Career opportunities
from across the country

Deadlines: Orders for regular classified advertisements

mustreach the ACRL office on orbefore the second of the
month preceding publication of theissue (e.g., September
2forthe Octoberissue). Shouldthis date fallon a weekend

orholiday, ads will be accepted onthe next business day.

Latejoblistings will be accepted ona space-available basis
afterthe second of the month.

Rates: Classified advertisements are $8.75 perline for
institutions that are ACRL members, $10.75 for others.
Latejob notices are $20.50 per line forinstitutionsthatare
ACRL members, $24.95 for others. Organizations submit-
ting ads will be charged according to their membership
status. Display ad rates range from $395 to $745 based
uponsize. Please call forsizes and rates.

Guidelines: Forads thatlistan application deadline, we
suggest that date be no sooner than the 20th day of the
menthinwhichthe notice appears (e.g., October 20 forthe
Oclobermue} Alljob announcaments shouldinclude a
um
{ALA) E announcements will be edited to exclude dis-
criminatory references. Applicants should be aware that

thetermsfaculty rankand statusvaryinmeaningamong
s

Internet: C&RL Newsclassified adsare accessible onthe
WorldWide Web athttp:/www.ala.org/acr/crinew2. htm.
Ads will be placed approximately 2-3 weeks before the
printededitionof  C&RL Newsis published.

Contact: Jack Helbig, Classified Advertising Manager,
C&RL News Classified Advertising Department, ACRL,
American Library Association, 50 E. Huron St., Chicago, IL
60611-2795;(312) 280-2513; fax: (312) 280-7663 or(312)
280-2520; e-mail: jhelbig@ala.org.

Policy: ALA policy requiresthat organizations recruiting
through ALA publications or placement services comply
with ALA anti-discrimination policies. Policy 54.3 slates
that“ALA s committed to equality of opportunity forall
library employees or applicants foremployment, regard-
less of race, color, creed, sex, age, physmal or mental
handicap, miwdualire—sMe ornatonalongl "Byadver-
tising through ALA services, the organization agreesto
comply withthis policy.

BOOKS BOUGHT AND SOLD

USED SCI-TECH BOOKS PURCHASED. Physics, math, all engi-
neering, electricity, and electronics, skilled trades, antiquarian tech.
Sorry, no serials or life sciences. Quality older editions, duplicates,
unneeded gifs, superseded tities always sought. Ex library OK. No
quantities too great; will travel when appropriate. For more informa-
tion please contact: Collier Brown or Kirsten Berg at Powell's
Technical Bookstore, 33 NW Park Ave., Portland, OR 97209; phone:
(800) 225-6911; fax: (503) 228-0505; e-mail to: kirsten@
technical powells.com.

POSITIONS OPEN

ACCESS AND TECHNICAL SUPPORTLIBRARIAN. Waison Library
of Business and Economics. Colurnbla Unwersrtyubranes Columbla
University seeh ar hnical support services lib

access services and collection maintenance experience. Repcmng 10
the Business Librarian, the Business Access Services and Technical
Support Librarian will plan, monitor and evaluate access services and
technical support operations consistent with system-wide policies and
procedures and Social Sciences Division goals foruser services. Services
andoperationsinclud resen intenance, serials
check-in, binding, and catalog Thelib 1 losely
wilho!heracoessand!echnicarsupponEibrariansindiscussingpollmes
and planning procedures. The incumbent oversees daily physical plant
operations and security of the library, interprets access policies to users,
anddirects the work of 2.7 FTE library specialists (supervisors), 4. 5FTE
support staff, and 10 FTE student assistants. Working as a member of
theBusinassLmraw!eam the Access and Technical Support Librarian
will work with coll estoplan andimplement procedures and services
for the library, whlch serves one of the nation's leading and largest
graduate business programs. The Librarian will assist colleagues in
providing library instruction programs and reference desk service. In
addition to an ALA-accredited MLS, requirements are: knowledge of
NOTIS or another library automation system; ability to work effectively
with faculty, students, and admir in a service-f
operation; excellentinterpersonal and communications skills; working
knowledge of at least one Western European language; and demon-
sirated talent for planning and managing in a complex academic
environment. Professional experience in an academic library and
successful experience supervising staff are highly desirable. Salary
ranges are: Librarian 1: $37,500-846,875; Librarian 11 $40,000-854,000;
Librarian Ill: $43,000-864,500. Excellent benefits include assistance
with University housing and tuition ption for self and family. Send
resume, listing names, addresses, and phone of three
references, to: Jane Hunt, Recruitment Manager, Box 18 Butler Library,
Columbia University, 535 West 114th Street, New York, NY 10027.
Applications received by November 13, 1998, will receive priority
consideration. An affirmative action/equal opporiunity employer,
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CATALOGER FOR PRINTED
BOOKS

New York University Libraries

Cataloger for Printed Books, 2-year Mellon
Foundation-funded grant with possible exten-
sion. Based at the New-York Historical Society
Library, an affiliate of NYU's Libraries, which
encompasses 400,000 volumes, 7,000 Lf. of
manuscripts,and 1,000,000 prints, photographs,
andarchitectural drawings related to New York
historyandlife.

Createfull, minimalandcollection-levelcataloging
records for the N-YHS Library’s collections of
printed books, pamphlets, and serials, using
AACR2,LCSH, and LC Classification. Requires:
ALA-accredited MLS; 2 years cataloging experi-
ence, including serials cataloging, familiarity with
MARC format, and automated cataloging sys-
tems; flexible, creative approach to providing
bibliographic control overalarge and diverse
collection. Knowledge of American history.

MINIMUM: $34,000. Send resume and letter of
application, including names, addresses, and
telephone numbers of three references, by Oc-
tober 31, 1998, to:

Janet Koztowski
New York University Libraries
70 Washington Square South
New York, NY 10012

NYU encourages applications from women and
members of minority groups.
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DIRECTOR FOR LIBRARY USER SERVICES
VirginiaTech

The Director for User Services is responsible for the development, administration, and evaluation
of the major public service units of the University Libraries. User Services at the Virginia Tech
Libraries includes instructional and media services, an innovative College Librarian program with
library faculty located in Virginia Tech’s six Colleges, assistance desks for library users, and
circulation/reserve/stack maintenance services. Staff includes 21 faculty and 35 classified
positions. The current operating budget for the division, exclusive of continuing salaries, is
$700,000. We are looking for a division leader who is excited about academic libraries and who
understands that, more than ever, library services and resources can make an important
difference in how the university community participates in learning, teaching, and research.

The Director for Library User Services participates in the Library Advisory Council, and is expected
to work as a team member in cross-unit initiatives. Reports to the Dean of Libraries. The position
is a twelve-month faculty appointment.

QUALIFICATIONS: MLS degree from an ALA accredited institution; advanced degree preferred.
Five or more years experience in academic library services including instruction and reference;
three or more years of leadership and evaluation of staff and management of human resources.
Strong organizational skills, excellent interpersonal abilities for working with staff and collaborat-
ing with other university departments; good technical skills including experience with development
of web services; management skills including creative abilities to maximize budget and personnel
allocations. Knowledge of current trends in user services. Finalists invited for interview must
demonstrate communication skills and knowledge of public services through a presentation to
library faculty and staff and other members of the university community.

BENEFITS: Choice of TIAA/CREF or State of Virginia retirement plan, state health insurance
through Blue-Cross/Blue Shield, generous sick leave benefits, 24 days annual leave.

The Virginia Tech Libraries is known for leadership and innovation in using technologies to provide
services to its community of users. It is the home of the Scholarly Communication Project which
includes electronic journals and the nationally funded ETD (Electronic Theses and Dissertations)
project, an electronic reserve system, and NetBasics, a collaborative service with other
Information Systems units to introduce students to technologies and resources for learning. The
Libraries is one of the founding members of VIVA, the Virtual Library of Virginia, a consortia to
increase academic access to electronic resources and to support collaborative collection
development activities. Additional information can be found about the University Libraries at
www.lib.vt.edu.

Virginia Tech is the land-grant university for the Commonwealth of Virginia with approximately
23,000 undergraduates and 3,300 graduate students. The university is located in Blacksburg,
home of Blacksburg Electronic Village, at the foothills of the Blue Ridge Mountains accessible to
several major metropolitan areas.

Virginia Tech has a strong commitment to the principle of diversity and is an affirmative-action,
equal-employment employer and encourages women, minorities, and persons with disabilities to
apply.

APPLICATIONS: Send letters of application, resume, and names, addresses, and telephone
numbers of at least three references to:

Cathy Pillow
Personnel Services
University Libraries

Virginia Tech

P.0. Box 90001
Blacksburg, VA 24062-9001

Individuals with disabilities desiring accommodations in the application process should notify Ms.

Pillow. Review of applications will begin October 30, 1998, with the preferred appointment date
spring 1999.
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Director, Business
Information Services Center
P i laﬁ;mm?md}}akam,
respﬁ:gglntyfur li'nepubhg‘:e..m?;raeas ufBIaket

Library, including remote and in-person reference
and information services, content support of Web-
based information products, the Career Resources
Center, and Access Services (document delivery,
circulation/ smd):]s]d ma:lne_lename d?vﬂlup Y mﬁ
Responsibilities include: policy development,
ning, and budget; leadership in tl'nemlegmtmrfofnew
technologies and services; identifying and creating
Web-based business information products, serves as
a member of the library’s Mana, t Team and
Collection Development Policy p. Leads a team
of 8 librarians, 6 support staff, and 10-15 part-time
staff, Qualifications: ALA-accredited ; experience
in business or social sciences services and research;
supenor interpersonal skills; ability to provide leader-
a.m_i:arnds,etpmrums, excellent plannm% analytical,
communication skills; abili
tively with and coordinate the crsofoolleagues
across ts; strong customer service orienta-
tion; creativity, and initiative; and a high degree of

computer literacy, including experience devel
Web-based information res%umes. eeg

Please send cover letter to: Lauren Baccus, HBS,
Soldier’s Field, Boston, MA 02163,

Equal Opportunity Employer.

ASSISTANT PROFESSOR/SCIENCE & ENGINEERING LIBRARIAN.
Tenure-track. Oklahoma State University. Responsibilities: Assists in
providing reference service and user education programs; and perf

the Faculty Handbook. Qualifications: Required: MLS from an ALA-ac-

craduedlibrary schocul knoMedgaofAACHz MARC formats, LC classi-

fication and sub ,

g y witt aubnmaledcalabgmgsy&
wm ; bibliographic v "E‘-"Ul-'=ﬂl g irable: Broad
ionalbackg d; sex gree; d -:mla

Wmurmlnp id
& ¥

1t NACO experience; familiarity with andi in
emerging standards for metadata (Dublin core, TEI etc.). Search will
remain openuntilfilled. Firstscreening date: November 15, 1998, Salary:
$34,000. Benefits: TIAA/CREF; State Retirement System; aadayspald
Ieave shc.".‘ i ‘illryiaave,unwrsfryh- lidays; comp

insurance. Un ity libraries: A berof
the Research Liblranes Group.ﬁMlGOS and AHL the Unwersny Librar-
ies consists of a main library and six t hes. The collecti
morethan 2.5 million velumes, 16, OODpenodIcaIMt:npﬂom andthe
th pecial collectionsi Y i westem history,
andbusi Wf\" Thelib iputerized library system
(NOTIS)including local holdings, subgectdatabases and netwark con-
nects toother libranes. TheUmversnlyufOkIahomanranasmaNACO
mnlrhnmghbrary Nnrman m...,. i ity closeto
amajor \city t: Libraries have faculty status, privi-
leges, ibilities, rank ol professor or above, and are
eligibte fortenure. Apphcanons Sendleﬂerolapphcahmwﬂh resume, a
listof publications, and th fihree reh di
supervisorto: Donaldc Hudson, J\ssis!anrloma Deanfor Administrative

srrent

Services, University Libraries, University of Oklat Morman, OK
'.-'3019 (405}325 2611, Oiclahnma University is an equaloppoﬁunlly

'""Iulllplu)‘ci Ji 0 app its
GIIU w fdual

CATALOGING LIBRARIAN. Washinglon State University, Pulman,
Washington. Currentlyvacant. Specific ibilities: Responsible

original monographic cataloging. Participate in review and upgrade of

Salary guide

Listed below are the latest mini starting figures
bystalelibmryaswﬁaﬁmsandmemmCamlinaStaleLMrylor
Professuonal library posts in these states, Thesa recommendations are

for g tal agencies that employ tans. The recom-
mendabmsareadvmworﬂy and ALA has not adopted recommenda-
tions for minimum salaries. For information on librarian salaries, job
seekers and employers should consider these recommended mini-
mums, as well as othersalary surveys (such asthe survey inthe October
15, 1989, issue of Library Joumal, the ALA Survey of Librarian Salaries,
the annual ARL Salary Survey, or the annual CUPA Administrative
Compensation Survey) when evaluating professional vacancies. For

collects and faculty liaison activit
tion sciences, and biochemistry. Qualifications: Required: ALA-accredited
MLS. Effective reference skills; a record of providing excellent service; the
ability to interact with the public in a friendly manner; excellent communica-
tion and organization skills; the abiity to work well under pressure and to
meet deadiines; familiarity with onfine public access catalogs, CD-ROM
databases, and the Intemet; and experience instructing library users with
both print and electronic resources. Desired: Degree in agricultural or
biological sciences; three years post-MLS experience providing STM
reference services in an academic or large public brary; experience using
the Intamet in providing reference service; library instruction experience;
active participation in state or national professional organizations. Salary:
$31,500 for 11 months. Salary and academic rank dependent upon quakifi-
cations and prior exper Deadiline: Applicati
November 2, 1998, and continues until position is filed. Application. Send

cover letter, resume, and names and addresses of three professional
refarences to: Jackie German, Administrative Cfficer, Edmon Low Library,
Oklahoma State University, Stillwater, OK 74078-1071; phone: (405)
744-6324; e-mail: jig4962 @ okway okslate.edu. Formoreinformation see,
OSU library Infernet site at: hitp:/www.library.okstate.edu. Equal opportu-
nity/affirmative action employer.

CATALOGER(MONOGRAPHS AND ELECTRONIC RESOURCES).
The University of Oklahoma, Library Faculty Vacancy. Duties: Under
lhe d|rec1|on of the Head of the Catalog Department, Cataloger

1El )uses OCLCandRLINtoperform
general l:ala!oger of books, university dissertations, theses, micro-
forms and other formats such as internet resources and electronic
information in a variety of subjects and languages. Keeps abreast on
guidelines of emerging standards on metadata and other methods for

moare inf contact the ALA Office for Library Personnel Re-
for agriculture, nutri- SOUTCES,
Connecticut $31,273
Delaware $22,500+
lllinois $27 400%#
Indiana varies®
lowa $24,533
Louisiana $22,000
Maine varies*
Massachusetts $27 554*
. ¢ New Jersey $32,600
e bege o New York varies*
North Carolina $24 367+
Ohio $25,198+
Pennsylvania $26,400
Rhodelsland $29,800
South Carolina varies*
South Dakota $22,000
Texas $28,000
Vermont $26,464
West Virginia $22,000
Wisconsin $25 830
“Rather than ist salary s0mi
staIe assocnatlons have adoptad a formula based on such
I as ct for public schoal teachers in

control of electronic information; advises staff on new d P
Assists indeveloping plans and methods to provide appropriale access
to electronic resources, Tasks include work with name, series, and
subjectauthority control and other general assignments. This positionis
a tenurs track posmon and is gcvemed I:mI ﬁ'-e Unwersrly s policies for
P lines by

each community or the grade level of a professional librarian
{)GSI In these cases, you may wish to contact the state associa-
for minimum salary information.

