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ACADEMIC LIBRARY 
CONSULTANTS CHOSEN

Twenty academic librarians have been selected 
to take part in the Consultant Training Program 
operated by the Office of M anagement Studies of 
the Association of Research Libraries. The librar­
ians chosen will serve as consultants to libraries 
conducting self-studies under the Academic Li­
brary Program. One hundred librarians will par­
ticipate in the program over the next five years.

The consultants who were selected for the first 
year of the program are: Noreen S. Alldredge, 
Texas A&M University; Bella Z. Berson, Yale 
University; Keith M. Cottam, Joint University 
Libraries, Nashville; Howard W. Dillon, Univer­
sity of Chicago; Joanne R. Euster, Loyola Univer­
sity, New Orleans; Larry H ardesty , D e Pauw 
University, G reencastle, Indiana; F red  Milton 
Heath, Radford College, Radford, Virginia; Phyl­
lis E. Jaynes, Dartmouth College; William Good­
rich Jones, N orthw estern University; M arianne 
Kozlowski, Southern Illinois University; Charles 
Lowry, Elon College, North Carolina; Donna L. 
McCool, W ashington State University; Neosha 
Ann Mackey, Ohio State University; Eleanor A. 
M ontague, University of California, Riverside; 
Roger H. Parent, American Library Association; 
Anne Peyton, D artm outh  College; D ennis E. 
Robison, University of Richmond, Virginia; Grace 
M. Ross, Library of Congress; Jordan Michael 
Scepanski, Joint University Libraries, Nashville; 
and Sara Lou Whildin, Pennsylvania State Uni­
versity. ■■

COMMUNITY COLLEGE 
AND CITY LIBRARY LINKED

T he Napa C om m unity College L ibrary and 
Napa City—County Library in California have re­
ceived a Library Services and Construction Act 
grant to coordinate collection developm ent and 
merge their circulation systems.

By cooperating in collection development the 
college library and the city system hope to pro­
vide better service and at the same time avoid 
unnecessary duplication. Under the merged cir­
culation system, patrons at the college will be 
able to transact business with the public library 
system directly from the college campus by com­
puter hookup. Public library patrons will for the 
first time be able to check books out of the col­
lege library.

W hile the basic policies and philosophies of 
each library will remain intact, they will share a 
uniform borrow er’s card, a delivery service, a 
common circulation system, and a coordinating 
service staff. ■■

Classified Advertising

NOTICE

Respondents to advertisers o ffe ring  facu lty  ‘ ‘ra n k " and 
“ status”  are advised tha t these term s are am biguous and 
should inquire as to benefits involved.

All advertisements for the "Positions Wanted”  and the ‘‘Posi­
tions Open”  classifications will be edited to  exclude direct or 
indirect references to race, creed, color, age, and sex as con­
ditions of employment. The American Library Association re­
quires a salary range for all “ Positions Open."

Classified advertising orders and copy, and cancellations, should 
be addressed to: Riley K. Tate, Administrative Secretary, Associa­
tion of College and Research Libraries, American Library Associa­
tion, 50 E. Huron St., Chicago, IL 60611, and should reach that 
office the second of the month preceding publication o f issue de­
sired. Copy received after that time may be held for the next issue. 
To insure that readers have sufficient lead tim e to respond to "Posi­
tions Open,”  advertisers must list closing dates no sooner than the 
end of the month of publication.

Telephone orders for classified advertising, while not encouraged 
because of the increased risk of copy error, will be accepted. Calls 
should be directed to the ACRL office at (312) 944 -6 78 0 . A con­
firm ing order should be mailed to ACRL as soon as possible follow­
ing the call, along with typewritten copy to be used in proofreading 
the ad.

Rate for classified advertising is $1.80  per printed line to ACRL 
members ($5.40 m inim um ); $2.25  per printed line to non-ACRL 
members ($6 .75  m inim um ). Individuals who advertise on behalf of 
organizations will be charged according to the organization’s mem­
bership status.

FOR SALE

MARV BROADBENT, Box 6, Beltsville, MD 20705. Government 
publications. Standing, subscription, single, or search orders. No 
prepayment. No foreign surcharge. (301) 937-8846.

SEARCH-SERVICE. Ex-librarians locate titles or subject, plus 
150,000 indexed stock. PAB 2917 Atlantic, Atlantic City, NJ 08401 
Phone 609/344-1943.

POSITIONS OPEN

ASSISTANT DEAN FOR COLLECTION DEVELOPMENT. Required: 
ALA-accredited MLS, 5 years o f increasingly responsible experience 
in collection development areas, knowledge o f acquisitions and au­
tomated systems budget experience. Desired: 2nd master's or doc­
torate. Duties: Coordinates 2 5  subject selectors, works with univer­
sity faculty and adm inistrators to coordinate collection growth with 
university program s. Involved in p lanning internal and external 
fund ing efforts. Prepares and monitors materials budget. University: 
The largest institution o f higher learning in the state, with 1,002 
full-tim e teaching faculty and a student body of about 22,000. 57 
departments, schools and colleges offer the  master’s degree in 54 
fields and the doctorate in 27 programs. Library: Member of ARL 
and its 3 branches have approximately 1 million volumes, 4 0  librar­
ians, and 150 support staff. The overall materials budget 1979/80 
is $1.1 m illion. Salary: $20 ,00 0-$2 6 ,0 0 0  for 12 months. Faculty 
status. Librarians m ust meet general university requirem ents for 
promotion and tenure in addition to specific library assignments. 
Available: July 1, 1980. Send current résumé and three current let­
ters o f reference by March 1, 1980 to: Margo Trumpeter, Personnel 
Librarian, University of New Mexico, General Library, Albuquerque, 
NM  8 71 31 . P re lim inary interviews a t ALA M idw inte r. EEO/AA 
employer.

ASSISTANT DIRECTOR FOR TECHNICAL SERVICES. The Univer­
sity of Georgia Libraries are seeking an experienced technical ser­
vices librarian w ith strong leadership qualities to  manage four 
h igh ly autom ated d epartm ents: Acqu is itions, Cataloging, Peri­
odicals, and Nonbook Processing. Responsible to the Director of 
Libraries for a staff o f 51 FTE, including 10.5 librarians, and for the 
tech n ica l services operations o f a library w ith  an acqu isitions 
budget of $2 million and a collection of over $ 1 .9  million volumes. 
Qualifications: accredited MLS degree; m inim um  5 years' experi­
ence in technical services in a large academ ic or research library; 
demonstrated adm inistrative and supervisory ability; ability to deal 
sensitively w ith co-workers and to interact cooperatively with other 
library units; experience with automated library systems; knowledge 
o f programm ing and systems analysis and experience developing 
an automated system preferred; thorough knowledge of technical
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services activ ities; crea tiv ity  a nd  flex ib ility  in  p la n n in g  and im p le ­
m e n tin g  lib ra ry  program s; e ffective  oral and  w ritten  co m m u n ica tio n  
skills; and  know ledge o f c u rre n t deve lopm en ts  in lib ra ries. Salary 
co m pe titive  and  negotiab le , m in im u m  $ 2 3 ,0 0 0 . Send le tter o f a p ­
p lica tio n  add ress ing  th e  above qua lifica tions , résum é, and  nam es 
o f th ree  re fe rences to  B onn ie  Jackson C lem ens, Personnel L ib ra r­
ian, U n iversity o f Georgia Libraries, A thens, GA 3 0 6 0 2 , by January 
3 1 , 1980. The pos ition  w ill not be filled  un less su itab le  cand ida tes  
are fo und . A n equa l op p o rtu n ity /a ffirm a tive  ac tion  institu tion .

A S S IS TA N T  H EA D  O F REFER ENCE/B IB LIO G R APH IC  SER VICES.
U nivers ity  o f C inc inna ti. Assists Head o f R eference in fo rm u la tin g  
re fe rence  p o lic ies  a nd  p rocedu res , supe rv ises  re fe rence  s u p p o rt 
s ta ff, coo rd ina tes  desk  schedu ling , p repares budget requests , gives 
genera l re fe rence  service, and  is responsib le  fo r se lec ting  lib ra ry  
m ateria ls  to  su p p o rt the  College o f C om m un ity  Services. These ser­
v ices inc lude  re fe rence, ca ta log  ass istance and genera l in fo rm a tion  
desks, lib ra ry  in s tru c tio n , re fe rence data base service, b ib liog raph ic  
se rv ice s , g o v e rn m e n t d o c u m e n ts , c u r re n t p e r io d ic a ls  a nd  m i­
c ro fo rm s, loca ted  in a new  ce n tra l lib ra ry  b u ild in g , opened  fa ll 
1978. S taff in c lu d e s  12 lib ra rians, 12 sup p o rtive  staff, p lus  s tu d e n t 
assistants. MLS degree  p lus a m in im u m  o f 2  years’ re fe rence ex­
pe rie n ce  in an a ca d e m ic  lib ra ry . S uperv isory  e xpe rience  and a 
g radua te  degree in  app lied  socia l sc iences  desirab le . L ib rarian II. 
M in im u m  salary $ 1 3 ,5 0 0 . Send résum é and nam es and addresses 
o f 3  p ro fessional re fe rences to: Joyce C olem an, Professional R ecru i­
te r , U n iv e rs ity  o f C in c in n a ti,  3 3 3 3  V in e  S tree t, C in c in n a ti,  OH 
4 5 2 2 1 , no la ter th a n  Janua ry 15, 1980. W e are  an  equa l o p p o rtu n ­
ity /a ffirm a tive  ac tion  em ployer.

