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descriptions of 24 additional films are also in­
cluded. Copies are available for $15.95 from 
Teachers College Press, Columbia University, 
1234 Amsterdam Ave., New York, NY 10027. 
ISBN 0-8077-2915-9.

•  The University Software Resource Guide has 
been produced by Computer Learning Month (see
boxed item on p.605) in partnership with EDU- 
COM. It contains information to help college fac­
ulty get started using or expanding their use of com­
puters in instruction. The guide has four sections: 
an introduction to using and developing software 
for instruction in higher education; abstracts of
faculty-developed software recognized by EDU- 
COM; abstracts of sponsor companies’ software 
appropriate for university use; and abstracts of ma­
jor software directories, review groups, and other 
key sources of information on higher education 
software. The guide is available free of charge in 
college bookstores and libraries or for a $3.00 ship­
ping and handling charge from: Computer Learn­

 

 

ing Month, P.O. Box 60967, Palo Alto, CA 94306­
0967.

• The Zip/Area Code Directory, compiled by 
Ruth Marks (47 pages, 1988 ed.), is a very useful 
tool for people who make or receive many long­
distance telephone calls. The booklet is in two 
parts: part one is a numerical list of zip codes with 
corresponding telephone area codes (so that when 
you finally decide to call the person who wrote you 
months ago on letterhead that omitted a phone 
number, you don’t have to play guessing games 
with the telephone book); and part two is a numer­
ical list of area codes with the corresponding state 
or province and its largest city (so that when you 
return a call from a particular area code you can 
choose to do it at such a time when the other party 
is neither at lunch or still asleep). Copies may be or­
dered for $3.95 (plus $1.00 handling) from Pilot 
Books, 103 Cooper St., Babylon, NY 11702. ISBN 
0-08576-083-X. ■ ■

THE CLASSIFIED ADS

Deadlines: Orders for regular classified advertisements must 
reach the ACRL office on or before the second of the month preced­
ing publication of the issue (e.g. September 2 for the October issue). 
If the second falls on a weekend, the deadline is the following Mon­
day. Late job listings will be accepted on a space-available basis af­
ter the second of the month.

Rates: Classified advertisements are $5.25 per line for ACRL 
members, $6.60 for others. Late job notices are $12.60 per line for 
members, $14.70 for others. Organizations submitting ads will be 
charged according to their membership status.

Telephone: All telephone orders should be confirmed by a writ­
ten order mailed to ACRL headquarters as soon as possible. Orders

FOR SALE

NEW: MINIATURE RELEASEABLE MARKERS. These Post-it 
Notes (cut to approximately 1” x 1/2’’) are a low-cost means for 
marking ads, citations, etc., in books and magazines. For sample 
pack of 6 pads (600 markers), send $1.00 to: Florand Corporation, 
217 N.W. 34 Drive, Gainesville, FL 32607.

MATERIALS AVAILABLE

FREE MATERIALS AVAILABLE. Moody’s Manuals Hardbound
Editions 1962-1982: Bank & Finance Manual, Industrial Manual, 
Public Utility Manual, Transportation Manual; 1962-1983: Municipal 
& Government Manual; 1970-1982: OTO Industrial Manual. We pre­
fer to donate the complete collection instead of individual volumes. 
Contact Irene Jernstedt, Dillon Read & Co., Inc., Library; (212) 906­
7768.

should be accompanied by a typewritten copy of the ad to be used in 
proofreading. An additional $15 will be charged for ads taken over 
the phone (except late job notices or display ads). Ads may also be 
sent by FAX machine, (312) 440-9374, or by ALANET (ALA0306).

Guidelines: For ads which list an application deadline, that date 
must be no sooner than the 20th day of the month in which the notice 
appears (e.g., October 20 for the October issue). All job announce­
ments should include a salary figure. Job announcements will be 
edited to exclude discriminatory references. Applicants should be 
aware that the terms faculty rank and status vary in meaning among 
institutions.

JOBLINE: Call (312) 944-6795 for late-breaking job ads for aca­
demic and research library positions. A pre-recorded summary of 
positions listed with the service is revised weekly; each Friday a new 
tape includes all ads received by 1:00 p.m. the previous day. Each 
listing submitted will be carried on the recording for two weeks. The 
charge for each two-week listing is $30 for ACRE members and $35 
for non-members.

Fast Job Listing Service: A special newsletter for those actively 
seeking positions. This service lists job postings received at ACRE 
headquarters four weeks before they appear in C&RL News, as well 
as ads which, because of narrow deadlines, will not appear in C&RL 
News. The cost of a six-month subscription is $10 for ACRE mem­
bers and $15 for non-members.

Contact: Classified Advertising Dep't, ACRL, American Library 
Association, 50 E. Huron St., Chicago, IL 60611; (312) 944-6780.

POSITIONS OPEN

ACQUISITIONS LIBRARIAN, Corpus Christi State University. Re­
porting to University Librarian, person manages Acquisitions De­
partment which is responsible for bibliographic verification and the 
ordering and receiving of monographs and serials. Responsible for 
vendor relations and for correspondence and claims. Prepares Li­
brary materials budget; monitors and reports on budget; approves 
invoices for payment; supervises 2 classified employees and student 
assistants; works closely with colleagues and faculty on collection 
development; functions as part of academic-professional team. 
Qualifications; ALA/MLS; three to five years experience in Acquisi­
tions in academic or research library with at least one year of full-time 
supervisory experience in Acquisitions in academic library. Knowl­
edge of book trade, serials, automated acquisitions, as well as cur­
rent developments in these fields. Excellent communication and in­
terpersonal skills. Prefer academic library experience with OCLC 
and working knowledge of a modern European language. Salary: 
from $23,000 for 12 month appointment depending on qualifica­
tions. Benefits include contribution to S.S. and insurance program,
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programs. No state or local income taxes. Send letter of application, 
resume, names of 3 references to: R. L. O’Keeffe, Corpus Christi 
State University Library, 6300 Ocean Dr., Corpus Christi, Texas 
78412. Applications received by November 11, 1988, will receive 
first consideration. C.C.S.U. is an EEO/AA employer.

ASSISTANT CATALOG LIBRARIAN (MONOGRAPHS), Univer 
sity of North Texas Libraries, Denton, Texas. The University of North 
Texas Libraries have installed an online catalog through the VTLS 
System. The database contains 410,000 bibliographic records rep­
resenting holdings of all of its libraries. Retrospective conversion of 
holdings is ongoing. Although the Main Card Catalog is closed, sev­
eral specialized card catalogs remain open. Position Description: 
This is an intermediate-level professional position responsible for 
original and OCLC cataloging of music scores and AV-media. The 
position requires skilled use of LC classification schedules and sub­
ject headings, AACR 2, and MARC formats. The position also in­
volves participation in VTLS database management, department 
planning and instructional activities, and retrospective conversion. 
Incumbent receives direction from and reports through the Head, 
Cataloging (Monographs) Unit, to the Head, Bibliographic Control 
Department. Minimum Qualifications: Candidates should have an 
MLS degree from an ALA-accredited program and a bachelor’s de­
gree with a major in music; demonstrated knowledge of AACR 2, 
LCSH, LC classification, and MARC formats; reading knowledge of 
one or more modern European foreign languages; demonstrated 
ability to communicate clearly; cataloging experience of one to three 
years in an academic or large research library. Desirable Qualifica-

Salary guide

Listed below are the minimum starting salary 
figures recommended by 16 state library orga­
nizations for professional library posts in these 
states. Job seekers and employers should con­
sider these recommended mimumums, as well 
as other salary surveys (such as the survey in 
the October 15, 1987, issue of Library Journal, 
the ALA Survey of Librarian Salaries, the annual 
AFL Salary Survey, or the annual CUPA Admin­
istrative Compensation Survey) when evaluat­
ing professional vacancies. For more informa­
tion, contact the ALA Office for Library 
Personnel Services.

Connecticut $22,200
Indiana varies*
Iowa $18,000
Kansas $17,500*
Louisiana $20,000
Maine varies*
Massachusetts $20,000
New Hampshire $17,500
New Jersey $20,350
New York varies*
North Carolina $20,832
Ohio $20,024
Pennsylvania $18,000
Rhode Island $20,000
Vermont $18,500
West Virginia $20,000

*Sather than establish one statewide salary mini- 
munn, some state associations have adopted a formula 
based on such variables as comparable salaries for 
public school teachers in each community or the grade 
level of a professional librarian post. In these cases, you 
may wish to contact the state association for minimum 
salary Information.

-B E R K E L E Y ­
ASSISTANT

UNIVERSITY
LIBRARIAN

Collection Development 
& Management

Embracing over 7 million volumes of 
books, 100,000 current serials, and 50 
million items of manuscript, the Library of 
the University of California, Berkeley is 
recognized as one of the largest and most 
renowned libraries in the United States.
Reporting to the University Librarian and 
working closely with staff, faculty and se­
lectors, the individual in this position will 
oversee a comprehensive development, 
management and preservation program for 
the Library’s collection, and allocate aqui- 
sitions of Library material. Other respon­
sibilities include implementing programs 
to enhance selectors’ skills and foster coop­
erative collection planning among campus 
librarians. In addition, this professional 
will represent the Library at local and na­
tional forums, enlist the Library in regional 
and North American cooperative collec­
tion programs, and oversee certain fund­
raising responsibilities. Library policy and 
budget formulating are also involved.
Requirements include a master’s degree 
from an accredited library school, substan­
tial administrative experience, especially 
in collection development and manage­
ment, and familiarity with academic inter­
ests which flourish in a university environ­
ment. Also essential is ability to communi­
cate with scholars in a variety of disci­
plines. Excellent presentation skills and 
knowledge of book trade are also requisite. 
Experience in budget management, grant 
proposal development and collections pro­
motions are desirable.
We offer a minimum salary of $50,000 and 
excellent benefits. To apply, direct your 
resume with salary history before October 
15, to: University of California, The 
L ibrary, Room 447, Berkeley, CA 
94720. EOE/AA
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tions: Candidates with a second master’s or the equivalency of one 
year’s study on a doctorate in music history; knowledge of one or 
more of the following languages: German, French, or Italian; knowl­
edge of pre-AACR 2 cataloging codes; familiarity with VTLS and mi­
crocomputer applications. Available: Open until filled. Salary: 
$20,245+ depending upon qualifications and experience. Appli­
cants should send a resume, copies of all transcripts, and the names 
and addresses of three references to: Margaret E. Galloway, Associ­
ate Director of Libraries, University of North Texas, Box 5188 N.T. 
Station, Denton, Texas 76203-5188. The University of North Texas is 
an Equal Opportunity, Affirmative Action Employer.