+Salary minimums for public librarians only.
#0ption for local formula.
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University of Maine at Augusta
Assistant Dean of Libraries (Search Extended)

The University of Maine at Augusta (UMA), which offers two- and four-year degrees to 2,500 FTE students on three
campuses and statewide, secks an Assistant Dean of Libraries. UMA is one of seven institutions of the University of Maine System
and a nationally recognized leader in distance education.

The Library holds approximately 63,000 books and 520 periodicals and has a staff of 11 FTE. It is committed to
maintaining and building a traditional collection and to the growth of its extensive electronic resources. Library staff work in a highly

collaborative envi they are encouraged to exercise initiative and independence in their specialties. UMA shares a
sophisticated online catalog with the other libraries of the UMaine System and contributes to the develop of the System's digital
library.

The Assistant Dean oversees, manages and participates in the day-to-day operations of the library. S/he supervises
circulation, technical services, A-V and the Information Desk; monitors budgets; coordinates the development and implementation of
policies and procedures; and is involved in short- and long- term planning, ~ S/he provides leadership in the development of electronic
resources and technology and takes part in coordinating staff training. The Assistant Dean directs UMA's two-year library science
program, which is offered in Maine and throughout the U.S. by video and the Internet.

Requi : ALA dited MLA or degree in a related field and five years professional experience (preferably in an
academic library) including demonstrated success in leadership, management and supervision. Broad knowledge of academic library
operations and library trends is required. Evidence of ability to work in a collaborative atmosphere which supports independent work.
A commitment to a high level of service to users is essential. S/he must be able to advocate for the library and have good relationships
within the University and with the larger community. Candidates should also have an interest in distance education, teaching and
serving nontraditional students, as well as a willingness to take part in a full range of library activities.

Salary is in the mid to high thirties. An excellent benefits program is offered. Review of applications begins immediately
and continues until the position s filled. Send a cover letter, which addresses your ability to meet the responsibilities and
qualifications of the position; resume; and the names, titles and phone numbers of three professional ref to Chair, Assistant
Dean of the Libraries Search Committee, University of Maine at Augusta, 46 University Dr., Augusta, ME 04330.

Augusta, a city of 21,500, s the state capital. Located in rural central Maine, it is close to Maine's coast, ski areas, hiking,
parks and the state’s cultural centers.

UMA shall not discriminate and shall comply with applicable laws prohibiting discrimination on the grounds of race, color,
religion, sex, sexual orientation, national origin or citizenship status, age, handicap or veterans status in employment, education, and
all other areas of the University. UMA provides ble accommodations to qualified individuals with disabilities upon request.

PUBLIC SERVICES LIBRARIAN

Ashland University Library
Ashland University Libraryin Ashland, Ohio, seeks a public services librarian to join a five-member
professional library managementteam consisting of the public services librarian, reference librarian,
technical serviceslibrarian, automated systemslibrarian, andlibrary director. Seeking public service
librarianwho desires additionalmanagerial responsibilities. This service-oriented librarianwill manage
publicservice functions ofthelibrary, including reference, interfibrary loan, andcirculation services; staff
thereference deskalongwith otherlibrarians; and participateininformation literacy instructionand
collectiondevelopment. The libraryis assisted by a 6.5 FTEe supportteam.

QUALIFICATIONS: MLS from ALA-accredited library school. Good written/oral communication skills,
effectiveinterpersonal skills and acommitmentioa supportive teaching library environment required.
Threetofive yearsinanacademic public services area providing reference services, bibliographic
instructionandevidence of ability tofacilitate professional and supportstaff duties strongly preferred.

12-month contract, non-tenure track, faculty appointment. Salary negotiable to upper 30s. Position
available January 1, 1999. Please send letter of application, resume, and three references to:

Bill Weiss
Library Director
Ashland University Library
Ashland, OH 44805

Review of applicationsbegins  October 19,1998, and continues until positionis filled.

ENVIRONMENT: Ashland University is a comprehensive university located midway between
Cleveland and Columbus. The University offers 80 undergraduate majors within the College of Arts
and Sciences, the College of Business and Economics, and the College of Education. The
University’s total enrollment, whichincludes undergraduate, graduate, and professional programs
inAshland and 13 program centers throughout the state, ismore than 5,600. Ashland University has
3,649 FTE students. The Library uses the Innovative Interfaces system and participates in
OhioLINK. Additionalinformation about Ashland University can be found at http://www.ashland.edu.

AAEOQE
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e TWO POSITIONS AVAILABLE
[_K:.F The University of Central Florida
The University of Gentral Florida (UCF) pling applications for two professional positions. UCF isa
metropolitaninstitution with -"Huw:ﬂ]rr' i berofthe State Unf Sy [SUS}O!
Florida. Theuniversity offers degree programsinfive colleges: Artsand Sciences, Business A
Edmbm&qneam arﬂHeammmmuCFsmmdnEaaCemalanda.amgmma
populationofabout2 million. Knowny L Walt D w,r\de.U‘nusal
SmiusandSeaWMd‘ isonefthet: ing regionsinthe nation. Gulfand t
arewithineasy fromthemai pus.Th J yproductions, popand

icheadiners, artfestivals, a Shakespeare Festivalof UCF origin andmajorprofessionalsporting
events. The 1 445-acre campusi inthe Orlando suburbs 13miles northeast of downtown.
CATALOGER LIBRARIAN
%NMDMIWWWMM&WM&W nadepammwm
mrsemmi i parey participatesir

Sarceand I cooperative catal 91:"-:-‘ hasNAC

RESPONS|3|LmES.PﬂI’IWYI‘ESWDI|H] include originaland comp wmwulgutumlle'
SOUMCES, P qQ W intaining ) dlocal
policies, i I Jop performing bibliographi i iceand
developingand marmgauﬂwomyﬂies 4
QUALIFICATIONS: Required: anALA-ac ILS, ami fiwoyearsposthLSexpenencapreferably

inanacademict

I
background. Preferred: dammmmmmcmmcs LCSH, MﬁﬁCk)rrrds,aHJbgm

utility, andanonir Y ke 9 (P ith, OCLC,DDC NOTBM&M

control; should i versonal, ication, analytical, and org: | kil

flexibilty:acommi 1 d erging technologies; andad dabilitytowork

I ; v I'r ssth p tential i professional d '1"---"|E:rﬂg|uwi|:|. B

REFERENCELIBRARIAN

GE'JEHN.DEIFIIPTIGQP f Librariansreporttothe Headof R inadep: ithseventeen

mmﬁﬂﬂyw\- judeaful g fref dbiblographicinstiucionduties

inafasty “mmmmm U.S.andFloridad its. May
decollectiondevelopment. S U m-nd

QUALIFICATIONS: Baq.ue&mALAﬂm‘edtedMLSbyDewnberm 1mmdmmw

relemncssoumss.abi‘lyu 0 strong > particy

instruckionar programsand e publ L ._ i » YI E‘a&i

anune hcati ging g T i 1

ofWeb-basedorprintibraryinstructi ialsortutorials, and dofprofessional activiti dior

pubications. Fraisssub . R igh srafonduringlf

THELIBHARIES:ThaU' ity Librariesinclude twolibrarieson the UCF campusin Ortandoandseveral
sinthe central Florid: Thelkuvemymtaryrmsedmafa(ﬂyolzwowmm

!eethasa dectionofover. 1 milionvol partialdepositoryforlJ.S. and Florida documents, and
U.S. Patents. The ibrarymaterials budgetis $4. ?ni:n Amlmﬂdmmmssmmm
ThroughLUIS, the SUS onlinesyste providedtotheLibrary’ holdingsof
other SUSlibraries. Accessisalsoprovidedt ich 'Hmnﬁlsarddmasas.&kmm
andtraining foreff sfinformationtechnclog Urces ilablei tate-olhe-
artfacility, wh jents have opportunities for i diate hands-on experi iith i
techniques. Formoreinf: ion, visitthe University of Central Florida Web site: hanMww uck.edu.
SALAHYANDHANK Commensuratemﬂ!arpenanoeandquallﬁcamns Thesearefull-ime 12-month
non-t kpe ger g healthinsurar T
APPLICAHONREQUEFIEMENTS Submrtaseparalecnverlener resume.andma names, addresses,
andted i three pr wcesforeach position, | y
23,1998, 1o Victor F. Owen, HR Coordinator
UCF Library; P.O. Box 162666
Orlando, FL 32816-2666

Cover {s)should add pecificqualificat dexperienceinth (s) of speciali
sl H lIrequiredand preferredcrilri

Searches conducled in accordance with the State of Florida Sunshing Reguiations. UICF is an EQHAA employer.
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HEALTH SCIENCES CATALOGER

University of Missouri-Columbia Libraries

The University of Missouri-Columbia Librariesis seekingqualified applicants for
the position of Health Sciences Catalogerinthe J. Otto Lottes Health Sciences
Library (http:/fwww.hsc.missouri. eduw/library). Principal responsibilitiesinclude

original catalogingand processingof allmonographs, serialsand otherformatsforthe Health Sciences
Library andthe Veterinary Medical Library; supervision of supportstaff; and responsibility for the
authority files, bibliographicrecords, and holdingsinouronlinecatalog (MERLIN). Some Information

Desk duties may be required.

REQUIREMENTS: Master's degree froman ALA-accredited programwith coursesin health sciences
librarianship. Prefertwo years professional cataloging experience ina health sciences library.
Experience with LCand NLM classifications and subjectheadings, OCLC, Innovative Interfaces, Inc.,
andcomputersishighly desirable. Experience with cataloging of foreign language materialsis also
desirable. Must be able to communicate effectively and towork well with staff and patrons.

MINIMUM SALARY: Librarian |: $26,500; Librarian II: $28,500 for 12 months commensurate with
educationand experience. Benefits include vested retirement after five years, University medical
benefits package, and other normal fringe benefits including 75% tuition waiver.

SETTING: MUwasestablishedin Columbiain 1839. ltisone ofthefivemostcomprehensive universities
inthe nation, with over 250 degree programs. The MU Libraries belong to ARL, serve a studentbody

of 22,000+ and a faculty of 1,800 with a collection of 2.8+ million volumes and 6.45+ million
microforms. Columbiaisinthe middle ofthe state on|-70, only 2 hours from St. Louisand Kansas City,
and 1.5hoursfromtheLake ofthe Ozarks major recreational area. MU andtwo othercolleges provide
superbcultural events. According tothe American Chamber of Commerce Researchers Association
(ACCRA)compositeindex, thecostoflivingin Columbiais very reasonable whencompared with other
universitycommunities. Columbia has beennamedin the top 20 citiesinthe U.S. by

inrecentyears.
SCREENING BEGINS: November 16, 1998.

AVAILABLE:March 1, 1999. Sendletter of application, resume, andthe namesandaddresses ofthree

references to:

Julie Deters
Senior Secretary
104 Ellis Library
University of Missouri-Columbia
Columbia, MO 65201-5149

MU is an equal opportunity and affirmative action employer and complies with the guidelines set forth in the
Americans with Disabilities Act of 1990 (ADA). If you have special needs as addressed by ADA and need
assistance with this or any portion of the application, nolify us at the address above as soon as possible.
Reasonable efforts will be made to accommodate your special needs.

Moneymagazine

comp

teopy ging OCLC. Primary responsibiity
foristai iencematerial and pec of authority control

na mes and complete malllng addresses and phone numbers of three
add d to: Donna L. McCool, Associate Director for

ftenance in 1h=e online catalog. Serve as a resource personftrainer for
paraprofessional staff conceming cataloging and workflow issues. Aidin
developmentand imp ofunitp Perform
liaison function with Public Services to insure effectiveness of online
integrated system. Qualifications: Required: ALA accredited MLS orits
foreign equi Minimum of three y ging experienceinclud-
ing authority control, preferably in an academic library. Knowledge of
AACRZR, MARC formats, Lubraryoanngressclassuucanmsyslem and

ubject 0 .uwredge of i g ngand
national } for bibliographic control. E: loging using

bouungraphucuhhty pre!emhlyOCLc Expanencewulhmtegraled hbtary

Administrative Services, Washington State University Libraries,
P.0.Box 645610, Pullman, WA 99164-5610. WSU Libraries’' home page
is: hitp:/fwww. wsulibs.wsu.edu, WSU is an EEO employer. Protected
group members are encouraged to apply.

COORDINATOR OF REFERENCE SERVICE. This tenure-track posi-
tion at Reed Library, SUNY College at Fredonia, is available for an
experienced professional who will coordinate reference services ina
collegial, team-oriented environment. Candidates should have vision,
energy, comp with electronic ,and interper-
sonal and admmnsl;a!we skills, Duties include administering and

syslems, preferably inr s, Inc. Worki
onefure]gn Ianguage Preferred: Degreema scvencedismplmemexps

providing reference services; collection d withliaisoniooneor

ce Stronge
tion skills. Knowledge of Visual Basic or other programming !anguage

mo«eawdemlcdepamnems andsomeilb{ar;rlnstmcﬁnn Requwed 58

¥ performar

academiclibrary. Evidence of

Salary: From $30,000 commensurate with qualificati

Rank: Librarian 2; faculty status. Otherbenefits: TIAA/CREF, tlroadmsur
anceprogram, 22 days vacationand 12 days sick leave peryear, Application
reviewbegins: November 16, 1998, Send letter of application, resume, and

decisionmaking ised. Maslers degree in L|brary Science from

an ALA-accredited graduate school. (Second master's in an academic

dnsclplma for appmnlment at the Associate Librarian rank} Desrrsd
workin the social th
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REFERENCE LIBRARIANS—
TWO POSITIONS

The University of Central Florida (UCF)
Brevard Campus

The University of Central Florida (UCF) Brevard Campus, Cocoa, Florida, is accepting applications
fortwo professional Reference Librarian positions. The UCF Brevard campus collectionislocated
inthe Brevard Community College/UCF Joint-Use Libraryin Cocoathroughapartnershipagreement
with Brevard Community College. Booksand periodicaltitles are accessible through LUIS, the State
University online system, andthe community college online catalog, LINCC. Inaddition, UCF faculty,
students, and staff have access to a variety of databases and full-text of select publications
through WebLUIS viathe Internetorin CD-ROM format.

