ACADEMIC LIBRARY
CONSULTANTS CHOSEN

Twenty academic librarians have been selected
to take part in the Consultant Training Program
operated by the Office of Management Studies of
the Association of Research Libraries. The librar-
ians chosen will serve as consultants to libraries
conducting self-studies under the Academic Li-
brary Program. One hundred librarians will par-
ticipate in the program over the next five years.

The consultants who were selected for the first
year of the program are: Noreen S. Alldredge,
Texas A&M University; Bella Z. Berson, Yale
University; Keith M. Cottam, Joint University
Libraries, Nashville; Howard W. Dillon, Univer-
sity of Chicago; Joanne R. Euster, Loyola Univer-
sity, New Orleans; Larry Hardesty, De Pauw
University, Greencastle, Indiana; Fred Milton
Heath, Radford College, Radford, Virginia; Phyl-
lis E. Jaynes, Dartmouth College; William Good-
rich Jones, Northwestern University; Marianne
Kozlowski, Southern Illinois University; Charles
Lowry, Elon College, North Carolina; Donna L.
McCool, Washington State University; Neosha
Ann Mackey, Ohio State University; Eleanor A.
Montague, University of California, Riverside;
Roger H. Parent, American Library Association;
Anne Peyton, Dartmouth College; Dennis E.
Robison, University of Richmond, Virginia; Grace
M. Ross, Library of Congress; Jordan Michael
Scepanski, Joint University Libraries, Nashville;
and Sara Lou Whildin, Pennsylvania State Uni-
versity. [ 1]

COMMUNITY COLLEGE
AND CITY LIBRARY LINKED

The Napa Community College Library and
Napa City—€ounty Library in California have re-
ceived a Library Services and Construction Act
grant to coordinate collection development and
merge their circulation systems.

By cooperating in collection development the
college library and the city system hope to pro-
vide better service and at the same time avoid
unnecessary duplication. Under the merged cir-
culation system, patrons at the college will be
able to transact business with the public library
system directly from the college campus by com-
puter hookup. Public library patrons will for the
first time be able to check books out of the col-
lege library.

While the basic policies and philosophies of
each library will remain intact, they will share a
uniform borrower’s card, a delivery service, a
common circulation system, and a coordinating
service staff. [ 1]

Classified Advertising

NOTICE

Respondents to advertisers offering faculty ‘“‘rank" and
“status” are advised that these terms are ambiguous and
should inquire as to benefits involved.

All advertisements for the "Positions Wanted” and the ‘““Posi-
tions Open” classifications will be edited to exclude direct or
indirect references to race, creed, color, age, and sex as con-
ditions of employment. The American Library Association re-
quires a salary range for all “Positions Open."

Classified advertising orders and copy, and cancellations, should
be addressed to: Riley K. Tate, Administrative Secretary, Associa-
tion of College and Research Libraries, American Library Associa-
tion, 50 E. Huron St., Chicago, IL 60611, and should reach that
office the second of the month preceding publication of issue de-
sired. Copy received after that time may be held for the next issue.
To insure that readers have sufficient lead time to respond to "Posi-
tions Open,” advertisers must list closing dates no sooner than the
end of the month of publication.

Telephone orders for classified advertising, while not encouraged
because of the increased risk of copy error, will be accepted. Calls
should be directed to the ACRL office at (312) 944-6780. A con-
firming order should be mailed to ACRL as soon as possible follow-
ing the call, along with typewritten copy to be used in proofreading
the ad.

Rate for classified advertising is $1.80 per printed line to ACRL
members ($5.40 minimum); $2.25 per printed line to non-ACRL
members ($6.75 minimum). Individuals who advertise on behalf of
organizations will be charged according to the organization's mem-
bership status.

FOR SALE

MARV BROADBENT, Box 6, Beltsville, MD 20705. Government
publications. Standing, subscription, single, or search orders. No
prepayment. No foreign surcharge. (301) 937-8846.

SEARCH-SERVICE. Ex-librarians locate titles or subject, plus
150,000 indexed stock. PAB 2917 Atlantic, Atlantic City, NJ 08401
Phone 609/344-1943.

POSITIONS OPEN

ASSISTANT DEAN FOR COLLECTION DEVELOPMENT. Required:
ALA-accredited MLS, 5 years of increasingly responsible experience
in collection development areas, knowledge of acquisitions and au-
tomated systems budget experience. Desired: 2nd master's or doc-
torate. Duties: Coordinates 25 subject selectors, works with univer-
sity faculty and administrators to coordinate collection growth with
university programs. Involved in planning internal and external
funding efforts. Prepares and monitors materials budget. University:
The largest institution of higher learning in the state, with 1,002
full-time teaching faculty and a student body of about 22,000. 57
departments, schools and colleges offer the master's degree in 54
fields and the doctorate in 27 programs. Library: Member of ARL
and its 3 branches have approximately 1 million volumes, 40 librar-
ians, and 150 support staff. The overall materials budget 1979/80
is $1.1 million. Salary: $20,000-$26,000 for 12 months. Faculty
status. Librarians must meet general university requirements for
promotion and tenure in addition to specific library assignments.
Available: July 1, 1980. Send current résumé and three current let-
ters of reference by March 1, 1980 to: Margo Trumpeter, Personnel
Librarian, University of New Mexico, General Library, Albuquerque,
NM 87131. Preliminary interviews at ALA Midwinter. EEO/AA
employer.

