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productivity in the information age. Contact: 
ASIS, 1010 Sixteenth Street, N.W ., Washington, 
DC 20036; (202) 659-3644.

10-12—New Technology: ONLINE ’83 Confer­
ence and Exposition, Palmer House, Chicago. 
Keynote speaker will be Christopher Morgan, 
vice president for communications, Lotus Devel­
opment Corp., on “Software: An Opportunity 
To Be Solved.” Fee before September 9: $260 
(single day, $150). Contact: Tasha Heinrichs, 
ONLINE ’83, 11 Tannery Lane, Weston, CT 
06883; (203) 227-8466.

1 1 -1 4 — Higher Education: “North American 
Higher Education: Shaping the Future” is the 
theme of the first joint American Council on 
Education-Association of Universities and Col­
leges of Canada at the Toronto Hilton Hotel. 
Larkin Kerwin, president of the National Re­
search Council of Canada, will deliver the key­
note address. Scheduled discussions include in­
ternational relations, m anagem ent and 
adm inistration, ethics, and national socio­
economic development. Contact: American 
Council on Education, One Dupont Circle, 
Washington, DC 20036-1193; (202) 833-4710.

23-28—Brazil: Twelfth Brazilian Congress of Li- 
brarianship and D ocum entation, Balneärio 
Camboriü, State of Santa Catarina, Brazil. 
Theme: “Information and National Develop­
ment.” Fee: $50 U.S. Contact: Associataci Ca- 
tarinense de Bibliotecärios, Caixa Postal 771, 
88.000-Florianöpolis-SC-Brasil.

28—New Technology: Tri-Chapter ACRL sympo­
sium, Princeton, New Jersey, sponsored by the 
Delaware Valley, New Jersey, and Greater New 
YYoorrkk  MMeettrrooppoolliittaann  AArreeaa  CChhaapptteerrss  ooff  AACCRRLL..  TThhee

theme will be technological issues and academic 
librarianship. Registrants will receive a library- 
oriented case study designed on the model of the 
Harvard Business School for discussion at the 
symposium. Fee: $25 for chapter members, $35 
for non-members. Deadline: September 15, 
1983. Contact: Caroline Coughlin, Associate Di­
rector, Rose Memorial Library, Drew Univer­
sity, Madison, NJ 07940; (201) 377-3000, ext. 
322.

November
17-19—Archives: The fall meeting of the Midwest 

Archives Conference will be held at the Univer­
sity of Illinois at Urbana-Champaign. A series of 
workshops, seminars, tours, and panel sessions is 
planned. Registration and program materials 
will be available in September from: University 
Archives, Room 19 Library, University of Illi­
nois at Urbana-Champaign, 1408 W. Gregory 
Drive, Urbana, IL  61801.

17-19—Virginia: “Independence Through Coop­
eration: Personal, Professional and Institutional 
Enrichment,” the 1983 conference of the Vir­
ginia Library Association at The Homestead, 
Hot Springs, Virginia. Contact: John Stewart, 
Department of Public Libraries, Municipal Cen­
ter, Virginia Beach, VA 23456; (804) 427-4321.

December
7-10—Africana: The 26th annual meeting of the 

African Studies Association will be held at the 
Park Plaza Hotel in Boston. Contact: African 
Studies Association, 255 Kinsey Hall, University 
of California, Los Angeles, CA 90024; (213) 206­
8011. ■ ■

THE CLASSIFIED A D S
Deadlines: Orders for regular classified advertisements must 

reach the ACRL office on or before the second of the month preced­
ing publication of the issue (e.g. September 2 for the October issue). 
Late job listings will be accepted on a space-available basis after the 
second of the month.

Rates: Classified advertisements are $4.00 per line for ACRL 
members, $5.00 for others. Late job notices are $10.00 per line for 
members, $12.00 for others. Organizations submitting ads will be 
charged according to their membership status.

Telephone: All telephone orders should be confirmed by a writ­
ten order mailed to ACRL headquarters as soon as possible. Orders 
should be accom panied by a typewritten copy of the ad to be used in 
proofreading. An additional $10 will be charged for ads taken over 
the phone (except late job notices or display ads).

Guidelines: For ads which list an application deadline, that date 
must be no sooner than the last day of the month in which the notice 
appears (e.g., October 31 for the October issue). All job announce­
ments should include a salary figure. Job announcements will be

edited to exclude discriminatory references. Applicants should be 
aware that the terms faculty rank and status vary in meaning among 
institutions.

JOBLINE: Call (312) 944-6795 for late-breaking job ads for aca­
demic and research library positions. A pre-recorded summary of 
positions listed with the service is revised weekly; each Friday a new 
tape includes all ads received by 1:00 p.m. the previous day. Each 
listing submitted will be carried on the recording for two weeks. The 
charge for each two-week listing is $30 for ACRL members and $35 
for non-members.

Fast Job Listing Service: A special newsletter for those actively 
seeking positions. This service lists job postings received at ACRL 
headquarters four weeks before they appear in C&RL News, as well 
as ads which, because of narrow deadlines, will not appear in C&RL 
News. The cost of a six-month subscription is $10 for ACRL mem­
bers and $15 for non-members.

Contact: Classified Advertising Dep’t, ACRL, American Library 
Association, 50 E. Huron St., Chicago, IL 60611; (312) 944-6780.

FOR SALE

ELSEVIER ANTIQUARIAN DEPARTMENT. Periodicals and rare 
books on Life- and Earth Sciences. Over 1 million volumes on 
stock. Catalogues available on demand. Please write to: Lippijn- 
straat 4, 1055 KJ Amsterdam, The Netherlands.

OVER 100 VOLUMES in Twayne Author Series, withdrawn items in 
excellent condition, $2.50 each. Other literature books also avail­
able. LC/NUC Author Lists 1942-1962, $500.00 and 1963-1967, 
$250.00. Contact Roberta Peduzzi, Belleville Area College Library, 
2500 Carlyle Road, Belleville, IL 62221 ; (618) 235-2700, ext. 240.
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________POSITIONS OPEN________

ASSISTANT DIRECTOR FOR AUTOMATED SYSTEMS AND 
TECHNICAL SERVICES. Position reopened. Assume responsibil­
ity for the overall planning and coordination of the library’s technical 
service operations and all library automation activities. Direct sched­
uled procedures for an online catalog and provide leadership in the 
implementation of other library computer operations. Graduate de­
gree from ALA-accredited library school. Substantial progressive ex­
perience at the professional level in library technical services includ­
ing some years with administrative responsibility and experience in 
the application of computer technology to library procedures, prefer­
ably in a major research library. Salary $28,500 minimum. Faculty 
rank with good fringe benefits. Beginning date September 15,1983. 
For full consideration, applications should be received by August 1 ‚ 
1983. Submit letter of application with resume, including names of 
three references, to: Roscoe Rouse, University Librarian, Oklahoma 
State University, Stillwater, OK 74078. AA/EO employer.

