
• MLS (Marketing Library Services) is a new 
newsletter on effective marketing and sales tech­
niques for information services. Edited by Sharon 
LaRosa, the newsletter will be published eight 
times a year. Subscriptions are $39 in the U .S ., and 
$59 elsewhere. For more inform ation, contact 
MLS, P.O . Box 2286, Abington, MA 02351.

• Music USA 87  (20 pages, 1987) answers ques­
tions about the total market size of the U.S. music 
industry, provides data on manufacturer ship­
ments of 14 specific musical instrument and related 
product categories, and reviews import and export 
data for musical products. Also included is a survey 
on adult attitudes toward music and music educa­
tion. The cost is $35. Copies may be ordered from 
the American Music Conference, 303 E. Wacker 
D r., Suite 1214, Chicago, IL  60601. ISBN 0 ­
918196-12-4.

• Patron Relations: A Manual fo r Library Staff,
prepared by the Problem Patron Task Force of the 
UCLA Libraries (48 pages, January 1987), covers 
protocols for dealing with all types of disruptive, 
aberrant, or criminal behavior, from the casual 
prankster to the thief or vandal. California Civil, 
Education, and Penal Codes are cited as authority 
whenever relevant, as well as the regulations gov­
erning the use of UCLA Libraries. An appendix 
presents examples of forms used to report signifi­
cant incidents. Copies may be purchased for $25 
(checks payable to the Regents of the University of 
California) from Carol Levy, Library Administra­
tive Office, University Research Library, UCLA, 
405 Hilgard Ave., Los Angeles, CA 90024-1575.

•  Policy and Practice in Bibliographic Control of
Nonbook Media, edited by Sheila Intner and Rich­
ard Smiraglia (208 pages, July 1987), presents 14 
essays on the cataloging, acquisition, and resource- 
sharing of nonbook materials. Discussions on cata­
loging focus on specific media, including music 
and sound recordings, motion pictures and vi­
deorecordings, 2- and 3-dimensional materials, 
and computer software. Copies may be ordered for 
$24.95 from ALA Order Department, 50 E. Huron 
St., Chicago, IL  60611. ISBN 0-8389-0468-8. ■ ■
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Deadlines: Orders for regular classified advertisements must 
reach the ACRL office on or before the second of the month preced­
ing publication of the issue (e.g. September 2 for the October issue). 
Late job listings will be accepted on a space-available basis after the 
second of the month.

Rates: Classified advertisements are $5.00 per line for ACRL 
members, $6.25 for others. Late job notices are $12.00 per line for 
members, $14.00 for others. Organizations submitting ads will be 
charged according to their membership status.

Telephone: All telephone orders should be confirmed by a writ­
ten order mailed to ACRL headquarters as soon as possible. Orders 
should be accompanied by a typewritten copy of the ad to be used in 
proofreading. An additional $10 will be charged for ads taken over 
the phone (except late job notices or display ads).

Guidelines: For ads which list an application deadline, that date 
must be no sooner than the 20th day of the month in which the notice 
appears (e.g., October 20 for the October issue). All job announce­
ments should include a salary figure. Job announcements will be 
edited to exclude discriminatory references. Applicants should be 
aware that the terms faculty rank and status vary in meaning among 
institutions.

JOBLINE: Call (312) 944-6795 for late-breaking job ads for aca­
demic and research library positions. A pre-recorded summary of 
positions listed with the service is revised weekly; each Friday a new 
tape includes all ads received by 1:00 p.m. the previous day. Each 
listing submitted will be carried on the recording for two weeks. The 
charge for each two-week listing is $30 for ACRL members and $35 
for non-members.

Fast Job Listing Service: A special newsletter for those actively 
seeking positions. This service lists job postings received at ACRL 
headquarters four weeks before they appear in C&RL News, as well 
as ads which, because of narrow deadlines, will not appear in C&RL 
News. The cost of a six-month subscription is $10 for ACRL mem­
bers and $15 for non-members.

Contact: Classified Advertising Dep’t, ACRL, American Library 
Association, 50 E. Huron St., Chicago, IL 60611; (312) 944-6780.

FOR SALE

THE FIRST PLACE TO LOOK For the Last Word in Human Ser­
vices: INFO LINE, the nation’s largest information and referral ser­
vice, has developed a comprehensive indexing and retrieval system 
for human services. The INFO LINE Taxonomy of Human Services is 
an expandable, five-level hierarchy with 2,700+ defined terms. Al­
phabetical and permuted displays permit easy access for users. For 
a detailed brochure and order form, write: INFO LINE, P.O. Box 
4307, El Monte, CA 91734. Or call (818) 350-1841.

TRYING TO FILL A POSITION? The Vita Bank is a service that 
helps you identify professionals by education, skills and experience. 
For about the cost of placing a job ad, you will receive brief credential 
summaries and mailing labels for each individual in the file matching 
your needs. Contact PIR: The Vita Bank, P.O. Box 248, Buchanan 
Dam, TX 78609-0248.

POSITIONS OPEN

ACQUISITIONS LIBRARIAN, HEAD OF MONOGRAPHS DE­
PARTMENT. Administers department of seven FTE employees plus 
student workers. Responsible for purchase of monographs and non­
print media and processing of approval plan materials and gifts. Re­
ports to Director of Libraries. MLS from an ALA-accredited institution 
required. Qualifications include strong managerial, organizational, 
and supervisory skills and ability to communicate effectively both 
orally and in writing. Also desirable are two years of professional ex­
perience in an academic library; knowledge of OCLC and auto­
mated systems, bibliographic control principles, and the book trade; 
familiarity with one or more European languages. Twelve-month, 
tenure-track appointment, TIAA/CREF, 22 days annual leave. Mini­
mum salary $20,000; salary and rank dependent upon qualifica­
tions. Available September 1, 1987. Applications will be accepted 
until the position is filled. As the major academic research institution 
in the state, the University of Arkansas, Fayetteville, a land-grant uni­
versity, offers a full range of undergraduate, graduate, and profes­
sional degrees. Located in scenic Northwest Arkansas, Fayetteville 
is a university town of 40,000 in a picturesque setting in the foothills of 
the Ozarks, an unspoiled region with clean water, a temperate cli­
mate, and a variety of cultural and recreational opportunities. Send 
letter of application, resume, and names, addresses, and telephone 
numbers of three references to: John A. Harrison, Director of Li­
braries, Mullins Library, University of Arkansas, Fayetteville, AR 
72701. The University of Arkansas is an equal opportunity, affirma-
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the opportunity to participate in planning sessions, policy discus­
sions, and other library-wide preservation activities. In addition to an 
accredited MLS, requirements are knowledge of preservation prac­
tices and conservation procedures and techniques, as demon­
strated through previous relevant experience and/or successful 
completion of a formal program in the preservation of research li­
brary materials. This position is available on or about October 1, 
1987. The monthly salary is $1,917. Excellent benefits include tuition 
exemption for self and family and assistance with University housing. 
Send resume, listing three references, to: Kathleen M. Wiltshire, Di­
rector of Personnel, Box 35 Butler Library, Columbia University, 
535 West 114th Street, New York, NY 10027. Deadline for applica­
tions is September 30, 1987. An Affirmative Action, Equal Opportu­
nity Employer.

PROJECT COORDINATOR/INDEXER. The Immigration History 
Research Center, a research facility and special collection dedicated 
to the study of American immigrant and ethnic groups from Eastern, 
Central, and Southern Europe and the Near East, seeks a qualified 
individual to coordinate the Svoboda Index Project. This project is a 
joint venture of the IHRC and the Ukrainian National Association to 
publish a retrospective index to the Ukrainian American newspaper 
Svoboda. Duties: Selecting terms from newspaper for index; super­
vising computer data entry of index terms; coordinating index publi­
cation production; proofreading and editing; preparing budget and 
status reports; assisting in project publicity efforts. Qualifications: Re­
quired: BA; fluency in written Ukrainian and English. Highly desired: 
professional indexing experience (related library cataloging experi­
ence may be considered). Desired: Master’s degree in History, 
Slavic Studies, or Library Science; knowledge of Ukrainian and/or 
Ukrainian American history; publication editing and production ex­
perience; word processing background; supervisory experience; 
self-motivation and problem  solving ability. Salary: Negotiable; 
$20,000 minimum. Appointment Term: One year, with possibility of 
renewal depending upon funding; available immediately. To apply:

Send letter of application, resume, and names, addresses and 
phone numbers of three references by October 30, 1987 to: Joel 
Wurl, Svoboda Search Chair, Immigration History Research Cen­
ter, 826 Berry Street, St. Paul, MN 55114. The University of Minne­
sota is an equal opportunity educator and employer and specifically 
invites and encourages applications from women and minorities.

PSYCHOLOGY/SOCIOLOGY REFERENCE LIBRARIAN, Associ 
ate Librarian II. (Search Re-opened.) University of Maryland College 
Park Libraries. The University of Maryland College Park Libraries in­
vites nominations and applications for a Reference Librarian/Psy- 
chology, Sociology. Responsibilities: Provides general reference as­
sistance; provides in-depth subject consultation in assigned areas 
including psychology and sociology; offers instruction in the use of 
library resources to individuals and groups; searches machine- 
readable databases; maintains communication with faculty; con­
ducts special reference projects; selects library materials and per­
forms other collection responsibilities. Qualifications: Required: MLS 
from an ALA-accredited program. One year professional library ex­
perience; demonstrated ability in effective oral and written communi­
cation; reference experience; strong public service orientation; and 
demonstrated familiarity with the information resources for psychol­
ogy and sociology; experience with online database searching. Pre­
ferred: Experience in selecting library materials in the above fields; 
experience in teaching or library instruction. Salary; $21,964 mini­
mum. Salary commensurate with experience. Excellent fringe bene­
fits. For full consideration, submit resume and names/addresses of 3 
references by September 30, 1987, to: Virginia Sojdehei, Personnel 
Librarian, McKeldin Library, University of Maryland, College Park, 
MD 20742. The University of Maryland is an Affirmative Action, 
Equal Opportunity Employer.

RARE BOOKS AND SPECIAL CO LLECTIONS LIBRARIAN.
Search Extended. Under the direction of the Head of the Manu­
scripts, Archives and Special Collections unit this position supervises

D IR EC TO R  OF LIBRARIES
Emory University

Emory University is seeking outstanding candidates for the position of Director of Libraries, with adminis­
trative responsibility for libraries serving Emory College, the Graduate School of Arts and Sciences, and the 
School of Business Administration. On the one hand, through a combination of professional education and/ 
or experience, candidates must have a demonstrated capability to handle the diverse administrative and 
technical responsibilities of the library, including collection development, automation, preservation, public 
and technical services, instructional support, budget, and personnel management. On the other, it is 
equally important that candidates give evidence of a deep and empathetic understanding of scholars’ ex­
pectations of the library, mastery of the skills of communication, leadership, and the ability to conceive of 
and plan for the library of the future. In short, Emory regards this to be a key administrative position which, 
through shaping the library and its relationship to the faculty and students, will play an essential role in 
Emory’s further development as an institution nationally recognized for excellence in research as well as 
teaching.