ASSISTANT DIRECTOR FOR BIBLIOGRAPHIC INSTRUCTION 
AND REFERENCE. Duties: To exercise administrative leadership 
responsibility and act as a subject specialist. Qualifications: Gradu­
ate degree in addition to a MLS from ALA-accredited school. Mini­
mum of two years administrative experience in an academic library. 
The University of Toledo is a state university of 21,000 students offer­
ing associate, bachelor, professional and doctorate degrees in eight 
colleges. Faculty status; 12-month contract; very liberal fringe bene­

fits; salary about $35,000 depending on qualifications. Position avail­
able immediately. Applications will be accepted until position is filled. 
Send resume and the names of at least three references to: Leslie W. 
Sheridan, Search Committee Chairperson, Carlson Library, The 
University of Toledo, Toledo, OH 43606. The University of Toledo 
is an Equal Opportunity, Affirmative Action Employer.

ASSISTANT DIRECTOR, PUBLIC SERVICES, Search Extended 
The Library of Michigan is seeking an enthusiastic, creative and ef­
fective manager to direct and motivate its newly reorganized Public 
Service area. In September 1988, the Library of Michigan will move 
into its new 312,000 square foot facility. The Library serves a diverse 
clientele through a research collection of 5.1 million items. Responsi­
bilities of this position include supervision of public service staff as 
well as the planning, analysis and coordination of patron services. 
$15.44-$21.64 per hour (approximately $32,115—$45,011 annual), 
plus excellent fringe benefits. Qualifications: Masters degree in Li­
brary Science or Information Science from an ALA-accredited pro­
gram. Five years of progressively responsible experience in library

DIRECTOR
The Lockwood Memorial Library

State University of New York at Buffalo (Associate Librarian). The LJB Libraries seek applications for the 
position of Director of the Lockwood Memorial Library. This is a tenure-track, library faculty position at a 
salary of at least $42,000 for an Associate Librarian or at least $47,000 for a Librarian.

UB is the largest of the SUNY University Centers with an enrollment of over 27,000 students. The Li­
braries rank among the nation’s major research systems. Combined holdings of over two million volumes 
are housed in seven major libraries on two campuses. The Libraries participate in RLG, ARL, OCLC, and 
CRL. A Geac automated circulation system is operational; a NOTIS integrated system is being imple­
mented.

LML is the primary graduate research library for the humanities, social sciences, art, social work, man­
agement, and education. It is the largest library at UB. LML’s collections include 1.3 million volumes, over 
9,000 current journal subscriptions, and over 2.5 million microforms. The library is a depository for U.S. 
government documents. Its annual acquisitions budget is $1.2 million. LML has a staff of 22 professionals, 
23 clericals, and numerous student assistants.

The Director of LML is the senior administrator of the library and of its branch, the Architecture and Envi­
ronmental Design Library. The Director of LML reports to the Associate Vice President of University Li­
braries and serves on the Libraries’ Management Advisory Group which is responsible for system-wide 
strategic planning and policy making.

Candidates must be creative, innovative, and independent managers with demonstrated experience in 
library problem solving. They must have an accredited MLS and five years experience in progressively 
responsible positions in academic or research libraries. In addition, they must be conversant with collection 
development and management, resource sharing, bibliographic instruction, reference services, and li­
brary automation. A demonstrated ability to plan and implement library services and programs as well as a 
demonstrated skill in managing budgets, facilities, and personnel are also required. Excellent oral and writ­
ten skills along with a record of research and publication are essential. Advanced degrees in relevant disci­
plines are desirable.

The Libraries are looking for a Lockwood Director who will coordinate and lead the library in formulating 
goals and setting priorities and who will then work to secure the resources to accomplish programs. The 
successful candidate will be someone who will be able to work effectively with the deans of the disciplines 
Lockwood serves, who will be able to represent Lockwood effectively within the Libraries and throughout 
the University. The Director must be a person who is committed to working closely with and developing the 
Lockwood staff.

Interested and qualified individuals should forward letters of application and resumes including the 
names of at least four references to:

M.E. State 
Libraries Personnel Officer 

432 Capen Hall 
SUNY/Buffalo 

Buffalo, NY 14260

An EO/AA Employer. Ethnic minorities and women are encouraged to apply.
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public services, at least three years of which are at the middle man­
agement supervisory level. Interested persons should submit a re­
sume to: Robin VanAlstine, Personnel Officer, Library of Michigan, 
735 East Michigan Avenue, P.O. Box 30007, Lansing, Ml 48909 by 
5:00 p.m., 17 October 1988. Equal Opportunity, Access Employer.

ASSISTANT HEAD, SCIENCE AND TECHNOLOGY LI­
BRARIES. Syracuse University Library. Newly created position re­
ports to Head, Science and Technology Libraries. Assists Head in 
managing Science and Technology Library and Math, Physics and 
Geology branches, including supervision of professional and sup­
port staff. The staff includes 7 librarians and 9 support staff. Will be 
actively involved in planning, including major improvements in facili­
ties and services. Provides reference and online search services. Re­
sponsible for collection development and faculty liaison in assigned 
subject areas in the sciences. The successful candidate will be inno­
vative in planning, implementing and strengthening services in an 
environment of change. Required: MLS from an ALA-accredited in­
stitution; 3 years’ experience as a science librarian; training and ex­
perience in online searching; supervisory experience; and strong or­
ganizational, oral and written communication skills. Preference will 
be given to candidates with graduate degree in the sciences; dem­
onstrated planning skills; experience in facilities renovation or im­
provement, and experience in collection development. Salary: 
$26,000 minimum, depending upon experience and qualifications. 
Send letter of application, resume, and names of 3 references to: 
Search Committee for Assistant Head, Science and Technology Li­
braries, Office of Human Resources, Syracuse University, Skytop 
Offices, Syracuse, NY 13244-5300. Applications received by No­
vember 1, 1988, will be given first consideration. Sycracuse Univer­
sity is an Equal Opportunity, Affirmative Action Employer. The Uni­
versity is particularly interested in the applications or nomination of 
women and minorities.

ASSOCIATE UNIVERSITY LIBRARIAN FOR TECHNICAL AND 
ADMINISTRATIVE SERVICES. Duties: Overall administrative re­
sponsibilities for technical services including acquisitions, catalog­
ing, circulation and micro-computer access. Provides leadership in 
planning, coordinating, organizing, staffing, and evaluating techni­
cal services activities. Other system-wide administrative responsibili­
ties include budget and fiscal management, grant writing, and per­
sonnel. Reports to the University Librarian and is responsible for four 
service units staffed by eleven library faculty and over fifty support 
staff. University and Library: Illinois State University is a multi­
purpose university with more than 20,000 students, located in the 
medium-sized urban area of Normal/Bloomington. Academic pro­
grams and courses are offered in thirty-three academic departments 
organized into five colleges with master’s degree programs in most 
fields and doctoral degree programs in art, biological sciences, cur­
riculum and instruction, economics, education, English, history and 
mathematics. Milner Library is the central library facility for the uni­
versity community with a staff of 110 including thirty-four profession­
als, over 1 million volumes and a materials budget of $1.4 million. 
The Library is a member of the CRL and the Library Computer Sys­
tem (LCS), a resource-sharing network of twenty-seven academic in­
stitutions in the State of Illinois. Qualifications: Accredited MLS de­
gree with second advanced degree or certificate of advanced study 
in library science or another subject discipline. Required: Minimum 
of seven years of professional experience in academic libraries, pri­
marily in technical services including at least five years of successful 
administrative experience in a technical services area; proven ability 
to lead effectively in a collegial setting. Publication and professional 
activity appropriate for the rank of Associate Professor. Thorough 
knowledge of computer and newer technologies applications in 
technical services. Salary and Rank: $35,000 minimum, adminis­
trative/professional position with faculty rank (Associate Professor) 
and eligibility for tenure. Benefits include State Retirement Program, 
health insurance and other fringe benefits. Position Available: No­
vember 15, 1988. Applications: Send application, resume, and the 
names of three references to: Chairperson, Search Committee, Mil­
ner Library, Room 311B, Illinois State University, Normal, IL 
61761. Deadline: October 21, 1988 or until position is filled. Illinois 
State University is an Equal Opportunity, Affirmative Action Em­
ployer.

CATALOG LIBRARIAN, Central State University, Ohio. Principal 
cataloger of monographs, musical scores and AV formats, using 
OCLC, AACR2 and LC classification. Performs some original cata­
loging, maintains subject and shelflist catalogs, statistics, and assists 
in the development of future short- and long-term activities. Provides

reference service on an assigned basis. Evening and weekend work 
required. Qualifications: MLS from ALA-accredited library school, 
cataloging experience with monographs, serials, non-print materials 
in an academic library; knowledge of AACR2, ALA filing rules, LC 
classification, MARC formats, LC subject headings. Working knowl­
edge of German or French. Some knowledge of library automation 
systems desirable. Faculty rank, status, good benefits. Salary: 
$24,000-$26,000/ten months. Library collection: 160,000 volumes 
plus 275,000 microforms. State-assisted historically black institution 
with an integrated student body of 3,000, located 20 miles east of 
Dayton. Member OCLC and OHIONET. Position available Novem­
ber 1,1988, or earlier. Send letter of application, resume, and at least 
three letters of reference to: George T. Johnson, Library Director, 
Central State University, Wilberforce, OH 45384. AA/EOE.

