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Classified Advertising

NOTICE

Respondents to advertisers offering faculty "ra n k " and 
"s ta tus" are advised that these terms are ambiguous and 
should inquire as to benefits involved.

All advertisements for the "Positions Wanted" and the "Posi­
tions Open" classifications will be edited to exclude direct or 
indirect references to race, creed, color, age, and sex as con­
ditions of employment. The American Library Association re­
quires a salary range for all "Positions Open."

Classified advertising orders and copy, and cancellations, should 
be addressed to the Association of College and Research Libraries, 
American Library Association, 50 E. Huron St., Chicago, IL 60611, 
and should reach that office before the second of the month pre­
ceding publication of issue desired. Copy received after that time 
may be held for the next issue. To insure that readers have suffi­
cient lead time to respond to "Positions Open,” advertisers must list 
closing dates no sooner than the end of the month of publication.

Telephone orders for classified advertising, while not encouraged 
because of the increased risk of copy error, will be accepted. Calls 
should be directed to the ACRL office at (312) 944-6780. A con­
firm ing order should be mailed to ACRL as soon as possible follow­
ing the call, along with typewritten copy to be used in proofreading 
the ad.

Rate for classified advertising is $1.80 per printed line to ACRL 
members; $2.25 per printed line to non-ACRL members. Individu­
als who advertise on behalf of organizations will be charged accord­
ing to the organization’s membership status.

FOR SALE

CONTEMPORARY CHINA— Major Research & Documentary Collec­
tion. All topics 7,000 vols. plus. Write M. Frazin, ERAC, Box 110, 
Farmington, CT 06032.

SEARCH SERVICE. Ex-librarians locate titles or subject, plus 
150,000 indexed stock. PAB 2917 A tlantic, Atlantic City, NJ 
08401. Phone; 609/344-1943.

SEMINAR PAPERS. Formal Reader Education Programs in Post- 
Secondary Libraries: Their justifications, im plem entation, and 
evaluation, ISBN 0-909176-04-3. Paper presented at a seminar 
held from 25-27 January 1978 at Caulfield Institute of Technology. 
Copies available from: Patrick Condon, Chief Librarian. Price: 
A$7.50; postage— $2.00 seamail, $4.95 airmail, $5.50 (Surface Air 
Lifted). Caulfield Institute of Technology, 900 Dandanong Road, 
Caulfield East, Vic. 3145, AUSTRALIA.

POSITION WANTED

M .A . CO M M UNICATION/M ASS COMM UNICATION studies. 
M.L.S., broad familiarity with social sciences. 2 years' academic li­
brary experience, desires library position involving bibliography, col­
lection development, reference. Available Jan. 1. Peter Basofin, 
520 E. Brown, Iowa City. IA 52240.

POSITIONS OPEN

ASSISTANT ART LIBRARIAN. (Position No. AAL-I) open im ­
mediately. Salary range $12,924-$22,788 depending upon qualifi­
cations. Duties: (1) provides reference and bibliographic services in 
art, prepares library guides; (2) collection development in arts; (3) 
manages and edits production of automated art-exhibition-catalogs 
catalog; and (4) trains and supervises paraprofessionals. Required 
qualifications: MLS or equivalent; graduate degree in art history or 
equivalent; two years’ professional library reference experience. De­
sirable qualifications: reading knowledge of German; specialization 
in ancient art, primitive art, or American architectural history; and 
familiarity with automated information systems. Finalists will be in­
vited for expenses-paid interview. Letter of application must be re­
ceived by January 1, 1979. It should include statement of qualifica­
tions, a full resume of education and relevant experience, and 
names of referees. Applicants should simultaneously request their 
schools to forward transcripts and placement files if available. 
Apply to Eugene E. Graziano, Assistant University Librarian—  
Services, University of California, Santa Barbara, CA 93106. The 
University of California is an equal opportunity/affirmative action 
employer and invites applications from all who meet the stated 
qualifications.

MBO

Goals and Objectives o f  the University Li­
brary , 2d ed., has been published by the 
University Library, California State Univer­
sity, Long Beach.

The seventy-eight-page book outlines the 
library’s MBO approach to program develop­
ment and administration and is used by the 
library’s faculty as they implement a result- 
oriented appraisal system of the library’s ser­
vices.

It is one of the few MBO-library manage­
ment models available. The 1st edition was a 
five-printing sellout.

Copies are available at $10, postpaid, from: 
Dr. Peter Spyers-Duran, Director of the Li­
brary, California State U niversity, 1250 
Bellflower Blvd., Long Beach, CA 90840.

