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C L A S S I F I E D  Ads Career opportunities 
firm  across the country

D e a d l in e s :  O rd e rs fo r regu lar c lass ifie d  a dvertisem ents 
m ust reach th e  A C R L o ffice  on o r befo re  th e  second  o f the 
m onth preced ing  pub lica tion  o f the  issue  (e.g., S ep tem ber 
2 fo r th e  O ctob e r issue). Should  th is date  fa ll on a w eekend 
or holiday, ads w ill be accep ted  on the next business day. 
Late jo b  lis tings w ill be accep ted  on a sp ace-ava ilab le  basis 
a fte r the  second  o f the  m onth.

R a t e s :  C lassified  adve rtise m en ts  are $8.75 per line  fo r 
institu tions th a t a re  A C R L m em bers, $10 .75  fo r o thers. 
Late jo b  notices are  $20 .50  per line  fo r institu tion s  th a t are 
AC RL m em bers, $24 .95  fo r o thers. O rgan iza tio n s  subm it­
ting ads w ill be charged  accord ing  to  th e ir m em bersh ip  
status. D isp lay ad ra tes range from  $395 to  $745 based 
upon size. P lease call fo r s izes and ra tes. O r see our 
w ebsite : h ttp ://w w w .a la .o rg /a crl/a dve rt2 .h tm l.

G u id e l i n e s :  For ads th a t lis t an app lica tion  dead line , w e 
suggest th a t date  be no so on e r than the 20th day o f the 
m onth in w hich th e  notice  appears (e.g., O ctob e r 20 fo r the 
O ctober issue). A ll jo b  a nn ouncem ents shou ld  inc lude  a 
sa lary range p er po licy  o f the  A m erican  L ib ra ry  A ssocia tion  
(ALA). Job  annou nce m e n ts  w ill be  ed ited  to  exc lude

d iscrim ina to ry  re fe rences. A pp lica n ts  shou ld  be aw are  
th a t the te rm s fa cu lty  r a n k  and s t a tu s  va ry  in m eaning 
am ong institu tions.

In t e r n e t :  C & R L  N e w s  c la ss ifie d  ads are  accessib le  on the 
W orld  W ide  W eb a t h ttp ://w w w .a la .o rg /a crl/c& rln e w 2 .h tm l. 
A ds w ill be p laced app ro x im a te ly  2-3  w eeks befo re  the 
p rin ted  e dition  o f C & R L  N e w s  is pub lished.

C o n t a c t :  Ja ck  H elb ig, C lass ified  A d vertis ing  M anager, 
C & R L  N e w s  C lass ified  A d vertis ing  D epartm ent, AC RL, 
A m erican  L ib ra ry  A ssocia tion , 50 E. H uron S t., C hicago, 
IL  60611-2795 ; (312) 280-2513 ; fax: (312) 280-7663  or 
(312) 2 80-2520 ; e-m ail: jh e lb ig @ a la .o rg .

P o l ic y :  ALA policy requires tha t organizations recruiting 
through ALA  publications o r placem ent services com ply with 
ALA  anti-discrim ination policies. Policy 54.3 states tha t “ALA 
is com m itted to equality o f opportunity fo r all library em ploy­
ees or applicants fo r em ploym ent, regardless o f race, color, 
creed, sex, age, physical o r m ental handicap, individual life­
style, o r national origin.” By advertising through ALA  ser­
vices, the organization agrees to  com ply with th is policy.

B O O K S  B O U G H T A N D  SOLD

U S E D  S C I-T E C H  B O O K S  P U R C H A S E D . P h y s ic s , m a th , a ll e n g i­
n e e rin g , e le c tr ic ity , a n d  e le c tro n ic s , s k ille d  tra d e s , a n tiq u a ria n  te c h . 
S o rry , no  s e ria ls  o r life  s c ie n c e s . Q u a lity  o ld e r e d itio n s , d u p lic a te s , 
u n n e e d e d  g ifts , s u p e rs e d e d  t it le s  a lw a y s  s o u g h t. E x lib ra ry  O K . No 
q u a n titie s  to o  g re a t; w ill tra v e l w h e n  a p p ro p r ia te . F o r m o re  in fo rm a ­
tio n  p le a s e  c o n ta c t: C o llie r B ro w n  o r  K irs te n  B e rg  a t P o w e ll’s  T e c h ­
n ic a l B o o k s to r e ,  3 3  N W  P a rk  A v e ., P o rtla n d , O R  9 7 2 0 9 ; p h o n e : 
(8 0 0 ) 2 2 5 -6 9 1 1 ; fa x : (5 0 3 ) 2 2 8 -0 5 0 5 ; e -m a il to : k irs te n @  
tech n ica l.po w e lls .co m .