A S S IS TA N T  LIB R AR IAN  FOR PU B LIC  SER VIC ES. B eg ins Ju ly  1, 
1980. B ethany College, coeduca tiona l, ch u rch -re la te d , libera l arts 
near W heeling, WV— P ittsburgh . R esponsib le  fo r te a ch in g  lib ra ry  
use sk ills , re fe rence  desk  w ork, superv is ion  o f in te rlib ra ry  loan, and 
ass is ting  th e  d ire c to r in co lle c tio n  d e ve lopm en t. N in e -m on th  c o n ­
tra c t w ith  fu ll fa cu lty  sta tus a nd  fringe  benefits . Rank d e p e n d in g  on 
qua lifica tions . B e g inn ing  sa lary $ 1 0 ,0 0 0 -$  13 ,000 . M LS requ ired . 
E xperience in  co llege  b ib liog raph ic  in s tru c tio n  p re fe rred . Second 
su b jec t m aster's degree  des ired . A p p lica tio n  dead line  F ebruary 15, 
1980. S u b m it résum é and le tte rs  o f recom m enda tion  to  Larry Frye, 
Library, B e thany College, WV, 26 0 3 2 . B ethany is  an equa l o p p o r­
tu n ity  em ployer.

CATALO G  D E P A R TM E N T HEAD. The U n ive rs ity  o f C aliforn ia  Santa 
B arbara  a nnounces  a co n tin u a tio n  o f its  search fo r an experienced 
lib ra rian  to  m anage and d ire c t a s ta ff o f 5 0  in c lu d in g  12 p ro fes­
sionals. The pos ition  o ffe rs  cons iderab le  ch a llenge  and op p o rtu n ity  
w ith in  th e  con text o f the  un ive rs ity ’s m aster p lan  fo r deve lo p m e n t o f 
lib ra ries . Q ua lifica tions: MLS; five years’ re levan t experience ; know l­
edge  o f OCLC. M in im u m  sa la ry  $ 2 4 ,3 6 0  ( to p  o f  p re se n t range 
$ 3 3 ,7 6 8 ). Send résum é by February 1, 1980 , to: Keith  C. B lean, 
A ss istant U n ivers ity  L ib ra rian , U n ivers ity  o f C a liforn ia , Santa B a r­
bara, C aliforn ia  9 3 1 0 6 . A n equal op p o rtu n ity /a ffirm a tive  ac tion  e m ­
ployer.

C A TA LO G ER . A ud iov isua l m ateria ls, ju ve n ile  lite ra tu re , and  lib ra ry  
sc ience , U n ivers ity  o f A rizona Library. R equ irem en ts  in c lu d e  read­
ing  know ledge o f a t least one  W estern E uropean language, expe ri­
ence  w ith  n o n p rin t m ed ia  a nd  its con tro l, an A LA -accred ited  MLS, 
in c lu d in g  an  a d v a n ce d  c a ta lo g in g  co u rse . P re fe re n ce  g ive n  fo r 
OCLC or s im ila r experience . Facu lty sta tus w ith  a 12 -m o n th  a p ­
p o in tm e n t ,  2 2  d a y s ’ v a c a t io n , f r in g e  b e n e f its .  S a la ry  ra n g e  
$ 1 1 ,8 0 0 -$  1 4 ,000 , d e p e n d in g  on exp e rie n ce  an d  q u a lif ica tio n s . 
D eadline fo r a p p lica tion  Janua ry 3 1 , 1980. Send résum és and in ­
q u iries : W. David La ird , U n ivers ity  L ib ra rian , U n ivers ity  o f Arizona 
L ib ra ry , T ucson , AZ 8 5 7 2 1 . Equal o p p o rtu n ity /a ffirm a tiv e  a c tio n  
em ployer.

C A TA L O G E R . E ig h te e n th -C e n tu ry  S h o rt T it le  C a ta log  fo r  N o rth  
A m erica . Q ua lifica tions: MLS; advanced degree  in h is to ry  o r English 
w ith  re levan t sp e c ia liza tio n  desirab le ; c a ta lo g in g  e xpe rience  p re ­
fe rred ; know ledge  o f co m p u te r ca ta lo g in g  te c h n iq u e s  desirab le . 
Duties: Supervise and  partic ipa te  in the  p rocess ing  o f ca ta log ing  
reco rds fo r N orth  A m e rica n  ho ld ings o f 18 th -ce n tu ry  B ritish  im ­
prin ts . Salary: M in im u m  o f $ 1 2 ,5 0 0 , d e p e n d in g  upon qua lifica tions . 
Ava ilab le  February 1, 1980. The pos ition is a 2 -2 /3 -ye a r te rm  pos i­
tio n . P re lim in a ry  in te rv iew s w ill be sch e d u le d  a t ALA M idw in te r. 
A p p lica tions  an d  résum és shou ld  be  sent by Dec. 3 1 , 1979, to: 
H enry L. Snyder, Dean, College o f A rts  a nd  Sciences, 2 6 0  Allen 
H all, Louisiana State U n ivers ity , Baton Rouge, LA 7 0 8 0 3 . LSU is an 
equa l o p p o rtu n ity  em ployer.

C A TA L O G E R S . Tw o p o s itio n s  ope n  Ja n u a ry  1 9 8 0  fo r  a 2 -ye a r 
fu n d e d  pro ject. R esponsib le  fo r  d e scrip tive  a n d  su b jec t ca ta log ing , 
ca ta log  m a in tenance , and  c le rica l superv is ion . The 1st pos ition  w ill 
h and le  genera l su b je c t m onographs and aud iov isua l m ateria ls . The 
2 n d  position w ill dea l exc lus ive ly  w ith  A m e rica n  Ind ian  m ateria l. 
R equ irem en ts  fo r both open ings: a cc red ited  MLS. E xperience w ith  
OCLC, DDC, AACR desirab le . A m erican  H is to ry  b a ckg round  and 
kno w le d g e  o f W estern  A m e rica n a  b ib lio g ra p h y  d e s irab le  fo r 2 nd  
pos ition . Salary: $ 1 1 ,5 0 0 . 12 -m on th  co n tra c t, exce llen t fringe  ben e ­
f its . S u b m it ré s u m é  by D e c e m b e r 3 1 , 1 9 7 9 , to  G uy Logsdon , 
M cF arlin  L ibrary, U n ivers ity  o f Tulsa, 6 0 0  S. College Ave., Tulsa, 
OK 7 4 1 0 4 . T he  U n iv e rs ity  o f T u lsa  has an e q u a l o p p o r tu n ity /  
a ffirm a tive  action  p rogram  fo r s tu d e n ts  and  em ployees.