ASSISTANT DIRECTOR OF LIBRARIES FOR PERSONNEL 
SERVICES. Position available Sept. 1st. Responsible for recruit­
ment, training, and development of library staff and for development 
of objective means for identifying job requirements and standards 
for recruitment, compensations, classification, and promotional op­
portunities. Acts as mediator in work related personnel situations; 
serves as ombudsperson for staff members. Performs the duties of 
this position under the direction of the Director of Libraries. MLS from 
an ALA-accredited institution. Courses in personnel work and coun­
seling preferred; 5 years of successively-increasing responsibility in 
librarianship with some responsibility for personnel management 
preferred. Salary: $25,000 minimum for 12 mo. appointment. Appli­
cants should submit a cover letter, resume and 3 reference letters by 
August 1, 1983, to: Gloria Lyerla, Chair-Search Committee, Texas 
Tech University, Library, Lubbock, TX 79409-002. Texas Tech Uni­
versity is an EEO/AA employer.

ASSISTANT HEAD LIBRARIAN, AUTOMATED CATALOGING 
DEPARTMENT vsearch extended). Responsible for assisting the 
Head Librarian, Automated Cataloging, in departmental planning, 
formulation of policies and procedures, personnel management and 
staff training. Additional duties include: maintaining automated 
equipment and associated supplies; and assisting in departmental 
facilities planning. Administers the department in the absence of the 
Head Librarian and is a member of the Bibliographic Control Man­
agement Group, a Divisional planning council. The Automated Cata­
loging Department is one of four major processing departments of 
Bibliographic Control. Automated Cataloging provides complete 
processing services for monographs with machine-readable copy 
available through OCLC; in addition some processing of non-Roman 
language materials is provided. Searching, edit cataíoging, data en­
try, authority control, end processing and non-Roman card produc­
tion of approximately 65,000 titles per year is supported by a perma­
nent staff of 25 FTE and student assistants. Required: MLS from an 
ALA-accredited program; substantial professional library experi­
ence in cataloging monographs in a research library; experience 
with an online cataloging system (OCLC preferred) and the MARC 
formats for bibliographic data. Preferred: knowledge of and/or expe­
rience in authority control systems and procedures; supervision and 
training experience; good written and verbal communication skills; 
analytical skills. Salary dependent upon experience and qualifica­
tions; (range) $18,500-$21,000. The State pays 88% of employee’s 
Social Security payments on the first $16,500 of salary. Retirement 
plans include I IAA/CREF. To insure consideration, applications 
should be received by July 31 ‚ 1983. Send letter of application and 
resume, including names of three professional references and a 
statement of current salary and salary requireemnts to: Robert S. 
Treppa, General Libraries, PCL 3.200, The University of Texas at 
Austin, Austin, TX 78712. The University of Texas at Austin is an 
equal opportunity, affirmative action employer.

ASSISTANT UNIVERSITY LIBRARIAN FOR PUBLIC SER­
VICES. Duties include planning, organizing, coordinating Pub. 
Servs. Div. Supv. 10 branches and 4 depts. with staff of 31 prof. lib., 
50 lib. asst. & other support staff. MLS from an ALA-accred. lib. 
school plus min. of 5 yrs. pub. serv. exp. A strong working knowl­
edge of automated technology in acad. lib. is a plus. Sal. $35,000 
min. neg. dep. on qualifications & exp. Send letter of app., resume, 
and names of 3 ref. by Aug. 1 ‚ 1983, to: Anna Covington, Personnel 
Officer, Doheny Library, University of Southern Calif., Univ. Park, 
L.A., CA 90089-0182.

CATALOGER (Catalog Department). Original cataloging and classi­
fication of monographs. Required: ALA-accredited master’s degree; 
knowledge of AACR2, LC classification and subject headings, and 
OCLC. Preferred: cataloging experience involving a working knowl­
edge of several MARC formats; documents experience for split posi­
tion; proficiency in a foreign language; subject master’s degree. Lec­
turer; fixed-term appointment; $15,500 minimum. Send resume and 
names of three recent references to: Judy Moore, Personnel Com­
mittee, Joyner Library, East Carolina University, Greenville, NC

27834. Applications must be postmarked by: August 5, 1983. An 
equal opportunity, affirmative action employer.

CATALOGER, JAPANESE LANGUAGE, C V Starr East Asian Li­
brary. This position reports directly to the Head of Technical Services 
and has primary responsibility for cataloging Japanese language 
materials, mainly monographs and serials, through RLIN; assigning, 
revising, and training bibliographic assistants; and providing some 
reference services. In addition to an accredited MLS, requirements 
are relevant bibliographic experience; familiarity with RLIN, AACR2, 
LC classification and subject headings; and Japanese language 
competence (native level). Preferential consideration will be given to 
applicants with additional language competence in Chinese and/or 
Korean, a research oriented graduate degree, and previous relevant 
professional experience. Salary ranges for 1982-83: Librarian I, 
$17 ,0 00 -$22 ,100; Librarian II, $19,000-$24,700. Applicants 
should submit resume, including 3 references and salary require­
ments, to: Box 35, Butler Library, Columbia University, 535 West 
114th Street, New York, NY 10027. Deadline for applications is Au­
gust 19, 1983. An equal opportunity, affirmative action employer.

CATALOGER. Requ irements: m aster’s degree from ALA- 
accredited library school, two years experience original cataloging 
using OCLC and AACR2; familiarity with books, serials, maps, and 
audiovisual formats. Duties will include: participating in retrospective 
conversion project, cataloging government documents, and com­
puter software. Supervises one technical assistant, also supervises 
Technical Services in the department head’s absence. Faculty sta­
tus. Salary: $14,000 minimum. Please send resume, and three let­
ters of reference to: Barbara Markham, Associate Director for Tech­
nical Services, Florida Institute of Technology Library, PO Box 1150, 
Melbourne, FL 32901.

CIRCULATION LIBRARIAN/DEPARTMENT HEAD (12 month, 
tenure-track, faculty rank). Search extended through September 15, 
1983, or until suitable applicant is hired. Plan, organize, and direct 
circulation, reserve and bookstack services in a land-grant university 
library. Supervise two technicians plus student assistants. Spend up 
to one-fourth time at the main information desk including some week­
ends and evenings on a rotating basis. ALA-accredited MLS and 
minimum of two years relevant experience required. Second mas­
ter’s and supervisory experience in an academic library are prefer­
red. Salary dependent on rank: Instructor (minimum $17,000), or As­
sistant Professor (minimum $19,000). Send resume, academic 
credentials, and three current letters of recommendation to: B.J. 
Kim, Documents Librarian, South Dakota State University Library, 
Box 2115, Brookings, SD 57007. An AA/EEO employer.