ASSISTANT DIRECTOR. (Position advertised recently as Division 
Head). In conformity with new systemwide personnel standards, ef­
fective September 1, 1978, to serve as technical advisor to director 
on all aspects of computer applications to libraries; to initiate and 
prepare grant proposals; and to manage Circulation Service Divi­
sion. Requires MLS and minimum five years of professional library 
administrative experience, preferably in academic setting. Manage­
rial abilities and knowledge of computer applications to library im­
portant. Salary range: $ 2 0 ,9 0 4 -$ 2 5 ,2 1 2 . Equal opportun ity / 
affirmative action employer. Applications must be postmarked No­
vember 30, 1978. Send resume, transcripts, and names of three 
work references to: Circulation Services Search Committee, Office 
of the Library Director. San Francisco State University, 1630 Hollo­
way Ave., San Francisco. CA 94132.

ASSISTANT LAW LIBRARIAN FOR PUBLIC SERVICES. Respon­
sible for organizing and providing public services in a library of 
250,000 volumes at a law school with approximately 1.200 stu­
dents and 60 faculty. Bears primary responsibility for reference and 
in form ation services and for overseeing automated research, 
photoduplication, audiovisual and circulation services, and for user 
education and awareness. Also assists the law librarian with admin­
istrative duties. Requirements: J.D. and M.L.S., or substantial 
equivalent experience. A minimum of three years in public services 
and demonstrated management skills are highly desirable. Salary: 
negotiable, depending on qualifications and experience. Position 
open; applications received until Jan. 15, 1979. Contact: Richard 
G. Hutchins, Law Librarian. University of Miami. School of Law, 
P.O. Box 248087. Coral Gables. FL 33124. An equal opportunity/ 
affirmative action employer.

Iowa. Library Science faculty position, fall 1979, ASSISTANT PRO­
FESSOR OR LECTURER. Teach Multi-Media Concepts in Libraries. 
Library Services to Children and Young Adults, other core courses 
or advanced courses depending on interest and background. 
Teaching load 9 semester hours one term, 6 hours the other. Re­
quired: accredited M.A. in L.S., teaching and library experience, 
preferably in a public or school library. Highly desirable: Ph.D. or 
doctoral candidate in library science. Salary $15.500-$ 18,000 for 
academ ic year, depending on qua lifica tions and experience. 
Additional compensation for summer session, which is usually 
available. Send résumé to: Frederick Wezeman, Director, School of 
Library Science, University of Iowa, 3087 Library, Iowa City. Iowa 
52242; (319) 353-3644. The University of Iowa is an affirmative 
action/equal opportunity employer.

BIOMEDICAL SPECIALIST. University of California. Riverside Li­
brary is reopening its search for a librarian for a challenging posi­
tion as biomedical sciences specialist and coordinator of computer 
literature searching for the science libraries. Must have MLS. 2 
years of reference experience, and training in on-line searching. 
Experience in a science library desirable. Assistant or associate li­
brarian level. Salary range for appointment. $14 .268-$16 ,584. 
Please send résumé and list of 3-5 references to Ms. Rikki Robi­
son, Library Personnel Office, University of California. Riverside. CA 
92507. An equal opportunity-affirmative action employer.
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BUSINESS LIBRARIAN. Will serve as subject liaison with depart­
ments of the College of Business Administration. Additional respon­
sibilities include general reference assistance, on-line computer 
searching, and library instruction. Educational requirements: MLS 
from ALA-accredited school and master's degree in any business 
area preferred. Experience: two years' reference experience desir­
able. Salary.- $12,500 minimum. Benefits: faculty rank and status, 
state retirement participation, insurance coverage, and other 
fringes. Applications should be received by January 15, 1979. 
Send resume and references to Chairperson, Business Librarian 
Search Committee, Bowling Green State University Libraries, Bowl­
ing Green, OH 43403. Preliminary interviews available at ALA Mid­
winter, January 1979. An equal opportunity/affirmative action em­
ployer.

University of California, Riverside, is recruiting a CATALOGER for 
original cataloging of monographic materials in modern European 
literatures and languages. Exciting opportunity for participation in 
policy making, professional development, and implementation of 
automated cataloging and patron access systems. Undergraduate 
major in at least one major European literature; reading ability in 
two major languages required; three or more years of academic 
cataloging experience preferred. Appointment as assistant or asso­
ciate librarian; initial appointment range: $12,924-$16.584. Posi­
tion open December 15, 1978. Send resume and list of three pro­
fessional references to Ms. Rikki Robison, Library Personnel Office, 
University of California, Riverside, P.O. Box 5900, Riverside. CA 
92507. The university is an equal opportunity/affirmative action 
employer.

