  Sc ience  or 
subject field is requ ired. M u st  have  experience  in a 
sp ecia l lib ra ry  and  teach in g  experience  at co lle ge  or 
university level with a b ility  to d o  research. Sa lary: 
$12,250-$17,000. Send  resum e to Dr. M a r in a  E. Axeen, 
C ha irm an , D epartm ent o f L ib ra ry  Science, Ball State 
U niversity, M unc ie , IN  47306. A p p lic a t io n s  requested by 
J u ly  15, 1976. Ball State U n ive rsity  p rac tice s equa l o p p o r ­
tun ity in e ducation  and  em ploym ent.

C a ta lo g in g

H E A D  O F  C A T A L O G IN G  D E P A R T M E N T . Responsib ilit ies: 
A d m in is te rs  a d ep a rtm e nt which ca ta log s  30,000 titles per 
year with a sta ff of 12 p ro fe ss iona ls and  27 p a ra p ro ­
fessionals. The d ep a rtm e nt is a centra lized  ope ra t ion  
se rv ing  a m ain lib ra ry  and  ten b ranches. Q ua lif ic a t io n s: 
The pos it ion  requ ire s a dynam ic, p rog re ss ive  person 
c a p a b le  o f re sp on d in g  to  c h a n g in g  m ethod s and  needs, 
and  has a com m itm ent to  effective  p rocessing  and 
service. The c an d id a te  must have an M S L S  from  an 
A L A -a c c re d ite d  school and  at least 6 y e a rs ' experience  
in c a ta lo g in g  with the L .C . C la ss if ica tio n s, p re fe rab ly  in 
a la rge  a ca d e m ic  o r  research lib rary. C a n d id a te s  shou ld  
have  dem onstrated  o rgan iz a t ion a l and  le ade rsh ip  ab ility  
in a c a ta log  departm ent with 2 ye a rs ' successful a d ­
m in istrative  experience. Fam ilia rity  with lib ra ry  au to ­
m ation  and  experience  with an autom ated  c a ta lo g in g  
system  is p refe rred . M in im u m  salary: $16,000 but ne ­
g o t ia b le  d e p e n d in g  on qua lif ica t ion s and  experience. 
Su b m it  resum es b y  A u g u s t  15, 1976 to: Renee Evans, U n i­
versity o f Southern  C a lifo rn ia  L ibrary, L ib ra r ia n 's  O ffice, 
U n ive rsity  L ib rary, Los A n ge le s ,  C A  90007.

S E N IO R  C A T A L O G  L IB R A R IA N  fo r departm ent of 2 
c a ta lo g e rs  and 3 assistants. M u st  have M L S  with strong 
c a ta lo g in g  b ac kg ro u n d ; 3 -5  years ' c a ta lo g in g  experience  
in c lu d in g  m in im um  of 2 years in superv iso ry  c ap ac ity  
with fam ilia rity  of O C L C .  W ill continue  to  supervise  
c a ta lo g in g  activ ities with p lanned  reo rgan iza tion  into 
un ified  Technica l Se rvices Departm ent. M in im u m  sa lary  
$11,000. Facu lty rank and  status. Excellent fringe  benefits. 
O n e  m onth  plus in -schoo l-year vacations. Position open  
A u g u s t  I, 1976. Send  resum e and  c red en tia ls  to  L. R. Rift, 
C o l le g e  L ib rarian , Ithaca C o lle ge , D a n b y  Road, Ithaca, 
N Y  14850.

C A T A L O G E R .  O n e  of six c a ta log e rs  in la rge  law lib rary. 
Inc lud es o r ig ina l c a ta lo g in g  and  c la ss if ica tion  of oriental 
m a te ria ls (ap p rox im ate ly  1/3 tim e) and  other fo re ign  and  
la n g u a g e  m ateria l (2/3 t im e ) in law and  related areas. 
M L S  requ ired, p lu s at least three ye a rs ' experience  in 
law c a ta lo g in g .  M u st  be  p rofic ien t in Ch inese, Japane se , 
and  Korean, with fluent English . B ackg ro un d  in Law, o r 
H isto ry  and  Po lit ica l Sc ience  d es irab le . Basic  lib ra ry  
sk ills and  kn ow led ge  o f current deve lo p m en t in A A C R  
essential. M u st  be a b le  to w ork independently  and  a d a p t  
q u ick ly  to  la rge, un ique  system. S a la ry  $ 10,500—$ 13,400 
d e p e n d in g  upon  q ua lification s. Send  resume to L ib rarian , 
H a rv a rd  Law Schoo l, C a m b r id g e ,  M ass. 02138.