POSITIONS OPEN

A C C E S S  A N D  T E C H N IC A L  S U P P O R T  L IB R A R IA N , W A T S O N  L I­
B R A R Y  O F  B U S IN E S S  A N D  E C O N O M IC S . (S earch  R e op e ne d ) C o ­
lum bia  U n ive rs ity  L ib ra rie s  inv ite s  a pp lic a tio n s  and  n om in a tio ns  fo r  the  
p os ition  o f A c cess  and  T e chn ica l S up p o rt L ib ra ria n , W a tson  L ib ra ry  o f 
B us in ess and  E con o m ics. T h e  incu m b e nt, re p o rtin g  to  th e  H ead  o f the  
W atson  L ib ra ry , is  re sp on s ib le  fo r  m a nag ing  a  w id e  v a rie ty  o f pub lic - 
s e rv ice  and  te c h n ic a l-s u p p o rt a c tiv itie s  in  o ne  o f C o lum b ia ’s la rge s t 
b ranch  lib ra rie s , w h e re  cu s to m e r s e rv ice  is a  to p  p rio rity . T h is  lib ra ry  
m anagem en t pos ition  p ro v id e s  a  un ique  o pp o rtun ity  to  p a rtic ip a te  in the  
p lanning and  coord ination  o f key user serv ices in  a  changing  environm ent, 
w here  users, co lle c tio n s , and  in fo rm a tion  se rv ices  a re  a ccesse d  on site  
and  rem o te ly . T h e  p o s itio n  p la y s  a  m a jo r ro le  in e n su rin g  th a t s tudents , 
facu lty, and  adm in is tra to rs  can readily loca te  lib ra ry  m ateria ls and  access 
them  th rough  use  o f a ccura te  o n-line  ca ta log  records. The  librarian  p lays 
an active  ro le  in system -w id e  gro up s  th a t w o rk  c lose ly  w ith  se n io r library  
m anagem en t in  eva lu a ting  c u rre n t p o lic ie s  and  p ra c tice s  and  des ign ing  
new  se rv ices a nd  po lic ies  th a t p rov ide  the  bes t c ircu la tion , rese rves, and 
re lated access  se rv ices to  C o lum bia 's  users. The  p os ition  p a rtic ipa tes in 
the  provis ion o f inform ation services and the se lection  and  im plem entation 
of ne tw orked  e le ctron ic  resources fo r  the  W atson  Lib ra ry . T h e  librarian  is 
responsib le  fo r des ign ing  w orkflow s, problem  so lv ing , im p lem en ting  p ro ­
cedures, and  m anag ing  a  s ta ff o f 2 .7  FTE library  spec ia lis ts  (supervisors), 
4 .5  FTE s u pp o rt s ta ff and  10 FTE  stud e n t a ss is ta n ts  w ith  re sponsib ilities  
fo r c ircu la tion , re se rves, s tacks  m a in te na n ce, se ria ls  ch eck-in , b ind ing , 
ca ta log  m a intenance, physica l p lan t operations, and  security  o f the  library. 
T he C o lum bia  U n ivers ity  L ib ra ries  is  the  na tion ’s e igh th  la rgest academ ic 
lib ra ry  system , w ith  ho ld in g s o f n e a rly  7  m illion  vo lum es. T h e  T h om as J. 
W a tson  L ib ra ry  o f B us in ess  and  E con o m ics  c o n ta in s  o ne  o f th e  la rge s t 
co lle c tio n s  in th e  U n ite d  S ta tes  fo r  th e  s tu d y  o f m a n agem en t, fina nce , 
econ om ics , ind u s try , a nd  re la te d  fie ld s . T h e  lib ra ry  h o ld s  m ore  than  
350 ,000  p rin t vo lu m e s, 500 ,00 0  m icro fo rm s, 3 ,0 0 0  jo u rn a l title s , a  w id e  
a rray o f e le c tro n ic  d a tabases and  ex te n s ive  file s  o f g ove rnm ent p ub lica ­
tion s . A s pa rt o f th e  S ocia l S c ien ce  D iv is ion  o f th e  L ib ra ries, th e  W atson  
L ib ra ry w o rks  c lose ly  w ith  the  Lehm an S ocia l S ciences L ib ra ry  to  p rovide  
a fu ll range  o f in fo rm ation  and  data  se rvices to  socia l science  researchers. 
In a dd ition  to  an accred ited  M LS , re qu irem ents  a re: dem onstra ted  ta lent

DIRECTOR OF MURPHY 
LIBRARY

University of W isconsin-La Crosse

University of Wisconsin-La Crosse invites ap­
plications and nominations fo r Director of Murphy 
Library (100% position).

Qualifications: Advanced degree from an ALA- 
accredited institution; a second subject mas­
ter's or Ph.D.; at least five years of progres­
sively responsible library management experi­
ence in an academic library.

Salary: Commensurate with degrees and quali­
fications.

Starting date: July 1, 1999.

Send letter of interest addressing qualifica­
tions, a current vita, and names, addresses, 
and telephone numbers of three references by 
April 19, 1999 (extended deadline) to:

Chair, Search Committee 
c/o Assistant Vice Chancellor of 

Academic Services 
145C Graff Main Hall 

UW-La Crosse 
1725 State St. 

La Crosse, Wl 54601

Refer to 00LIB01 when inquiring about 
position. Com plete job  descrip tion  and 
contact information is available on the Web: 
http://w w w .uw lax.edu/vacancies/00LIB01­
0215.html.

http://www.ala.org/acrl/advert2.html
http://www.ala.org/acrl/c&rlnew2.html
mailto:jhelbig@ala.org
http://www.uwlax.edu/vacancies/00LIB01-
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AFFIRMATIVE ACTION RESIDENCY  
TW O POSITIONS AVAILABLE

U niversity  of M innesota L ibraries— Tw in C ities C am pus  
h ttp ://w w w .lib .um n.edu /

The University of Minnesota Libraries, Twin Cities Campus, has a strong commitment to equal 
opportunity and affirmative action and offers an Affirmative Action Residency Program to increase 
the number of librarians from underrepresented populations in academic research libraries.

This continuing program is designed to attract recent graduates, or librarians who might now be 
working in public, special, or other libraries, to academic research librarianship. The University of 
Minnesota Libraries will introduce the successful candidates to librarianship in a large, research- 
oriented environment. During the two-year program each resident will have a senior colleague 
mentor, will work in rotations in public and technical services work, and will have opportunities to 
participate in professional development and leadership training.

The Residents may begin on or after July 1 ‚ 1999.