CIRCULATION LIBRARIAN. Clemson University (search extended). 
Responsible to the director of the Library for the overall supervision 
of circulation which includes planning, modifying and improving the 
functioning of the various activities; the effective use of the auto­
mated circulation system; interviewing and hiring of Circulation per­
sonnel; personnel performance reviews; assisting patrons and ad­
justing complaints and helping project a total public image of 
pleasant and efficient performance. Responsible for the security of 
the building, stack maintenance, and assisting with collection de­
velopment. Serves at the reference desk. Analyzes the work of c ir­
culation, prepares reports and makes necessary recommendations. 
Supervises about 15 library technical assistants plus student per­
sonnel; assists with the orientation program and prepares inventory 
report for the physical plant. The library serves an academic com­
munity in excess of 10,000 students and 800 faculty and research

personnel. Prefer M.L.S. from an accredited ALA library school; an 
advanced degree in a subject area desirable. Salary competitive, 
commensurate with experience and qualifications. 12-month ap­
pointment. Closing date for sending applications, December 20. 
Send letter of application and résumé, including academic creden­
tials to J. W. Gordon Gourlay, Director of the Library, Clemson Uni­
versity, Clemson. SC 29531. An equal opportunity employer.

COMMUNICATION/INFORMATION RETRIEVAL REFERENCE LI­
BRARIAN. Responsible to the head of reference/documents, main 
library. Provides general reference service with specialization in 
communications media. Responsibilities include bibliographic in­
struction for researchers in the College of Communications: adver­
tising. broadcasting, journalism; participation in collection develop­
ment and on-line information retrieval. Master's degree from ALA- 
accredited library school required. Prefer 2 years' experience using 
on-line information retrieval systems and ability to promote this es­
tablished service in an academic library; advanced degree in com­
munications or closely allied discipline. Faculty rank, 12-month ap­
pointment. TIAA/CREF, health insurance, usual benefits. Salary 
range $11,500-$ 13,500. Send resume and names of three refer­
ences by November 30. 1978, to H. Lea Wells, Personnel Librar­
ian, University of Tennessee Library, Knoxville, TN 37916. UTK is 
an EEO, affirmative action. Title IX. and Section 504 employer.

COORDINATOR OF REFERENCE SERVICES. The University of 
Northern Colorado Libraries are seeking candidates for the position 
of coordinator of reference services. The incumbent will formulate 
policy and direct the operation of the Reference Service in com­
pliance with the objectives and goals of the university libraries. MLS 
from an ALA-accredited school required; second subject master’s 
degree required; a minimum of six years of academic library ex­
perience required, of which four years must be reference experi­
ence; two years of supervisory experience preferred. Twelve-month 
salary between $16,000-$ 18,000 dependent upon qualifications 
and experience. Faculty rank and status, 20 work days vacation, 
faculty travel assistance, opportunities for advanced academic 
study, generous sick leave, retirement program. Applications must 
be postmarked no later than February 1, 1979. Interviews will be 
conducted at ALA Midwinter. Apply to: Tom Peischl, Administrative 
Librarian, James A. Michener Library. University of Northern 
Colorado, Greeley, CO 80639.

DIRECTOR, UNIVERSITY LIBRARIES. The University of Miami is 
seeking applications and nominations for this position. The director 
is responsible for the operation of the university's libraries and re­
ports to the provost and executive vice-president for academic af­
fairs. He/she has the rank of dean, is a member of the Academic 
Deans' Policy Council, and ex-officio member of the Graduate 
Council. Applicants must hold a master's degree from an ALA- 
accredited school. An earned doctorate in library administration or 
related field is highly desirable. They should have proved adminis­
trative ability and experience in a university library at a responsible 
management level. Salary will be commensurate with qualifications. 
Beginning date: June 1, 1979. Nominations and applications, in­
cluding three references, should be sent by December 1, 1978, to 
Chairperson, Library Search Committee, Box 248125, University of 
Miami, Coral Gables. FL 33124. An equal opportunity/affirmative 
action employer.

EDITOR. Editor with bibliographic experience, MLS required, to 
compile entries for multivolume bibliography of New England states 
history. Salary range: $16,000 to $19,000. Committee for a New 
England Bibliography. 52 Power St.. Providence. Rl 02906. An 
equal opportunity/affirmative action employer.