D EAN O F LIB R A R Y S ER VIC ES . Eastern Illino is  U n ivers ity , C harles­
ton , IL 6 1 9 2 0 . The Dean o f L ibrary Services is th e  genera l a d m in is ­
tra tive  and fisca l o ffice r fo r lib ra ry  services and  is responsib le  to  the  
o ffice  o f th e  Provost and  V ice  P res iden t fo r A ca d e m ic  A ffa irs . The 
dean is responsib le  fo r th e  d e ve lopm en t and e ffective  opera tion  o f 
the  un ivers ity  lib ra ry  serv ing  th e  a ca d e m ic  co m m u n ity . The lib ra ry  
serves 4 2 0  te a ch in g  facu lty , 123 adm in is tra tive , 6 7 6  su p p o rt staff, 
and  9 ,7 0 0  s tu d e n ts  in its 1 4 9 ,5 0 0 -sq u a re -fo o t b u ild in g . The  li­
b ra ry ’s ho ld ings in c lu d e  over 4 5 0 ,0 0 0  vo lum es, 9 0 0 ,0 0 0  m ic ro film  
and m ic roca rd  un its , 4 ,4 0 0  c u rre n t period ica l tit le s  and  4 7 ,0 0 0  var­
ious aud iov isua l m ateria ls. Q ua lifica tions: M aster’s degree in lib ra ry  
sc ience  fro m  a school accre d ite d  by th e  A m e rica n  L ib ra ry  A ssocia­
tio n  and  Ph.D . in a su b je c t fie ld  p re fe rred . D em onstra ted  leade r­
s h ip  a b i l i ty  a n d  fa m il ia r i ty  w ith  th e  e n v iro n m e n t o f a la rg e r 
a cadem ic  lib ra ry  is requ ired  in a d d itio n  to  a d m in is tra tive  or su p e r­
v iso ry  e x p e rie n ce . M u s t have  kn o w le d g e  o f m a n a g e m e n t te c h ­
n iq u e s , c u r re n t  t re n d s  in  lib ra ry  s e rv ic e s , a n d  a p p lic a t io n  o f 
techno logy in lib ra ries. D em onstra ted  a b ility  is requ ired  in  es tab lish ­
ing  and  m a in ta in in g  e ffective  c o m m u n ica tio n  w ith  s tuden ts , a d m in ­
is tra tion , facu lty , and  staff. Invo lvem ent in p ro fessional activ ities , a 
record o f scho la rly -c rea tive  ac tiv ities , and  a w o rk in g  know ledge o f 
one  or m ore  W estern European languages a re  des irab le . Tw elve­
m o n th  a p p o in tm e n t b e g in n in g  J u ly  1, 1 9 8 0 . Salary: $ 3 2 ,0 0 0 -  
$ 3 8 ,0 0 0  d e p e n d in g  upon q u a lif ica tio n s  and  experience . A p p lica tio n  
or nom ina tion , in c lu d in g  th e  nam es o f a t least th ree  re ferences, 
s h o u ld  be s u b m it te d  by J a n u a ry  3 0 , 1 9 8 0 , to  V ic e -P re s id e n t 
T hom as A. B ond.

DEAN O F U N IV E R S IT Y  L IB R A R IE S . A pp lica tions  and  nom ina tions  
a re  invited fo r  th e  position o f Dean o f U n ivers ity  Libraries, Ind iana 
U niversity. She or he is responsib le  for th e  opera tion  o f th e  m ain 
lib ra ry , L illy  Rare Book L ib ra ry , and  th e  b ra n ch  lib ra rie s  o f the  
B loom ing ton  ca m p u s  and m anages an a n n u a l bu d g e t o f app ro x i­
m ate ly  $ 7  m illion . The s ta ff o f th e  B loom ing ton  lib ra ries inc ludes  
a b o u t 1 00  lib ra ry  fa c u lty  m em bers , 2 0 0  s u p p o rt s ta ff, and  5 0 0  
s tu d e n t assistants. The  dean also has system  respons ib ilities  fo r the  
lib ra ries on th e  Ind ianapo lis  c a m p u s  and fo r  those on th e  six re­
g io n a l ca m p u s e s  a n d  se rves as an  a d vo ca te  fo r th e  s ta te w id e  
needs o f lib ra ries. The pos ition  requ ires th e  a b ility  to  co m m u n ica te  
e ffective ly  w ith  th e  several co n s titu e n c ie s  o f th e  a cadem ic  c o m m u ­
nity, a c lea r und e rs ta n d in g  o f th e  role o f a research lib ra ry , fa m ilia r­
ity w ith  research and w ith  the  needs o f researchers and  w ith  new 
lib ra ry  techno log ies, a p p ro p ria te  a d m in is tra tive  experience , a nd  a 
dem onstra ted  u n d e rs ta n d in g  o f th e  issues fa c in g  research lib ra r­
iansh ip  and  h ighe r educa tion  in genera l. The  salary w ill be c o m p e t­
itive and  co m m e n su ra te  w ith  th a t o f o the r sen io r deans a t Ind iana 
U niversity; m in im u m  o f $ 3 8 ,0 0 0 . The pos ition  is ava ilab le  on Ju ly 
1, 1980. A m ore co m p le te  pos ition  d e scrip tion  is ava ilab le  upon 
request. Send nom ina tions  an d  a p p lica tio n s  to: Search and Screen 
C om m ittee /D ean o f U n ivers ity  Libraries, 10 0  B ryan Hall, Ind iana  
U n iversity, B loom ing ton , IN  4 7 4 0 5 , by January 15, 1980. Ind iana 
U n ivers ity  is an a ffirm a tive  a c tion /equa l o p p o rtu n ity  em ployer.

DIR ECTO R  O F LIB R AR Y. P ortland  S tate U n ivers ity , an  u rban , state 
ins titu tion  w ith  over 1 6 ,0 0 0  s tudents . H o ld ings  o f over ½  m illion  
b o und  vo lum es, m ore  th a n  1 1 ,0 0 0  seria l p u b lica tio n s , a g row th  
rate o f 5 pe rce n t per year; m em b e r o f the  W ash ing ton  L ibrary N et­
w ork. Q ua lifica tions: P re fe rab ly  an earned d oc to ra te  in  lib ra ry  sc i­
ence  o r a m as te r’s degree  in lib ra ry  sc ience  and an earned d o c to ­
rate in a no the r su b je c t fie ld ; broad experience  in both p u b lic  and 
te ch n ica l services aspects o f lib ra riansh ip ; know ledge o f in s tru c ­
tio n a l and  research s u p p o rt services such  as aud iov isua l p ro d u c ­
tio n  and  te lev is ion  services; b a ckg round  and tra in in g  in m anageria l 
te ch n iq u e s , c o m m u n ica tio n  sk ills , and  lib ra ry  au tom ation ; m in im u m  
o f 5  years ' a d m in is tra tive  expe rience  in large lib ra ry ; s ig n ifica n t c o n ­
tr ib u tio n s  to  fie ld  o f lib ra ria n sh ip . Salary range: $ 3 3 ,0 0 0 -$ 4 0 ,0 0 0 ; 
12 -m on th  a p p o in tm e n t w ith  on e -m o n th  vaca tion . Send nom ina tions  
o f le tte rs  o f a p p lica tion  to  Dean J im  Heath, O ffice o f A cadem ic  A f­
fa irs, P.O. Box 751 , P ortland , OR 9 7 2 0 7 . A pp lica tions , in c lu d in g  
vita , m ust be postm arked by January 4 , 1980 . P ortland State U n i­
versity is an equa l o p p o rtu n ity , a ffirm a tive  a c tio n  em ployer. A ll in ­
te rested pe rsons are encouraged to  app ly .

G E O L O G Y  L IB R A R IA N . A p e rm a n e n t p o s itio n , open now . The 
G eo logy L ib ra ry  has a c o lle c tio n  o f ove r 7 0 ,0 0 0  v o lu m e s  a nd  
5 0 ,0 0 0  m aps. R eporting  to  th e  D irector o f P ub lic  Services, th e  li­
bra rian  ad m in is te rs  the  lib ra ry , superv ises th e  lib ra ry  staff, provides 
re fe rence  and in fo rm a tion  serv ices and  selects m ateria ls  fo r th e  c o l­
lec tion . R equ irem ents in c lu d e  a m as te r’s degree  in lib ra ry  sc ience  
or its  equ iva len t; a cadem ic  tra in in g  a nd /o r expe rience  in sc ience  
(p re fe rab ly  geoscience); a t least th re e  years ' p ro fessional lib ra ry  ex­
perience  in p u b lic  services in an academ ic , research , or spec ia l li­
brary (p re fe re n ce  w ill be g iven fo r e xpe rience  in  a geosc ience  li­
brary); fa m ilia r ity  w ith  o n -line  b ib lio g ra p h ic  data bases, and o n -lin e  
b ib liog raph ic  sea rch in g  (p re fe rred ); a nd  ev idence  o f  research  o rien ­
ta tion  and  scho la rsh ip . L ib ra rians have fa cu lty  ra n k . Salary $ 1 5 ,0 0 0  
upw ard  an d  fa cu lty  rank  d e p e n d in g  on  q u a lif ica tio n s  and scho la rly  
c redentia ls . L ib ra rians m u s t m eet genera l un ivers ity  re qu irem en ts  
fo r p ro m o tio n  a n d  te n u re  (resea rch , p u b lic a tio n , and un ive rs ity / 
c o m m un ity /p ro fess iona l service) in a d d ition  to  sp e c ific  lib ra ry  as­
s ignm en t. O ne-m on th  vaca tion , o the r fringe  benefits . Send co m ­
p lete résum é w ith  nam es a nd  addresses o f 5  re fe rences to  T hom as 
M. G aughan, A c ting  Personnel L ib ra rian , U n ivers ity  o f Illino is  Li­
b ra ry  a t U rb a n a -C h a m p a ig n , 3 0 5  L ib ra ry , U rb a n a , IL  6 1 8 0 1 . 
Phone (2 1 7 ) 3 3 3 -0 3 1 9 . For m a x im u m  cons ide ra tion , ap p lica tio n s
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an d  n o m in a tio n s  s h o u ld  be rece ived  n o  la te r th a n  Ja n u a ry  15, 
1980 . The U n ive rs ity  o f Illino is  is an a ffirm a tive  a c tio n /e q u a l o p p o r­
tu n ity  em ployer.

