ADS

Deadlines: Orders for reqular classilied adverisemenis musi
reach the ACRL office on ar befare 1the secand of the manih
preceding publicatian of 1he issue (e.g., Seplember 2 far the Ocla
ber issue). Late job lislings will be accepted an a space available
basis afier the secand of the manih

Reies: Classilied adverlisemenis are $6 0Q per ling for ACRL
membaers, $7 60 for clhers. Late joh notices ara $14.5Q per line far
members, $17 0Q for others. Crganizations submitling ads will be
charged according 1o their membership stalus.

Telephane: All telephone arders should be confirmed by a
written order mailed to ACRL headquariers as soan as passible.
Qrders should be accompanied by a typewritten copy of 1he ad to
be used in pracfreading. An additianal $15 will be charged for ads
1aken over the phone (except |ale joh nofices or display ads).

Guidellnes: Far ads which list an application deadline, that
date musi be na scaner than the 20th day of the month in which the
notice appears {e.g.. Oclabar 20 for the Oclober issue). All job
announcemenis should include a salary figure. Job announce-
menis will he ediled te exclude discriminatary relerences. Appli-
cants shauld be aware that ihe terms faculty rank and status vary
in meaning amang institutions.

JOBLINE: Call (312) 944-6795 for |ate-hreaking job ads for
academic and research library positions. A pre-recarded summary
of positions listed with 1he service is revised weekly; each Friday a
new lape includes all ads received by 1:00 p.m. ihe previous day
Each listing submitied will be carried an the recarding far twa
weeks. The charge for each two-week listing is $30 for ACAL
members and $35 for non-members.

Canfact: Classified Advertising Department, ACRL, Amen
can Library Assaciation, 50 E. Huron St., Chicago, IL 60611-2795;
(312) 280-2513.

ALA policy requires thal arganizations recruiting
through ALA publicalions ar placement services comply
with ALA anti-discrimination palicies. Policy 54.3 states that
“ALA is commitied 10 equality of opporunity for all fibrary
employees or applicanis ior employmeri, regardless of
race, calor, creed, sex, age, physical ar mental handicap,
individual life-style, or natienal origin.” By advertising
through AL A services, the arganizalion agrees to comply
with this pelicy.

POSITIONS OPEN

ACQUISITIONS/COLLECTION DEVELOPMENT LIBRARIAN.
Pemhroke Siale University, a campus of the University of Narh
Carolina, seeks an Acguisilions/Callection Development Librar-
ian. Will coardinate seleclion and purchasing funcfians of ihe
library materials budgel using an aulomated acquisitions system.
Will select books in consultation with faculty and library staff,
warking ta develap a balanced collection Seme evening/weekend
relerence wark included in schedula Knowledge of automated
library procedures and an ALA-accredited MLS required; related
experience in an academic library desirable. Salary in the 20's.
Send letter of applicalion, resume, and three letters ol recommen-
dation 1o: Elinor Bridges, Direclor of Library Sarvices, Mary Liver-
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mare Library, Pembroke Siale University, Fembroke, NC 28372.
Freference given 1o thase wha apply by May 15, 1991. Pembroke
State University is an EO/AA employer

ACQUISITIONS LIBRARIAN 1o manage the activities of an eight-
person, aulomaled {INNOVAQ] department respansible for arder-
ing, receiving, hinding, and mending managraphs and serials.
Fagler Library has a materials budget of $1.5 million, acquires
13,000+ monographs a year through firm arders and approval
plans and subscribes to 5,400 periodicals and 1,500 standing
crders. The Acquisitions Librarian reports ta the Collection Devel-
opment Division Head. REQUIRED: ALA-accredited MLS, experi-
ence supervising siaff and managing projecis, excellent communi-
cations and hibliographic skills, and experience in or familiarity
with acquisitions and binding processes. Minimum salary is
$24,000 1or a 12-month appointment. Fringe benefits include 20
warking days annual leave, uilion waver, TIAA/CREF, life and
health insurance. Applicalions received by March 15, 1991, will
receive first consideration. To apply send letter ol applicatian,
resume, and the namas of at least 3 relerances to: Richard H.
Swain, Reference Department, Raymand Fogler Library, Univer-
sity ai Maine, Orono, ME 04469. The University of Maine is an
affirmative action, equal opporiunity employer.

ANGLQ-AMERICAN HUMANITIES BIBLIOGRAPHER. Respar-
sible for developing and managing collections in literature and
alher fields in the humanifies (excluding history) for the Uniled
Siates, Canada, and the British Isles, past-1550. Duties include
selecting materials, manitaring approval plans and hudget expen-
ditures, evaluating collections, maintaining effective working rela-
tionships with baak dealers, and serving as a liaisan 1a the facully
and apprapriale departmenis and academic programs. The Bibli-
ographer warks closely with the library stafl in the handling of
materials in his/her areas of respansibility. The hbibliagrapher
pravides specialized reference service and may be called upan to
participate, either formally or informally, in a variety of 1eaching,
research, or other academic pragrams. Graduate-level study (ar
equivalent) in American ar English literature and a tharcugh under
slanding of research needs and the organization of schalarly
literature are required. Practical experience in collection develop
meni and a demanstrated interest in scholarly activities (research,
publicalions, or teaching) are desirahia. The ability 10 work effec-
tively with faculty, students, and library siaff in a culiurally diverse
environmeni esseniial. Salary range: $28,688-$59,316. UCLA is
an AA/EQE actively seeking minority applicants. Send resume and
three relerences ta: Rila A. Scherrei, University Librarian, Fersan-
nel and Administrative Services, University Research Library,
UCLA, Los Angeles, CA 90024-1575, ar call for more information
(213) 825-1201. Candidates applying by May 31, 1991, will receive
first cansideration.

ASSISTANT DOCUMENTS LIBRARIAN. The University of Ala-
bama Libraries seeks applications for the position af Assistani
Documents Librarian (Instructor) ta provide federal documents ref
erence service using print and eleciranic resources. Provides
hiblingraphic instruction and develaps instructional aids. Manages
growing calleclion in electronic farmal. Respansible far circulatian,
ILL and processing documents discard lists. Caollection develop-
ment in assigned subjects Scme general reference work. May
wark same nighls and weekends. Qualilications - Required: MLS
from ALA-accrediled program. (Applicani musi have earned de
gree by application deadline.) Course work in U.S. gavernment
documents and in general relerence scurces. Familiarity with
federal documents arganization and classification system. Sirong
commitment to public services. Initiative, organizational skills, and
good interpersonal and communication skills. Desired: Dacumenis
experience, familiarity with online, CD-ROM, and micracomputer
applications. Salary/benefils: $21,500 minimum. Permanent, 12-
month, {ull-lime position, tenure-track, insiructar rank, faculty
equivalency. Twenty-twa days vacalion, sick leave, Blue Cross/
Blue Shield, State and TIAA/CREF retiremeni plans. Application
deadline May 13, 1991, with prajected sianing date July 15, 1991
Send letler of application, resume, names and addresses af three
references to: Yvonne Mixon, Assistant Documents Librarian
Search, University al Alahama Librarles, P.O. Box 870266,
Tuscalccsa, AL 35487-0266. The University of Alabama is an
equal apporiunity, affirmative action employer.

ASSISTANT EDUCATION AND PSYCHOLQGY LIBRARIAN.
Southern lllincis University at Carbandala. Required qualifications:



ALA-accredited master's degree in library science; good oral and
written communication skills; academic background in Psychology
or Secondary Education. Preferred qualifications: professional
library experience in college or university Psychology and/or
Education reference work; graduate degree in Psychology or
Secondary Education; some knowledge of French, German, or
Spanish; familiarity with library automation applications. Salary of
$24,000 and up based upon education and experience. Faculty
rank, full-time, tenure-track appointment. (Determination of faculty
rank based upon professional experience, research/creative activ-
ity, publications, and professional service.) Position available July
1, 1991. Applications desired by April 29, 1991, but will be ac-
cepted until position is filled. Send applications and names of three
references to: Ruth E. Bauner, Chairperson, Assistant Education
and Psychology Librarian Search Committee, Morris Library,

Southern lllinois University at Carbondale, Carbondale, IL
62901-6632; 618-453-2274. The University is an equal opportu-
nity, affirmative action employer.

ASSISTANT HEAD, ACCESS SERVICES (assistant librarian,
associate librarian, or librarian), Indiana University Libraries-
Bloomington. Under the direction of Head, Access Senlices, has a
major role in leadership of department and primary responsibility
for resource sharing and technology support; supervises profes-
sional and support staff who: 1) process approximately 90,000
interlibrary and intercampus lending requests a year; 2) interpret
IUB Libraries lending policies to off-site users; 3) maintain and
produce reports related to performance of Access Services func-
tions; 4) monitor and distribute 10 circulation daily operations
reports and other reports; 5) maintain and handle patron requests
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related to Library Information and Reference Network (LIRN—
library services available over campus computing network); 6)
maintain online public access terminals located in Main Library
stacks and card catalog area; 7) handle vendor contacts and billing
related to online computer search services offered on IUB campus;
and 8) offer consultation and support related to NOTIS circulation
policies and operations. Assistant Head represents Indiana Uni-
versity Libraries at state and national interlibrary loan forums;
monitors and implements technological innovations in document
delivery; expands and develops LIRN; provides statistical and
management reports related to performance of circulation, interli-
brary loan, and electronic sen/ices; keeps abreast of and serves as
systemwide contact for developments in NOTIS circulation; partici-
pates in Access Services management team and functions as
Head in the Head's absence. Qualifications: Master's degree from
ALA-accredited library school; post-MLS successful academic
library experience; supervisory experience; public services expe-
rience; in-depth experience with NOTIS circulation preferred;
OCLC experience and experience with other technology applica-
tions strongly preferred; demonstrated ability to work with others
attain objectives; demonstrated ability to plan and implement
library sen/ices and operations; demonstrated ability to communi-
cate logically, clearly, and effectively, orally, and in writing; ability
to work well independently and with others; ability to meet require-
ments and responsibilities of faculty status in tenure-track appoint-
ment. Salary dependent upon qualifications and experience. Mini-
mum: Assistant Librarian, $24,500; Associate Librarian, $29,768;
Librarian, $36,383. Conditions and benefits: Librarians hold ten-
ure-track appointments within a system of ranks analogous to and
modeled on those of the teaching faculty. They participate in a
system of faculty governance which includes the Bloomington
Library Faculty Council and the University Library Faculty Council.
Within the University they are eligible for election to campus and
university Faculty Councils and serve on university committees
and task forces. They are eligible for sabbatical and other research
leaves. Benefits include Blue Cross/Blue Shield, Major Medical
insurance, TIAA/CREF retirement/annuity plan, group life insur-
ance, and liberal vacation and sick leave. To apply send letter of
application, resume, and names and addresses of four references
to: Marilyn Shaver, Personnel Officer, Indiana University Librar-
ies, Main Library C-201, Bloomington, IN 47405. Telephone: (812)
855-8196. Available: 7/1/91. Closing date: Review of applications
begins 5/1/91 and continues until position is filled. EEO/AAE.