ASSISTANT DIRECTOR FOR TECHNICAL SERVICES. The Univer-
sity of Georgia Libraries are seeking an experienced technical ser-
vices librarian with strong leadership qualities to manage four
highly automated departments: Acquisitions, Cataloging, Peri-
odicals, and Nonbook Processing. Responsible to the Director of
Libraries for a staff of 51 FTE, including 10.5 librarians, and for the
technical services operations of a library with an acquisitions
budget of $2 million and a collection of over $1.9 million volumes.
Qualifications: accredited MLS degree; minimum 5 years' experi-
ence in technical services in a large academic or research library;
demonstrated administrative and supervisory ability; ability to deal
sensitively with co-workers and to interact cooperatively with other
library units; experience with automated library systems; knowledge
of programming and systems analysis and experience developing
an automated system preferred; thorough knowledge of technical
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services activities; creativity and flexibility in planning and imple-
menting library programs; effective oral and written communication
skills; and knowledge of current developments in libraries. Salary
competitive and negotiable, minimum $23,000. Send letter of ap-
plication addressing the above qualifications, résumé, and names
of three references to Bonnie Jackson Clemens, Personnel Librar-
ian, University of Georgia Libraries, Athens, GA 30602, by January
31, 1980. The position will not be filled unless suitable candidates
are found. An equal opportunity/affirmative action institution.

ASSISTANT HEAD OF REFERENCE/BIBLIOGRAPHIC SERVICES.
University of Cincinnati. Assists Head of Reference in formulating
reference policies and procedures, supervises reference support
staff, coordinates desk scheduling, prepares budget requests, gives
general reference service, and is responsible for selecting library
materials to support the College of Community Services. These ser-
vices include reference, catalog assistance and general information
desks, library instruction, reference data base service, bibliographic
services, government documents, current periodicals and mi-
croforms, located in a new central library building, opened fall
1978. Staff includes 12 librarians, 12 supportive staff, plus student
assistants. MLS degree plus a minimum of 2 years' reference ex-
perience in an academic library. Supervisory experience and a
graduate degree in applied social sciences desirable. Librarian II.
Minimum salary $13,500. Send résumé and names and addresses
of 3 professional references to: Joyce Coleman, Professional Recrui-
ter, University of Cincinnati, 3333 Vine Street, Cincinnati, OH
45221, no later than January 15, 1980. We are an equal opportun-
ity/affirmative action employer.

ASSISTANT LIBRARIAN FOR PUBLIC SERVICES. Begins July 1,
1980. Bethany College, coeducational, church-related, liberal arts
near Wheeling, WV— Pittsburgh. Responsible for teaching library
use skills, reference desk work, supervision of interlibrary loan, and
assisting the director in collection development. Nine-month con-
tract with full faculty status and fringe benefits. Rank depending on
qualifications. Beginning salary $10,000-$13,000. MLS required.
Experience in college bibliographic instruction preferred. Second
subject master's degree desired. Application deadline February 15,
1980. Submit résumé and letters of recommendation to Larry Frye,
Library, Bethany College, WV, 26032. Bethany is an equal oppor-
tunity employer.

CATALOG DEPARTMENT HEAD. The University of California Santa
Barbara announces a continuation of its search for an experienced
librarian to manage and direct a staff of 50 including 12 profes-
sionals. The position offers considerable challenge and opportunity
within the context of the university’s master plan for development of
libraries. Qualifications: MLS; five years’ relevant experience; knowl-
edge of OCLC. Minimum salary $24,360 (top of present range
$33,768). Send résumé by February 1, 1980, to: Keith C. Blean,
Assistant University Librarian, University of California, Santa Bar-
bara, California 93106. An equal opportunity/affirmative action em-
ployer.

CATALOGER. Audiovisual materials, juvenile literature, and library
science, University of Arizona Library. Requirements include read-
ing knowledge of at least one Western European language, experi-
ence with nonprint media and its control, an ALA-accredited MLS,
including an advanced cataloging course. Preference given for
OCLC or similar experience. Faculty status with a 12-month ap-
pointment, 22 days' vacation, fringe benefits. Salary range
$11,800-$ 14,000, depending on experience and qualifications.
Deadline for application January 31, 1980. Send résumés and in-
quiries: W. David Laird, University Librarian, University of Arizona
Library, Tucson, AZ 85721. Equal opportunity/affirmative action
employer.