H E A D  C A TA L O G  L IB R A R IA N . U n ive rs ity  lib ra ry  seeks a p p lic a n ts  to  
head its ca ta log  d e p a rtm e n t co n s is tin g  o f tw o  pro fess iona ls  an d  a 
c le rica l s ta ff o f 7 fu ll- t im e  em p loyees. S hou ld  be exp e rie n ce d  w ith  
OCLC an d  have kn o w ledge  o f data base m a n agem en t. R equ ires 
MLS fro m  A L A -a cc re d ite d  lib ra ry  schoo l a nd  a m in im u m  o f 3  ye a rs ’ 
ca ta lo g in g  e xp e rie n ce  th a t in c lu d e s  in c re a s in g  supe rv iso ry  re sp o n ­
s ib ilit ie s . S alary n e g o tia b le  d e p e n d in g  o n  q u a lif ic a tio n s , $ 1 6 ,0 0 0  
m in im u m  fo r 12 m o n th s . B ene fits  in c lu d e  op tio n a l a n n u ity  re tire ­
m e n t p rog ram s a nd  sta te  pa id  socia l se cu rity . D ead line  fo r a p p lic a ­
tio n  is Ja nua ry  3 0 , 1980; pos ition  a va ilab le  im m e d ia te ly . Send ré­
sum é a nd  nam es o f 3  re fe rences  to : M ich a e l F. Kelly, D ire c to r o f 
L ib ra ries, T he  U n ive rs ity  o f Texas a t San A n to n io , San A n to n io , TX 
7 8 2 8 5 . A n  equa l o p p o rtu n ity /a ffirm a tiv e  a c tio n  em p loye r.

H E A D  C A TA L O G IN G  D E P A R TM E N T. M ich e l O rrad re  L ib ra ry , U n i­
ve rs ity  o f  Santa C lara, a Jesu it un ive rs ity . U tiliz in g  th e  LC c la ss ifica ­
tio n  schem e, and w ith  ass is tance  o f 3  s u p p o rt sta ff, th e  ca ta loge r 
processes over 1 1 ,0 0 0  vo lu m e s  o f m o n o g ra p h s  per year and  m a in ­
ta in s  a p p ro p ria te  re co rds  fo r th e  c o lle c tio n  o f  3 0 0 ,0 0 0  vo lum es. 
M in im u m  q u a lif ica tio n s : M LS deg ree  fro m  an A L A -accred ited  lib ra ry  
schoo l, 5  years o f p rog ress ive ly  respons ib le  pos ition  in  a ca ta log  
d e p a r tm e n t  o f  an  a c a d e m ic  lib ra ry ,  s u p e rv is o ry  a b il ity ,  s o m e  
know ledge  o f a u to m a te d  c a ta lo g in g  system s, kn o w ledge  o f W estern 
fo re ign  language(s). M in im u m  salary: $ 1 2 ,4 4 4  p.a. T he  un ive rs ity  
o ffe rs  an  e x c e lle n t b e n e fit package . S e lec ted  ca n d id a te s  w ill be 
in te rv iew ed  on c a m p u s . A va ilab le  Feb. 1, 1 9 8 0 . A p p ly  b y  Jan . 10, 
1980 , to  V ic to r N o va k , U n ive rs ity  L ib ra ria n , U n ive rs ity  o f Santa 
C lara, CA 9 5 0 5 3 . Equal o p p o rtu n ity  e m p lo ye r th ro u g h  a ffirm a tive  
ac tion— M /F /H /T itle  IX.

H EA D  C IR C U L A T IO N  L IB R A R IA N . R equ irem en ts : A L A -accred ited  
M LS; m in im u m  o f f iv e  y e a rs ’ e xp e r ie n c e , p re fe ra b ly  in  a la rge  
a c a d e m ic  lib ra ry ; supe rv iso ry  e xpe rience  in a reasonab ly  la rge  c ir ­
cu la tio n  d e p a rtm e n t a necess ity ; exp e rie n ce  in  th e  des ign  an d  op ­
e ra tion  o f a co m p u te rize d  c irc u la tio n  system  h ig h ly  d e s ira b ly . A d ­
ju n c t reserve d e p a rtm e n t. Tota l d e p a rtm e n t s ta ff o f tw e lve , o f w hich, 
tw o  a re  p ro fe ss io n a l, w ith  n u m e ro u s  s tu d e n t ass is tan ts . C u rre n t 
b a tch  process c irc u la tio n  system  e xp ec ted  to  be upg ra d e d  to  an 
o n -lin e  system  in th e  ne a r fu tu re . Serv ing  a n  a c a d e m ic  co m m u n ity  
o f 1 0 ,0 0 0  s tu den ts , 6 5 0  fa c u lty , in  a lib ra ry  o f w e ll over 1 ,0 0 0 ,0 0 0  
h o ld in g s , in c lu d in g  m ic ro te x ts .  F a c u lty  s ta tu s ,  te n u re  t r a c k ,  
tw e lve -m o n th  a p p o in tm e n t, libe ra l re tire m e n t, in su rance , a nd  vaca ­

t io n  b e n e fits . P o s itio n  o p e n  7 /1 /8 0 . S a la ry  $ 1 7 ,0 0 0  m in im u m , 
d e p e n d e n t u pon  q u a lif ic a tio n s . Send d e ta ile d  ré su m é  to  R obert 
G a in e s , C h a ir, C irc u la t io n  S e a rch  C o m m itte e , J a c k s o n  L ib ra ry , 
U N C -G re e n sb o ro , G reensboro , NC 2 7 4 1 2 . D ead line  fo r re ce ip t o f 
a p p lic a t io n s  is  2 /1 /8 0 .  A f f irm a t iv e  a c t io n ,  e q u a l o p p o r tu n ity  
em ployer.

H E A D  O F  R E F E R E N C E , C H IE F  R E F E R E N C E  L IB R A R IA N . Head 
o f  re fe re n ce  po s itio n  a va ila b le  M a rch  1 9 8 0  a t  th e  U n ive rs ity  o f 
Texas M e d ica l B ra n ch  L ib rary . R e sp o n s ib ilitie s  in c lu d e  a d m in is tra ­
tio n  o f a f iv e -m e m b e r R e fe rence  D e p a rtm e n t, c o o rd in a tin g  day and 
e ven ing  re fe re n ce  sch e d u le , M E D LIN E  and o th e r o n -lin e  c o m p u te r 
s e a rc h in g , o rg a n iz in g  an d  p a r t ic ip a tin g  in  u se r in s tru c tio n  an d  
o rie n ta tio n  se m in a r a nd  gene ra l re fe rence . M u s t be  w illin g  to  w o rk  
on e  or tw o  n igh ts  per w e e k  an d  take  w eekend  ro ta tion . R eports to  
A s s o c ia te  D ire c to r  fo r  P u b lic  S e rv ic e s . Q u a li f ic a t io n s :  A L A - 
a cc re d ite d  M LS, M E D LIN E  tra in in g , a d m in is tra tive  exp e rie n ce  and 
m e d ic a l re fe re n c e  b a c k g ro u n d , o rg a n iz a tio n a l a b il ity  a nd  good 
c o m m u n ic a tio n  sk ills  essen tia l. Salary $ 2 2 ,0 0 0 . B e n e fits  in c lu d e  
th re e  w e e ks ’ pa id  vaca tion , pa id  s ick  leave; s ta te  pays m a jo r p o r­
tio n  o f  soc ia l s e cu rity  p lu s  c o n tr ib u tio n  tow ard  he a lth  and  life  in s u r­
ance . A p p lica tio n s  by F eb rua ry  1, 1980 . To a p p ly , send  résum é 
w ith  re fe rences  to  Em il F. Frey, D irecto r, M oody  M e d ica l L ibrary, 
U T M B , S ubs ta tion  P.O. Box 146, G a lveston, Texas 7 7 5 5 0 . U TM B  
is an e q u a l o p p o rtu n ity  (M /F /H ) a ffirm a tive  a c tio n  em ployer.