Cocoa, locatedin East Central Florida, is known as “The Space Coast” due toits close proximity
toCape Canaveral and Kennedy Space Center. Inaddition towatching shuttlelaunches, residents
andtouristsenjoy the beautiful beaches, terrific weather, recreational and cultural opportunities.
LessthananhoursdrivetoOrlandoandits atfractions, Brevard County offers opportunities such
asBroadway Road company shows, Metropolitan Opera presentations, the Brevard Symphony
Orchestra, the Florida Space Coast Philharmonic, and numerous local theatre companies and
museums. For more information visit the web sites: http://www.ucf.edu and hitp://
www.brevard.cc.fl.us/Irc.

GENERALDESCRIPTION: The UCF Brevard Reference Librarians reporttothe Campus Associate
Directorfor Libraryand Administrative Services and work with seven professionallibrariansin
ajoint-usefacility representing the University of Central Florida, Brevard Community College and

the Florida Solar Energy Center.

RESPONSIBILITIES: Primary responsibilitiesinclude participationinafull range of reference and
bibliographicinstructionandcollection developmentdutiesinafast-paced parinershipandbranch
campus environment with numerous electronic reference sources. Some evening/weekend
hoursmay be required.

QUALIFICATIONS: Required: an ALA-accredited MLS by December 31, 1998. Desired: Knowledge
of, and willingness to work with, automated reference sources, ability to manage diverse
assignments, the desire to participate actively inadynamicinstruction programwith experience
inpreparation of instructional materials or tutorials, and acommitment to public service and
informationliteracy. Experience orunderstanding of branchcampus and/orpartnership environ-

ments and distance learning librarianship. Candidates should possess strong interpersonal
communicationskills, flexibility,andacommitmenttoleamand use emerging technologies. Finalists
willbe expectedto presentabriefbibliographicinstruction demonstration duringthe on-campus
interview.

SUBMISSION PROCEDURES: POSTMARKED DEADLINE: October30, 1998.
RANKAND SALARY: Commensurate with experience and qualifications.

APPLICATION REQUIREMENTS: Acoverletter, resume, andthe names, addresses, andtelephone
numbers of three professional references must be submitted. The cover letter should address
specificqualificationsandexperiencesinthearea of specialization, aswell asaddressall required
anddesiredcriteria.

Send responses to:
Victor F. Owen
Library Human Resources Coordinator
University of Central Florida Library
P.O. Box 162666
Orlando, FL 32816-2666

Searches are conducted in accordance with the State of Florida Sunshine Regulations.
UCF is an equal opportunity, affirmative action employer.
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ASSOCIATE DIRECTOR AND CHIEF LIBRARIAN,
RESEARCH LIBRARY
(REOPENED AND REDEFINED SEARCH)

The Getty Research Institute for the History of Art and The Humanities

The Getty Research Institute for the History of Artand the Humanities—an international research
center with extensive research collections, a scholars program, and programs in publications,
exhibitions, and otherpublic activities—seeks nominations and applications fora Chief Librarian of its
Research Library. The Chief Librarian, who holds the rank of Associate Directorin the Research
Institute, reportstothe Director ofthe Research Institute and hasprimary responsibility forall aspects

of the Research Library, including the following functions: collection development, reference,

collection management, conservation, and technical services. Asan

Associate Director, the Chief

Librarian serves as partof the seniormanagement team—the Office of the Director—comprised of
the Directorand two other Associate Directors. The positionassumesresponsibility for the interna-

tional andnational presence of the Research Library, representsthe Research Institutein professional
associations, develops productive relationships with the directors of other researchlibraries, and

represents the Director as designated.

The Research Library hasa staff of 75 full-ime employees and a currentannual operafing budget of
$3.6million, aswellas capital acquisitionsfunds. The five functional divisions of the Research Library
are: Collection Development & Research; Collection Management; Research Services; Technical
Services; and Special Collections & Visual Resources. Currentholdings of the library include 800,000
volumes ofbooks, serials, and auction catalogs; 2 million study photographs; extensive archival and
documentary special materials; and a growing body of electronic resources. The Research Library
servesaninternational research clientele, visiting and residential scholars, regional faculty and
graduate students, artists and independent scholars, the interested public, and the operating
programs of the Getty Trust, including the Getty Museum, the Getty Research Institute, the Getty
Conservation Institute, the Getty Education Institute, the Getty Information Program, and the Getty
Grant Program. The Getty Research Institute Web site addressis: http://www.getty.edu/gri.

QUALIFICATIONS: Demonstratedability toprovide strongleadership, vision, and strategic direction
toacomplexorganization; provenrecord of successin managing, motivating, and developing staff;
knowledge of a broad range of issues involved with the integration of information technology;
demonstrated understanding of the general library, special collections, andinformation resources
necessary tosupportresearchandscholarshipinareasofthevisual arisandthe humanities. Excellent
communicationskills; abilitytoworkinahighly collaborative andintegrated researchenvironmentand
toparticipatein Research Institute and Getty Trustinitiatives. Professionallibrary degree andarecord
of professional achievementrequired. Arecordof scholarly researchandanadvanceddegreeinart

history orarelated field preferred.

AVAILABILITY: The review of applications will beginimmediately and continue untilacandidate is

selected.

COMPENSATION: The Getty Trust offers a competitive salary and benefits program.
Interested parties are invited to submit aletter of applicationand resume to:

Morris & Berger
201 South Lake Avenue
Suite 700
Pasadena, CA 91101
Fax: (626) 795-6330

sciences, Appointmentwill be at the rank of Associate Librarian ar Senior
i Librarian, d ing on qualifications. Competitive salary and

learning. Develop and provide bibliographic instruction using multiple
methodologies in courses delivered in a variely of ways. Prepare

benedits. R will be accepted untilfilled, butfi I
willconclude October 12, 1998. Formare information: www.fredonia.edu/
library. Candicates should send resume/curriculum vi dthenames
and addresses of at least three references to: Vincent Courtney, Chair
SearchCommittee, Reed Library, State University of New York College
at Fredonia, Fredonia, NY, 14063, SUNY Fredonia is an affimative
action, equal opportunity employer; women and minorities are strangly
encouragedtoapply.

DISTANCE LEARNING/REFERENCE LIBRARIAN. Southeast Mis-
souri State University. Responsibilities: Provide leadership in the
development of library services to aggressively support distance

traditienal and online doc Collabe with facultyto develop
appropriate library support for classes offered at a distance. Work with
library consortia to enhance support for distance students. Paricipate
in the development of lhe Ilbrar}fs Web pages. Pammpale in rotation
of gand hours.
ILS. Current experi with
commit-
ment to prowdmg high-quality Imra,ry services and promoting informa-
tion literacy. G skillsi with HTML and Web
design. Knowledge of copyright and !|censmg requuemenls in-an
electronic envi . Ability towork

and to foster teamwork. Exr;ellant oral and wiitien communications

Hequnredquahlscalrons ALA-ace Jdi

and electronic resources. D
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ASSOCIATE DIRECTOR FOR
PUBLIC SERVICES

The University of Central Florida

TheUniversity of Central Florida, Orlando, Florida (UCF)isaccepting applications for the position of
Associate Directorfor Public Services. UCF isametropolitan institutionwith an enrollmentof 30,000 and
isamemberofthe State University System (SUS) of Florida. The university offers degree programsin
fivecolleges: Artsand Sciences, Business Administration, Education, Engineering, and Healthand Public
Affairs. UCF islocatedin East Central Florida, aregion with apopulation of abouttwo million. Known
primarilyforitstouristatiractions suchas Walt Disney World, Universal Studios, and SeaWorld, thearea
isone of the fastest growing regions in the nation. Gulf and Atlantic beaches are within easy driving
distance fromthe maincampus. Thearea alsooffers Broadway productions, popandclassical music
headliners, artfestivals, a Shakespeare Festival of UCF origin, and major professional sportingevents.
The 1,445-acre campusislocatedin the Orlando suburbs 13 miles northeast of downtown.

GENERALDESCRIPTION: The Associate Directorfor Public Services reportstothe Directorof Libraries
and has primary responsibility for administering the public services departments: Reference,
Circulation, Interlibrary Loan, and Access Services, with 23 faculty and 20 staff. Responsibilities
includethe directsupervision of all public services functions and coordination of activities with heads

of the public service departments. The Associate Director for Public Services participatesin the
planningand policy-makingbodies ofthe Library and participates fully inthe overall administration of

the Library, including long-range planning, developmentand evaluation of library services, and the
establishment of library-wide policies. This position seeks applications from dynamic professionals
whowanttodevelopandapplyinnovative informationtechnologies to user services forthe academic
communityinthe changinglibrary environment.

QUALIFICATIONS: ALA-accredited MLS and a minimum of five years post-MLS experience inlibrary
publicservices, preferablyinalarge academic or researchlibrary. Demonstrated successful admin-
istrative/managementexperiencein public services; proven, successful leadershipin areas of staff
developmentandmotivationinachangingandflexibleenviranment; andthe ability to establish productive
long-term, effective working relationships with staff and faculty inthe Library as well as university
faculty, students, and administrators and members of the community. Demonstrated experiencein
articulatingandcommunicatingavision oflibrary serviceandininitiatingandimplementingnewservices
compatible with thatvision; experience with technology-enhanced user services; and demonstrated
excellentoral andwrittencommunication skills. Experience with distributive and off-campus programs,
andarecord of professional activities and/orpublicationsis preferred.

THE LIBRARIES: The University Libraries include two libraries on the UCF campusin Orlando and
several branch locationsinthe central Florida area. The University Library, housedin afacility of
200,000square feet, hasacollection of over 1.1 million volumes andis a partial depository for U.S.
andFloridadocuments, and U.S. Patents. The library materials budgetis $4.7 million. Atotal staff of
95includes 35 professional librarians. Through LUIS, the SUS' online system, accessis provided to
the Library’s catalog as well as to the holdings of other SUS libraries. Access is also provided to
numerous electronic full-textjournals and databases. Education and training for effective use of
information technology and resources is made available in a new state-of-the-art facility, where
students have opportunities forimmediate hands-on experience with presentedtechniques. Formore
information, visitthe University of Central Florida Web site: hitp://www.ucf.ed u.

SALARY AND RANK:Commensuratewithexperienceandqualifications. Thisisaful-ime 12-monthnon-tenure
trackpositionwithgenerousbenefitsincludinghealthinsurance andretirementoptions.

APPLICATION REQUIREMENTS: Submitcover letter, resume, and the names, addresses, and telephone
numbers of three professional references postmarked by November 23, 1998, to:

Victor F. Owen
Library Human Resources Coordinator
University of Central Florida Library
P.O. Box 162666
Orlando, FL 32816-2666

Cover letter should address specific qualifications and experience inthe area of specialization, as
wellas address all required and desired criteria.

Searches are conducted in accordance with the State of Florida Sunshine Regulations.
UCF is an equal opportunity, affirmative action employer.
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INFORMATION SERVICES SPECIALIST

University of Southern California

The Information Services Division of the University of Southern California is seeking a full-time
informationservices specialistinthe Science and Engineering Center, which primarily serves the Division

of Natural Sciencesand Mathematics, the School of Engineering, and the School of Gerontology. The
posit ionfacilitatesstudentandfaculty Intemetaccessandthe useofelectronicresourcesforinstructionand
research. Responsibiliiesincludethecreationandmaintenanceofinformationresources, Webdevelopment,
andtechnologysupport. Thejobrequiresarangingoff-campuslibrary servicesfor distance education
programs, performingmediatedoniinedatabasesearches, participatingintradi tionalcollectiondevelopment
andcollection maintenance, developing source guides and Intemettools, andinteracting with faculty
andstudentstopromote the Center's servicesinthe libraries as well as the classroom.

The successful candidate will have the unique opportunitytomerge twocurrently disparate specialties
—thetechnologistand the librarian—into a unified, dynamicrole within the Information Services
Division. As such, he orshe must possess excellentcommunication andinterpersonal skills, a strong
service orientation, and a broad base of both technology and information systems knowledge.
Candidates with an MLS or an equivalent degree in information science with a graduate or
undergraduate academic backgroundin one ormore ofthe science disciplines are highly desired.

Personsinterestedinthis position should submitan application letter, resume, andthree professional
referencesincluding addresses, telephone numbers, and e-mail addresses to:

Sharon Haymond
Human Resources Director
University of Southern California
University Park
Los Angeles, CA 90089-0182

Refertolnformation Services Specialist, Science and Engineering Center #191, onall correspondence.

Salaryisnegotiable, dependinguponqualificationsandexperience. USC offers anexcellentemployee
benefits package.

SYSTEMS LIBRARIAN

®The University of Massachuselts Boston seeks qualified candidates for the
position of Systems Librarian. This position reports to the Head of Systems and works closely
with library depariments; implements and maintains a newly selected client/server integrated
library system; manages the daily operations of ERL database servers and CD-ROM databases;
works with the library community of systems-related projects; investigates and implements new
technologies that integrate information from different systems into a single user interface; and
collaborates on digitization projects for electronic reserves and for archives. The Systems
Librarian is responsible for installing and supporting desktop computers (both hardware and
software) in public areas, as well as providing technical support for the library staff. Represents
Library on committees at the University and regional level. QUALIFICATIONS: M.L.S. from
an ALA—accredited program or equivalent. Demonstrable knowledge of and experience with
client/server integrated library system; experience providing technical support; in-depth
of Windows95/NT client protocols and utilities such as TCP/IP, FTP, Telnet, Z39.50 and major
administrative software applications. Strong interpersonal, written and oral communications
skills essential. Preferred: Previous experience in an academic library environment; experience
with LAN’s and network operating systems (NT, Unix), SQL-based report writers, digitization
systems, HTMI, and web programming. Additional information can be obtained by contacting
Apurva Mehta at apurva.mehta@umb.edu, or by visiting our website at http://www.lib.umb.edu.
Minimum salary is $34,000. Application deadline is October 30, 1998. Please send cover letter,
curriculum vitae, names, addresses and telephone numbers of three references to: Office of
Human Resources, Search 160-175, University of Massachusetts Boston, 100 Morrissey
Blvd., Boston, MA 02125-3393. An Affirmative Action, Equal Opportunity, Title [X employer.
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service.

November 2, 1998, to:

fromabroad spectrumofindividuals.

CATALOG LIBRARIAN
Wichita State University

The Catalog Librarianis one of three Catalogers, reporting to the Head of Technical Services, ina
team-basedenvironmentwhichincludes 12 supportstaff. Majorresponsibilities of the positioninvolve
catalogingmusicandmediamaterialsincluding preparationand maintenance of original bibliographic
records using AACR2, LCSH, Classification numbers, and US MARC tagging conventions. Enters
recordson OCLC and NOTIS databases. Approximately 40% of the positionis cataloging printedand
recorded music, with the remainder divided among non-print materials, monographs, and serials.
Participatesinthe managementofthe cataloging unit, whichincludes developing policies, procedures,
andtraining staff. Engagesin scholarship and professional service. Librarians at Wichita State
University enjoyfaculty rank, privileges, and responsibilities.