CATALOGER. Eighteenth-Century Short Title Catalog for North
America. Qualifications: MLS; advanced degree in history or English
with relevant specialization desirable; cataloging experience pre-
ferred; knowledge of computer cataloging techniques desirable.
Duties: Supervise and participate in the processing of cataloging
records for North American holdings of 18th-century British im-
prints. Salary: Minimum of $12,500, depending upon qualifications.
Available February 1, 1980. The position is a 2-2/3-year term posi-
tion. Preliminary interviews will be scheduled at ALA Midwinter.
Applications and résumés should be sent by Dec. 31, 1979, to:
Henry L. Snyder, Dean, College of Arts and Sciences, 260 Allen
Hall, Louisiana State University, Baton Rouge, LA 70803. LSU is an
equal opportunity employer.

CATALOGERS. Two positions open January 1980 for a 2-year
funded project. Responsible for descriptive and subject cataloging,
catalog maintenance, and clerical supervision. The 1st position will
handle general subject monographs and audiovisual materials. The
2nd position will deal exclusively with American Indian material.
Requirements for both openings: accredited MLS. Experience with
OCLC, DDC, AACR desirable. American History background and
knowledge of Western Americana bibliography desirable for 2nd
position. Salary: $11,500. 12-month contract, excellent fringe bene-
fits. Submit résumé by December 31, 1979, to Guy Logsdon,
McFarlin Library, University of Tulsa, 600 S. College Ave., Tulsa,
OK 74104. The University of Tulsa has an equal opportunity/
affirmative action program for students and employees.

DEAN OF LIBRARY SERVICES. Eastern lllinois University, Charles-
ton, IL 61920. The Dean of Library Services is the general adminis-
trative and fiscal officer for library services and is responsible to the
office of the Provost and Vice President for Academic Affairs. The
dean is responsible for the development and effective operation of
the university library serving the academic community. The library
serves 420 teaching faculty, 123 administrative, 676 support staff,
and 9,700 students in its 149,500-square-foot building. The li-
brary’s holdings include over 450,000 volumes, 900,000 microfilm
and microcard units, 4,400 current periodical titles and 47,000 var-
ious audiovisual materials. Qualifications: Master's degree in library
science from a school accredited by the American Library Associa-
tion and Ph.D. in a subject field preferred. Demonstrated leader-
ship ability and familiarity with the environment of a larger
academic library is required in addition to administrative or super-
visory experience. Must have knowledge of management tech-
niques, current trends in library services, and application of
technology in libraries. Demonstrated ability is required in establish-
ing and maintaining effective communication with students, admin-
istration, faculty, and staff. Involvement in professional activities, a
record of scholarly-creative activities, and a working knowledge of
one or more Western European languages are desirable. Twelve-
month appointment beginning July 1, 1980. Salary: $32,000-
$38,000 depending upon qualifications and experience. Application
or nomination, including the names of at least three references,
should be submitted by January 30, 1980, to Vice-President
Thomas A. Bond.

DEAN OF UNIVERSITY LIBRARIES. Applications and nominations
are invited for the position of Dean of University Libraries, Indiana
University. She or he is responsible for the operation of the main
library, Lilly Rare Book Library, and the branch libraries of the
Bloomington campus and manages an annual budget of approxi-
mately $7 million. The staff of the Bloomington libraries includes
about 100 library faculty members, 200 support staff, and 500
student assistants. The dean also has system responsibilities for the
libraries on the Indianapolis campus and for those on the six re-
gional campuses and serves as an advocate for the statewide
needs of libraries. The position requires the ability to communicate
effectively with the several constituencies of the academic commu-
nity, a clear understanding of the role of a research library, familiar-
ity with research and with the needs of researchers and with new
library technologies, appropriate administrative experience, and a
demonstrated understanding of the issues facing research librar-
ianship and higher education in general. The salary will be compet-
itve and commensurate with that of other senior deans at Indiana
University; minimum of $38,000. The position is available on July
1, 1980. A more complete position description is available upon
request. Send nominations and applications to: Search and Screen
Committee/Dean of University Libraries, 100 Bryan Hall, Indiana
University, Bloomington, IN 47405, by January 15, 1980. Indiana
University is an affirmative action/equal opportunity employer.

DIRECTOR OF LIBRARY. Portland State University, an urban, state
institution with over 16,000 students. Holdings of over % million
bound volumes, more than 11,000 serial publications, a growth
rate of 5 percent per year; member of the Washington Library Net-
work. Qualifications: Preferably an earned doctorate in library sci-
ence or a master's degree in library science and an earned docto-
rate in another subject field; broad experience in both public and
technical services aspects of librarianship; knowledge of instruc-
tional and research support services such as audiovisual produc-
tion and television services; background and training in managerial
techniques, communication skills, and library automation; minimum
of 5 years' administrative experience in large library; significant con-
tributions to field of librarianship. Salary range: $33,000-$40,000;
12-month appointment with one-month vacation. Send nominations
of letters of application to Dean Jim Heath, Office of Academic Af-
fairs, P.O. Box 751, Portland, OR 97207. Applications, including
vita, must be postmarked by January 4, 1980. Portland State Uni-
versity is an equal opportunity, affirmative action employer. All in-
terested persons are encouraged to apply.