ASSISTANT MANAGER. The William H. Welch Medical Library,
Johns Hopkins University, will have an opening for an Assistant
Manager of Welch Information and Online Services available in
June 1991. Qualified candidates are invited to apply. The person in
this position supervises the delivery of reference services from the
Welch building, and mange the mediated online searching pro-
gram for five service sites. Responsibilities include scheduling,
staff development, data collection and reporting, reference collec-
tion development, and monitoring the mediated searching serv-
ices. This is a full-time position reporting to the Manager of Welch
Information and Online Services. Required: MLS from an accred-
ited library school with at least three years experience in a health
science library, including searching medical databases, ability to
organize and direct staff, strong commitment toward excellence in
service, experience with computerized systems, and excellent oral
and written communication skills. Salary minimum: $27,000. Pref-
erence will be given to candidates who have a strong educational
background in the sciences. Submit an application letter, curricu-
lum vitae, and the names of three references to: Kim Jacoby,
Administrative Assistant, Welch Medical Library, Johns Hopkins
University, 1900 E. Monument Street, Baltimore, MD 21205.

LIBRARIAN, ASSISTANT SOCIAL STUDIES LIBRARIAN.
Southern lllinois University at Carbondale. Minimum qualifica-
tions: ALA-accredited master’s degree in library science; a degree
in business or the social sciences (other than education or psychol-
ogy, which are served by a separate library division). Preferred
qualifications: professional library experience in business or social
studies reference work; graduate degree in business or the social
sciences (other than education or psychology, which are served by
a separate library division); some knowledge of French, German,
or Spanish; familiarity with library automation applications; super-
visory experience. Salary of $24,000 and up based upon education
and experience. Faculty rank, full-time, tenure-track appointment.
(Determination of faculty rank based upon professional experi-
ence, research/creative activity, publications, and professional
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senfice.) Position available May 1, 1991. Applications desired by
April 29, 1991, but will be accepted until position is filled. Send
applications and names of three references to: James Fox, Chair-
person, Assistant Social Studies Librarian Search Committee,
Morris Library, Southern lllinois University at Carbondale, Car-
bondale, IL62901-6632; 618-453-2708. The University is an equal
opportunity, affirmative action employer.

ASSISTANT UNIVERSITY LIBRARIAN FOR COLLECTION DE-
VELOPMENT. Loyola University of Chicago is seeking a librarian
to administer the collection development programs in the library
system. The Assistant University Librarian for Collection Develop-
ment reports to the University Librarian. Responsibilities: Super-
vises and evaluates the bibliographers; continues to develop the
collection policy; directs the assessment of the collection; evalu-
ates vendors’ performance; works with faculty on collection funds;
recommends annual budget allocations; serves as a member of
the Library’s Administrative Group and contributes to the manage-
ment of the library; represents the library on university and regional
committees. The AUL for Collection Development will take a

Salary guide

Listed below are the latest minimum starting figures
recommended by state library associations and the North
Carolina State Library for Professional library posts in these
states. These recommendations are intended for govern-
mental agencies that employ librarians. The recommenda-
tions are advisory only, and ALA has not adopted recom-
mendations for minimum salaries. For information on librar-
ian salaries, job seekers and employers should consider
these recommended minimums, as well as other salary
surveys (such as the survey in the October 15, 1989, issue
of Library Journal, the ALA Survey of Librarian Salaries, the
annual ARL Salary Survey, or the annual CUPA Administra-
tive Compensation Survey) when evaluating professional
vacancies. For more information, contact the ALA Office for
Library Personnel Resources.

Connecticut $27,000
Indiana varies*
lowa $20,580
Kansas $17,500*
Louisiana $20,000
Maine varies*
Massachusetts $27,554*
New Jersey $24,200
New York varies*
North Carolina $20,832
Ohio $20,024
Pennsylvania $23,700*
Rhode Island $23,750
South Carolina varies*
South Dakota $20,000
Vermont $21,500
West Virginia $20,000
Wisconsin $24,837

‘Rather than establish one statewide salary minimum,
some state associations have adopted a formula based on
such variables as comparable salaries for public school
teachers in each community or the grade level of a profes-
sional librarian post. Inthese cases, you may wish to contact
the state association for minimum salary information.



leadership role in making recommendations on how the library
should manage the challenges of electronic information. Qualifica-
tions include: ALA-accredited MLS; 5 years of relevant experience
in acquisitions or collection development; budgetary and adminis-
trative skills. An additional graduate degree is desired. The Loyola
University of Chicago Library System has over 1,000,000 volumes
in its 5 libraries, 4 in Chicago and 1in Rome, Italy. The projected
FY92 collection budget is over $3,000,000. The libraries use
NOTIS for technical and public services. The libraries have
mounted numerous indexes on the university mainframe and have
reference indexes and full-text periodicals on CD-ROM. The library
continues to receive significant increases in financial support from
the university for collections and services. Salary from $40,000.
Benefits include 20 days of vacation, full tuition benefits, university
contributions to TIAA/CREF, dental insurance and choice of medi-
cal plans. Nominations are invited. Qualified applicants should
send letters of application, resume, and names, addresses, and
phone numbers of three recent references to: Ellen J. Waite,
University Librarian, Cudahy Library, Loyola University of
Chicago, 6525 N. Sheridan Rd., Chicago, IL 60626. Application
deadline is May 15, 1991. Applications will be accepted after the
deadline and will be reviewed on a biweekly cycle as necessary
until the position is filled. Loyola University of Chicago is an
affirmative action, equal opportunity educator and employer.

ASSISTANT UNIVERSITY LIBRARIAN FOR PUBLIC SERV-
ICES. The position is responsible for directing and coordinating a
public services program which meets the growing instructional and
research needs of the university. The AUL for Public Services
reports to the University Librarian and participates as a senior
administrator in the overall management of the library system
including long-range planning, budget development, resource allo-
cation and policy development. Responsibilities: The AUL for
Public Services is responsible for public service operations in 3
libraries on 3 campuses. The public services division has 17
professionals and 24 support staff with responsibilities for refer-
ence, audiovisual services, circulation, government documents,
library instruction, interlibrary loan, database searching, periodi-
cals, and microforms information, and public relations. Serves as
a senior members of the library administration's management
team. Works closely with other senior library administrators on the
strategic planning and administrative issues. Represents the li-
brary on university, regional and regional committees. The univer-
sity is planning a new library for its downtown campus. The AUL for
Public Services will be involved in planning for the building.
Qualifications include: ALA-accredited MLS degree; significant
public service, supervisory and administrative experience in an
academic or research library; knowledge of and interest in using
technology to enhance and expand services; advanced knowl-
edge of trends in information services, automation and networking;
excellent communication and interpersonal skills; demonstrated
leadership ability. The Loyola University of Chicago Library system
has over 1,000,000 volumes in its 6 libraries, 5 in Chicago and 1in
Rome, Italy. The projected FY92 collection budget is over
$3,000,000. The libraries use NOTIS for technical and public
services. The libraries have mounted numerous indexes on the
university mainframe and have reference indexes and full text
periodicals on CD ROM. The library continues to receive significant
increases in financial support from the university for collections
and services. Salary from $45,000. Benefits include 20 days of
vacation, tuition benefits, life and dental insurance, choice of
medical plans and university contributions to TIAA/CREF. Nomina-
tions are invited. Qualified applicants should send letters of appli-
cation, resume, and names, addresses, and phone numbers of
three recent references to: Ellen J. Waite, University Librarian,
Cudahy Library, Loyola University of Chicago, 6525 N. Sheridan
Rd., Chicago, IL 60626. Application deadline is April 30, 1991.
Applications will be accepted after the deadline and will be re-
viewed on a biweekly cycle as necessary until the position is filled.
Loyola University of Chicago is an affirmative action, equal oppor-
tunity educator/employer.

ASSOCIATE DEAN FOR ADMINISTRATION AND PLANNING.
West Virginia University Libraries invites applications and nomina-
tions for the position of Associate Dean for Administration and
Planning. Non-tenure earning library faculty position at the senior
level of management reporting to the Dean. The WVU Libraries
consists of the main library and seven branches, a 1.6 million-
volume collection, 1.9 million microforms, diverse specialized col-
lections, and a staff of 115. West Virginia University is the major

research and land grant institution for the state. Responsibilities:
Assists the Dean with overall management ofthe University Librar-
ies; assists the Dean with budget management, long-range and
strategic planning; manages the personnel functions of the Univer-
sity Libraries, including providing leadership for developing, rec-
ommending, and maintaining a system for library faculty and staff
development; administers and develops the Libraries’ grants and
proposal writing programs; assumes responsibility for statistical
analysis and reporting for the Libraries; and serves as a key
member of the Dean’s Administrative Council. Qualifications:
Ph.D. in Library and Information Science or MLS plus second
master's or doctorate in subject field preferred; four years of
progressively responsible administrative experience in personnel,
planning, and budgeting in a large academic library environment;
record of experience with grants and proposal writing; record of
professional and/or scholarly achievement; effective oral and writ-
ten communications, and human relations skills; evidence of
commitment to affirmative action. Minimum salary: $42,000. Rank
and salary commensurate with qualifications. Candidates should
submit letter of application, 2 copies of vita, and names of three
references to: Chair, Search Committee for Associate Dean for
Administration and Planning, Wise Library, P.O. Box 6069, West
Virginia University, Morgantown, WV 26506-6069. The search
committee will begin reviewing applications May 1, 1991, and will
continue until the position is filled. West Virginia University is an
equal opportunity and affirmative action employer. Women and
minorities are encouraged to apply.

ASSOCIATE DIRECTOR FOR ADMINISTRATIVE SERVICES.
Responsibilities: Reports to the Director, Academic Library Serv-
ices and is responsible for leadership and management of all
library activities in the areas of automation and telecommunica-
tions, budgeting, facilities planning and utilization, and State Per-
sonnel Act (SPA) employees. Acts as liaison with campus comput-
ing, business affairs, and physical plant, as well as appropriate
units in the Health Sciences Division of the University, and state,
regional, and national groups as appropriate. Required qualifica-
tions: ALA-accredited MLS degree or master's of Public Admini-
stration and 4 years of successful administrative or project man-
agement experience in an academic/research library required,
doctorate preferred; broad-based knowledge of academic/re-
search library operations and services; demonstrated organiza-
tional abilities and leadership qualities; demonstrated skills in
written and oral communication; interpersonal relations, team
building, planning and contract negotiation; comprehensive and
current knowledge of developments in automation, telecommuni-
cations, other new technologies, public sector budgeting and
planning. This will be a non-tenurable administrative appointment
beginning July 1991. Salary dependent upon qualifications and
experience. Substantial record of research and publication will be
expected of the successful candidate. East Carolina University
has over 16,000 students in its College of Arts and Sciences and
ten professional schools. It is a constituent institution of the
University of North Carolina System. Screening of applications will
begin March 1991, and continue until the position is filled. Send
letter of application, resume, copies of transcripts, and names of
three current references to: Associate Director for Administrative
Services Search Committee, Pat Elks, Administrative Assistant,
Joyner Library, East Carolina University, Greenville, NC 27858-
4353. Official transcripts from each college or university attended
will be required prior to any offer of employment. An equal oppor-
tunity, affirmative action employer. Applicants must comply with
the Immigration Reform and Control Act.