M ultip le

Two profe ssiona l lib ra r ian / fa cu lty  pos it ion s (12 m onth ): 
G R A D U A T E  S E R V IC E S  L IB R A R IA N  fo r  in fo rm ation  se r­
vices, instruction and  m ate ria ls se lection. M .A .  in lib rary  
science, reference and  selection experience, and  c o m ­
pute r sk ills requ ired. Instructiona l m ateria ls deve lopm ent 
and  tea ch in g  experience  desirab le. IN S T R U C T IO N  L I­
B R A R IA N  for d e ve lo p in g  and  u sing  instructional m odu le s 
for L ib ra ry  skills. M .A .  in lib ra ry  sc ience  requ ired . Ex­
perience  in m ate ria ls deve lopm ent, teach ing, and  use of 
nonprin t form ats d es ired . For both  positions, total c o m ­
m unica tion  sk ills o r w illin gness to  learn requ ired, post 
m aster’s c red it in re lated field d e s ira b le . B eg inn ing  
sa lary: $ 14,600—$ 16,000. A p p ly  to  Fern Edw ards, G a lla u d e t  
C o l le g e  L ibrary, 7th and  F lo rida  A venues, N.E., W a sh in g ­
ton, D.C . 20002 b y  Jun e  21. A n  equa l o p p o rtu n ity / a f­
firm ative  action  em ployer.

(1) B U S IN E S S  R E F E R E N C E  L IB R A R IA N .  Resp o n s ib le  for 
co lle ction  deve lo p m en t and  lib ra ry  lia ison  with business 
dep a rtm ent to  a id  in d e ve lo p in g  business p rog ra m . 
M in im u m  o f 3 y e a rs ' p rofe ssiona l reference experience  
in a ca d e m ic  lib ra ry  requ ired. Sa la ry  $15,000 p e r annum .
(2) G E N E R A L  R E F E R E N C E  L IB R A R IA N .  Flexibility, know l­
e d g e  of a ca d e m ic  reference tools, interest in a rch iva l d e ­
ve lopm ent and  lib ra ry  user p ro g ra m s  im portant. Sa la ry  
$ 13,000 per annum . Both p osit ion s requ ire  M L S  d eg re e
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from  accred ited  lib rary  school; m aster 's degree  in subject 
area desirab le. 12 months contract, facu lty status, 23 
d ay s  vacation, libera l sick leave and  other fr in ge  bene ­
fits. Send resume by Ju ly  15, 1976 to M e lv in  R. G eo rge , 
University L ib rarian, Northeastern  Illin o is  U n ive rsity  Li­
brary, 5500 N. St. Louis, C h ica go ,  IL  60625. A n  equal 
opp o rtun ity/a ffirm a tive  action em ployer. W o m e n  and 
m inorities a re  e ncou raged  to app ly .