H EA D  O F U N D E R G R A D U A T E  S E R VIC E S . N o rth e rn  Illino is  U n ive r­
s ity  is s e e k in g  a q u a lif ie d  lib ra r ia n  to  fill a va c a n c y  as H ead o f 
U n d e rg ra d u a te  Services. T h is  pos ition  w ill be respons ib le  fo r d e ­
v e lo p in g  a p rog ram  o f b ib lio g ra p h ic  in s tru c tio n  a nd  c o lle c tio n  d e ­
v e lo p m e n t in  s u p p o rt o f und e rg ra d u a te  c u rr ic u la r  needs and re­
q u ire s  a va rie ty  o f exp e rie n ce  in b ib lio g ra p h ic  in s tru c tio n  w ith  d e m ­
o n s tra b le  re su lts . M LS fro m  an  a c c re d ite d  lib ra ry  sch o o l a nd  a t 
least 3  years o f e x p e rie n ce  as a lib ra ria n  re q u ire d . E xce llen t w ritte n  
and ora l co m m u n ic a tio n  sk ills  m u s t be d e m o n s tra te d . E xperience  
in  re fe re n ce  se rv ice  a nd  co lle c tio n  d e v e lo p m e n t p re fe rre d . T each ­
in g  e x p e rie n ce  a nd  m ed ia  b a ckg ro u n d  h e lp fu l, b u t n o t necessary. 
3 0  ho u rs  beyond  th e  M LS is re q u ire d  fo r te n u re . M in im u m  salary: 
$ 1 7 ,0 0 0  fo r a tw e lve -m o n th  c o n tra c t. F ringe  b e n e fits  in c lu d e : Illi­
no is  re tire m e n t system  bene fits ; o n e -m o n th  vaca tion ; and  a ca d e m ic  
sta tus. Send résum é, p la c e m e n t file , o ffic ia l tra n sc rip ts , a nd  th ree  
le tte rs  o f re fe re n ce  to  G eorge  M . N e n o n e n , P ersonne l D irecto r, 
U n ive rs ity  L ib ra ries, N o rth e rn  I llin o is  U n ivers ity , D eK a lb , IL  6 0 1 1 5 , 
by M a rc h  1, 1 9 8 0 . N o rth e rn  Illin o is  U n ive rs ity  is an  a ffirm a tiv e  
a c tio n /e q u a l o p p o rtu n ity  em p loye r.

M idw est Library S e rv ice ’s University Press  Se lec tion  Plan 
Offers a Big Extra! It's a

Pre-Publication Catalog
This catalog is the  only one of its kind in our industry and by using it a 
librarian can  MONITOR University Press  Publishing. T h e  catalog is pro­
duced tw ice  a year in. a revised, updated form. I t ’s still another example 
of h o w  w e  a t t e m p t  to  a n t i c i p a t e  a l i b r a r y ’s n e e d s  an d  to o f f e r  s e r ­
v ices accordingly.

For more information on this plan, call us on our

Toll-Free WATS Line 1-800-325-8833
Missouri Customers Call Collect:  

0 - 3 1 4 -7 3 9 - 3 1 0 0  Ask for Mr. L esser

“19 Years o f S e rv ic e  to C o llege  and U n ive rs ity  L ibraries”

Midwest Library Service
11443 St. Charles Rock Rd., Bridgeton, Mo. 63044
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H EA D , R E F E R E N C E  S E R VIC E S . M in im u m  q u a lif ica tio n s : MLS 
from  an A LA -accred ited  school; 5 years’ re cen t professional re fe r­
ence experience  in an a cadem ic  or research lib ra ry  w ith  superv i­
sory experience  o f professional lib ra rians. O ne fore ign language o f 
b ib liog raph ic  im portance  and experience  in lib ra ry  in s truc tion . Pre­
fe rred  qua lifica tions: A dd itiona l g raduate  degree or advanced study; 
expe rience  w ith  co m p u te rize d  in fo rm a tio n  re trieva l system s. Re­
sponsib le  fo r re fe rence  co llection  and  budget, b ib liog raph ic  in s tru c ­
tion , and  superv is ion  o f 8  p ro fessionals and 6  sup p o rt staff. Salary 
fo r 12 m onths $ 2 0 ,0 0 0 +  w ith  generous S tate o f O hio fringe  bene­
fits . S ta rting  M a rch  1, 1 9 8 0  (nego tiab le ) w ith  Janua ry 1, 1980, 
c los ing  date fo r app lica tions. Send résum é and 3  le tters o f re fe r­
ence  to  B illie  Joy Reinhart, C hairperson, Search C om m ittee , C leve­
land State U n ivers ity  Libraries, C leveland, OH 4 4 1 1 5 . Equal o p p o r­
tu n ity  em ployer M /F /H .

H EAD R EFER ENC E SER VICES D EPA R TM ENT. T he  Library at the  
U niversity o f Californ ia , R iverside, is seeking an experienced re fe r­
ence  lib ra rian  to  head its G eneral L ibrary Reference Services De­
partm ent. The d e p a rtm e n t has a s ta ff o f seven academ ic  lib rarians, 
five lib ra ry  ass is tan ts , a nd  s tu d e n t ass is tan ts  d iv id e d  in to  th ree  
units: (1 ) re fe rence  services; (2 ) in te rlib ra ry  loans; and  (3 ) ed u ca ­
tion  services w h ich  m a in ta ins  c u rricu la r m ateria ls. The d e pa rtm en t 
provides re fe rence  service  p rim arily  in  th e  hum an ities  and  social 
sc iences. The d e p a rtm e n t offers a w ide  range o f co m pu te rized  lit­
e ra tu re  sea rch ing  serv ices and  p rov ides m any  in s tru c tio n a l p ro ­
g ram s in c lu d in g  a c red it course  on "L ib ra ry  Research Strateg ies.”  
U nder the  genera l review o f th e  un ivers ity  lib ra rian , th e  head has 
th re e  p rim a ry  re sp o n s ib ilit ie s : (1 ) m a n a g e m e n t o f th e  to ta l d e ­
partm enta l operation; (2) partic ipa tion  in th e  un ivers ity  lib ra rian 's  
C abinet, the  m anagem ent team  o f th e  library; and  (3) active pa r­
tic ip a tio n  in the  d e p a rtm e n t’s p rogram s. A dd itiona lly , th e  position 
su p p o rts  o the r lib ra ry , un ive rs ityw ide , an d  p ro fess iona l c o m m it­
m ents. UCR o ffe rs  a u n iq u e  o p p o rtu n ity  fo r professional pa rtic ip a ­
tion  a nd  de ve lo p m e n t. Q ua lifica tions: G radua te  lib ra ry  degree  or 
equ iva len t. D em onstrated a d m in is tra tive  ab ility , p a rticu la rly  in p lan ­
n ing  and p rog ram  d e ve lopm en t, an d  sk ill in  w o rk in g  and c o m ­
m u n ica tin g  e ffec tive ly  w ith  facu lty , s tu den ts , sta ff, a nd  ca m p u s  
adm in is tra to rs  essentia l. W orking experience  in re fe rence services 
in  an academ ic  o r research library. Som e fac ility  w ith  fo re ign lan ­
guages desirab le . Salary Range: $ 2 1 ,2 7 6 -$ 3 3 ,7 6 8 . A p p o in tm e n t 
range: $ 2 1 ,2 7 6 -$ 2 6 ,0 8 8 . UCR is a m em ber o f the  Association of 
Research L ib ra ries. The lib ra ry  serves over 4 ,5 0 0  g radua te  and 
u n d e rg radua te  s tu den ts , 2 6  Ph.D . p rog ram s, has over 9 5 0 ,0 0 0  
volum es. S taff o f 3 4  lib ra rians and o the r professionals and ap p ro x ­
im ate ly 9 5  sup p o rt s ta ff. R iverside is a c o m m u n ity  o f 160 ,000 , ju s t 
6 0  m iles east o f Los Angeles. Send résum é and list o f th ree  pro fes­
sional re fe rences to  E leanor M ontague, U n ivers ity  L ibrarian, U n ive r­
s ity o f Californ ia , R iverside, P.O. Box 5900 , Riverside, CA 9 2 5 1 7 .

HEAD, CATALOG 
DEPARTMENT

Reports to  A ssoc ia te  D ire c to r fo r  T echn ica l 
Serv ices. DUTIES: C oo rd ina tes  m onograph, 
CONSER-Serials, com pu terized  ca ta log ing , 
and Catalog M ain tenance. W orks c lose ly  w ith  
System s L ib ra rian  to  u tilize  OCLC C ata log ing  
in au tom ation  a c tiv it ie s . O rganizes, d irec ts , 
superv ises, delegates, and evalua tes w o rk  o f 
13 p ro fess iona ls  and 18 ca ree r se rv ice . De­
p a r tm e n t  s e rv e s  m a in  l ib r a r y ,  4 m a jo r  
branches, and 6 spec ia l c o lle c tio n s . C o o rd i­
nates goa ls , p rocedures and autom ation  w ith  
Law, a g ricu ltu re  and Health C enter ca ta lo g ­
ing units. O vera ll re s p o n s ib ility  fo r  im p le ­
m enta tion  of AACR2. C om m itm ent to  p ro fes­
sion. S alary range: $12,500 to  $20,500, o r as 
h igh  as $24,500 w ith  n in e  years of re levant 
expe rie nce . Send co m p le te  resum é w ith  
cover le tte r by January 3, 1980 to :

Robert L. Willits
Adm inistrative Employment Manager 

Second Floor HUB 
University of Florida 

Gainesville, F lorida 32611
EQUAL EM PLOYM ENT O PPO RTUN ITY/ 

AFF IR M ATIVE A C TIO N  EMPLOYER

App lica tions  accepted  u n til pos ition  is  filled . An equa l o p p o rtu n ity / 
a ffirm ative  action  em ployer.

