ters.” a seminar offered by the Pratt Institute
Graduate School of Library & Information Sci-
ence at the Pratt Manhattan Center. 30th Street
and Lexington Avenue, New York. Fee: $150.
One CEU. Contact: Rhoda Garoogian, Assis-
tant Dean, Pratt Institute. GSLIS. Brooklyn, NY
11205: (212)636-3702.

8 11—Western Europe: A Symposium on Western
European Studies and North American Research
Libraries, sponsored by the University of Minne-
sota's Western European Area Studies Center,
will be held at the Sheraton-Ritz Hotel. Minne-
apolis. The event will bring together librarians
and scholars to discuss research trends and the
acquisition, control, and use of library resources
from Western Europe. The chair is Clara Lov-
ett, Chief of the European Division of the Li-
brary of Congress. Fee: prior to March 15. $65:
after March 15, $75. Contact: Department of
Conferences, University of Minnesota. P.O. Box
14084, Minneapolis. MX 55414-0084.

11-12—Public Services: “Needs Assessment for
Planning Academic Library Services/” spon-
sored by the national LOEX Library Instruction
Clearinghouse and the Center of Educational
Resources, will be held at the Hoyt Conference
Center. Eastern Michigan 1diversity. Ypsilanti.
This first biennial LOEX workshop will be con-
ducted by Roger Greer, dean, and Martha Hale,
assistant professor, of the School of Library and
Information Management at the University of
Southern California, Registrations will be taken
early in the spring. Contact: Carolyn Kirken-
dall. LOEX Clearinghouse. Room 217H. Center
of Educational Resources. Eastern Michigan
University. Ypsilanti, MI 48197; (313) 487-0168.

12-13—Government: “Online Government Infor-
mation Resources." a seminar offered by the
Pratt Institute Graduate School of Library & In-
formation Science. Fee: $150. One CEU. Con-
tact: See May 5-6 entry.

18-20—User Instruction: Twelfth Annual Work-
shop on Instruction in Library Use. Carleton
University. Ottawa. Ontario. Title: "Exploring
the New Technology for Library Instruction.”
Contact: Janet Carson, 4192 Station E. Ottawa.
Ontario. K1S5B2: (613) 235-0445.

19-20—New Technology: "Computers: A Non-
technical Introduction for Librarians.* a semi-
nar offered by the Pratt Institute Graduate
School of Library . Information Science. Fee:
$150. One CEU. Contact: See May 5-6 entrv.

19-20—MALC: The Midwest Academic Library
Conference. Indiana State University. Contact:
Office of Conferences and Non-Credit Pro-
grams. Room 240 Alumni Center, Indiana State
University. Terre Haute. IN 47809.

June

1-2—New Technology: "Microcomputers: An In-
troduction for Libraries and Information Cen-
ters." a seminar offered by the Pratt Institute
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Graduate School of Library & Information Sci-
ence. Fee: $150. One CEU. Contact: See May
5-6 entry.

23—Documents: “Developing Effective Collec-
tions and Quality Reference Services for U.S.
Government Documents,” aseminar at the Holi-
day Inn Convention Center, Los Angeles, con-
ducted by Charles R. McClure (University of
Oklahoma) and Peter Hernon (Simmons Col-
lege). Fee: $65. Registration deadline is June 1
1983. Enrollment limited to 100. Contact: Man-
agement Consultant Services, Inc.. 1710
Oakcrest Ave.. Norman. OK 73071.

30-July 4—Latin America: The 28th Seminar on
the Acquisition of Latin American Library Ma-
terials, in San Jose, Costa Rica, sponsored by the
Universidad de Costa Rica and the University of
Kansas. For seminar information contact: Jane
Garner, Benson Latin American Collection,
University of Texas at Austin General Libraries,
Austin. TX 78712-7330. For local arrangements
contact: Ellen Brow, Department for Spain,
Portugal, and Latin America. University of Kan-
sas Libraries, Lawrence. KS 66045. -

THE CLASSIFIED ADS

Deadlines: Orders for regular classified advertisements must
reach the ACRL office on or before the second of the month preced-
ing publication ofthe issue (e g September 2 for the October issue)
Late job listings will be accepted on a space-available basis after the
second of the month.