QUALIFICATIONS: MLS from an ALA-accredited program or its foreign equivalent (degree require­
ment must be fulfilled by time of appointment). This program focuses on members of under­
represented groups at the University of Minnesota and in academic librarianship. These are African- 
American, American Indian, Asian, and Hispanic. This is a full-time, two-year, academic/professional 
position at the Assistant Librarian rank, with a minimum salary of $30,000 plus excellent benefits, 
moving allowance, and generous professional development and travel support.

RECRUITING SCHEDULE: Two resident positions available July 1999. Review of applications will 
begin April 12,1999, and continue until positions are filled. Applicants are encouraged to apply by 
the review date to receive full consideration. Nominations are encouraged.

APPLICATION PROCEDURE: Applicants should send a letter of application discussing background, 
experience, and reasons for interest in the Residency Program; a current resume; and names, 
addresses (including e-mail), and telephone numbers of three references to:

Linda DeBeau-Melting 
Libraries Human Resources Office 

University Libraries 
499 Wilson 

30919th Avenue South 
Minneapolis, MN 55455

Please identify application with number UL93.

T h e  U n iv e r s i t y  o f  M in n e s o ta  is  c o m m it t e d  to  t h e  p o l ic y  t h a t  a l l  p e r s o n s  s h a l l  h a v e  e q u a l  a c c e s s  to  i t s  

p r o g r a m s ,  fa c i l i t ie s ,  a n d  e m p lo y m e n t  w i th o u t  r e g a r d  to  r a c e ,  c o lo r ,  c r e e d ,  r e l ig io n ,  n a t io n a l  o r ig in ,  s e x ,  a g e ,  

m a r i t a l  s ta tu s ,  d is a b i l i t y ,  p u b l ic  a s s is ta n c e  s ta tu s ,  v e te r a n  s ta tu s ,  o r  s e x u a l  o r ie n ta t io n .

fo r  p la n n in g  and  m a n ag ing  in  a  re se a rch  lib ra ry  e nv iro n m e n t; su c c e s s fu l 
e x p e rie n c e  in  h iring , tra in in g , and  su p e rv is in g  s ta ff; a b ility  to  w o rk  e ffe c ­

tiv e ly  w ith  fa c u lty , s tu d e n ts  and  a d m in is tra to rs  in a  s e rv ic e -fo c u s e d , d e ­
m a n d in g  e n v iro n m e n t; e x c e lle n t o ra l and  w ritte n  co m m u n ic a tio n s  sk ills ; 

w o rk in g  kn o w le d g e  o f a t le a s t o n e  W e s te rn  E u ro p e a n  la n g u a g e ; and  
re leva n t expe rie nce  w ith  lib ra ry  a u tom a tion . S a la ry  ranges a re : L ib ra rian  I: 

$ 3 7 ,5 0 0 -$ 4 6 ,8 7 5 ; L ib ra ria n  II: $ 4 0 ,0 0 0 -$ 5 4 ,0 0 0 ; L ib ra ria n  III: $ 4 3 ,0 0 0 - 
$64 ,500. E xce llen t b enefits  inc lu de  a ss is ta nce  w ith  un ive rs ity  housing  and  

tu ition  exem ption  fo r se lf and  fam ily . S end le tte r o f a pp lica tion , resum e, and 
nam es, add resses, and  pho ne  num be rs  o f th re e  re fe ren ces  to : J a ne  H unt, 

H u m a n  R e sou rce s  O ffic e , B o x  18 B u tle r L ib ra ry , C o lu m b ia  U n iv e rs ity , 
5 3 5  W e st 114 th  S tree t, N ew  Y ork, N Y  10027. C o v e r le tte r m u s t spec ify  Job  

# 9 9 2 -B ; s c re e n in g  o f a p p lic a tio n s  w ill b e g in  on  A p ril 5 ,1 9 9 9 . C o lu m b ia  

U n iv e rs ity  is  an E qua l o p p o rtu n ity /a ffirm a tiv e  a c tio n  e m p lo ye r. M in o ritie s  
and  w om e n  are  enco urag e d  to  app ly.

A C C E S S  L IB R A R IA N . W e s te rn  C o n n e c tic u t  S ta te  U n iv e r s ity  is

s e e k in g  q u a lifie d  a p p lic a n ts  fo r  th e  te n u re -tra c k  p o s itio n  o f A c c e s s  S e r­

v ic e s  L ib ra rian . R e spo n s ib ilitie s  w ill in c lu d e  s u pe rv is ion  o f th e  au to m a te d  
c irc u la tio n  d e p a rtm e n t a n d  its  p e rs o n n e l. A d d itio n a l re s p o n s ib ilitie s  w ill 

in c lu d e  in te rlib ra ry  lo a n  a n d  d o c u m e n t d e liv e ry , p rin t a n d  e le c tro n ic  re ­
s e rv e s , s ta c k s  m a in te n a n c e , c o lle c tio n  and  a n a ly s is  o f s ta tis tic s , rep o rt 

p re pa ra tio n , p a rtic ip a tio n  in  re fe ren ce  de s k  ro ta tion , a s  w e ll a s  s e rv in g  as 
a  lia iso n  to  s e le c te d  a c a d e m ic  d ep a rtm en ts . C a nd ida tes  m u st p o s s e s s  a 

M L S from  an A LA -accred ited  program , have  a t le a s t tw o  y e a rs  o f academ ic

lib ra ry  e x p e rie n c e  s u p e rv is in g  a  p u b lic  se rv ic e  o p e ra tio n , h ave  d e m o n ­
s tra te d  expe rie nce  w ith  co pyrig h t law s, and  kn ow ledge  of a u to m a te d  sys­
tem s fo r access se rvices (p re ferab ly Innovative Interfaces). Salary: $34,011. 
C lo s in g  d a te  fo r  a p p lic a tio n s  is M a rch  2 3 ,1 9 9 9 . S end  le tte r o f a pp lica tion  
and  re su m e  to  L o rra in e  Fu rtick , C h a irpe rso n , L ib ra ry  S ea rch  C o m m ittee , 

R u th  H a a s  L ib ra ry , 181 W h ite  S tre e t, D a n b u ry , C T  0 6 8 1 0 . W C S U  is  an 

a ffirm ative  a ction /equa l oppo rtun ity  educator/em ployer.