BUSINESS REFERENCE LIBRARIAN. The University of Ala-
bama seeks applications for the position of Business Reference
Librarian to provide business reference service, under the supervi-
sion of the Head of the Business Library, to a wide range of
undergraduate, graduate and faculty users (including some night
and weekend hours); participate in development of a bibliographic
instruction program in the Business Library; participate in collec-
tion development activities, including faculty liaison; perform on-
line searching; perform other duties as assigned. The dynamic
environment of the Business Library provides opportunities for
developing and expanding professional skills. Qualifications re-
quired: An MLS from a program accredited by ALA (degree must be
received by June 15, 1991); knowledge of business literature;
ability to work effectively with faculty, students, and library person-
nel at all levels; excellent oral and written communication skills;
commitment to client-centered services; evidence of ability to meet
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ASSISTANT HEAD OF CATALOGING

Oberlin College Library

Oberlin College has one of the nation’s leading liberal arts college libraries, with holdings of over 1
million volumes. The candidate selected for this position will work with the Head of Cataloging and
Library Systems in departmental planning, policy making, and management. The Assistant Head will
coordinate all aspects of monographic cataloging, supervising one professional and 6
paraprofessional catalogers. Qualifications required: ALA-accredited MLS; atleast3 years’ cataloging
experience in an academic library; supervisory experience and ability to work well with others;
experience using currentautomated cataloging standards; knowledge of LC classification, LCSH, and
OCLC (or other bibliographic utility); and knowledge of a modern foreign language. Qualifications
desired: experience with local online catalog maintenance, authority control, and Geac 9000 library
system. Salary competitive, commensurate with qualifications and experience; minimum $28,000.
Generous fringe benefits include tuition supportfor children. Located only 40 minutes from downtown
Cleveland, Oberlin combines one of the nation’s finest liberal arts colleges with a world-renowned
Conservatory of Music in a unique community setting. Send letter of application, resume, and three
letters of reference to:

Cataloging Search Committee
Oberlin College Library
Oberlin, OH 44074

Screening of applications will begin on May 13,1991. Available June 1, 1991. AA/EOE.

University requirements for promotion and tenure. Qualifications
desired: Business reference experience in a large academic li-
brary; experience in at least one of the following: bibliographic
instruction, collection development in business or a related subject
and online searching; degree in business-related field, prefer
master's degree; some knowledge of government documents.
Twelve-month, tenure earning, strong benefits. Appointment will
be at the Instructor or Assistant Professor level with a minimum
salary of $21,500 for Instructor and $25,300 for Assistant Profes-
sor. Rank and salary will be determined on the basis of qualifica-
tions. Projected starting date August 1, 1991. The University of
Alabama Libraries comprise the Amelia Gayle Gorgas Library and
departmental libraries serving business, education, and science
and engineering. The Libraries are a member of the Association of
Research Libraries, the Center for Research Libraries, SOLINET
and the Network of Alabama Academic Libraries, and use the
NOTIS System. The Business Library serves the information
needs of the 116 faculty members and 4,700 undergraduate and
graduate students of the College of Commerce and Business
Administration. Its holdings include 150,000 volumes, 4,000 serial
subscriptions, 250,000 microforms, and 75 loose-leaf services.
The Business Library accesses online and CD-ROM databases,
including Dow Jones News/Retrieval and ABI/INFORM. A major
expansion and renovation of the Business Library is scheduled for
the 1991/92 academic year. The staff includes three professional
librarians, four support staff members, and several student assis-
tants. The College of Commerce and Business Administration has
been accredited by the American Assembly of Collegiate Schools
of Business (AACSB) since 1929, and includes a number of
departments with high ranking nationally. To apply send letter of
application, resume and names and addresses of three references
to: Yvonne Mixon, Libraries Personnel Officer, The University of
Alabama Libraries, Business Reference Search, P.O. Box
870266, Tuscaloosa, AL 35487-0266 by the application deadline
May 8, 1991. The University of Alabama is an equal opportunity,
affirmative action employer.

CATALOGER. The University of Akron is the third largest state-
assisted university in Ohio. It offers its 29,000 day and evening
students more than 230 associate’s, bachelor's and master's
degree programs, and 14 doctoral degree programs. The Univer-
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sity Library and Learning Resources is seeking an experienced
cataloger to do original and copy cataloging, to classify all types of
library materials, and to maintain quality control over all biblio-
graphic files. This person reports to the Head of Cataloging.
Required: MLS from an ALA-accredited institution; a minimum of 2
years professional cataloging experience; knowledge of MARC
formats, AACR2, LCRI, LC classification, LCSH; familiarity with
online cataloging procedures. Desired: Familiarity with OCLC and/
or VTLS; experience in cataloging materials in the sciences and/or
engineering, preferably in an academic setting. This is a 12-month
faculty position at the Instructor (eligible for promotion to tenure-
track) or Assistant Professor (tenure-track) level. It includes 22
days vacation, standard benefits package, and a starting salary
between $24,500/yr. and $26,600/yr. Rank and salary are depend-
ent upon experience and qualifications. Person is expected to
meet the University requirements for reappointment, tenure, and
promotion. Application deadline is May 15,1991. Send letter of ap-
plication, resume, and names of three references to: Ann Bolek,
Chairperson, Search Committee for Cataloger, University of Ak-
ron, Science-Technology Library, Akron, OH 44325-3907. The
University of Akron is an Equal Education and Employment Institu-
tion.

CATALOG/RETROSPECTIVE CONVERSION LIBRARIAN. Pem-
broke State University, a campus of the University of North Caro-
lina, seeks a Catalog/Retrospective Conversion Librarian. Will
provide retrospective conversion services and occasional eve-
ning/weekend reference service. Cataloging knowledge and ALA-
accredited MLS required; reference and retrospective conversion,
resume, and three letters of recommendation to: Elinor Bridges,
Director of Library Senf/ices, Pembroke State University, Pem-
broke, NC 28372. Preference given to those who apply by May 15,
1991. Pembroke State is an EO/AA employer.

CATALOGER. West Virginia University Health Sciences Library. A
new position, reporting to the Head of Technical Services, Health
Sciences Library. Responsibilities: Responsible for the cataloging
of the Health Sciences Library collections. Includes original and
copy cataloging, classifying and re-classifying using LC; use of
Library of Congress and Medical Subject Headings; retrospective
conversion, bar coding, continual editing/review of the public card



catalog, shelf list, inventories; and maintenance of Archival Files in
preparation for library automation. Use of OCLC and maintenance
of the Health Sciences’ bibliographic records in the automated
library system database. Some responsibilities in reference and
circulation. Qualifications: MLS from an ALA-accredited library
school. At least 1 year of cataloging experience preferably in a
NOTIS/OCLC health sciences or academic library environment.
Minimum Salary: $21,500. Good fringe benefits. Status and Rank:
non-tenure track library faculty appointment; rank commensurate
with qualifications and experience. Send application, 2 copies of
resume, and the names of 3 references to: Chair, Health Sciences
Cataloger Search Committee, Wise Library, West Virginia Univer-
sity, P.O. Box 6069, Morgantown, WV 26506-6069. Application
review will begin May 15, 1991, and will continue until position is
filled. West Virginia University is an Equal Opportunity and Affirma-
tive Action Employer. Women and minorities are encouraged to
apply.

CIRCULATION LIBRARIAN. Responsible for all activities of Circu-
lation Department, including Interlibrary Loan. Supervises support
staff and student assistants. Participates in Reference Department
activities as assigned. ALA-accredited MLS required. Experience
with OCLC/ILL and supervision highly desirable. Experience or
coursework in reference and online searching preferred. Tenure-
track, faculty appointment, 12-month contract. Salary: $21,000
minimum. Position open June 1, 1991. Send letter, resume, and
names, addresses, and telephone numbers of three references by
May 3, 1991, to: David Everett, Associate Director for Public
Senlices, duPont-Ball Library, Stetson University, DeLand, FL
32720.

GLASGOW CAMPUS LIBRARIAN, Western Kentucky University.
Responsible for management of innovative branch campus library
offering fax, courier, CD-ROM, and online catalog services, located
30 miles from the main campus. Duties include reference, library
instruction, and collection development for a wide range of primar-
ily undergraduate programs. Qualifications: ALA-accredited MLS
and second subject master’s or other advanced degree; excellent
writing and verbal communication skills; strong public service
attitude. Minimum salary of $23,000. Tenure-track faculty position
reporting to the Department Head of Library Public Services.
Flexible hours. Send letter of application, vita, names, and tele-
phone numbers of three references, and transcripts to: Office of
Academic Affairs, Glasgow Campus Librarian Search, Western
Kentucky University, Bowling Green, KY 42101. Position open
until filled. Women and minorities are encouraged to apply. Affirma-
tive action, equal opportunity employer.

HEAD, ACCESS SERVICES (assistant librarian, associate librar-
ian, or librarian), Indiana University Libraries-Bloomington. Under
general direction of Associate Dean for Public Services, respon-
sible for providing leadership in resource sharing and for planning,
policies, and day-to-day operations related to circulation, Main
Library stacks, interlibrary loan, campus delivery, Library Informa-
tion and Reference Network (library services offered over campus
network), space management, photocopying and telefaxing, online
catalog terminal maintenance, and library mail room; works closely
with Assistant Head and six unit managers to streamline existing
services, develop new services, interpret lending and fine policies
to on- and off-site users; with Assistant Head will play key role in
coordination of issues related to automated circulation system that
operates across main and branch libraries on Bloomington campus
and seven separate U campuses; participates in overall admini-
stration of public services and in Libraries’ Administrative Council.
Qualifications: Master's degree from an ALA-accredited library
school; minimum three years post-MLS library experience, sub-
stantial part of which has been at supervisory level; successful and
varied public services experience; substantial experience with
automated systems; demonstrated ability to plan library programs
and work with others to attain objectives; demonstrated ability to
work well independently and with others; demonstrated ability to
communicate logically, clearly, and effectively, orally, and in writ-
ing; ability to meet responsibilities and requirements of faculty
status in tenure-track appointment. Salary dependent upon qualifi-
cations and experience. Minimum: Assistant Librarian, $24,500;
Associate Librarian, $29,768; Librarian, $36,383. Conditions and
benefits: Librarians hold tenure-track appointments within a system
of ranks analogous to and modeled on those of the teaching faculty.
They participate in a system of faculty governance which includes
the Bloomington Library Faculty Council and the University Library

Faculty Council. Within the University they are eligible for election
to campus and university Faculty Councils and serve on university
committees and task forces. They are eligible for sabbatical and
other research leaves. Benefits include Blue Cross/Blue Shield,
Major Medical insurance, TIAA/CREF retirement/annuity plan,
group life insurance, liberal vacation and sick leave. To apply send
letter of application, resume, and names and addresses of four
references to: Marilyn Shaver, Personnel Officer, Indiana
University Libraries, Main Library C-201, Bloomington, IN 47405.
Telephone: (812) 855-8196. Available: 5/15/91. Closing date:
Review of applications will begin 4/15/91 and continue until posi-
tion is filled. EEO/AAE.