Rates: Classified advertisements are $4.00 per line for ACRL
members. $5.00 for others. Late job notices are $10.00 per line for
members. $12.00 for others. Organizations submitting ads will be
charged according to their membership status

Telephone: All telephone orders should be confirmed by a writ-
ten order mailed to ACRL headquarters as soon as possible Orders
should be accompanied by a typewritten copy ofthe ad to be used in
proofreading. An additional $10 will be charged for ads taken over
the phone (except late job notices or display ads)

Guidelines: For ads which list an application deadline, that date
must be no sooner lhan the last day of the month in which the notice
appears (e.g., October 31 for the October issue). All job announce-
ments should include a salary figure. Job announcements will be
edited lo exclude discriminatory references. Applicants should be
aware thatthe terms faculty rank and stalus vary in meaning among
institutions.

JOBLINE: Call (312) 944-6795 for late-breaking job ads for aca
demic and research library positions A pre-recorded summary of
positions listed with the service is revised weekly, each Friday a new



tape includes all ads received by 1:00 p.m. the previous day. Each
listing submitted will be carried on the recording for two weeks. The
charge for each two-week listing is $30 for ACRL members and $35
for non-members.

Fast Job Listing Service: A special newsletter for those actively
seeking positions. This service lists job postings received at ACRL
headquarters four weeks before they appear in C&RL News, as well
as ads which, because of narrow deadlines, will not appear in C&RL
News. The cost of a six-month subscription is $10 for ACRL mem-
bers and $15 for non-members

Contact: Classified Advertising Dep t. ACRL. American Library
Association, 50 E. Huron St., Chicago, IL 60611. (312) 944-6780.

POSITIONS OPEN

ASSISTANTTO THE LIBRARIAN. Wesleyan University is seeking
alibrarian to serve in a newly-created position of administrative assis-
tant to the University Librarian Responsibilities include the drafting
of reports, policies and procedures, compiling statistical data, and
coordinating maintenance and security services for the library build-
ings In addition, the person will be expected to assist with evening
and weekend reference services on a regularly rotating schedule

Essential qualifications include an ALA-accredited MLS and demon-
strated ability to organize and to prepare accurate, effective written
material. Previous experience which would prepare one to assume
the responsibilities of the position without close day-to-day direction
is necessary The initial salary will be between $16,000 and $18,000
per year Send a letter of application, a resume and the names of
three professional references to J Robert Adams. Librarian Wes-
leyan University. Middletown. CT 06457 Applications received by
March 1. 1983. will be given preference in the screening process

Equal opportunity, affirmative action employer. M/F

ASSOCIATE DIRECTOR FOR PUBLIC SERVICES, University of
Maryland. College Park (search reopened) Management of public
service operations serving 37.500 students m a mam research li-
brary and six branch libraries with 1.450 000 volumes Supervises
division's staff of approximately 50 librarians. 80 support staff, and
student assistants. Strong leadership qualities required to promote
responsive and innovative services Coordinates public services ac-
tivities with Tech Serv and Spec Coll Divs. Serves on Director s
Staff: works with Ass t Dir Coll M gt.works with Lib Sys Div inim-
plementation of an integrated automated library system Master's

CHOICE

Assistant Editor for
Nonprint Materials

(Search reopened). Responsible for all aspects
of the nonprint activities of Choice magazine: selec-
tion of materials, management of reviewer pool, ed-
iting reviews, supervision of work-flow. extensive
contact with distributors, and initiation of editorial
features. May include some print reviewing respon-
sibilities.

Requirements: general educational background,
MLS from an ALA-accredited school. Two years ex-
perience with nonprint materials in an academic
setting. Knowledge of college libraries nonprint col-
lections and their use, nonprint selection practices:
familiarity with a wide range of nonprint formats, in-
cluding computer software, and equipment. Ability
to work under pressure. Good organizational and
speaking skills. Minimum salary: $17,196.

Send letter of application, resume, and list of ref-
erences to: Louise F. Lockwood. Associate Editor,
Choice, 100 Riverview Center, Middletown, CT
06457: (203) 347-6933. Closing date: February
28, 1983. EOE.