A R C H IV IS T . C e n tra l C o lle g e , lo c a te d  in  h is to ric  P e lla , Iow a, is  co lla b o ­
ra ting  w ith  V e rm e e r M a n u fa c tu rin g  C o m p a n y  o f P e lla  to  fo u n d  th e  P e lla  

H e rita g e  C o n s o rtiu m , an  o rg a n iz a tio n  th a t w ill m a k e  a c c e s s ib le  th e  re ­
c o rd e d  h is to ry  o f P e lla . T h e  C o lle g e  se e k s  an  A rc h iv is t w h o  w ill in itia lly  

d iv id e  tim e  a p p ro x im a te ly  e q u a lly  b e tw e e n  its  L ib ra ry  A rc h iv e s  a n d  the  
V e rm e e r M a n u fa c tu rin g  C o m p an y  A rc h iv e s . T h e  C e n tra l C o lle g e  A rc h i­

v is t is  a  12 -m o n th  a pp o in tm e n t w ith  fa c u lty  ra n k and  s ta tu s  reporting  to  the  
L ib ra ry  D ire c to r. R a nk : A s s is ta n t P ro fe s s o r. S a la ry : $ 3 5 ,0 0 0  m in im um . 

C o n s u lt w w w .c e n tra l.e d u  a n d  w w w .v e rm e e r.c o m  fo r  m ore  in fo rm a tion . 
R e s p o n s ib ilitie s : M a n a g e  b o th  C e n tra l C o lle g e  L ib ra ry  a rc h iv e s  a nd  

V e rm e e r M a n u fa c tu rin g  C o m p a n y  a rc h iv e s ; p ro v id e  re fe re n c e  se rv ice ; 

a c c e s s io n , a rra n g e , a n d  c a ta lo g  ite m s ; p ro m o te  co lle c tio n s ; w o rk  w ith  
c o n s u lta n ts  to  c o o rd in a te  V e rm e e r m u se um  e x h ib its ; s u p e rv is e  s tu d e n t 
a s s is ta n ts  and  in te rn s ; a p p ra is e  m a te ria ls ; se e k  g ra n ts ; he lp  d e v e lo p  the  

H e rita g e  C o n s o rtiu m . Q ua lific a tio n s : M A  o r A L A /M L S  w ith  a rc h iv a l s tu d ­

ies; tw o  y e a rs  p ro g re s s iv e ly  re sp on s ib le  e x p e rie n c e  in  a rc h iv e s  and  sp e ­
c ia l co lle c tio n s  a dm in is tra tion , a rra ngem ent, descrip tion , and  reco rd  m an­

http://www.lib.umn.edu/
http://www.central.edu
http://www.vermeer.com
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a gem ent; e x c e lle n t w ritte n  a n d  o ra l c o m m u n ic a tio n  and  in te rp e rs o n a l 
skills; ab ility  to  w o rk  w ith  d ive rse  constituenc ies; dem onstra ted  ca ta log ing  
a b ility  w ith  O C L C /U S M A R C ; kn ow le dg e  o f cu rre n t a rc h iv a l s tan d a rds ; 
p ro fic iency w ith  com p u te rs , ne tw orks, and  d ig ita l a c cess  te ch n iq u es  and  
issues. S en d  le tte r o f a p p lic a tio n , ré su m é, tra n s c rip ts , and  n am es and  
te le ph o ne  num be rs  o f th ree  co n fide n tia l re fe ren ces  to : T h om as Iverson , 
Provost, C e n tra l C o lle g e , 812  University S treet, Pella, IA 50219. E xpected 
start date  M ay 1999. AA /E O E .

A S S IS T A N T  H E A D , D IG IT A L  L IB R A R Y  P R O D U C T IO N  S E R V IC E S .
U n ive rs ity  o f M ich iga n . T h e  D ig ita l L ib ra ry  P ro du c tio n  S e rv ice s  (D LP S ), 
a  p a rt o f th e  U n iv e rs ity  o f M ich iga n  U n iv e rs ity  L ib ra ry , is  U M ’s key 
o rg an iza tion  fo r  c re a tio n , dep loym en t, and  s u p p o rt o f loca l d ig ita l lib ra ry  
co llec tions. D LP S  p ro v id e s  p roduc tio n -leve l su pp o rt fo r e le c tro n ic  library  
c o lle c tio n s  in  a  n u m b e r o f su b je c t a n d  fo rm a t a re as . O n -lin e  c o lle c tio n  
re so u rce s  inc lu de  s ig n ific a n t im a ge - and  te x t-b a s e d  jo u rn a l co lle c tio n s , 
a rt im age co llections, and  a  lead ing  edge  S G M L/X M L deve lop m e nt e ffo rt. 
S ta ff m em bers w ith in  the  D LP S  assum e  re sponsib ility  fo r crea ting  access 
m echan ism s, da ta  load ing , security, accounting , and  b illing  m echan ism s, 
as w e ll as crea tion  and  conversion  activ ities. DLP S  provides these  services 
to  th e  U n iv e rs ity  o f M ich iga n  a s  w e ll a s  o th e r in s titu tio n s . D u tie s : T h e

DIGITAL RESOURCES 
LIBRARIAN
Calvin College

The Hekman Library, http://www.calvin.edu/ 
library/, of Calvin College and Calvin Theo­
logical Seminary invites nominations and 
applications for the position of Digital Re­
sources Librarian. This librarian leads the 
team responsible for designing, implement­
ing, and maintaining a content-rich, well- 
organized digital library collection. The li­
brarian plays a primary role in determining 
strategic and operational direction for the 
management, structure, and content of the 
digital library. Understanding the needs of 
users and providing high-quality instruction 
are essential components of this position. 
The Digital Resources Librarian also is a 
member of the Reference and Instruction 
Team responsible for reference service, 
instruction, and liaison services to selected 
academic departments.