EXECUTIVE DIRECTOR, PALINET/ULC. Responsible for planning, 
developing, and administering cooperative network services to 170 
libraries (110 OCLC participants) in PA-NJ area. Duties include 
supervising staff of 6, formulating policies, consulting, conducting 
meetings, representing members' interests to OCLC. budgeting, and 
accounting for $1+  million annually. Minimum qualifications: ALA- 
accredited MLS (or equivalent experience); 5 years' administrative 
library experience including planning and fiscal administration; abil­
ity to communicate effectively; organizational ability; knowledge of 
OCLC system, network organizations, computer applications. Salary 
range: $22.000-$30.000. Benefits: TIAA, medical insurance, etc. 
Available: January 1979. Send application with resume and three 
references by November 30 to: Richard De Gennaro, PALINET/ULC 
Search Committee, 3420 Walnut St., Philadelphia, PA 19104. An 
equal opportunity/affirmative action employer.

FACULTY POSITION open June or August 1979 at the University 
of Kentucky College of Library Science in the areas of computer- 
based reference service, reference, and information storage and re­
trieval. Doctorate in Library/lnformation Science or candidacy re­
quired. Library/information and teaching experience preferred. Sal­
ary open. Fringe benefits include TIAA/CREF. Apply to Dean, Col­
lege of Library Science, University of Kentucky. Lexington. KY 
40506; (606) 258-8876.

HEAD LIBRARIAN. Library of 70,000 volumes serving an interna­
tional graduate student body of 120. about half American, in the
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European Center of the Johns Hopkins University's School of Ad­
vanced International Studies, Bologna, Italy. Date of employment is 
July 1, 1979. Qualifications: MLS from ALA-accredited school. Five 
to seven years’ experience in one or more academic or special li­
braries, in positions of increasing responsibility and involving all 
types of library operations, particularly technical services. Willing­
ness to work with faculty on the development of the library collec­
tion and with students to promote more effective use of reference 
services. Experience or background in the social sciences or in in­
ternational relations and familiarity with the organization and pro­
cessing of government and/or EEC documents a distinct advantage. 
Facility w ith Western European languages im portan t, working 
knowledge of Italian or willingness to acquire it quickly is desirable. 
Salary negotiable, depending on qua lifica tions and experience. 
M inimum salary: $18,000. Send curriculum  vitae and references to.- 
Prof. W ilfrid  L. Kohl, D irector. The Johns Hopkins University 
Bologna Center, Via Belmeloro 11, Bologna, Italy. Interviews will be 
held at ALA Midwinter in Washington, D.C. An equal opportunity 
employer.

HEAD LIBRARIAN. Southwestern University is seeking a new head 
librarian for its Cody Memorial Library. Candidates should have the 
necessary training and experience which qualifies them to administer 
and supervise all aspects o f an undergraduate library program. 
They should be interested in working closely with faculty in de­
veloping the library as an educational resource. Qualifications in­
clude a master's degree from an ALA-accredited school, preferably 
a terminal degree in a traditional academic field, and significant 
experience in library services and personnel management. The li­
brary cu rre n tly  operates w ith a tota l annual budge t o f over 
$200,000 and a collection of 125,000 volumes and over 500 peri­
odical subscriptions. Closing date for applications is December 1, 
1978. Send applications and names of references to Dean Benja­
min Oliver, Southwestern University, Georgetown, TX 78626. An 
EEO/AA employer.

HEAD LIBRARIAN. Wesleyan University. Nominations and applica­
tions are invited for the position of head librarian, to take effect July 
1, 1979, or earlier. Nominations and applications (includ ing re­
sume) should be forwarded on or before December 1, 1978, to: 
Nathanael Greene. Vice-President for Academic Affairs, Chairman, 
Search Committee. Wesleyan University, Middletown, CT 06457. 
Wesleyan University is an affirmative action/equal opportunity em­
ployer.

Search Reopened. Arizona. HEAD SCIENCE-ENGINEERING LI­
BRARIAN. To adm inister public services operations in  branch 
Science-Engineering Library conta in ing 250 ,000  volum es and 
450,000 microforms. Responsibilities: Supervision of 5 professional 
librarians, 8 career staff members, and student aides; collection 
development; provision of innovative reference service; planning, 
budgeting, and establishment o f internal policies and procedures. 
Qualifications: Degree from ALA-accredited library school, m inimum 
3 years' experience in a science library and demonstrated super­
visory, planning, and communication abilities required; substantial 
course work in science and experience using on-line literature 
search systems preferred; knowledge of German or Russian and 
ability to speak Spanish helpful. Hiring salary: $17,000-$19.000, 
depending on experience and qualifications. Faculty status. 12- 
month appointment, 22 days’ vacation, fringe benefits. Send re­
sumes by December 15, 1978, including list of three references to: 
Mary Dale Palsson, Public Services Librarian. Main Library. Univer­
sity of Arizona. Tucson, AZ 85721. An equal opportunity/affirmative 
action/Title IX/Section 504 employer.