FIVE POSITIONS 
FIND/SVP

A leading business research firm has 5 key op­
portunities available in a dynamic, fast paced, chal­
lenging environment. All positions offer full benefits 
and competitive salaries.

Librarian: to manage service oriented library with 
a lucrative budget. Excellent communication skills 
needed to liaise with internal departments and cli­
ents. Knowledge of a variety of online services in­
cluding, but not limited to, Dialog, Nexis and Dow 
Jones. Will utilize LOTUS for budgets and other 
management applications. MLS or Information Sci­
ence degree required. Salary mid $ 2 0 ’s to 
$30,000, depending on experience.

Experienced Researcher in Healthcare: to work 
in Quick Information Service. Experience in a 
healthcare organization a plus; special consider­
ation given to clinical or marketing experience. Ex­
cellent oral communications skills needed. Salary 
$25,000-$35,000, depending on experience.

Experienced Researcher in Financial: to work in 
our Quick Information Service. Knowledge of 
sources of financial information a must. Should be 
familiar with current trends in finance or insurance. 
Excellent oral communications needed. Salary mid 
$20’s, depending on experience.

Researchers (2): to work in our Document Ser­
vices Department. One will be responsible for re­
trieval of documents from internal and external 
sources including traveling to libraries in the metro­
politan area. Clerical responsibilities as well. Senior 
position must be knowledgeable of interlibrary loan 
system and other document sources. Supervisory 
experience a plus. Salary: Junior position low 
$20’s, Senior $25,000-$35,000, depending on ex­
perience.

Other opportunities will be opening shortly. 
Please forward your resume with cover letter stating 
desired position to:

FIND/SVP 
Personnel, Department BR 
625 Avenue of the Americas 
New York, NY 10011



634 / C&RL News

CONSULTANT. Request for Proposal for consultant services for a 
study of public library development in the state of Michigan. The Li­
brary of Michigan is seeking professional consultant service to cre­
ate a five-year action plan for future public library development within 
the state. Public libraries (378), Public Library Cooperatives (16), and 
the Library of Michigan wish to develop a plan that will help to maxi­
mize the effectiveness of library service in the state and significantly 
improve the ability of residents to access library materials and infor­
mation. Qualified persons and firms interested in bidding on this proj­
ect should submit proposals to the Library of Michigan no later than 
31 October 1988. For a complete Request for Proposal, contact: 
Tina Deitrich, Library of Michigan, Box 30007, Lansing, Ml 48909; 
(517)373-1593.

DEPUTY HEAD FOR ADMINISTRATION, Reference Department, 
Division of Humanities and History, Columbia University Libraries. 
The Butler Reference Department, including six professional refer­
ence librarians, offers reference services and instructional programs 
to readers in the academic community. Primary responsibility of the 
department is to students and faculty in the humanities and history 
and an increasing number of readers with interdisciplinary needs. 
Responsibilities include general and in-depth reference services, in­
cluding bibliographic searching; staff administration and schedul­
ing; training staff and writing training manuals; providing instruction, 
including working with the various programs in the Center for Refer­
ence and Advanced Research; conducting database searching us­
ing commercial databases as well as RLIN and CLIO, Columbia’s 
online information system; preparing bibliographies and informa­
tional materials in print and online formats; and taking a major role in 
planning for the department and the libraries at large. Qualifications: 
an M LS or equivalent; at least 3 years of relevant professional experi­
ence; demonstrated abilities in managing staff, as well as excellent 
verbal, written and interpersonal skills; a strong background in the 
humanities and/or historical studies; relevant experience in data­
base searching and use of technology in the workplace. Advanced 
subject degree is desirable. Salary ranges: Librarian II, 
$27,000-$36,450; Librarian III, $30,000-$43,500. Excellent bene­
fits include free tuition for self and family, and assistance with univer­
sity housing. Submit resume and the names of 3 references to: 
Kathleen M. Wiltshire, Box 35 Butler Library, Columbia University, 
535 West 114th Street, New York, NY 10027. Deadline for applica­
tions is November 15, 1988. AA/EOE.

ETHNIC STUDIES LIBRARIAN. Assistant or Associate Librarian, 
$25,380-$44,686, based on qualifications and experience. Avail­
able immediately. Responsible for collection development and man­
agement for collections supporting expanding programs in ethnic 
studies (Afro-American, Asian-American, Chicano, and Native 
American studies) and for providing leadership in library services to 
campus multicultural community through faculty liaison, library in­
struction, preparation of guides, and other activities. Shares in pro­
viding reference, instructional, and online searching services in the 
humanities and social sciences, including some night and weekend 
reference hours. Participates in librarywide planning and in campus 
activities. Reports to head of humanities/social sciences department. 
Qualifications: MLS or equivalent; demonstrated experience in inter­
action with diverse multicultural academic community; a public servi­
ces/collection development orientation; subject background in eth­
nic studies or social sciences or humanities discipline relevant to 
ethnic studies; excellent writing, speaking, and interpersonal skills; 
demonstrated energy, initiative, and leadership skills. This position is 
covered by a collective bargaining agreement. Applications re­
ceived by November 4, 1988, will be assured consideration. Appli­
cants should send letter, resume, and the names and telephone 
numbers of 3 references (including current supervisor) to: Sandra A. 
Vella, Assistant Library Personnel Officer, 108 Shields Library, Uni­
versity of California/Davis, Davis, CA 95616; (916) 752-2110. The 
University of California/Davis is committed to a policy of affirmative 
action and specifically invites inquiries and applications from women 
and ethnic minorities.

HEAD OF CATALOGING, Western Oregon State College Library. 
Coordinate cataloging department, including automated activities; 
share reference and collection development responsibilities. Re­
quires ALA/MLS, LC classification and subject heading experience, 
experience with automation and technical services, and one year 
cataloging experience. 12-month, tenure-track, faculty rank, 
$21,000-$23,000 minimum salary, plus benefits. Send letter, re­
sume, and names of 3 references, (with address and telephone) 
postmarked by 5 p.m., October 28, 1988, to: Gary Jensen, Library

Director, Western Oregon State College, Monmouth, OR 97361; 
(503) 838-1220, ext. 240. AA/EOE.

HEAD OF TECHNICAL SERVICES AND SYSTEMS. Mercer Uni 
versity, Stetson Memorial Library. Supervise Technical Services ar­
eas of Acquisitions, Cataloging, Periodicals, Bindery, and Automa­
tion, using INNOVACQ and OCLC. Direct installation of INNOPAC, 
Innovative Interfaces, Inc., public access catalog and circulation 
modules; plan changes in workflow and job assignments accompa­
nying automation. Reports to Director and participates fully in plan­
ning, resource allocation, and overall policy development. This posi­
tion will be instrumental in preparing for move in mid-1989 to new 
main library equipped to put Mercer University in the forefront of li­
brary technology for the 90’s. On the library’s staff are 8 professional 
and 13 support personnel. Stetson is the central library at Mercer, a 
leading church related institution established in 1833. Mercer pro­
vides undergraduate, graduate, and professional programs in the 
liberal arts, business, engineering, law, medicine, and pharmacy on 
campuses in Macon and Atlanta, and at off-campus centers around 
the state. Historic Macon (120,000) is located in a growing metropoli­
tan area (280,000) only 80 miles south of Atlanta. ALA-accredited 
MLS required, knowledge of OCLC and automated library systems. 
Minimum 4-years academic library experience, 3 in technical ser­
vices. Must demonstrate successful supervisory and leadership po­
tential. TIAA/CREF, 22 days vacation and generous benefits. Salary 
$27,000 minimum, faculty rank dependent on experience and quali­
fications. Position available, review of candidates to begin immedi­
ately. Please send resume, copy of graduate transcript, and names 
of three references to: Mary R. Howard, Director, Stetson Memorial 
Library, Mercer University, Macon, GA 31207. An equal opportu­
nity employer.

HEAD, PERIODICALS DEPARTMENT (search reopened) Report 
ing to the Director of Library Services, incumbent will manage ap­
proximately 2,000 subscriptions. Functions include: selection and 
acquisition, record keeping, supervision, and maintenance of peri­
odicals collection in hard copy and microformat; general collection 
development; and information desk services. ALA/MLS required 
with minimum of two years post MLS library experience, including 
work with serials; supervisory experience. Knowledge of microcom­
puters and/or serials automation preferred along with science or 
business background. Salary range $23,000 to $26,000. Screening 
will begin October 24,1988 and continue until position is filled. Send 
letter of application, resume, and three current professional refer­
ences to: Henry R. Stewart, Director, William Allen White Library, 
Emporia State University, Emporia, KS 66801. AA/EOE.