REQUIRED QUALIFICATIONS: ALA-accredited MLS and course workin cataloging. Course workin
orknowledge of music/musicliterature. Good oraland written communication skills, and the ability
toworkcollaborativelywith professional and supportstaff. Potential forscholarshipandprofessional

PREFERRED QUALIFICATIONS: Two years recentexperience in anautomated environmentthat
includes cataloging music, media, monographs, or serials; experience on NOTIS system; reading
knowledge or better of atleast one non-English language; second master's degree. Starting
salaryis $26,000-$30,000 for 12 months, depending on experience and qualifications. Tenure
eligible. Choice of retirement plans, including TIAA/CREF. Send letter of application, resume,
and names, addresses, and telephone numbers of three current references postmarked by

Nan Myers
Chair, Catalog Librarian Search Committee
Wichita State University
Wichita, KS 67260-0068

Non-citizensmustbe eligible toworkinthe United States attime of appointment. Finalists will be invited
foranexpense-paidinterview. Wichita State University is an urbaninstitution with an enrollment of
over 14,000andacommitmenttoimproving the diversity ofits faculty by actively seeking applications

Wichita State University is an affirmative action/equal opportunity employer.
Women and minorities are especially encouraged to apply.

skills. Successful teaching experi
State University is acomprehensive student-centered university of five
colleges and two schools offering more than 120 academic programs.
Campus is located in the heart of Cape Girardeau, a Mississippi River
town of about 40,000, located on Interstate 55 between St. Louis and
Memphis. Student enroliment is 8,500 with a siudanbﬂat:ulry rano of

18:1. Library collections include over 400,000 bound
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unusual professional opportunity for the right applicant. Supportfor the
library and extending distance leaming opportunities are both promi-
nently included in university's strategic plan. New Deans in tha lerary

Setting: Southeast Missouri  Webpages. Aidinplanni ytechnology proj himpactuser
semoes Demgnandimplmventlrammg |ns!ruci|on andusergmdesfor
electror leyugl i their p
tions. Participateinallph of reference, includi i dweekend
rotation and blbilographlc lnstrucuon Requued qualmcanons
ALA fi :
including library applications. F urrenttrends andissuesin
y 2,500 p Staff  fibrarytechnologyand i d "i|lytoapply!h|sknowl—
Is,and22 clerical positions.An  edgetothel ituation. Demonstrated toproviding high-
quality public service. Experience wnth Windows 95, HTML, and Web
design. ﬂb"ﬂ'ﬂﬂmm’f‘ﬁ ively yandtofosterteam-
wurk Effecti ions skill Exceﬂentanalylncal

and in Extended Learning are eager to fill this position with a d

| skills. Pre!erradqualmc.anons include teaching and

fibrarian with the necessary skills to establish, develop, and
library services supporting the distance leaming program. Salary:
Ce 1surate with ience. Newly created tenure-track library
faculty position with an academic year (9-month) appointment.
Additional summer contract usually available. Appmnlment atinstruc-

per Secor S0rc degree. Sefting:
Sout uri State University isacomy i tered
ur ty offivecollegesand two sche han 120 acad
p!oglams Campus is located in the hearl olCaperardeau aMissis-
sippi Rivertown of about 40,000, located on In!srsﬁtsﬁEbeMwnSt Louis

toror trank. Must meet blished criteria, lmludmgasecom andMemphis. Studer" i 8,500 with a student/f y ratio of

master'sdegree, forp it dtenure. Tuitior rtof benefit 18:1. Library col Hud 400 OOOboundcalaiogedvclum%

package. Appllcahm&sendlenerofapphcallon resumeandthenames,  and current subscripti 1oapp 2 500, icals. Statfin-
phone numbers, and e-mail add fthreereferencesto: cludes 12librarians, 6 p i ,and 22 clerical positions. An

Distancel o e Librarian m Onelni-  ur p muoppom.lnﬂyfmmenghtapplicanl Develoungtech

versity Plaza, S Missouri State Uni y, Cape Girard nology-based KB"iLIbeW“ integralp

MO 63701; phone: (573) 651-2235; fax: (573) 651- 2666, Applications  strategicplan, whichi ytiedtotheb i NewDean.'

received by October 20, 1998, will receive full consideration. Position will
remain open untilfilled. Preferred starting dateis January 19, 1999,

ELECTRONIC RESOURCES/REFERENCE LIBRARIAN. Southeast
Missouri State University. Responsibilities: Assist and advise library
faculty and staff in the selection and implementation of electronic
resources and services. Collaborate with others in assessing techno-
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FIVE POSITIONS AVAILABLE

J. Eugene Smith Library,
Eastern Connecticut State University

Five new positions, to beginin January 1999, when the new state-of-the-art building (127,000 sg. ft.)
opens. (Anopeningforcataloger already advertised separately.) Required: ALA-accredited master's
orits equivalent. Experience with anintegrated library system. Comfortable in an online networked
environment. Communication skills. Flexible. Service commitment. Teamwork and people skills. Pre-
ferred: Additional advanced degree in a subject, especially math/sciences or social sciences. All
12-month, tenure-track positions. Forinformation aboutthelibrary, and the university, see: hitp://
www.ecsu.ctstateu.edu/library.

PUBLIC AND RESEARCH SERVICES DIVISION Allreportto the Head of Public and Research Services

1. COORDINATOR OF ACCESS SERVICES

Assistantor Associate Librarian’s rank. Coordinate the planning and operations of circulation, reserves
(including electronicreserves), ILL, and otherresource-sharing activities. Supervise staff. Coordinate
large pool of studentassistants. Assistthe library inmarketing/promotion. Additional requirements:
Minimumiwo years of professional experienceinaccess. Supervisory experience. Preferred: Experi-
ence in promotion/marketing, in reference, andin user and use studies.

2. UNIVERSITY ARCHIVIST, SPECIAL COLLECTIONS AND REFERENCE SERVICES
AssistantLibrarian's rank. Coordinate the planning and operations of the Archives, including the
establishment of a scheme to preserve materials related to the University’s history. Reference
(half-time). Respondto service-on-demandto the Special Collections rooms. Additional requirements:
Minimum two years in archival management. At least two years reference experience preferred:
Certificationin archival work. Experienceingrants writing.

3.GOVERNMENT DOCUMENTS AND REFERENCE SERVICES

AssistantLibrarian’s rank. Coordinate the planning and operations of documents, including. collection
development, processing, and database maintenance intraditional and electronic formats. Supervise
supportstaff. Reference duties as assigned. Additional requirements: Minimum of two years profes-
sional experience ingovernment documents, including technical processing. Experienceinreference.
Supervisory experience. Preferred: Experience in Canadian documents, community outreach.

4. REFERENCE AND OUTREACH SERVICES

AssistantLibrarian'srank. Coordinate the planning, design, implementation, marketing, and evaluation
ofthelibrary’s outreach programfor off-site users and distance leamers. using both traditional and
multimedia/interactive active approaches. Reference duties as assigned. Additional requirements:
Minimumtwoyears professional experiencein outreach services. Minimumoftwoyearsin reference.
Experienceinprogram planning, implementation, and evaluation. Preferred: academiclibrary experi-
ence WWW (html).Technical Services and Collection Development Division: Reportstothe Headof TS
and Collection Development.Officer

5. SERIALS LIBRARIAN

Assistant Librarian’srank. Coordinate planning and operations of Serials, including supervision of staff,
budgetmanagement, collection analysis, and maintenance ofthe serials database integrity. Leadership
inintegratingelectronic, print, andmicroform collectionsand helpmovethelibrary toward adigital access
mode. Assistpublic servicesinstaffingaservice point. Additional Requirements: Minimumof two years
professional serials experience. Experience withtradiional and electronic serial formats, automated
controlsystems, and currenttrends. Budgetand supervisory experience preferred: Experienceinpublic
services, user/use studies. Knowledge of K-12 materials.

Sendletterof application (specifying which position), resume, and names, with telephone numbers and
addresses, of three recent work references to:
Tina C. Fu
Library Director
J. Eugene Smith Library

Eastern Connecticut State University

83 Windham St.

Willimantic, CT 06226-2295

Screening beginsimmediately and will continue until all positions arefilled.

Eastern Connecticut State University is an AA/EEQ employer. Women, members of protected classes, and
people with disabilities are encouraged to apply. I
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TWO POSITIONS AVAILABLE

George Mason University

George Mason Universityis the fastest growing university in the Commonwealth of Virginia. A public
doctoralinstitution of more that 24,000 students, its academic units include the College of Arts and
Sciences, the College of Nursing and Health Sciences, the School of Law, the School of Information
Technology and Engineering, the School of Management, the Graduate School of Education, New
Century College, and anumberof acclaimed researchinstitutes. George Mason has campusesinthe
countiesof Fairfax, Arlington, and Prince William, Virginia.

BIOLOGICAL SCIENCES LIBRARIAN

Dutiesencompass reference, instruction, collection development, and liaison servicesin the fields of
biological science, biotechnology, bio-informatics, computational science andinformatics, and the
American Type Culture Collection (amajor GMU Corporate partner). Position is based atthe Prince
William Campus Library, participates in evening and weekend reference rotation, manages the
AcademicBldg. Il Library Annex, and assumes oversight role forthe PWCLinthe absence ofthe Head
Librarian.

QUALIFICATIONS: ALA-accreditedMLS degree, academiclibrary professional experience working with
biological or related disciplines, and excellentcommunication and interpersonal skills required.
Preference will be givento candidates with demonstrated experiencein provision of reference service,
collectiondevelopmentand managementof print/electronicresources, library instruction, design and
developmentofinstructional resources/Web pages, workingin a “partnership”environment, and a
Master's degree and/or demonstrated knowledge in one of the stated subject areas within scope of
assignment. Ability to meet requirement for retention and promotion essential.

GOVERNMENT DOCUMENTS LIBRARIAN

Provides governmentdocument services, including reference, collection developmentand manage-
mentof printand electronic resources, library instruction, liaison services, and stafftraining and
supervision. Serves as designated liaison tothe Geography and Earth Systems Sciences department,
andotheracademicunits requiring Government Documents library services. Dutiesinclude provision

of general reference, including evening and weekend reference desk rotation.

QUALIFICATIONS: ALA-accredited MLS degree, demonstrated knowledge of government document
printandelectronicresources, academic backgroundinrelevantfield(s), and excellentcommunication
andinterpersonal skills required. Preference will be givento candidates with professional experience
ingovernmentdocuments, provision of reference service, collection developmentand management
of print/electronic resources, library instruction, technical processing, design and development of
instructional resources/Web pages, and amaster's degree and/or demonstrated knowledge in one of

the stated subject areas within scope of assignment. Ability to meet requirement for retention and
promotionessential.

INFORMATION: 12-month appointment, excellent benefits, salary $34,000+ depending on Qualifi-
cations. Tolearn more about George Mason University, visit http://www.gmu.edu.

APPLICATION: Send letter of application, resume, andnames, addresses, and phone
currentreferencesto:

numbers ofthree

Biological Sciences Librarian
or
Government Documents Librarian
Library Administration, MSN 2FL
George Mason University
Fairfax, VA 22030-4444

DEADLINE FORAPPLICATIONS: November 15, 1998
AA/EEQ employer; minorities encouraged to apply.

mail addresses of three to: Electronic R Reference
Librarian § 1g Ce OneUniversity Plaza, Southeast Mis-

ibilities willi fe:active|

tions. These positions join others on the information services team. Re-
ion in general and specialized

souri State University, Cape Girardeau, MO63701; phone: (573) 651-2235;
fax: (573)651-2666. Applications received by October 20, 1998, willreceive
full consideration. Position will remain open until filled. Preferred starting
dateisJanuary 19,1999,

INFORMATION SERVICES LIBRARIANS. (2 positions). The Health
Sciences Library at the State Unwsrsﬂy of New York at Stony Brook is
seeking qualified applicants for two Infc Services Librarian posi-
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hours. The n Senvices Librarians reporttothe A Director
for Information Services. Minimum qualifications are: MLSorulsequwa
lentfroman ALA-accredited program; exc: naland
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PUBLIC SERVICES LIBRARIAN-INSTRUCTIONALSERVICES/
ARCHIVES.

Lynchburg College

Lynchburg College Library seeksinnovative, dynamic, and experiencedlibrarianto provide key public
services. Principal areas of responsibility include: instruction (teachingafor-creditinformation literacy
course andcourse-related sessions, and coordination of program development,implementation, and
evaluation); reference andinformation services (including night and weekend rotations); collection
development; faculty/studentliaison and research support; library web page; and college archives.

ALA-accredited MLS required, with atleast three years of academic public services experience;
extensive experience ininstruction; web page development; and experience with online resources.
Experience orcourseworkinarchives preferred.

Please send letter of application, resume, and four letters of reference to:

Christopher Millson-Martula
Knight-Capron Library
Lynchburg College
1501 Lakeside Drive
Lynchburg, VA24501

Reviewofapplications will beginimmediately. The position will remain open until a suitable candidate
hasbeenidentified. Formoreinformation aboutthe college andthe library, visitourweb site at: http:/
fwww.lynchburg.edu.

UNIVERSITY ARCHIVIST

The American University in Cairo

Applications areinvited for the position of University Archivistat The American Universityin Cairo.
Underthe general direction of the Assistant Director for Rare Books, Special Collections and
Archives, the appointee will be responsible for a program to develop, organize, preserve, and
provide access to the University Archives according to standard procedures in an automated
environment. The positionalsoinvolves supervising the processing of special archival collections
acquired by the Rare Books and Special Collections Library.

Required qualifications include a graduate degree in archival administration, library science/
information management, orthe equivalent, witha second Master's degree desirable; minimum of
three years of professional experience, preferably in achival administration; and ability to
communicate wellinspokenandwritten English. Working knowledge of Arabicand otherlanguages
helpful; computer literacy and familiarity with contemporaryarchival standards and procedures
essential.

The positionis opennow, and will be filled as soon as possible, preferably by January 1999. Initial
appointment will be for two years, and is renewable. Salary is according to a scale based on
qualifications and professional experience. For expatriates, housing, roundtrip airtravel for
appointeeand accompanying family, plusschoolingfortwochildren areincluded. Inviewof AUC's
protocolagreementwiththe Egyptian Govemmentwhich requires specificproportions of Egyptian,
U.S.,andthird-country ciizen faculty, atthistime preference will be givento qualified applicants
whoare U.S. citizens.

Mail letter of application specifying job placement file, before November 1, 1998, to:

Earl Sullivan
Acting Provost
The American University in Cairo
420 Fifth Ave., Fl. 3CR
New York, NY 10018-2729

AUC is an equal opportunity employer.
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collections.

environment. Salary range: $41,376-$51,720.

llustrated Book Programand Studio.

references to:

HEAD OF SPECIAL COLLECTIONS

Washington University in St. Louis
Olin Library System

The Washington University Libraries invites applications for the position of Head of Special

RESPONSIBILITIES: The Head of Special Collectionsisresponsible foradministrative oversightand
strategic planning forallaspects of deparimental operations, including manuscripts, archives, and
otherspecial collections. Inaddition, the Head plays amajorrolein library developmentefforts and
servesas primary liaisontothe University'sillustrated book program.