DIRECTOR OF LIBRARIES. Oregon State University is seeking an 
experienced library administrator with a master’s of library science 
degree from an ALA-accredited institution plus an additional mas­
ter's or doctoral degree. This is a tenured, professor rank position 
which will include major administrative responsibility. Position an­
nouncement available from: J. Ronald Miner, Chairman Library Di­
rector Search Committee, College of Agricultural Sciences, Oregon 
State University, Corvallis, OR 97331. Salary $45,000-$60,000. Ap­
plications deadline: August 1 ‚ 1983. An affirmative action, equal op­
portunity employer which complies with Section 504 of the Rehabili­
tation Act of 1973.

DIRECTOR OF MINITEX, University of Minnesota Libraries-Twin 
Cities. The Director of MINITEX (Minnesota Interlibrary Telecommu­
nications Exchange) is responsible for managing one of the most 
successful regional interlibrary cooperative programs in the country, 
which has as its mission to facilitate resource sharing among libraries 
in Minnesota—as well as between Minnesota libraries and those in 
other states—in order to strengthen the library services provided to 
the user and to contribute to the effectiveness of library services in 
individual libraries. MINITEX is a program of the Minnesota Higher 
Education Coordinating Board (MHECB), which provides its basic 
funding. Additional funding is provided by the Minnesota Office of 
Public Libraries and Interlibrary Cooperation and by North Dakota 
and South Dakota, under contract with MHECB. At the present time, 
more than 150 academic, state agency, and public libraries in Min­
nesota, North Dakota, and South Dakota participate in the various 
MINITEX activities. MHECB contracts with the University of Minne­
sota for management of MINITEX. MINITEX currently has five major 
programmatic activities: document delivery, backup reference ser­
vice, periodical exchange, coordination of and training for OCLC 
participation, and maintenance of a regional union list of serials 
(MULS). The Director of MINITEX has responsibility for management 
of these programs, each of which is headed by a coordinator who 
reports to the MINITEX Director. The MINITEX Director, in turn, re­
ports to the Director of the University of Minnesota Libraries, under 
the agreement between the University of MHECB. MINITEX is lo­
cated in Wilson Library on the University of Minnesota campus. It has 
an annual operating budget of approximately $850,000 and a staff of 
approximately 32 FTE, including four professionals. With regard to 
policy and program priorities, the Director of MINITEX is responsible 
to the Director of Program Planning and Coordination at MHECB. A 
MINITEX Advisory Committee, comprised of representatives of the 
various types of libraries who participate in the program and the 
agencies with whom MHECB contracts for MINITEX services, ad­
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vises the MINITEX Director and the MHECB Director of Program 
Planning and Coordination regarding MINITEX policy and program 
directions. The MHECB is ultimately responsible for MINITEX policy. 
The Director of MINITEX represents MINITEX in appropriate state, 
regional, and national forums, and is expected to provide effective 
and innovative leadership, on behalf of MINITEX and its participants, 
in furthering interlibrary cooperation at the state, regional, and na­
tional levels. Applicants for this position must have demonstrated 
skills in management, planning, communication, and interpersonal 
relations. They must have a sophisticated knowledge of interlibrary 
cooperation and networking, including developments that are cur­
rently taking place in this area. They must be able to work effectively 
with library administrators, librarians, and others in a complex coop­
erative environment. At least three years of significant management 
responsibility in a library—preferably a large academic library—or a 
library network is required, as is the MLS. The Director of MINITEX 
holds an academic-administrative appointment in the University of 
Minnesota Libraries. Salary is negotiable, with a base of $35,000. A 
full range of benefits is provided. Deadline for nominations is August 
31, 1983. Deadline for postmark of applications is September 15, 
1983. Applicants should send a resume, a sample of their writing, 
and the names and addresses of three references with their relation­
ship to the applicant, to the University Libraries Personnel Officer. 
The letter of application should include a statement of the applicant’s 
view of one or two most significant challenges facing networks today 
and how networks should respond to these challenges. Applications 
should be sent to: Robert L. Wright, Personnel Officer, University Li­
braries, 499 Wilson Library, 309 South 19th Ave., Minneapolis, MN 
55455. The University of Minnesota is an equal opportunity educator 
and employer and specifically invites and encourages applications 
from women and minorities.

DOCUMENTS/MAP LIBRARIAN. Search extended. Rank of Assis­
tant Professor. Tenure-track. Full range of documents and map du­
ties assisting department head. Requirements: ALA-accredited 
MLS; three years professional experience. Advanced subject matter 
degree desirable in geography, geology or history. Salary depend­
ing upon qualifications to $24,757, twelve-month position. Begin 
September 1 ‚ 1983. Send application, resume, names of three refer­
ences by July 31 ‚ 1983, to: Ruth Hartman, Search Committee Chair, 
c/o Dean of Library Services, Central Washington University Library, 
Ellensburg, WA 98926. Equal employment opportunity, affirmative 
action, Title IX institution.

HEAD OF CATALOG DEPARTMENT. Significant professional op­
portunity for innovative librarian in university library with full online 
public catalog. Responsible for unit of three professional and ten 
support staff. Position includes responsibility for coordination of bib­
liographic files throughout the library. Minimum qualifications: an 
ALA-MLS and at least seven years of relevant professional experi­
ence, including 1) demonstrated supervisory and management 
skills; 2) recent in-depth cataloging and automation related activities; 
3) experience with OCLC or other bibliographic utilities or networks. 
Desirable qualifications include background in authority control, 
non-print media, online catalog development. Salary range is 
$25,440-$30,672; 24 days annual vacation and liberal benefits. Po­
sition is Associate Librarian rank, tenure-track, 12-month. Send by 
July 27, 1983, names, addresses, and telephone numbers of three 
current professional references, and resume with complete record of 
education, experience, and salary, to: Frederick Ryan, Assistant Li­
brary Director for Systems and Technical Services, Meriam Library, 
California State University, Chico, CA 95929. CSU Chico is located 
90 miles north of Sacramento in an attractive northern California set­
ting, and is an affirmative action employer.

HEAD OF GENERAL REFERENCE. Responsible for the Refer 
ence, Government Documents, Interlibrary Loan and Nonbook units 
of the UNLV Library. Reports to the Director of Libraries and super­
vises a staff of four librarians and ten classified staff. Duties: coordi­
nate four service units, expand library orientation/instruction and on­
line searching, develop collection of non-print materials, participate 
in general reference desk duties, development and implement goals 
and objectives, facilitate staff development, enhance image of the Li­
brary through faculty and community liaison work. Requirements: 
ALA-accredited MLS; five years progressively responsible aca­
demic library experience; demonstrated supervisory, planning and 
communications skills; knowledge of reference sources and online 
searching; and ability to relate harmoniously to users and staff. Ad­
vanced degree in academic subject area preferred. Minimum sal­
ary: $27,000. Faculty status, 12-month appointment, 24 days vaca­
tion, fringe benefits. Send resume and names of three references 
beginning August 31, 1983, to: Mary Dale Palsson, Director of Li­
braries, Üniversity of Nevada, Las Vegas, 4505 Maryland Parkway, 
Las Vegas, NV 89154. The University of Nevada, Las Vegas, is an 
equal opportunity, affirmative action, Title IX, 504, 402 employer.