HEAD, PERIODICALS/GIFTS AND EXCHANGE DEPARTMENT. 
Responsible to Coordinator of Collection Development and Man­
agement Division for the management of the department in accord­
ance with the library mission. Major responsibilities, in addition to 
those normally assumed for ordering, receiving, claiming, and bind­
ing periodicals and for the processing of gifts and exchanges, in­
clude: 1) budget management, 2) liaison with University faculty, 3) 
collection development, 4) public relations with donors, and 5) possi­
bly some reference desk duty. The library receives approximately
3,000 periodical subscriptions and 9,000 gift books yearly. Depart­
ment personnel supervised includes two full-time classified staff and 
student assistants. Position responsibilities may be modified as a 
result of the automation of library functions which should begin in late
1988, and the relocation of functions in a new library building, which 
should be occupied in 1989. Qualifications: Master’s degree from a 
program accredited by ALA is required. Entry-level persons will be 
considered. Applicable experience in an academic library is prefer­
red. Ability to work harmoniously with University faculty and cooper­
atively with Library staff, effective interpersonal and communicative 
skills are essential. Interest in and basic knowledge of library automa­
tion is helpful. Flexibility and tolerance of ambiguity will be neces­
sary, given the impending changes noted above. Appointment: Po­
sition is permanent, tenure leading, with faculty status and rank. 
Appointment rank will be Instructor. Librarians are expected to meet 
tenure and promotion requirements of the Library faculty. Conditions 
are: 12-month contract, 24 days annual leave, 11 University holi­
days, 12 sick days, health/life insurance package with major portion 
paid by state, retirement TIAA/CREF or state system paid entirely by 
state, and better than average funding and opportunity for profes­
sional development. Salary is $18,500. Responsibilities of position, 
pending Library automation, faculty status and privilege, and an ex­
cellent collegial and physical work environment offer an exceptional 
opportunity for a beginning librarian. Minorities are encouraged to
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Librarian

THE AMERICAN UNIVERSITY
WASHINGTON DC

The American University welcomes nominations and applica­
tions for the position of University Librarian. The Library, 
which has holdings exceeding 500,000 volumes and an ac­
tive non-print media center, supports a full-time faculty of 
440, 11,500 students and programs through the doctorate. 
Automated systems in use include OCLC, CLSI, a local 
serials system, and both on-line and CD-ROM database for 
reference searching. The Library is a member of the 
Washington Research Library Consortium.
Minimum qualifications for applicants include:
• An MLS from an ALA-accredited library school
• A record of professional or academic achievement that 

qualifies the candidate for the rank of librarian 
with tenure

• Evidence of managerial skills based on at least 10 years 
of successful professional experience, primarily in 
academic libraries (or an additional graduate degree and 
8 years of such experience), including at least 5 years of 
increasing administrative responsibility for budgeting, 
personnel, daily operations and long range planning

• Ability to attract campus support for the library and to 
help attract outside funding

• Ability to work with University, Library, and Consortium 
colleagues

• Familiarity with current library technology and ability 
to integrate new technologies into library operations

Salary is competitive and commensurate with experience. 
Interested candidates should send applications and nomina­
tions by October 21, 1988. Applications should include a 
letter of interest, a comprehensive resume, and the names, 
addresses, and telephone numbers of three references. Send 
applications and nominations to: Professor Robert L.
Beisner, Chair, University Librarian Search Committee,
Box 34, Eagle Station, The American University,
4400 Massachusetts Avenue, N.W., Washington, D.C. 20016.
The American University is an affirmative action/equal 
opportunity employer and is particularly interested in 
receiving nominations of and applications from minority 
and women candidates.
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apply and to identify themselves for affirmative action purposes. Ten­
nessee Technological University is a state-supported institution 
within the State University and Community College System of Ten­
nessee. Tech has approximately 7,000 full-time students and 350 
full-time faculty. Application Procedure: Initial screening of appli­
cants will begin November 1,1988; and the position will remain open 
until filled. Send letter of application, resume, transcripts (unofficial 
copies are acceptable for initial application), and three current letters 
of professional reference to: Roger Jones, Chair Search Committee, 
University Library, Box 5066, Tennessee Technological Univer­
sity, Cookeville, TN 38505.

HEAD, RECORD PRODUCTION/CONSISTENCY UNIT, BIBLIO­
GRAPHIC RECORDS SERVICES DEPARTMENT, The University 
of Virginia. Reporting to the Director of Bibliographic Services, the 
Head of the REPROCON Unit manages, organizes, and coordinates 
the work of 13 support staff and some part-time student employees 
who are responsible for copy cataloging of monographic publica­
tions and inputting and editing of departmental cataloging into the 
OCLC database. Hires, trains, evaluates staff, establishes and moni­
tors workflow, maintains consistency and uniform application of poli­
cies, and develops operational procedures. Works with department 
head and other unit heads to establish priorities, allocate personnel 
and resources, and make long-range plans. Assists in the prepara­
tion for the transition to an online catalog. Required qualifications: 
ALA-accredited MLS; experience in monographic cataloging or 
technical services, preferably in a research library, knowledge of the 
Anglo-American Cataloging Rules, 2nd Ed., LC classification and 
subject headings, MARC formats, and an automated cataloging sys­
tem such as OCLC; skills in organizational leadership or supervision, 
communication, and human relations; ability to work harmoniously 
with many levels of staff in a rapidly changing environment. Pre­
ferred qualifications: Ability to write procedures and create appropri­
ate documentation; working knowledge of one or more Western Eu­
ropean languages; familiarity with national trends in bibliographic 
control and library computer applications; demonstrated commit­
ment to professional growth. Salary: $25,000 or higher, depending 
upon qualifications. General faculty status, 22 days vacation, gener­
ous sick leave, Blue Cross/Blue Shield, state and TIAA/CREF retire­
ment plans, research leave. Applications received before November 
7, 1988, will be given first consideration. Send letter of application, 
resume, and names, addresses, and phone numbers of three refer­
ences to: Gail Oltmanns, Personnel Director, Alderman Library, Uni­
versity of Virginia, Charlottesville, VA 22903-2498. An Equal Op­
portunity, Affirmative Action employer.

HEAD, SCIENCE & ENGINEERING REFERENCE/RESEARCH 
SERVICES, University of Minnesota Libraries-Twin Cities, Institute 
of Technology Libraries. The Institute of Technology (IT) Libraries, 
University of Minnesota, seeks a Head of the Science & Engineering 
Reference/Research Services Division in its recently consolidated 
Science & Engineering Library. The position will provide leadership 
in the development of information services for the academic commu­
nity, as well as business and industry. These services include refer­
ence service, computer-based information service, user education 
and document delivery. A strong emphasis is placed on the applica­
tion of technology to enhance library services. The Head of Refer­
ence reports to the Director of the IT Libraries, serves as a member of 
the library’s Management Council and directs the work of 5 librari­
ans, plus support staff. Responsibilities: Plan and implement infor­
mation service programs to improve and expand access to informa­
tion for faculty, staff, students and other clientele. Actively participate 
in delivery of reference service, database searching, orientation and 
teaching programs, and development of reference collections. Man­
age work of the division, evaluate its programs, direct activities of 
staff, develop policies and procedures, and participate in space and 
facilities planning. Serve as member of the IT Libraries’ management 
team, which involves discussion of major program and administra­
tive policy issues. Participate in long range planning for the IT Li­
braries. Serve on University Libraries system-wide committees as 
appropriate. Required qualifications: 1) ALA-accredited Master’s 
degree or related Master’s; 2) Minimum five years professional expe­
rience as a science or engineering librarian, with a minimum of two 
years administrative experience, preferably in an academic institu­
tion; 3) A strong commitment to experimentation and change with an 
interest in long range planning for innovative reference services; 4) 
Highly developed skills in the areas of reference service and online 
searching; 5) Knowledge and understanding of trends and issues in 
information services for science & technology. Successful candi­
dates must demonstrate ability to interact productively with library

users and staff; ability to manage and supervise effectively while 
working cooperatively in a demanding and rapidly changing envi­
ronment; excellent written and oral communication skills, and skills in 
long-range planning. The Institute of Technology Libraries is com­
prised of the Science & Engineering Library, with its collections in 
Chemistry, Engineering, Geology and Physics, plus departmental li­
braries for Mathematics and Architecture. Taken together, the IT Li­
braries consist of 400,000 volumes, 4,500 current serials, and a staff 
of 46. The University Libraries system, including IT Libraries, utilizes 
NOTIS software for its integrated online system. Salary: Minimum 
$34,000. Appointment: Assistant or Associate Librarian, depending 
upon qualifications. Initial review of applications will begin Novem­
ber 14, 1988, but the search will continue until the position is filled. 
Send application letter, resume, and names of three references to: 
Barbara J. Doyle, Personnel Officer, University of Minnesota Li­
braries, 453 Wilson Library, 309 19th Avenue South, Minneapolis, 
MN 55455. Please identify application with UL 177. The University of 
Minnesota is an equal opportunity employer and invites and encour­
ages applications from women and minorities. Note: The Immigra­
tion Reform and Control Act of 1986 requires all new employees to 
submit verification of identify and authorization to work in the United 
States at time of hire.

HEAD, SERVICE PROGRAM DEVELOPMENT OFFICE. Report 
ing to the Director of Academic Information Services, this position 
has primary responsibility for planning and implementing new library 
services, programs and activities. The incumbent will review and as­
sess support services from outside sources; serve as a central re­
source about new technological trends and their impact on public 
services; plan and coordinate activities in specified library programs 
(e.g., CAI, staff workshops, major equipment installations); coordi­
nate development and production of materials, programs and ex­
hibits about Columbia’s library resources and services; serve as liai­
son among public service units and other units to evaluate success 
of ongoing programs; administer centralized publications and data­
base services programs; allocate funds for projects within programs 
and supervise program expenditures. In addition to an accredited 
MLS, requirements are: successful relevant experience in planning 
and implementing library programs and projects; evidence of imagi­
nation and leadership skills; knowledge and understanding of the 
process of scholarly communication and of the complexities of a ma­
jor research library; familiarity with trends in information technology; 
and superior oral and written communications skills. Salary ranges 
are: Librarian I: $26,500-$34,450; Librarian II: $28,500-$38,475. 
Excellent benefits include tuition exemption for self and family and 
assistance with University housing. Send resume, listing three refer­
ences, to: Kathleen Wiltshire, Director of Personnel, Box 35 Butler 
Library, Columbia University, 535 West 114th Street, New York, 
NY 10027. Deadline for applications is October 30,1988. An Affirm­
ative Action, Equal Opportunity Employer.