LIBRARIAN. Administers documents in the Technical Services Di­
vision. MLS or equivalent degree and substantial experience in the 
cataloging and processing of documents or serials. Experience in 
the processing of microforms and U.S. depository documents, with 
automation and MARC formatting, and in the supervision of a li­
brary unit desirable. Appointment effective February 1, 1979. Sal­
ary commensurate w ith training and experience. Faculty status, 
TIAA/CREF. Send resume and three original letters of reference to 
Dr. Allene F. Schnaitter, Director of Libraries. Washington State 
University, Pullman, WA 99164. Application review will begin De­
cem ber 15, 1978. W ashington State U n ive rs ity  is an equal 
opportunity/affirmative action employer.

LIBRARIAN/CATALOGER. Original cataloging with emphasis on 
history, political science, philosophy, religion, psychology, law, and 
library science. Disciplines may be reassigned as required by li­
brary work load. LC classification and LC subject headings used. 
Qualifications: ALA-accredited MLS. Some original cataloging ex­
perience required. Some experience with LC classification. One 
modern European language: German. French, or Spanish required. 
Broad liberal arts background desirable. OCLC and ISBD— M 
cataloging experience desirable. Knowledge of Greek or Latin desir­
able. Candidate should have good work habits and be well o r­
ganized. A cooperative spirit is essential. Instructor rank with full 
faculty status. Salary $12,500 for 12 months, 20 days’ annual leave 
plus 10 paid holidays. Excellent fringes including retirement pro­
gram paid in full by university. A two-year temporary appointment, 
which may be renewed. Send letter of application, resume, and

academic credentials by December 1, 1978, to: Carl H. Sachtle- 
ben, Director of Libraries, Western Michigan University, Kalamazoo, 
Ml 49008. An equal opportunity/affirmative action employer.

LIBRARIAN, FACULTY POSITION. The Oakland University Library 
is conducting a national search that will lead to the appointment of 
an outstanding junior member of its faculty, to be filled by February 
1, 1979. High motivation, determination to contribute significantly 
to academic librarianship, commitm ent to advance academic excel­
lence in this institution. Assignment will include service in at least 
two of the areas of bibliographic instruction, collection develop­
ment, or general reference; full assignment will depend on suc­
cessful candidates's qualifications and career objectives. MLS from 
accredited graduate library school; training in science or technology 
preferred. Effective communication and basic management skills. 
Ability to interpret library services within framework of university 
goals and objectives. Tenure track position. Anticipated salary 
range $14,200 to $15,200. 10-month appointment, excellent fringe 
benefits. Send resume to: George L. Gardiner, Dean of the Library. 
Oakland University. Rochester. Ml 48063. No applications ac­
cepted after December 1, 1978. Equal opportunity employer.

LIBRARIAN, SERIALS CATALOGER. University of Notre Dame. 
Responsible for the cataloging of serial publications in the univer­
s ity  lib ra rie s . W ill be the  p rin c ip a l a u th o r ity  in es ta b lish in g  
standards of bibliographic control and in the maintenance of au­
thority files for serial publications. Responsible for the adaptation of 
current standards and conversion of retrospective cataloging of se­
rial publication for the utilization of com puter-based cataloging 
techniques. Qualifications: Graduate degree in library science from 
an accredited library school. Four to seven years' professional ex­
perience, with at least three years' experience in cataloging serial 
publications in an academic or large public library and some ex­
perience in supervising para professionaI personnel. Familiarity with 
computer-based cataloging systems and with the Library of Con­
gress MARC format is highly desirable. Twelve-month contract, 
faculty status. Salary: $13,500 to $15,000 per year, depending on 
qualifications and experience. Send letter of application and re­
sume, including academic credentials, names of three professional 
references, and statement of current salary and salary require­
ments to Dr. George E. Sereiko, Secretary. Appointments and Pro­
motional Committee, Memorial Library, University of Notre Dame. 
Notre Dame, IN 46556.