HEAD, CATALOGING DEPARTMENT (search reopened), South-
eastern Louisiana University, Sims Memorial Library, Hammond,
Louisiana. Responsible for the daily operation of the Cataloging
Department including examination and documentation of policies
and procedures in an automated environment. Sets priorities and
establishes workflow. Supervises original and copy cataloging,
database maintenance, recon project and online authority work.
Coordinates procedures relating to other departments. The Depart-
ment is responsible for cataloging of monographs, serials, A-V,
music, and selected government documents. Sims Memorial Li-
brary is a NOTIS library with the acquisitions, cataloging, and
OPAC modules implemented. The Department head supervises 1
professional, 3 paraprofessionals, and student workers and re-
ports to the Assistant Director for Technical Services. Qualifica-
tions: Accredited MLS, knowledge of and experience with AACR'’s,

ACCESS SERVICES
LIBRARIAN

Alma College

The Alma College Library seeks applicants
foratenure-track appointmentatthe Instructor
or Assistant Professor level with primary
responsibility for the Library’s growing CD-
ROM, microcomputer, and online senl/ices.
Includes direct managerial responsibility for
circulation and ILL; supervision of 2 support
staff and 25 student assistants; opportunity for
Bl and growth into management of Library’s
Dynix Circulation and Reserves modules;
assigned daytime, evening, and weekend
Reference Desk responsibilities. Preference
given to candidates with pertinent experience
and/or a second subject master's degree.
Microcomputer knowledge strongly preferred.
Almais aselective liberal arts college incentral
Michigan, is classified as a Carnegie Liberal
Arts | institution, and has a Phi Beta Kappa
Chapter. ALA-accredited MLS required.
Salaries highly competitive, ranging from
$27,000 to $32,000, fringe benefits excellent.
Forward resume and names of three
references by May 3,1991, to:

Peter Dollard, Library Director
Alma College Library
Alma, MI 48801

Equal opportunity, affirmative action employer.
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HEAD, CATALOGING DEPARTMENT

Arts and Sciences Library
Tufts University

The Arts & Sciences Library at Tufts University is seeking to fill the position of Head of Cataloging.
Reporting to the Assistant Director for Collection Management and Technical Services, this
administrative position will participate actively in departmental and librarywide planning. Using DRA
and OCLC, the Cataloging Departmentis responsible for cataloging monographs, serials, a-v, music,
and all other materials.

Responsibilities: This working manager plans, coordinates, and manages the cataloging of the
library's materials inavariety of languages, subjects, and formats, including a-v and serials. Maintains
the department’s databases, files, and catalogs. Oversees the daily operation of the Cataloging
Departmentincluding examination, modification, and documentation of policies and procedures inan
automated environment. Sets priorities and establishes work flow. Coordinates procedures and
policies relating to other departments within the Arts & Sciences Library, as well as those relating to the
libraries ofthe Fletcher School of Law and Diplomacy, the Medical School, and the Veterinary School.
Defines goals ofthe departmentinaccord with library goals. Recruits, trains, supervises, and evaluates
Cataloging Departmentstaff comprised of 5 professionals, 1supervisor, and 7 supportstaff. Maintains
an awareness of new developments in cataloging and is prepared to discuss, explain, and implement
them, as appropriate, into local procedures. Communicates effectively verbally and in writing.
Demonstrates strong leadership skills, including participation in department heads council.

Qualifications: MLS from an ALA-accredited school. At least 5 years of cataloging experience,
preferably in a variety of formats and in an academic library. Demonstrated knowledge of library
automation, experience in the use of OCLC or RLIN. Knowledge of and experience with AACR2,
LCSH, LC classification, and the MARC formats. Effective oral and written communications skills.
Commitmentto professional growth. The successful candidate will provide strong leadership, be able
to recognize the need to balance quality with production, will have strong analytical skills, and will
efficiently and effectively integrate the changes that have occurred, and will occur, into the catalog
process.

Preferred: Some supervisory experience. Experience in planning and implementing online and
personal computer applications, especially those related to cataloging and experience with DRA.

Appointment will be made commensurate with experience and qualifications. Send letter of
application, including resume and names and addressees of 3 references to:

Sonia Payne
Arts & Sciences Library
Tufts University
Medford, MA02155

Screening for this position will begin on May 1, 1991 and continue until the position is filled.
Tufts University is an equal opportunity, affirmative action employer.

LCSH, LC and Dewey Classification, and OCLC. 3 to 4 years
progressively responsible supervisory and cataloging experience.
Demonstrated communication and training skills. Experience in
the management or maintenance of an online public access
database and familiarity with the use of microcomputers. Twelve-
month faculty position. Assistant Professor, tenure track. Salary:
$28,000. Position open until filled. Send letter of application and
resume with the names, addresses, and phone numbers of three
references to: Kim Justice, Sims Memorial Library, Southeastern
Louisiana University, P.O. Drawer 896, Hammond, LA 70402.

HEAD, LIBRARY SYSTEMS AND SYSTEMS SUPPORT
SERVICES. The Head, Library Systems and Systems Support
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Services reports to the AUL for Academic Information Services.
Responsible for planning and implementing librarywide automated
system support services and management of all library automated
systems operations. Responsible for coordination of systems
operations with University Computing Services and coordination of
applications programming support provided by units within Library
Systems (Geac ILS; IBM 3090 mainframe running BRS Search
Software; for public access to the Library’s catalog, 14 periodical
databases, and campus information files; 275 Library microcom-
puters; Library Appletalk and Ethernet connections to campus
FDDI network), University Computing Services and Center for
Scholarly Technology. Actively participates in the Library technol-
ogy planning process, working closely with managers in both theZ



Center for Scholarly Technology and University Computing Serv-
ices. Qualifications: MLS/ALA-accredited institution; candidate
should possess thorough knowledge and understanding of uses of
automated systems, electronic environments, and library com-
puter systems. Must have excellent organizational and communi-
cations skills, demonstrated ability to plan and oversee both long-
and short-term projects. Must have the ability to manage and
supervise staff and the ability to work comfortably and effectively
with technical staff, library staff, and members of the library com-

munity. Minimum of two years experience with automated informa-
tion systems development, technical installation and operation of
electronic systems, academic communications systems and net-
works, and external/national communications, networks, and da-
tabase systems. Rank and salary: Librarian II, $32,000/Librarian
11l, $37,900 minimum. Apply to: Gloria J. Donaldson, Personnel
Manager, Doheny Memorial Library, University of Southern Cali-
fornia, University Park, Los Angeles, CA 90089-0182. Applicants
should submit a letter of application, curriculum vitae, and three
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professional references. Please refer to Head, Library Systems
and Systems Support Services, Position #140 on all correspon-
dence. AA/EOE.

HEAD, LOCAL SYSTEMS. The University of Rochester Library,
an ARL member, is seeking qualified candidates for the Head of
Local Systems Department. Manages a department of 3 FTE staff
and a Geac 9000 automated integrated library system serving the
online catalog (1 million titles), circulation, bibliographic mainte-
nance, and electronic mail functions for UR libraries at the River
Campus, Medical Campus, and Eastman School of Music. Works
with the Assistant Director for Computer Systems to plan, develop,
and implement computerized information resources systems.
Serves as a primary technical resource person for automated
applications, including networking and telecommunications. Re-
quires: ALA/MLS; 4-5 years library experience; minimum 2 years
experience directly working with computer applications; knowl-
edge of data processing; experience with large library computer
systems; ability to manage and supervise staff; good communica-
tion skills; work well and effectively in ateam setting with staff at all
levels. Desire: Experience with LANs and telecommunications;
knowledge of academic research libraries; excellent analytical and
creative problem-solving skills; coursework in Computer Science.
Salary: $33,000+. Excellent benefits. Send letter of application,
resume, and 3 references to: Head, Local Systems Search com-
mittee, Library Administrative Office, Rush Rhees Library, Univer-
sity of Rochester, Rochester, NY 14627. Screening of applica-
tions will begin late March 1991. EOE/M,F.

HEAD OF INFORMATION SUPPORT SERVICES/INTERLI-
BRARY LOAN. Position description: The Head of Information
Support Services is responsible for supervising and staffing the
following key functions within the Central Library: Interlibrary Loan;
Information Desk; current periodicals, audiovisual materials,
microforms area; faculty and graduate carrels. The Head of Infor-
mation Support Services reports to the Assistant Director for Public
Services and supervises the operations of a department consisting
of six support personnel and 6.5 FTE student assistants. Qualifica-
tions: Required: Master’s degree from an ALA-accredited library
school; working knowledge of interlibrary loan, including the OCLC
ILL subsystem; supervisory experience; three years of profes-
sional experience. Desired: Additional graduate degree in a sub-
ject discipline; knowledge of media, microforms, and current peri-
odicals. Employment: Full-time, non-traditional work week. Loca-
tion: The University of Texas at Arlington, located in the Dallas-Fort
Worth metroplex, has a current enrollment of approximately 25,000
and offers 97 degrees, 22 at the doctoral level. The University
Libraries, consisting of the Central Library, the Architecture and
Fine Arts Library, and the Science and Technology Library, have
800,000 volumes, 1,000,000 documents, 5,727 serial subscrip-
tions, a staff of 107 including 38 librarians, and a budget for FY90-
91 of $4,750,000. The Libraries participate in AMIGOS/OCLC,
BRS, STN, and use the NOTIS automated system and an IBM
token-ring local area network. Salary and benefits: $23,650 salary
plus $965 in state contributions include up to $2,400/annum to
health and benefits package, and 8.5 percent of annual salary
contributed by the state for optional retirement programs. Applica-
tions: Applications should include a resume and the names and
addresses of three professional references. Consideration for the
position will begin April 5, 1991, and will continue until a satisfac-
tory candidate has been found. Applications should be addressed
to: Julie S. Alexander, Chair, Head of ISS Search Committee, The
University of Texas at Arlington Libraries, P.O. Box 19497,
Arlington, TX 76019. UTA is an affirmative action, equal opportu-
nity employer.

LIBRARY AUTOMATION COORDINATOR (Reopened search).
Position: 1) Proposed appointment: Assistant/Associate Librarian
or Systems Analyst (depending on qualifications). 2) Anticipated
date of appointment: August 1, 1991, or as soon thereafter as
possible. 3) Salary range: $39,940-$55,435. Placement on the
salary schedule depends on academic preparation and profes-
sional experience. 4) Benefits: An attractive package of fringe
benefits valued at approximately 30% of gross salary in addition to
base salary. 5) Specific position characteristics: This will be a full-
time, permanent, twelve-month appointment. The Library Automa-
tion Coordinator is the central figure in the Library’s continuing
automation program. He/she is an important member of the Li-
brary’s administration. Responsibilities include coordinating the
implementation of, and training for, a comprehensive integrated
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online system for a library containing over half a million titles; chief
responsibility for implementation of, and training for, microcom-
puter applications (including personal computers and CD-ROMs)
throughout the library; coordination and evaluation of existing
automation activities; research and development of new automa-
tion activities. All responsibilities and assignments necessitate a
consultative approach. Qualifications: 1) Academic preparation:
The minimum requirement for appointment to a faculty position is
an ALA-accredited MLS (or its equivalent). The minimum require-
ment for appointmentto a staff position is a relevant degree from a
four-year college or university. 2) Professional experience: This is
not a beginning professional position. Substantial experience with
library automation in an academic library and/or with a major
system vendor is required. Demonstrable communication and
organizational skills are required. Preferred qualifications include:
knowledge of computer hardware/software; experience in planning
and implementing library online systems; knowledge of CD-ROMs,
personal computers, and national and local area networks. Strong
preference will be given to candidates with the ability to relate to a
culturally and ethnically diverse student population. Applications:
Correspondence, applications, and confidential papers should be
sent to: Tom Ebert, Search Committee Chair, Henry Madden
Library-Administrative Office, California State University,
Fresno, Fresno, CA 93740-0034. Phone: (209) 278-2403. Filing
deadline: To ensure full consideration, applicants are encouraged
to have all application information on file by May 15, 1991.