LIB R A R Y S E R VIC E  M ANAG ER . R ap id ly  e xp a n d in g  in te rn a tio n a l 
bookseller and  sub scrip tio n  agent is seek ing  a lib ra ry  service m a n ­
ager fo r its w estern U.S. territo ry . Besides m a in ta in in g  c lose re la ­
tions  w ith  a n um ber o f ex is ting  custom ers, th e  successfu l ca n d i­
da te  w ill a lso  d ire c t activ ities  tow ard bu ild in g  new  contacts . Sales 
a n d /o r lib ra ry  experience , o rgan iza tiona l ab ility , se rv ice  m in d e d ­
ness, and  th e  a b ility  to  w o rk  independen tly  are key re qu irem en ts  
fo r th is  position. Salary $ 1 5 ,0 0 0  or h igher de p e n d in g  on experience  
and qua lifica tions . In terested persons shou ld  forw ard résum é and 
re ferences to  M artinus N ijh o ff Booksellers &  S ubscrip tion  Agents, 
P.O. Box 161, Skokie, IL 6 0 0 7 6 .

M ED ICAL L IB R A R IAN . (A ssoc ia te  L ib ra rian) open im m ed ia te ly . 
Position d iv ided  between re fe rence  and ca ta log ing , responsib le  to  
heads o f respective  sections. Duties: genera l re fe rence , M ed lin e  
and  related data base search ing , tou rs  and users education ; on-line  
LC— AACR ca ta log ing  and c lass ifica tion  us ing  RLIN. Q ua lifications: 
MLS or equiva lent; m ed ica l b ib liography; substan tia l background in 
basic and  c lin ica l m edica l sciences; 2  years ' experience  as o n -line  
search analyst; pre fe rab ly  a lso  ca ta log ing  experience . Substantia l 
benefits . Salary range: $ 1 4 ,0 0 0 -$ 1 6 ,5 0 0  de p e n d in g  on experience. 
W rite  to: Peter S tangl, D irector, Lane M edica l Library, S tanford U n i­
versity M ed ica l Center, S tanford CA 9 4 3 0 5 . S tanford is an  equal 
o p p o rtun ity /a ffirm a tive  action  em ployer.

P E R S O N N E L L IB R A R IAN . (D ead line  e x tended ) A d m in is te rs  the  
personnel program  o f the  U n ivers ity  Libraries. P artic ipates in  d is ­
cu s s io n  a nd  re sea rch  in vo lve d  in c h a n g in g  a n d  im p le m e n tin g  
po lic ies and  procedures. Coord inates fa cu lty  rec ru itm en t, oversees 
s ta ff and  s tu d e n t em p loym en t. A cts as L ib ra ry ’s representa tive  in 
a ffirm a tive  a c tio n  and  u n ion  a c tiv ities . Q ua lifica tions : M LS from  
A LA -accred ited  program . M in im u m  o f th ree  years ’ app ro p ria te  a d ­
m in is tra tive  experience  is requ ired . A b ility  to  p lan and  coo rd ina te  
personnel services in a large, d ispersed lib ra ry  system  is a m ust. 
P revious pe rsonne l e xpe rience  h igh ly  p re fe rred . A b ility  to  c o m ­
m u n ica te  effective ly  w ith  U n ivers ity  facu lty , staff, adm in is tra to rs  and 
c o n ta c ts  o u ts id e  th e  U n iv e rs ity  is e sse n tia l. Salary: $ 1 7 ,0 4 0 -  
$ 2 2 ,0 8 0 , 12 -m on th  fa cu lty  con trac t. Salary and  rank  are d e pen ­
d e n t on qua lifica tions. E xce llen t fringe  benefits . A va ilab le  January 
1, 1980. A p p ly  by D ecem ber 3 1 , 1979, to: Neosha M ackey, Per­
sonne l L ibrarian, 1858 Neil Avenue M all, O hio S tate U n ivers ity  Li­
braries, C o lum bus, OH 4 3 2 1 0 . EEO/AA Em ployer.

P L A N N IN G  A N D  B U D G E T OFFICER . (Search Reopened) The U n i­
versity o f M aryland seeks a lib ra rian  to  fill th e  position o f A ssistan t 
to  the  D irecto r o f L ibraries fo r P lann ing  and B udget. Th is  senior 
s ta ff o ffice r a nd  advisor to  the  D irecto r w ill have respons ib ility  for 
th e  coo rd in a tin g  o f p la n n in g  activ ities  for th e  UM C P Libraries; w ill 
adv ise  on th e  fin a n c ia l im p lica tio n s  o f th e  lib ra rie s ' bu d g e t and  
m on ito r expend itu res; and  w ill oversee genera l a d m in is tra tive  ser­
vices. Q ua lifications: MLS fro m  an A LA -accred ited  program ; kn o w l­
edge o f the  p rin c ip le s  o f budgeting , a c c o u n tin g  an d  f in a n c ia l c o n ­
trol; a b ility  to  w ork coopera tive ly  w ith  un ivers ity  o ffic ia ls  a t all levels. 
Salary d e p e n d e n t upon q u a lif ica tio n s , m in im u m  $ 2 0 ,0 0 0 . A fu ll 
range o f bene fits  is partly paid by the  U niversity. For fu ll cons ide ra ­
tion  please s u b m it app lica tions to  M aureen S. Schlechter, Assistant 
to  th e  D irector fo r Personnel, U n ivers ity  o f M aryland Libraries, Col­
lege Park, M D  2 0 7 4 2 .

PU B LIC  SER VICES LIB R A R IAN . P rim ary du ties: G eneral re ference 
serv ice , c o lle c tio n  d e ve lopm en t. P artic ipa te  in  lib ra ry  in s tru c tio n  
an d  o n - lin e  da ta  bases. R equ ired : G radua te  deg ree  fro m  ALA- 
accred ited  lib ra ry  school o r equ iva len t qua lity ; s ign ifican t academ ic  
re fe rence  expe rience . P re fe rred : S ub ject e m phas is  in ed u ca tio n . 
Facu lty  rank; ten u re -tra ck  9 -m o n th  a p p o in tm en t. M in im u m  salary: 
$ 1 3 ,0 0 0 . Send le tter o f a p p lica tion , résum é, nam es and addresses 
o f 3  re fe rences by D ecem ber 31 . Douglas G. C am pbell, Search and 
Screen C o m m itte e , L ib ra rie s  a n d  L e a rn ing  R esources, U n iv . o f 
W isconsin -O shkosh, O shkosh, W l 54 9 0 1 . A ffirm a tive  A ction /E qua l 
O pportun ity  Employer.

R EFER EN C E LIB R AR IAN . Responsib le  fo r p rov id ing  re fe rence  se r­
v ices, m a in ta in in g  th e  genera l re ference co llec tion , p e rfo rm ing  on ­
lin e  s e a rc h in g , a nd  c o o rd in a tin g  p ro g ra m s  w ith  fa c u lty  in th e  
H u m an ities  and  Social Sciences. The a p p o in tm e n t carries fa cu lty  
sta tus, in c lu d in g  n ine -m on th  co n trac t and rank  as in s truc to r or as­
s is ta n t pro fessor. Q u a lif ica tio n s : M .L .S . fro m  a c c re d ite d  schoo l, 
second m aste r’s in sub jec t area h igh ly  des irab le ; expe rience  pre­
fe rre d . Salary: $ 1 2 ,0 0 0 -$ 1 4 ,0 0 0 , co m m e n s u ra te  w ith  q u a lif ic a ­
tio n s . P os ition  ava ilab le  S ep tem ber, 1 9 8 0 . A d d re ss  in q u ir ie s  to  
Dona ld  T. H a rtm an , Dean o f A ca d e m ic  A ffa irs , Jun ia ta  College, 
H u n tin g d o n , PA 1 6 6 5 2 . E q u a l O p p o r tu n ity /A ff irm a t iv e  A c tio n  
Em ployer.