GEOLOGY LIBRARIAN. A permanent position, open now. The
Geology Library has a collection of over 70,000 volumes and
50,000 maps. Reporting to the Director of Public Services, the li-
brarian administers the library, supervises the library staff, provides
reference and information services and selects materials for the col-
lection. Requirements include a master's degree in library science
or its equivalent; academic training and/or experience in science
(preferably geoscience); at least three years' professional library ex-
perience in public services in an academic, research, or special li-
brary (preference will be given for experience in a geoscience li-
brary); familiarity with on-line bibliographic data bases, and on-line
bibliographic searching (preferred); and evidence of research orien-
tation and scholarship. Librarians have faculty rank. Salary $15,000
upward and faculty rank depending on qualifications and scholarly
credentials. Librarians must meet general university requirements
for promotion and tenure (research, publication, and university/
community/professional service) in addition to specific library as-
signment. One-month vacation, other fringe benefits. Send com-
plete résumé with names and addresses of 5 references to Thomas
M. Gaughan, Acting Personnel Librarian, University of lIllinois Li-
brary at Urbana-Champaign, 305 Library, Urbana, IL 61801.
Phone (217) 333-0319. For maximum consideration, applications
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and nominations should be received no later than January 15,
1980. The University of Illinois is an affirmative action/equal oppor-
tunity employer.

HEAD CATALOG LIBRARIAN. University library seeks applicants to
head its catalog department consisting of two professionals and a
clerical staff of 7 full-time employees. Should be experienced with
OCLC and have knowledge of data base management. Requires
MLS from ALA-accredited library school and a minimum of 3 years’
cataloging experience that includes increasing supervisory respon-
sibilities. Salary negotiable depending on qualifications, $16,000
minimum for 12 months. Benefits include optional annuity retire-
ment programs and state paid social security. Deadline for applica-
tion is January 30, 1980; position available immediately. Send ré-
sumé and names of 3 references to: Michael F. Kelly, Director of
Libraries, The University of Texas at San Antonio, San Antonio, TX
78285. An equal opportunity/affirmative action employer.

HEAD CATALOGING DEPARTMENT. Michel Orradre Library, Uni-
versity of Santa Clara, a Jesuit university. Utilizing the LC classifica-
tion scheme, and with assistance of 3 support staff, the cataloger
processes over 11,000 volumes of monographs per year and main-
tains appropriate records for the collection of 300,000 volumes.
Minimum qualifications: MLS degree from an ALA-accredited library
school, 5 years of progressively responsible position in a catalog
department of an academic library, supervisory ability, some
knowledge of automated cataloging systems, knowledge of Western
foreign language(s). Minimum salary: $12,444 p.a. The university
offers an excellent benefit package. Selected candidates will be
interviewed on campus. Available Feb. 1, 1980. Apply by Jan. 10,
1980, to Victor Novak, University Librarian, University of Santa
Clara, CA 95053. Equal opportunity employer through affirmative
action— M/F/H/Title IX.

HEAD CIRCULATION LIBRARIAN. Requirements: ALA-accredited
MLS; minimum of five years’ experience, preferably in a large
academic library; supervisory experience in a reasonably large cir-
culation department a necessity; experience in the design and op-
eration of a computerized circulation system highly desirably. Ad-
junct reserve department. Total department staff of twelve, of which,
two are professional, with numerous student assistants. Current
batch process circulation system expected to be upgraded to an
on-line system in the near future. Serving an academic community
of 10,000 students, 650 faculty, in a library of well over 1,000,000
holdings, including microtexts. Faculty status, tenure track,
twelve-month appointment, liberal retirement, insurance, and vaca-

tion benefits. Position open 7/1/80. Salary $17,000 minimum,
dependent upon qualifications. Send detailed résumé to Robert
Gaines, Chair, Circulation Search Committee, Jackson Library,
UNC-Greensboro, Greensboro, NC 27412. Deadline for receipt of
applications is 2/1/80. Affirmative action, equal opportunity
employer.

HEAD OF REFERENCE, CHIEF REFERENCE LIBRARIAN. Head
of reference position available March 1980 at the University of
Texas Medical Branch Library. Responsibilities include administra-
tion of a five-member Reference Department, coordinating day and
evening reference schedule, MEDLINE and other on-line computer
searching, organizing and participating in user instruction and
orientation seminar and general reference. Must be willing to work
one or two nights per week and take weekend rotation. Reports to
Associate Director for Public Services. Qualifications: ALA-
accredited MLS, MEDLINE training, administrative experience and
medical reference background, organizational ability and good
communication skills essential. Salary $22,000. Benefits include
three weeks' paid vacation, paid sick leave; state pays major por-
tion of social security plus contribution toward health and life insur-
ance. Applications by February 1, 1980. To apply, send résumé
with references to Emil F. Frey, Director, Moody Medical Library,
UTMB, Substation P.O. Box 146, Galveston, Texas 77550. UTMB
is an equal opportunity (M/F/H) affirmative action employer.