HEAD OF REFERENCE. Qualifications: ALA-accredited MLS or in­
formation science and three years professional experience. Course- 
work or background in science, engineering, or computer technol­
ogy desirable. Must have ability to communicate well with students, 
faculty and colleagues. Duties include: bibliographic, research, and 
information assistance; classroom and in-library bibliographic in­
struction; computerized and manual literature searches; collection

development; and supervision of two professional, one paraprofes- 
sional and one clerk. Minimum salary: $16,000 a year. Faculty sta­
tus, 12-month appointment. Send resume, transcripts, and three let­
ters of reference to: Annette Melnicove, Florida Institute of 
Technology Library, PO Box 1150, Melbourne, FL 32901. An equal 
opportunity employer.

HEAD OF REFERENCE & INFORMATIONAL SERVICES at the
Brown University Library. Reports to the Assistant University Librar­
ian for Public Services and Collection Development. Responsible for 
the provision of information and in-depth reference services; the es­
tablishment of a communications program to publicize library ser­
vices throughout the university community; the provision of instruc­
tion in effective library usage; the planning and management of 
information technologies as they impact traditional reference ser­
vices; the selection and maintenance of the reference collections; 
and the supervision of eight professional librarians and two refer­
ence assistants. Requirements: MLS degree from an ALA- 
accredited library school; three years of reference experience in a 
university or large public library, including administrative responsibil­
ities; reading knowledge of one foreign language, and a working 
knowledge of others; working knowledge of automated biblio­
graphic retrieval systems and bibliographic instruction. An ad­
vanced degree or coursework in the liberal arts or sciences is desir­
able. Appointm ent range: $24,400-$32,000 based upon 
experience. Interested candidates should send letter of applications, 
resume, and names of three references by August 1 ‚ 1983, to: Gloria 
Hagberg, Brown University Library, Providence, Rl 02912. An equal 
opportunity, affirmative action employer.

MICROFORMS LIBRARIAN. Northern Illinois University has an an­
ticipated January 1984 opening for a qualified microforms librarian. 
MLS from an accredited library school and a second master’s de­
gree or 30 hours of graduate work required. At least 2 years experi­
ence as a microforms librarian preferred with emphasis in collection 
development, bibliographic control, reference service, and knowl­
edge of microforms cataloging desirable. Duties include: providing 
reference service, bibliographic control, reader access, and collec­
tion development in a microforms depoartment which now holds 1.2 
million units of microforms; supervising at least one Civil Service em­
ployee. $16,200 minimum for a 12 month contract; Illinois Retire­
ment System; one month vacation; academic status. Apply by Sep­
tember 30, 1983, by sending resume, placement file, official 
transcripts and 3 letters of recommendation to: George M. Nenonen, 
Personnel Director, University Libraries, Northern Illinois University, 
DeKalb, IL 60115. Northern Illinois University is an equal opportu­
nity, affirmative action employer.

MONOGRAPH ORIGINAL CATALOGER, University of Georgia 
(salary minimum $14,800). Duties: responsible to the head of the 
Monograph Original Cataloging Section of the Cataloging Depart­
ment for performing original cataloging of monographic materials in 
all subjects and languages with particular emphasis on science ma­
terials. The Cataloging Department, comprised of 30 staff members, 
catalogs 47,000 books, serials, microforms and nonprint materials 
yearly. Qualifications: MLS from ALA-accredited library school; 
knowledge of AACR, AACR2 and LC classification and subject 
headings; ability to work with broad range of subjects and lan­
guages; good oral and written communication skills; cataloging ex­
perience in a large academic or research library preferred; back­
ground in sciences preferred; experience with OCLC cataloging 
preferred; knowledge of other automated systems applicable to li­
braries desirable. Application procedure: send letter of application 
by August 8,1983, including resume and names of three references 
to: Bonnie Jackson Clemens, Assistant Director for Administrative 
Services, University of Georgia Libraries, Athens, GA 30602. This 
position will be filled only if suitable applicants are found. An equal 
opportunity, affirmative action institution.

ORIGINAL CATALOGING, Associate Librarian II and Associate Li­
brarian I. Catalogs and classifies library materials in a variety of sub­
jects and languages; tags data for input to OCLC copy and proof­
reads OCLC records. Prepares and files name/title authority cards in 
catalog. Qualifications: MLS from ALA-accredited program and 
knowledge of at least one modern European language required. 
Background in the fine arts and/or Russian language strongly prefer­
red. Associate Librarian II position: minimum salary $15,700; excel­
lent fringe benefits; revises other catalogers work; one year catalog­
ing experience using LC classification and AACR2 rules required; 
OCLC experience highly desirable. Associate Librarian I position: 
minimum salary $14,700; excellent fringe benefits, working knowl­
edge of LC and AACR2 rules required; familiarity with OCLC desir­
able. For full consideration, submit resume and specify position, with 
names of 3 references by July 31 ‚ 1983, to: University of Maryland 
Libraries, Personnel Officer, McKeldin Library, College Park, MD 
20742. AA/EOE.

PSYCHOLOGICAL & SOCIAL SCIENCES LIBRARIAN. Search 
extended. Requirements: MLS (ALA-accredited); minimum of 4 
years professional academic library reference experience in the so­
cial sciences with emphasis on psychology. Desired qualifications: 
reference experience including computer-based information ser­
vices. Second master’s degree in psychology or related field in the
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social sciences; familiarity with databases; and reading knowledge 
of one West European language helpful. Supervisory and interper­
sonal skills needed. Ability to adapt library procedures to changing 
needs of students and faculty members in an intellectually challeng­
ing environment. In the Psychological Sciences Library, coordinates 
collection development and public services including staff supervi­
sion and liaison work with the faculty and other campus libraries. In 
the Humanities, Social Science and Education Library, provides ref­
erence service, database searching, and liaison to the teaching fac­
ulty with an emphasis on the social sciences. Members of the Library 
faculty must meet Purdue University requirements (excellence in li­
brarianship, publishing, research, and service) for promotion and 
tenure. 12-month appointment with faculty status and responsibili­
ties; rank commensurate with education and experience. Annual va­
cation of 22 days. Group life, major medical, and disability insurance 
plans are in effect as are TIAA/CREF and Social Security coverage. 
Salary: $17,000 and up depending on qualifications. Application 
deadline: August 31 ‚ 1983. Send resume and list of references to: 
Thomas L. Haworth, Personnel Officer, Libraries, Stewart Center, 
Purdue University, West Lafayette, IN 47907. An equal opportunity, 
affirmative action employer.