LIBRARY— CURATOR, SPECIAL COLLECTIONS, University of 
Oregon Library, senior facu lty  position available July 1. 1979. 
Curator heads Special Collections consisting of manuscripts, histor­
ical photographs, Oregon materials, and rare books. Position re­
quires scholarly attitude and production; broad intellectual interests; 
sound critical judgment in developing, interpreting, and describing 
collections; leadership in library and university affairs; some field 
work in close cooperation with gifts acquisitions librarian; and ad­
ministrative acumen. Curator assumes active and effective advisory 
role to university faculty and graduate students and interprets col­
lections through classroom teaching and public appearances at 
need. Qualifications: advanced academic standing, doctorate in 
American history and library degree preferred; bibliographic and li­
brary experience; demonstrated scholarly writing and editorial skills 
and administrative and leadership abilities; research and teaching 
experience essential. 12 months’ position. Salary about $25,000. 
negotiable, depending upon experience and qualifications. Send 
letter of interest, vita, and three letters of reference by January 1, 
1979, to: Jane B. Durnell, Library, University of Oregon, Eugene, 
OR 97403. The University of Oregon is an affirmative action/equal 
opportunity employer.

MANAGER, MAIN LIBRARY. Administrative position involving re­
sponsibility for planning and supervising the operation and sen/ices 
of an urban main library with subject departments and a tradition 
of research-oriented service. MLS degree and seven years' relevant 
professional and administrative work experience required. Experi­
ence with automated systems desirable. Salary range $19,981— 
$25,326. Retirement, hospitalization, vacation, sick leave benefits. 
Send resume to: Joan Collett, Director, St. Louis Public Library. 
1301 Olive St., St. Louis, MO 63103. An equal opportunity em­
ployer.

Professional Vacancy, MEDICAL TECHNICAL SERVICES LIBRAR­
IAN. Position available immediately. Requires master’s degree in li­
brary science from an ALA-accredited institution and health ser­
vices librarianship courses. Medical technical services librarian and 
librarian I. M inimum salary: $11,500. Responsible for Serials Sec­
tion, including planning, directing, and coordinating serials control 
using PHILSOM. Duties also include collection maintenance and 
gifts. Applications deadline: December 1, 1978. Apply to: Associate 
Director of Libraries, Ellis Library, University of Missouri-Columbia, 
Columbia, MO 65201.

PERSONNEL DIRECTOR. Administrative position involving respon­
sibility for planning, organizing, directing, and coordinating person­
nel activities of urban library with over 300 employees. Formulates 
operating policy, procedures, and personnel policy; recruits, inter­
views, hires; administers salary schedule and records. College degree



 required, preferably in personnel administration. MLS or con­
siderable library supervisory experience highly desirable, or any 
equivalent combination of experience and education of the above. 
Salary range $17,708-$22,239. Retirement, hospitalization, vaca­
tion, sick leave benefits. Send resume: Joan Collett, Director, St. 
Louis Public Library, 1301 Olive St., St. Louis, MO 63103. An equal 
opportunity employer.

REFERENCE LIB R A R IA N  WITH HEALTH SCIENCES SPE­
CIALIZATION. Responsible to head of reference/documents, main 
library. Provides general reference service with staff of other subject 
specialists in main library reference department. Responsibilities 
include bibliographic instruction in nursing, health and safety, spe­
cial education, and rehabilitation; participation in collection de­
velopment and on-line information retrieval. Master's degree from 
ALA-accredited library school required. Prefer experience or train­
ing in on-line information retrieval. Advanced degree in related sub­
ject field, appropriate reference experience, and MLA certification 
desirable. Faculty rank, 12-month appointment, TIAA/CREF, health 
insurance, usual benefits. Salary range $11,500-$ 13,500. Send re­
sume and names of three references by November 30, 1978, to H. 
Lea Wells, Personnel Librarian, University of Tennessee Library, 
Knoxville, TN 37916. UTK is an EEO, affirmative action, Title IX, 
and Section 504 employer.

SCIENCE AND TECHNOLOGY DEPARTMENT HEAD. Auburn Uni­
versity Libraries. Accredited MLS, an academic background in sci­
ence, experience in science reference work and collection de­
velopment, fam iliarity with machine-assisted information retrieval 
functions, administrative and leadership abilities, and strong service 
orientation required. Supervise three librarians, graduate assistants, 
one paraprofessional, and clerical staff. Duties include reference, 
collection development, and maintenance, library instruction, and 
information retrieval. Application folders must be completed by 
January 1, 1979; position available February 1, 1979. Salary: 12 
months, librarian II ($18,000-$20 ,500), librarian III ($19 ,000 - 
$23,000). Faculty status (but not professorial title), eligibility for 
tenure. State retirement mandatory, TIAA optional. Twenty working 
days' vacation and sick leave benefits. Apply to: Robert C. Gibbs, 
Chairman, Science and Technology Librarian Search Committee, 
Auburn University Libraries, Auburn University, Auburn, AL 36830. 
Auburn University is an equal opportunity employer.