Minimum qualifications are a MLS; commit­
ment to the Reformed (Calvinist) faith, expe­
rience in web design and page editors and 
other essential software packages; expe­
rience in an academic library setting; dem­
onstrated competency with computer tech­
nology; and experience in teaching and 
training.

Send a cover letter, resume, and names, 
addresses, phone numbers, and e-mail 
addresses of at least three references to:

Connie Bellows 
Director of Human Resources 

Calvin College 
3201 Burton SE 

Grand Rapids, Ml 49546

The deadline for applications is April 16, 
1999

A ss is ta n t H ead  o f D LPS se rves in  tw o  p rim ary  capacities . A s  a s e n io r s ta ff 
m e m b er in th e  o rg a n iz a tio n , the  A s s is ta n t H ead  has sig n ific a n t a dm in is ­
tra tiv e  a nd  s u p e rv is o ry  re sp on s ib ilitie s , rang ing  fro m  un it reso u rce  m an­
a g e m e n t to  su p e rv is io n  and  h iring  o f s ta ff, as w e ll a s  w o rk in g  as p a rt o f a 
m anagem en t team  w ith in  D LP S. D uring absences by the  H ead, D LPS, the  
A s s is ta n t H ead  c o o rd in a te s  D LP S  fu n c tio n s  and  re p re s e n ts  D LP S  a t 
m a n a g e m e n t m e e tin g s , a s  w e ll a s  w ith  e x te rn a l v e n d o r c o n tra c ts . T he  
A s s is ta n t H e ad  a ls o  w o rk s  d ire c tly  w ith  th e  H ead , D LP S , in  p la n n in g  and 
reso u rce  a llo ca tio n  activ ities . T h e  o th e r p rim a ry  ca pa c ity  o f th e  A ss is ta n t 
H ead, D LP S , is  in a  c ro ss-o rgan iza tiona l da ta  m anagem en t role, in itia ting  
and  the n  co o rd in a tin g  an  ongo ing  e ffo rt to  “re g is te r”  D LP S  d ig ita l ob jects  
in a  s ing le  re g is try  (D LP S  R e g is try ). T h e  A s s is ta n t H ead  lea d s  th e  e ffo rt 
to  des ign, e stab lish , a nd  e ven tua lly  m anage th is  database. A c ritic a l ro le  o f 
th e  D LP S  R e g is try  w ill be  to  s to re  p e rm a n e n t in fo rm a tion  a b o u t the se  
o b je cts . Q ua lifica tio n s : R equ ired : A L A -a ccre d ite d  M LS . M in im um  o f five  
ye a rs  expe rie nce  in  a  research  lib ra ry  o r com p ara b le  se tting  w o rk in g  w ith  
d ig ita l reso u rce s . D e m o nstra ted  a b ility  to  fun c tion  e ffe c tiv e ly  a s  p a rt o f a 
tea m  o f in fo rm a tion  spec ia lis ts  w o rk in g  w ith  d ive rse  facu lty , students , and 
sta ff. D em onstra ted  a b ility  to  function  e ffe c tive ly  w ith  o th e r lib ra ry  s ta ff in  a 
ro le  o f lia is o n  and  co o rd in a tio n  fo r  D LP S . D e m o nstra ted  kn ow le dg e  o f 
o rg a n iz a tio n  a n d  re trie v a l issue s  fo r a  w id e  ra n ge  o f n on -b ib lio g ra p h ic  
d a ta . P ro fic ie ncy  w ith  U N IX , P eri, C G I, and  W eb  se rve rs . D e m onstra ted  
expe rience  w ith  d a tabase  techno log ies. M in im um  of th ree  ye a rs  o f supe r­
v isory  expe rience  w ith  progress ive ly  g rea te r responsib ility . D em onstra ted  
e xpe rience  w ith  p ro je c t m anagem en t. D em onstra ted  e xpe rtise  in the  c re ­
a tion  and  m a n agem en t o f d ig ita l in fo rm a tion , resources, inc lu d in g  under­

s ta n d in g  o f d a ta  s tru c tu re s , sy s te m  co m p on en ts , a n d  se a rch  eng ine  
fun c tion a lity . E xce lle n t c o m m u n ica tio n  sk ills , inc lu d in g  sk ills  in p roposa l 

deve lopm ent, group  p resentations, and  the  p repara tion  o f docum enta tion . 
D esired: A dva n ced  g ra du a te  d eg re e  and  reco rd  of pub lica tion  in a re as  of 
re levance  to  the  position , fo r exam ple  includ ing  the  a reas o f d ig ita l pub lish ­

ing , d ig ita l lib ra ry  a rc h ite c tu re s , o n -lin e  re s o u rc e s  c re a tio n , a nd  o n -lin e  
se rv ice  p rov is ion . D em onstra ted  e xpe rience  w ork ing  w ith  re la tiona l data -