R EFER EN C E L IB R A R IAN . To assist in es tab lish ing  o n -line  lite ra ­
tu re  search  program , share respons ib ility  fo r lib ra ry  in s truc tion , and 
pa rtic ipa te  in re fe rence  desk schedu le . R equirem ents: Engineering 
deg ree  a nd  M LS fro m  acc re d ite d  lib ra ry  schoo l. D es irab le : Data 
base s e a rch in g  a nd  a ca d e m ic  lib ra ry  p u b lic  serv ice  experience . 
Salary: $ 1 2 ,6 0 0 , 12-m onth  appo in tm en t. Position availab le in May, 
1980. A pp lica tions, in c lu d in g  nam es o f th ree  re ferences, shou ld  be
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m ade  by D ecem ber 3 1 , 197 9  to  R obert D. P atterson, H ead, P ub lic  
Services, M ich ig a n  Techno log ica l U n ivers ity  L ib ra ry , H ough ton , M l 
4 9 9 3 1 . M ich igan  T e chno log ica l U n ive rs ity  is an Equal O p p o rtu n ity  
E ducationa l In s titu tion /E qua l O p p o rtun ity  Em ployer.

R E F E R E N C E  L IB R A R IA N . U n d e rg radua te  lib ra ry  p rov ides d ire c t 
re fe rence  service  to  u nde rg radua tes  w ith  p rim a ry  service  to  fre sh ­
m en. P artic ipa tes in lib ra ry  user e d u ca tio n /b ib lio g ra p h ic  in s tru c tio n  
p rogram s w h ich  invo lve m ate ria ls  p repa ra tion , te a ch in g  eva lua tion , 
a nd  s ig n ifica n t co n ta c t w ith  s tuden ts  th ro u g h  classroom  te a ch ing . 
A lso pa rtic ip a te s  in  co lle c tio n  deve lopm en t. S chedu le  w ill in c lu d e  
som e w eekend and eve n in g  hou rs. Q ua lifica tions: M LS fro m  ALA- 
a cc red ited  p rogram . D em onstra ted  in te res t in re fe rence  a nd  b ib lio ­
g ra p h ic  in s tru c tio n  p re fe rred . Previous e xpe rience  des irab le . Salary: 
$ 1 2 ,4 8 0 -$ 1 4 ,0 4 0 , d e p e n d e n t on  q u a lifica tio n s . M u s t m eet U n ive r­
s ity te n u re  and p rom o tion  re q u ire m e n ts  fo r research , service, a nd  
p u b lica tio n . A pp ly  by D ecem ber 31 , 1979, by s u b m ittin g  a de ta iled  
résum é and nam es o f th ree  re fe rences (w ith  addresses and te le ­
p h one  num bers ) to: P ersonnel L ib ra rian , T he  O h io  State U n ivers ity  
L ibraries, 185 8  N eil A venue M a ll, C o lum bus , OH 4 3 2 1 0 . A n  Equal 
O p p o rtu n ity /A ffirm a tive  A c tion  Em ployer.

S C IE N C E  L IB R A R IE S  L IB R A R Y IN S T R U C T IO N  C O O R D IN A TO R  
A N D  R EFE R E N C E  L IB R A R IA N . The U n ive rs ity  o f C a liforn ia , R iver­
side , L ibrary has an o p e n in g  fo r an in s tru c tio n  lib ra rian  to  assum e 
coo rd in a tio n  o f th e  S c ience  L ib ra ries lib ra ry  in s tru c tio n  p rogram , 
a nd  serve app ro x im a te ly  o n e -h a lf t im e  on th e  Sc ience R eference 
D esks. R e s p o n s ib ilit ie s  fo r  th e se  tw o  a s s ig n m e n ts  in c lu d e : (1 )  
p la n n in g , d e v e lo p in g  and im p le m e n tin g  a c o m p re h e n s iv e  lib ra ry  
o rien ta tion  and in s tru c tio n  p rog ram  fo r th e  S c ience  Libraries; and  
(2 ) in fo rm a tio n  an d  re fe re n ce  serv ice , p r im a rily  in  th e  Life  a nd  
Physical S c iences, us in g  tra d itio n a l too ls  as w ell as co m p u te rize d  
lite ra tu re  sea rch in g  services. UCR o ffe rs  a u n iq u e  o p p o rtu n ity  fo r 
pro fess iona l p a rtic ip a tio n  and  d e ve lopm en t. Q ua lifica tions: G raduate 
lib ra ry  deg ree  o r e q u iva le n t. L ib ra ry  in s tru c tio n  e x p e rie n ce  p re ­
fe rred . A degree  in  life  or phys ica l sc iences  h igh ly  des irab le . Also, 
sc ience  b ib liog raphy  cou rse (s ) and  unde rg ra d u a te  sc ience  courses 
h igh ly  des ired . L ib ra ry  expe rience , p re fe rab ly  in  a sc ience  lib ra ry , a 
fa m ilia r ity  w ith  co m p u te rize d  lite ra tu re  search ing , a nd  som e fac ility  
w ith  fo re ig n  lang u a g e s  d e s ira b le . A p p o in tm e n t level: $ 1 4 ,7 9 6 -  
$ 1 7 ,1 7 2 . UCR is a m e m b e r o f th e  A ssoc ia tion  o f Research L ib ra r­
ies. The L ib rary  serves 4 ,5 0 0  g ra d u a te  a n d  u n d e rg ra d u a te  s tu ­
den ts , 2 6  Ph.D. program s; has over 9 5 0 ,0 0 0  vo lum es. S ta ff o f 3 4  
lib ra ria n s  a nd  o th e r p ro fe ss io n a ls  a nd  a p p ro x im a te ly  9 5  s u p p o rt 
s ta ff. R iverside is a c o m m u n ity  o f 1 6 0 ,0 0 0  6 0  m iles  east o f Los 
Angeles. Send résum é a nd  lis t o f th re e  p ro fess iona l re fe rences to  
E leanor M ontague , U n ive rs ity  L ib ra ria n , U n ive rs ity  o f C a lifo rn ia , 
R iv e rs id e , P .O . B o x  5 9 0 0 ,  R iv e rs id e , CA 9 2 5 1 7 .  A n  E q u a l

O p p o rtu n ity /A ff irm a tiv e  A c tio n  E m p loye r. A p p lic a tio n s  a cce p te d  
u n til th e  pos ition  is filled .

S E R IA L C A TA LO G E R . O rig ina l ca ta log ing  a nd  c lass ify ing  o f seria ls 
( in c lu d in g  d o c u m e n t seria ls a nd  seria ls  in m ic ro fo rm ) u s ing  AACR 
ru les , LC c la s s if ic a tio n  a n d  s u b je c t he a d in g s . In c lu d e s  sha red  
ca ta log ing  th ro u g h  p a rtic ipa tion  in  th e  OCLC au to m a te d  system . Is 
resp o n s ib le  to  H ead, S eria l C a ta log ing  S ection , C ata log  D iv is ion . 
Q ua lifica tions: Required: M as te r’s deg ree  fro m  an  A LA -accred ited  
p rogram . R ead ing  know ledge o f o ne  W estern E uropean language. 
Two or m ore  years o f ca ta lo g in g  expe rience  o r te c h n ic a l services 
e x p e r ie n c e  w ith  se ria ls  in  a la rge  a c a d e m ic  o r re se a rch  lib ra ry  
w h ich  em p loys AACR a nd  LC c la ss ifica tio n  a nd  su b je c t headings. 
D esirable: R ead ing  know ledge  o f a second W estern European lan ­
guage; fa m ilia rity  w ith  M AR C  tagg ing  and th e  OCLC o n -lin e  system . 
Salary $  13 ,0 4 0 - $ 1 5 ,6 0 0 . 1 2 -m o n th  fa cu lty  c o n tra c t. Salary and  
fa cu lty  rank  d e p e n d  upon e xpe rience  a nd  q u a lif ica tio n s . Faculty 
a re  e xp e c te d  to  m e e t U n ive rs ity  te n u re  a n d  p ro m o tio n  re q u ire ­
m en ts  fo r  research , serv ice  a nd  p u b lica tio n . A p p ly  by D ecem ber 
3 1 , 1979 , by s u b m itt in g  a de ta ile d  résum é a nd  nam es o f th re e  re f­
e rences (w ith  addresses and te le p h o n e  num b e rs ) to : P ersonnel Li­
b ra r ia n , T he  O h io  S tate U n iv e rs ity  L ib ra rie s , 1 8 5 8  N e il A venue  
M all, C o lum bus, OH 4 3 2 1 0 . A n  Equal O p p o rtu n ity /A ffirm a tive  A c­
tion  Em ployer.