LIBRARY DIRECTOR. The University of St. Thomas, centrally
located in Houston’s museum district, invites applications for the
position of Director of Doherty Library, to start July 1, 1991. The
Library, with a collection of 142,000 volumes, serves the 2,000
students and 87 full-time faculty of this Catholic liberal arts univer-
sity, with professional graduate and undergraduate programs, as
well as a doctorate in philosophy. The Library budget is $375,000
and is expanding to support increasing acquisitions and an auto-
mated library system to be implemented in summer 1992. Respon-
sibilities: The director is responsible for overall administration of
the library, including planning, budgeting, and the supervision of a
staff of 7 (3 professional). The position is a 12-month tenure-track
appointment with academic rank, reporting to the Vice President
for Academic Affairs. Qualifications: MLS from an ALA-accredited
program and a minimum of 3 years experience in an academic
library. Experience with automated library systems preferable.
Salary from $27,000. Application deadline: April 20. Send letter,
curriculum vitae, and names of 3 references to: J. Michael Miller,
C.S.B.,, Vice President for Academic Affairs, University of St.
Thomas, 3812 Montrose Blvd., Houston, TX 77006. Women and
minorities are encouraged to apply. EOE.

MATHEMATICS/SCIENCE LIBRARIAN. This position is respon-
sible for collection development and reference senfice for the
Mathematics and Science Library, one of eight departmental librar-
ies in the Science and Engineering Division. The mathematics
collection numbers 30,000 volumes, with 246 journal subscrip-
tions; the general science collection numbers 75,000 volumes with
205 journal subscriptions. The collections of the Division total
565,000 volumes and approximately 5,000 journal subscriptions.
The Librarian’s duties include collection development for Mathe-
matics, History of Science and General Science Materials; shaping
the collections in response to changes in the University's research
and instructional programs; formulating and monitoring budgets;
selecting and deselecting materials; making preservation deci-
sions; and serving as a liaison with faculty and students of the
departments served. The Librarian provides reference services,
database searches, and instruction in the use of print and various
other electronic reference tools, and may provide these services in
other science libraries if required. In addition to an accredited MLS,
requirements include an understanding of scholarly communica-
tion in the sciences and the ability to work effectively with faculty,
students, and staff in a demanding environment. Superior commu-
nications skills are essential. Subject background in mathematics
or a related discipline, relevant experience in an academic library,
and knowledge of traditional and electronic information sources
are preferred. Salary ranges (which will increase 7/1/91) are cur-
rently: Librarian I: $27,500-$35,750; Librarian II: $29,500-$39,825.
Excellent benefits include assistance with University housing and
tuition exemption for self and family. Send resume listing names,
addresses, and phone numbers of three references to: Kathleen M.
Wiltshire, Director of Personnel, Box 35 Butler Library, Columbia
University, 535 West 114th Street, New York, NY 10027. Deadline



for applications is April 30, 1991. An affirmative action, equal
opportunity employer.

MONOGRAPH ACQUISITIONS LIBRARIAN. The University of
North Texas Libraries seeks applicants for the entry-level position
of Monographs Acquisitions Librarian. Under the supervision of the
Head of Materials Acquisitions, duties include: responsibility for all
aspects of monographs and firm order acquisitions activities;
supervision of two library assistants; monitor budget of approxi-
mately $500,000. Requirements: MLS from ALA-accredited library
school. Preferred qualifications: experience with database pro-
gramming and other PC software packages highly desirable;
library experience, supervisory talent, good communications and
interpersonal skills. Appointment at the rank of Librarian | with a
salary of $22,712 minimum. A 12-month appointment with renew-
able contracts and includes standard benefits. The University of
North Texas is a comprehensive university with a student popula-

tion of over 26,000 located in Denton, a community of 65,000 in the
Dallas/Fort Worth metro area. The University Libraries have collec-
tions of over 1.4 million, a full-time staff of 112, and an operating
budget of over $4.5 million. Position available June 1, 1991.
Applications received by May 1,1991, will receive first considera-
tion. Send letter of application, a full professional curriculum vitae,
and the names, addresses, and telephone numbers of three
professional references to: Clarice Luce, Monographs Acquisi-
tions, Librarian Search Committee, c/o Administrative Offices,
University of North Texas Libraries, P.O. Box 5188, Denton, TX
76203. UNT is an affirmative action, equal opportunity employer.

MONOGRAPHS CATALOGER. A faculty-level appointment with
academic rank but without tenure. The individual in this position will
manage the copy cataloging work flow for monographic items and
will be responsible for original cataloging of monographs. With
experience and interest, this individual may also develop expertise

TWO POSITIONS

University of California, Santa Cruz

Available July 1, 1991. The University of California, Santa Cruz, is a dynamic and growing campus
located in a redwood-forest setting overlooking Monterey Bay, 75 miles south of San Francisco. The
library, with acollection of 1 million volumes and astaff of 140, serves 10,000 students and 700 faculty.

Head, Reference Services. Associate Librarian/Librarian: Salary range for these ranks: $35,052-
$65,340. Reports directly to the University Librarian and serves on Section Heads Council, the library’s
principal administrative body. Responsible for the Reference Services section, comprising 3 units-
Reference, Government Publications, and Maps-with a total of 7 librarians and 6 FTE support staff.
Qualifications: Required: MLS/ALA-accredited; demonstrated administrative, planning, leadership,
and communication skills. Reference experience in an academic or research library, including
electronic databases and library instruction. Demonstrated ability to work effectively in a multicultural
environment. Preferred: Experience with government publications; demonstrated interest in
managementof innovative reference services. Supervisory experience with professional and support
staff.

Bibliographer for Ethnic Studies and Social Sciences. Assistant Librarian/Associate Librarian.
Salary range for these ranks: $28,668-$50,496. One of two Social Science Bibliographer positions
reporting to the Head of Collection Planning. Develops social science collections in African American,
Asian American, Chicano, and Native American Studies; Education; Psychology; and another
discipline to be determined. Consults with faculty in American Studies (for ethnic studies), Psychology
(which offers a Ph.D.), and Education (which focuses on bilingual and multicultural education and offers
MA and certificate programs with adoctorate inthe planning stage).Works with five other bibliographers
inthe unitto develop policies and services. Works closely with Acquisitions staff. Provides reference
desk service in the social sciences and humanities six hours a week, provides subject library
instruction, and participates in multicultural outreach. Qualifications Required: MLS/ALA-acredited;
graduate-level knowledge in ethnic studies, education, or psychology; understanding of social sciences
research needs and the organization of scholarly literature; broad interest inthe humanities as well as
the social sciences and interestin working with both undergraduate and graduate students; strong skills
in writing and speaking; ability to work effectively in a culturally diverse environment; strong
commitmentto public service; reading knowledge of Spanish. Preferred: Fluency in Spanish; reading
knowledge of an Asian language. Application deadline April 30,1991. Applicants should supply a
statement of their qualifications, a resume, and the names of 4 references who can comment on their
qualifications. Send correspondence to:

Katherine Beiers
Assistant University Librarian-Personnel
University Library
Santa Cruz, CA 95064

UCSC is an affirmative action, equal opportunity employer.
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LIBRARY DIRECTOR

Union College

Union College invites applications for the position of Director of Schaffer Library. An independent,
selective, residential college of 2,000 undergraduates, Union offers liberal arts and engineering, and
education. The College has just announced a $150 million Bicentennial Campaign, and a major
renovation and expansion ofthe current Library facility and enhancementof its collections are among
the projects for which financial support is being sought.

The Director reports to the Dean of the Faculty and is responsible for administering a budget of
approximately $1.5 million, a collection of 470,000 volumes, and a staff of 26, including 12
professionals. Schaffer Library belongs to the 50-member Capital District Library Council and is a
selective depository for federal government documents. The Library is a member of OCLC and
provides computer-assisted reference via CD-ROM and various online services. Implementation of
an integrated library automation system (DRA Atlas) was begun in 1987: cataloging, circulation, and
the public access catalog have been in operation since 1989.

Qualifications: The College is seeking an energetic, dedicated, and imaginative professional
possessing the following qualifications: ALA-accredited MLS (required);considerable professional
experience at the staff level culminating in two or more years of administrative experience in an
academic library,with evidence of success in library personnel management and staff development,
fiscal planning, and program development; ability to play a major role in library expansion and
renovation; proven leadership abilities and the superior communications skills necessary for
working effectively with staff, faculty, students, administrators, alumni, Friends of the Library,
community members, and potential donors; clear commitmentto the principles of service and open
accessto information;advocacy ofthe educational mission ofthe College and of the Library’s active
participation in that process; comprehension of the role that information technologies play in the
college setting and a commitmentto the ongoing process of library automation; appreciation of the
learning process and a strong educational background; acquaintance with library preservation and
conservation issues and practices; evidence of active participation inthe profession beyond the local
level and of a commitment to professional growth.

The position of Library Director is an administrative appointment with faculty status at the
appropriate rank. Salary is competitive and commensurate with experience, beginning at $50,000.
Review of applications begins April 15; deadline April 30. Send letter of application, including
resume and the names and addresses of three references to:

Search Committee/or the Library Director
Dean of the Faculty
Administration Building
Union College, Schenectady, NY 12308

The College is an affirmative action, equal opportunity employer and encourages applications from

in cataloging of materials in other formats, including maps, scores,
sound recordings, and video recordings. Required: An ALA-ac-
credited master’s degree; knowledge of technical library opera-
tions with special emphasis on principles of monographic catalog-
ing using AACR2, LC Classification, and LCSH; ability to supervise
subordinates and to communicate library policies and procedures
clearly and tactfully. Desired: One year directly related experience;
experience using an online bibliographic utility, such as OCLC.
Entry-level applicants are encouraged to apply for this position.
Salary negotiable, but not less than $21,000 for 12 months,
depending upon education and experience. Send letter of inquiry
or call for complete job description and application process to:
Trisha Long, Administrative Secretary, James B. Duke Library,
Furman University, Greenville, SC 29613; (803) 294-2191. To
receive full consideration, applications should be complete by May
3,1991.
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PUBLIC SERVICES LIBRARIAN, Albert R. Mann Library, Cornell
University. Responsibilities include providing reference, instruc-
tion, and computerized search services as part of a.nine-member
public sen/ices Professional staff reporting to the Head of Public
Services. Each of these staff have additional responsibilities. This
librarian will work with the coordinator of numericfiles in expanding
users’ access to statistical information in computerized databases.
These responsibilities include: evaluating data for readability and
validity; comparing and selecting storage and access options such
as magnetic tape, floppy disk, optical disk, and online; consulting
with users and developing strategies for data extraction and pres-
entation; and providing training in using numeric files systems and
in using statistical software. Interested in candidates who are not
afraid of computers, able to learn multiple retrieval languages and
at least one database management program, interested in statis-
tics, and who know how data are used in research. Will provide



PeppeRdine
Viniueasity

TWO POSITIONS

Coordinator for Information Services, Payson Library. The Coordinator provides administrative
direction and professional leadership for information services in Payson Library, serving the
university’s college of arts, letters, and sciences. Major responsibilities are: in partnership with teaching
faculty, assist in the development of information-seeking skills programs; develop and manage
information (reference) services; train and supervise librarians providing information services;
evaluate and select information (reference) resources, especially machine-readable materials;
broaden and actively maintain resource-sharing arrangements with area libraries.