H E A D , Li b rary  of New ark C a m p u s of The O h io  State 
University. N ew ark  cam p us lib ra ry  serves 1,500 under­
g ra d u a te  students, p lu s facu lty and  staff on a reg iona l 
cam pus; located 35 m iles east of C o lu m bu s. The head 
is respon sib le  for adm in istration  of lib rary  se rvice  in­
c lu d in g  collection  deve lopm ent, and  p lann ing  for in­
structional p rogram s, reference and  c ircu lation  services. 
W o rk s  c losely with facu lty and  adm in istration  o f New ark 
cam pus; respon sib le  to  H ead, U nd e rgrad uate  L ib rarie s 
on C o lu m b u s cam pus. Staff inc ludes one reference li­
brarian, support staff and  student assistants. M L S  from 
p ro g ra m  acc red ited  by A L A  requ ired; three o r m ore 
years ' successful lib ra ry  experience, p re fe rab ly  in a ca ­
dem ic  library. S trong  com m itm ent to  service  requ ired. 
Sa la ry  $13,000-$17,000 annually. Faculty rank and  sa lary 
com m ensurate  with qua ifica tions. Expected to meet uni­
versity requ irem ents for research and  p ub ica tion . REF­
E R E N C E  L IB R A R IA N .  Responsib le  for p rov ision  o f ref­
erence se rvice  p lu s p a rtic ipa tion  in collection  d e ve lo p ­
m ent and  adm in istration  of lib ra ry  instructional p rogram . 
M L S  from  p ro g ra m  acc red ited  by A L A  requ ired; one to 
three years o f successful lib rary  experience  preferred. 
Strong com m itm ent to  service requ ired. Sa la ry  $ 10.000— 
$13,000 annually. Faculty rank and  sa lary com m ensurate 
with q ua lification s. Expected to meet university requ ire ­
ments for research, service  and  p ub lica tion . Send  resume 
for e ither posit ion  to: Rita H irschm an, Personnel L i­
brarian, The O h io  State Un ive rsity L ibraries, 1858 Neil 
A venue  M all, C o lum bus, O H  43210. A n  equal o p p o r ­
tun ity/affirm ative  action em ployer.

Two positions: I) S O C IA L  S C IE N C E S  R E F E R E N C E  L I­
B R A R IA N ;  requ ires B.A. in Business o r E conom ics plus 
m aster 's in one o r  other, o r substantia l p rog re ss  tow ards 
same. 2) H U M A N IT IE S  R E F E R E N C E  L IB R A R IA N ;  requires 
b ackg ro u nd  in English  and  Sp an ish  (Latin  A m e rica n  em ­
phasis) la n gu age s and  literatures with m aster 's o r  su b ­
stantial p rog re ss tow ard  it in one area, and ideally, a 
b ac h e lo r 's  in the other. A L A -a c c re d ite d  M L S  and m in i­
m um  of three years ' relevant experience requ ired. Per­
sonal q ua lification s: se lf-m otivated, service-oriented, p eo ­
ple-sensitive. Duties: p rov ide s genera lized  se rvices at I) 
So c ia l Sc iences o r  2) H um an itie s Reference Desk and 
specia lized  service  in ab o ve  subjects to students and 
faculty. Se lects m ateria ls within subject specialization. A p ­
poin tm ent p ossib le  as A ssistan t L ibrarian, $ 10,716—$ 15,084, 
o r  Sen io r A ssistan t L ib rarian , $12,600-$17,292 (1975/76 sa l­
ary  range s); sa lary  d ep end en t on qua lif ica t ion s and  ex­
perience. Tenure on 5th-year reappointm ent; 21 days va ca ­
tion, 12 days sick leave p.a.; som e even ings/w eekend  a s­
signm ents. A p p ly  with resume by Ju ly  15, 1976 to  M o rr is  
Polan, U niversity L ib rarian , C a lifo rn ia  State University, 
Los Ange le s, 5151 State Un ive rsity Drive, Los Ange le s, 
C A  90032. A n  equa l oppo rtun ity/a ffirm a tive  action/T itle  
IX  em ployer.

Reference

C H IE F , G E N E R A L  R E F E R E N C E  D E P A R T M E N T . Salary: 
$18.200—$2 1‚000. Re sponsib le  for p ro v id in g  ge ne ra l refer­
ence and inform ation  se rvice  in a departm ent which 
serves faculty and students in g ra du ate  p ro g ra m s in the 
H um an itie s and  Soc ia l Sciences, and  which inc ludes su b o r­
d inate  units o f C urrent Period ica ls, N ew spape r/M icro text, 
Inte rlibra ry  C o lle c tion  Services, and  the C entral M a p  
C o lle c tion . Defines goals, sets po lic ie s and  m akes p lans 
for the G enera l Reference Departm ent; o rgan ize s and  a l­
locates staff and  fiscal resources and  physical facilities; 
directs, supervises, d e lega te s and  evaluates work o f six 
p rofe ssional and  thirteen sup p ort staff; analyzes and  re­
ports to  the L ib ra ry  adm in istration  on the activ ities of 
the General Reference Departm ent. Q ua lif ic a t io n s: M L S  
from  an A L A -a cc re d ite d  g ra d u a te  lib rary  school or 
the equ iva lent in tra in ing  o r experience  which will en­
ab le  a c an d id ate  to carry  out the re spon sib ility  of this 
posit ion  is requ ired; g ra d u a te  tra in ing  in a hum anities 
o r soc ia l sc ience  d isc ip lin e  will w e igh  heav ily  in favor 
o f app lican ts; p rofic iency in French o r G erm an  is help ­
ful; substantia l experience  in a research lib ra ry  o f  la rge  
m agn itude ; dem on strab ly  outstand ing  superv iso ry  and a d ­
m inistrative com petence  is requ ired; dem onstrated  c a p a c ity