CHOICE

Assistant Editor for
Science and Technology

Responsible for all science and technology re-
viewing activities of Choice magazine: selection of
materials, management of reviewers, editing re-
views for publication, initiation of ediorial features,
contact with publishers and distributors.

Requirements: broad science background, MLS
from an ALA-accredited school. Knowledge of col-
lege library collections and selection practices.
Must be able to work under pressure and meet pub-
lishing deadlines. Good editorial, organizational,
and speaking skills. Minimum salary: $17,196.

Send letter of application, resume, and list of ref-
erences to: Louise F. Lockwood, Associate Editor,
Choice, 100 Riverview Center, Middletown, CT
06457: (203) 347-6933. Closing date: February
28, 1983. EOE.

degree from ALA-accredited library program and 7 years progres-
sively responsible experience in an academic or research library. 3
years of which must be at managerial level, comprehensive knowl-
edge and experience in public services and library automation, abil-
ity to work effectively with university community Minimum salary
$30,000. excellent fringe benefits For full consideration, submit re-
sume and names of 3 references by February 28. 1983 to Person-
nel Office. McKeldm Library. College Park. MD 20742

CATALOGING LIBRARIAN, in 4-year liberal arts college in NYC
area Cataloging with emphasis on non-book materials. Master's de-
gree from ALA-accredited library school required Experience with
automated cataloging system. AACR2 and LC classification highly
desirable Second master's in a subject field preferred Salary
S14.000 Faculty status and liberal fringe benefits including TIAA-
ICREF. Please send resume and names of 3 references by Feb 28
to Deanne Molmari. Affirmative Action Office, SUNY College at Pur-
chase. Purchase. NY 10577 Equal opportunity, affirmative action.

DIRECTOR, University Libraries Comprehensive instructional and
research university, with 19 doctoral programs and an enroliment of
more than 25,500 students, seeks applications and nominations for
Director of University Libraries Holdings include 1800.000 volumes
and 1.200.000 units of microform materials 14.500 current se-
rial/periodical titles Operating budget more than $3 9 million. $1 44
million for acquisitions The Director, amember of the faculty and the
university-wide administrator responsible for virtually all library ser-
vices and operations on campus, reports to the Vice President and
Provostand serves as amember of the Council of Academic Deans

Duties include policy formulation and implementation, budget prep-
aration and administration, and supervision of a professional staff of
40 and a support staff of 73 Qualifications, candidate's record of
scholarly publication and administrative experience should justify a
senior faculty appointment An earned, research doctorate and an
MLS (or its equivalent) are preferred Salary $40.000-$53.000

Closing date March 1 1983 All credential materials and letters from
three to five referees must be received by closing date Send all ma-
terials to Director of Libraries Search Committee. Provost's Office

Lowden Hall. Northern lllinois University. DeKalb. IL 60115. (815)
753-1776 Northern lllinois University is an equal opportunity, affirm-
ative action employer.

GOVERNMENT DOCUMENTS REFERENCE LIBRARIAN. Uni-
versity of Georgia Libraries (U S. Regional Depository), entry level
position (anticipated minimum salary $15,000) The Department in-
cludes 2 librarians and 4 support staff reporting to the Head of Gov-
ernment Documents Duties reference service in U.S.. UN and for-
eign government documents with some weekend and evening
work preparation of bibliographies and guides, participation in bib-
liographic instruction and orientation programs, online searching
collection development, maintenance, and occasional processing
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Qualifications: ALA-accredited MLS. emphasis on academic librari-
anship preferred: advanced reference courses in governmentdocu-
ments. or relevant experience, effective oral and written communca-
tion skills; interest in bibliographic instruction; knowledge of general
reference and bibliographic sources preferred; knowledge of online
searching preferred. Application procedure send letter of applica-
tion by March 4 1983. including resume and names of three refer-
ences to Bonnie J. Clemens. Assistant Director for Administrative
Services. University of Georgia Libraries. Athens. GA 30602 This
position will be filled only if suitable applicants are found An equal
opportunity, affirmative action institution