INFORMATION SERVICES LIBRARIAN, University of Wisconsin 
Madison Instructional Materials Center. Participate in and manage 
reference, online searching and library use instruction; supervise 
support staff; work closely with the Director in planning and collec­
tion development. Requirements: Required: MLS from ALA- 
accredited program; two years of experience in reference or infor­
mation services, including online searching. Desirable: Experience 
with bibliographic instruction, CD-ROM, media or circulation ser­
vices. Background in education. Knowledge of library automation 
and microcomputers. Salary: $22,647 minimum. Send letter of appli­
cation with complete resume and the names, addresses and tele­
phone numbers of three references to: Jo Ann Carr, Instructional 
Materials Center, University of Wisconsin-Madison, 225 N. Mills, 
Madison, Wl 53706. Applications received by October 15, 1988, will 
receive highest consideration. An EEO/AA employer.

MANUSCRIPTS LIBRARIAN SPECIAL COLLECTIONS. Qualifi­
cations: ALA-accredited MLS required, with an advanced degree in 
History or other appropriate subject preferred. At least two years ex­
perience in an academic library with demonstrated successful proc­
essing and cataloging of manuscript collections required. Familiarity 
with archival and records management desirable. Individual in this 
position must have a thorough knowledge of standard manuscript 
and archival processing and preservation techniques; strong analyt­
ical and writing skills with aptitude for bibliographic detail; excellent 
communications and interpersonal skills; ability to work indepen­
dently and well with other staff members and the general public; 
commitment to public service necessary. A broad general under­
standing of history and politics and an expertise for recognizing sig-
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nificant historical items is needed. Supervisory skills required. Du­
ties: Organization and arrangement of manuscript collections; 
preparation of descriptive inventories, collection cataloging, subject 
and other indexing. Compiling of guides to the collections and sub­
mitting detailed descriptions to various national publications. Refer­
ence service to researchers and patrons of Special Collections and 
University Archives. Rotating weekend assignments, with special as­
signments as necessary for overall operation of Department. Super­
vision of support staff and Library Student Assistants in processing 
work. Benefits: Include faculty rank, status, privileges and responsi­
bilities; enrollment in the State Retirement System; comprehensive 
medical coverage; University holidays and annual and health care 
leave. Salary: $19,000, or higher, depending upon qualifications 
and/or experience. Position Available: This position will be filled only 
if a suitable applicant is found. The Search and Screening Commit­
tee will begin to consider nominations and applications immediately 
and will continue to do so until the position is filled. Application Proce­

dure: Send application and resume, including names, addresses 
and telephone numbers of at least three references (preferably work) 
to: Frances N. Coleman, Chair, Search Committee, P.O. Box 5408, 
Mississippi State University, Mississippi State, MS 39762. Missis­
sippi State University is an equal opportunity, affirmative action insti­
tution.

MAP CATALOG LIBRARIAN. Responsible for a full range of cata­
loging functions, including classification, descriptive cataloging and 
subject cataloging of maps and cartographic materials. Revises the 
work of paraprofessional working with contributed copy in the same 
subject area. Required: MLS from an ALA-accredited library school. 
Preferred: Subject master’s in geography or geological sciences; 
knowledge of one or more European languages; familiarity with 
AACR2, LC Classification and MARC formats; experience with 
OCLC or other online databases. Salary: Minimum $18,000. Send 
letter of application, resume and names of three references and/or

FOUR POSITIONS
Pennsylvania State University

Penn State is recruiting four library faculty members with academic rank to fill two cataloging positions 
and two public services positions with cataloging assignments.

Catalog Librarian, Serials Format; Catalog Librarian, Non-Print Formats. Excellent opportunities for expe­
rienced catalogers who want to join an innovative department. Positions combine subject cataloging as­
signments in the humanities and social sciences, responsibility for policy recommendations, documenta­
tion for either the serials or the non-print formats and some supervisory duties. The department catalogs 
over 30,000 titles annually using LIAS, the Penn State-developed online system, which also supports online 
public access and inventory control. Penn State utilizes and contributes to both the RLIN and OCLC data­
bases. Qualifications: ALA-accredited MLS or equivalent; minimum two years professional cataloging ex­
perience with either serials or non-print materials, knowledge of MARC tagging and AACR2; knowledge of 
at least one foreign language (German or Spanish preferred). Subject master’s degree preferred; aca­
demic background in music or music cataloging experience desirable for non-print formats position. Poten­
tial for promotion and tenure will be considered.

Special Collections Librarian/Social Sciences and Humanities Cataloger; Physical Sciences Librarian/ 
Sciences Librarian/Science Cataloger. Opportunities for two creative and flexible librarians to work with 
both public and technical services aspects of an integrated, automated system (LIAS). After training in the 
cataloging unit, incumbents will move to home public service locations in either the Rare Books Room or 
the Physical Sciences Library, maintaining original cataloging assignments and formal ties with the catalog­
ing unit. Public service duties include reference, instructional services and collection development. Cata­
loging duties include original cataloging in either the physical sciences or in the social sciences and human­
ities, assessment and maintenance of database quality, and participation in establishing cataloging policies 
and priorities in assigned subject field.

Qualifications: ALA-accredited MLS or equivalent; academic background in the social sciences and hu­
manities or chemistry and related sciences as appropriate; subject master’s degree preferred; facility with 
at least one Western European language. Humanities or chemical and physical sciences reference experi­
ence in academic, research or special library, or cataloging via national utility or local automated system 
experience desired (candidates with both preferred). Significant preprofessional library experience and 
potential for promotion and tenure considered.

Salary and rank dependent on qualifications. Liberal benefits, State or TIAA/CREF retirement, educa­
tional privilege. To apply, send letter, current resume, and names of three references to:

Nancy Slaybaugh 
Box 2 

Penn State University Libraries 
E505 Pattee Library 

University Park, PA 16802

Please specify position for which you are applying. Deadline, November 15,1988, or until suitable can­
didates are identified.

An Affirmative Action, Equal Opportunity Employer. Women and minorities encouraged to apply.
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Placement Bureau address by November 1, 1988, to: Dennis R. 
Defa, 328 Marriott Library, University of Utah, Salt Lake City, UT 
84112. The University of Utah is an Equal Opportunity, Affirmaive 
Action Employer. Women and Minorities are encouraged to apply.

MAP LIBRARIAN, (CATALOGER). The University of Arizona is 
seeking a professional librarian who will report to the Head Map Li­
brarian and be responsible for cataloging cartographic material for 
the Map Collection, including original cataloging, coordination of 
copy cataloging, catalog maintenance, and liaison with the Catalog 
Department. The Map Librarian (Cataloger) participates in reference 
desk service and is responsible for the day-to-day operation of the 
department in the absence of the department head. Requirements 
for this position include a Master’s degree in Library Science from an 
ALA-accredited school; cataloging experience and knowledge of 
AACR2, LC subject headings, and the LC classification system; 
demonstrated understanding of cartographic materials; and the abil­
ity to communicate effectively. Map cataloging experience and 
knowledge of MARC formats and OCLC are preferred. Salary is 
$20,000 or higher depending upon qualifications and experience. 
Librarians at the University of Arizona have academic professional 
status, are eligible for continuing status, are voting members of the 
faculty, and may take up to 24 days professional leave per year. 
They have 22 days paid vacation, 12 days sick leave and 10 holi­
days. Send a letter of application, resume, and names of three refer­
ences to: W. David Laird, University Librarian, University of Ar­
izona Library, Tucson, Arizona 85721; by November 30, 1988. The 
position will be available April 10, 1989. The University of Arizona is 
an Equal Employment Opportunity, Affirmative Action employer. 
Women and minorities are urged to apply.

PUBLIC SERVICES LIBRARIAN. The David D. Palmer Health Sci­
ences Library is seeking applicants for a Public Services Librarian, a 
full time faculty appointment at the rank of Instructor. Faculty respon­
sibilities include reference desk service, online database searching, 
bibliographic instruction and supervision of 5.0 FTE circulation staff. 
Secondary duties assigned as necessary. Reports to Library Direc­
tor. The successful candidate must possess ALA-accredited MLS 
degree; good communication and interpersonal skills, and a strong 
service orientation. Public services and supervisory experience 
helpful. Salary dependent upon experience and education; $22,500 
minimum. An excellent benefits package includes retirement, health, 
dental and disability insurance plans; 20 days paid vacation and holi­
day leaves. Located in the scenic and historic Mississippi River Val­
ley, Palmer College of Chiropractic is the founding and largest chiro­
practic college. The college overlooks the Mississippi River and 
downtown Davenport. The lowa-lllinois Quad-Cities, has a metropol­
itan population of 350,000 + with a diverse calendar of cultural and

social events. The college enrollment includes 1800 Doctor of Chiro­
practic and 50 Chiropractic Assistant candidates with a faculty of 
110. The library employs 6.0 FTE librarians with a support staff of
13.0 FTE; a health science collection of 40,000+ and 750+ serial 
subscriptions; the Library participates in several consortia. Applica­
tions taken until position is filled. Send letter of application and re­
sume, with three references to: Phyllis Kalmerton, Chair, Library Fac­
ulty Search Committee, Palmer College of Chiropractic, 1000 
Brady Street, Davenport, IA 52803-5287. EEO/AA employer.

REFERENCE LIBRARIAN, Associate Librarian I (Search Re­
opened). The University of Maryland College Park Libraries invites 
nominations and applications for an Associate Librarian I, Reference 
position, Undergraduate Library. Responsibilities: Provide general 
reference assistance; searching of machine-readable databases; 
planning and conducting group instruction in the use of library re­
sources; preparation of bibliographic guides and instructional aids; 
selection of materials and other collection management functions in 
assigned fields; maintaining liaison with faculty. Qualifications: Re­
quired: MLS from an ALA-accredited program. Ability to communi­
cate effectively, demonstrated strong public service orientation. Pre­
ferred: Reference experience; exposure to online database 
searching; experience in teaching or library instruction. Salary 
$20,355-$27,239. Salary commensurate with experience. Excellent 
fringe benefits. For full consideration, submit resume and names/ad­
dresses of 3 references by October 31, 1988, to: Virginia Sojdehei, 
Personnel Librarian, McKeldin Library, University of Maryland, 
College Park, MD 20742. Invited candidates may be asked to pay 
part/all of travel expenses. The University of Maryland is an affirma­
tive action equal opportunity employer.