 to work well with other lib ra rian s and to relate to 
facu lty and  students is requ ired; p rofic iency in oral and 
written com m unica tion  is requ ired. C lo s in g  d ate  for a p ­
p lica tions: Ju ly  I, 1976. C ontact: Tina Kass, L ib ra ry  Per­
sonnel Officer, Stan fo rd  Un ive rsity L ibraries, Stanford, 
C A  94305. Stan fo rd  Un ive rsity is an equal o ppo rtun ity/  
a ffirm ative  action em ployer.

R E F E R E N C E  L IB R A R IA N .  Responsib le  for p ro v id in g  ref­
erence assistance  in the hum anities and  socia l sciences. 
Expected to contribute  to the w riting of reference gu id e s 
and  to  instruct c lasses in research m ethods and  lib rary  
use. Requ ired : Fifth year lib rary  sc ience  d eg re e  from  an 
acc red ited  lib ra ry  school. A n  a dvanced  deg re e  in one  of 
the socia l sciences o r  hum anities a n d / o r  som e reference 
experience  in our a cade m ic  lib ra ry  is d e s irab le  but not 
essential. The m ore im portan t qua lif ica t ion s are the a b i l­
ity and w illin gness to  learn reference work, inc lud ing  use 
of m ach ine -read ab le  data  bases for the use o f the U n ive r­
sity com m unity  and  the profe ssions of the Detroit m et­
ropo litan  area. Sa la ry: $10,356 to $13,493 d e p e n d in g  upon 
qua lif ica t ion s and  experience. Fringe  benefits: T IA A - C R E F  
retirem ent p lan; soc ia l security; health, hospital and  life 
insurance  partia lly  sub sid ized ; libera l sick leave. W rite  
to: Robert T. G razier, A sso c ia te  D irecto r of L ibraries, 
W a yn e  State University, Detroit, M ic h ig a n  48202. W a yn e  
State Un ive rsity is an equal opp o rtu n ity/a ffirm a tive  a c ­
tion em ployer.

S C IE N C E  R E F E R E N C E  L IB R A R IA N .  Prov ide  reference and 
b ib lio g ra p h ic  service, inc lu d in g  use o f m ach ine -readab le  
data  bases, in Sc ience  L ib ra ry  o f  ove r 260,000 vo lum es in 
the sciences, e ng inee ring, pharm acy, and  nursing. O th e r 
assignm ents, inc lud ing  selection o f m aterials, supervision  
of som e technical processes, at d irection  of head  of sc i­
ence  lib rary. Requ ired : Fifth year lib ra ry  sc ience  d egree  
from  an acc red ited  lib ra ry  school. Relevant a cadem ic  
b ackg ro u nd  in som e sc ience  area o r  experience  in a sc i­
ence o r  techn ica l lib rary  preferred  but not essential. The 
m ore  im portant qua lif ica tion s are the a b ility  and w ill in g ­
ness to learn sc ience  reference work for the use of the 
Un ive rsity com m unity  and  the sc ientific  p rofe ssions of the 
Detro it M e tro po litan  area. Sa lary: $10,356-$13,493, d e p e n d ­
ing upon qua lif ica t ion s and  experience. Fringe  benefits: 
T IA A - C R E F  retirem ent p lan; soc ia l security; health, hos­
p ital and life insurance  partia lly  sub sid ized ; libera l sick 
leave. W rite  to: Robert T. Grazier, A ssoc ia te  D irecto r of 
L ibraries, W a yn e  State University, Detroit, M ic h ig a n  
48202. W a yn e  State is an equal opp o rtu n ity  and  a ffirm a ­
tive  action  em ployer.