Salary guide
Listed below  are  the  latest m in im um  starting  figures recom m ended 

by s ta te  library associa tions and the  N orth  C aro lina  S ta te  L ib ra ry fo r 
Professional library posts in  these  s tates. T hese  recom m endations are 

intended fo r governm enta l agencies tha t em ploy librarians. T he  recom ­
m endations are advisory on ly ‚ and A LA  has not adopted recom m endations 

fo r m in im um  salaries. F or inform ation on librarian sa laries, job  seekers 
and  em ployers should  co nsid er these  recom m ended m in im um s, as w ell 

as  o the r sa la ry surveys (such as the  su rvey in the  O ctober 15,1989, issue 

o f L ib ra ry  Journa l, the  A LA  S urvey o f L ib ra rian  S alaries, the  annua l AR L  
Sala ry S urve y ,o r th e  a nnua l C U P A  A dm in istra tive C om pensation  Survey) 

w hen evaluating  professional vacancies. For m ore inform ation, contact 

the  A LA  O ffice  fo r L ib ra ry Personnel R esources.

C onnecticut
Delaw are
Illin o is
Ind iana
Iow a
Louisiana
M aine
M assachusetts
New Jersey
New York
North Carolina
Ohio
Pennsylvania
Rhode Island
South Carolina
South Dakota
Texas
V erm ont
West Virginia
W isconsin

$31,273
$22,500+
$27,400#
varies*
$24,533
$22,000
varies*
$27,554*
$33,188
varies*
$24,367+
$25,198+
$26,400
$29,800
varies*
$22,000
$28,000
$26,464
$22,000
$32,240

'R a th e r  th a n  e s ta b lis h  o n e  s ta te w id e  s a la ry  m in im u m , s o m e  
s ta te  a s s o c ia tio n s  h ave  a d o p te d  a  fo rm u la  b a s e d  on  su ch  va ria b le s  
a s  c o m p a ra b le  s a la rie s  fo r  p u b lic  s c h o o l te a c h e rs  in  e ach  
c o m m u n ity  o r th e  g ra d e  le v e l o f a  p ro fe s s io n a l lib ra ria n  p o s t. In 
th e s e  c a s e s , y o u  m a y  w is h  to  c o n ta c t th e  s ta te  a s s o c ia tio n  fo r  
m in im u m  s a la ry  in fo rm a tio n .

+ S a la ry  m in im um s fo r  p u b lic  lib ra ria n s  on ly .
# O p tio n  fo r  loca l fo rm u la .

http://www.caivin.edu/


2 3 0  /  C&RL N e w s  ■  M a rc h  1999

DIRECTOR, LIBRARY INFORMATION SYSTEMS
California State University, Sacram ento

RESPONSIBILITIES: The CSUS Directoro f Library Information Systems guides the planning, design 
and development of library-based information and knowledge systems and services; manages 
the library systems team, including three FTE and student assistants; provides leadership in 
identifying, planning, implementing, and evaluating information technologies, including the Library’s 
computing infrastructure, operating systems, hardware, and software; participates in coopera­
tive University projects. The Director reports to the Dean of the Library.

ENVIRONMENT: California State University, Sacramento - California’s Capital University - offers 
students a wide variety of strong academic programs. CSUS serves 24,000 students, nearly 5,000 
of whom are graduate students. The six-story University Library comprises 238,000 square feet 
of floor space with a seating capacity of 3,475. The library’s collections contain over one million 
volumes, thousands of maps, slides and pamphlets, and 276 public and staff computers and 
terminals. The library is a  full participant in the California State University Unified Information Access 
System providing an online union catalog and patron initiated inter-library borrowing among 
twenty-three campuses. The Library’s homepage is located at http://www.csus.edu/csuslibr.

QUALIFICATIONS: Required: Master’s degree in Library and Information Science (ALA accred­
ited), Computer Science, or a related field, or an equivalent of education and experience beyond 
the bachelor’s degree. A record of progressively responsible experience in the application of 
information technology in an academic setting. Ability to manage and provide leadership in a rapidly 
changing environment. Excellent interpersonal skills, and the ability to work with a diverse 
population of faculty, staff, students, and vendors. Successful supervisory and project manage­
ment experience. Effective verbal and written communication skills. Demonstrated understanding 
of systems analysis and programming, including internet and web applications. Evidence of 
working knowledge of computer hardware, software, and networking. Preferred: Knowledge 
of a university library’s operations, challenges, and opportunities. Experience in planning, 
implementing, and managing a Novell and/or NT Network. Experience in managing an INNOPAC 
integrated library system.

SALARY/APPOINTMENT: Full-time California State University System Management Personnel Plan 
position. Salary is competitive based on qualifications. California State University, Sacramento has 
an attractive retirement and benefits program.

APPLICATION/DEADLINES: Anticipated start date is June 1 ‚ 1999. Applications received by April 
1 ‚ 1999 will receive first consideration; position will remain open until filled. Send a current resume 
and cover letter addressing the qualifications for the position, and the names, addresses and 
phone numbers of three professional references to:

Patricia Larsen 
Director and Dean of the Library 

The Library 
California State University, Sacramento 

2000 State University Dr East 
Sacramento, CA 95819-6039

For a full position description and vacancy announcement send a request to lmjones@csus.edu.