REFERENCE LIBRARIAN. A permanent position available August 
21, 1983. Under the general direction of the Assistant Director for 
Central Reference Services provides bibliographic, research and 
reference assistance to library users during scheduled hours (includ­
ing some nights and weekends). Participates in the department's 
user education programs, conducts online searches and contributes 
to the development and improvement of reference services. Re­
quired: master’s degree in library science from an ALA-accredited 
library school, or its equivalent. Evidence of a positive and thorough 
commitment to public service. Evidence of the ability to make an ef­
fective contribution to the provision of high quality reference services 
in a changing and demanding environment. Ability to work well with 
a diverse academic clientele Both individually and in groups. Broad 
knowledge of reference sources and good bibliographic skills. Evi­
dence of ability to meet university standards of research, publication, 
and professional service. Preferred: reference experience in a large 
academic or research library. Background in, or experience with, 
online search services. Knowledge of U.S. government documents 
and library automation. Desirable: reading knowledge of one or 
more Western European languages. Librarians have faculty rank. 
Rank for this position is Assistant Professor. Librarians must meet 
general university requirements for promotion and tenure (research, 
publication and university/community/professional service). Salary 
$14,500 upward, depending on qualifications and scholarly creden­
tials. Send complete resume with names and addresses of five refer­
ences to: Allen G. Dries, Library Personnel Manager, University of 
Illinois Library at Urbana-Champaign, 127 Library, 1408 W. Gregory 
Drive, Urbana, IL 61801; phone (217) 333-8169. Interviews may be 
scheduled at ALA in Los Angeles. For maximum consideration, ap­
plications and nominations should be received no later than August 
1, 1983. The University of Illinois is an affirmative action, equal op­
portunity employer.

REFERENCE LIBRARIANS. The Washington State University Li­
braries has two reference librarian positions in the Humanities/Social

Sciences Public Services (comprising Humanities/Social Sciences 
Library and Education Library). First position (humanities em­
phasis). Responsibilities for music reference and collection devel­
opment; library liaison with teaching faculty in the Department of Mu­
sic; general reference in humanities and social sciences disciplines; 
other collection development responsibilities, with preference for for­
eign languages and literature under qualifications. Assignment may 
also include library instruction and orientation and computerized 
database searching. Required: ALA-accredited MLS; degree in mu­
sic. Desirable: experience in music reference in an academic library 
or professional non-library music experience; background in 
French, Classical, Slavic or Scandinavian languages and literature. 
Second position (social sciences emphasis). Responsibilities for 
reference and collection development in the social sciences and hu­
manities disciplines. Assignment may also include library instruction 
and orientation, computerized database searching, preparation of 
bibliographies and other reference aids. Required: ALA-accredited 
MLS, undergraduate degree in the social sciences. Desirable: grad­
uate degree in the social sciences and reference experience in gov­
ernment documents, law, and business. Both positions to be filled at 
the rank of Librarian 2; faculty status. Salary: commensurate with 
qualifications. (Minimum professional salary $16,200.) TIAA/CREF, 
broad insurance program, 22 days vacation, 12 days sick leave. 
Send letters of application (specify for which position), resume and 
three original letters of reference to: Allene F. Schnaitter, Director of 
Libraries, Washington State University, Pullman, WA 99164-5610. 
Review of applications begins August 15, 1983. Washington State 
University is an equal opportunity, affirmative action employer.

REFERENCE LIBRARIANS (2), with the rank of Instructor or Assis­
tant Professor. Two tenure-track positions. Full range of reference 
duties, selection, bibliographic instruction, online searching. Re­
quirements: ALA-accredited MLS; minimum one year professional 
experience. Desirable: advanced degree in business, science, or 
social science. 12-month appointment as Instructor or Assistant Pro­
fessor, DOQ. Salary ($15,338-$24,757). Available September 1, 
1983. Send application, resume, and names of three refrences by 
July 31,1983, to: Malcolm D. Alexander, Search Committee Chair, 
c/o Dean of Library Services, Central Washington University Library, 
Ellensburg, WA 98926. Equal employment opportunity, affirmative 
action, Title IX institution.

SCIENCE/REFERENCE LIBRARIAN. University of Texas at San 
Antonio Library. Duties include general reference, collection devel­
opment in sciences, and online searching. ALA-accredited MLS de­
gree and master’s degree or master’s level course work in a scien­
tific discipline (preferably physical), training in online database 
searching required. Experience in any of the areas of responsibility 
highly desirable. Salary: $15,000 for 12 months with usual fringe 
benefits. Send letter of application to: Margaret A. Joseph, Assistant 
Director for Public Services, University of Texas at San Antonio Li­
brary, San Antonio, TX 78285. UTSA is an equal opportunity, affirma­
tive action employer.

SERIALS/DOCUMENTS LIBRARIAN (half time in each depart 
ment). General serials responsibilities, including cataloging and clas­
sification of serials under supervision of senior serials cataloger:

UNIVERSITY OF MARYLAND COLLEGE PARK
Special Collections Division

Seeking three outstanding librarians to head departments within the Special Collections Division. Each 
requires MLS from ALA-accredited program, four years professional experience in academic/research li­
brary, and demonstrated success in supervision and administration.

Curator of Marylandia: Manages department (3.5 FTE) with comprehensive collection of published 
works about Maryland; state, county, and municipal documents; maps. Ph.D. in history desirable.

Curator of Historical Manuscripts and Archivist: Manages department (2 FTE) with personal pa­
pers, organizational and University records, photographs, oral history material. Develops the University’s 
Archives program. Ph.D. in history desirable.

Curator of Rare Books and Literary Manuscripts: Plans and directs work with literary manuscripts 
and rare books in a wide range of scholarly fields. Devises collection development policies and programs. 
Administers the conservation and preservation activities of the Special Collections Division. Broad com­
mand of European languages essential; Ph.D. in history or literature desirable.

Twelve month appointment, $22,700 minimum salary; generous fringe benefits. For full consideration, 
submit resume and names of 3 references by July 31 ‚ 1983, to: University of Maryland Libraries, Per­
sonnel Officer, McKeldin Library, College Park, MD 20742.

AA/EOE.
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processing pre-order requests; documents collection maintenance; 
some public service and supervision of student and support staff in 
both departments. Lecturer; fixed-term appointment; $15,500 mini­
mum. Send resume and names of three recent references to: Judy 
Moore, Personnel Committee, Joyner Library, East Carolina Univer­
sity, Greenville, NC 27834. Applications must be postmarked by: 
August 5, 1983. An equal opportunity, affirmative action employer.

SYSTEMS ANALYSIS/PLANNING LIBRARIAN. Under the gen 
eral direction of the Dean of Libraries, plan, implement, and evaluate 
computerized library systems. Assist departments with the formula­
tion of long-rang plans involving automation, facilities, work-flow, 
and advanced technologies. Responsible for the Library's manage­
ment information system. Participate in collection development and 
faculty/professional activities. ALA-accredited master’s degree, pro­
gramming language, and two (2) years relevant experience in an 
academic/research library are required. A bachelor’s degree in 
computer/management science or related discipline and familiarity 
with large bibliographic files and networking systems are preferred. 
Assistant Professor, $25,000 minimum. Send resume and names of 
three references by August 15,1983, to: Arthur P. Young, University 
Library, University of Rhode Island, Kingston, Rl, 02881. An affirma­
tive action, equal opportunity employer, m/f.