Serials

S E R IA L S  L IB R A R IA N .  M a ste r 's  d eg re e  in lib ra ry  science 
requ ired  to  c a ta log  seria ls and  continuations and  to a s­
sist in the d eve lopm ent and  coo rd ina tion  o f an auto ­
m ated  seria ls system. Responsib ilit ie s inc lude  supervision  
of one cle rica l assistant. Experience  in seria ls c a ta lo g in g  
and  in use of L C  c la ssifica tion  is essential. Sa la ry  from 
$9,500 1o $11,500 d e p e n d in g  upon qua lif ica t ion s and  ex­
perience. Send  resume and three references to  Dr. Earl 
W assom , D irecto r o f L ib ra ry  Services, H e lm -C rave n s L i­
brary, W estern  Kentucky University, Bow ling G reen, K Y  
42101 by Ju ly  15, 1976. A n  equa l o ppo rtun ity/a ffirm a tive  
action  em ployer.

Subject Specialists

C H IE F ,  G O V E R N M E N T  D O C U M E N T S  D E P A R T M E N T . Sa l­
ary: $16,000—$19,500. Responsib le  fo r p ro v id in g  the total 
range  of G overnm ent Docum ent Departm ent services. D e ­
fines goals, sets po lic ie s and m akes p lans for the D e p a rt­
ment; o rgan izes and  a llocates staff and  fiscal resources 
and  physica l facilities; directs, superv ise s work of four 
profe ssionals and  nine sup p ort staff; d eve lo p s the G o v e rn ­
ment Docum ents collection  to su p p o rt  a cadem ic  p ro ­
g ram s; analyzes and reports to the L ib ra ry  adm in istration  
on the activ ities o f the Departm ent; takes p art in refer­
ence services o ffered  by the Departm ent. Q ua lification s: 
M L S  from  an A L A -a c c re d ite d  g ra d u a te  lib ra ry  school or 
the equ iva lent in tra in ing  o r experience  which will en­
ab le  a c an d id ate  to  carry  out the re spon sib ilit ie s of this 
position  is requ ired; g ra d u a te  tra in ing  in history, p o lit ­
ical sciences o r e conom ics will w e igh  heavily in favor of 
c and idates; substantia l experience  (4 -6  years) in a g o v ­
ernm ent docum ents lib rary  in an a cade m ic  environm ent 
is requ ired; dem on strab ly  outstand ing superv iso ry  and  a d ­
m inistrative  com petence  is requ ired; dem onstrated  c a p a c ­
ity to work well with other lib rarian s and to  relate to 
faculty and students is requ ired; p rofic iency in o ra l and  
written com m unica tion  is requ ired. C lo s in g  d ate  for a p ­
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p lica tions: Ju ly  I, 1976. C on tac t: Tina Kass, L ib rary  Per­
sonnel O fficer, Stanford  Un ive rsity Libraries, Stanford, 
C A  94305. Stanford  is an equal opportun ity/a ffirm ative  
action  em ployer.

A S S IS T A N T  L IB R A R IA N  for C u rricu lum  M a te r ia ls  D e p art­
ment in new Learn ing  A ct iv it ie s Resources C en te r incor­
p ora tin g  lib rary  and  m edia  services. Responsib le  fo r the 
juvenile literature collection, c a ta lo g in g  and  c la ssify ing  
o f learn ing  m aterials, and assisting the C u rricu lum  M a ­
terials L ib rarian  in the o pe ration  of the departm ent and 
in the d eve lopm ent of w orkshops and specia l p rogram s. 
A n  A L A -a cc re d ite d  lib rary  deg re e  is requ ired. In a d d i­
tion, a second  m aster 's d e g re e  in a subject fie ld  plus 
teach ing experience  a t the e lem entary o r se condary  level 
is desirab le. Sa la ry  range : $ 10,716—$ 15,084 (A ss istant L i­
b rarian ). A  tenure-track position. A p p lic a t io n s  and  re­
sum e by A u g u s t  16 to Robert G . Brennan, D irecto r of 
Pub lic  Services, C a lifo rn ia  State University, C h ico , C A  
95929. A n  equa l oppo rtun ity/a ffirm a tive  action em ployer.

