consultant and instructor of library administra-
tion at the Library Resources Center of Wright
State University, Dayton, Ohio.

Elizabeth Wedenmann has received ap-
pointment to the position of cataloger in gen-

eral cataloging at Butler library, Columbia
University.

Brian B. W ilks is acting science librarian,
librarian 111, of Steacie Science library, York

University libraries, Toronto.

W alter J. W illard has been promoted to
the position of library assistant I, Biology li-
brary, University of California, Berkeley.

Mary F. W illiamson has assumed the posi-
tion of fine arts bibliographer, librarian Il11, of
the York University libraries, Toronto.

Faith Winger has joined the staff of the
Temple University libraries, Philadelphia, as as-
sistant in the catalog department.

M ilton T. W olf received appointment to
the position of assistant director of the Univer-
sity Library for General Services and instructor
of library administration at Wright State Uni-
versity, Dayton, Ohio.

D aniel A. Yanchisin is a reference librarian
in the D. H. Hill library of North Carolina
State University, Raleigh.

W alter Zionkowsky has assumed the posi-
tion of first assistant in the Conwellana O’Tem-
plana department of the Temple University li-
braries, Philadelphia.

RETIREMENTS

Miss M yrtle Bouldin, librarian at Bethel
College, McKenzie, Tennessee, retired from her
post as of August 31, 1970, after twenty years
of service. Miss Bouldin was previously a teach-
er and a librarian in public schools in Tennes-
see and Florida.

Robert B. Downs, dean of library admin-
istration, will retire in September 1971 after
twenty-eight years of service at the University
of Illinois, Urbana-Champaign.

Professor Frances B. Jenkins of the Uni-
versity of Illinois at Urbana-Champaign will re-
tire from the faculty of the Graduate School of
Library Science at the end of January 1971.
Mrs. Jenkins has been active in the American
Library Association, the American Association
for the Advancement of Science, the American
Chemical Society, the American Society for In-
formation Science, the Association of American
Library Schools, the Medical Library Associa-
tion, and the Special Library Association. She
received the ALA Isadore Gilbert Mudge Cita-
tion for distinguished contribution to reference
librarianship in 1966 and served on the adviso-
ry committee for manpower and training of the
National Library of Medicine, 1966-68.

Adeline Steffen has retired from the Me-
morial Library of the University of Wisconsin
after forty-four years of service.

23

Eileen Thornton, college librarian of Ober-
lin College and public librarian of Oberlin Pub-
lic Library, will retire June 30, 1971. She has
served as librarian of Oberlin College since
1956 and has played a major role in the plan-
ning of the new central library at Oberlin Col-
lege.

Miss M argaret Yocom retired August 31,
1970, as head of the cataloging department at
Bowling Green State University Library, after
forty-one years of service.

Classified Advertising

NOTICE

Respondents to advertisers offering faculty
“rank" and "status" are advised that these terms
are ambiguous and should inquire as to benefits
involved.

All advertisements submitted by institutions
offering positions must include a salary range.
The® range should provide the applicant with an
indication of the salary the institution is willing
to provide for the position offered.

All advertisements for the" Positions Wanted
and the Positions Open classifications will be ed-
ited to exclude direct or indirect references to
race, creed, color, age, and sex as conditions of
employment.

Classified advertising orders and copy, and cancellations,
should be addressed to the Advertising Department, 50
East Huron Street, Chicago 60611, and should reach that
office before the tenth of the month preceding publication
of issue desired. Copy received after that time may be
held for the next issue.

Rate for classified advertising is $1.25 per printed line.
No additional charge is made for nonmember advertising.

FOR SALE

GOVERNMENT PUBLICATIONS mailed to you within
3 days. SuDocs price plus postage. Capital Documents
Service, Box 4922, Washington 20008.

COLLECTIONS. Ronald Firbank first editions: Blasco
Ibanez, in English: Vardis Fisher: Lafcadio Hearn first
editions: H. L. Mencken first editions: John Dos Passos
first editions: Miniature newspapers: Irish pamphlets.

For details write William P. Wreden, P.O. Box

Dept.
56, Palo Alto, CA 94302.

ne

COLLINS, NEW NATURALIST SERIES. 50 vols. com-
plete, all issued, a number out-of-print. Fine. $250. For
details write William P. Wreden, Dept. "C," P.O. Box 56,
Palo Alto, CA 94302.

4-UP, 100% RAG, LC SPECS., perforated card stock for
use in Xerox 914 or 720. $22.50/M delivered. J. Edelen,
Univ. of South Dakota Library, Vermillion, S.D. 57069.