Emory’s libraries presently contain 2,000,000 volumes, and serve approximately 8,000 students and 
1,000 faculty, the faculty and students of the Arts and Sciences being the principal clientele of the General 
Libraries. Pertinent organizational memberships and affiliations include RLG, OCLC, SOLINET and ARL.

Send applications, nominations and inquiries to:

Billy E. Frye
Vice President for Research 

Chair, Library Search Committee 
305 Administration Building 

Emory University 
Atlanta, GA 30322

The Committee will accept applications at any time, but expects to begin reviewing dossiers by October 
1,1987, and therefore encourages early application. We expectto make an appointment by summer 1988. 
Salary competitive, from $70,000 depending on experience and qualifications.

Emory University is an equal opportunity employer.
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an academic or research library, some of which must have been in 
serials cataloging or acquisitions; familiarity with AACR2; experience 
with RLIN or another automated system; user-oriented philosophy; 
effective communication and interpersonal skills. Previous experi­
ence with an automated serials control subsystem is highly desir­
able. Salary and rank commensurate with experience and qualifica­
tions. Minimum for a Librarian Ik $23,600. TIAA/CREF, excellent 
fringes, assistance with moving expense. Please send resume to: 
Phyllis E. Jaynes, Director of User Services, 115 Baker Library, Dart­
mouth College, Hanover, NH 03755. Applications will be reviewed 
beginning November 2, 1987. Dartmouth College is an AA, EEC, 
M/F employer.

CATALOG LIBRARIAN, San Diego State University Library. Re­
sponsibilities: Descriptive and subject cataloging in a wide range of 
humanities and social sciences disciplines (literature, education, art, 
political science, etc.), including Spanish language materials. Re­
sponsibilities may also include collection development, reference, 
online bibliographic searching, bibliographic instruction, and other 
duties as assigned. Qualifications: MLS degree from an ALA- 
accredited institution or equivalent degree. Aptitude for work requir­
ing accuracy and attention to detail. Flexibility; ability to accommo­
date a variety of cataloging disciplines and assignments; and ability 
to work effectively with students, faculty, and library colleagues. 
Knowledge of MARC formats, tagging, and AACR2; ability to apply 
LC classification schedules and LC subject headings; familiarity with 
bibliographic utilities, preferably OCLC. Cataloging experience pre­
ferred. Working knowledge of a Western European language desir­
able, preferably Spanish Entry-level candidates with relevant sub­
ject backgrounds will also be considered. Full-time, tenure-track, 
faculty position. Rank of Senior Assistant Librarian or Associate Li­
brarian. Salary range is $29,640-$51,960. Reappointment, promo­
tion, and tenure require evidence of continuing professional devel­
opment. Desired starting date January 18, 1988. To ensure 
consideration, applications should be received by November 2, 
1987. Please submit letter of application with resume and names of 
at least 3 references to: Gerald D. Palsson, Associate University Li­
brarian for Administrative Services, Ref: CAT, San Diego State Uni­
versity, San Diego, CA 92182-0511. SDSU is an affirmative action, 
equal opportunity, Title IX employer.

CHIEF CATALOGER. Administer the Cataloging and Classification 
Department and supervise employees thereof. Online and original 
cataloging of all library materials. Oversee reclassification and retro­
spective conversion project. Cover the reference desk as sched­
uled. Acceptance of a varying work schedule of approximately 37.5 
hours per week. MLS degree from an ALA-accredited institution. Li­
brary experience is required. Teaching experience is desirable. 
Knowledge of and familiarity with OCLC cataloging procedures and 
general technical services operations. Ability and experience in su­
pervising others. Knowledge of reference/information sources. Abil­
ity to perform online bibliographic searches and to market the library 
and its services. $19,000 per year starting salary. Apply to: Office of 
Personnel, Kentucky State University, Frankfort, KY 40601.

COLLECTION DEVELOPMENT LIBRARIAN. Under the direction 
of the Assistant Director for Collection Development, responsible for 
selection of materials to support instruction and research. Will con­
centrate in broad subject areas depending upon academic back­
ground and experience. Responsibilities include evaluation of the 
collections, fund management and faculty liaison. Participates in li­
brary development effort. Assumes some responsibilities for refer­
ence work (approximately 25%), including nights and weekends. 
Required qualifications: ALA-accredited MLS; minimum of 3 years 
relevant experience in an academic library with expertise in collec­
tion development; excellent communication skills and strong service 
orientation essential. Demonstrated capacity to work effectively and 
congenially with faculty, students, and staff. Preferred qualifications: 
Reference experience; advanced subject degree; competency in 
foreign languages. Tenure-track position. Twenty-four days annual 
leave, tuition remission, usual benefits. Assistant Professor rank. Sal­
ary $25,000-$28,000. Send letter of application, current resume, 
and names, addresses, and telephone numbers of three recent ref­
erences by October 31,1987, to: Jill Keally, Personnel Librarian, The 
University of Tennessee Library, 1015 Volunteer Boulevard, 
Knoxville, TN 37996-1000. UTK is an EEO, Affirmative Action, Title 
IX, Section 504 Employer.

DIRECTOR OF LIBRARY AND INFORMATION SERVICES. The
Philadelphia College of Textiles & Science invites applications and 
nominations for the position of Director of Library and Information 
Services. The director will play a leadership role in a major program­
matic and physical expansion of the college's library into an inte­
grated information center to support instruction and research. Regu­
lar duties include planning, budgeting, personnel, and operating 
supervision. The library staff includes five full-time professionals and 
three staff members as well as student employees. Specific require­
ments include: 8 -10  years academic library experience, at least 3 at 
a director level; graduate degree in library science; experience with 
library automation and building expansion. Appointment is for no 
later than 1 July 1988. Applications or nominations, including re­
sume and references, should be sent by November 1, 1987, to: 
Anne M. Weiner, Office of Academic Affairs, Philadelphia College 
of Textiles & Science, School House Lane and Henry Avenue, 
Philadelphia, PA 19144-5497. Applications from women and mem­
bers of minorities are especially encouraged. The college is an Af­
firmative Action, Equal Opportunity Employer.

EDUCATION/PSYCHOLOGY LIBRARIAN. Emphasis on biblio­
graphic instruction, specialized reference and database searching 
for School of Education and Department of Psychology. Also re­
sponsible for collection development, faculty/department liaison in 
assigned subject areas, and supervision of the Curriculum Materials 
Center and Children’s Collection. Provides general reference ser­
vice on a scheduled basis. ALA-accredited MLS required. Master’s 
or substantial graduate work in education or psychology is highly de­
sirable. Experience and online database searching ability essential. 
Library has strong public service com mitm ent. Salary range: 
$22,835-$35,251 dependent on experience and other qualifica­
tions. Faculty status, tenure track position. Excellent benefits pack­
age including TIAA/CREF. Available January 1,1988. Send resume 
with names, addresses and phone numbers of three references, 
plus letter of application by October 30, 1987, to; Patricia Smith 
Butcher, Chair, Search Committee, Roscoe L. West Library, Tren­
ton State College, Hillwood Lakes, CN4700, Trenton, NJ 08650- 
4700. Affirmative Action, Equal Opportunity Employer.

HEAD CATALOG LIBRARIAN, College of the Holy Cross. Adminis­
ters the Catalog Department of Dinand Library with a staff of two 
(FTE) professionals and four support staff. Reports to the Associate 
Librarian/Head of Technical Services. Major departmental functions
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include original and copy cataloging of all monographs, serials, 
scores, and AV materials; catalog maintenance; and inventory. The 
department head supervises staff and workflow. He/she is responsi­
ble for training and development of department personnel. Provides 
leadership in establishing and implementing cataloging policies and 
procedures. Will serve on appropriate library committees. An exten­
sive retrocon project is underway with full library automation ex­
pected in the near future. The Head Catalog Librarian will work with 
others to ensure a successful transition. Required: ALA-accredited 
MLS; 3 -5  years of responsible and appropriate professional experi­
ence; evidence of ability to supervise people well; and ability to work 
independently. Strong background with AACR2, LCSH, LC classifi­
cation and OCLC formats. Experience with serials cataloging is de­
sirable but not necessary. The successful candidate will be sympa­
thetic to the needs of the staff and be able to administer according to 
established guidelines. Holy Cross is a highly selective, Jesuit liberal 
arts college with an enrollment of 2,600 men and women. Excellent 
benefits. To apply send resume and three references to: James Ho­
gan, Director, Dinand Library, College of the Holy Cross, One Col­
lege Street, Worcester, MA 01610.

HEAD, HUMANITIES DIVISION, with faculty rank and tenure track. 
Position reopened. Responsible for the Humanities Public Services 
Division of the Library directing the work of three librarians, three 
support staff, and student assistants. Supervise reference and col­
lection development for materials in all literatures and languages, re­
ligion, the fine arts, architecture, general periodicals, library and in­
formation science, journalism, sports and recreation. Sit on the

TW O  PO SITIO NS
Memphis State University

The MSU Libraries invite nominations and appli­
cations for two positions. Each will be responsible 
for developing and managing collections to sup­
port campus curricula, teaching, and research.

General Qualifications: Required: MLS from an 
ALA-accredited program; demonstrated commit­
ment to scholarship and to public service; minimum 
of 3 years of post-MLS library experience; strong in­
terpersonal skills; excellent communication skills; 
and strong service orientation.
Curator of Special Collections. Required: Grad­
uate degree in history or Archival Management; 
post-MLS experience must be with archival or his­
torical collections.
Engineering Librarian. Required: Experience 
with online literature searching and bibliographic in­
struction. Preferred: Engineering or science back­
ground, or experience in a science library.

Terms of Appointment: Appointments will be 
tenure-track with faculty rank. Benefits include 24 
days annual leave per year; 12 days sick leave per 
year; paid state retirement or TIAA/CREF; group 
health insurance available. Salary minimum for 
each position $26,000. Applications postmarked 
no later than October 20,1987, including resumes 
and names of four references should be sent to: 
Lester J. Pourciau, Director of Libraries, MSU 
Libraries, Memphis State University, Mem­
phis, TN 38152.