L IFE  A N D  H E A L T H  S C IE N C E S  L IB R A R IA N .  Superv ises a c ­
tive university branch lib rary  of 48,000 vo lum es in a g r ic u l­
ture, b iochem istry, b io logy, health sciences, m edic ine  and 
nursing. M L S  o r  equ iva lent and  m inim um  of two years of 
experience. Experience  with com pute r-ba sed  inform ation 
retrieval systems, M L A  certification  and  life sciences 
b ackg ro u nd  desirab le. M in im um  sa lary $15,000, d e p e n d in g  
upon qua lifications. Faculty status. 12-month appo in tm ent 
with 24 d ay s annual leave. T IA A  optiona l.  Position open 
Ju ly  I, 1976. A p p lic a t io n  d ea d line  June  15, 1976. Send 
resume to Ruth H. Donovan, A ss istan t  Director, U n ive r­
sity o f N eva d a  L ibrary, Reno, N V  89507. A n  equal o p p o r ­
tun ity/affirm ative  action em ployer.

IN S T R U C T IO N A L  S E R V IC E S  L IB R A R IA N  on o r before  
7/1/76. Responsib ilit ie s inc lude  prom otion  o f lib rary  re­
sources in the natural sciences th rough  lib ra ry  instruction 
p rog ra m  recently funded by N E H -C L R .  M L S  p lus strong 
backg ro u nd  in the natural sc iences required, with m edia 
techno logy  b ackg ro u nd  helpful. Sa la ry  $11,200+ d e p e n d ­
ing  on experience  and q ua lification s. Benefits inc lude  
T IA A -C R E F ,  Blue C ross-B lue  Shie ld, and  Life insurance. 
Three weeks' va ca tion  per year on 12-month contract. 
Please forward letters, resume, and  c redentia ls to Ron 
M artin , D irector o f L ibraries, Kearney State C o lle ge , 
Kearney, N E  68847. A n  equal oppo rtun ity/a ffirm ative  a c ­
tion  em ployer.

H E A D , S O C IA L  S C IE N C E S  D IV IS IO N :  M L S , at least sec­
ond  m aster 's in one o f the soc ia l sciences. A d m in istra t ive  
ability, p ub lic  service experience  in a ca de m ic  lib ra r ian ­
sh ip. Faculty status, but not p rofe ssoria l title; e lig ib le  to 
be  considered  for tenure. State retirem ent p lan  is m a n d a ­
tory; T IA A ,  optiona l; sick leave benefits; annual va ca ­
tion of twenty w ork ing  days. Sa lary: $ 16,000—$ 19,000. A v a i l ­
ab le : Se ptem ber I, 1976. A p p lic a t io n  fo lders must be 
com p le ted  befo re  Ju ly  I, 1976. Inqu ire  to  M r. Robert 
G ib b s, C ha irm an , Socia l Sc iences L ib rarian  Search  C o m ­
mittee, Ralph Brown D raughon  Library, A u b u rn  U n ive r­
sity, Aubu rn, A L  36830. A n  equal opportun ity  em ployer.

B U S IN E SS  A N D  E C O N O M IC S  B IB L IO G R A P H E R .  Syracuse  
U niversity seeks a q ua lif ied  Business and Econom ics B ib ­
lio grapher. A  M L S  is requ ired. A d va n ce d  aca d e m ic  work 
in Business and  Econom ics, o r equ iva lent com b in a tion  of 
education  and  experience  is necessary. Reasonable  experi­
ence in reader services, c a ta log in g , o r b ib lio g ra p h ic  
sea rch ing is necessary. K now led ge  of a fo re ign  la n gu age  
is preferred. Sa lary: $11,265+ d e p e n d in g  on qua lifications. 
D ead line  for app lica t ions: Ju ly  I, 1976. Send resume to: 
R. M a x  W illocks, A ssistant D irecto r of L ibraries, Syracuse  
University, Syracuse, N Y  13210. A n  equal o pp o rtu n ity/a f­
firm ative  action em ployer.