HEAD. RESERVE/PERIODICALS/NON-PRINT SERVICES. Su-
pervises the operations of Film Service. Microforms. Periodicals
Room and Reserve. Selects, trains and evaluates first-line supervi-
sors and staff Serves as a resource person on non-print machinery
and technology Evaluates services, develops policies and proce-
dures on collections and services. Coordinates library services to the
disabled and selects special format materials. Qualifications. MLS
from an ALA-accredited library school. At least two years appropri-
ate supervisory experience. Candidates with public service experi-
ence in an academic library may be given preference. Experience
with and knowledge of microforms highly desirable Salary and rank

commensurate with education and experience: salary from $16.500.
depending on qualifications. Send letter of application, current re-
sume and names of three references to Meredith Butler Assistant
Director. University Library-Room 108. State University of New York
at Albany. 1400 Washington Avenue. Albany. NY 12222. Inquiries
should be received by March 31.1983. SUNY at Albany is an equal
employment opportunity affirmative action employer. Applications
from women, minorities and handicapped are especially welcome

HUMANITIES BIBLIOGRAPHER. Northwestern University Li-
brary. Selects materials to support instruction and research in. the

major languages and literatures of the Americas and Western Eu-
rope classics, comparative literature, linguistics, philosophy,
speech, theater dance, journalism, film, radio, and television Culti-
vates strong working relations with the academic departments
served Works closely with other selectors and with the Acquisitions
and Catalog Departments Specialized bibliographic instruction is
another major responsibility. Responsible for collection evaluation
and weeding in the humanities, and for budget management Quali-
fications. MLS from an ALA-accredited library school, advanced de-
gree”) in one of the selection areas, demonstrated commitment to
bibliographic instruction or research, preferably to both, strong com-
munication skills An advanced degree in a Western European lan-
guage or literature is highly desirable. Previous library experience in
selection, reference, acquisitions, or a departmental library is also
highly desirable Salary $21,500-523,000 Available. April 1. 1983
Send application and resume, including names of references, by
March 1. 1983. to: Lance Query. Personnel Librarian. Northwestern
University Library. Evanston. IL 60201 An equai opportunity, affirm-
ative action employer.

INSTRUCTION/REFERENCE LIBRARIAN, Undergraduate Li-
brary (search extended). Librarian to participate in the Instructional
Program and to provide reference service within the Undergraduate
Library. Emphasis on 1) development, revision, and evaluation of
printed instructional materials. 2) collection assessment, topic devel-
opment, and materials selection in support of Instructional Program,
and 3) skillful provision of reference service. Participation in decision
and policy making. Extensive contact with faculty students, and li-
brary staff Some evening and weekend hours will be required Qual-
ifications. MLS from an ALA-accredited library school Two years
post-MLS public service experience with emphasis on library in-
struction. Strong communication skills and strong service attitude
are essential; experience with collection development, curriculum
planning, and instructional materials production is preferred, refer-
ence experience with undergraduates is highly desirable Salary de-
pendent on qualifications and experience, (range)
S$16.500-S18.000. The State pays 88% of employee s social secu-
rity payments on the first $16,500 of salary To insure consideration.

DEAN OF LIBRARY SERVICES
University of Montana

The Dean is the senior administrative officer of the Mansfield Library and reports to the academic vice-
president. Responsibilities include: administration ofa 700.000-volume library (archive, audiovisual materi-
als, government documents, computer search service, and membership in the Washington Library Net-
work): supervision of 15 professional librarians who have faculty status and 32 supportstaff; management
ofthe library budget ($1.6 million for the currentfiscal year); and coordination of planning with the university
administration.

The University of Montana is a comprehensive liberal arts institution with five professional schools, over
9,000 students, 400 faculty, and 700 staff. It offers more than 40 major programs of study and 15 interdisci-
plinary programs at the undergraduate level, master's degree programs in more than 40 disciplines, and
the Ph.D. degree in ten.

In order to administer effectively these diverse media and services, a person of unique and dynamic
abilities is required. Candidate should have: experience in a variety of responsible library positions; 5 years
(recent) academic library administration: ability to communicate effectively the services and needs of the
library to the administration, faculty, staff, and students on campus: ability to work with public and profes-
sional groups; ability to develop aggressively library funding programs; and experience with library auto-
mation and related technical developments. Candidates should be sensitive to the changing roles of librari-
ans within higher education. A Master of Library Science degree from an accredited library science school
is required. Exceptional candidates with demonstrated comparable experience will also be considered.
Additional academic degrees and leadership ability within the library profession will enhance applications.
Salary range: $38,000-$43.000.