Required education and skills: Accredited MLSor MS in information studies, experience in reference
orinformation services should be sufficientto warrant senior level appointment; strong management
and interpersonal skills are especially required. Pepperdine seeks applicants who can interact
effectively with a diverse user and staff population and who are knowledgeable in machine-readable
information resources and end-user database searching.

The Pepperdine University library system has developed a long-term strategic plan which focuses
the libraries' efforts on promoting information literacy and, in partnership with teaching faculty, helping
students develop information seeking skills. To achieve this, the libraries are inthe process of evolving
intoteaching libraries inwhich all librarians will participate in some aspects of information dissemination
and skills instruction. The Coordinator for Information Services, working collegially with other
coordinators, librarians, and faculty, will provide increasingly significant leadership for this effort.

Information Services Librarian, Pepperdine Plaza Library, Culver City, California. The Pepperdine
Plaza Library provides services to the faculty and students of the university's Graduate School of
Education and Psychology (GSEP) and the School of Business and Management (SBM). The GSEP
offers master’s and doctoral degree programs, and SBM offers master's degrees in business
administration, international business, and in the management of technology.

Under the direction of the Coordinator for Off-Campus Library Services, the information services
librarian provides reference services, including online searching; assists with end-user database
searching and bibliographic instruction; and supervises the evening and weekend circulation desk
clerks.

Required education and skills: Accredited MLS or MS in information studies; experience in reference
services and bibliographic instruction, including experience in online searching in education, business,
or psychology; ability to work independently with other librarians and service providers; word
processing skills desirable.

Position requires incumbent to work some evening and weekend hours, as negotiated with off-
campus library services coordinator.

Appointment: CoordinatorforInformation Services'. Associate forfull Librarian; additional degree not
required for senior rank; salary, negotiable from $45,000. Information Services Librarian: Senior
Assistant or Associate Librarian; salary, negotiable from $35,000. Excellent university benefits.

Apply: Please send resume and names and telephone numbers of three references, by May 15,
1991, to:

Joseph McDonald
Director, University Libraries
Pepperdine University
24255 Pacific Coast Highway
Malibu,CA 90263

Pepperdine University is an independent Christian university of approximately 7,000 students under the control of a self-

perpetuating Board of Regents, and is related to the Churches of Christ. Candidates who support the university’s commitment to
Christian values are encouraged to apply. Women and minority candidates are especially encouraged to apply.
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FOUR POSITIONS

University of Wisconsin, Milwaukee
The Golda Meir Library

The University of Wisconsin-Milwaukee (UWM) is a major metropolitan doctoral university serving over
25,000 students. The campus is located on Milwaukee’s tree-shaded residential east side bordering Lake
Michigan.

The Golda Meir Library isa modern, centralized library housing over 3.6 million bibliographicitems aswell
asthe 900,000-item American Geographical Society Collection. The materials budgetexceeds $2.4 million/
year. The Library is a member of the Center for Research Libraries.

Automation Librarian (new position). Under the direction of the Assistant Director for Automation,
participates inthe planning and implementing ofthe automated systems ofthe Golda Meir Library, including
bringing NOTIS into full implementation. Participates in development and in support of the Library’s
administrative computing applications. Supports Novell Local Area Network for CD-ROM access. Assists
in hardware installation, user training, and user support for all library automated systems. Shares
responsibility for supervising five full-time staff plus part-time staff and student assistants. Qualifications:
Required: ALA-accredited graduate library degree or master's degree related to library automation (e.g.,
MSIS); previous automation experience in a large academic library; strong communication, interpersonal,
and supervisory skills.

Coordinator of Acquisitions (new position). Under the direction of the Assistant Director for Collection
Management, provides professional oversight of the day-to:day functions of searching, ordering, and
receiving serials and monographs. Coordinates NOTIS activities of the Holdings Control and Order
Searching Units. Assists with the planning and implementation ofthe Acquisitions/Serials Control modules
of NOTIS. Oversees data collection and analysis. Reviews and selects approval and blanket order books.
Works with Assistant Director for Collection Management on projects and presentations. Shares
responsibility for supervising seven full-time staff plus part-time staff and student assistants.
Communicates effectively with publishers and vendors. Qualifications: Required: ALA-accredited graduate
library degree; two to five years of relevant experience in an academic library; two years supervisory
responsibility; working knowledge of trends and procedures with serials; automated acquisitions
experience, preferably NOTIS; familiarity with MARC format; familiarity with domestic and foreign book
trades; strong interpersonal and communication skills; demonstrated leadership ability. Desired: Additional
master’s degree in a subject area; foreign language ability.

Reference Librarian, Applied Science and Technology (new position). Under the direction of the
Reference Department Administrator, provides both general and specialized reference service in applied

(continued on following page)

training to applicant interested in developing expertise in numeric
files, an important growth area for Mann Library’s collections and

ties required. Interest in statistics or management of research data
required. Experience in working with the public highly desirable.

services. This librarian will also participate in research and devel-
opment projects involving accessing, retrieving, and managing
electronic information. Mann’s working environment is character-
ized by cooperation and teamwork among staff members. All
library staff are involved in implementing an electronic library.
Mann Library holds the nation’s second largest collection of agri-
cultural and life sciences information resources in print and elec-
tronic form. This is supplemented by a substantial number of
related social sciences publications. The library serves students,
faculty, researchers, extension personnel, and staff of Cornell's
College of Agriculture and Life Sciences, the College of Human
Ecology, and the Division of Biological Sciences. Mann has a staff
of 65 FTE assisted by over one hundred student employees.
Operations and projects are supported by Mann’s systems staff of
six systems analysts, programmers, and technicians. Knowledge/
Experience: Master's degree in library or information science
required. Excellent communication skills and interpersonal abili-
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Two year’s library work experience highly desirable. Desirable
experience: use of SAS, SPSS, or a database management
program for microcomputer or mainframe; use of BRS, DIALOG, or
SilverPlatter; classroom teaching. Academic background in life
sciences, social sciences, or business desirable. Send cover
letter, resume, and the names, addresses, and phone numbers of
three references by May 10, 1991, to: Ann Dyckman, Director of
Personnel, 201 Olin Library, Cornell University, Ithaca, NY
14851. Applications accepted until position is filled. Expected
salary range $23,300-$25,000. Cornell University is an equal
opportunity, affirmative action employer.

REFERENCE/ACCESS SERVICES LIBRARIAN. Reports to
Head, Science and Engineering Library. Provides reference and
information services, bibliographic instruction, collection develop-
ment, and maintains overview of circulation services including
supervision of library assistants. Qualifications: Required: MLS/



(con't from previous page)

science and technology, with primary emphasis on engineering. Participates in bibliographic instruction,
database searching, microcomputer and CD-ROM applications, and collection development. Must be
service oriented individual with ability to communicate effectively with a wide variety of people.
Qualifications: Required: ALA-accredited graduate library degree; bachelor’s or master’s inan appropriate
science or engineering field; familiarity with computer searching, microcomputers, and bibliographic
instruction; strong communication, interpersonal and supervisory skills. Desirable: Previous reference
experience in an academic/special library.

Head, InterlibraryLoan Office. Underthe direction ofthe Reference Department Administrator, manages
the ILL service, comprising 3 paraprofessionals plus student employees. Assists in formulating and
implementing Interlibrary Loan/Reference policies and procedures; assists in hiring, training, scheduling,
and supervising ILL support staff, provides general reference service approximately 10 hours/week;
participates in bibliographic instruction; performs sophisticated bibliographic searching in awide variety of
subjects and languages; assists in the reference and microforms areas as needed. Qualifications:
Required: ALA-accredited graduate library degree; previous relevant experience; bibliographic/reference
experience; knowledge of computer systems; supervisory skills; strong oral and written communication
skills; ability to communicate effectively with faculty and students; ability to maintain good working relations
with local, state, regional, national, and international networking groups. Desirable: Knowledge of at least
one foreign language.

Salary: Associate Academic Librarian (minimum $23,996), Academic Librarian (minimum $27,537)
depending upon qualifications and experience.

Appointment/benefits: All four positions are Academic staff annual probationary appointments leading to
indefinite appointments. Generous vacation and fringe benefits.

Application: UW-Milwaukee and the Golda Meir Library strongly encourage women and minorities to
apply. Send letter of application and statement of qualifications for each specific position, resume,
transcripts, and three references to:

Elese Colvin, Personnel Librarian
Golda Meir Library
University of Wisconsin-Milwaukee
P.O. Box 604
Milwaukee, WI 53201

Review of applications begins April 5,1991.

The University of Wisconsin-Milwaukee is an equal opportunity, affirmative action employer.

ALA-accredited institution; strong commitment to higher educa-
tion and research in sciences and engineering; basic experience
in database searching; basic experience with microcomputer
hardware and software. Desirable: Academic major or minor in
science or engineering; two years experience in science or engi-
neering library; strong online search experience in science and en-
gineering databases available through vendors such as DIALOG,
BRS, STN International, and NLM. Rank and salary: Librarian 1,
$28,900/Librarian Il, $32,000 minimum. Apply to: Gloria J.
Donaldson, Personnel Manager, Doheny Memorial Library, Uni-
versity of Southern California, University Park, Los Angeles, CA
90089-0182 or call (213) 740-2928. Applicants should submit
letter of application, curriculum vitae, and three professional refer-
ences. Refer to Reference/Access Services Librarian, Science
and Engineering Library, Position #130, on correspondence. AA/
EOE.

REFERENCE/INSTRUCTION LIBRARIAN. Berea College seeks
candidates for immediate opening at Instructor of Assistant Pro-

fessor level. Experience and strong interest in reference and biblio-
graphic instruction required. Berea is a four-year liberal arts college
with dynamic commitment to reference/instruction as part of the
library program. Responsibilities include staffing the reference
desk, teaching in bibliographic instruction program, liaison for the
collection development with academic departments, and shared
responsibilities with other library faculty for library programs. The
position is for about thirty months. Initial salary $22,000-$24,000.
Appointmentto begin June 1, 1991, or sooner. Letter of application,
resume, and three references to: Thomas G. Kirk, College Librar-
ian, Hutchins Library, Berea College, Berea, KY 40404. Applica-
tions received until the position is filled. In keeping with the
College’s Christian tradition and its emphasis on the worth and
dignity of all persons, Berea encourages applications from women
and members of minority groups.

REFERENCE/INTERNATIONAL DOCUMENTS LIBRARIAN.