Memphis State University is an Equal Opportunity,
Affirmative Action University. The University complies with the 

Immigration Reform and Control Act of 1986 regulations, 
and proof of employment eligibility is required.

library director’s council and serve on council committees con­
cerned with overall library operation. Master’s degree from an ALA- 
accredited library school; a bachelor's or second master’s in a disci­
pline in the humanities; at least five years experience in an academic 
library public services position, preferably in the humanities. Good 
fringe benefits. Salary: $27,500 minimum. For full consideration ap­
plications should be received by November 6,1987. Submit letter of 
application with resume including names of three references to: Nor­
man L. Nelson, Assistant University Librarian, Oklahoma State 
University, Stillwater, OK 74078-0375. AA/EO Employer.

DIRECTOR
Douglass/Cook Libraries

Rutgers, The State University 
of New Jersey

Immediate position. The Director has overall re­
sponsibility for the operations of Rutgers University 
Libraries on the Douglass and Cook campuses in 
New Brunswick, New Jersey, and reports to the 
University Librarian. The Mabel Smith Douglass Li­
brary has approximately 200,000 volumes and a 
staff of 25 and houses the Laurie Music Library with 
33,000 volumes, 15,000 recordings, and staff of 8. 
The Director is also responsible for the Entomology 
Library with 3,000 volumes and coordinates pro­
grams and communication with the library of the In­
stitute of Management and Labor Relations. The 
Douglass Library serves the needs of approxi­
mately 425 faculty members and 7,000 day and 
evening students enrolled in both undergraduate 
and graduate programs in the arts, sciences, music 
and performing arts and women’s studies.

Qualifications: MLS (additional advanced degree 
desirable); experience in an academic library with 
at least five years of administrative experience in­
cluding personnel management and program plan­
ning. Candidate’s credentials and level of achieve­
ment should warrant appointment and tenure in the 
library faculty. Salary will be dependent upon quali­
fications. Minimum compensation for a 12-month 
appointment will be $50,000. Calendar year ap­
pointment, plus excellent benefits including TIAA/ 
CREF pension, life and disability coverage, health 
insurance, prescription drug/dental/eyeglass reim­
bursement plans.

Submit resume and three sources for current ref­
erences by December 1, 1987 to: Sandra Troy, 
(APP 128), Personnel Officer, Alexander Li­
brary, Rutgers University, New Brunswick, NJ 
08903. The search will continue until a suitable can­
didate has been hired.
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HEAD, MEDIA AND TEACHING RESOURCES DEPARTMENT.
New position includes media center, housing the library’s audiovi
sual collection, production facility and microcomputer lab, and the
curriculum materials center, containing both K -12 curriculum mate
rials and the library’s K -6  literature collection. The department head
reports to the Director of Academic Library Services and will be re
sponsible for reference services, collection development, biblio
graphic instruction, liaison with the teacher education units on cam
pus and their coordinating council, and supervision of student
assistants. An assistant department head is responsible for the me
dia center. Initial staffing is six positions. Qualifications required:
ALA-accredited master’s degree, supervisory experience, substan
tial experience working with K -12 materials in a library or classroom
setting, effective oral and written communication skills. Preferred:
knowledge of educational microcomputing resources, children’s lit
erature, instructional design and media production; teaching experi
ence; and a second graduate degree in a relevant discipline. Twelve
month, tenure track, faculty appointment. Salary: $26,000 minimum,
depending on qualifications and experience. Research and publica
tion expected for tenure and promotion. East Carolina University ha
14,500 students in its College of Arts and Sciences, and ten profes
sional schools. It is a constituent institution of the University of North
Carolina system. Submit letter of application, resume, official tran
scripts, and the names of three current references to: Ruth M. Katz,
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Director of Academic Library Services, East Carolina University, 
Greenville, NC 27858-4353. Applications must be postmarked on or 
before November 7,1987. Federal law requires proper documenta­
tion of identity and employability prior to final consideration for this 
position. ECU is an AA/EEO employer.

HEAD OF BIBLIOGRAPHIC SERVICES. An exciting opportunity 
to join a newly-formed top library management team in a stimulating, 
creative environment. Manages and provides leadership for biblio­
graphic services comprising the cataloging and organization of ma­
terials in all formats; physical processing, binding and preservation 
of library materials; creation and maintenance of bibliographic data­
bases. Staff includes three catalog librarians, thirteen support staff 
and approximately four FTE student assistants. Works with other 
members of the management team to develop, implement and main­
tain library programs. Qualifications: Required: ALA-accredited 
MLS; professional experience with AACR2 and an online biblio­
graphic utility, such as OCLC; at least three years of management 
experience in technical services in an academic or research library; 
demonstrated potential for leadership, including good interpersonal, 
communication and supervisory skills, knowledge of library automa­
tion and understanding of the scholarly use of bibliographic informa­
tion; potential for professional contribution and growth; knowledge 
of one or more foreign languages. Preferred: Additional graduate

ASSISTANT DIRECTOR FOR PUBLIC SERVICES
Iowa State University

Provides creative leadership in planning, developing, and administering division activities in a service 
oriented environment. The Division consists of sixteen professionals and 45 support staff positions in the 
following units: the Information Services Department, a combined Reference/Government Publications 
unit; the Access Services Department, consisting of Circulation, Stacks Maintenance, Interlibrary Loan, 
Periodical and Newspaper Room, Photoduplication and Reserve; the Microforms and Media Services Sec­
tion; the Design, Physical Sciences, and Economics and Sociology Reading Rooms; and the Veterinary 
Medical Library. Reporting to the Dean, this individual will work with the Assistant Directors for Technical 
Services, Collection Development, and Administrative Services and Personnel to assist the Dean in general 
planning and administration.

ALA-accredited MLS; minimum five years successful and increasingly responsible public services expe­
rience in a research library, including administration of major unit or units and supervision of personnel; 
effective interpersonal and communication skills; demonstrated leadership in administering library pro­
grams, including ability to assess user needs. Establish goals and priorities, develop and implement inno­
vative services, allocate personnel and fiscal resources effectively and motivate staff; proven commitment 
to public services; understanding of and commitment to library automation, including microcomputer ap­
plications, as it impacts public services; knowledge of new technology as it affects library services; under­
standing of academic teaching and research needs; ability to view issues from a broad Library-wide per­
spective. Record of achievement appropriate to Associate or full Professor rank is desirable. Salary 
dependent on qualifications; $40,000 minimum. Benefits include TIAA/CREF; excellent group, medical, 
dental, and life insurance; 24 working days’ vacation and 18 days’ sick leave per fiscal year.

Iowa State offers an environment for career growth and challenge. The Library serves a campus of 
26,000 students. Recently completed building expansion and renovation; online catalog; nationally recog­
nized collections in science and agriculture totalling 1.7 million volumes, 2 million microforms, and 21,000 
current serial subscriptions. Member of ARL, CRL, BCR, OCLC. Located in Ames, Iowa, community of 
50,000, thirty-five miles from Des Moines, state capital. Ames has excellent schools, outstanding cultural 
attractions, and close access to recreational areas. Submit complete resume with names of three refer­
ences by December 1,1987, to:

William K. Black 
Chair, Search Committee for 

Assistant Director for Public Services 
Office of the Dean 

302 Library 
Iowa State University 
Ames, IA 50011-2140

Iowa State University is an equal opportunity, affirmative action employer.
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ASSO CIATE DIRECTOR FOR CO LLECTIO N  
M ANAG EM ENT AND TECHNICAL SERVICES
Massachusetts Institute of Technology Libraries

This position includes primary responsibility for planning, acquiring, and cataloguing the collections of 
the M IT Libraries including administration of the centralized Acquisitions and Catalogue Departments, and 
the preservation program. Along with the Director of Libraries and three other Associate Directors (Admin­
istration, Public Services, and Systems and Planning) the incumbent will participate fully in the overall ad­
ministration of the library system, including long range planning, program development and evaluation, 
budget formulation, and the establishment of system-wide policies.

The Associate Director for Collection Management and Technical Services establishes policies and pro­
grams related to bibliographic control and to the evaluation of collections and the selection, acquisition, 
retention, storage and preservation of all materials. This individual will represent MIT in a variety of organi­
zations and meetings at the local, regional and national level where collection management and technical 
services issues are involved.

The Heads of the Acquisitions and Catalogue Departments as well as the Preservation and Collections 
Librarian report to the Associate Director. The Acquisitions Department includes both monographs and 
serials acquisitions as well as exchange and gifts. The Catalogue Department has separate units for original 
cataloguing, LC cataloguing and retrospective conversion, serials cataloguing, MIT publications catalogu­
ing, searching, and processing. In addition to the Binding and Repair Services, the Preservation and Col­
lections Librarian manages the Libraries storage program and facilities.

The MIT Libraries includes five major subject libraries (architecture and planning; engineering; humani­
ties; science; social sciences and management) and several branches. Collections total over 2 million 
printed volumes, over 1.5 million microforms, and extensive collections of slides, photographs, sound re­
cordings, printed music, maps, manuscripts, motion pictures and video recordings, and computer soft­
ware. The materials budget for FY 1988 is over $2.5 million. Total staff of 275 includes 87 professionals, 151 
support staff, and 37 FTE student assistants. Acquisitions, cataloguing, and preservation units comprise 
approximately 25% of the total staff.

MIT has implemented an online information system consisting of an online public access catalogue, cir­
culation, and MARC records management modules, under contract with Geac Computers, Inc., and has 
developed an online union list of serials in collaboration with the F.W. Faxon Company and the Boston 
Library Consortium. Automation of additional functions including acquisitions and serials receipt is under 
serious consideration. The MIT Libraries maintain membership in OCLC (through NELINET), the Associa­
tion of Research Libraries, and the Boston Library Consortium.

Qualifications for this position include an MLS from an ALA-accredited library school. Additional gradu­
ate work in a subject area relevant to MIT’s research and teaching programs is highly desirable. Very exten­
sive and increasingly responsible experience in technical services and collection management in a re­
search library is required. Familiarity with the structure of engineering and science literature is highly 
desirable. The incumbent will have had substantial experience in the supervision and management of tech­
nical services and in the management of a large research collection that includes strength in science and 
technology. Candidates will be expected to demonstrate a thorough understanding of issues facing re­
search libraries today and in the near future, as well as highly developed interpersonal and analytical skills. 
Especially important is the ability to work effectively as a member of a senior management team in a major 
research library. Candidates will also be expected to demonstrate a record of leadership and achievement 
in the library profession.