QUALIFICATIONS: Amaster'sdegreeisrequired. Highly desirableis the MLS inconjunctionwitha
second subject master's degree. Supervisory experience, preferably inanacademic setting, is
required. The successful candidate will have experience withand knowledge of the acquisitions,
organization, and processing of Archives, Manuscripts, and Special Collections. Excellentcommu-
nication skills, anunderstanding of theinformation needs of aresearch university, and the vision
tointegrate the Special Collections departmentinto the twenty-first century academic environment
iscritical. Finally, the Head mustbe able o work effectivelyinacollegial mannerinaneverchanging

Washington University's Special Collections pioneeredmodemmanuscriptcollecting throughthe
formationand growth of the Modern Literary Manuscripts Collections. The Manuscript Collection
houses the papers of James Merrill, Howard Nemerov, May Swenson and many others. Current
initiativesinclude collaboration withthe School of Artandthe University’s Writers Program on the

Forfullconsideration, applicants shouldsendalletter of application, resume, and the names of three

Virginia Toliver
Director of Administration and Planning
Olin Library
Campus Box 1061
1 Brookings Dr.
St. Louis, MO 63130-4899

Position will remain open untilfilled; initial review of applications will begin November 15, 1998.
Employmenteligibility verification required upon hire.

Washington University is an equal opportunity/affirmative action employer.
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INSTRUCTIONAL SERVICES LIBRARIAN AND ASSISTANT PRO-
FESSOR OF LIBRARY SERVICES. Ci issouri State Uni i
Library Services seeks faculty members: Instructional Services




HEAD OF PROCESSING

Working in one of The New York Public
Library’s four research centers, an excellent
opportunity exists to manage and supervise the
processing operations at the Science, Industry
and Business Library. SIBL is the world's largest
public library devoted to science, technology,
economics, and business and its" collection
includes 10,000 current periodicals as well as
a large government documents collection.
Participate in workflow analysis, staff allocation
and supervision and the monitoring of daily
operations including check-in, claiming, and
bindery processing. Will train staff in all func-
tions of processing including catalog mainte-
nance, use of Innovative Interfaces system as
well as searching RLIN and OCLC. Maintains
the productivity, quality and accuracy of the unit
and makes recommendations for revisions and
improvements. Serves as liaison to other divi-
sions in SIBL and to others in the Library.
Provides public service and acts as an instructor
in SIBL's training programs.

To qualify, candidates must possess an ALA
accredited MLS, experience supervising and
training staff, and managing a serial processing
or technical services operation. Demonstrated
in-depth  knowledge of AACRIl and
the MARC record. Knowledge of library
technology applications and Innovative
Interfaces or another integrated library system.
Excellent PC skills; Word; Excel: database
programs. Experience in the implementation of
tape-loading projects for G.P.O government
documents records preferred. Experience in
analysis of technical processing workflow and
operations preferred.

Salary commensurate with experience. Please
send resume including salary requirements to:

The New York Public Library

Human Resources Department KN-TP
188 Madison Avenue, 5th Floor

New York, NY 10016-4314

or email hrd@nypl.org

An Equal Opportunity Employer

The

New York
Public
Library

EDUCATION/MEDIA
UNION BRANCH
LIBRARY MANAGER

Nova Southeastern University

Nova Southeastern University, aprivatein-
stitution withacommitmentto excellencein
distance education and technology, invites
applicants forthe position of Education/Me-
diaUnionBranch LibraryManager. Reporting
to the Director of the Einstein Library, the
Education/MediaUnionBranchLibrarianwill
provide reference service, library instruc-
tion, andlibrary managementfor the Media
UnionBranchLibrary. TheMediaUnionBranch
Library supports programs atthe Fischler
Center for Education. This is a position of
leadershipinthe Nova Southeastem Univer-
sity Librariesandinvolvesworkinginateam
environmentwiththelibrarians atthe Einstein
Libraryandwithacademicadministratorsand
faculty. This positionwillinvolve sometravel
todistance education sites.

MINIMUMQUALIFICATIONS: ALA-accredited
MLS; three years of professional library ex-
perience with increasingly greater job re-
sponsibilities; undergraduate ormaster's
degree in education or experience using
graduate educationlibrary materialsandda-
tabases; proveninterpersonal/communica-
tion skills; demonstrated database searching
skills; demonstrated teachingand presenta-
tion skills; evidence of leadershipand mana-
gerial skills; evidence of professional growth
and creative contributions in previous posi-
tions; evidence of an understanding of the
academicenvironmentandtheabilitytowork
inacomplexand dynamic environment.

SALARY AND BENEFITS: Minimum $32,500
andcommensuratewithqualifications. Acom-
prehensive benefits packageis provided.

APPLICATION PROCEDURE: Send letter of
application, resume, andnames/addresses/
contact numbers of three references to:

The Office of Human Resources
Nova Southeastern University
3301 College Avenue
Fort Lauderdale, FL 33314

Foradditionalinformation aboutthe position,
contact: HarriettMacDougall, Directorofthe
EinsteinLibrary, harriett@nsu.nova.edu.

Thereview of applications will beginimmedi-
ately and will continue until the positionis
filled.

Affirmative action/equal opportunity employer.

C&RL News M October 1998 /735



mailto:hrd@nypl.org
mailto:harriett@nsu.nova.edu

HUMAN RESOURCES LIBRARIAN

Princeton University Library

TheHuman ResourcesLibrarianisresponsiblefordirectingall aspectsofthe
Princeton University Library's human resourcesprogram. The Human Re-
sources Librarianis a seniormember ofthe library staff and serves asthe
library’s principalliaison tothe university’s Office of Human Resources, the
Office of the Dean of the Faculty, and the Student Employment Office. The
Human Resources Librarian's portfolioincludes managingthe recruitment,
hiring, and retention of staff; coordinating programs for performance review, salary review,
classification review, and promotion; overseeingmanagement development and staff training
activities; interpreting personnel policies and procedures; counseling staff; and acting as the
library's affirmative action officer. The Human Resources Librarian alsoisamemberofthe support
staffbargaining unit Labor-Management Committee, participates in contract negotiations, and
assurescontractcompliance. The Human ResourcesLibrarianmaintains acloseworkingrelationship
with the other human resources professionals on campus, and communicates regularly with the
humanresources officesatother majorresearch libraries. This position s funded by the University
Library and university's Office of Human Resources, and reports tothe University Librarian. The
Human Resources Librarian supervises two support staffandthe Staff Development Librarian.

QUALIFICATIONS: Aminimum of five years of experience in human resources administration,
preferably in a university or research library. A master's degree from an American Library
Association-accredited library schoolisstrongly preferred; adegreeinhuman resourcesis desirable.
Otherqualificationsinclude demonstrated ability to work successfully with all categories of staff;
demonstrated strengthin oral and written communications; and demonstrated ability to handle
personnel matters equitably, sensitively, and confidentially. Candidates will be expected to show
acommitmenttofosteringaninclusive, progressive, andsatisfying workplace; they mustalso be
knowledgeable aboutthe changing academic library, particularly with reference tothe renewed
emphasis on userservices, wider applications of technology, and the reorganization oftraditional
librarywork. Also required: experience supervising professional and support staff, familiarity with
regulations affecting employment, and experience with standard office automation packages.
THEPRINCETONUNIVERSITY LIBRARY: The Princeton University Libraryis one ofthe world's most
distinguished research libraries. ltemploys a staff of approximately 320 librarians, professional
technical workers, administrators, and support staff; it also has a large student and hourly
workforce. Library operationsaredividedamong20sitesoncampus, includingalarge central library.
Moreinformation may be found atthelibrary’s Web site: http:/finfoshare1.Princeton. EDU:2003/

SALARY & RANK: Dependentupon experience and qualifications. Attractive benefits program.

Review of applications willbeginon ~ October 31, 1998, and will continue until the job is filled.
Nominations and applications (comprised of cover letter; resume; and names, titles, addresses, and
phone numbers of three references) should be sentto:

Search Committee for Human Resources Librarian
c/o Dorothy A. Pearson
Associate University Librarian for Administrative Services

Princeton University Library
One Washington Road

Princeton, NJ 08544-2098

e-mail: mariadif@phoenix.princeton.edu

fax: (609) 258-0454

AA/EOE

andwork collaboratively with other faculty. Central Missouri State Univer-
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BUSINESS/TECHNOLOGY
BRANCH LIBRARY
MANAGER

Nova Southeastern University

Nova Southeastern University, a private insti-
tution with a commitment to excellence in
distance education and technology, invites
applicants for the position of Business/Tech-
nology Branch Library Manager. Reporting to
the Director of the Einstein Library, the Busi-
ness/Technology Branch Library Managerwill
provide reference service, library instruction,
and collection management for the East Cam-
pus Branch Library. The East Campus Branch
Library supports graduate programs in busi-
ness, computer and information sciences, and
social and systemic studies. This is a position
of leadership in the Nova Southeastern Uni-
versity Libraries and involves working in a
team environment with the librarians at the
Einstein Library and with academic administra-
tors and faculty.

MINIMUM QUALIFICATIONS: ALA-accredited
MLS; three years of professional library expe-
rience with increasingly greater job responsi-
bilities; undergraduate or master's degree in
business or thorough experience in business
reference; proven interpersonal/communica-
tion skills; demonstrated database searching
skills; demonstrated teaching and presenta-
tion skills; evidence of leadership and mana-
gerial skills; evidence of professional growth
and creative contributions in previous posi-
tion; evidence of an understanding of the
academic environment and the ability to work
in a complex and dynamic environment.

SALARY AND BENEFITS: Minimum $32,500
and commensurate with qualifications. Acom-
prehensive benefits package is provided.

APPLICATION PROCEDURE: Send letter of
application, resume, and names/addresses/
contact numbers of three references to:

The Office of Human Resources
Nova Southeastern University
3301 College Avenue
Fort Lauderdale, FL 33314

For additional information about the position,
contact: Harriett MacDougall, Director of the
Einstein Library, harriett@nsu.nova.edu.

The review of applications will begin immedi-
ately and will continue until the position is
filled.

Affirmative action/equal opportunity employer.

HEAD OF REFERENCE &
INFORMATION SERVICES

Wagner College Library

Located on beautiful Grymes Hill in New York
City, Wagner College is a competitive four-
year private undergraduate college with five
masters-level graduate programs, in addition
to 28 majors, 22 minors, and 9 professional
programs. Undergraduate enroliment is ap-
proximately 1,700 students with 70 percent
residential; graduate programs enrollapproxi-
mately 350 students. The college recently
adopted a highly innovative undergraduate
curriculum of “reading, writing, and doing,"
known as The Wagner Plan, which requires all
students to complete a program of integrated
multidisciplinary studies and experiential learn-
ing tutorials. The Library has a book collection
of 280,999, and employs 16 staff members;
provides an innovative library information ser-
vice and a library instruction program of read-
ing and writing of research materials, using
sophisticated database searches.

The following library position is available be-
ginning January 1, 1999.

Head of Reference & Information Services:
The library seeks an experiences, dynamic
leader in reference and information services
to manage the Reference and Circulation
Departments.

RESPONSIBILITIES: Manages all activities of
the Reference and Circulation Departments;
coordinates formal and informal library in-
structionfinformation technology programs;
oversees reference collection development
and ILL; provides leadership in evaluating
existing reference services and developing
new services with automated technological
applications.

QUALIFICATIONS AND SALARY: ALAaccred-
ited master's degree; second master's degree
or doctorate; reference service experience;
substantial knowledge of and experience with
computer applications; excellent oraland writ-
ten communication skills. Competitive salary.
Applications accepted until the position is
filled, but those received prior to October
30, 1998, will have preference.

Please send resume, cover letter, and three
references to:

John Auh
Library Director
Wagner College

One Campus Road
Staten Island, NY 10301

EOE/AA
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TWO POSITIONS AVAILABLE

The University of Connecticut Libraries

The University of Connecticut Libraries, members of the Association of
ResearchLibraries, are currently recruiting fortwo librarian positions.

Forfurtherinformationaboutthe UConnLibraries orthefollowing positions, see
our home page at: hitp://www.lib.uconn.edu.

MAP CATALOG LIBRARIAN AND LIAISON FOR NATURAL RESOURCES (Search #98A81)
Reportingtothe Head of Collections Services, this position providesleadershipin theintellectual control

of spatial data in avariety of formats and provides collection development, reference, and liaison
servicestothe Natural Resources Managementand Engineering (NRME) Department.

DUTIESINCLUDE: Servingasthe catalogingliaisontothe Library's Map and Geographic Information
Center; catalogingspatial datainall formats; creating original bibliographicrecords forlibrarymaterials
asamemberof the Acquisitions/Cataloging Teamin Collections Services; developingand maintaining
strongrelationships with NRME's faculty and students; and participatinginthe developmentof library
collectionsinassignedareas.

MINIMUMQUALIFICATIONS INCLUDE: ALA-accredited MLS and currentsuccessful cataloging expe-
rience, preferably with cartographic materials, in an automated systems environmentin an academic
orresearchlibrary; astrongbackgroundinnatural sciences developed through academic studies orwork
experience; and excellentinterpersonal and oral and written communications skills.

DESIRABLE QUALIFICATIONS INCLUDE: Advanced degreeinthe natural sciences; experience with
emerging metadata standards, and experience with DBMS such as MS Access, Oracle, or Sybase.

SYSTEMS LIBRARIAN (Search #99A82)
Reporting tothe Head of Information Technology Services, this position administersthe Libraries’
Integrated Library System.

DUTIES INCLUDE: Responsibility for system administration, projectmanagement duties, and ongoing
systemmaintenanceforthe currentlibrarymanagement systemandits successor system; participating
inthe evaluation, recommendation, andimplementation of anewintegratedlibrary systemin 1999; and
investigatingandimplementing technologiesthatintegrateinformationfromdifferentsystemsintoasingle
seamless userinterface.

MINIMUMQUALIFICATIONSINCLUDE: ALA-accredited MLS andatleastthree years relevant systems
experience, preferablyinanacademiclibrary environment; demonstrated experience with client/server
applications andinformation standards (e.g., 239.50, MARC, HTML); demonstrated experience withthe
installation, management, and maintenance of UNIX-based systems; and excellent oral and written
communicationskls.

DESIRABLEQUALIFICATIONSINCLUDE: Demonstratedexperiencewithnext-generationlibrarysystemsand
abroadrangeof software products usedinthelibraryenvironment, andexperience with SQL-basedreport
generation.

RANKAND SALARY RANGE: University Librarian rank andsalary commensurate withexperience, toa
$48,000 maximum hiring salary foreach position.

UNIVERSITY SETTING: The Universityof Connecticut, establishedin 1881,isaCamegie Research| University.
ltwasrecently citedasoneofthetop20publicnational universities. Themaincampus, situatedin Storrson
3,100acresofwoodiandsandrolinghills, islocatedapproximately 30miles fromHartford, thestatecapital, and
midwaybetween Bostonand New York City. Thereare approximately 21,750 students system-wide.