RADICAL MOVEMENT EPHEMERA. Send for current
catalog. Social Science Research, 1012 Blanshard St., Vic-
toria, BC, Canada.



BOOKS

200,000 OUT-OF-PRINT, scholarly books in all subject
areas. Library want lists invited. Free search service.
Lincoln Book Shoppe, Inc., 905 Westminster Street, Prov-
idence, R.l. 02903.
OUT OF PRINT

WANT LISTS get prompt attention, wide search, reason-
able prices from International Bookfinders, Box 3003-
CRL, Beverly Hills, California.

BUILDING SPECIAL COLLECTIONS is one of our spe-

cialties. Foreign books and periodicals, current and out-

of-print. Albert J. Phiebig, Inc., Box 352, White Plains,
N.Y. 10602.

COLONIAL BOOK SERVICE- Specialists in supplying
the out-of-print books as listed in all library indices.
(Granger Poetry: Essay and General Literature; Shaw;
Standard; Fiction; Biography; Lamont; Speech; etc.)

Catalogues on request. Want lists invited. 23 East 4th St.,
New York, N.Y. 10003.

PERIODICALS

PERIODICALS- sets,
Microcard reprints.
Boston, Mass. 02215.

files,
J. S. Canner,

numbers— bought and sold.
49-65 Lansdowne St.,

POSITIONS WANTED

LIBRARIAN, BS, MS in LS, expecting to receive MBA
in January seeks position as technical services or systems
analysis librarian in a medium sized university library.
Has experience as serials librarian, research, project, bib-
liographic and library student assistant. Write KILARU,
Apt. 17, 2830 W. Bobolink, Milwaukee, Wis. 53209.

HEAD LIBRARIAN
Seeks position
Midwinter. Fulbrighter,
Humanities specialist.
Chicago 60611.

ends European assignment July.
Reference, Bk. Selection. Interviews at
Membr. Subscription Bks. Com.,
Box 797, C&RL, 50 E. Huron St.,

LIBRARIAN, experienced in all aspects of librarianship,
holding dual masters, Dr.Jur. and equivalent to Ph.D. in
economics, with experience in teaching economics and

business, seeks a position as head-librarian or subject
specialist in social sciences and business, effective July |
or September |, 1971. Dr. Jacob Shumelda, 2718 N. Grand
Ave., Tyler, Texas 75701.

LATIN AMERICAN SPECIALIST. Avail. 2/71. MLS. Will
receive MA Latin Amer. Studies 1/71. Knowledge Spanish
& Portuguese. Limited experience. Reply E. Miller, 1308
Spring St. #105, Madison, W1 53715.

RECENT LIBRARY SCIENCE
years scholarly and commercial publishing. Extensive ad-
ministrative experience, thorough knowledge of book
trade, financial management, personnel, etc. Want to put
background and new MLS to work in challenging situa-
tion in library or library school or ... ? Box 800, 50 East
Huron Street, Chicago, IL 60611.

GRADUATE  with 18

POSITIONS OPEN

Administration

DIRECTOR of San Jose State College Library. Divisional
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Library serves 24,000 students and 1,300 faculty. Campus
in city of 500,000 near San Francisco. More than thirty
fields of graduate study. New 18-story tower library
scheduled for 1975 completion. Professional staff of 42.
Book collection of over 600,000, 1970-71 budget of $1,616,-
000. Salary range, for Il months, $19,404-$23,504. Highest

level qualifications and experience expected. Position to
be filled by Sept. I, 1971. Interested candidates contact:
Dr. Pete Zidnak, Chairman, Manpower Administration
Department, San Jose State College, San Jose, California
95114.

ASSISTANT DIRECTOR OF LIBRARIES: Public Ser-
vices. Functions & Responsibilities: Plan, organize and

develop the total programme of Public Services for the
UWO Library System: Readers’ Services and Special
Collections in the General Library and the coordination
of services in the seven Divisional/Professional Libraries.
Utilize” modern” techniques for publicizing, providing and
extending services to library users, with particular em-
phasis on orientation in the use of the library, personal
assistance to users, and the exploitation of library re-
sources. Qualifications: Fifth year degree in library sci-
ence. A minimum of 8 to 10 years library experience, in-
cluding 2 to 3 years in a responsible administrative posi-
tion. Ability to work effectively with people. Planning
and administrative skills combined with a predisposition
to look upon all sacred cows as probably deceased. Sal-
ary: The minimum salary will be $15000 per year. Ap-
plicants should submit a biographical vita as well as ref-

erences. These materials should be sent to Dr. Robert
Lee, University Chief Librarian, The University of West-
ern Ontario, London 72, Ontario. Application will be re-

ceived until February 10, 1971

COORDINATOR to implement library grant of $94,000
over three-year period to develop joint _services and
strengthen collections for three institutions in consortium.
Must have library degree and appropriate experience.
Salary $13,500 with 8% increase for remaining two years
of funding. Apply to Tri-College University Provost, Box
2443, Fargo, North Dakota 58102. Position open January I.