Send letter of application, including vita and three letters of reference, to:

Maureen C. Curnow, Chair
Library Dean Search Committee
College of Arts and Sciences
University of Montana
Missoula, MT 59812

Closing date for applications and all letters of reference is February 28, 1983. UM is an EEO/AA
employer.
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applications should be received by March 1 1983 Send letter of ap-
plication, resume, names of three professional references, and writ-
ing samples, including instructional materials produced, to. Robert
S Treppa. The General Libraries. PCL 3 200. The University of
Texas at Austin. Austin. TX 78712 The University of Texas at Austin
is an equal opportunity, affrmative action employer

LIBRARIAN Ill. ASSISTANT HEAD, Science Libraries. Search ex-
tended. Assists in administrative and supervisory aspects of the Sci-
ence Libraries Coordinates and participates in reference services,
bibliographic instruction, database service and collection develop-
ment in the Science Library Supervision includes evaluation of pro-
fessional staff. Requires MLS. 5 years experience in science libraries
including supervisory experience, database searching, biblio-
graphic instruction, and collection developmentin the sciences, abil-
ity to communicate effectively Academic background in the sci-
ences preferred. Closing date March 15 1983 Salary. $24 000
Send resume and names of three references to. Carole S Arm-
strong. Head. Science Libraries. Michigan State University East
Lansing. Ml 48824

LIBRARY DIRECTOR. Independent co-ed liberal arts college 25
miles north of NYC has a position available July 1 Library has a col-
lection of 250,000 volumes, professional staff of four librarians with
faculty rank, and a support staff of 11 Candidates must have. 1) an
MLS degree with a second master's in a subject area 2) Demon-
strated substantial administrative skills with extensive supervisory
experience in service areas of an academic library current knowl-
edge ofcollection development, library operations, budgeting, long-
range planning. and personal development 3) Good understanding
of the practical applications of new library technology 4) Demon-
strated ability to provide leadership for the library. 5) Evidence of oro-
fessional and scholarly activity Send letter of application and de-
tailed resume and references by March 1. 1983 to Catherine
Myers. Dean of Faculty. Manhattanville College. Purchase NY
10577 EEO

LIBRARY DIRECTOR. (Search reopened). Northern Kentucky Uni-
versity is seeking innovative, experienced director to develop and
coordinate services, budgets, personnel and automation for the li-
brary Director has the status of Dean, reports directly to the Provost,
and serves as member of Council of Deans Position has faculty sta-
tus and is on tenure track Candidates should possess an ALA-
accredited MLS with second advanced degree desirable, adminis-
trative experience in an academic library, ability to formulate and
administer policies and procedures. Preference will be given to ex-
perience m automated library system. Salary is in the
S$30.000-S35 000 range Appointment expected July 1. 1983 Let-
ters of application, current resume and names, addresses and
phone numbers of three references should be received by March
18. 1983 Send to. Search Committee-Library Director Office of the
Provost. Northern Kentucky University. Highland Heights KY
41076 An equal opportunity employer

ONLINE SEARCH ANALYST to provide service for College of Med-
icine and 3 teaching hospitals, will promote all online services and
perform some reference desk duties and user education MLS from
ALA-accredited library school. 1-2 years experience in online
searching: MEDLINE training. MLA certification or eligibility. BRS
and DIALOG training desirable. Salary $13.000 Faculty rank avail-
able Send resume and 3 references Betsy Williams. Asst Librarian.
Medical Library, East Tennessee State University. Box 23290A
Johnson City. TN 37614. Equal opportunity employer

PERIODICALS LIBRARIAN. Librarian Il (Assistant Professor) tar
get level. Responsibilities: acquisition, bibliographic control, and
processing of periodicals, binding operations, technical services as-
pects of government documents; some reference duties Qualifica-
tions. master sdegree from ALA-accredited program required Four
years professional experience in penodicals/serials and second
master sdegree in a subject area required for appointment at rank of
Librarian Il. Salary, dependent on education and experience Mini-
mum of $16.000 for nine-month appointment at rank of Librarian Il
Summer conditional upon library needs Application deadline.
March 4. 1983 Send letter of application, resume, transcripts, and
three current letters of reference to James Zink. Director. Kent Li-
brary. Southeast Missouri State University. Cape Girardeau. MO
63701 An equal opportunity. M-F. affirmative action employer