Salary: $50,000 +, commensurate with qualifications and experience.
The MIT Libraries offers excellent benefits, including tuition assistance, a children’s scholarship pro­

gram, and a relocation allowance. Review of candidates will commence in October, 1987, and will continue 
until the position is filled. Interested candidates should send a resume and the names and addresses of five 
current, confidential references to Search Committee for Associate Director (CRL), The Libraries, 
14S-216, Massachusetts Institute of Technology, Cambridge, MA 02139.

MIT is an equal opportunity employer with an affirmative action plan 
and welcomes application from qualified women and minority candidates.
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degree; experience with an internal automated library system. Mini­
mum salary $27,000 + . Send letter of application, resume and 
names of three references to: Brian Ruddick, Assistant to the Direc­
tor, Cleveland State University Libraries, E. 24th & Euclid Avenue, 
Cleveland, OH 44115, by November 15, 1987. EOE, m/f/h.

HUNGARIAN CATALOGER. The Library of Congress has an im­
mediate opening for a descriptive cataloger skilled in reading Hun­
garian. Master’s degree in library science (or comparable library ex­
perience in cataloging) and reading knowledge of a second foreign 
language are also required. Position has promotion potential to the 
GS-12 g rade  level, but w ill in itia lly  be filled  at the GS-9 
($22,458-$29,199) or GS-11 ($27,172-$35,326) grade level de­
pending on applicant qualifications. Interested candidates should 
submit a Standard Form 171, Application for Federal Employment, 
to: The Library of Congress, Employment Office, 101 Indepen­
dence Avenue, S.E., Room LM-107, Washington, DC 20540, Va­
cancy Announcement 70555. Application forms and copies of the 
vacancy announcement may be obtained by calling (202) 287-5620. 
Equal Opportunity Employer. H53763.

LIBR ARIAN , EXTERNAL DEGREE PROGRAM. Serving off 
campus adult learners enrolled in external degree programs through 
Central Michigan University. Will maintain a reference and referral 
service and coordinate the delivery of library services to students 
and faculty in the Detroit metropolitan area. Library office will be lo­
cated within the off-campus center in Troy, Michigan. Bibliographic 
instruction and marketing of the Library Program are key elements of 
this position. Librarian will collaborate with five other external degree 
librarians plus on-campus librarians. Qualifications: ALA-accredited 
MLS degree, one year of professional experience of a qualifying na­
ture, bibliographic instruction experience, willingness to travel, and 
to work a flexible schedule, and a team orientation required. Data­
base searching experience and experience with Xenix or UNIX pre­

ferred. Beginning appointment in the range $20,550-$26,112, com­
mensurate with qua lifications. A pproved base salary will be 
incremented by a 9.7%  area differential. Excellent benefits including 
university funded health care, life, travel, and disability insurance; tui­
tion credit plan, paid sick leave, paid holidays, retirement through 
MPSERS or TIAA/CREF, and 20 vacation days a year. Central Michi­
gan is a state institution with an enrollment of 16,000 on-campus stu­
dents and an off-campus constituency of about 10,000 individuals. 
Submit letter of application, resume, and the names of three refer­
ences to: Chairperson, Selection Committee, 208 Park Library, Cen­
tral Michigan University, Mount Pleasant, Ml 48859; (517) 774- 
6419. Applications received prior to November 1,1987, will be given 
first priority. Position is available as of January 4, 1988. CMU is an 
affirmative action and equal opportunity institution.

LIBRARIAN, SCIENCE LIBRARY, Smith College. The Science Li­
brarian of Smith College directs and manages the administrative, op­
erational and instructional activities of the Science Library (112,000 
volumes, 653 current journal subscriptions); supervises three full­
time staff and approximately 16 student assistants; provides library 
reader’s services for students and faculty of seven academic depart­
ments. Qualifications: Bachelor’s degree in afield of natural science 
or mathematics, MLS required; at least five years of academic library 
experience, including supervisory experience; knowledge of non­
print materials, microforms, and computer systems; experience with 
online database searching in science and technology; skill in written 
and oral communication. Position available January 1988. Annual 
salary hiring range $26,000-$30,000. Excellent fringe benefits. 
Send letter of application, resume and names and addresses of 
three professional references on or before 23 October 1987 to: Of­
fice of Personnel Services, Smith College, 30 Belmont Avenue, 
Northampton, MA 01063. An equal opportunity employer. 

ORIGINAL CATALOG LIBRARIAN. Loyola University of Chicago

A S S IS TA N T D IRECTO R FOR ACCESS SERVICES  
AND A U TO M A TIO N

San Diego State University
San Diego State University invites nominations and applications for the position of Assistant University 

Librarian for Access Services and Automation. With over 34,000 students, SDSU is the largest campus in 
the California State University system. The library has a total collection of 900,000 volumes, and a staff of 35 
professionals and 85 support personnel.

Duties: Reporting directly to the University Librarian, this position plans and administers the library’s cat­
aloging, circulation, acquisitions, serials, and systems operations. Is responsible for the current online ac­
quisitions, serials, and circulation systems, and will be responsible for management of an integrated online 
system to be completed by procurement of an online catalog this fiscal year. Responsible for all biblio­
graphic control activities. Participates in general library administration through planning, policy develop­
ment, and resource allocation. Manages a total of 53 library faculty and staff, plus 150 student assistants.

Qualifications: MLS from an ALA-accredited library school. At least five years of increasingly responsible 
and effective leadership in a large academic library. Comprehensive knowledge of technical services, au­
tomation, and circulation activities; demonstrated experience with automated systems; excellent manage­
ment, communication, interpersonal, and planning skills; a record of achievement in the profession. A sec­
ond master’s degree is preferred. Experience with online catalog implementation desirable. Familiarity with 
collective bargaining environment desirable. This is a management position and as such is excluded from 
the faculty bargaining unit. Annual salary: $42,500 355,000. Desired starting date: February 15, 1988.

Application deadline: To ensure consideration, applications should be received by November 2,1987. 
Please submit letter of application with names of at least three references to:

Gerald D. Palsson 
Assistant University Librarian 

for Administrative Services 
Ref: AUL

San Diego State University Library 
San Diego, CA 92182-0511

SDSU is an affirmative action, equal opportunity, Title IX employer.



October 1987 /  595

is seeking an original catalog librarian. Responsibilities include: origi­
nal cataloging in all subject areas and formats; editing contributed 
cataloging records; revision of other catalogers’ work; name and se­
ries authority work; subject and descriptive cataloging. The Catalog­
ing Department consists of 4 original catalogers and 8 support staff. 
The technical services area has been newly refurbished and the li­
brary is implementing NOTIS. Position reports to the Head of Cata­
loging. Qualifications include: ALA-accredited MLS; knowledge of 
OCLC or RLIN, AACR2, LCSH, LC Classification, MARC formats, 
etc.; working knowledge of at least one modern European language; 
ability to work with all levels of staff. Original cataloging experience 
preferred. Salary from $18,500 depending on qualifications. Librari­
ans have limited faculty status, earn 20 days of vacation and have a 
standard package of fringe benefits including dental insurance and 
TIAA/CREF. Qualified applicants should send letter of application, 
resume and names, addresses and phone numbers of three recent 
references to: Ellen J. Waite, Director of University Libraries, Cudahy 
Library, Loyola University of Chicago, 6525 N. Sheridan Road, 
Chicago, IL 60626. Applications received prior to November 20, 
1987, will receive first consideration. Loyola University of Chicago is 
an Affirmative Action, Equal Opportunity Educator and Employer.

PROJECT COORDINATOR/INDEXER. The Immigration History 
Research Center, a research facility and special collection dedicated 
to the study of American immigrant and ethnic groups from Eastern, 
Central, and Southern Europe and the Near East, seeks a qualified 
individual to coordinate the Svoboda Index Project. This project is a 
joint venture of the IHRC and the Ukrainian National Association to 
publish a retrospective index to the Ukrainian American newspaper 
Svoboda. Duties: Selecting terms from newspaper for index; super­
vising computer data entry of index terms; coordinating index publi­
cation production; proofreading and editing; preparing budget and 
status reports; assisting in project publicity efforts. Qualifications: Re­
quired: BA; fluency in written Ukrainian and English. Highly desired: 
professional indexing experience (related library cataloging experi­
ence may be considered). Desired: Master’s degree in History, 
Slavic Studies, or Library Science; knowledge of Ukrainian and/or 
Ukrainian American history; publication editing and production ex­
perience; word processing background; supervisory experience; 
self-motivation and problem solving ability. Salary: Negotiable; 
$20,000 minimum. Appointment Term: One year, with possibility of 
renewal depending upon funding; available immediately. To apply: 
Send letter of application, resume, and names, addresses and 
phone numbers of three references by October 30, 1987 to: Joel 
Wurl, Svoboda Search Chair, Immigration History Research Cen­
ter, 826 Berry Street, St. Paul, MN 55114. The University of Minne­
sota is an equal opportunity educator and employer and specifically 
invites and encourages applications from women and minorities.

PROJECT MANAGER FOR RETROSPECTIVE CONVERSION.
12-month appointment. Oversees the conversion of 30,000 manual 
cataloging records to machine-readable form, supervising 2.5 non­
professionals pius hourly staff. Records converted are from North­
western’s Melville J. Herskovits Library of Africana. Conversion is 
performed on the Northwestern NOTIS system. Qualifications: Mas­
ter’s degree from an ALA-accredited library school. Three years ex­
perience with cataloging, retrospective conversion, or other relevant 
technical services functions, performed in an automated environ­
ment. Familiarity with AACR2 and pre-AACR2 cataloging rules, and 
with the MARC bibliographic and authorities formats. Supervisory 
experience. Working knowledge of French. Knowledge of additional 
foreign languages, especially German, Portuguese, Italian, or Afri­
kaans desirable. Appointment: ca. 1 /1/88-12/31/88. Salary: 
$22,000-$25,000. Send letter of application and resume, including 
the names and addresses of three references to: Lance Query, As­
sistant University Librarian for Planning and Personnel, Northwest­
ern University Library, 1935 Sheridan Road, Evanston, IL 60201. 
AA/EOE.

REFERENCE/CIRCULATION LIBRARIAN. ALA accredited MLS 
degree required. Supervisory ability and communication skills nec­
essary. Interest in computerized systems desired. Duties include di­
rect reference, bibliographic instruction, reference collection devel­
opment, circulation supervision, circulation policy decisions, work 
with automated circulation system, maintenance of collection, some 
night and weekend work. Salary minimum $18,000, negotiable and 
competitive. Faculty rank, tenure track position. Send application/re- 
sume and three references to: Gwen Creswell, James Earl Carter Li­
brary, Georgia Southwestern College, Americus, GA 31709, by 
November 15, 1987. AA/EOE.