Cataloger

HEAD CATALOG LIBRARIAN,
Open immediately. To direct all
Two full-time assistants,

Liberal Arts College.
cataloging operations.
one subprofessional, one cler-

ical. Dewey classification. Fifth year degree and three
years' experience required. TIAA-CREF and State re-
tirement group insurances. One month annual leave. Sal-
ary at least $10,000 depending on qualifications. Send
resume to Lester K. Smith, Library Director, Concord
College, Athens, West Virginia 24712.

HEAD OF ACQUISITIONS position open at Kresge Li-

brary, Oakland University, 25 miles from Detroit. Salary:
$11,000-$11,500, depending upon experience. The Head of
Acquisitions, who administers a department of 3 librari-
ans, 9 full-time clerks, and the equivalent of 4 full-time
student assistants, is responsible to the Head of Technical

Services. Ordering and paying are computerized. f Re-
quired: acquisitions and administrative or supervisory
experience, and an MLS from an accredited institution.
Send resume to Philip Howard, Assistant University Li-
brarian, Division of Technical Services, Kresge Library,
Oakland University, Rochester, Michigan 48063.

HEAD. CATALOG DEPT. University of California, Ir-
vine. Librarian IlI-1V, $9,840-$13,824. Supervises 4.5 pro-
fessional catalogers and 10 nonprofessionals. Qualifica-

tions: MLS degree and experience in more than one aca-
demic library, including demonstrated competence in cat-
aloging and in the direction of a diversified unit. Twenty-
four working days vacation, University of_ California re-
tirement plan and fringe benefits. Academic status. Apply
to Michael J. Macinnes, Staff Development Officer Li-
brary, University of California, Irvine, California 92664.

HEAD CATALOGER to be responsible for the overall
day-to-day operation of catalog department and to help
prepare for the opening of a new undergraduate college
in southern New Jersey, 12 miles west of Atlantic City.
Academic library background and experience in catalog-
ing using Library of Congress classification. Twelve-
month appointment. Minimum salary $9875. Address ap-
plication and resume to Raymond A. Frankie, Assistant



Director for Technical State

College Library,

Services, Richard Stockton
Pomona, New Jersey 08240.

References

REFERENCE  LIBRARIAN. Science background and
some reference experience. To develop reference service
in the sciences and engineering. $8,500 up depending on
qualifications. TIAA, month's vacation. Send resume and
names of three references to George M. Jenks, University
Librarian, Bucknell University, Lewisburg, PA 17837.

APPLICATION is invited for the position of Head of Ref-
erence Services. Duties include coordination and super-
vision of the general and special reference and informa-
tion services in the Main Library. Active participation in
reference work is required. The Library has over 700,000
volumes and is growing rapidly. M.L.S. required; a sec-
ond master's degree in a subject area is also desirable.
Candidate should have year's general academic experience
and demonstrated supervisory and organizational ability.
Excellent fringe benefit program. Faculty status. Salary
range begins at $11,500 for twelve months. Actual salary
and rank commensurate with experience and qualifica-
tions. Position available January, 1971. Apply to Hans
Engelke, Acting Director of Libraries, Western Michigan

University, Kalamazoo, Michigan 49001.
Technical Services
ASSISTANT LIBRARIAN for Technical Services in a

Humanities Research Library, to supervise a department
of ten people responsible for acquisitions and cataloging
(bindery and conservation departments are separate).
M.L.S., interest in history and literature, and at least
three years' supervisory experience in technical processes
(preferably acquisitions) is essential. Salary around
$11,000, 4 weeks' vacation and other benefits. Write David
H. Stam, Associate Librarian, Newberry Library, 60 W.
Walton Street, Chicago, lllinois 60610.