C a lif o r n ia  S ta te  U n iv e r s it y ,  S a c r a m e n to  is  a n  a f f i r m a t iv e  a c t io n /e q u a l o p p o r t u n i ty  e m p lo y e r .

b a s e s  su ch  a s  O ra c le . D e m o n s tra te d  e x p e rie n c e  w o rk in g  w ith  S G M L/ 
X M L -re la te d  techno log ies. R ank, sa la ry, and  leave : R ank o f S e n io r A sso ­
c ia te  L ib ra ria n . F in a l s a la ry  d e p e n d e n t on  y e a rs  o f p re v io u s  re le v a n t 
p ro fe s s io n a l e x p e rie n c e . M in im um  sa la ry : $ 4 0 ,0 0 0 ; 2 4  w o rk in g  d a y s  o f 

v a ca tion  a  ye a r; 15 d a y s  o f s ic k  lea ve  a  y e a r w ith  p ro v is io n s  fo r  e x te n de d  
b en e fits . T o  a pp ly : S en d  c o v e r le tte r a nd  c o p y  o f resu m e  to : Lucy  C o he n  ‚ 
L ib ra ry  H um an R esou rces, 4 0 4  H a tc h e r G ra du a te  L ib ra ry  N orth , U n iv e r­
s ity  o f  M ic h ig a n , A nn  A rbor, M l 481 09 -1 2 05 . A pp lica tion  deadline: A pp li­
c a tio n s  re c e iv e d  b y  M a rch  31 ‚ 1999  w ill be  g ive n  firs t c o n s id e ra tio n . The  
U n ivers ity  o f M ich igan  is a  n on d iscrim ina to ry  ‚ a ffirm ative  a ction  em ployer.

B IB L IO G R A P H IC  IN S T R U C T IO N  L IB R A R IA N . T e n -m o n th , te n u re - 
tra c k  p o s itio n . L o n g  B e a c h  C ity  C o lle g e , C a lifo rn ia  s e e k s  a  B ib lio ­
g ra p h ic  In s tru c tio n  L ib ra ria n , p ro m o tin g  lib ra ry  in s tru c tio n , te a c h in g  Li­

b ra ry  c lasse s  a nd  co nd uc tin g  w o rksh op s . Q u a lifica tio n s  inc lu de  an  A LA - 
accredited  M LS  o r equ iva lent. S ala ry $ 36 ,02 4 .3 0  to  $55 ,990.10 , com m en­
su ra te  w ith  acad em ic  p repa ra tio n  and  expe rience . T h e  d ea d lin e  is M arch  
31 ‚ 1999 and  the  an tic ipa ted  sta rting  date  is  A u g u s t9 ,1 9 99 . F o r app lica tion

m a te ria ls , p le a s e  c o n ta c t b y  p h o n e  (5 6 2 ) 9 3 8 -4 0 5 0  o r E -m a il: 

job s  @ lbcc .cc.ca .us. S ee  hom epage  a t h ttp ://h r.lbcc .cc .ca .u s .

B U S IN E S S  L IB R A R IA N . C S U  S a n  M a rc o s . W o rk  w ith in  a  d yna m ic  
in s tru c tio n  te a m  to  p la n , im p le m e n t a n d  p ro m o te  in fo rm a tio n  lite ra c y  in ­

s tru c tio n  to  th e  B usiness and  G enera l E duca tion  p ro gra m s; pro v id e  re fer­
e nce  se n /ice  in c lu d in g  re se a rch  c o n s u lta tio n ; d eve lop  bus in e s s  in s tru c ­

tio n a l m a te ria ls ; m a n ag e  b u s in e s s  a nd  re la te d  c o lle c tio n s ; and  w o rk  
c lo s e ly  w ith  C o lle g e  o f B us in ess A dm in is tra tio n  facu lty . A pp o in tm e n t is  a t 
S en io r A ss is tan t (beg inn ing  a nnua l sa la ry  $39 ,756) o r A ssocia te  L ib ra rian  
leve l (beg inn ing  a nnua l s a la ry  $ 50 ,124). (F o r in fo rm a tion  on  q ua lifica tions 

fo r  th is  p o s itio n  a nd  a p p lic a tio n  p ro c e d u re s  se e  ad  fo r S oc ia l S c ie n c e s  
L ib ra rian  below .)

C A T A L O G E R  (M O N O G R A P H S ). T h e  U n iv e rs ity  o f O k lah om a. L ib ra ry  

F a c u lty  V ac a n c y  P o s itio n : C a ta lo g e r (M o n o g ra p h s ) D u tie s : U n d e r th e  
g e n e ra l d ire c tio n  o f th e  H e ad  o f th e  C a ta lo g  D e p a rtm e n t th is  C a ta lo g e r 
u s e s  th e  R L IN , O C L C , and  th e  lib ra ry  m a n a g e m e n t sy s te m  to  pe rfo rm

http://www.csus.edu/csuslibr
mailto:lmjones@csus.edu
http://hr.lbcc.cc.ca.us
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TWO POSITIONS AVAILABLE
University of South Florida 

Tam pa Cam pus Library

THE UNIVERSITY AND LIBRARY: The University of South Florida is a Research I University and 
the second largest of ten universities in the State University System of Florida (SUS). The Tampa 
Campus Library is the main USF research library and is a Florida leader in offering extensive print 
and electronic resources to campus, community, and remote-site users. To insure its leadership 
into the 21st century, the Library has initiated a Virtual Library project to expand its full-text online 
and CD-ROM resources and to present them to the user in a single, friendly interface. For more 
information, visit the Tampa Campus Library World Wide Web pages at www.lib.usf.edu.

The Cataloging Department of the University of South Florida, Tampa Campus, which consists of 
eight faculty and thirteen support staff, is accepting applications and nominations for the following 
two professional positions:

PRINCIPAL MONOGRAPHS CATALOGER
RESPONSIBILITIES: Catalog monographs and perform related operations such as name and series 
authority work; train monograph catalogers; serve as resource librarian for monograph cataloging 
inquiries; manage monograph projects, including designing workflow, writing procedures, evalu­
ating progress, and supervising staff.