REFERENCE/INTERLIBRARY LOAN LIBRARIAN, Hofstra Uni 
ve‹sity (tenure-track position). Responsibilities: Providing general 
and in-depth reference service, supervising interlibrary loan, con­
ducting bibliographic instruction lectures, and performing database 
searches. Requirements: ALA-accredited MLS, 2-3  years’ aca­
demic reference experience in responsibilities stated above. Subject 
Master’s highly desirable. Salary: $24,000-$25,000. Liberal bene­
fits, including tuition remission. Contact: Send letter of application, 
resume, and names of three references to: Vivian Wood, Chair, 
Search Committee, Acquisitions Department, Hofstra University 
Library, 1000 Fulton Avenue, Hempstead, NY 11550. Review of ap­
plications will begin on November 15, 1987. AA/EOE.

REFERENCE LIBRARIAN/BIBLIOGRAPHER, RARE BOOK 
AND MANUSCRIPT LIBRARY, and Curator, Herbert H. Lehman 
Suite and Papers. Responsible for administering the operations of 
the Lehman Suite and Papers, including providing reference service 
for the Suite and the Rare Book and Manuscript Library; processing, 
describing and cataloging manuscript collections and archives for 
the Suite and the Manuscript Department; overseeing the tagging, 
coding and inputting of data into the RLIN AMC database; keeping 
all relevant records; maintaining and developing the collections of 
the Suite by gift; supervising one full-time and several part-time assis­
tants; assisting on special projects of the Rare Book and Manuscript 
Library. In addition to an accredited MLS, position requires knowl-
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edge of and experience in manuscript and archival management 
techniques and skills as demonstrated by previous relevant experi­
ence and/or superior performance in a formal course. Also highly de­
sirable are know ledge of historical, social science and literary re­
search m ethods; know ledge  of re fe rence  sources, too ls  and 
techniques in rare books and manuscripts; know ledge of RUN AMC 
and other automated library systems; and effective writing and 
speaking skills. Preferential consideration will be given to applicants 
with a reading knowledge of French, German and Latin; and a grad­
uate degree in American history or literature, or other relevant de­
gree. Salary ranges are: Librarian I: $23,000-$29,900; Librarian II: 
$25,000-$33,750. Excellent benefits include assistance with Univer­
sity housing and tuition exemption for self and family. Submit resume 
listing three references to: Box 35, Butler Library, Colum bia Univer­
sity, 535 West 114th Street, New York, NY 10027. Deadline for ap­
plications is October 21,1987. An Affirmative Action, Equal O pportu­
nity Employer.

REFERENCE LIBRARIAN/BIBLIOGRAPHER. The University of 
Texas at San Antonio. Responsibilities: provide general reference 
assistance 20 hours per week, select books, and faculty liaison in dis­
cipline of foreign languages and literature, or art and architecture, or 
history and anthropology, depending on librarian’s background; su­
pervise staff of m icroform area; perform computer searches. Qualifi­
cations: MLS from an ALA-accredited school, strong liberal arts 
background, subject master’s degree desirable. Salary: $16,400 for 
12 month appointment. Liberal state benefits. Appointm ent begin­
ning January 1,1988; applications received by November 15,1987, 
given first consideration. Send letter of application and resume to: 
Margaret Joseph, The University of Texas at San Antonio Li­
brary, San Antonio, TX 78285. UTSA is an equal opportunity, affirma­
tive action employer.

REFERENCE LIBRARIAN/BUSINESS (Search reopened) Duties 
include general reference work, participation in an active library in­
struction program, online searching of business databases, collec­
tion development in business and related fields, and liaison with the 
College of Business Administration, providing specialized reference 
service to faculty and students. MLS from an ALA-accredited institu­
tion required. Two years previous experience in either general or 
business reference preferred. Graduate business courses and expe­
rience in bibliographic instruction and online database searching are 
highly desirable. Excellent communication skills and the ability to 
work effectively as a team m ember are essential. Rank and salary 
dependent upon qualifications and experience, $18,500 minimum. 
Twelve-month, tenure-track, TIAA/CREF, 22 days annual leave, tu i­
tion and other benefits. The University of Arkansas, Fayetteville, is a 
land-grant university and the major academ ic research institution in 
the state, offering a full range of undergraduate, graduate, and pro­
fessional degrees. Situated in the Ozark Mountains, Fayetteville 
(population 40,000) offers cultural and recreational opportunities as­
sociated with natural beauty and a university community. Applica­
tions accepted until the position is filled. Send letter of application, 
resume, and the names, addresses, and telephone numbers of three 
references to: John A. Harrison, Director of Libraries, University of 
Arkansas, Fayetteville, AR 72701. The University of Arkansas is 
an equal opportunity, affirmative action employer; m inority and fe­
male candidates are strongly encouraged to apply.

SERIALS CATALOGING SECTION HEAD, Assistant Professor 
(tenure-leading), Serials Department, starting January 1. Develop 
standard cataloging procedures for serials cataloging based on 
AACR2, pre-AACR2 formats when applicable, and OCLC serials for­
mat requirements. Serve as a resource person for serials cataloging 
rules and routines. Set policies and work assignments to accomplish 
goals of the section. Direct and supervise workflow of the Serials Cat­
aloging Section which has a staff of four professionals and three non­
professionals. To be involved in planning for automation/retrospec- 
tive conversion needs. Required: MLS from an ALA-accredited 
library school; minimum of three years serials cataloging experience 
in a medium- to large-sized academ ic library; good working knowl­
edge of AACR2 and OCLC serials format; one or more foreign lan­
guages. Preferred: Some managerial experience. $21,000 m ini­
mum for a 12-month contract. Salary may be higher depending 
upon the qualifications of the successful applicant. Apply with full re­
sume plus names and current addresses/telephone numbers of 
three references by November 15,1987 to: Kent Hendrickson, Dean 
of Libraries, 106 Love Library, University of Nebraska-Lincoln, 
Lincoln, NE 68588-0410. Affirmative Action, Equal Opportunity Em­
ployer.

SERIALS RECEIPTS LIBRARIAN, The Penn State University Li­
braries. The Penn State University Libraries, B ib liograph ic Re­
sources and Services Division, seek qualified applicants for the posi­
tion of Serials Receipts Librarian at the University Park campus. The 
Penn State Libraries include a central collection and six subject li­
braries at University Park and libraries at each of twenty campuses 
throughout the Commonwealth. Collections include over 2.8 million 
volumes, as well as extensive holdings of maps, m icroforms and 
documents. The Libraries subscribe to over 23,000 active serial ti­
tles. Serving approximately 63,000 students at all locations, with 
35,000 enrolled at University Park, the Libraries have an integrated 
automated system (LIAS) and participate in RLG, OCLC and the 
Pittsburgh Regional Library Center. The Serials Receipts Librarian, a 
m ember of the University Libraries faculty, will be responsible at the 
policy level for the receipt and bibliographic control of serial publica­
tions, including the m anagement of serial databases and the bindery 
function. Other responsibilities include: formulate bibliographic con­
trol policies and their application in consultation with cataloging staff; 
formulate binding policies and their application; monitor serial collec­
tion m anagement decisions; monitor correlation of bibliographic 
content between online check-in record (Faxon LINX) and LIAS b ib­
liographic record; work with public services staff to meet user needs 
for serials, bibliographic, holdings and check-in information; work 
with selectors and acquisitions librarians in monitoring current serial 
holdings and budgets; participate in departmental planning. Re­
quirements: MLS from ALA-accredited school; minimum two years 
serials control, cataloging, or acquisitions experience in an aca­
dem ic or major public library; thorough knowledge of the b iblio­
graphic control of serials; familiarity with library automation; knowl­
edge of at least one foreign language; excellent communications 
and public relations skills. Subject master’s degree desirable. Poten­
tial for promotion and tenure will be considered. Salary: Dependent 
upon qualifications; minimum $24,500. Fringe Benefits: Liberal va­
cation; excellent insurances; State or TIAA/CREF retirement options; 
educational privileges. Application Deadline: November 12, 1987. 
To apply, send letter, resume, and names of three references to: 
Nancy S laybaugh, Personnel Coord inator, The Pennsylvan ia  
State University Libraries, E505 Pattee, Box SL-CRL, University 
Park, PA 16802. An Equal Opportunity, Affirmative Action Employer.

SYSTEM S LIBRARIAN. Plan, procure, implement integrated on­
line public access catalog/circulation system for a multi-ethnic uni­
versity population of 12,000; monitor existing/develop new systems; 
consult with staff/faculty. Position available February 1, 1988. Re­
quired Qualifications: ALA-accredited MLS; demonstrated profes­
sional commitment; minimum 5 years academ ic library experience, 
3 of which are in computer-based systems; communication, interper­
sonal, organizational skills essential; library systems analysis experi­
ence; knowledge of com puter hardware/software technologies and 
MARC format. Preferred Qualifications: experience in contract writ­
ing, OPAC procurem ent and im plem entation. Tenure track 12 
month appointm ent at Senior Assistant or Associate Librarian de­
pending on experience and qualifications ($29,640-$43,020), staff 
benefits. Professional and/or scholarly development required for 
promotion/tenure. To apply send application letter, resume, names, 
addresses and phone numbers of three references by December 1, 
1987, to: Melissa Rose, Library Director, California State Univer­
sity, Hayward, Hayward, CA 94542. Applications from women and 
minorities welcomed. CSUH is an equal opportunity, affirmative 
action employer.