ASSISTANT CHIEF LIBRARIAN for Technical Services,
The City College Library, New York City. Responsibili-
ties: The direction of acquisitions, cataloging and serials
activities in a library adding 35-40,000 volumes a year
with a technical staff of 40. Reclassification is in process.
Automation planning should begin soon. Requirements:
MLS degree plus subject masters; broad experience in all
phases of technical service, proven administrative ability,
good disposition, systematic approach to problems, crea-
tive and imaginative approach to solutions. Material ben-

efits: Appointment at rank of Associate Professor. Full
faculty status, sabbaticals, sick leave, tenure, excellent
retirement and medical plans. Present salary range:

$16,760 to $25,500. Position open spring 1970. Address res-
umes to Professor Bernard Kreissman, City College Li-
brary, 135th Street & Convent Avenue, New York, NY
10031.

Multiple

COMMUNITY COLLEGE. Learning Resources Center of
Illinois public community college invites applications for
the following positions: (I) Materials Reference Consul-
tants. Three positions available. Subject specialty in hu-
manities or social sciences desirable though not essential.
Must hold Master's degree in Library Science or Audio-
visual services. Preference will be given to candidates
with both library and A-V background. (2) Chief Televi-
sion Engineer. Operate elaborate television studio system.
Minimum of 8 to 10 years' experience as a production en-
gineer in educational or commercial television. (3) In-
structors for Developmental Learning Laboratory associ-
ated” with LRC. Must hold Master's degree in English,
reading or mathematics. The College presently has 8,400
students. The area has a population of over 600,000, and
a tax base of almost two-and-one-half billion dollars.
The College is located 20 miles west of Chicago on
all major commuter lines, and within easy access to the
vast recreational and cultural opportunities of the area.
The Learning Resources Center offers a vast and dynamic
program of services which should challenge the right per-
son wishing to enter the fast-growing community college
field. Present staff totals 45. Salaries are dependent on
qualifications and experience. Salary range is $10,650 to
$19,366 for twelve months. Liberal fringe benefits paid by

the College with 20 days' paid vacation. Apply to: Mr.
John Blatnik, Director of Professional Personnel, College
of DuPage, Lambert Road at 22 Street, Glen Ellyn, Illi-
nois 60137.
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PUBLICATIONS FROM ALA
This Winter for
COLLEGE AND

RESEARCH LIBRARIES

Between M.L.S. and Ph.D.: A Study of Sixth-
Year Specialist Programs in Accredited
Library Schools

J. Periam Danton

An analysis of the 20 library schools
offering specialized training beyond one
year M.L.S. degree programs, in terms of
curricula, graduation requirements, and
graduates’ ages, sex, number, objectives
and employment. Based on a study of ques-
tionnaires sent to the schools and to 191
individuals.

ISBN 0-8389-0089-5 (1970) Paper $3.75
Cooperation Between Types of Libraries
1940-1968

An Annotated Bibliography

Ralph H. Stenstrom for the lllinois State
Library

An identification of articles and mono-

graphs concerned with cooperative activ-
ities, between libraries. Brief annotations
follow the citations, describing the nature
of the cooperative projects as well as the
names and types of libraries involved. En-
tries are numbered and arranged chrono-
logically. Programs involving academic-re-
search, public, school and special libraries
are identified and described.

ISBN  0-8389-0094-1 (1971) Paper $4.00

Guide to College Film Courses 1970-1971

American Film Institute

This guide lists 301 colleges and univer-
sities offering credit courses in film. It con-
tains extensive information on the 68
schools where students can major in film.
Facts on degrees, scholarships, faculty,
equipment and facilities, and the number
of film majors are supplemented by state-
ments from the various schools on the

philosophy, aims, and priorities of their
programs.
ISBN  0-8389-0100-X (1971) Paper $2.50



LET US REPLACE YOUR CARD CATALOG
WITH AN INEXPENSIVE PAPERBACK.

If-you've wanted to convert to a book catalog but
haven't because of economic considerations, we'd
like to talk to you aboutyoureconomics.

It does costsomething initially to change over. But
the statistics indicate that you get it all back.

Based on 1970 contracts, the average cost per title
forall our book catalog customerscame to under $1.25.

But for libraries still using card catalogs—even if
they actually catalog only 20% of their acquisitions—
the cost comes out to something like $2.60 per title. If
you have 7,000 new acquisitions a year, forexample,
you save $9,450. (A book catalog will require periodic

R A Wy 0 D TRAGS Wb C# 5T RO

cumulations, of course. But even with this expense,
most libraries come out ahead.)

Besides saving you money, a book catalog lets you
do things you couldn't do with a card catalog at any
price. Such as making a virtually limitless number of
copies. And sending copies out of the library to
interested teachers, students, and other librarians.

For complete facts and figures, write us.