W O M E N 'S  ST U D IE S  L IB R A R IA N — 50 % . Re sp ons ib le  for 
collection  deve lopm ent, lib rary  instruction and  reference 
service  in the area o f W o m e n 's  Studies. C oo rd in a te s  p ro ­
duction  and  indexing of b iw eekly annotated  b ib lio g ra p h y  
and  inform ation sheet, "W o m e n  A re  H u m a n . " Reports to 
H e ad , U nd e rg rad u ate  L ibrary. Requ ires M L S  from  p ro ­
g ra m  accred ited  by A L A ,  3 -5  years o f dem onstrated  ex­
perience  in an a ca de m ic  reference library, and  ed ito ria l 
or index ing skills. K now ledge  of w om en 's studies and 
fam ilia rity  with w om en 's m ovem ent activ ities is essential. 
Faculty rank a p p ro p ria te  to qua lif ica tion s and  experience. 
Expected to  m eet university requirem ents fo r research, 
pub lication  and  service. Sa la ry  $6,500-$8,000 annua lly  for 
5 0 %  position. Send  resum e to Rita H irschm an, Personnel 
L ib rarian, The O h io  State U niversity Libraries, 1858 Neil 
A venue  M a ll,  C o lum bus, O H  43210. A n  equal o p p o rtu ­
n ity/affirm ative  action  em ployer.

P E R IO D IC A L S  L IB R A R IA N .  C a se  W estern  Reserve U n ive r­
sity Libraries, C le ve lan d , O h io , an equal oppo rtun ity  em ­
ployer, located in outstand ing cultural com m unity. M a in ­
tain p e r iod ica ls  collection, perfo rm  reference duties, a s­
sist in collection  d eve lopm ent and supervise  b indery  func­
tions at Sears L ib rary. Q ua lif ica t io n s: M L S ,  unde rg raduate  
d eg re e  in sc ience  o r  eng inee ring  desirab le. G raduate  
courses o r  sem inars in com puterized  lib ra ry  data  input 
and retrieval desirab le. Three years o f experience  in p e ­
riod ica ls functions and one year of superv iso ry  experience. 
K now ledge  and  experience  m ay be substituted for a p o r­
tion o f the ab o ve  requ irem ents at the d iscre tion  o f the 
Appo in tm en ts C om m ittee. Dead line  for a p p lica t io n s—  
Ju ly  10, 1976. Sa lary: $ 10,605—$ 16,210. Excellent fringes. For 
position  description , contact M r. Jam es V. Jones, D ire c ­
tor, U niversity L ibraries, C a se  W estern  Reserve U n ive r­
sity, 11161 East Blvd., C le ve land , O H  44106.

H E A D , S C IE N C E  L IB RA RY . A d m in istra t ive  responsib ility  
for U n ive rsity 's Sc ience  L ib rary  o f ove r 260,000 vo lum es 
in the sciences, eng ineering, p harm acy and  nursing. Staff 
consists of five professionals, eleven fulltime supportive  
staff p lu s student assistants. A nnua l a cqu isit ions a p p ro x ­
im ately 11,000 volum es, over 2,400 journal subscrip tions. 
The Sc ience  L ib rary  is s ign ifican t research resource to 
sc ience  and industry in M e tro po litan  Detroit. Requ ired : 
Fifth year lib rary  sc ience  d eg re e  from  an accred ited  li­
b rary  school; at least three years o f experience  with a d ­
m inistrative  re spon sib ilit ie s in a la rge  sc ience  o r techn i­
cal lib rary; evidence  o f p rofe ssional interest and leade r­
sh ip  in d eve lo p in g  cooperative  lib rary  p rog ra m s and  ser­
v ices to the sc ientific  com m unity. Sa lary: $15,000—$20,000 
d e p e n d in g  upon qua lif ica tion s and  experience. Fringe  
benefits: T IA A - C R E F  retirem ent plan, soc ia l security, 
health, hospital and  life insurance partia lly  sub sid ized ; 
libera l sick leave. W r ite  to: Robert T. G razier, A sso c ia te  
D irecto r of Libraries, W ayne  State University, Detroit, 
M l 48202. A n  equal opp o rtun ity/a ffirm a tive  action  em ­
p loyer.