TW O FACULTY REFERENCE POSITIONS. The University of New 
Mexico General Library seeks two reference librarians. Responsibili­
ties include reference, online searching, bibliographic instruction, 
collection development, and serving as the library liaison to a teach­
ing departm ent or departments. May coordinate bibliographic in­
s truction  p rogram . R equired : M as te r’s deg ree  from  an ALA- 
accredited program, an undergraduate major in one of the social 
sciences or humanities, reference experience in an academ ic or re­
search library, and a strong commitment to public services. A dd i­
tional qualifications desired: experience in a successful b ib lio ­
graphic instruction program, second master’s degree, collection 
development experience, and foreign language fluency. The UNM 
General Library has separate branches for Business/Economics, 
Fine Arts (Art, Music, Architecture), Science/Engineering, and cur­
riculum materials. Minimum salary: $20,000. Submit resume (includ­
ing names and addresses of three references) by October 15, 1987, 
to: Rita Critchfield, General Library Personnel Office, University of 
New M exico, Albuquerque, NM 87131. Recruitment will continue 
until both positions are filled. UNM is an AA/EOE employer.
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LATE JOB LISTINGS

ASSOCIATE DEAN. A s s is t s  in  th e  a d m in is t r a t io n  and management o f an ARL 
l i b r a r y .  D u tie s  in c lu d e  fund r a i s i n g ,  program  and p r o je c t  d evelopm en t, p o l ic y  
fo rm u la tio n  and im p le m e n ta tio n , budget p r e p a r a t io n ,  p e rs o n n e l management, and 
e v a lu a t io n  o f l i b r a r y  program s and s e r v ic e s .  Must work c o l l e g i a l l y  and 
communicate e f f e c t i v e l y  w ith  th e  u n iv e r s i ty  and l i b r a r y  f a c u l ty  and s t a f f ,  
s tu d e n ts ,  and a d m in is t r a to r s  a t  a l l  l e v e l s ,  as w e ll as w orking c lo s e ly  w ith  
non-MLS l i b r a r y  p r o f e s s io n a l s .  R e p re se n ts  th e  G enera l L ib ra ry  in  th e  
u n iv e r s i ty  and community e n v iro n m en t, and manages d a y - to -d a y  o p e ra t io n s  in  th e  
absence o f th e  Dean. P a r t i c i p a t e  in  l i b r a r y  management team  c o n s i s t in g  of th e  
Dean, A sso c ia te  Dean, d ep artm en t heads and o th e r s  in  p o s i t io n s  o f a u t h o r i t y ,  
which u se s  a c o l l a b o r a t iv e  ap p ro ach  to  d e c is io n  m aking. E v a lu a te d  a n n u a lly  by 
p e e rs  on th e  management team . Q u a l i f i c a t i o n s :  ALA–MLS re q u ir e d  and earn ed  
d o c to ra te  o r  second m a s te r ’s d eg ree  d e s i r e d .  R eq u ired : At l e a s t  f iv e  y e a rs  
of a d m in is t r a t iv e  e x p e r ie n c e  w ith  in c r e a s in g  r e s p o n s i b i l i t i e s  in  an academ ic 
o r r e s e a rc h  l i b r a r y ;  a b i l i t y  to  s e t  p r i o r i t i e s  and p ro v id e  d e c is iv e  le a d e r s h ip  
in  a dynamic en v iro n m en t, a b i l i t y  to  work w e ll  w ith  p eo p le  a t  a l l  l e v e l s  and a 
c r e a t iv e  app roach  to  problem  s o lv in g ;  e v id e n c e  of a c t iv e  p a r t i c i p a t i o n  in  
u n iv e r s i ty  com m ittees and p r o f e s s io n a l  o r g a n iz a t io n s ,  and commitment to  
s c h o la r s h ip  and r e s e a rc h ;  must be a b le  to  meet u n iv e r s i ty  re q u ire m e n ts  in  th e  
a re a s  o f r e s e a r c h ,  p u b l ic a t io n  and s e r v ic e  to  e a rn  p rom otion  and te n u re .  
W id e-ran g in g  e x p e r ie n c e  in  c o l l e c t i o n  developm en t, p u b l ic  s e r v ic e s  and 
te c h n ic a l  s e r v ic e s  d e s i r e d .  $45,000 s a la r y  minimum. A ppointm ent a t  th e  l e v e l  
of A ss o c ia te  Dean. Academic ran k  (A s s o c ia te  o r  A s s is t a n t  P ro fe s s o r )  dependen t 
on academ ic q u a l i f i c a t i o n s .  Submit resume ( in c lu d in g  names and a d d re s s e s  o f 
th r e e  r e f e r e n c e s )  to :  V ir g in ia  S e i s e r ,  A s s is ta n t  to  th e  Dean f o r  
A d m in is t r a t io n , G eneral L ib r a r y ,  U n iv e r s i ty  o f New M exico, A lbuquerque, NM 
87131. To e n su re  c o n s id e r a t io n ,  ap p ly  by November 30, 1987. R ec ru itm en t w i l l  
rem ain  open u n t i l  p o s i t io n  i s  f i l l e d .  The U n iv e r s i ty  o f New Mexico i s  an 
E qual Employment O p p o rtu n ity , A f f irm a tiv e  A ctio n  Em ployer.

BIBLIOGRAPHIC INSTRUCTION COORDINATOR/REFERENCE LIBRARIAN. (S e a rc h  re o p e n e d .)  
P lan  and c o o rd in a te  b ib l io g r a p h ic  i n s t r u c t i o n  program , p re p a re  and p ro v id e  
o r i e n t a t i o n s  and l i b r a r y  re s o u rc e s  I n s t r u c t i o n a l  m a te r i a l s .  O ther 
r e s p o n s i b i l i t i e s  in c lu d e  g e n e ra l  r e f e r e n c e  s e r v ic e  and o n lin e  s e a rc h in g  w ith  
r o ta t e d  n ig h t  and weekend desk  d u ty . MLS from  an A L A -accred ited  i n s t i t u t i o n  
r e q u ir e d ;  o r a l  and w r i t t e n  com m unication s k i l l s  e s s e n t i a l .  Rank and s a la r y  
dependen t upon q u a l i f i c a t i o n s  and e x p e r ie n c e , $17,500 minimum. Tw elve-m onth, 
t e n u r e - t r a c k ,  TIAA/CREF, 22 days an n u a l le a v e ,  t u i t i o n  and o th e r  b e n e f i t s .  
The U n iv e r s i ty  o f A rk an sas , F a y e t t e v i l l e ,  i s  a la n d -g r a n t  u n iv e r s i t y  and th e  
m ajor academ ic r e s e a rc h  i n s t i t u t i o n  in  th e  s t a t e ,  o f f e r in g  a f u l l  ran g e  of 
u n d e rg ra d u a te , g ra d u a te ,  and p r o f e s s io n a l  d e g re e s . S i tu a te d  in  th e  Ozark 
M o u n ta in s, F a y e t t e v i l l e  (p o p u la t io n  4 0 ,0 0 0 ) o f f e r s  c u l t u r a l  and r e c r e a t io n a l  
o p p o r tu n i t ie s  a s s o c ia te d  w ith  n a t u r a l  b eau ty  and a u n iv e r s i ty  com munity. 
A p p lic a t io n s  a c c e p te d  u n t i l  th e  p o s i t i o n  i s  f i l l e d .  Send l e t t e r  of 
a p p l i c a t i o n ,  resum e, and th e  nam es, a d d re s s e s ,  and te le p h o n e  numbers o f th r e e  
r e f e r e n c e s  to :  John A. H a r r is o n , D ir e c to r  o f L i b r a r i e s ,  U n iv e r s i ty  o f 
A rk a n sa s , F a y e t t e v i l l e ,  AR 72701. The U n iv e r s i ty  o f A rkansas i s  an e q u a l 
o p p o r tu n i ty ,  a f f i r m a t iv e  a c t io n  em ployer; m in o r ity  and fem ale  c a n d id a te s  a re  
s t r o n g ly  encouraged  to  a p p ly .

CATALOG LIBRARIAN/SCIENCES, San Diego S ta te  U n iv e r s i ty  ( s e a rc h  re o p e n e d ) . 
R e s p o n s i b i l i t i e s :  c a ta lo g in g  in  a l l  a s p e c ts  o f s c ie n c e  and te c h n o lo g y . 
R e s p o n s ib i l i t i e s  may a ls o  in c lu d e  c o l l e c t i o n  dev e lo p m en t, r e f e r e n c e ,  o n lin e  
b ib l io g r a p h ic  s e a r c h in g ,  l i b r a r y  i n s t r u c t i o n ,  com m ittee w ork, and o th e r  d u t i e s  
as a s s ig n e d . Q u a l i f i c a t i o n s :  MLS d eg ree  from  an A L A -accred ited  i n s t i t u t i o n  
o r  e q u iv a le n t  d e g re e ; know ledge o f MARC fo rm a ts ,  LC c l a s s i f i c a t i o n ,  LC s u b je c t
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h e a d in g s , and AACR2; p r o f e s s io n a l  c a ta lo g in g  in  an academ ic l i b r a r y ,  
p r e f e r a b ly  u s in g  OCLC; c u r r e n t  e x p e r ie n c e  w ith  s c ie n c e  and tech n o lo g y  
m a te r ia l s  a n d /o r  d eg ree  in  th e  p h y s ic a l  s c ie n c e s  p r e f e r r e d ;  w orking knowledge 
o f a W estern European language  d e s i r a b l e .  F u l l - t im e ,  t e n u r e - t r a c k  f a c u l ty  
p o s i t i o n .  Rank o f S en io r A s s is ta n t  L ib r a r ia n  o r A sso c ia te  L ib r a r ia n .  S a la ry  
ran g e  i s  $ 2 9 ,640-$51 ,9 6 0 . R eappo in tm en t, p ro m o tio n , and te n u re  r e q u ir e  
ev id en ce  o f c o n tin u in g  p r o f e s s io n a l  developm en t. D esired  s t a r t i n g  d a te :  
Jan u a ry  18, 1988. To e n su re  c o n s id e r a t io n ,  a p p l ic a t io n s  shou ld  be re c e iv e d  by 
November 2, 1987. P le a se  subm it l e t t e r  o f a p p l ic a t io n  w ith  resume and names 
o f a t  l e a s t  th r e e  r e fe re n c e s  to :  G erald  D. P a ls s o n , A s s is ta n t  U n iv e rs i ty  
L ib r a r ia n  f o r  A d m in is tra tiv e  S e rv ic e s ,  R ef: CAT, San Diego S ta te  U n iv e r s i ty  
L ib ra ry ,  San D iego, CA 92182-0511. SDSU i s  an a f f i r m a t iv e  a c t io n ,  e q u a l 
o p p o r tu n i ty ,  T i t l e  IX em ployer.