We're not suggesting that a book catalog will
make your library rich. But the way costs arc going up,
it could be the only thing in your library keeping it
from growing poor XERQYX Bibll8GraphlICS

2500 Schuster Drive, Cheverly, Md. 20781




Attention:
Libraries with large collections
In given subject areas

Bro-Dart’s
Books-Coming-Into-Print
Program is designed for you

Books-Coming-Into-Print, a program of
Bro-Dart’s Stacey Division, the nation’s
leading academic bookseller, simplifies
book selection and acquisition for
libraries acquiring extensively from given
subject areas. And, it vastly reduces the
costly, time-consuming task of evaluating
thousands of notices and reviews. You
receive unique Advance Notice Cards on
all books of potential interest and, when
published, books are sent on approval.

Books-Coming-Into-Print
has been developed to speed and
simplify book acquisition in
specific disciplines for your
library. By using our
comprehensive Subject Thesaurus,
you profile your library’s
requirement; you choose the
areas in which you collect
in depth, you select the type
of book and level of
publication which you normally

require, you specify the other criteria you
use in book selection.

Using this information, we evaluate
all new book announcements and notify you
of only those that match your profile;
regardless of how broad or narrow your
areas of special interest or desired
academic level. You’ll thus receive an
Advance Notice Card prior to publication
for each title which falls
within your profile.

You’ll be dealing with
one source for new books
from more than 4,000
publishers. This program
applies to all books in the
humanities or the sciences,
continuations, and monographs
by commercial and
non-commercial publishers.

For additional information
on this time and money-saving
service, write Dept. CRL-946

EASTERN DIVISION: 1609 Memorial Ave., Williamsport, Pa. 17701
WESTERN DIVISION: 15255 East Don Julian Road, City of Industry, Cal. 91746



Just Published!
ENCYCLOPEDIA OF
ASSOCIATIONS

THOUSANDS OF REVISIONS!
HUNDREDS OF BRAND-NEW
: ’ ENTRIES!

For fourteen years the Encyclopedia of Associations has been the busy librarian’s key to primary sources of
up-to-date information on every conceivable subject. The new Sixth Edition of this indispensable reference
work has been enlarged and completely revised, with changes, corrections, and/or additions in over 90% of
the entries, plus over 1100 brand-new entries.

Through their publications, projects, research reports, personal replies to questions, and other services,
associations are a unique source of essential, timely information. The Sixth Edition of the Encyclopedia tells

you precisely whom to contact for reliable facts on such pertinent subjects as ecology . . . data processing
. women’s rights . . . atomic research . . . birth control . . . civil rights . . . industrial waste ... under-
developed nations ... lasers ... urban problems ... geriatrics ... cultural exchanges . . . space exploration.

VOLUME |I: NATIONAL ORGANIZATIONS OF THE UNITED STATES

This basic source-of-sources covers nearly 14,000 national, nonprofit membership organizations. Included in the
broad coverage are selected non-membership groups; foreign groups ofinterest in America; U.S. local and regional
groups of national interest; and citizen action groups and governmental advisory bodies concerned with specific
problems.

Typical entries cover seventeen vital items, including the organization’s name, address, and telephone number
(if supplied by organization); its purpose and objectives; name and title of chief executive; number of members;
publications; and convention schedules.

Organizations are grouped into nineteen categories according to their principal interests (Business, Hobbies,
Social Welfare, etc.). The listing for any organization can be found instantly through the 30,000-item keyword/
alphabetical index, in which organizations are listed both by complete proper name and under the keyword or
keywords which best identify their fields of activity.

VOLUME II: GEOGRAPHIC AND EXECUTIVE INDEX

This two-part index provides two additional approaches to organizations and their executives: The GEOGRAPHIC
section lists in state and city order the associations which are arranged in Volume | according to subject interest.
The geographic index includes executive names. The EXECUTIVE section lists by surname executives mentioned
in Volume I, and gives their titles and the names of their organizations. Both indexes include phone numbers
(if supplied by organization); the geographic index includes addresses with zips.

VOLUME I1l: NEW ASSOCIATIONS AND PROJECTS

New associations are of particular interest to researchers because such new groups tend to be concerned with new
ideas and new problems on which they are often the only sources of current information. NAP, a quarterly supple-
ment to Volume |, reports promptly on hundreds of such organizations during the period between editions of the
basic volume. N AP listings contain all the same details included in entries in Volume I, plus a cumulative index

in each issue.

ORDER ENCYCLOPEDIA OF ASSOCIATIONS TODAY AND EXAMINE FREE FOR 30 DAYS

VOLUME I: National Organizations of the U.S. $32.50
VOLUME 1I1: Geographic and Executive Index $20.00 VOLUME IIl: New Associations and Projects $25.00/year
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