Provides reference service and performs online searches. Re-
sponsible for acquisition, maintenance, and promotion of the
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international organization’s documents collection. Prepares re-
search guides to the collection and library instruction. Supervises
local preparation of new materials for general VKC Library collec-
tion and reserve materials processing. Supervises two library
assistants and ten hours per week of student time. Qualifications:
Required: MLS/ALA-accredited institution with an undergraduate
degree in the social sciences, preferably in either international
relations or political science. Experience in or knowledge of inter-
national organizations documents (especially United Nations or
the European Community). Preferred: Experience with Apple
Macintosh computers and/or ProCite software. Rank and salary:
Librarian 1l, $32,000/Librarian I, $37,900 minimum. Apply to:
Gloria J. Donaldson, Personnel Manager, Doheny Memorial
Library, University of Southern California, University Park, Los
Angeles, CA 90089-0182. Applicants should submit letter of appli-
cation, curriculum vitae, and three professional references. Please
refer to Reference/International Documents Librarian, VKC Li-
brary, Position #143, on all correspondence. AA/EOE.

REFERENCE LIBRARIAN. Denison Library (Scripps College
campus) for the Claremont Colleges. Responsibilities: The Refer-
ence Librarian, Denison Library, provides reference service and
bibliographic instruction in an undergraduate setting. Assists Li-
brarian in: training student staff in technical and creative projects;
preparing exhibits; recommending acquisitions; and providing
service and bibliographic control of College Archives. For the
library system: develops the central collection in one or more areas
of the humanities, assists in bibliographic instruction for those
subject areas; participates in Honnold/Mudd reference desk
schedule. Denison Library houses approximately 110,000 vol-
umes strong in the humanities, book arts, and women'’s studies.
The Libraries of the Claremont Colleges serve the 6,000 students,
faculty, and staff of five undergraduate colleges and one graduate
institution. The four-library system holds more than 1.7 million
volumes; is linked by an integrated online system designed by
Innovative Interfaces: and offers a broad range of computer-based
senfices. Qualifications: ALA-accredited MLS required; academic
background in the humanities essential with advanced degree
desirable. Interest in archives and/or special collections desirable.
Knowledge of computer-based reference services desirable. Abil-
ity to communicate well and interact effectively in an academic
environment with colleagues, students, and faculty is essential.
Appointment: Position to be filled by July 1, 1991. Salary minimum
$25,000 dependent on experience and qualifications. Excellent
benefits including TIAA-CREF, 22 days vacation, variety of health
options. To apply: Send letter of application, resume, and the
names, addresses, and telephone numbers of three references to:
Bonnie J. Clemens, Director of the Libraries, Claremont Colleges,
800 Dartmouth Ave., Claremont, CA 91711. Applications received
by May 1, 1991, will receive first consideration. The Claremont
Colleges are an equal opportunity, affirmative action employer.

REFERENCE LIBRARIAN for dynamic, sen/ice-oriented program
of humanities and social sciences reference in an outstanding
college library. Required: ALA/MLS, sound liberal arts education,
previous academic library reference experience, demonstrated
service commitment, ability to work well with others, excellent
communication skills. Preferred: experience with library instruc-
tion, electronic information sources, interlibrary loan, and govern-
ment documents; knowledge of one or more foreign languages.
Oberlin College combines a leading undergraduate college of arts
and sciences with a music school of national prominence. The
library contains over 1 million volumes and is fully automated.
Annual salary: $24,000 minimum. Available July 1, 1991. To
ensure consideration, send letter of application, resume, and three
letters of reference by April 19, 1991, to: Reference Search
Committee, Oberlin College Library, Oberlin, OH 44074. AA, EOE.

REFERENCE LIBRARIAN. Penn State, Harrisburg. Provide gen-
eral reference services with emphasis in one of the following:
engineering and technology; public administration, or behavioral
science and education. Microcomputer skills highly desirable.
Duties include desk coverage (with scheduled evening and week-
end hours), bibliographic instruction, computer-based literature
searching, and collection development. Candidate should have
proven ability to communicate and work effectively with students,
faculty, and administrators. Campus facts: 2,050 upper division
students; 1,350 graduate students; 144 faculty; 200,000 volumes;
500,000 microform titles; over 1,500 periodical subscriptions.
Minimum requirements: ALA-accredited MLS and academic back-
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ground or library experience in one of the areas listed above. Ability
to meet faculty standards for appointment, promotion and tenure.
Available: September 1991. Salary: $25,000 or higher, dependent
on qualifications. Benefits: Faculty status; liberal vacation/sick
leave; life/health/dental/vision-care insurance; choice of State or
TIAA/CREF retirement plans; educational benefits; additional op-
tional insurance and tax-sheltered plans. Send letter of application,
current complete resume, and names of three references to: Chair,
Library Search Committee, c/o Sandra Jackson, Box LIB, Penn
State Harrisburg, Middletown, PA 17057. Closing date; April 30,
1991, or until position is filled. An affirmative action, equal oppor-
tunity employer. Women and minorities are encouraged to apply.

SCHOLARI/LIBRARIAN, American Academy in Rome, lItaly. Im-
portant research library of 110,000 volumes seeks dedicated
scholar/librarian to govern and expand collections in classical
antiquity, especially Roman archaeology and topography, and in
history of art. Position reports to Director of American Academy.
Primary responsibilities include administration of staff of four full-
time assistants, preparation of annual budget and overseeing of
expenditure, assisting in preparation of grant proposals, direction
of acquisitions and catalogue, and direction of computerizing of
catalogue in cooperation with Vatican Library and other libraries in
council of libraries of foreign institutions in Rome. Position qualifi-
cations should include an ALA-accredited MLS or equivalent;
relevant computer literacy; several years of library experience,
including searching of commercial databases and bibliographical
sources; knowledge of Italian essential, knowledge of German and
other modern languages desirable. Scholarly achievement and
library experience are required. Salary range, dependent on quali-
fications and experience, would be in the range of $30,000-
$40,000. Application deadline: May 1, 1991. Send letter of applica-
tion, resume, and names, addresses, and telephone numbers of
three professional references to: Wayne A. Linker, Executive Vice
President, American Academy in Rome, 41 East65th Street, New
York, NY 10021-6508.

CHIEF LIBRARIAN
MINA REES LIBRARY

The Graduate School and University Center

The City University of New York

The Graduate School and University Center, located
in midtown Manhattan, is a unit of The City Univer-
sity of New York, the nation’s largest public urban
university. Nearly 4000 students are enrolled in 32
doctoral programs and 7 master’s programs.

The Graduate School’s Mina Rees Library seeks a
ChiefLibrarian to administer staff & budget, develop
collections (now some 209,000 volumes, 1,700
serials, 180,000 art slides) & services (including
NOTIS), plan & implement policy.

Requires: MLS from ALA-accredited program; addi-
tional advanced degree (doctorate preferred); strong
administrative record in academic or research library.
Salary $61,492 to $70,110 (plus administrative
supplement), depending on qualifications.

Send CV and names of 3 references by 4/20/91 to:
Acting Provost Geoffrey Marshall, CUNY Graduate
School, 33 West 42 Street, New York NY 10036.
Position to be filled as soon as possible.

CUNY is an Affirmative Action / Equal Opportunity Employer.



LIBRARIAN

Dana Biomedical Library
Dartmouth College Libraries

Responsibilities: The Librarian, Dana Biomedical Library, works within a decentralized library
system to provide strategic leadership for a team of life sciences and medical information
professionals providing sophisticated information services in libraries in two campuses. Plans and
implements avision of client-centered services in a new satellite electronic library scheduled to open
Fall 1991, on the new site of the Dartmouth-Hitchcock Medical Center (DHMC). Organizes and
manages the team engaged in collection management and development, sophisticated reference
and information retrieval, instructional services, microcomputer laboratory activities, and medical
community outreach. Manages an annual budgetin excess of $1 million in the provision oftraditional
and state-of-the-art services to the Dartmouth College andthe DHMC communities. Maintains strong
and effective communications with a diverse user community.

Qualifications: ALA/MLS with aminimum of 7 years experience in an academic health sciences or
life sciences library with atleast 5years of progressively higheradministrative responsibilities and an
educational background inthe life sciences are required. The successful candidate will have proven
leadership, management, and interpersonal skills that foster teamwork and a record of successful
implementation of state-of-the-artinformation technology and knowledge management systems.

Salary and benefits: Dartmouth College offers a flexible benefit package including 22 days
vacation; TIAA/CREF; paid major medical, hospital, and dental insurance; and assistance with
moving expenses. Rank and salary commensurate with background and experience.

Applications: Review of resumes will begin May 15,1991. Send resumes to:

Phyllis E. Jaynes
Chair, Biomedical Librarian Search Committee
115 Baker Library
Dartmouth College
Hanover, NH 03755

Dartmouth College is an AA, EEO, M/F employer. Minority candidates are encouraged to apply.

SERIALS PRINCIPAL CATALOGER. Assistant Professor (ten-
ure-leading). Serials Department, starting July 1. Perform original
cataloging for new and successive print/nonprint serials titles.
Participate in retrospective conversion of serials on OCLC. Pro-
vide library assistants with information requiring professional ex-
pertise. Revise work of library assistants as required. Keep up-to-
date on trends in serials cataloging and on Library of Congress rule
interpretations for serials. Train staff in national serials cataloging
standards and in local policies, as needed. Required: MLS from an
ALA-accredited library school, minimum of three years profes-
sional serials cataloging experience in an academic library. Good
working knowledge of AACR2 rev., USMARC serials format, and
OCLC. One or more foreign languages. Preferred: experience in
training or instructional design. $29,000 minimum for a 12-month
contract. Salary may be higher depending upon the qualifications
ofthe successful applicant. Apply with full resume plus names and
current addresses/telephone numbers of three references by May
15 to: Kent Hendrickson, 106 Love Library, University of Ne-
braska/Lincoln, Lincoln, NE 68588-0410. Affirmative action,
equal opportunity employer.

SOCIAL SCIENCES REFERENCE LIBRARIAN (search ex-
tended). Carnegie Mellon University Libraries are seeking a crea-
tive, innovative information services librarian to complement the
library information services team, working in a highly automated

environment. This position serves the information needs of under-
graduates, graduates, and faculty in the school of Urban & Public
Affairs, the College of Humanities & Social Sciences and the
Graduate School of Industrial Administration. Responsibilities
include reference service (with some evening hours and weekend
rotation), faculty liaison and collection development in urban and
political affairs, social and decision sciences, and statistics; par-
ticipation in subject-oriented library instruction programs; coordi-
nation of machine-readable statistical and numerical data files
activities; assisting in the reference education of library school
interns and supervising undergraduate work study student assis-
tants. Qualifications required include the MLS (ALA-accredited);
undergraduate degree in a field of the social sciences or a humani-
ties degree with relevant experience in social sciences reference
work; academic library reference experience, with the ability to
function effectively using a variety of automated systems (includ-
ing online catalog, database searching, CD-ROMs, IBM or Macin-
tosh personal computers); demonstrated excellent interpersonal,
verbal, and written communication skills; supervisory experience;
evidence of continued growth in professional activities. Preferred
qualifications are experience providing support in the use of ma-
chine-readable statistical or numerical data files; advanced degree
in the social sciences; course work in statistical methodology or
data manipulation; reading knowledge of a modern European
language. Salary: $23,000 entry level; $25,000-$32,000, depend-
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ing on qualifications and experience. Twelve-month appointment
with competitive university benefits. Send letter of application,
resume, and the names of three references to: Administrative
Office, University Libraries, Carnegie Mellon University, Frew
Street, Pittsburgh, PA 15213-3890. Preference will be given to
applications received by April 30, 1991. Applications will be re-
viewed until the position is filled. Carnegie Mellon University is an
AA/EEO employer.