HEAD, ADMINISTRATIVE SERVICES. P rim ary  d u t ie s  and r e s p o n s i b i l i t i e s  a re  to  
a s s i s t  th e  Dean, A sso c ia te  Dean, and th e  C ouncil of D epartm ent Heads in  
managing th e  d a y - to -d a y  o p e ra t io n s  o f an ARL l i b r a r y .  S u p e rv ise s  15 FTE s t a f f  
in  th e  g e n e ra l a d m in is t r a t iv e  su p p o rt u n i t s ,  c o n s is t in g  of th e  Dean’ s O f f ic e ,  
F i s c a l  S e rv ic e s ,  L ib ra ry  Copy/M edia, P e rs o n n e l, and P h y s ic a l  F a c i l i t i e s ;  
s e rv e s  as e f f e c t i v e  l i a i s o n  w ith  o th e r  U n iv e r s i ty  d ep a rtm en ts  in  such m a tte r s  
as p e r s o n n e l ,  p u rc h a s in g  and s e c u r i t y  s e r v ic e s .  R eq u ired : ALA–MLS; a minimum 
of fo u r  y e a r  o f p r o g r e s s iv e ly  r e s p o n s ib le  l i b r a r y  e x p e rie n c e  in c lu d in g  two 
y e a rs  o f d em o n stra ted  le a d e r s h ip  a t  th e  r e le v a n t  a d m in is t r a t iv e  le v e l  in  a 
r e s e a rc h  l i b r a r y ;  a b i l i t y  to  work in  a n o n - t r a d i t i o n a l  management env ironm ent 
th a t  u ses a c o l la b o r a t iv e  approach  to  d e c is io n  m aking; a b i l i t y  to  meet 
U n iv e r s i ty  re q u ire m e n ts  f o r  p rom otion  and te n u re ,  in c lu d in g  r e s e a r c h ,  
p u b l i c a t io n ,  and s e r v ic e .  D e s ire d : E vidence o f g ra d u a te  work in  a r e le v a n t  
s u b je c t  a r e a .  S a la ry  minimum $32 ,000 . Submit resume ( in c lu d in g  names and 
a d d re s s e s  o f th r e e  r e f e r e n c e s )  to :  R ita  C r i t c h f i e l d ,  G enera l L ib ra ry  
P e rso n n e l O f f ic e ,  U n iv e r s i ty  o f New M exico, A lbuquerque, NM 87131. To e n su re  
c o n s id e r a t io n ,  ap p ly  by November 30, 1987. R ec ru itm en t w i l l  rem ain  open u n t i l  
p o s i t i o n  i s  f i l l e d .  UNM i s  an E qual Employment O p p o rtu n ity , A ff irm a tiv e  
A c tio n  Em ployer.

HEAD, SOCIAL SCIENCES DIVISION w ith  f a c u l ty  ran k  and te n u re  t r a c k .  P o s i t io n  
reo p en ed . Assume f u l l  r e s p o n s i b i l i t y  f o r  th e  S o c ia l S c ien ces  P u b lic  S e rv ic e s  
D iv is io n  and i t s  s t a f f .  D ire c t a l l  c o l l e c t i o n  developm ent f o r  m a te r ia l s  in  
th e  s o c ia l  s c ie n c e s ,  in c lu d in g  b u s in e s s ,  e d u c a t io n , h i s to r y  and p sy ch o lo g y . 
S u p e rv ise  th e  work of th r e e  l i b r a r i a n s  and th r e e  c l e r i c a l  s t a f f .  Serve 
s tu d e n ts  and f a c u l ty  a t  th e  d i v i s i o n ’s r e fe re n c e  d e sk . C o o rd in a te  
d e p a r tm e n ta l d a ta b a se  s e a rc h in g  and advanced l i b r a r y  b ib l io g r a p h ic  
i n s t r u c t i o n .  Member o f th e  l i b r a r y  d i r e c t o r ’s a d m in is t r a t iv e  c o u n c il  and 
s e rv e s  on l i b r a r y  and u n iv e r s i ty  co m m ittees . M a s te r ’ s d eg ree  from an 
A L A -accred ited  l i b r a r y  s c h o o l; a b a c h e lo r ’s o r  second m a s te r ’ s d eg ree  in  th e  
s o c ia l  s c ie n c e s ;  and a t  l e a s t  f iv e  y e a rs  e x p e r ie n c e  in  an academ ic l i b r a r y  
p u b lic  s e rv ic e s  p o s i t io n  a re  p r e f e r r e d .  Good f r in g e  b e n e f i t s .  S a la ry : 
$27,500 minimum. For f u l l  c o n s id e ra t io n  a p p l ic a t io n s  sh o u ld  be re c e iv e d  by 
November 20, 1987. A p p lic a tio n s  w i l l  c o n tin u e  to  be c o n s id e re d  u n t i l  th e  
p o s i t io n  i s  f i l l e d .  Send l e t t e r ,  resum e, and th e  names of th r e e  r e f e r e n c e s  
to :  Norman L. N elson , A s s is ta n t  U n iv e r s i ty  L ib r a r ia n ,  Oklahoma S ta te  
U n iv e r s i ty , S t i l l w a t e r ,  OK 74078-0375. AA/EO Em ployer.

IBERO CATALOGING TEAM LEADER. R e sp o n s ib le  f o r  managing Ibero -A m erican  
C a ta lo g in g  Team o f two f a c u l ty  and f iv e  s t a f f .  Perform s o r ig i n a l  c a ta lo g in g  
and r e v is e s  sh a red  OCLC c a ta lo g in g  o f monographs in  S pan ish  and P o rtu g u e se ; 
d ev e lo p s p o l i c i e s  and p ro c e d u re s , t r a i n s  new c a ta lo g e r s  and s t a f f ,  a c t s  as  
re s o u rc e s  on c a ta lo g in g  and name a u th o r i ty  i s s u e s .  May be a s s ig n e d  c o l l e c t i o n  
developm ent r e s p o n s i b i l i t y .  R ep o rts  to  Head, M onographic C a ta lo g in g .
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R equ ired : ALA–MLS, a t  l e a s t  th re e  y ea rs  c a ta lo g in g  e x p e r ie n c e , ex p e rie n c e  w ith  
AACR2, LC p r a c t i c e s ,  USMARC fo rm a ts , and su p e rv iso ry  s k i l l s .  P re fe r re d :  
Advanced degree  in  L a tin  A m eric an /Ib e ria n  language o r a rea  s tu d ie s  and s tro n g  
read in g  a b i l i t y  o f e i t h e r  Spanish  o r P o rtu g u e se , w ith  fu n c t io n a l  knowledge of 
th e  o th e r .  Must be a b le  to  meet U n iv e rs ity  req u irem en ts  f o r  prom otion and 
te n u re , in c lu d in g  r e s e a rc h , p u b l ic a t io n ,  and s e r v ic e .  Perm anent, 12-month 
f u l l - t im e .  $24,000 depending on q u a l i f i c a t i o n s .  Submit resume ( in c lu d in g  
names and a d d re sse s  of th re e  r e fe re n c e s )  to :  R ita  C r i t c h f i e l d ,  G eneral
L ib ra ry  P erso n n e l O f f ic e , U n iv e rs ity  of New M exico, A lbuquerque, NM 87131. To 
en su re  c o n s id e ra t io n , app ly  by November 30, 1987. R ecru itm en t w i l l  rem ain
open u n t i l  p o s i t io n  i s  f i l l e d .  UNM i s  an Equal Employment O p p o rtu n ity , 
A ffirm a tiv e  A ction  Em ployer.

INTERNATIONAL DOCUMENTS LIBRARIAN. R eports  to  Head of Documents; combines 
r e fe re n c e  & te c h n ic a l  r e s p o n s i b i l i t i e s  fo r  U .S ., U.N. and o th e r  in t e r n a t io n a l  
governm ent p u b l ic a t io n s .  P lans and su p e rv is e s  c o l l e c t io n  developm ent and 
te c h n ic a l  work f o r  s e v e ra l  in t e r n a t i o n a l  c o l l e c t io n s .  R equ ired : A cc red ited  
MLS. P re f e r r e d :  ex p e rie n c e  w ith  government p u b l ic a t io n s ,  c a ta lo g in g , o n lin e  
s e a rc h in g , p u b lic  s e rv ic e ;  second m a s te r ’s deg ree  in  a s o c ia l  sc ie n c e  f i e l d ;  
w orking knowledge of a W estern European lan g u ag e . S a la ry : Minimum $18,000. 
Send l e t t e r  o f a p p l ic a t io n ,  resume and th re e  r e fe re n c e s  a n d /o r  p lacem ent f i l e  
ad d re ss  by November 15, 1987, to :  Dennis R. D efa, 328 M a r r io t t  L ib ra ry ,
U n iv e rs ity  o f U tah , S a l t  Lake C ity , UT 84112. The U n iv e rs i ty  o f Utah i s  an 
EO/AA Em ployer. Women and m in o r i t ie s  a re  encouraged to  ap p ly .

LIBRARY COORDINATOR, REFERENCE SERVICES AND COLLECTION DEVELOPMENT. P rov ides 
le a d e r s h ip  in  th e  fo rm u la tio n  and im p lem en ta tion  of a s tro n g  and ev o lv in g  
program of p u b lic  s e r v ic e s .  C o o rd in a tes  a l l  a s p e c ts  of p u b lic  s e rv ic e s  
in c lu d in g :  g e n e ra l r e f e r e n c e ,  b ib l io g ra p h ic  i n s t r u c t i o n ,  governm ent
docum ents, d a ta b a se  s e a rc h in g , c i r c u l a t i o n / r e s e r v e , and i n t e r l i b r a r y  lo a n . 
P a r t i c ip a t e s  in  a f u l l  range of re fe re n c e  a c t i v i t i e s .  C o o rd in a tes  p o l i c ie s  
r e l a t i n g  to  th e  developm ent, u se  and management of th e  c o l l e c t io n .  F o rm ula tes 
and conducts assessm en t s tu d ie s .  C o lla b o ra te s  w ith  th e  T ech n ica l S e rv ic e s  
C o o rd in a to r in  p lan n in g  f o r  th e  o n lin e  c a ta lo g  (a  p r o je c t  in v o lv in g  Bryn Mawr, 
H av erfo rd , and Swarthmore C o lle g e s ) . F o s te rs  c o o p e ra tiv e  p u b lic  s e rv ic e s  and 
th e  s h a r in g  of re so u rc e s  w ith  a re a  academ ic l i b r a r i e s .  F u n c tio n s  as p a r t  of 
th e  l i b r a r y  management team and works w ith  th e  T ech n ica l S e rv ic e s  C o o rd in a to r 
in  th e  budget p ro cess  and in  th e  m aintenance and upg rad ing  of th e  p h y s ic a l 
p la n t .  R eports  to  th e  L ib ra r ia n  of th e  C o lleg e . R equ ired : ALA–a c re d i te d  
MLS; com prehensive knowledge of re fe re n c e  s e r v ic e s ,  c o l l e c t io n  developm ent, 
o n lin e  d a ta b a s e s , th e  range of In fo rm a tio n  fo rm a ts , and autom ated se rv ic e r  
s ig n i f i c a n t  p u b lic  s e rv ic e s  e x p e rie n c e  in  an academ ic l i b r a r y ,  ev id en ce  c 
c o n tin u in g  p ro fe s s io n a l  developm ent, c r e a t i v i t y ,  and re s o u rc e fu ln e s s  in  pas 
a c t i v i t i e s ;  e x c e l le n t  in te r p e r s o n a l  s k i l l s  and s tro n g  commitment to  s t a f  
developm ent. A d d itio n a l advanced d e g re e (s )  in  a h u m an itie s  o r s o c ia l  sc ie n c e  
d i s c ip l in e  i s  h ig h ly  d e s i r a b le .  S a la ry : $27,000 minimum, generous f r in g t
b e n e f i t s .  A p p lic a tio n  d e a d lin e :  November 13, 1987. P le a se  send l e t t e r  oi 
a p p l ic a t io n ,  resum e, t r a n s c r i p t s  and th re e  l e t t e r s  of recom m endation to :  
M ichael S. Freem an, L ib ra r ia n  of th e  C o lle g e , H averford  C o lle g e , H av erfo rd , PA 
19041-1392. EOE/AA.