APPLICATION PROCEDURES: Submitaletter of application, resume, and the names, addresses, and
telephone numbers of three professional references to:

Brinley Franklin
Associate Director for Administrative Services
University of Connecticut Libraries
Box U-5A
369 Fairfield Rd.
Storrs, CT 06269-1005

Screening will beginimmediately and continue until the positionisfilled.

At the University of Connecticut, our commitment to excellence is complemented by our commitment to building
a culturally diverse staff. We actively encourage minorities and people with disabilities to apply.

738 | C&RL News M October 1998


http://www.lib.uconn.edu

Paul.

collection.

publicrelations.

Materials should be sentto:

TWO TEMPORARY POSITIONS
REFERENCE AND INFORMATION LITERACY LIBRARIANS

Carleton College
Northfield, Minnesota

Carleton College seeks twoinnovative, energetic librarians to augment ts staff during an exciting
period of expanding services andtofillinfor plannedleaves. These positions provide an exceptional
opportunity tocontribute toand leam fromatalented, highly mofivated team of librarians responsible
formanaginganimaginativeliberal artscollege library with high service standards. Both positionsbegin
January 4, 1999; one continues for 12 months and one for 18 months.

Carleton College’s Library has an outstanding undergraduate library collection. The library employs
astaffof 25 (including 8librarians), and participatesin MINITEX (a statewide cooperative library
network)and OCLC. Additional information about the library can be found onits Web site at: http:/
fwww.library.carleton.edu. Thelibrary strongly encouragesandsupports professional development,
initiative, andinnovative approachesto user services.

Carleton Collegeis a highly selective, residential, nonsectarian liberal arts college offering degrees
in33fields of studyand?7 interdisciplinary programsto 1,850 menandwomen. Carletonis consistently
ranked amongthe topliberal artsinstitutions nationally for the quality of its educational enterprise.
Itislocatedin the historic town of Northfield, Minnesota, about 45 miles south of Minneapolisand St.

RESPONSIBILITIES: Reporttothe College Librarian; both positions will provide reference desk services
(including participationin evening and weekend rotation); participatein course-relatedinstructionin
information literacy; and conduct faculty liaison. Additional duties to be assigned, depending on
interestand experience, include Web page design and maintenance, desktop publishing, production
of handouts and publications, supervision ofthe information desk, assistance in building a public
relations program, and collectionmanagementwork with government documents and the reference

QUALIFICATIONS: Essential: ALA-accredited MLS. Working knowledge of print and electronic
reference sources. Demonstrated knowledge of trends in information services and electronic
publishing. Excellent interpersonal skills; ability to work both independently and as part of a
collaborative decision-makingteam. Excellentanalytical skills. Desirable: Reference-ervices and
teaching experience; experience in creating and maintaining Web pages, desktop publishing, and

Salary commensurate with background and experience. Competitive fringe benefits package.

Please submitaletterof applicationand resume, along withthe names, addresses, e-mail, and phone
numbers of three professional references. The Committee reserves the right to contact additional
individuals who are familiar with the candidate's work. Review of applications begins
1998, and continues until an appointmentis made.

Samuel Demas
College Librarian and Senior Lecturer
Laurence McKinley Gould Library
Carleton College
One North College St.
Northfield, MN 55057

Carleton College is an equal opportunity employer committed to excellence through diversity.

October21,

Professor with an annual salary of $42,000. Send: Letter of application,

d blish priorities: provides di Hati

instruc-

resume, and the names, addresses, andtelephone numberof th f

encesto: PalV. Rao, Deanof Library Services, Central Missouri State
University, Warrensburg, MO 64093. Screening will begin on October
16, 1998, and will continue until the positions are filled. Women and
minoriti dioapply. AWEEC/ADA.

LIBRARIAN FOR HISTORY, RELIGIOUS STUDIES, AND HIS-
TORY & PHILOSOPHY OF SCIENCE. Indiana University Libraries—
Bloomington. Under duecbon of Director of Collection Development
responsible for developing collecti drelated vicesin
History, Religious Studies, and the History & Philosophy of Science,
working closely with faculties in these depariments to identify needs

yUsers; oflection budgets ar

external funding sources, and pamclpales in cooperatlve programsfor
resource-sharing; prepares coll
sites and cl|gmza!|un pmpeuls mcnllors apprcwa[ p!ans recnmmends

ofSALC (Subjectand Area Lrhranans COuncﬂJ. uakas respnnsubrlnyfw
SALC'sliaison activities to another department or service unit within the
Libraries (.g., coordination of instruction, space planning, or technical
services). Final subject assignments, in addition to history, as well as
ligison duties willb or fulapplic ictraining,
experience, and interests. Qualifications: Flaqunred ALA-accredited
master's degree in library science with graduate degree in history or
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FOUR POSITIONS AVAILABLE

New Mexico State University

Duetorecentretirements, New Mexico State University Library offers 4 tenure-track Instructor/Assistant
Professorlevel positions. New Mexico's land-grant university, NMSU enrolls approximately 15,000
students, isaCamegie | researchinstitution and amember of the Hispanic Association of Colleges and
Universities(HACU). The University Library contains approximately 1 millionvolumesandhasanannual
budgetexceeding $5million. Librarycomputerresourcesinclude VTLS, INNOPAC, OCLC, Intemetaccess,
FirstSearch, campus-wide CD-ROM LAN, multiple PC applications, and a state-of-the-art electronic
classroom.. Foradditional information, see our Web page athttp:/lib.nmsu.edu or call (505) 646-3102.

Allpositions require an ALA-accredited MLS degree, demonstrable ability to meet requirements for
faculty promotion and tenure, and excellent oral and written communication skills. Salary: $29,500
minimum, DOQ. Complete benefits package; for details: hitp://www.nmsu.edu/~personel/benefits.html

ELECTRONIC RESOURCES CATALOG LIBRARIAN

Performoriginaland copy cataloging foravariety of library materials, including electronic serials and
monographs; identify, advise staff members on, and solve complex cataloging problems; participate
inmanagementof Bibliographic Services Department; participate inlibrary-wide developmentof access
toelectronicinformation resources; provide direct publicservice through reference desk duty including
some night and weekend hours, bibliographicinstruction, and/or Web page development; provide
leadership, training, and support for departmental staff.

REQUIRED: Minimum of oneyearcatalogingexperience using online bibliographic utility suchas OCLC;
knowledge of AACR2, LCSH, LCC, MARC formats, and other standard cataloging tools; strong analytical
and problem-solvingskills; interestin awide variety of catalogingissues and problems; ability towork
effectivelyinachangingenvironment.

INSTRUCTION COORDINATOR

Provide leadershipthrough planning, coordinating, and evaluatingthe Library'sinstruction program;
coordinate andevaluate the Library'sinformation literacy courses; teachboth course-relatedinstruc-
tionsessionsandfor-creditcourses; provide pedagogical developmentandtraining for librarians; work
cooperatively with Library and campus-wide faculty to promote library instruction and information
literacy; evaluate the effectiveness and outcomes of information literacy at NMSU; other duties as
assignedincluding general reference service with some night and weekend hours.

REQUIRED: 2+ years library experience or related teaching experience; thorough knowledge of
standard printand electronicinformation sources, including Internet.

EDUCATION/ASSISTANT INSTRUCTION LIBRARIAN

Provide general reference service with particular emphasis in the field of education; participateinall
phases of referenceincluding evening and weekend rotation; work closely with and assist Instruction
Coordinatorinproviding course-relatedinstructionandfor-creditcourses; serve asfaculty liaisonwith
collectiondevelopmentandlibraryinstruction responsibilities forthe College of Education.
REQUIRED: Evidence of strongcommitmentto public service; demonstrable knowledge of awide range
of printand electronicinformation sources, including Intemet; broad knowledge of education iterature
andscholarship; understanding of user needs and library resources relevant tothe field of education;
andability towork collaboratively.

HUMANITIES LIBRARIAN

Providereferenceservice with particularemphasisinthe Humanities; participateinallphasesof reference
includingeveningandweekendrotation; provideinstructiontolibrary users; serve asfaculty liaisonwith
collectiondevelopmentandlibraryinstruction responsibilities tothe Theatre and Art Depariments.
REQUIRED: Evidence of strong commitmentto public service; demonstrable knowledge of awide range
of printandelectronicinformationsources, including Intemet; broad knowledge of Humanities literature:
andscholarship; understanding ofibrary needs and resourcesrelevantto one ormore Humanities fields.

Postmark deadline for applications: ~ October 28, 1998.

Submitletter of application, resume, supportive materials, with names/addresses/phone numbers of
three references to:

Kate Shaughnessy

Personnel Officer

NMSU Library
Box 30006
MSC 3475
Las Cruces, NM 88003-8006

NMSU is an equal employment opportunity/affirmative action employer.
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trackposition.

desired.

letters of recommendation. Address lettersto:

Consideration of applications will begin

REFERENCE SERVICES COORDINATOR
Northern State University

Northern State University is seeking a Reference Services Coordinator to provide leadershipin
continuing developmentofthelibrary'sinstructional and outreach programs, including bibliographic
instruction, reference services, andtraining. The librarian will coordinate the Library'sreference and
instruction programs, teach courses inthe library media program, provide training for students,
faculty, and staff on library software, including search strategies and techniques and Internet
training, and serve asliaison with the School of Education.

This positionis one ofthree professionallibrarian positions reporting tothe Directorof Libraries. The
Librarianwillworkcloselywiththe otherlibrary staff, including the Electronics Resources Coordinator,

the Instructional Technology Coordinator, and the Directorof the NSU-TV Services. The position
carries faculty rank and status; a second master's degree is required for appointmenttoatenure-

EDUCATIONAL/EXPERIENCE REQUIREMENTS: ALA-accredited MLS orequivalentrequired, aswellas
public service experience, including computer networks and resource and software selection and
supervisory experience. Knowledge of children’s literature and curriculum materials desirable.
Excellentoral, written, and computer communication skills and ademonstrated ability tocollaborate

with a wide variety of people are required. Familiarity with research and evaluation procedures

Northern State University is a Carmegie MA |, multi-purpose regional, state-supported institution
offering associate, baccalaureate, and graduate degrees.

Northern State University invites letters of application accompaniedby avita, transcripts, andthree

Erika Tallman
Interim Vice President for Academic Affairs
Northern State University
1200 South Jay St.
Aberdeen, SD 57401-7198

October 15,1998, andwill continue untilthe positionisfilled.
Northem State University is an equal opporfunity institution.

| uwnumauulwl dlibrary experience; knowledge of

Tesources. CQualifications include: MLS ; library includ-

f AACR2, MARC!onnatandRLlN knowl-

electr eswithir indeveloping innovative services; and
undeistandmgo! nature of sr:holarly research, publ:shmg trands, and
idly changi yenvironment.

Fieadmgknowledgeoi Frenchand/or German; excellentwritten andoral
il | skills and ability towork as part

goodir

ofateam. Preferred: Graduate course work and/or research library expe-
nence in rel|gbnusstud|es bibllograpmc knoMedgsofauumonaIWest
guages; i Salaryand Benefits:

Salarynegmahleandomnpehtwe dependent upon experience, qualifica-
tions, and rank. Rank will be Assistant Librarian—$31,035; Associate

edgecdeiectmmc resources and experience in providing instruction in
their use; knowledge of two foreign languages. Please mail letter of
application and resume to: The Metropolitan Museum of Art, Depart-
mentof Human Resources Box GRL, 1000 Fifth Avenue, New York, NY
10028-0198.

LIBRARY. The University at Albany is seeking a librarian to manage
the operations of a highly automated Acquisitions Depam'nent wmch

rmlUdEsMDnoglaphSOrdenngand' icing, P R

Librarian—837,708; or Librarian—$46,087. This is a tenure-track aca-

an acquisil of

d Periodicals Units, andto

demic appaintment, whichincludes efigibility for sabbatical | Ben-

Approxi

pp S4million perfiscal year. The Departmen! Head provldes

efitsinclude auniversity health care plan, TIAA/CREF reti fannuity
plan, grouplife insurance, and liberal vacation and sick leave. To Apply:
Send letter of application, professional vita, and names, addresses, and
phonenumbers of four references to; Lila Fredenburg, Libraries Human
Rescurces Officer, Indiana University Libraries, Main Library C-201,
Bloomington, IN 47405; phone: (812) 855-8196; fax: (812) 855-2576,
e-mail: liredenb @ indiana.edu. Review of applications will begin on Octo-
ber 16, 1998. The search will remain open untilthe position s filled.

LIBRARIAN FOR THE ONASSIS LIBRARY FOR HELLENIC AND
ROMAN ART. The Depariment of Greek and Roman Art at the
Metropolitan Museum of Artseeks a Librarian for the daily management
and maintenance of the Onassis Library for Hellenic and Roman Art,
currently under construction. Responsibilities include: working closely
with the staff of Watson Library (the main library of the Museum) for
cataloging and processing; working with curatorial stafi to acquire

ip, tralining, and staff d for 14.5 FTE stalf, sets goals,
establishes priorities and work flow, and leads the ongoing review of
deparimental policies, procedures, and orgamzallon Eru:ouragesand
recognizes excellence. Fosters effecti
within the department and with other departments within 1he Libraries.
Leads the department in the evaluation and use of new technologies
in a changing envi . Works coop ly with other Technical
Services department heads to facilitate communication and efficient
work flow. Research, publication, and service tothe libraries, university,
and profession are excepted to satisly criteria for continuing appoint-
ment and promotion. Reports to the Assistant Director for Technical
Services and Systems. Qualifications: Required: Graduate degree in
librarianship from an ALA-accredited institution or foreign equivalent.
Substantial acquisitions experience using an automated acquisitions
system in a medium size or large academic library. Demonstrated
manager!al plannmg supervisory, leadership, communication, and

books; maintaining the depariment’s collection of periedicals; assisti

inthe organization, maintenance and access to departmental archives;
providing reference service to library users; facilitating access to the
collection; and, providing support for the effective use of online

al skills. Director kn f and experience with at least
one of the national bibliographi uiil'rties D i ability 1o take
andactive roleinplanningandi des. Desired:
Reading knowledge of at least one Westemn Eurupean language. The

C&RL News M October 1998 / 741



didate willh perience withmany aspects of acquisi-

fions such .L':- and inallformat

plans, budget tof contracts andlicenses, famil-

|arﬂ3r\~mMAFhCT0n'na.lsaMH purchase books with cataloging }
doe of standard: Jated qni:.irinng andtrendsil

tedrucalsa icesand Salary: Cc heducation
andexperience. Minimum: $40,000. Applyto: Christins M. Travis.Librrary
Personnel Officer, University Libraries—UL 112, L y at Albany,
Slateuﬁversﬂyoflbw‘fm 1-1-00Washlngtu1ﬁve Nhany NY 12222,

Deadiine: Reviewof k will begin Novem-
bera 1998. Please include the names, add andphone numbersof
wesihat ted. The University at Albany isan equal

opportunity, aﬂrrrnahveacbonernplwer

SCIENCELIBRARIAN. AIuII ime, lenure—tmdcappomlmenl avaﬂabre
as soon as possible i iond The

KS66045-2800. Applications postmarked by October 30, 1998, will be
given first consideration. Applications will be accepted until the posi-
tionis filled. Visitthe KU Libraries home page al www.lib.ukans.edu.
AnEO/AA Employer.