S E R IA L S  L IB R A R IA N . S uperv ises  p e rio d ica ls  se c tio n . A ssists in  
seria ls  co lle c tio n  de ve lo p m e n t. R eviews and re co m m e n d s  changes 
in  p e rio d ica l p ro ce d u re s , in c lu d in g  th e  a p p lic a tio n  o f c o m p u te r 
te ch n iq u e s . M a in ta in s  co n tac ts  w ith  su b sc rip tio n  agencies. C oord i­
nates a c tiv itie s  w ith  c o m m e rc ia l b inde ries. O ccas iona lly  pe rfo rm s 
o rig ina l ca ta log ing . R equ irem ents: M LS w ith  a second M aster’s o r 
a d d itio n a l g radua te  course  w o rk  in  data p rocess ing , bus iness or re­
lated fie lds. E xperience in  seria ls  or acq u is itio n s . T h is  is a fu ll- t im e  
n o n -tenu red  tra ck  pos ition  w ith  ra n k  o f lec tu re r. Salary: $ 1 4 ,0 0 0 -  
$1 4 ,5 0 0 . A pp ly  to: G eorge V. H odow anec, D irecto r, W illiam  A llen  
W hite  L ibrary, E m poria  S tate U n ivers ity , Em poria , KS 6 6 8 0 1 . A p p li­
ca tions m u s t be pos tm arked  by January 3 1 , 1980 . A n  Equal Op­
po rtun ity , A ffirm a tive  A ction  Em ployer.

S P E C IA L  C O L L E C T IO N S  C A TA L O G E R . R esp o n s ib le  fo r o rig in a l 
and  co p y  ca ta lo g in g  in research  co lle c tio n  p r im a rily  on Texas, th e  
M e x ic a n  W ar, a n d  C a rto g ra p h ic  H is to ry . R e q u ire m e n ts : A LA - 
accre d ite d  M LS, p roven o rig ina l ca ta log ing  ab ility , re a d in g  a b ility  in 
S panish, know ledge  o f OCLC. B ackg ro u n d  in  h is to ry  o f A m erican  
S ou thw est p re fe rre d . Salary: $ 1 3 ,0 0 0 +  d e p e n d in g  on q u a lif ic a ­
tions. A p p lica tio n s  m u s t be rece ived  by Jan. 15, 1980 . Send ré­
su m é , c u r re n t sa la ry  a nd  sa la ry  re q u ire m e n ts  to  S h ir ly  Sheets, 
C hair, Search C om m ittee , U n ivers ity  o f Texas a t A rling ton  Library, 
P.O. B ox 19497 , A rling ton , Texas 7 6 0 1 9 . An EEO/AA em ployer.

ACRL’S FAST JOB LISTING SERVICE

ACRL’s Fast Job Listing Service is designed to provide librarians with timely information 
about job openings in academic libraries. It supplements the Position Open classified ads that 
appear in C&RL News.

The ACRL office prepares the Fast Job Listing circular during the first week of each month 
and mails it to subscribers first class. The circular contains all job announcements received dur­
ing the previous month.

The Job Listing Service began in January 1979 on a trial basis. The response to the service 
indicated that it was fulfilling a need. During the trial period, ACRL made the service available 
to members at no charge but carefully monitored the costs of the program.

To put the service on a break-even basis, ACRL now charges a six-month subscription price 
of $5 for ACRL members and $10 for nonmembers. You may enter your subscription to the 
Fast Job Listing Service on the form below.

Please make checks payable to ACRL/ALA and send to Fast Job Listing Service, ACRL/ALA, 
50 E . Huron St., Chicago, IL  60611.



1980 Edition Just Published!“Definitive” 
“Indispensable” ENCYCLOPEDIA OF 

“ Important”  
“Basic” ASSOCIATIONS 14th

Edition

“ Essential” EA is u n iq u e ly  u se fu l as th e  s o u rc e  fo r  lo c a tin g  
assoc ia tions  a nd  p ro fe s s io n a l s o c ie tie s  th a t ac t as 

“Comprehensive” “ s w itc h b o a rd s ”  b y  c o n n e c t in g  in fo rm a t io n  seekers 

“Most Useful”
to  h ig h ly  q u a lif ie d  so urce s . T h e  n e w , 14 th  e d it io n  
o f  EA te lls  y o u  e x a c tly  w h o m  to  w r ite ,  p h o n e , o r  
v is it fo r  in fo rm a t io n  to o  fre s h  to  a p p e a r in  b o o k s  
a n d  p e r io d ic a ls .

Vol. 1, N A TIO N A L O R G A N IZ A ­ Vol. 2, G EO G R A P H IC  A N D  EXECU­ Vol. 3, NEW A SSO CIA TIO N S AND  
TIO N S O F THE U.S. (1,566pp./ TIVE INDEX. (816pp./$75.00), p ro ­ PROJECTS ( in te r-e d itio n  subscrip­
$90.00), describes 14,019 active vides tw o  add itiona l approaches to  tio n , $85.00), is a period ica l supp le ­
organ izations in 17 subject cate­ th e  in fo rm a t io n  c o n ta in e d  in m ent tha t m ainta ins and increases 
gories. Entries g ive: o ffic ia l name V o lum e 1. The firs t part lists the  the  usefulness o f V o lum e 1 by fu r ­
o f g roup , pop u la r nam e o r acronym , associations in state and c ity  o rde r; n ish ing  fu ll entries on  new ly fo rm ed 
add ress, p h o n e  n u m b e r , c h ie f  th e  second lists all the  executives. and new ly d iscovered organiza­
executive , num b e r o f m em bers, Each lis ting  in bo th  indexes gives tions, w h ich  are o f particu la r interest 
com m ittees, pub lica tions , conven­ o rgan iza tion  nam e, ch ie f executive, because they tend  to  be concerned 
tio n /m e e tin g  schedule, and m ore. address, phone  num ber, and the  w ith  new  p rob lem s and new  ideas 
W ith  a massive 47,000-line Key­ e n try  num ber o f the  m ore  deta iled n o t adequate ly covered elsewhere. 
w o rd /A lp h a b e tica l Index. o rgan iza tion  en try  in V o lum e  1. C um ula tive ly  indexed.

Reviewers Praise This Standard Reference Book

Reference and Subscription Books Reviews: " In d is ­ Reference Books for Small and Medium-sized Librar­
pensable… As a result o f the  w o rk ’s cu rrency and ies: Listed in the  3rd e d itio n  (1979) o f th is ALA selection 
extensive coverage and the  c o n tin u in g  h igh  dem and aid.
fo r  the  type  o f data fo u n d  in the  Encyclopedia o f Word Processing W orld: Inc luded  in W ord Processing 
Associations, it remains one  o f th e  m ost useful and W orld ’s list o f 20 basic references fo r a w o rd  processing 
essential titles in any lib ra ry ’s re fe rence  c o lle c tio n .”  center. (Dec. 1974)
(Booklist, A p r. 1, 1979)

Association Trends: "The  d e fin itive  co m pend ium  o f American Reference Books Annual: “ Still the  single A m erica ’s vo lun ta ry  organ izations o f all k inds… A 
m ost useful d ire c to ry  o f its k in d .”  (1977) MUST re ference fo r anyone w an ting  to  stay on  to p  o f 
Choice: Listed in the  cu rren t e d itio n  o f Choice’s the  nationa l association co m m u n ity .”  (M ar. 31, 1978)
"O p e n in g  Day C o lle c tio n .” Guide to Reference Books for School Media Centers:
Association Management: “ This com prehensive  “ The o n ly  com prehensive  source o f deta iled  in fo rm a ­
re ference source furn ishes easy-to-use in fo rm a tio n  t io n  on  n o n p ro fit A m erican m em bersh ip  organizations 
on a w ide  range o f subjects, designed to  p u t users in o f nationa l scope ." (1973)
touch  w ith  basic o rgan izationa l data and contact 
persons fo r  fu rth e r research.”  (Aug. 1977) EA Online: EA is now  searchable as File 114 on 
Library Journal: 'R e q u ire d  in v ir tu a lly  every lib rary Lockheed ’s D IA LO G  in fo rm a tio n  re trieva l system.
w he re  business is served.”  (Dec. 15, 1956)

RQ : A ll Standing O rders fo r  Gale Books are b illed  at a “ A basic re fe rence to o l. A ll lib raries shou ld  have 
i t .”  (Spring 1973) 5% d iscount. The d iscoun t applies to  all Standing 

O rders n ow  in e ffec t and to  all S tanding Orders 
Best Reference Books: Listed in Best Reference Books: placed in the  fu tu re .
Titles o f Lasting Value Selected from American Refer­
ence Books Annual 7970-1976.

American Libraries: “ Im po rtan t and useful re fe rence .”  GALE RESEARCH CO.
(Dec. 1970) BO O K TOW ER • DETROIT, Ml 48226