HEAD OF UNDERGRADUATE SERVICES. Northern lllinois Univer-
sity is seeking a qualified librarian to fill a vacancy as Head of
Undergraduate Services. This position will be responsible for de-
veloping a program of bibliographic instruction and collection de-
velopment in support of undergraduate curricular needs and re-
quires a variety of experience in bibliographic instruction with dem-
onstrable results. MLS from an accredited library school and at
least 3 years of experience as a librarian required. Excellent written
and oral communication skills must be demonstrated. Experience
in reference service and collection development preferred. Teach-
ing experience and media background helpful, but not necessary.
30 hours beyond the MLS is required for tenure. Minimum salary:
$17,000 for a twelve-month contract. Fringe benefits include: Illi-
nois retirement system benefits; one-month vacation; and academic
status. Send résumé, placement file, official transcripts, and three
letters of reference to George M. Nenonen, Personnel Director,
University Libraries, Northern lllinois University, DeKalb, IL 60115,
by March 1, 1980. Northern lllinois University is an affirmative
action/equal opportunity employer.

Midwest Library Service’s University Press Selection Plan
Offers a Big Extra! It's a

Pre-Publication Catalog

This catalog is the only one of its kind in our industry and by using it a
librarian can MONITOR University Press Publishing. The catalog is pro-
duced twice a year in. a revised, updated form. It’s still another example
of how we attempt to anticipate a library’s needs and to offer ser-
vices accordingly.

For more information on this plan, call us on our
Toll-Free WATS Line 1-800-325-8833

Missouri Customers Call Collect:
0-314-739-3100 Ask for Mr. Lesser

“19 Years of Service to College and University Libraries”

Midwvest Library Service

11443 St. Charles Rock Rd., Bridgeton, Mo. 63044

373



HEAD, REFERENCE SERVICES. Minimum qualifications: MLS
from an ALA-accredited school; 5 years’ recent professional refer-
ence experience in an academic or research library with supervi-
sory experience of professional librarians. One foreign language of
bibliographic importance and experience in library instruction. Pre-
ferred qualifications: Additional graduate degree or advanced study;
experience with computerized information retrieval systems. Re-
sponsible for reference collection and budget, bibliographic instruc-
tion, and supervision of 8 professionals and 6 support staff. Salary
for 12 months $20,000+ with generous State of Ohio fringe bene-
fits. Starting March 1, 1980 (negotiable) with January 1, 1980,
closing date for applications. Send résumé and 3 letters of refer-
ence to Billie Joy Reinhart, Chairperson, Search Committee, Cleve-
land State University Libraries, Cleveland, OH 44115. Equal oppor-
tunity employer M/F/H.

HEAD REFERENCE SERVICES DEPARTMENT. The Library at the
University of California, Riverside, is seeking an experienced refer-
ence librarian to head its General Library Reference Services De-
partment. The department has a staff of seven academic librarians,
five library assistants, and student assistants divided into three
units: (1) reference services; (2) interlibrary loans; and (3) educa-
tion services which maintains curricular materials. The department
provides reference service primarily in the humanities and social
sciences. The department offers a wide range of computerized lit-
erature searching services and provides many instructional pro-
grams including a credit course on "Library Research Strategies.”
Under the general review of the university librarian, the head has
three primary responsibilities: (1) management of the total de-
partmental operation; (2) participation in the university librarian's
Cabinet, the management team of the library; and (3) active par-
ticipation in the department's programs. Additionally, the position
supports other library, universitywide, and professional commit-
ments. UCR offers a unique opportunity for professional participa-
tion and development. Qualifications: Graduate library degree or
equivalent. Demonstrated administrative ability, particularly in plan-
ning and program development, and skill in working and com-
municating effectively with faculty, students, staff, and campus
administrators essential. Working experience in reference services
in an academic or research library. Some facility with foreign lan-
guages desirable. Salary Range: $21,276-$33,768. Appointment
range: $21,276-$26,088. UCR is a member of the Association of
Research Libraries. The library serves over 4,500 graduate and
undergraduate students, 26 Ph.D. programs, has over 950,000
volumes. Staff of 34 librarians and other professionals and approx-
imately 95 support staff. Riverside is a community of 160,000, just
60 miles east of Los Angeles. Send résumé and list of three profes-
sional references to Eleanor Montague, University Librarian, Univer-
sity of California, Riverside, P.O. Box 5900, Riverside, CA 92517.

HEAD, CATALOG
DEPARTMENT

Reports to Associate Director for Technical
Services. DUTIES: Coordinates monograph,
CONSER-Serials, computerized cataloging,
and Catalog Maintenance. Works closely with
Systems Librarian to utilize OCLC Cataloging
in automation activities. Organizes, directs,
supervises, delegates, and evaluates work of
13 professionals and 18 career service. De-
partment serves main library, 4 major
branches, and 6 special collections. Coordi-
nates goals, procedures and automation with
Law, agriculture and Health Center catalog-
ing units. Overall responsibility for imple-
mentation of AACR2. Commitment to profes-
sion. Salary range: $12,500 to $20,500, or as
high as $24,500 with nine years of relevant
experience. Send complete resumé with
cover letter by January 3, 1980 to:

Robert L. Willits
Administrative Employment Manager
Second Floor HUB
University of Florida
Gainesville, Florida 32611

EQUAL EMPLOYMENT OPPORTUNITY/
AFFIRMATIVE ACTION EMPLOYER

Applications accepted until position is filled. An equal opportunity/
affirmative action employer.