SOCIAL SCIENCE REFERENCE AND ELECTRONIC RE-
SOURCES LIBRARIAN. Washington State University, Pullman, Wash-
ington. Currently vacant. Specific Responsibilities: Provide general
reierenoeln the humanities, social sciences, and business. Provide
i in assigned subject areas. Perform collection
dsvelnpmenl insociology, child andfamily studies, and other assigned
areas. Actas library lizisontothe Socmlogy and Human Development
dapamnants Provide general bit 1struction sessions, and
lized sessions in assigned areas. Monitor inaccess
toelectronic resources. Aid subject specialist librarians in the selection

I gthe
Librarian is one of 9.5 FTE lacully and staff who prowde puhluc and

of electroni Aid librarians inthe use of statistics generated
bylhellbrarycalah:g online databases, and other resources. Quali-

technical servicesin the Science Library, a coll

450,000 volumes in the natural and physical scwnces housed |n
Anschutz Library on the Lawrence campus. Responsible for providing
:el'erence service {mcludlng some evening and weekend hours}
and faculty liaison, bi

bUI!E\dIUI
instruction, and cmrdanallon of circulation activities. (Full pcsmon
desc nplion isavailable.) Required qualmcahons MLS from an ALA-
d program; subjectb dinordemor
edgaofthesclences ac&damucorreseamh nbrawexpanenr:e strong
it ice; ability to work cooperatively and to foster
leamworlc excelisntnrahfwnﬂen communication skills; abllllytowork

Required: ALA-accredited MLS or its foreign equivalent.
Deg col!ectmn d sxpenence in ths social sciences.
Ref in an acad . or large public
library. Strong understanding of the issues created by the use of CD-
FIOMs online d and PCs in a public service

. Working b d f suchas SPSS,
SAS, Minitab, elc., or proven use of database software for statistical
purposes. Demonstrated creative use of technology in problem solv-
ing. Preferred: Degreein sociclogy or human development, Teaching
orbmlpcgtaphrc instruction experience. Experience with Windows NT.
Inc. products. Knowledge of rela-

with Innovative Ir

flexibly and ly in a rapidly ct environment. Praf
qualifications: Academic background or flbl’ar\f experience in the

tional datab Salary; From $26,000 commensurate with qualifica-
tionsand expen'ence, Rank: Librarian 2; faculty status. Other Benefits:

biological reference exp in the sciences; prwsn TIAACREF, broad prog 22d¢p and 12days
abullly to prowdeb:blmgraphlc tion; iencein coll sickleave peryear. Applicat b N ber 16, 1998. Send
development/managemer it. D supemsory skills are  letter of application, resume, and names and complete mailing ad-
stronglypreferred Annual Salary: $26,000-824,000, d dentupon  dressesandp fihree references ad Donnal.
qualifications. Excellent benefits. To apply, submit lstlerof applica- MeCool, A Director for Ad Services, W

tion, resume, pholocopies of undergraduate and graduate transcripts,
and names of three references to: Sandra Gilliland, Assistanttothe
Dean, University of Kansas Libraries, 502 Watson Library, Lawrence,

State University Libraries, P.O. Box 645610, Pullman, WA99154 5610
WSU Libraries' home page is: http:/www.wsulibs.wsu.edu. WSUisan
EEOemployer. Protected group members are encouraged toapply.

Late Job Listings

DIRECTOR, OFF-CAMPUSLIBRARYSERVICES. Central Michigan University. OCLSis
nationally recognized as a preeminent provider of off-campus library support services for
extendedlearning programs, serving CMU=sadultundergraduate and graduate studentsinover
T0locationsinthe United States and other countriesincluding Canadaand Mexico. Tolearnmore
about OCLS, visithttp//www.lib.cmich.edw/ocls. Responsibilities: Directs reference assistance
and library userinstruction activities as well as a document delivery service for students and
facultyin the off-campus academicprogramming oftheuniversity. Managesand evaluatesastaff
ofelevenincluding six professional librariansin threelocations (Mt. Pleasant, Michigan; Troy,
Michigan;and Falls Church, Virginia). Provides departmental andlibrary-wideleadershipin the
developmentofuserservices, technology planning and implementation, database selection, and
collection development. Responsible for budget development and oversight, preparation of
accreditationand licensurereports, and effective presentation of OCLS programs. Oversees the
planning ofthe biennially-held Off-Campus Library Services Conference. Serves asamember of
seniormanagementgroups forboth the Libraries and the College of Extended Learning. Thisis
a12-monthappointment. Minimum Qualifications: ALA-accredited MLS degree and atleastfive
yearsprofessional academiclibrary experienceincluding referenceservice and experiencein such
areasaslibrary userinstruction, electronicdatabase searching, collection development, and
supervision. Experience with currentand emerginglibraryinformation technology applications.
Excellentcommunication and interpersonal skills; willingness totravel by airplane and evidence
of potential effectivenessin serving the academiclibrary needs of adult learners; evidence of
potential formanagerial success. Desired Qualifications: Additional advanced degree. Library
experienceinanadultlearnersetting. Librarymanagement experience. Experience with document
deliverysystems. Salary commensurate with qualifications, minimum $50,000. Benefits: CMU
providesahealthcare package, lifeinsurance, an excellentretirement program with tax deferred
investmentoptions, tuition waiverforemployee and family, paid holidays, sickleave and vacation
and competitivesalariesin anenvironmentcommitted toexcellence and customerservice. General
Information: CMUisastate university offeringundergraduate, graduate, professional and pre-
professional programs with an enrollmentofover 17,000students. Itislocated in Mount Pleasant,
acity of25,0001n the central part of lower Michigan. Submit letter of application addressing
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threereferencesto: Chairperson, Selection Committee, Park Library 207, Mt. Pleasant, MI48859.
Positionisavailableimmediately. Applications willbe accepted until the positionisfilled. Review
of candidates=fileswillbeginin mid-October 1998. CMU,an AA/EQ institution, isstrongly and
actively committed toincreasingdiversity and providing equal opportunity withinits commu-
nity. CMU doesnot discriminate in employment against persons based on age, color, disability,
gender, familial status, height, marital status, national origin, political persuasion, race, religion,
sexual orientation, veteran status, or weight (see www.cmich.edu/aaeo.html).

ENTRY-LEVEL GENERALIST LIBRARIAN. New position: Ingram Library of State
University of West Georgia seeks an entry-level generalist librarian with a strong public
services commitment for a faculty position in its Instructional Services Division. Re-
quired: MLS from an ALA accredited institution, excellent interpersonal, written and
oral, communication skills; Awareness of current trends and issues in library technology
and electronic resources as well as traditional print resources; Commitment to service and
educational role of academic library. Further information about this position at the State
University of West Georgia is available at http://www.westga.edu. Information about the
community can be seen at http:/www.carroll-ga.org. Applications: Review of applications
will begin October 16, 1998. Position available immediately. For questions, please call
(770) 836-2360. Apply to: Chair, Librarian Search Committee, Ingram Library, State
University of West Georgia, Carrollton, GA 30118. AA/EEO employer.

PERFORMINGARTSLIBRARIAN. The Librariesof The Claremont Colleges seek anenthu-
siasticand energetic Performing Arts Librarian for a full-time, twelve-month appointment,
availableimmediately. Responsibilities: Develops the collections in music (supported by
endowmentincome ofover $30,000 per year) with responsibility for dance and theatre as well,
intraditional and electronicformats, workingclosely with faculty. Incumbent manages budgets
in assigned areas of expertise; providesreference services at ageneral reference desk and in
Special Collections; participates inlibrary instruction program, including development of
researchmaterialsand providing classroominstruction. Producesthe annual Seymour Concert.
Worksinateam-oriented library organization by participating in planning, decisionmakingand
communication crossing functional linesinanincreasingly electronicenvironment. Qualifica-
tions: MLS from ALA-accredited program; academichackgroundin the performingarts withan
appropriate advanced degree in music preferred; publicservice experience; experiencein
selection of materials and managing abudget preferred; knowledge of reference sources, both
printand electronic; familiarity with Special Collections practices desirable; knowledge ofhtml
and web design; excellent oral and written communication skills; ability towork independently
as well as closely with others; ability to work with a variety of people with varying levels of
expertise,includingundergraduateand graduatestudents; acommitmenttothe performingarts
andalivelyinterestinthearts; ability towork effectively asateam memberinadynamic, rapidly
changingenvironment. Salary: $2,649.67 per month for appointment as Assistant Librarian.
Salaryforappointmentatthe Associate Librarianor Librarianlevel dependenton experienceand
qualifications. Application Deadline: Applicationsreceived by November 15, 1998 will be given
first consideration. Applications will be acceptedin electronicformat. The Claremont Colleges
arelocated atthefootoftheSan Gabriel Mountainsin thecityof Claremont, California (population
36,500), 35 miles east of Los Angeles. This consortium of seven colleges comprises a diverse
academiccommunity dedicated to fostering achievement, leadership, and life-long critical
thinking. The Libraries participatein thelearning and teaching venturesof the Colleges by
building collections, establishinglinks to a global body of knowledge, and providing guidance
toawiderangeofresources. For additional information about the Libraries of The Claremont
Colleges, visit our website: http/voxlibris.claremont.edu. Claremont University Centerisan
equal opportunity employer, committed to providing career opportunities toall people, without
regard torace, color, religion, sex, age, national origin ordisability. Send letterof application, full
resume, and the names, addresses, telephone numbers and e-mail addresses of atleast three
references who are knowledgeable about your qualifications to: Alberta Walker, Associate
Director, The Librariesof The Claremont Colleges, Honnold/Mudd Library, 800 Dartmouth
Avenue, Claremont, CA 91711-3991; Email: awalker@rocky.claremont.edu.

HEAD, CATALOGINGDIVISION. Indiana University Libraries, Bloomington Underdirection
of Director of Technical Services, will lead staff of approximately 50 FTE involved in
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all aspects of cataloging for Main and Campus Libraries in Bloomington. (For a more complete
copy of the posting, contact Lila Fredenburg at the addresse below and phone number listed
below.) Qualifications: Required: ALA-accredited master’s degree in library science, or equiva-
lent combination of education and experience in academic library; demonstrated experience in
one or more aspects of cataloging, preferably in more than a single academic lLibrary setting;
significant involvement and understanding of current issues affecting cataloging on national
andinternational level; broad knowledge of trendsin technical services automation on both local
and national levels; excellent written and oral communication and analytical skills; demon-
strated skill and experience in supervising librarians, professionals, and support staff; good
interpersonal skills and ability to participate as a member of the departmental management
team and to direct the work of the cataloging teams; extensive experience with bibliographic
utilities (OCLC, RLIN) and desktop utilities (Excel, Access). Preferred: MLS; experience with
cataloging components of integrated library systems, particularly the NOTIS system, as well as
knowledge of developments in new generation of local systems; familiarity with automated
authority control processes and vendors and their application to local systems; experience in
working with book vendors or bibliographic utilities in establishing shelf-ready/catalog-ready
workflows; demonstrated record in pursuing creative solutions to library problems. Salary and
Benefits: Salary negotiable and competitive, dependent upon experience, qualifications, and
rank. Rank is Associate Librarian or Librarian. This is a tenure track academic appointment,
which includes eligibility for sabbatical leaves. Benefits include university health care plan,
TIAA/CREF retirement/annuity plan, group life insurance, and liberal vacation and sick leave.
Available: November 15, 1998. To apply: send application letter application, professional vita,
names, addresses, and phone numbers of four references to: Lila Fredenburg, Libraries Human
Resources Officer, Indiana University Libraries, Main Library C-201, Bloomington, IN
47405, Phone: (812) 855-8196; fax: (812) 855-2576; e-mail: lfredenb@indiana.edu. Application
review begins no later than October 15, 1998; search remains open until filled.

CURATOR OF THE BANCROFT COLLECTION (WESTERN NORTH AMERICA).
Universityof California, Berkeley, Associate/Full Librarian. $38,688-$65,472(dog). The Bancroft
Library at the University of California, Berkeley, is one of the largest and most heavily used
librariesof manuseripts, rare books, and special collections in the United States. Responsibilities
ofthe Curatorofthe Bancroft Collectioninclude: collection development, reference and outreach,
and collection management. MLS degree from ALA accredited library school or equivalent is
required, as well as extensive archival management experience; strong experience in special
collections development and management; substantial graduate work in the history of the
western U.S. focusing on the 20th century, with emphasis on the social, environmental, or
demographic changes that have characterized this period (Ph.D. desirable). See
httpJ//www.lib.berkeley.edw/LHRD/curator.html for more complete information. Closing date
for applications: November 16, 1998. Send application, cover and list of references to: Janice H.
Dost, Director for Library Human Resources, 447 Doe Library Annex, University of Califor-
nia, Berkeley, CA 94720-6000; FAX: (510) 642-8675; EOE/AA.

Need your job
opening posted yesterday?

Post your ads on C&RLNewsNet, the web's premiere source for
employment opportunities for academic and research librarians.

And now job ads on C&RLNewsNet will be updated weekly!

To place an ad call Jack Helbig at (312) 280-2513. Or e-mail the classified
ad department at jhelbig@ala.org. Or just fax in your at to (312) 280-7663.
For more information see our homepage at
http://www.ala.org/acrl/advert3.html.
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Spacesaver compact storage systems Our storage professionals will work
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double your storage capacity... att:actlve, versatile Spacesaver System that's
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collection...