REFERENCE LIBRARIAN/DEPARTMENT HEAD (12 month, ten

ure track, faculty rank) Available June 1. 1983 Responsible for
management of centralized reference department, including gen

eral information service, mterlibrary loans, computerized biblio-
graphic searching, vertical files, and reference collection develop-
ment Supervises two professionals and one technician

ALA-accredited MLS required, second master s preferred Mini-
mum of three years professional experience in reference service in
an academic, research, or large public library required online
searching experience required Preference will be given to candi-
dates with an academic background in the natural sciences and with

LIBRARY DIRECTOR
East Carolina University

East Carolina University, a constituent institution
of the University of North Carolina, isa comprehen-
sive campus offering terminal degrees in certain ar-
eas. It has an enrollment of over 13.400 students in
eight professional schools, a College of Arts and
Sciences, a Graduate School, and a School of Med-
icine.

The Director is the chief administrator of the J.Y.
Joyner Library and reports to the Vice Chancellor
for Academic Affairs. The successful candidate
must communicate effectively and demonstrate
ability to work harmoniously with staff, faculty, stu-
dents, administrators, and others. The Director is
expected to provide creative and effective leader-
ship, to be an enthusiastic and competent advocate
for the library, and to show a strong commitment to
library support for teaching, research, public ser-
vice, and professional development.

The candidate for the position must have an ALA-
accredited MLS degree and an additional ad-
vanced subject degree, preferably the doctorate.
The candidate should have held progressively
more responsible administrative positions in an ac-
ademic or research library and must be able to
demonstrate knowledge of collection develop-
ment. personnel management, budget planning,
fund raising, automated systems and library space
planning and use. The Director should also have a
record of appropriate scholarly and professional
achievement and should be eligible for appoint-
ment as a full professor. The salary will be competi-
tive. minimum $35,000 for 12 months, depending
on qualifications and experience. This position will
be available as early as June 1. 1983. Completed
applications which include resumes and the names
of at least three references must be postmarked
no later than March 10, 1983. Send letters of
nomination or application to:

Robert H. Maier
Chairperson, Search Committee-
Library Director
Officer of the Vice Chancellor
for Academic Affairs
East Carolina University
Greenville, NC 27834
East Carolina University is an equal opportunity, af-
firmative action employer.
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one or more of:
documents,
and classification theory and practice,

administrative experience. Library instruction experience highly de-
sirable. Minimum salary $19.500 Application deadline is March 15
1983. or until suitable applicant is hired Send resume, academic
credentials, and three current letters of recommendation to Gary
Hudson. Acquisitions Librarian. South Dakota State University Li-
brary. Box 2115. Brookings. SD 57007 An AA/EEO employer

REFERENCE LIBRARIAN. University of Georgia Main Library. En
try level position (anticipated minimum salary $15,000) The Refer-
ence Departmentincludes 11 librarians and 2 support staff reporting
to the Head of Reference Duties: general reference service in social
sciences and humanities with some weekend and evening work,
preparation of bibliographies and guides; participation in biblio-
graphic instruction programs and library orientation tours reference
collection building in assigned subjectareas, online searching. Qual-
ifications. ALA-accredited MLS. emphasis on academic librarian-
ship preferred; undergraduate degree in the social sciences or hu-
manities. advanced reference courses in the humanities or social
sciences or relevant experience; working knowledge of basic refer
ence sources; ability to communicate effectively; interest in biblio-
graphic instruction reference desk experience preferred; knowl
edge of online searching desired Application procedure send letter
of application by March 4. 1983. including resume and names of
three references to. Bonnie J Clemens. Assistant Director for Ad-
ministrative Services. University of Georgia Libraries. Athens. GA
30602. This position will be filled only if suitable applicants are found
An equal opportunity, affirmative action institution