SOCIAL SCIENCE/ICPSR BIBLIOGRAPHER. Under the direction 
of the assistant director, Reference and Collection Development 
Services, has the following responsibilities: Serves as bibliographer 
for anthropology, social welfare, and sociology. Selects, develops, 
and reviews these subject collections. Serves as liaison with the 
faculty and students of these departments and provides in-depth 
library instruction in the appropriate subject areas. Serves as cam­
pus coordinator for Inter-University Consortium for Political and So­
cial Research (ICPSR). Responsible for acqu iring and making 
available machine-readable data sets and code books. Functions as 
liaison for faculty and students using ICPSR materials. Formulates 
and executes on-line searches of b ibliographic data bases. Is 
scheduled for selected hours of library service at the department's 
reference desks. Qualifications: MLS from an ALA-accredited library 
school. Undergraduate major and/or advanced study in some area 
of the social sciences preferred. At least 2 years' relevant library 
experience in an academic or special library subsequent to receipt 
of MLS required. Candidates with experience in searching on-line 
bibliographic data bases and knowledge of or interest in utilizing 
machine-readable data sources preferred. Salary and Rank: Salary 
and rank commensurate with education and experience. Recruit­
ment range: $13,000-$16,000. Twelve-month appointment; sick 
leave and annual leave @ 1.75 days each per month; fully paid 
major medical, hospitalization, and dental insurance. Social Secu­
rity coverage. TIAA/CREF or New York State Teachers Retirement 
available (employee contribution rate =  3%). Contact: Jean Wha­
len, Personnel Librarian, University Library, Room 109, State Uni­
versity of New York at Albany, 1400 Washington Ave., Albany, NY 
12222. Inquiries should be received by December 31, 1978. The 
University at Albany is an equal opportunity/affirmative action em­
ployer. Applications from women, minorities, and the handicapped 
are especially welcome.

Princeton University Library seeks applications and nominations for 
the position of TEAM LEADER, SCIENCE/TECHNOLOGY TEAM, 
CATALOGUE DIVISION, LIBRARIAN II. Responsible for coordinat­
ing the work of the Science/Technology Team, consisting of one 
other professional and three lib rary assistants. Catalogs and 
classifies acquisitions in the areas of science and technology and 
certain other areas for which LC copy is not available. MLS from 
ALA-accredited library school. At least two years of relevant library 
experience with some supervisory experience; knowledge of the 
Anglo-American Cataloging Rules and LC classification and subject 
headings. Broad background in the sciences developed through 
undergraduate education or working experience. Reading knowl­
edge of at least one European langauge, preferably German. Salary 
in a range having a base of $13,000 but without a ceiling. Applica­
tions, including resume, three letters of recommendation should be 
sent by November 15, 1978, to: Team Leader Search Committee, 
c/o Maria G. Larson, Princeton University Library, Princeton, NJ 
08540. Equal opportunity/affirmative action employer.

TECHNICAL SERVICES HEAD. (Search reopened) Librarian to 
consolidate and supervise the catalog and acquisitions departments 
in a 4-year college. Salary to $19,000. Required: ALA-accredited 
MLS; suitable experience in both cataloging and acquisitions, some 
of it with OCLC; sound administrative abilities. Assistant professor 
rank, 12-month contract, month's vacation. Application deadline 
Feb. 28, 1979. Position opens Aug. 1, 1979. Send resume and 
placement folder to James E. Gaines, Head Librarian, Virginia Mili­
tary Institute, Lexington, VA 24450. EEO/AA employer.

ACRL Expands Job Listing 
Activities

Beginning in January 1979, the ACRL office 
will start a new program to provide librarians 
with information on job openings in a speedy, 
timely fashion. The service will supplement 
the listings that will continue to appear in 
C ù R L  News.

A circular will be prepared each month list­
ing those job openings received in the previ­
ous four weeks. There will be a time lag of 
one to four weeks between an ad being re­
ceived in the ACRL office and it being in the 
hands of the reader. The cutoff date for the 
receipt of listings will be the third of each 
month.

On a trial basis this service will be available 
to ACRL members for free and to nonmem­
bers for $10. Persons participating in the ser­
vice will receive mailings for six months. At 
the end of each six-month period, it will be 
necessary to sign up for the service again.