LIBRARY DIRECTOR. Chapman C o llege  seeks a D ire c to r  of th e  L ib ra ry  to  p ro v id e  
in n o v a tiv e  le a d e r s h ip  fo r  fo u r  l i b r a r i a n s  and te n  su p p o rt s t a f f .  In  a d d i t io n  
to  p ro v id in g  t r a d i t i o n a l  s e rv ic e s  and re s o u rc e s , th e  l i b r a r y  a ls o  o f f e r s  
e x te n s iv e  o n lin e  s e a rc h in g , CD-ROM d a ta b a s e s , ” f o r - c r e d i t "  b ib l io g ra p h ic  
i n s t r u c t io n ,  a com puter la b o ra to r y ,  and a u d io v is u a l su p p o r t. Chapman C o llege  
i s  a sm a ll, p r i v a t e ,  l i b e r a l  a r t s / p r o f e s s io n a l  c o lle g e  lo c a te d  30 m iles  so u th  
o f Los A ng eles , g ra n tin g  bo th  u n d e rg rad u a te  and g ra d u a te  d e g re e s .



Q u a l i f i c a t i o n s :  C a n d id a te s  sh o u ld  p o s s e s s  s i g n i f i c a n t  m anagement e x p e r ie n c e  
in  an academ ic l i b r a r y ,  a th o ro u g h  know ledge o f c o m p u te r-b a se d  in f o r m a t io n  
s y s te m s , and an ALA–ap p ro v ed  MLS. A seco n d  advanced  d e g re e  i s  p r e f e r r e d .  
S a la r y :  ra n g e  b e g in s  a t  $ 3 5 ,0 0 0 . C om prehensive b e n e f i t s .  D e a d lin e : 
November 16, 1987. S t a r t i n g  d a te :  a s  e a r l y  as  J a n u a ry  1988, b u t no l a t e r  
th a n  J u ly  1, 1988. A p p l ic a t io n :  Send resum e and th r e e  l e t t e r s  o f  r e f e r e n c e  
t o :  Thomas B eck, A s s o c ia te  Dean o f  th e  F a c u l ty ,  Chapman C o l le g e , O ran g e , CA 
92666. AA/EOE.

PUBLIC ACCESS AUTOMATION LIBRARIAN. U nder d i r e c t i o n  o f th e  H ead, A ccess 
S e r v ic e s ,  w i l l  a s s i s t  in  th e  im p le m e n ta t io n , o p e r a t io n  and c o o r d in a t io n  o f th e  
l i b r a r y ’s o n l in e  p u b l ic  a c c e s s  c a t a lo g  sy s te m . W ill  work c l o s e l y  w ith  
t e c h n i c a l  and p u b l ic  s e r v i c e s  s e c t i o n s .  W ill  be in v o lv e d  w ith  ta p e  p r o c e s s in g  
and in d e x in g  o f  r e c o r d s ,  t r a i n i n g  and t e s t i n g  o f sy s te m . R e q u ire d : ALA-MLS 
g ra d u a te  d e g re e  in  d a ta  p r o c e s s in g ;  minimum o f two y e a r s  o f  r e c e n t  r e l e v a n t  
p r o f e s s i o n a l  e x p e r ie n c e  w ith  au to m ated  sy s tem s  in  an academ ic  l i b r a r y ;  w o rk in g  
know ledge o f  OCLC and MARC fo rm a t ;  s t r o n g  v e r b a l  and w r i t t e n  com m unica tion  
s k i l l s ;  p o s i t i v e  s e r v ic e  a t t i t u d e .  D e s ir e d :  Knowledge o f  D ataP h ase  (L S /2 )  
c i r c u l a t i o n  sy s tem ; e x p e r ie n c e  w ith  o n l in e  s e a r c h in g  and m ic ro c o m p u te rs . I f  
t e n u r e  a p p o in tm e n t i s  m ade, a b i l i t y  to  m eet UNM f a c u l t y  r e q u ire m e n ts  f o r  
te n u re  i s  r e q u i r e d .  P e rm an e n t, 12-m onth f u l l - t i m e .  S a la ry  minimum $ 2 2 ,0 0 0 . 
Subm it resum e ( in c lu d in g  names and a d d r e s s e s  o f  th r e e  r e f e r e n c e s )  t o :  S te v e  
R o l l i n s ,  Head o f A ccess S e r v ic e s ,  G e n e ra l L ib r a r y ,  U n iv e r s i ty  o f  New M ex ico , 
A lb u q u e rq u e , NM 87131. To e n s u re  c o n s id e r a t i o n  a p p ly  by November 30 , 1987. 
R e c ru itm e n t w i l l  rem a in  open u n t i l  p o s i t i o n  i s  f i l l e d .  The U n iv e r s i ty  o f  New 
M exico i s  an  E q u a l Employment O p p o r tu n i ty ,  A f f i r m a t iv e  A c tio n  E m ployer.

REFERENCE LIBRARIAN. New M exico S ta t e  U n iv e r s i t y .  R e s p o n s i b i l i t i e s  in c lu d e  
g e n e r a l  r e f e r e n c e  s e r v ic e  in  a c o n s o l id a te d  r e f e r e n c e  d e p a r tm e n t o f  9 f a c u l t y ,  
in c lu d in g  DIALOG s e a r c h in g ,  g e n e r a l  and c o u rs e  r e l a t e d  b ib l io g r a p h ic  
i n s t r u c t i o n ,  c o l l e c t i o n  d ev e lo p m en t and l i a i s o n  r e s p o n s i b i l i t i e s  in  d e s ig n a te d  
d i s c i p l i n e s ,  and r o t a t i o n  o f e v e n in g  and weekend a s s ig n m e n ts .  R e q u ire d : 
A L A -a c c re d ite d  MLS, d e m o n s tra te d  know ledge o f  au to m ated  c a t a l o g s ,  o n l in e  
s y s te m s , and com puter te c h n o lo g y  in  g e n e r a l .  D e s i r a b le :  w o rk in g  know ledge o f  
S p a n is h , S c ie n c e /E n g in e e r in g /A g r ic u l tu r e  b a c k g ro u n d . S a la r y :  $19 ,200  minimum 
com m ensurate w ith  e x p e r ie n c e  and q u a l i f i c a t i o n s .  P a r t i c u l a r s :  f a c u l t y  r a n k ,  
12-m onth te n u r e  t r a c k  a p p o in tm e n t, 22 days v a c a t io n ,  s ta n d a r d  b e n e f i t  p ack ag e  
in c lu d in g  m an d a to ry  s t a t e  r e t i r e m e n t  sy s tem  w ith  TIAA/CREF o r  o th e r  ta x  
s h e l t e r e d  o p t io n s .  S t a r t i n g  d a t e :  J a n u a ry  1, 1988, o r  b e f o r e .  Subm it l e t t e r  
o f  a p p l i c a t i o n ,  re su m e , and names o f  t h r e e  r e f e r e n c e s  t o :  H iram  L. D a v is , 
D ean, U n iv e r s i ty  L ib r a r y ,  New M exico S t a t e  U n i v e r s i t y , Box 3475, Las C ru c e s , 
NM 88003. A p p l ic a t io n s  r e c e iv e d  by O c to b e r 30 , 1987, w i l l  be g iv e n  
p r e f e r e n c e .  NMSU i s  an AA/EOE e m p lo y e r.

SERIALS/GOVERNMENT DOCUMENTS LIBRARIAN. S e r i a l s  r e s p o n s i b i l i t i e s : 
R e s p o n s ib le  f o r  a c o l l e c t i o n  o f  o v e r  1 ,4 0 0  s e r i a l  t i t l e s ;  s u p e r v i s io n  and 
c o o r d in a t io n  o f  S e r i a l s  U nion l i s t ,  p e r i o d i c a l  check  i n ,  added v o lu m e/ad d ed  
c o p ie s ,  s e r i a l  a c q u i s i t i o n s ,  b in d in g  and c u r r e n t  p e r io d ic a l s /m ic r o f o r m s  a r e a .  
S u p e rv is e  two f u l l - t i m e  s e r i a l s  c l e r k s  and s tu d e n t  a s s i s t a n t s .  G overnm ent 
D ocum ents: s u p e r v i s io n  and m a in te n a n c e  o f s e l e c t i v e  f e d e r a l  and s t a t e  
d o cu m en ts ; s u p e r v is e  s u p p o r t  s t a f f  and s tu d e n t  a s s i s t a n t s .  Q u a l i f i c a t i o n s :  
MLS from  A L A -a c c re d ite d  p ro g ram , e f f e c t i v e  com m unica tion  s k i l l s  and th e  
a b i l i t y  to  work s u c c e s s f u l l y  a s  a team  a r e  e s s e n t i a l ;  know ledge o f  AACR2, LC 
c l a s s i f i c a t i o n  and s u b je c t  h e a d in g s ;  two y e a r s ’ e x p e r ie n c e  i n  s e r i a l s  
d e p a r tm e n t and governm ent d o cu m en ts . B e n e f i t s :  12 m onth p o s i t i o n ;  e x c e l l e n t  
f r i n g e  b e n e f i t s ;  f a c u l t y  s t a t u s ,  s a l a r y  $ 1 8 ,0 0 0 -$ 2 0 ,000 , d e p e n d in g  on 
q u a l i f i c a t i o n s  and e x p e r ie n c e .  Subm it a p p l i c a t i o n ,  resum e and names o f  t h r e e  
r e f e r e n c e s  by O c to b e r 15, 1987, t o :  Myra M acon, D i r e c to r  o f L ib r a r y  S e r v ic e s ,  
W.B. R o b e r ts  L i b r a r y ,  D e lta  S ta t e  U n i v e r s i t y , C le v e la n d , MS 38733.