REFERENCE LIBRARIAN with specialization in music, provides
general reference service with emphasis on service to the Univerg

Lamont School of Music. Library orientation and bibliographic
instruction, database searching, faculty liaison assignment. Mini-
mum requirements: ALA-accredited MLS and degree in music and
musicology. Experience in computer literature searching, demon-
strated communication skills, both oral and written, evidence of pro-
fessional commitment. Experience in an academic or research li-
brary preferred. Faculty status. 12-month contract, 31 vacation
days, TIAA/CREF. $16,500. Available September 1. Submit, by May
27, letter of application, resume, transcripts, and names ofthree cur-
rent references to: Director's Office. Penrose Library, University of
Denver, 2150 E. Evans Ave., Denver, CO 80208. Interviews will be
held at ALA's annual conference. AA, EOE. M/F/H

REFERENCE LIBRARIAN with special responsibilities for busi-
ness/economics. Search reopened Salary from $19,728 depending
upon qualifications Appointment date negotiable Write for full an-
nouncement to. University Librarian, Humboldt State University. Ar-
eata. CA 95521

SENIOR READERS' SERVICES LIBRARIAN, Science Library
Responsible for public services, including reference service, library
orientation and instruction programs, book selection, circulation and
reserve operation Performs searches and coordinates the online in-
formation retrieval services of both the Main and Science Libraries.
An MLS degree isrequired. 3-5 years professional experience in ref-
erence work, extensive computer searching experience, and a sci-
ence background is preferred. Position available immediately Mini-
mum salary $16,450. Please send resume to. Bessie K Hahn,
Director of Library Services. Brandeis University. Waltham. MA
02254 An equal opportunity, affirmative action employer

LATE JOB LISTINGS

ASSISTANT PROFESSOR. School of Library and Information Studies, faculty
position. To begin July 1, 1983, or by arrangement, in area of
bibliographical information systems. Desired qualifications: expertise in

organization

analysis and design of systems for
and management of bibliographical
applications of computer technology of

access to
indexing

intellectual
records,

bibliographical access systems; teaching ability; doctorate or comparable
evidence of research ability; relevant applied research, development, or
operating experience. Level: Assistant Professor, $19,700-$25,900 for
9-month apppointment. Upward revision possible by time of appointment.
Applications by March 15, 1983, to: Patrick Wilson, Chair, Search Committee,

University of California-Berkeley,
is an equal opportunity,

School of Library and Information Studies,
Berkeley, CA 94720. The University of California
affirmative action employer.

Primarily responsible for the cataloging and classification of
monographic and microform materials. Required: MLS  from
or equivalent; reading knowledge of Spanish and at least
language, preferably Portuguese; wor g knowledge of

and LC subject headings. Fam rity with OCLC
or Librarian 11 level depending on
benefits. Twelve-month academic
1983. Closing date for
resume and three letters of
Assistant, Tulane
equal opportunity,

CATALOGER.
Latin American
ALA-accredited school
one other modern Romance
AACR2, LC classification,
preferred. Appointment at Librarian |1
experience. Minimum salary $14,000. Liberal
appointment. Position available February 1,
applications February 28, 1983. Please forward
recommendation  to: Kate Maniscalco, Administrative
University Libraries, New Orleans, LA 70118. An
affirmative action employer.

Virginia Polytechnic
from experienced

HEAD, SOCIAL__SCIENCES DEPARTMENT . The Library at
Institute and State University seeks applications
professionals. ALA-accredited MLS required of all aplicants. Applicants with
advanced subject/professional degrees, supervisory experience, knowledge of
online literature searching, and familarity with online catalog trends will be
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given preference. Faculty position reporting to the Associate Director.
Responsible for one of four reference departments. The Social Science
Department includes business, education, economics, agricultural economics,
geography and maps, family and child development, housing and interior design,
political science, public administration, psychology, sociology, law, and
government documents. Duties include supervision of Department personnel
(five librarians, four library assistants, and two clerk-typists) , supervision
and oversight of reference service, online searching, collection development,
binding and maintenance of materials and equipment and budget preparation for
the Department. Also coordinates collection development and online search
activities for Virginia Tech®s Northern Virginia Graduate Studies Center.
Incumbent serves on the Library Administration Committee responsible for

development of library policies. Position available 1 July 1983. Deadline
for applications 1 April 1983. Send applications to: T.A. Souter, Associate
Director for Libraries, Virginia Polytechnic Institute and State University
Libraries, Blacksburg, VA 24061. An equal opportunity, affirmative action
employer.