A S S IS T A N T  C U R A T O R , P ho tog rap h ic  A rch ive s-lnstructo r 
rank. Un ive rsity L ib rary. Beg inn ing  Ju ly  I, 1976. To w ork 
with a collection  o f  600,000 pho tog rap hs, pho tog ra p h ic  
equ ipm ent, p ho tog rap hy -re la te d  m anuscripts, letters, and 
other docum ents. Responsib ilit ie s will inc lude  a ssisting in 
setting up  c a ta lo g in g  p rocedu res for the collection. Re­
q u ired  are an A L A -a c c re d ite d  M L S  deg re e  and  a b ack ­
g ro u n d  (B A  p referred ) in p h o to g ra p h y  o r  fine  arts. D e ­
s irab le  are: ( I )  Experience in c a ta lo g in g  still p h o to g ra p h s 
o r  o ther visual m ateria ls; (2) K now led ge  o f com puterized  
c a ta lo g in g  m ethods; and (3) Experience  with museum  or 
a rch ives collections. The ab ility  to  w ork well with p eop le  
is essential. Benefits: inc lude  twenty-two w orking  days 
vacation  per year, full faculty rank, T IA A -C R E F ,  libera l 
fr in ge  benefits, sa lary: $9,000-$10,000. A p p ly  to: Robert 
Lee Caruthers, U niversity of Lou isv ille  Library, Belknap 
C am p u s, Louisville, K Y  40208. A n  equal op p o rtu n ity/a f­
firm ative  action  em ployer.

Technical Services

A S S IS T A N T  D IR E C T O R  FO R  T E C H N IC A L  SE R V IC E S . G ra d ­
uate of A L A -a c c re d ite d  lib rary  school; at least five years 
o f p rogre ss ive ly  re spon sib le  adm in istrative  experience  in a 
university or la rge  p ub lic  library; d irect superv iso ry  ex­
perience  in ca ta log in g , acquisitions, o r seria ls; experience  
in autom ated  systems (p re fe rab ly  in uses of O C L C ) ;  d e m ­
onstrated  o rgan izationa l ab ilities with strong leadersh ip  
qua litie s. Re sponsib le  for c oo rd ination  of acquisitions, se ­
ria ls and  ca ta log in g  departm ents consist ing  of eleven p ro ­
fessionals and  over sixty c le rica ls; respon sib le  for c o lle c ­
tion deve lopm ent; respon sib le  fo r acqu isit ions b u d ge t  o f 
$1.3 m illion; respon sib le  for p la nn ing  overa ll grow th  and 
im provem ent in all a reas o f technical services operations. 
Faculty rank, retirem ent p lans inc lu d in g  T IA A -C R E F ;  hos­
p italization, m ajor m edica l, g ro u p  insurance, etc.; two 
weeks p a id  vacation  p lus usual holidays. $18,000 m inim um . 
Position a va ila b le  A p r il I, 1976. C o n ta c t  Irene B. H o a d ­
ley, D irector of L ibraries, Ste rlin g  C .  Evans Library, Texas 
A &M  University, C o l le g e  Station, TX  77843.

H E A D  T E C H N IC A L  SE R V IC E S . M L S  from  acc red ited  insti­
tution and at least 10 years ' experience  in all a spects of 
techn ica l services: ca ta log in g , acquisitions, and se ria ls in 
a ca de m ic  library.. Su pe rv ise  staff o f seven, inc lud ing  one 
professional. Faculty status and responsib ilitie s, inc lu d in g  
student adv ising . Potentia lly tenurab le. M in im um  sa lary 
$15,000. 12 month contract. Position now open. Send re­
sum e to: Joanna  "Todd, Search Com m ittee, H u gh  Stephens 
L ibrary, Step 'hens C o lle ge , C o lu m b ia ,  M O  65201. A n  e'qual 
opp o rtu n ity/a ffirm a tive  action em ployer.