Spacesaver Corporation 1450 Janesville Ave., Fort Atkinson, W1 53538, 920-563-6362 » FAX: 920-563-2702
871 Victoria North, Kitchener, Ontario N2B 354 » 800-492-3434 o FAX: 519-741-3605
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	complex participant copy cataloging found on OCLC. Primary responsibility for cataloging science material and performance of authority control main­tenance in the online catalog. Serve as a resource person/trainer for paraprofessional staff concerning cataloging and workflow issues. Aid in development and implementation of unit procedures and goals. Perform liaison function with Public Services to insure effectiveness of online integrated system. Qualifications: Required: ALA accredited MLS or its foreign e
	names and complete mailing addresses and phone numbers of three references addressed to: Donna L. McCool, Associate Director for Administrative Services, Washington State University Libraries, P.O. Box 645610, Pullman, WA 99164-5610. WSU Libraries' home page is: http://www.wsulibs.wsu.edu. WSU is an EEO employer. Protected group members are encouraged to apply.COORDINATOR OF REFERENCE SERVICE. This tenure-track posi­tion at Reed Library, SUNY College at Fredonia, is available for an experienced professional
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	REFERENCE LIBRARIANS— TWO POSITIONSThe University of Central Florida (UCF) Brevard CampusTheUniversityofCentralFlorida(UCF)BrevardCampus, Cocoa, Florida, isaccepting applications fortwo professional Reference Librarian positions. The UCF Brevard campus collection is located inthe Brevard Community CollegeAJCFJoint-UseLibraryinCocoathroughapartnershipagreement with BrevardCommunity College. Booksand periodical titlesareaccessiblethrough LUIS, theState University onlinesystem, and thecommunity college onlinec
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	ASSOCIATE DIRECTOR AND CHIEF LIBRARIAN, RESEARCH LIBRARY (REOPENED AND REDEFINED SEARCH)The Getty Research Institute for the History of Art and The HumanitiesThe Getty Research Instituteforthe History of Artand the Humanities—an international research center with extensive research collections, a scholars program, and programs in publications, exhibitions, and other public activities—seeks nominations and applicationsforaChief Librarian ofits Research Library. The Chief Librarian, who holds the rank of Asso
	sciences. Appointment will be at the rank of Associate Librarian or Senior Assistant Librarian, depending on qualifications. Competitive salary and benefits. Resumes will be accepted until filled, but first review of application will conclude October 12,1998. Formore information: www.fredonia.edu/library. Candidates should send resume/curriculum vitae and the names and addresses of at least three references to: Vincent Courtney, ChairSearch Committee, Reed Library, State University of New York College at Fr
	learning. Develop and provide bibliographic instruction using multiple methodologies in courses delivered in a variety of ways. Prepare traditional and online documentation. Collaborate with faculty to develop appropriate library support for classes offered at a distance. Work with library consortia to enhance support for distance students. Participate in the development of the library's Web pages. Participate in rotation of general reference duties including some evening and weekend hours. Required qualifi
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	ASSOCIATE DIRECTOR FOR PUBLIC SERVICESThe University of Central FloridaThe University of Central Florida, Orlando, Florida(UCF)isacceptingapplicationsforthe position of Associate Director for Public Services. UCF is a metropolitan institution with an enrollmentof30,000and is a member of the State University System (SUS) of Florida. The university offers degree programs in five colleges: Arts and Sciences, Business Administration, Education, Engineering,and Health and Public Affairs. UCF is located in East C
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	INFORMATION SERVICES SPECIALISTUniversity of Southern CaliforniaThe Information Services Division ofthe University of Southern California is seeking afull-time information servicesspecialistinthe Science and Engineering Center, which primarily serves the Division of Natural Sciences and Mathematics, the School of Engineering, and the School of Gerontology. The posit ionfacilitatesstudentandfacultylntemetaccessandtheuseofelectronicresourcesforinstructionand research. Responsibilitiesindudethecreation and mai
	SYSTEMS LIBRARIAN*The University of Massachusetts Boston seeks qualified candidates for the position of Systems Librarian. This position reports to the Head of Systems and works closely with library departments; implements and maintains a newly selected client/server integrated : library system; manages the daily operations of ERL database servers and CD-ROM databases; works with the library community of systems-related projects; investigates and implements new technologies that integrate information from d
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	CATALOG LIBRARIANWichita State UniversityThe Catalog Librarian is one of three Catalogers, reporting to the Head of Technical Services, in a team-based environmentwhichindudes12supportstaff. Major responsibilitiesoftheposition involve catalogingmusic and mediamaterialsindudingpreparationand maintenance of original bibliographic records using AACR2, LCSH, Classification numbers, and US MARC tagging conventions. Enters recordson OCLC and NOTIS databases. Approximately 40%of the position iscataloging printed a
	skills. Successful teaching experience. Setting: Southeast Missouri State University is a comprehensive student-centered university of five colleges and two schools offering more than 120 academic programs. Campus is located in the heart of Cape Girardeau, a Mississippi River town of about 40,000, located on Interstate 55 between St. Louis and Memphis. Student enrollment is 8,500 with a student/faculty ratio of 18:1. Library collections include over400,000 bound cataloged volumes and current subscriptions t
	Web pages. Aid in planning library technology projects which impact user services. Design and implement training, instruction, and userguidesfor electronic resources. Design and maintain the interface for public worksta­tions. Participate in all phases of reference, including evening and weekend rotation and bibliographic instruction. Required qualifications: ALA-accredited MLS. Knowledge of computer hardware and software, including library applications. Familiarity with current trends and issues in library
	C&RL News ■ October 19981731
	FIVE POSITIONS AVAILABLEJ. Eugene Smith Library, Eastern Connecticut State UniversityFive new positions, to begin in January 1999, when the new state-of-the-art building (127,000 sq. ft.) opens. (An opening for cataloger already advertised separately.) Required: ALA-accredited master’s or its equivalent. Experience with an integrated library system. Comfortable in an online networked environment. Communication skills. Flexible. Service commitment. Teamworkand people skills. Pre­ferred: Additional advanced d
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	TWO POSITIONS AVAILABLEGeorge Mason UniversityGeorge Mason University is the fastest growing university in the Commonwealth of Virginia. A public doctoral institution of more that24,000 students, its academic units include the College of Arts and Sciences, the College of Nursing and Health Sciences, the School of Law, the School of Information Technology and Engineering, the School of Management, the Graduate School of Education, New Century College, and a number of acclaimed research institutes. George Mas
	mail addresses of three references to: Electronic Resources/Reference Librarian Screening Committee, One University Plaza, Southeast Mis­souri State University, Cape Girardeau, M063701; phone: (573) 651-2235; fax: (573) 651 -2666. Applications received by October20,1998, will receive full consideration. Position will remain open until filled. Preferred starting date is January 19,1999.INFORMATION SERVICES LIBRARIANS. (2 positions). The Health Sciences Library at the State University of New York at Stony Bro
	tions. These positions join others on the information services team. Re­sponsibilities will include: active participation in general and specialized reference services including online searching, electronic and traditional resources, general and specialized instruction, research/consultation services, and outreach to the university, hospital, and community; participa­tion in special projects; teaching and consulting in the Library‘s formal education programs; includes some scheduled evening and weekend hour
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	PUBLIC SERVICES LIBRARIAN-INSTRUCTIONALSERVICES/ ARCHIVES.Lynchburg CollegeLynchburg College Library seeks innovative, dynamic, and experienced librarian to provide key public services. Principal areasof responsibility include: instruction (teachingafor-creditinformation literacy course and course-related sessions, and coordination of program development, implementation, and evaluation); reference and information services (including nightand weekend rotations); collection development; faculty/student liaiso
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	HEAD OF SPECIAL COLLECTIONSWashington University in St. Louis Olin Library SystemThe Washington University Libraries invites applications forthe position of Head of Special collections.RESPONSIBILITIES: The Head of Special Collections is responsible for administrative over sight and strategic planning for all aspects of departmental operations, including manuscripts, archives, and other special collections. I n addition ‚ the Head plays a major role in library development efforts and servesas primary liaiso
	teaching skills, commitment to public sen/ice, and the ability and flexibility to work both independently and in a team environment; training and experience in the use of information technology, searching databases and the Internet/ www. Preferred: experience in reference sen/ice in a health sciences library. Appointment rank and salary based on relevant qualifications and experience with a minimum salary of $40,000 at the Assistant or Senior Assistant Librarian rank. Excellent benefits. Qualified individua
	tions. Demonstrated effective training/teaching skills in group and one-on- one settings. Strong oral and written communication skills. Strong commit- ment to excellent and innovative sen/ice. Ability to work with users of varying technical expertise. AbilitytomeetUniversity'srequirementsforpromotion and continuing appointment. Preferred: Formal teaching experience. Knowl­edge of issues and trends in library instruction. Reference service experi­ence. Experience in an academic library. Salary: Minimum $28,0
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	Head of ProcessingWorking in one of The New York Public Library's four research centers, an excellent opportunity exists to manage and supervise the processing operations at the Science, Industry and Business Library. SIBL is the world's largest public library devoted to science, technology, economics, and business and its' collection includes 10,000 current periodicals as well as a large government documents collection. Participate in workflow analysis, staff allocation and supervision and the monitoring o
	EDUCATION/MEDIA UNION BRANCH LIBRARY MANAGERNova Southeastern UniversityNova Southeastern University, a private in­stitution with a commitment to excellence in distance education and technology, invites applicants for the position of Education/Me­dia Union Branch Library Manager. Reporting to the Director of the Einstein Library, the Education/Media Union Branch Librarian will provide reference service, library instruc­tion, and library management for the Media Union Branch Library. The Media Union Branch L
	HUMAN RESOURCES LIBRARIANPrinceton University LibraryThe Human Resources Librarian is responsible for directing all aspects of the Princeton University Library’s human resources program. The Human Re­sources Librarian is a senior member of the library staff and serves as the library’s principal liaison to the university’s Office of Human Resources, the Office of the Dean of the Faculty, and the Student Employment Office. The Human Resources Librarian’s portfolio includes managing the recruitment, hiring, an
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	BUSINESS/TECHNOLOGY BRANCH LIBRARY MANAGERNova Southeastern UniversityNova Southeastern University, a private insti­tution with a commitment to excellence in distance education and technology, invites applicants for the position of Business/Tech- nology Branch Library Manager. Reporting to the Director of the Einstein Library, the Busi- ness/Technology Branch Library Manager will provide reference service, library instruction, and collection management for the East Cam­pus Branch Library. The East Campus Br
	HEAD OF REFERENCE & INFORMATION SERVICESWagner College LibraryLocated on beautiful Grymes Hill in New York City, Wagner College is a competitive four- year private undergraduate college with five masters-level graduate programs, in addition to 28 majors, 22 minors, and 9 professional programs. Undergraduate enrollment is ap­proximately 1,700 students with 70 percent residential; graduate programs enroll approxi­mately 350 students. The college recently adopted a highly innovative undergraduate curriculum of
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	TWO POSITIONS AVAILABLEThe University of Connecticut LibrariesThe University of Connecticut Libraries, members of the Association of Research Libraries, are currently recruiting for two librarian positions.For further information about the UConn Libraries or the following positions, see our home page at: http://www.lib.uconn.edu.MAP CATALOG LIBRARIAN AND LIAISON FOR NATURAL RESOURCES (Search #98A81)Reporting to the Head of Collections Services, this position provides leadership in the intellectual control o
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	TWO TEMPORARY POSITIONS REFERENCE AND INFORMATION LITERACY LIBRARIANSCarleton College Northfield, MinnesotaCarleton College seeks two innovative, energetic librarians to augment its staff during an exciting period of expanding services and to fill in for planned leaves. These positions provide an exceptional opportunity to contribute to and learn from a talented, highly motivated team of librarians responsible for managing an imaginative liberal arts college library with high service standards. Both positio
	Professor with an annual salary of $42,000. Send: Letter of application, resume, and the names, addresses, and telephone number of three refer­ences to: Pal V. Rao, Dean of Library Services, Central Missouri State University, Warrensburg, MO 64093. Screening will begin on October 16,1998, and will continue until the positions are filled. Women and minorities are encouraged to apply. AA/EEO/ADA.LIBRARIAN FOR HISTORY, RELIGIOUS STUDIES, AND HIS­TORY & PHILOSOPHY OF SCIENCE. Indiana University Libraries— Bloom
	and establish priorities; provides direct research consultation and instruc­tion to library users; oversees collection budgets and assists in developing external funding sources, and participates in cooperative programs for resource-sharing; prepares collection and database guides; develops web sites and digitization projects; monitors approval plans, recommends preservation treatments, and participates in space planning. As a member of SALC (Subject and Area Librarians Council), takes responsibility for S 
	740 / C&RL News ■ October 1998
	FOUR POSITIONS AVAILABLENew Mexico State UniversityDue to recent retirements, New Mexico State University Library offers4tenure-tracklnstructor/Assistant Professor level positions. New Mexico’s land-grant university, NMSU enrolls approximately 15,000 students, is a Carnegie l research institution and a member of the Hispanic Association of Colleges and Universities(HACU).TheUniversity Library contains approximately 1 million volumes and has an annual budget exceeding $5 million. Library computer resources i
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	REFERENCE SERVICES COORDINATORNorthern State UniversityNorthern State University is seeking a Reference Services Coordinator to provide leadership in continuing development of the library's instructional and outreach programs, including bibliographic instruction, reference services, and training. The librarian will coordinate the Library's reference and instruction programs, teach courses in the library media program, provide training for students, faculty, and staff on library software, including search st
	equivalent combination of education and library experience; knowledge of electronic resources with interest in developing innovative services; and understanding of nature of scholarly research, publishing trends, and complexities of large and rapidly changing research library environment. Reading knowledge of French and/or German; excellent written and oral communication skills; good interpersonal skills and ability to work as part of a team. Preferred: Graduatecourseworkand/orresearch library expe­rience i
	resources. Qualifications include: MLS degree; library experience includ­ing demonstrated knowledge of AACR2,MARCformatand RUN; knowl­edge of electronic resources and experience in providing instruction in their use; knowledge of two foreign languages. Please mail letter of application and resume to: The Metropolitan Museum of Art, Depart­ment of Human Resources Box GRL, 1000 Fifth Avenue, New York, NY 10028-0198.LIBRARY. The University at Albany is seeking a librarian to manage the operations of a highly a
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	successful candidate will have experience with many aspects of acquisi­tions such as monographic and serial information in all formats, approval plans, budget management, management of contracts and licenses, famil­iarity with MARC formats, and the purchase books with cataloging records, knowledge of standards and issues related to acquisitions, and trends in technical services and automation. Salary: Commensurate with education and experience. Minimum: $40,000. Apply to: Christine M. Travis, Library Person
	KS 66045-2800. Applications postmarked by October 30,1998, will be given first consideration. Applications will be accepted until the posi­tion is filled. Visit the KU Libraries home page at www.lib.ukans.edu. An EO/AA Employer.SOCIAL SCIENCE REFERENCE AND ELECTRONIC RE­SOURCES LIBRARIAN. Washington State University, Pullman, Wash­ington. Currently vacant. Specific Responsibilities: Provide general reference in the humanities, social sciences, and business. Provide specialized reference in assigned subject 
	Late Job ListingsDIRECTOR, OFF-CAMPUSLIBRARY SERVICES. Central Michigan University. OCLS is nationally recognized as a preeminent provider of off-campus library support services for extendedlearningprograms,servingCMU=sadultundergraduateandgraduate students inover 70 locations in the United States and other countries including Canada andMexico. To learn more about OCLS, visit http://www.fib.cmich.edu/ocls. Responsibilities: Directs reference assistance and library user instruction activities as well as a do
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	three referencesto; Chairperson,Selection Committee,ParkLibraiy207,Mt. Pleasant,MI48859. Positionis available immediately. Applications will be accepted until the position is filled. Review of candidates= files will begin in mid-October 1998. CMU, an AA/EO institution, is strongly and actively committed to increasing diversity and providing equal opportunity within its commu­nity. CMU does not discriminate in employment against persons based on age, color, disability, gender, familial status, height, marita
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	all aspects of cataloging for Main and Campus Libraries in Bloomington. (For a more complete copy of the posting, contact Lila Fredenburg at the addresse below and phone number listed below.) Qualifications: Required: ALA-accredited master’s degree in library science, or equiva­lent combination of education and experience in academic library; demonstrated experience in one or more aspects of cataloging, preferably in more than a single academic library setting; significant involvement and understanding of c