LIBRARY SERVICE MANAGER. Rapidly expanding international
bookseller and subscription agent is seeking a library service man-
ager for its western U.S. territory. Besides maintaining close rela-
tions with a number of existing customers, the successful candi-
date will also direct activities toward building new contacts. Sales
and/or library experience, organizational ability, service minded-
ness, and the ability to work independently are key requirements
for this position. Salary $15,000 or higher depending on experience
and qualifications. Interested persons should forward résumé and
references to Martinus Nijhoff Booksellers & Subscription Agents,
P.O. Box 161, Skokie, IL 60076.

MEDICAL LIBRARIAN. (Associate Librarian) open immediately.
Position divided between reference and cataloging, responsible to
heads of respective sections. Duties: general reference, Medline
and related data base searching, tours and users education; on-line
LC— AACR cataloging and classification using RLIN. Qualifications:
MLS or equivalent; medical bibliography; substantial background in
basic and clinical medical sciences; 2 years' experience as on-line
search analyst; preferably also cataloging experience. Substantial
benefits. Salary range: $14,000-$16,500 depending on experience.
Write to: Peter Stangl, Director, Lane Medical Library, Stanford Uni-
versity Medical Center, Stanford CA 94305. Stanford is an equal
opportunity/affirmative action employer.

PERSONNEL LIBRARIAN. (Deadline extended) Administers the
personnel program of the University Libraries. Participates in dis-
cussion and research involved in changing and implementing
policies and procedures. Coordinates faculty recruitment, oversees
staff and student employment. Acts as Library’s representative in
affirmative action and union activities. Qualifications: MLS from
ALA-accredited program. Minimum of three years' appropriate ad-
ministrative experience is required. Ability to plan and coordinate
personnel services in a large, dispersed library system is a must.
Previous personnel experience highly preferred. Ability to com-
municate effectively with University faculty, staff, administrators and
contacts outside the University is essential. Salary: $17,040-
$22,080, 12-month faculty contract. Salary and rank are depen-
dent on qualifications. Excellent fringe benefits. Available January
1, 1980. Apply by December 31, 1979, to: Neosha Mackey, Per-
sonnel Librarian, 1858 Neil Avenue Mall, Ohio State University Li-
braries, Columbus, OH 43210. EEO/AA Employer.

PLANNING AND BUDGET OFFICER. (Search Reopened) The Uni-
versity of Maryland seeks a librarian to fill the position of Assistant
to the Director of Libraries for Planning and Budget. This senior
staff officer and advisor to the Director will have responsibility for
the coordinating of planning activities for the UMCP Libraries; will
advise on the financial implications of the libraries' budget and
monitor expenditures; and will oversee general administrative ser-
vices. Qualifications: MLS from an ALA-accredited program; knowl-
edge of the principles of budgeting, accounting and financial con-
trol; ability to work cooperatively with university officials at all levels.
Salary dependent upon qualifications, minimum $20,000. A full
range of benefits is partly paid by the University. For full considera-
tion please submit applications to Maureen S. Schlechter, Assistant
to the Director for Personnel, University of Maryland Libraries, Col-
lege Park, MD 20742.

PUBLIC SERVICES LIBRARIAN. Primary duties: General reference
service, collection development. Participate in library instruction
and on-line data bases. Required: Graduate degree from ALA-
accredited library school or equivalent quality; significant academic
reference experience. Preferred: Subject emphasis in education.
Faculty rank; tenure-track 9-month appointment. Minimum salary:
$13,000. Send letter of application, résumé, names and addresses
of 3 references by December 31. Douglas G. Campbell, Search and
Screen Committee, Libraries and Learning Resources, Univ. of
Wisconsin-Oshkosh, Oshkosh, WI 54901. Affirmative Action/Equal
Opportunity Employer.

REFERENCE LIBRARIAN. Responsible for providing reference ser-
vices, maintaining the general reference collection, performing on-
line searching, and coordinating programs with faculty in the
Humanities and Social Sciences. The appointment carries faculty
status, including nine-month contract and rank as instructor or as-
sistant professor. Qualifications: M.L.S. from accredited school,
second master's in subject area highly desirable; experience pre-
ferred. Salary: $12,000-$14,000, commensurate with qualifica-
tions. Position available September, 1980. Address inquiries to
Donald T. Hartman, Dean of Academic Affairs, Juniata College,
Huntingdon, PA 16652. Equal Opportunity/Affirmative Action
Employer.