SYSTEMS PLANNING AND HEAD CATALOG LIBRARIAN. Wes
leyan University is seeking candidates for the position of Systems 
Planning and Head Catalog Librarian. Initial responsibilities include 
the planning and implementation of an integrated automated system 
for the cataloging and circulation functions of the library and for coor­

dination of other computer-based systems. Also included will be line 
responsibility for the catalog department. Qualifications include an 
understanding of automated library systems; knowledge of catalog­
ing policies and procedures; demonstrated ability to plan and imple­
ment new or improved programs based upon technological oppor­
tunities; supervisory experience. A master’s degree in library or 
in form ation science required. The starting salary range is 
$25,000-$30,000. Send a letter of application, a resume, and the 
names of three references to: J. Robert Adams, Librarian, Wesleyan 
University, Middletown, CT 06457. Preference will be given to appli­
cations received prior to August 2. The position is available Septem­
ber 1 ‚ 1983. Wesleyan University is an affirmative action, equal op­
portun ity  em ployer. Women and m inorities are especia lly 
encouraged to apply.

TECHNICAL SERVICES LIBRARIAN, Kilmer Library Available: 
September 1 ‚ 1983. Supervision and management of technical ser­
vices operations. Maintenance of public catalogs and shelflist, ad­
ministration of online acquisition system, oversee fund accounting 
and some reference and bibliographic instruction. MLS from an 
ALA-accredited library school, 2 -3  years experience in an academic 
library including supervisory responsibilities and professional expe­
rience in acquisitions/cataloging. Knowledge of OCLC, RLIN, AA- 
CRII, and LC classification. $18,144 and up, dependent upon back­
ground and experience. Faculty status, calendar year appointment. 
Send resumes and three current reference sources to: Shirley W. 
Bolles(APP. 70), Alexander Library, Rutgers University, New Bruns­
wick, NJ 08903. An equal opportunity, affirmative action employer.

REFERENCE LIBRARIAN, UNDERGRADUATE LIBRARY. Provides direct reference service 
to undergraduates. Trains and supervises staff and student employees in the 
provision of basic reference service. Participates in selection for the 
reference and circulating collections. Participates in bibliographic 
instruction program, including planning, materials preparation and extensive 
contact with students through both classroom teaching and assistance at the 
reference desk related to assignments. Assists Head Librarian in planning and 
administering library services. Requires some evening and occasional weekend 
hours. Required: MLS from ALA-accredited program; ability to communicate 
clearly and effectively, both orally and in writing. Desirable: reference 
experience; bibliographic instruction or teaching experience; experience with 
online bibliographic systems. Faculty are expected to meet University 
requirements for promotion and tenure, including research, publication and 
service. Salary: $16,320-$18,600. Apply by 15 August to: Sharon A. 
Sullivan, Personnel Librarian, Ohio State University Libraries, 1858 Neil 
Avenue Mall, Columbus, OH 43210. Include resume with names, addresses and 
telephone numbers of at least three references. An AA/EEO employer. 
Qualified women, minority and handicapped persons, as well as others, are 
encouraged to apply.

CATALOG LIBRARIAN. Responsible for original cataloging of monographic 
materials, including specialized and non-book materials. Descriptive and 
subject cataloging and Library of Congress classification, using most current 
AACR rules. Formatting and MARC tagging copy for input into the Washington 
Library Network. One position will include responsibility for music 
cataloging. Required: ALA-accredited MLS. Desirable: experience in working 
with LC classification and subject headings, MARC tagging, AACR2, Western and 
Cyrillic languages, nonprint and specialized materials, and experience with 
library networking and bibliographic utilities (preferably WLN). In addition, 
experience in music cataloging is desirable for one position. Position 
currently vacant. Rank: Librarian 2, faculty status. Salary: commensurate 
with qualifications (minimum professional salary $16,200). TIAA/CREF, broad 
insurance program, 22 days annual leave and 12 days sick leave per year. Send 
letter of application, resume, and names of three references to: Allene F. 
Schnaitter, Director of Libraries, Washington State University, Pullman, WA 
99164-5610. Deadline for receipt of applications is Sept. 15, 1983. 
Washington State University is an equal opportunity, affirmative action 
employer.
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REFERENCE/TECHNICAL REPORTS LIBRARIAN. UCLA Engineering and Mathematical 
Sciences Library. Share responsibilities for online and traditional reference 
services, bibliographic instruction and collection development. Manage the 
microform and technical reports collection containing over 1,200,000 items. 
Supervise 1.4 FTE support staff. MLS, background in sciences or technology 
and one year sci/tech reference experience; strong organizational, planning, 
communications, and interpersonal skills; ability to work well with public and 
staff; understanding of the mission of higher education and student/faculty 
information needs; reference, teaching, and supervisory ability. Knowledge of 
Cyrillic transliteration and German preferred. Working knowledge of technical 
reports, literature and online searching desirable. Candidates will be 
considered partly on how their subject background and skills complement those 
of present staff. Hiring salary: $17,412-$26,712 depending on qualifications 
and experience. A personal interview at UCLA is required of finalist, 
expenses not reimbursable. Send letter of application, resume, and names of 
three references to: Rita Scherrei, Director, Administrative Systems and 
Personnel Services, University Research Library, UCLA, Los Angeles, CA 90024, 
by August 10, 1983. UCLA is an equal opportunity, affirmative action 
employer.

HEAD, SPECIAL COLLECTIONS. UCLA invites applications for head of the 
Department of Special Collections. This department includes rare books, 
manuscripts and other research materials in the humanities and social sciences 
as well as the University Archives and the Oral History Program. The head 
will administer strong public service, collection development, donor 
relations, and automated technical processing programs; will manage the fiscal 
resources; will supervise 15 full-time staff members. Normal qualifications 
include an MLS; knowledge, research experience, and expertise in handling a 
wide range of literary and historical source materials; ability to administer 
a large department; ability to represent the department with donors, support 
groups, and the rare book community. Hiring salary: $21,288-$36,012. Send 
letter of application, resume, and names of references to: Rita A. Scherrei, 
Director, Administrative Systems and Personnel Services, University Research 
Library, UCLC, Los Angeles, CA 90024, by September 15, 1983. UCLA encourages 
all qualified applicants to apply and is an equal opportunity, affirmative 
action employer.

HEAD, SERIALS DEPARTMENT, Technical Services. Reports to Assistant University 
Librarian for Technical Services. Responsible for the overall management of 
the Serials Department including: serials acquisitions and cataloging. 
Responsible for policy formulation, procedural development and review, goal 
setting, budget preparation and hiring, supervision and evaluation of staff. 
Department utilizes online automated support system (NOTIS). Qualifications: 
MLS from an accredited library school and five years of increasingly 
responsible research library technical services experience with emphasis on 
serials. Successful supervisory experience mandatory. Ability to communicate 
effectively, orally and in writing. Knowledge of library computer 
applications. Salary: $21,500-$25,000, depending upon experience. Position 
available: open. Send application and resume, including names of references, 
to: Lance Query, Personnel Librarian, Northwestern University Library, 
Evanston, IL 60201. Applications received by August 31, 1983, will be 
considered. An equal opportunity, affirmative action employer.