REFERENCE LIBRARIAN, Associate Librarian II, University of 
Maryland College Park Libraries. The University of Maryland Col­
lege Park Libraries invites nominations and applications for an Asso­
ciate Librarian II, Reference position, Undergraduate Library. Re­
sponsibilities: Provides general reference assistance; searches 
machine-readable databases; coordinates reference automated 
services for the unit; plans and conducts group instruction in the use 
of library resources; prepares bibliographic guides and instructional 
aids; selects materials for library collections in assigned fields; serves 
as liaison with faculty. Qualifications: Required: MLS from an ALA- 
accredited program. One year professional library experience; refer­
ence desk experience; ability to communicate effectively; demon­
strated strong public-service orientation; and experience searching 
an online database. Preferred: Experience in teaching or library in­
struction. Salary: $23,558-$31,526. Salary commensurate with ex­
perience. Excellent fringe benefits. For full consideration, submit re­
sume and names/addresses of 3 references by October 31, 1988,

SENIOR PROGRAM OFFICER
Research Libraries Group, Inc.

RLG seeks a Senior Program Officer to manage the Shared Resources Program and support the work of 
RLG’s Public Services Committee. The SRP members have developed RLIN Interlibrary Loan policies that 
govern how members share materials rapidly and efficiently, and will now examine possible uses of new 
technologies to enhance library users’ access to research information through user workstations, user- 
initiated ILL capabilities, and facsimile transmission.

Requires significant experience in research libraries in positions of increasing responsibility, especially in 
public services; demonstrated ability to manage projects; excellent communication skills; sensitivity to new 
technology and commitment to innovation. Salary $3,290-$4,269/month.

To apply, send resume and cover letter highlighting qualifications to:

Kathy DeMoulin 
#51270-CRL 

Personnel Services 
Old Pavilion 

Stanford University 
Stanford, CA 94305-6110

An equal opportunity employer through affirmative action.
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to: Virginia Sojdehei, Personnel Librarian, McKeldin Library, Uni­
versity of Maryland, College Park, MD 20742. Invited candidates 
may be asked to pay part/all of travel expenses. The University of 
Maryland is an affirmative action, equal opportunity employer.

REFERENCE LIBRARIAN, Associate Librarian II (Search Re­
opened). The University of Maryland College Park Libraries invites 
nominations and applications for an Associate Librarian II, Refer­
ence position, Undergraduate Library. Responsibilities: Provides 
general reference assistance; offers instruction in the use of library 
resources; selects library materials for the General Reading Collec­
tion and carries out other collection management functions in as­
signed fields; searches machine-readable databases; maintains liai­
son with faculty; conducts special reference projects including a 
two-year pilot developing, coordinating and implementing work­
shops and instructional programs for novice users of automated ref­
erence services. Qualifications: Required: MLS from an ALA- 
accredited program. One year professional library experience to 
include reference experience, experience with online database 
searching, and experience in teaching or library instruction. Demon­
strated ability in effective oral and written communication and strong 
public service orientation. Preferred: Demonstrated experience with 
the use of automation or AV technology in development of instruc­
tional aids and experience in collection management activity. Salary: 
$23,558-$31,526. Salary commensurate with experience. Excellent 
fringe benefits. For full consideration, submit resume and names/ad­
dresses of 3 references by October 31, 1988, to: Virginia Sojdehei, 
Personnel Librarian, McKeldin Library, University of Maryland, 
College Park, MD 20742. Invited candidates may be asked to pay 
part/all of travel expenses. The University of Maryland is an affirma­
tive action, equal opportunity employer.

REFERENCE LIBRARIAN. The University of Akron is seeking can­
didates for the position of reference librarian. This is a 12-month con­
tract, professional position with 22 days vacation and standard bene­
fits package. The salary is $19,786. The reference librarian will 
furnish professional assistance to the head of the Science and Tech­
nology Department in the provision of reference, information, and in­
structional services in the University Library and assist in the plan­
ning, development, delivery, and evaluation of information services 
in the Science and Technology Library. The individual will also over­
see the reference collection which involves selecting materials, de­
selecting, and providing training in the use of reference materials, 
assist the department head in planning effective reference services; 
provide general reference service for patrons; supervise the circula­
tion system procedures and solve circulation problems; and act as 
liaison to the Cataloging and Acquisitions Departments by recogniz­
ing and resolving ordering and cataloging conflicts. Qualifications: 
An MLS from an ALA-accredited institution; library experience; and 
strong written and oral communication skills are required. A science 
library background and academic library experience is preferred. To 
apply, send a letter of application, resume, and three references to: 
Julia Gammon, Search Committee Chair, Bierce Library, The Uni­
versity of Akron, Akron, OH 44325. The deadline for applications is 
November 15, 1988. The University of Akron is an Equal Education 
and Employment Institution.

REFERENCE LIBRARIAN/COMMUNICATION AND JOURNAL­
ISM SUBJECT SPECIALIST. Tenure-track position with academic 
professional rank, 12-month contract and excellent fringe benefits. 
The successful candidate will provide general reference service in 
the social sciences, humanities and fine arts and, in the assigned 
subject specialties, will engage in collection development, faculty li­
aison and specialized public service (database searching, orienta­
tion and instruction, and in-depth reference and research assist­
ance). Required: ALA-accredited MLS degree or foreign equivalent; 
appropriate academic background in Communication, Journalism 
or other relevant social sciences discipline; strong interpersonal and 
communication skills. Preferred: Graduate degree in Communica­
tion or Journalism; relevant reference or collection development ex­
perience in an academic, large public or research library; experi­
ence and/or training in collection development and management, 
general reference, orientation and instruction, and online searching, 
end-user systems or other automated technologies. Salary: $19,500 
and up, dependent on qualifications and experience. To ensure con­
sideration, applications should be received by October 31, 1988. If 
applying for more than one position, please submit separate applica­
tions. Send letter of application and resume which together address 
all qualifications sought, and the names, addresses and telephone 
numbers of four recent references to: Constance Corey, Associate

Dean of University Libraries, Hayden Library, Arizona State Uni­
versity, Tempe, AZ 85287-1006; (602) 965-3417. ASU is an affirma­
tive action, equal opportunity employer.

REFERENCE LIBRARIAN/JUSTICE STUDIES, POLITICAL SCI­
ENCE & PUBLIC AFFAIRS SUBJECT SPECIALIST. Tenure track 
position with academic professional rank, 12-month contract and ex­
cellent fringe benefits. The successful candidate will provide general 
reference service in the social sciences, humanities and fine arts, 
and, in the assigned subject specialties, will engage in collection de­
velopment, faculty liaison and specialized public service (database 
searching, orientation and instruction, and in-depth reference and 
research assistance). Required: ALA-accredited MLS degree or for­
eign equivalent; appropriate academic background in Justice Stud­
ies, Political Science, Public Administration or other relevant social 
sciences discipline; strong interpersonal and communication skills. 
Preferred: Graduate degree in Justice Studies, Political Science or 
Public Administration; relevant reference or collection development 
experience in an academic, large public or research library; experi­
ence and/or training in collection development and management, 
general reference, orientation and instruction, and online searching, 
end-user systems or other automated technologies. Salary: $19,500 
and up, dependent on qualifications and experience. To ensure con-
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Head, A cqu istions Department, Technical and 

Automated Services. Reporting to Associate Uni­
versity Librarian, will plan and administer central 
monograph acquisitions activities for Rutgers Uni­
versity Libraries. Early tasks include: development 
of improved fund accounting schemes, further inte­
gration of acquisition and copy cataloging, plan­
ning for im proved  search ing  e ffic iency; w ork 
closely with systemwide technical services units 
and AUL for Collection Development and Manage­
ment. Supervise staff of 12.

Qualifications: Master’s from an ALA-accredited 
library school; 3 years experience in large library 
and direct experience with a bibliographic utility re­
quired. Supervisory or management experience 
preferred. Collegial orientation essential.

Salary: Negotiable, dependent upon experience 
and qualifications, with a minimum of $30,705 for 
12 month appointment, excellent benefits.

Rutgers Libraries is comprised of 18 libraries on 3 
major campuses throughout the State and the Uni­
versity is a m em ber of the Research L ibraries 
Group. The Libraries are investigating new ways of 
provid ing electronic information services to the 
Rutgers community in an environment of change 
and growth.

Submit resume and three sources for current ref­
erence no later than November 15, 1988, to:

Sandra Troy (App. 141)
Library Personnel Officer
Rutgers University Libraries 
169 College Avenue 
New Brunswick, NJ 08903

Equal Opportunity, Affirmative Action Employer.



640 /  C&RL News

s¡deration, applications should be received by October 31, 1988. If 
applying for more than one position, please submit separate applica­
tions. Send letter of application and resume which together address 
all qualifications sought, and the names, addresses and telephone 
numbers of four recent references to: Constance Corey, Associate 
Dean of University Libraries, Hayden Library, Arizona State Uni­
versity, Tempe, AZ 85287-1006; Phone: (602) 965-3417. ASU is an 
affirmative action, equal opportunity employer.