REFERENCE LIBRARIAN. To assist in establishing on-line litera-
ture search program, share responsibility for library instruction, and
participate in reference desk schedule. Requirements: Engineering
degree and MLS from accredited library school. Desirable: Data
base searching and academic library public service experience.
Salary: $12,600, 12-month appointment. Position available in May,
1980. Applications, including names of three references, should be

374



made by December 31, 1979 to Robert D. Patterson, Head, Public
Services, Michigan Technological University Library, Houghton, MI
49931. Michigan Technological University is an Equal Opportunity
Educational Institution/Equal Opportunity Employer.

REFERENCE LIBRARIAN. Undergraduate library provides direct
reference service to undergraduates with primary service to fresh-
men. Participates in library user education/bibliographic instruction
programs which involve materials preparation, teaching evaluation,
and significant contact with students through classroom teaching.
Also participates in collection development. Schedule will include
some weekend and evening hours. Qualifications: MLS from ALA-
accredited program. Demonstrated interest in reference and biblio-
graphic instruction preferred. Previous experience desirable. Salary:
$12,480-$14,040, dependent on qualifications. Must meet Univer-
sity tenure and promotion requirements for research, service, and
publication. Apply by December 31, 1979, by submitting a detailed
résumé and names of three references (with addresses and tele-
phone numbers) to: Personnel Librarian, The Ohio State University
Libraries, 1858 Neil Avenue Mall, Columbus, OH 43210. An Equal
Opportunity/Affirmative Action Employer.

SCIENCE LIBRARIES LIBRARY INSTRUCTION COORDINATOR
AND REFERENCE LIBRARIAN. The University of California, River-
side, Library has an opening for an instruction librarian to assume
coordination of the Science Libraries library instruction program,
and serve approximately one-half time on the Science Reference
Desks. Responsibilities for these two assignments include: (1)
planning, developing and implementing a comprehensive library
orientation and instruction program for the Science Libraries; and
(2) information and reference service, primarily in the Life and
Physical Sciences, using traditional tools as well as computerized
literature searching services. UCR offers a unique opportunity for
professional participation and development. Qualifications: Graduate
library degree or equivalent. Library instruction experience pre-
ferred. A degree in life or physical sciences highly desirable. Also,
science bibliography course(s) and undergraduate science courses
highly desired. Library experience, preferably in a science library, a
familiarity with computerized literature searching, and some facility
with foreign languages desirable. Appointment level: $14,796-
$17,172. UCR is a member of the Association of Research Librar-
ies. The Library serves 4,500 graduate and undergraduate stu-
dents, 26 Ph.D. programs; has over 950,000 volumes. Staff of 34
librarians and other professionals and approximately 95 support
staff. Riverside is a community of 160,000 60 miles east of Los
Angeles. Send résumé and list of three professional references to
Eleanor Montague, University Librarian, University of California,
Riverside, P.O. Box 5900, Riverside, CA 92517. An Equal

Opportunity/Affirmative Action Employer. Applications accepted
until the position is filled.

SERIAL CATALOGER. Original cataloging and classifying of serials
(including document serials and serials in microform) using AACR
rules, LC classification and subject headings. Includes shared
cataloging through participation in the OCLC automated system. Is
responsible to Head, Serial Cataloging Section, Catalog Division.
Qualifications: Required: Master’'s degree from an ALA-accredited
program. Reading knowledge of one Western European language.
Two or more years of cataloging experience or technical services
experience with serials in a large academic or research library
which employs AACR and LC classification and subject headings.
Desirable: Reading knowledge of a second Western European lan-
guage; familiarity with MARC tagging and the OCLC on-line system.
Salary $13,040-$15,600. 12-month faculty contract. Salary and
faculty rank depend upon experience and qualifications. Faculty
are expected to meet University tenure and promotion require-
ments for research, service and publication. Apply by December
31, 1979, by submitting a detailed résumé and names of three ref-
erences (with addresses and telephone numbers) to: Personnel Li-
brarian, The Ohio State University Libraries, 1858 Neil Avenue
Mall, Columbus, OH 43210. An Equal Opportunity/Affirmative Ac-
tion Employer.

SERIALS LIBRARIAN. Supervises periodicals section. Assists in
serials collection development. Reviews and recommends changes
in periodical procedures, including the application of computer
techniques. Maintains contacts with subscription agencies. Coordi-
nates activities with commercial binderies. Occasionally performs
original cataloging. Requirements: MLS with a second Master's or
additional graduate course work in data processing, business or re-
lated fields. Experience in serials or acquisitions. This is a full-time
non-tenured track position with rank of lecturer. Salary: $14,000-
$14,500. Apply to: George V. Hodowanec, Director, William Allen
White Library, Emporia State University, Emporia, KS 66801. Appli-
cations must be postmarked by January 31, 1980. An Equal Op-
portunity, Affrmative Action Employer.

SPECIAL COLLECTIONS CATALOGER. Responsible for original
and copy cataloging in research collection primarily on Texas, the
Mexican War, and Cartographic History. Requirements: ALA-
accredited MLS, proven original cataloging ability, reading ability in
Spanish, knowledge of OCLC. Background in history of American
Southwest preferred. Salary: $13,000+ depending on qualifica-
tions. Applications must be received by Jan. 15, 1980. Send ré-
sumé, current salary and salary requirements to Shirly Sheets,
Chair, Search Committee, University of Texas at Arlington Library,
P.O. Box 19497, Arlington, Texas 76019. An EEO/AA employer.