Those people interested in receiving these 
mailings should write to Placement Mailings, 
ACRL/ALA, 50 E. Huron St., Chicago, IL  
60611.
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The Gale Genealogy and Local History Series includes annotated 
bibliographies, indexes, union catalogs and union lists, abstracts of 
records, and national ethnic, religious, regional, and state guides 
for genealogical and local history research. Many of the volumes in 
the Series provide guidance characteristic of how-to-do-it books.
Written for both amateur and professional genealogists and helpful 
to librarians maintaining genealogical collections, the volumes in 
the Series are compiled by specialists under the direction of Series 
Editor J . Carlyle Parker, Head of Public Services and Assistant 
Library Director, California State College, and Founder and Librar­
ian Volunteer, Modesto California Branch Genealogical Library of 
the Genealogical Department of the Church of Jesus Christ of Latter- 
day Saints, Salt Lake City.
All of the volumes described below were published in Fall 1978. 
Other volumes in the Series are now in preparation. All volumes are 
uniformly bound and are priced at $22.00 each.

GENEALOGICAL RESEARCH 
FOR CZECH AND SLOVAK 
AMERICANS. Edited by Olga K. 
Miller. (Vol. 2 in the Series.) 187 
pages. Offers practical advice and 
specific information for dealing with 
the linguistic, historical, and politi­
cal complexities of Czech genealogi­
cal research. The bulk of the guide is 
concerned with the location and 
availability of vital records, parish 
registers, census returns, military 
records, land records, and other data 
essential to the family historian. 
Additional material includes a dis­
cussion of the language, a section on 
the different scripts used in Czech 
record-keeping, and an extensive list 
of names, abbreviations, and terms 
found in genealogical records.

A SURVEY OF AMERICAN 
GENEALOGICAL PERIOD I­
CALS AND PERIODICAL IN­
DEXES. Edited by Kip Sperry, 
Technical Writer and U.S. Research 
Specialist, Genealogical Society, 
Salt Lake City. (Vol. 3 in the Series.) 
199 pages. This work is a key to the 
abundant material contained in 
genealogical periodicals. Introduc­
tory chapters cover the use of periodi­
cals in the strategy of research, while 
the main part of the guide presents 
individual chapters devoted to the 
major indexes of American genea­
logical periodicals.

BLACK GENESIS: An Annotated 
Bibliography fo r  Black Genealogical 
Research. Edited by James M. Rose 
and Alice Eichholz. (Vol. 1 in the 
Series.) 326 pages. The first compre­
hensive bibliographic guide of its 
kind, Black Genesis refutes the 
notion that there are few available 
primary resources for the student or 
practitioner of Black genealogy by 
uncovering numerous records of the 
past 350 years. Includes general re­
marks about the types and usefulness 
of various sources, names and ad­
dresses of important government and 
private sources, sections on indi­
vidual states with large Black popu­
lations, a “how to” section for be­
ginners, and much more.

GENEALOGICAL-HISTORICAL 
GUIDE TO LATIN AMERICA.
Edited by Lyman De Platt. (Vol. 4 in 
the Series.) 273 pages. The guide 
moves from a consideration of 
general political, social, and cul­
tural influences on genealogical 
record-keeping in Latin America, to 
a detailed listing of where specific 
records may be found. The first ten 
chapters cover topics relevant to the 
region as a whole; the remaining 
chapters are devoted to individual 
countries. Some chapters contain 
annotated bibliographies in addition 
to textual material, and tables of 
significant dates are frequently 
given.

A PERSONAL NAME INDEX TO 
ORTON’S “RECORDS OF CALI­
FORNIA MEN IN THE WAR OF 
THE REBELLION, 1861 -  1867.”
Original volume compiled by Brig.- 
Gen. Richard H. Orton, Adjutant- 
General of California, and published 
in Sacramento, 1890. This index 
compiled by J. Carlyle Parker. 
(Vol. 5 in the Series.) 153 pages. The 
original work to which this volume is 
an index is a difficult-to-use register 
of over 14,000 California volunteers 
who fought in the Civil War from 
1861-67. Orton’s register is arranged 
according to rank and/or company, 
rather than alphabetically by sur­
name. This arrangement makes 
Parker’s index essential for genealo­
gists and historians interested in con­
sulting the original register. In the 
introduction to his index, Parker 
indicates how to use the information 
contained in Orton’s register to ob­
tain the more detailed Compiled 
Service Records (both military and 
pension) for any individual listed. 
(Orton’s 887-page Records is avail­
able from Gale in a reprint edition 
priced at $45.00.)
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