RESEARCH SUPPORT SERVICES LIBRARIANS. Two positions 
available in Information and Research Support Services. The ASU 
West Campus Library seeks applications from opportunity-seeking, 
dynamic, energetic and creative librarians to join a department of 4.5 
Librarians and 5 paraprofessionals. Responsibilities: reference and 
research support, including an innovative partnership with parapro- 
fessional information providers, individual consultation with students 
and faculty on research projects, and delivery of online services; bib­
liographic instruction in assigned subject areas; collection develop­
ment in specific disciplines with emphasis on a strong liaison role 
with the faculty; and participation in program development and plan­
ning. Minimum qualifications for both positions: An ALA-accredited 
MLS; post-MLS experience in a research library setting; providing 
reference, online searches and bibliographic instruction; experience 
in selection of materials and developing library collections; excellent 
interpersonal skills; the ability to market and promote library services 
in a new environment; evidence of creativity and initiative in profes­
sional practices. Preferred qualifications for both positions: subject 
expertise, demonstrated by substantial reference or collection devel­
opment experience and/or degree in one of the following: fine arts, 
English, interdisciplinary humanities, business, sociology, communi­
cation, environmental or biological/biomedical sciences. For ap­
pointment as Associate Librarian, salary $27,500 minimum: Must 
meet minimum qualifications listed above and have five or more 
years of post-MLS experience; demonstrate a substantial record of 
service and contributions to librariansh¡p and/or an applicable aca­
demic discipline. For appointment as Assistant Librarian, salary 
$20,000 minimum: Must meet the minimum qualifications listed 
above. About ASU West: The West Campus is a newly founded and 
rapidly growing upper-division branch campus with exceptional fac­
ulty and students, an elegant new library building, a program em­
phasis on quality services tailored to institutional and client needs, 
collection building coordinated with curriculum building, intensive 
use of electronic information technology, and partnership with fac­
ulty in the academic mission. An online catalog provides access to 
both West Campus resources and the collections of ASU in Tempe. 
Over 400 junior-, senior-, and graduate-level courses are presently 
offered. ASU West Campus has a projected enrollment of 10,000 
students when completed. The Fletcher Library building contains
97,000 square feet and has an acquisitions budget of $1.4 million in 
FY 1989. To apply: A letter of application, addressing specific qualifi­
cations as they relate to the responsibilities described, a current re­
sume, and the names, addresses and telephone numbers of 4 refer­
ences must be postmarked by November 1,1988, and sent to: Carol 
Burroughs, Head, Information and Research Support Services, 
Fletcher Library, Arizona State University West Campus, POB 
37100, Phoenix, AZ 85069-7100; (602) 543-8504.

SENIOR INFORMATION SPECIALIST. The Westinghouse Re 
search and Development Center located in Pittsburgh, PA, has an 
immediate opening in its technical library for a Senior Information 
Specialist. The position requires a Master’s degree in Library and In­
formation Science/Studies and a Bachelor’s degree in Engineering 
or the Physical Sciences. Qualified applicants should have three or 
more years of experience in a technical library, preferably in an in­
dustrial environment, proficient personal computer skills, and be fa­
miliar with DIALOG, BRS, and STN information retrieval systems. 
Salary will be commensurate with experience. Range to $3,200 per 
month. Interested candidates should send their resume in confi­
dence to: Westinghouse Research and Development Center, 
1310 Beulah Road, Pittsburgh, PA 15235, Attention: Ty Long, Em­
ployment Manager.

SERIALS LIBRARIAN, ASSISTANT, responsible for cataloging 
and classification of serials and the supervision and training of two 
paraprofessional staff. Directs and revises staff in cataloging and cat­
alog maintenance in both manual and online environments. The po­
sition also is responsible for serials holdings information in a local au­
tomated periodical list, LS2000, and OCLC's Serial Control 
Subsystem. (SC350 will be implemented in Fall 1988). The Serials 
unit of Technical Services consists of two professional librarians and

six paraprofessional staff. The Assistant Serials Librarian reports to 
the Serials Librarian. The candidate should possess excellent inter­
personal skills and the ability to participate in the continuing develop­
ment of unit policies and procedures. Requirements: ALA- 
accredited MLS; serials cataloging experience (preferably in a 
academic library); familiarity with OCLC and serials subsystems. De­
sired qualifications: Second Master’s degree; supervisory experi­
ence, including training and evaluating personnel; working knowl­
edge of AACR2, Library of Congress Subject Headings, LC 
classification; and experience with LS2000. Candidates should be 
aware that the position encompasses responsibilities normally asso­
ciated with faculty rank and status. Appointment will be made at the 
rank of Instructor or Assistant Professor, depending on qualifica­
tions. Salary: Minimum $20,000 for 12-month year. Send letter of ap­
plication (non-citizens must include current visa status), resume, and 
names of 3 references by November 1, 1988, to: Ruth M. Datz, Uni­
versity Librarian, Dimond Library, University of New Hampshire, 
Durham, NH 30824. Women and minorities encouraged to apply. 
UNH is an AA/EEO Employer.

SOCIAL SCIENCE REFERENCE/INSTRUCTION LIBRARIAN. 
Duties: 1) coordination of planning, development, promotion, and 
evaluation of library instruction to support upper-level courses in 
Business and the Social Sciences, in conjunction with three other di­
vision librarians; 2) some service at the social science reference 
desk; 3) collection assessment and development responsibility for at 
least two departments from among the following: Sociology/Social 
Work, Criminal Justice, Management, Marketing, Accounting, Law; 
4) Liaison responsibilities with those same departments. University 
and Library: Illinois State University is a multi-purpose university with 
more than 21,000 students, located in the medium-sized urban area 
of Normal/Bloomington. Academic programs and courses are of­
fered in thirty-three academic departments organized into five col­
leges with master’s degree programs in most fields and doctoral de­
gree programs in art, b io logical sciences, curriculum  and 
instruction, economics, education, English, history and mathemat­
ics. Milner Library is the central library facility for the university com­
munity with a staff of 110 including thirty-four professionals, over 1 
million volumes and a materials budget of $1.4 million. The Library is 
a member of the CRL and the Library Computer System (LCS), a 
resource-sharing network of twenty-seven academic institutions in 
the State of Illinois. Qualifications: ALA-accredited MLS degree. Sec­
ond advanced degree or certificate of advanced study in library sci­
ence or another subject discipline required for Tenure and Appoint­
ment or Promotion beyond Instructor Rank. Requirements: 
Educational background in Social Sciences or Business; knowledge 
of Social Science/Business Information sources; considerable expe­
rience and strong interest in bibliographic instruction; ability to com­
municate well with individuals and classes. Online searching experi­
ence in business and social science databases; experience with 
CD-ROM searching; experience in using and integrating innovative 
techniques and technologies into library instruction programs. Sal­
ary and Rank: $25,000 minimum, Faculty Rank and eligibility for ten­
ure. Benefits include State Retirement Program, Health and Dental 
Insurance and other fringe benefits. Position Available: January 5,
1989. Applications: To assure consideration, send application, re­
sume, and the names of three references to: Alan R. Nourie, Associ­
ate University Librarian for Public Services and Collection Develop­
ment, Milner Library, Room 311B, Illinois State University, 
Normal, IL 61761. Deadline: October 31, 1988, or until position is 
filled. Illinois State University is an Equal Opportunity, Affirmative 
Action Employer.

TECHNICAL SERVICES LIBRARIAN. Search Extended. Findlay 
College, a private liberal arts college, is seeking an experienced pro­
fessional to direct all of its acquisitions, cataloging, and processing 
operations and perform occasional reference duties. Required: 
ALA-accredited masters, knowledge of AACR2 and OCLC catalog­
ing, 2-3 years experience. Desired: Administrative and supervisory 
experience, familiarity with microcomputer applications, working 
knowledge of Spanish. Salary: Minimum $18,500 for 12 month ap­
pointment, generous fringe benefits. Please send letters, resumes, 
and names and addresses of three references to: Robert W. Schir­
mer, Director of Shafer Library, Findlay College, Findlay, OH 
45840. AA/EO employer.

TECHNICAL SERVICES LIBRARIAN, University of Wisconsin- 
Madison Instructional Materials Center. Coordinate acquisitions, cat­
aloging, processing of materials, catalog print and non-print items, 
supervise support staff; work closely with the Director in planning
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and collection developm ent. Requirements: MLS from ALA- 
accredited program; two years of experience in technical services; 
experience with AACR2, OCLC, AV cataloging formats. Desirable: 
Knowledge/experience with NOTIS; background in education; auto­
mation experience; interest/background in public services. Salary: 
$22,647 minimum. Send letter of application with complete resume

and the names, addresses and telephone numbers of three refer­
ences to: Jo Ann Carr, Instructional Materials Center, University of 
Wisconsin-Madison, 225 N. Mills, Madison, Wl 53706. Applica­
tions received by October 15, 1988, will receive highest consider­
ation. An EEO/AA employer.

LATE JOB LISTINGS

BUSINESS REFERENCE/COLLECTION DEVELOPMENT LIBRARIAN. 
Responsibilities include 50% Reference, with some specialization in Business, 
and 50% Collection Development for the College of Business Administration. 
Reference assignment includes research assistance/information service and 
library instruction. Collection Development responsibilities include selection, 
evaluation, policy development, and interaction with academic departments and 
faculty. An ALA-accredited MLS is required. The following are preferred: 
academic background in business; reference experience in an academic library; 
experience in computerized searching; an understanding of scholarly research 
needs, good communication skills, and potential for continuing professional 
contributions. Salary: $20,000 minimum, salary and rank based upon 
qualifications. Letter of application, resume, and names of three recent 
references must be postmarked by November 1, 1988, and submitted to: Arthur 
L. Ketchersid, Acting Director, University Libraries, University of South 
Florida Library, Tampa, FL 33620. USF is an Equal Opportunity, Affirmative 
Action Employer.