CATALOG LIBRARIAN. Responsible for original and OCLC cataloging. Supervise 
two support staff. Participates in collection development and bibliographic 
instruction. Qualifications: ALA/MLS, academic experience with OCLC, AACR2, 
and Dewey. Evidence of Christian commitment and active membership in an 
evangelical church. Preference to members of the Church of the Nazarene.
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TIAA/CREF. Salary: $14,000 minimum. Send letter of application, resume, and 
references to: Esther Schandorff, Director of Learning Services, Ryan 
Library, Point Loma College, 3900 Lomaland Dr., San Diego, CA 92106. Point 
Loma College is an equal opportunity, affirmative action employer.

COLLECTION DEVELOPMENT/REFERENCE LIBRARIAN, Biological & Agricultural Sciences 
Department, Shields Library, University of California, Davis. (Search 
reopened.) Provides collection development services in plant sciences and 
reference, bibliographical, and instructional assistance at the departmental 
reference desk. Position requires a 40-hour week, including some evening and 
weekend work, normally one evening (7-10) per week and one weekend per month. 
A graduate degree in librarianship, or its equivalent, from an ALA-accredited 
institution is required. At least three years of reference experience in a 
biological or agricultural sciences library or in the reference service of a 
major science research center is required. A baccalaureate or advanced degree 
in agriculture or a biological science is highly desirable. Collection 
development experience desirable. Appointment will be made at the Assistant 
or Associate Librarian rank ($17,412-$30,648 per year); hiring salary up to 
$22,284 per year, dependent upon qualifications and experience. Applicants 
should send letters, resumes, and the names of four referees to William F. 
McCoy, Associate University Librarian, 108 Shields Library, University of 
California, Davis, CA 95616. Applications must be received by 31 August 1983.

LIBRARY MANAGER, SOCIAL SCIENCES. Major responsibility for planning, 
coordinating, and supervising reference and instructional services, materials 
processing, documents services, and circulation activities. Collections 
exceed 150,000 volumes, 1,600 periodicals and 100 foreign newspapers in social 
sciences and international affairs, as well as maps and documents. Staff of 
3.5 librarians, 9 supporting staff, and the full-time equivalent of 8.6 
student assistants. ALA-accredited MLS required. Evidence of imagination, 
leadership, the capacity to work effectively in a complex organization, 
knowledge of the information requirements of social scientists, and 
demonstrated administrative abilities will be sought in all cases. Preference 
will be given to applicants with an advanced degree in the social sciences. 
Salary ranges effective July 1: Librarian II, $23,500-$30,550; Librarian III, 
$26,500-$38,425. Submit resume, listing salary requirements and three 
references, by August 31 to: Box 35, Butler Library, Columbia University, 535 
W. 114t Street, New York, NY 10027. An equal opportunity, affirmative action 
employer.

ACQUISITIONS LIBRARIAN. Assists Technical Services Librarian. Supervise 
bibliographic search procedures using print sources and OCLC terminal. 
Materials selection, collection policy responsibilities. Monitor $400,000 
acquisitions budget. Require accredited MLS, computer literacy, ability to 
perform as university faculty. Prefer undergraduate background in business, 
science, or technology. Instructor rank, entry salary $14,500. 12-months, 
tenure-leading appointment, 24 days annual leave. Submit letter of 
application, resume, names of three references, by August 31, 1983. Apply: 
Personnel Office, Box 24,070A, East Tennessee State University, Johnson City, 
TN 37614. An EO/AA employer.

REFERENCE LIBRARIAN AND BIBLIOGRAPHER. Position available October 1, 1983. 
Responsibilities: Reference service; bibliographic instruction; resource 
development; bibliographic support; curricular liaison; online circulation- 
catalog system implementation efforts. Required qualifications: experience 
in online bibliography; familiarity with library computer technology; academic 
background in science or social sciences. Rank: Instructor or Assistant 
Professor. Salary range: initially $13,000-$15,500 for 12 months. To assure
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consideration: send resume, and arrange for credentials and 3 references to 
be sent— by August 1, 1983— to: Eleonore E. Hansen, Chair, Search Committee, 
Bradley University Library, Peoria, IL 61625; (309) 676-7611, ext. 583. An 
equal opportunity, affirmative action employer.

DIRECTOR OF LAW LIBRARY. The University of Miami is looking for a person to 
direct the operation of a 275,000-volume law library serving a law school of 
approximately 50 full time faculty and 1,100 students. The library has been 
and is growing rapidly with special emphasis on international and foreign 
materials and on materials from other disciplines. The university is a 
private institution which accords its law school considerable autonomy. The 
director of the law library therefore has complete responsibility, under the 
direction of the dean, for budget, purchasing, employment of staff, and all 
other facets of the library’s administration. The position carries faculty 
status. Contact: Prof. Alan C. Swan, Chairman of the Library Committee, 
University of Miami School of Law, P.O. Box 248087, Coral Gables, FL 33124. 
The University of Miami is an equal opportunity employer.

UNIVERSITY LIBRARIAN, The George Washington University, Washington, D.C. 
Applications and nominations are invited for the position of University 
Librarian. The George Washington University is a major private university in 
Washington, D.C., with a sttong commitment to continued growth of its library 
research collections and supporting technology. Currently there are 33 
professionals on the library staff, and a collection of 986,000 volumes. The 
University Librarian is the chief administrative officer of the University 
Library, and reports directly to the Vice President for Academic Affairs. The 
Librarian’s primary responsibility will be leadership in continuing the 
expansion of the collections in order to serve the expanding research activity 
of the University and its instructional programs, in full coordination with 
other institutions in the Washington Area Consortium of Universities. 
Candidates should possess the MLS degree from an ALA-accredited institution, 
as well as senior level experience in a major university or research library. 
Criteria for selection shall include: progressively responsible
administrative experience, preferably with large research-oriented 
collections; a record of scholarly accomplishment and professional service; 
the ability to work creatively with the university community; working 
knowledge of relevant information system technology; the capacity to exercise 
strong leadership of library personnel in setting and implementing long-range 
goals and objectives; and the ability to work constructively with officers of 
Consortium institutions in choosing among alternative strategies for expanding 
and developing collections and facilities. Compensation will be commensurate 
with qualifications and experience. Minimum salary is $40,000 per year. The 
position will be available January 1, 1984. Letters of application, including 
a professional curriculum vitae, and nominations should be sent to: Dean 
Henry Solomon, Chairman, The George Washington University, Washington, DC 
20052. Closing date for applications is September 1, 1983. The University is 
an equal opportunity, affirmative action employer.