ACRL’S FAST JOB LISTING SERVICE

ACRL’s Fast Job Listing Service is designed to provide librarians with timely information
about job openings in academic libraries. It supplements the Position Open classified ads that

appear in C&RL News.

The ACRL office prepares the Fast Job Listing circular during the first week of each month
and mails it to subscribers first class. The circular contains all job announcements received dur-

ing the previous month.

The Job Listing Service began in January 1979 on a trial basis. The response to the service
indicated that it was fulfilling a need. During the trial period, ACRL made the service available
to members at no charge but carefully monitored the costs of the program.

To put the service on a break-even basis, ACRL now charges a six-month subscription price
of $5 for ACRL members and $10 for nonmembers. You may enter your subscription to the

Fast Job Listing Service on the form below.

Please enter my subscription to the ACRL Fast Job Listing Service

I am a member of ACRL and am enclosing $5

I am not a member of ACRL and am enclosing $10

NAME

ADDRESS

Please make checks payable to ACRL/ALA and send to Fast Job Listing Service, ACRL/ALA,

50 E. Huron St., Chicago, IL 60611.
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“Definitive” Q&
“Indispensable” afe
“Important” | 23
“Basic” | 7>
“Essential” e
“Comprehensive”

“Most Useful”

Vol. 1, NATIONAL ORGANIZA-
TIONS OF THE U.S. (1,566pp./
$90.00), describes 14,019 active
organizations in 17 subject cate-
gories. Entries give: official name

TIVE INDEX.

the

Vol. 2, GEOGRAPHIC AND EXECU-
(816pp./$75.00), pro-
vides two additional approaches to
information
Volume 1. The first part lists the

1980 Edition Just Published!

ENCYCLOPEDIA OF
ASSOCIATIONS &

Edition
EA is uniquely useful as the source for locating
associations and professional societies that act as
“switchboards” by connecting information seekers
to highly qualified sources. The new, 14th edition
of EA tells you exactly whom to write, phone, or
visit for information too fresh to appear in books
and periodicals.

Vol. 3, NEW ASSOCIATIONS AND
PROJECTS (inter-edition subscrip-
tion, $85.00), is a periodical supple-
ment that maintains and increases
the usefulness of Volume 1 by fur-
nishing full entries on newly formed

contained in

of group, popularname oracronym,
address, phone number, chief
executive, number of members,
committees, publications, conven-
tion/meeting schedule, and more.
With a massive 47,000-line Key-
word/Alphabetical Index.

associations in state and city order;
the second lists all the executives.
Each listing in both indexes gives
organization name, chief executive,
address, phone number, and the
entry number of the more detailed
organization entry in Volume 1.

and newly discovered organiza-
tions, which are of particular interest
because they tend to be concerned
with new problems and new ideas
not adequately covered elsewhere.
Cumulatively indexed.

Reviewers Praise This Standard Reference Book

Reference and Subscription Books Reviews: "Indis-
pensable... As a result of the work’s currency and
extensive coverage and the continuing high demand
for the type of data found in the Encyclopedia of
Associations, it remains one of the most useful and
essential titles in any library’'s reference collection.”
(Booklist, Apr. 1, 1979)

American Reference Books Annual: *Still the single
most useful directory of its kind.” (1977)

Choice: Listed in the current edition of Choice’s
"Opening Day Collection.”

Association Management: “This comprehensive
reference source furnishes easy-to-use information
on awide range of subjects, designed to put users in
touch with basic organizational data and contact
persons for further research.” (Aug. 1977)

Library Journal: 'Required in virtually every library
where business is served.” (Dec. 15, 1956)

RQ: “A basic reference tool. All libraries should have
it.” (Spring 1973)

Best Reference Books: Listed in Best Reference Books:
Titles of Lasting Value Selected from American Refer-
ence Books Annual 7970-1976.

American Libraries: “ Important and useful reference.”
(Dec. 1970)

Reference Books for Small and Medium-sized Librar-
ies: Listed in the 3rd edition (1979) of this ALA selection
aid.

Word Processing World: Included in Word Processing
W orld’slist of 20 basic references for aword processing
center. (Dec. 1974)

Association Trends: "The definitive compendium of
America’'s voluntary organizations of all kinds...A
MUST reference for anyone wanting to stay on top of
the national association community.” (Mar. 31, 1978)

Guide to Reference Books for School Media Centers:
“The only comprehensive source of detailed informa-
tion on nonprofitAmerican membership organizations
of national scope." (1973)

EA Online: EA is now searchable as File 114 on
Lockheed’'s DIALOG information retrieval system.

All Standing Orders for Gale Books are billed at a
5% discount. The discount applies to all Standing
Orders now in effect and to all Standing Orders
placed in the future.

GALE RESEARCH CO.

BOOK TOWER e« DETROIT, MI 48226