COLLECTION DEVELOPMENT OFFICER. Northeastern University 
Libraries, Boston. Search extended for a new position under the general 
direction of the Associate Dean for User Services and Collection Development. 
Member of the library administrative team. Articulate, plan, coordinate and 
provide leadership for all collection development, resource sharing, preservation 
and disaster preparedness goals, strategies, policies and programs for print, 
non-print and technology-based information resources for the University 
Libraries. Oversee the preparation and currency of collection policy statements. 
Recommend allocations and monitor use of an increasing resource budget 
currently at $1.5 million. Identify prospective funding sources, prepare 
proposals and grant applications, and develop gifts programs. Coordinate and 
evaluate collection analysis and selection activities of 20 librarians. May serve 
as liaison to one or more academic disciplines and select materials for that area. 
Assure close working relationships with faculty and curriculum development 
committees. Assess the adequacy of the collections and of the materials 
resource budget for accreditation reviews and for new course and program 
proposal reviews. Coordinate collection development planning with plans for 
online support systems and for a new centralized library building on the Boston 
campus. Evaluate information delivery technologies for satellite campus 
collections. Represent the University Libraries regionally and nationally in 
collection development and preservation matters. Qualifications: MLS from an 
ALA-accredited program. At least five years of demonstrated successful and 
increasingly responsible professional experience related to collection 
development, preferably in an academic library and including effective 
supervision, budgetary analysis and development, and faculty relations. 
Knowledgeable about collection preservation and disaster preparedness, about 
qualitative and quantitative collection analysis techniques, and about trends in 
higher education, research and curricular development. Strong planning, 
organizational, interpersonal, analytical, and oral and written communication 
skills. Ability to set priorities and to articulate goals and innovative programs. 
Commitment to staff development. Prefer advanced subject degree, and 
familiarity with a matrix organizational structure and with technology-based 
information systems and services. Salary: $40,000 minimum, depending upon 
qualifications and experience. Please send letter of application, resume, and
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the names of three references to: Alan R. Benenfeld, Dean, N ortheastern  
University Libraries, 211 Dodge, 360 Huntington Avenue, Boston, MA 02115. 
Review of applications will begin October 31, 1988, and will continue until 
position is filled. Northeastern University is an Equal Opportunity, Affirmative 
Action Title IX Employer.

COORDINATOR OF COLLECTION DEVELOPMENT (Associate 
Professor/Collection Development Librarian), University of New Hampshire 
Library. Plans, organizes and monitors the collection development program for 
a university library serving a research university having 11,000 students and 
600 faculty. The collection presently includes about 925,000 bound volumes and 
5.000 serial subscriptions. Reports to the University Librarian. 
Responsibilities: Coordinates the selection of print materials, both monographs 
and serials, and nonprint materials through interaction with subject specialists 
and teaching faculty, curriculum committees, book dealers and subscription 
agents. Facilitates the selection of manuscript, curriculum and other special 
materials. Reviews materials received through approval plans and as gifts. 
Recommends allocations and monitors the use of the materials budget. 
Evaluates collections, updates policy manuals, serves on preservation and 
disaster preparedness task forces, and participates in appropriate state, 
regional and national activities concerned with collection development and 
resource sharing. Qualifications: MLS from an ALA-accredited program; 5 
years of collection development experience in an academic library; knowledge of 
technology-based information resources; demonstrated planning and 
communication skills. Prefer second graduate degree and knowledge of 
collection analysis techniques. This is a 12-month, tenure-track faculty 
position. Professional achievement and research/creative activity are required 
for tenure and promotion. Salary $32,000 minimum, depending on 
qualifications and experience. Submit a letter of application (non-citizens must 
include current visa status) and the names, addresses and telephone numbers 
of three current references to : Ruth M. Katz, University Librarian, Dimond 
Library, University of New Hampshire, Durham, NH 03824. Applications 
must be postmarked by November 7, 1988. Women and minorities are 
encouraged to apply. UNH is an AA/EEO Employer.

COORDINATOR OF COLLECTION DEVELOPMENT (Associate 
Professor/Collection Development Librarian), University of New Hampshire 
Library. Plans, organizes and monitors the collection development program for 
a university library serving a research university having 11,000 students and 
600 faculty. The collection presently includes about 925,000 bound volumes and
5.000 serial subscriptions. Reports to the University Librarian. 
Responsibilities: Coordinates the selection of print materials, both monographs 
and serials, and nonprint materials through interaction with subject specialists 
and teaching faculty, curriculum committees, book dealers and subscription 
agents. Facilitates the selection of manuscript, curriculum and other special 
materials. Reviews materials received through approval plans and as gifts. 
Recommends allocations and monitors the use of the materials budget. 
Evaluates collections, updates policy manuals, serves on preservation and 
disaster preparedness task forces, and participates in appropriate state, 
regional and national activities concerned with collection development and 
resource sharing. Qualifications: MLS from an ALA-accredited program; 5 
years of collection development experience in an academic library; knowledge of 
technology-based information resources; demonstrated planning and 
communication skills. Prefer second graduate degree and knowledge of 
collection analysis techniques. This is a 12-month, tenure-track faculty 
position. Professional achievement and research/creative activity are required 
for tenure and promotion. Salary $32,000 minimum, depending on 
qualifications and experience. Submit a letter of application (non-citizens must
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include current visa status) and the names, addresses and telephone numbers 
of three current references to : Ruth M. Katz, University Librarian, Dimond 
Library, University of New Hampshire, Durham, NH 03824. Applications 
must be postmarked by November 7, 1988. Women and minorities are 
encouraged to apply. UNH is an AA/EEO Employer.

FINE ARTS LIBRARIAN. Directs the activities of the Fine Arts Library, a 
branch library of over 40,000 volumes which supports the curricula in art, 
architecture, and music. Duties include providing service in reference and 
bibliographic instruction, acting as liaison with library representatives and 
other faculty members from the subject areas served, meeting the needs of 
students and faculty in these areas, directing circulation activities, supervising 
1.5 FTE support staff and approximately fifteen student workers. 
Responsibilities also include collection development and maintenance, catalog 
maintenance, and security maintenance. MLS from an ALA-accredited 
institution required. Two years’ previous experience as a fine arts librarian or 
in a position closely related to the fine arts field preferred. Substantial subject 
expertise in at least one of the three pertinent disciplines and experience in 
bibliographic instruction are highly desirable. Good communication skills are 
essential. Annual salary is $24,000 minimum; rank dependent on 
qualifications. Twelve-month, tenure-track, TIAA/CREF, twenty-two days 
annual leave, tuition and other benefits. The University of Arkansas, 
Fayetteville, is a land-grant university and the major academic research 
institution in the state, offering a full range of undergraduate, graduate, and 
professional degrees. Situated in the Ozarks, Fayetteville (population 40,000) 
offers cultural and recreational opportunities associated with natural beauty 
and a university community. Applications accepted until the position is filled. 
Send letter of application, resume, and the names, addresses, and telephone 
numbers of three current references to: John A. Harrison, Director of Libraries, 
University of Arkansas, Fayetteville, Arkansas 72701. The University of 
Arkansas is an equal opportunity, affirmative action employer.

LIBRARIAN (search reopened). To administer and supervise the operations of 
the College library. MLS degree and 5 years of academic library experience 
required. Familiarity with library technology and instructional media 
preferred. Salary range: $20,000-$34,500. Liberal fringe benefits. 12-month 
appointment. Application deadline: October 15, 1988. Apply to: Ted Spring, 
Dean of the College, Herkimer County Community College, Reservoir Road, 
Herkimer, NY 13350. AA/EOE.

REFERENCE LIBRARIAN, Librarian I (entry-level) or Librarian II. 
University of Pennsylvania (Philadelphia). Responsible to Head of Reference, 
Van Pelt Library, for general reference functions including information and 
bibliographic service. Participates in library orientation and instruction 
programs. Conducts online searches. Documents reference work is a 
substantial part of the Department’s activity. Required: MLS from ALA- 
accredited program, strong subject background in social sciences or humanities; 
advanced degree preferred. Second language helpful. Entry-level appointment 
(Librarian I): requires no previous experience, but understanding of 
educational/research process essential. Librarian II appointment: minimum 2 
years professional experience. Hiring range: Librarian I: $19,525—$24,725. 
Librarian II: $21,475—$27,200. Send letter of application and resume to: John 
Keane, Business Administration, University of Pennsylvania Libraries, 3420 
Walnut Street, Philadelphia, PA 19104-6206, by October 30, 1988. EEO/AA 
employer.

REFERENCE/SOCIAL SCIENCES BIBLIOGRAPHER has collection 
development responsibility and general reference duties. Requires master’s



degree from ALA-accredited school and minimum of four years experience, 
including online database searches in university library. Teaching experience 
desirable. Position available: immediately. Salary: $22,000--$24,500. Send 
letter of application and resume with names and telephone numbers of three 
references to: Director of Human Resources Management, Northwest 
Missouri State University, Maryville, MO 64468. An affirmative action, 
equal opportunity employer, Northwest encourages women and minorities to 
apρly.
SERIALS LIBRARIAN. Responsible for technical and public service functions 
in a combined serials and microform department with 1,650 subscriptions, 
69,000 bound volumes and 1.1 million microform items. Supervises clerical and 
student employees. Some night and weekend reference work. Opportunity for 
involvement in bibliographic instruction, and/or online searching. Requires 
ALA MLS, strong service orientation and demonstrated communication and 
human relations skills. Professional experience in academic or research library, 
especially in serials is preferred. Successful supervisory experience and 
knowledge of automated serials procedures is desirable. Tenure track position. 
Instructor or Assistant Professor. Nine month contract. Additional summer 
employment usually available. Competitive salary. Excellent benefits. 
Screening will begin October 15, 1988, and continue until position is filled. 
Send letter of application, full vita and supporting documentation and three 
letters of reference to: Louis Como, Bailey Library, Slippery Rock 
University, Slippery Rock, PA 16057. AA/EEO.

(Washington Hotline, cont’d)
Other provisions. The trade bill also includes a variety of literacy, education, and 

technology programs, including a student literacy corps, technology education, regional tech­
nology transfer centers, and an Education Department Office of Training Technology Transfer 
to serve as a clearinghouse for education and training software. It also strengthens international 
enforcement of intellectual property rights.