SPECIAL LIBRARIAN/INFORMATION SPECIALIST. We are a newly-established arm of 
two great universities and our task is to build a program in communications 
policy studies. We’ve been given possession of an unusual, if small, special 
collection and hope to use it as the basis for a creatively developed special 
library. A fine librarian who has helped us think about our needs says we 
should seek someone with an MLS, with these skills and experience: knowledge 
and experience in basic operations of libraries to include reference work at 
the research, academic, or special library level; knowledge and/or experience 
in cataloging, acquisitions, circulation and other technical processes 
appropriate to a special library collection; knowledge and/or experience in



using and developing computerized cataloging systems; knowledge and/or 
experience in use of online computerized technical and bibliographic systems, 
e.g., OCLC, DIALOG, LEXIS/NEXIS/NYT, NewsNet. The librarian who joins us will 
be willing to work at all levels of the operation of our library and our 
program. The duties will in any case be professional but may also, when 
appropriate, be clerical. We are located in Washington, D.C. The salary will 
be determined by qualifications. We are an equal opportunity employer and are 
part of an approved affirmative action program. Respond to: Librarian, 600 
Maryland Avenue, S.W., Suite 750, Washington, DC 20024.

("Washington Hotline," cont'd from p. 239)
Programming for Educational Purposes do not apply. The guidelines, which allow 
off-air taping for very short-term teaching and evaluation purposes, were devel­
oped by a negotiating committee of educational users and copyright proprietors 
appointed by Rep. Robert Kastenmeier, Chairman of the House Subcommittee on 
Courts, Civil Liberties and the Administration of Justice, and were published 
in a House Judiciary Committee report (H. Rept. 97-495).
* * * * * * * * * * * * * * * * *  NOTICE * * * * * * * * * * * * * * * * *

American National Standards Committee Z39 Standards (mentioned in C&RL 
News‚ April 198 3, p.109) must be ordered directly from the American National 
Standards Institute, 1430 Broadway, New York, NY 10018.

JOB LISTING OPTIONS FOR EMPLOYERS

Rates DeadlinesOption Extra Charges
ACRL Members Non-members Applications Submissions

No sooner than . 2nd of month C&RL News $4.00/line $5.00/line $10 over phone end of month preceding Classified Ads of issue mo. of issue
No sooner than 2nd-19th C&RL News $10.00/line $12.00/line none end of month of month*Late Job Noticcs of issue

Fast Job Listing 1-15 lines 1-15 lines $10 over phone No sooner than 2nd of month
Service $25 $30 15th of month of issue

16-25 lines 16-25 lines of issue
$30 $35 

26-35 lines 26-35 lines 
$35 $40

Telephone $30 $35 $10 over phone; No sooner than 1 p.m. each 
JOBLINE (All Jobline ad‹ì run 2 wks.) $5 for 1 day after Thursday

non-prepayment end of that wk.
C&RL News ½ page $255** No sooner than 2nd of month 
Display Ad ⅜ page $220 none end of month preceding 

¼page $185 of issue mo. of issue
NOTES: Telephone orders, while not encouraged due to increased risk of copy error, will be 

accepted. A confirming order should be mailed to ACRL as soon as possible following 
the call, along with a typewritten copy of the ad. All job announcements will be edited 
to exclude discriminatory references. All Positions Open ads must include a salary or 
range. For display ads: page consists of 2 columns, each 2⅜" x 7 ½ .

*Space guaranteed before the 9th; from 10th-19th, accepted on space available basis.
**Camera-ready copy preferred.
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New Reference Books Published and Distributed by Gale 
Call or Write for Our Complete Catalog

Pan-European Associations. 1st ed. De­
scribes over 2,000 multinational groups in 
Eastern and Western Europe. $135.00. (SO)

Japan Trade Directory 1983-84. Detailed 
information on 1,700 Japanese companies 
and their 8,500 products and services. 
$180.00. (SO)

China Official Annual Report 1982-83.
English ed. A lavishly illustrated almanac 
giving a comprehensive view of all aspects 
of Chinese life over the past year. The 
official reference book of the PRC. $58.00. 
(SO)

Europa Year Book 1983. 24th ed. The 
basic source of information on every 
country and some 1,500 international 
groups. 2 vols. $210.00/set. (SO)

Science and Technology in the Middle 
East. 1st ed. Furnishes narrative texts by 
country for research and development 
activities in many fields. (Israel to be 
covered in a separate vol.) $85.00. (SO)

Science and Technology in Latin America.
1st ed. Individual country surveys plus 
facts on funding and administration of 
science policy. $85.00. (SO)

World Directory of Multinational Enter­
prises. 2nd ed. Full details plus 5-year 
financial summaries for 550 MNCs. 3 vols. 
$365.00/set. (SO)

Guide to the Energy Industries. 1st ed.
3,000 entries describe primary data sources 
for coal, petroleum, natural gas, nuclear 
energy, solarenergy, hydro-electric power, 
and energy alternatives. $48.00. (SO)

International Congress Calendar 1983.
23rd ed. The standard guide to the meet­
ings, conferences, and conventions of 
major international organizations. 4 issues. 
Sub., $135.00. (SO)

Langenscheidt’s Condensed Muret- 
Sanders German Dictionary: German- 
English. 1st ed. Contains 140,000 German 
entry words and a vast array of variant 
translations from both American and 
British usage, all in one volume. $70.00. 
(SO)

Microcomputer Market Place 1983.1 st ed.
Gives details on over 5,000 separate 
sources, products, and services in 22 cate­
gories. $75.00. (SO)

Subject Catalog—Africa Vol. 6, Languages 
and Linguistics. Reproduces library cards 
for appropriate works from the extensive 
holdingsof the Frankfurt Stadt-und Univer- 
sitatbibliothek. $85.00. (SO)

British Library General Catalogue of 
Printed Books, 1976-1982. Supplements 
BLC to 1975. 50 vols. $4,400.00/set.

Indexes to the England Sequence of the 
BLC to 1975. Vol. 1 ‚ England Titles Index. 
Vol. 2, England Subheadings. Special 
indexes to volumes 95-100 of the BLC to 
1975. $280.00/set.

Archivum: In te rn a t io n a l  Review on 
Archives. Vol. 29, Proceedings of the 9th 
In te rn a t io n a l  Congress on Arch ives.  
$45.00. (SO)

World of Learning 1982-83.33rd ed. Direc­
tory of educational, cultural, and scientific 
resources all over the globe. 2 vols. $150.00/ 
set. (SO)

Video Register 1982-83. 5th ed. Covers 
manufacturers, consultants, publishers/ 
distributors/producers, production and 
post-production companies, dealers, and 
video users. $48.00. (SO)

Albania: A Bibliographic Research Survey. 
Annotated, classified list of resources in 
three fields: philosophy, law and govern­
ment, and social studies. $53.00.

(SO) These titles are available at Gale’s 
5% Standing Order discount.
All Gale books are sent on 60-day approval. 
Deduct 5% if you send check with order. 
Customers outside the U.S. and Canada 
add 10%.

Gale Research Co.
Book Tower • Detroit, Ml 
To order by phone: 1-800-521-0707 
tollfree. In Canada, Michigan, Alaska, 
and Hawaii: 1-313-961-2242.