LIBRARY TRAINING PROGRAM SPECIALIST. Librarian to lead active nationwide
management  training program for academic/research libraries. Position

requires demonstrated capability for designing and conducting staff training
programs, broad understanding of academic/research libraries, and knowledge of
contemporary management concepts and human relations training methods.
Responsible for assessing training requirements and academic libraries;

designing resources; and operating workshops, institutes, and organizational
studies. Entails extensive travel. Salary range: $25,000-$35,000. Send
resume, references, by February 21, to: Duane E. \Webster, Director,

ARL/O0ffice of Management Studies, 1527 New Hampshire Ave., NW, Washington DC
20036.
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New Books from Gale

American Realists and
Naturalists

(Dictionary of Literary Biography,
vol. 12) Treats 42 authors who wrote
between the Civil War and World
War |l—Henry Adams, Theodore
Dreiser, Jack London, Edith Whar-
ton, etc. 486 pp. 1982. $74.00. (SO)

American Humorists
(Dictionary of Literary Biography,
vol. 11) Presents a comprehensive
history of American literary humor.
Detailed biographical and critical
essays on 72 notable humorists. Illus-
trations. Cumulative index. 705 pp.
in 2 vols. 1982. $148.00/set. (SO)

Children’s Literature Review

Vol. 4. Continuing series that pro-
vides excerpts from current criticism
on past and present authors of chil-
dren’s books. lllustrations starting
with vol. 4. 269 pp. plus indexes.
1982. $56.00. (SO)

Who’s Who in Art

20th ed. Over 3,000 entries provide
data on artists, critics, teachers and
curators in various fields of art and
design. 545 pp. Publshed by Art Trade
Press, 1982. Distributed in North
Americaexclusively by Gale. $72.00.
(SO)

Indexes, Abstracts, and Digests

1st Edition. A new guide to books in
all languages that identify the con-
tents ofbooks, periodicals, and other
documents in a systematic and abbre-
viated form. The more than 6,000
entries consist of reproduced LC
cards. Keyword Index. 801 pp. 1982.
$150.00. (SO)

Pseudonyms and Nicknames
Dictionary

2nd ed. A convenient, one-volume
compendium ofinformation on over
50.000 pseudonyms, nicknames, and
other assumed names used by over
40.000 actual personalities. Includes
historical individuals. 995 pp. 1982.
$135.00. (SO)

Modifiers

A Unique, Compendious Collection
of More Than 16,000 English Adjec-
tives Relating to More Than 4,000
Common and Technical English
Nouns. 1st ed. Modifiers focuses on
those adjectives in English that are
not simply formed by adding a suffix
to the noun form. This work solves
the problem faced by the writer who
needs to find unusual adjectival
forms. 203 pp. 1982. $48.00. (SO)

Word for Word

A Dictionary of Etymological Cog-
nates. 1st ed. Explains in everyday
English the differences and similari-
ties between cognates—words in
modern English that look and sound
guite different from one another yet
share a common ancestor. 454 pp.
Published by Verbatim, 1982. Dis-
tributed to libraries by Gale. $42.00.
(SO)

Dictionary of Literary
Biography: Documentary Series
An Illustrated Chronicle. Vols. 1
and 2. Each volume concentrates on
the major writers of a particular
movement, genre, or period. Heavily
illustrated with facsimiles of manu-
scripts, galley proofs, title pages,
dust jackets, and pictures from the
authors’ lives. Over 400 pp. per vol.
1982. $74.00/vol. (SO)

(SO) These titles are available at Gale’s 5% Standing Order discount
All Gale books are sent on 90-day approval. Deduct 5% if you send check with order
Customers outside the U.S. and Canada add 10% to prices shown.

G&le Research Co. sook Tower « Detroit, M1 48226

To order by phone: 1-800-521-0707 tollfree. In Canada, Michigan, Alaska, and Hawaii: 1-313-961-2242.