SYSTEMS/REFERENCE LIBRARIAN. Primary responsibilities:
Facilitate the productive use of machine-readable data by students
and faculty; coordinate reference services with seven other librari-
ans who all also provide reference sen/ice; assist in library instruc-
tional program in one of the three Academic Divisions; implement
an automated serials module. Required: ALA-MLS; demonstrable
ability in database searching and manipulation; networking skills;
commitment to library skills as a liberal art. Preferred: Experience
in library instruction and reference; experience in a college library.
Twelve-month, annually renewable contract. Applications will be
accepted until filled. Starting date between July 1, 1991, and
August 15,1991. Minimum salary $24,000. Colorado College is an
equal opportunity employer. The College seeks candidates who
can address the perspective of women and minorities in all of its
programs. Send letters of application, resumes, and the names of
three references to: Librarian Search Committee, Colorado Col-
lege, Tutt Library, 1021 N. Cascade Ave., Colorado Springs, CO
80903.

TECHNICAL ARCHIVIST. The University of Alabama Libraries
seeks applications for the position of Technical Archivistto provide
technical expertise in the arrangement, description, and preserva-
tion of manuscripts, university archives, maps, photographs and
book collections in a large and growing Special Collections depart-
ment; assist with reference activities and collection development;
and direct microfilming activities of the department. Assist with
supervision of interns and student assistants. Qualifications-Re-
quired: An MLS from a program accredited by ALA with appropriate
training and experience in manuscripts/archival management; or
an MA in History, American Studies preferably with a specialization
in Southern history. Familiarity with all facets of preservation,
manuscripts arrangement, and description with knowledge of
AACR2 and OCLC-MARC system and AMC format. Good interper-
sonal skills with ability to communicate with the public and donors;
evidence of excellent verbal and written communication skills,
organizational ability, initiative and flexibility. Working knowledge
of historical research sources, methods, techniques, and experi-
ence with standard bibliographic tools in the humanities and social
sciences. Desired: Knowledge of Alabama and Southern history;
familiarity with microcomputer applications in an archival setting; a
minimum of three years experience in a special collections library
or archival repository. Strong benefits, tenure earning track, In-
structor rank. Salary minimum $21,500. To apply send letter of
application, resume, and the names and addresses of three refer-
ences to: Yvonne Mixon, University of Alabama Libraries, TA
Search, P.O. Box 870266, Tuscaloosa, AL 35487-0266 by the
application deadline of June 1, 1991. The University of Alabama is
an equal opportunity/affirmative action employer.

TWO POSITIONS

Austin College
Sherman, Texas

Austin College, a liberal arts institution serving 1,200 students, is seeking candidates for two library
positions.

1) Public Services Librarian. Position provides full range of sen/ices to students and faculty; serves
as liaison to various faculty departments for bibliographic instruction and assistance in collection
development; and coordinates reference, circulation, and bibliographic instruction activities. Required:
ALA/MLS and demonstrated commitment to an active role for the library in a liberal arts environment.
Preferred: Two years experience in academic library and ability to communicate and work effectively
with faculty and students. Salary: $22,000 minimum.

2) Systems Information Librarian. Position coordinates ongoing development of library’s automated
system (NOTIS), oversees database management, manages microcomputer and CD-ROM
applications. Required: ALA/MLS and demonstrated understanding of current and developing library
technologies. Preferred: at leasttwo years of background in library systems and working knowledge of
MARC format, OCLC, and DIALOG. Salary: $22,000 minimum.

Benefits include supportfor professional research and development, faculty rank, 4 weeks vacation,
competitive supplementary benefits, TIAA/CREF. Please send letter of application, resume, and three
letters of recommendation to:

Susan L. Myers, College Librarian
Austin College
Sherman, TX75091-1177
Review of candidates will begin April 15,1991.

EOE.
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LATE JOB LISTINGS

DEAN OF THE UNIVERSITY LIBRARY. University of San Francisco, with over
6,300 students, seeks Dean to oversee the Richard A. Gleeson Library, the Chinese
Library, the Instructional Media Department, and the University Archives. The
Dean oversees a collection of over 500,000 volumes and administers a budget of
almost $2 million annually. Requires 8 years of progressively responsible profes-
sional experience in a library of recognized standing, including 3 years in a
responsible, managerial capacity. Experience with online computerized systems
essential. Master’s degree from an ALA-accredited school; doctorate preferred.
Starts July 1, 1991. Salary competitive; minimum $60,000. Send detailed resume
and names/phone numbers of 3 profession references to: Patrick Woods, Chair,
Search Committee, Dean of the University Library, USF, Campion Hall B-2, 2130
Fulton Street, San Francisco, CA 94117-1080. Open until filled. Interview process
to begin April 15. AA/EEO.

DOCUMENTS LIBRARIAN, (Head of Department). The University of Illinois at
Chicago is seeking an innovative and future-oriented professional librarian to head
the Documents Department. The Documents Department consists of five librari-
ans, four support staff, a resident librarian, and student assistants. The Documents
Librarian is responsible for the management of the department and its component
130,000 item Map section; for developing the 900,000 item documents collection; for
planning the program of automated information access for the collection; and for
implementing a vigorous program of service for the University and the City of
Chicago. Minimum qualifications: an ALA-accredited MLS; three to five years
increasingly responsible library experience in a documents department, and dem-
onstrated ability to meet University standards in research, publication and profes-
sional service commensurate with tenure. Additional desirable qualifications:
Knowledge of and experience with providing automated information services for
documents collections in a NOTIS environment. Salary/Rank/Contract: Faculty
appointments in the UIC Library begin at $25,000; dependent upon qualifications
and experience. Twelve-month appointment; 24 days vacation; 12 days annual sick
leave with additional disability benefits; 11 paid holidays; paid medical coverage
(coverage for dependents may be purchased); dental and life insurance; participa-
tion in the State Universities Retirement System compulsory (8% of salary with-
held, tax exempt until withdrawal); no social security coverage but Medicare
payment required; physical examination at University Health Service is required
upon appointment. For fullest consideration send a cover letter, resume and the
names of at least three references by May 1, 1991 to: Darlene M. Ziolkowski,
Personnel Librarian, University of Illinois at Chicago, Box 8198, Chicago, IL
60680. An affirmative action, equal opportunity employer

GOVERNMENT DOCUMENTS CATALOG LIBRARIAN, California State
University, Sacramento. Probationary (tenure-track) faculty position, 12 month
appointment. Salary $36,468 minimum. Rank of Senior Assistant/Associate Li-
brarian depending upon qualifications. Responsibilities: Under the direction of the
Government Documents Librarian catalogs U.S., California State, Canadian, and
international documents in monographic, serial, and nonprint formats using a
variety of classification schemes; performs full and partial original cataloging;
supervises one Library Assistant; participates in creating cataloging policy; over-
sees the conversion and maintenance of bibliographic records; represents the
department on committees of the CSUS Integrated Library System; serves as
departmental liaison to the Bibliographic Database Maintenance Catalog Librar-
ian and departmental resource person for any automated bibliographic system;
participates in some reference and bibliographic instruction activities and has
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collection development responsibilities; assists in the development of library policy;
participates in university and scholarly activities. Minimum qualifications: Mas-
ter’s degree from an ALA-accredited library science program or equivalent; two
years of professional cataloging experience including original cataloging; sound
knowledge of AACR II, LC subject headings, and MARC format for bibliographic
data; competency with a bibliographic utility; strong interpersonal and communi-
cation skills (written and oral); ability to work effectively in a changing library
environment. Desirable qualifications: Experience in an academic library setting;
supervisory experience; serials and monographic cataloging experience; cataloging
experience with government documents, and LC classification; possess character-
istics which enhance the diversity of the CSUS campus community, e.g., bilingual
ability, cultural/ethnic diversity. Screening of applications will begin on April 22,
1991. Position remains open until filled. However, applications received by May 31,
1991, will receive first consideration. Write for a detailed vacancy announcement.
Application procedures: Send a letter addressing the above qualifications, a current
resume, and names and addresses of three references to: Charles Martell, Dean and
University Librarian, California State University, Sacramento, 2000 Jed
Smith Drive, Sacramento, CA 95819-6039. The Library is committed to improving
the diversity of its faculty and encourages qualified women, underrepresented
ethnic minorities, disabled individuals, and Vietnam-era veterans to apply for this
position. An equal opportunity, affirmative action institution.

HEAD OF CIRCULATION/ACCESS SERVICES. Responsible for the manage-
ment of circulation (circulation desk, stacks, and student personnel), off-site stor-
age, and building security. Also responsible for assistance in planning for remote
online access. Other duties will be determined by changing needs resulting from
planning for new library addition and installation of an integrated online system.
Included in responsibilities are direct supervision of 9.5 FTE, policy formulation
and implementation related to user access to library services, and liaison activities
with library and university departments. Reports to head of Public Services.
Position requires an ALA-accredited MLS; excellent communication, planning, and
leadership skills; demonstrated successful supervisory skills; ability to work effec-
tively with diverse clientele. Minimum of two years of circulation experience
(preferably in an academic library) required, and expertise with an online circula-
tion system preferred. Salary and rank will depend upon qualifications; $23,000
minimum. Twelve-month, tenure-track, TIAA/CREF, twenty-two days annual
leave, tuition, and other benefits. The University of Arkansas, Fayetteville, is a
land-grant university and the major academic research institution in the state,
offering a full range of undergraduate, graduate, and professional opportunities.
Fayetteville (population 40,000) offers cultural and recreational opportunities
associated with natural beauty and a university community. Review of applications
will begin April 17. Send letter of application, resume, and names, addresses, and
telephone numbers of three current references to: John A. Harrison, Director of
Libraries, University of Arkansas, Fayetteville, AK 72701-1201. The University
of Arkansas is an equal opportunity, affirmative action employer. Applicants must
have proof of legal authority to work in the United States.

USER SERVICES LIBRARIAN. Leading software developer of systems used in
corporation and university libraries needs MLS with minimum of 3 years experi-
ence to provide essential training and support to clients and staff. 50% travel. Call
our recruiter at (312) 201-8531.
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“Teamwork is a primary reason
EBSCO has successfully served the
serials management needs of
librarians for so many years. Our
concept of providing subscription
service isbased on teams of dedicated
employees serving customers in
specific regions. My staff and | serve
libraries in the Mountain/Plains
States while eight other U.S. teams
handle the serials needs of customers
from Maine to Alaska to the Virgin
Islands. And there are 17 more EBSCO
offices located throughout the world,
all fully staffed with a work force of
serials professionals committed to
working toward one goal.

"Maintaining a team effort is a lot
of work. It requires constant com-
munication, cooperation and
corrective action from everyone.

We stress that every job and every
detail, no matter how small, is
important to the superior service
our customers have come to expect.
And we take nothing for granted.”

Juanita O Neall
Vice President/General Manager
Denver, CO Regional Office

At EBSCO, we think librarians deserve
to be served by a service-oriented
subscription agency. Don't you?