REQUIRED QUALIFICATIONS: MLS from an ALA accredited program; three years of recent 
professional post-MLS original cataloging experience in an academic or research library; working 
knowledge of AACR2R, LC subject headings and classification and USMARC formats; experience 
with a bibliographic utility such as OCLC or RUN and a local automated system; training experience. 
Desired: Excellent communication and organizational skills; ability to write and implement proce­
dures; demonstrated problem-solving skills; flexibility.

SERIALS CATALOGER
RESPONSIBILITIES: Catalogs serials and performs related operations such as name and series 
authority work for materials lacking available cataloging copy in OCLC, or which lack appropriate 
classification numbers and subject headings.

REQUIRED QUALIFICATIONS: MLS from an ALA-accredited program; one year of recent post­
professional serials cataloging experience, preferably in an academic or research library; working 
knowledge of AACR2R, LC subject headings and classification and USMARC formats; experience 
with a bibliographic utility such as OCLC or RLIN and a local automated system. Desired: Excellent 
communication, organizational, and problem-solving skills; flexibility.

SALARY AND BENEFITS: The Principal Monographs Cataloger position is offered with minimum 
salary of $30,000. The Serials Cataloger position is offered with a minimum salary of $26,000. Both 
salaries are negotiable based upon experience and other qualifications. Librarians are twelve­
month, non-tenure-earning faculty with 22 day's vacation and 13 day’s sick leave annually. TIAA/ 
CREF or other retirement options, and usual insurance benefits apply.

APPLICATION PROCEDURE: Please send letter of application, recent resume, and three 
names, addresses, phone numbers, and e-mail addresses of professional references by 
March 31, 1999, to:

Florence Jandreau 
University of South Florida Library 

LIB 122,4202 E. Fowler Ave.
Tampa, FL 33620-5400 

Telephone: (813) 974-1642 
fjandrea@lib.usf.edu

U S F  is  a n  E q u a l  O p p o r tu n it y ,  E q u a l  A c c e s s  A f f i r m a t iv e  A c t io n  In s t i t u t io n .  F o r  d i s a b i l i t y  a c c o m m o d a ­

t io n s ,  c o n t a c t  F lo r e n c e  J a n d r e a u :  p h o n e :  ( 8 1 3 )  9 7 4 - 1 6 4 2 ;  T D D :  ( 8 1 3 )  9 7 4 - 9 8 7 4  a  m in im u m  o f  f iv e

w o r k in g  d a y s  in  a d v a n c e .

http://www.lib.usf.edu
mailto:fjandrea@lib.usf.edu
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COORDINATOR OF INSTRUCTION SERVICES

New M exico State U niversity

DEPARTMENT: University Library, Humanities and Social Sciences Services Department. 

POSITION TITLE: Coordinator of Instruction Services. Posting #19995951. Tenure Track.

RANK: Instructor/Assistant Professor 

DATE ADVERTISED: January/February 1999 

SALARY: $31,500 minimum, DOQ

QUALIFICATIONS: MLS degree from an ALA-accredited program; two year's professional library 
experience or related teaching experience. Thorough knowledge of standard print and electronic 
information sources, including Internet; excellent written and oral communication skills; demonstrated 
ability to meet requirements for faculty promotion and tenure. Preferred: Experience in planning, 
designing and leading a library education program; experience teaching; demonstrable knowledge 
of established and emerging instructional methods and technologies, including the ability to develop 
computer-assisted instructional materials, especially web page design and construction; second 
masters degree; fluency in Spanish.

EXAMPLES OF DUTIES: Provide leadership through planning, coordinating, and evaluating the 
Library’s instruction program; coordinate and evaluate the Library’s information literacy courses; 
teach both course-related instruction sessions and for-credit courses; provide pedagogical 
development and training for librarians; work closely with Library and campus-wide faculty to 
promote information literacy; evaluate the effectiveness and outcomes of information literacy at 
NMSU; other duties as assigned including general reference service with some night and weekend 
hours, participation in Library and NMSU committees. Reports to the Head of Humanities and Social 
Sciences Services Department.

New Mexico State University, New Mexico’s land grant university, enrolls approximately 15,000 
students in 75 undergraduate, 50 master’s, and 20 doctoral degree programs. NMSU is classified 
as a Carnegie I research institution and is a member of the Hispanic Association of Colleges and 
Universities (HACU). The library contains approximately 1 million volumes and has an annual budget 
exceeding $5 million. The University Library operates 2 buildings and a state-of-the-art electronic 
classroom. Library computer resources include VTLS, Innopac, OCLC, Internet access, FirstSearch, 
Campus-wide CD-ROM LAN, and multiple PC applications. For more information, see our web page 
at http://lib.nmsu.edu.

Located along the Rio Grande River in southern New Mexico, NMSU is 40 miles north of the El Paso, 
Texas-Ciudad Juarez, Mexico metropolitan area, at the southern end of the Rocky Mountains. This 
desert area enjoys abundant sunshine and is within easy driving distance of excellent hiking, skiing, 
and water sports.

BENEFITS OFFERED: Group medical and hospital insurance, group life insurance, NM educational 
retirement, workers’ compensation, sick leave, annual leave and unemployment compensation. See 
http://www.nm su.edu/~personel/benefits.htm l.

REPLY TO/DEADLINE FOR APPLICATIONS: Submit letter of application and resume, with names/ 
addresses/phone numbers of three references, postmarked on or before March 26, 1999, to:

Kate Shaughnessy, Personnel Specialist 
NMSU Library 

Box 30006, Dept. 3475 
Las Cruces, NM 88003-8006

N M S U  is  a n  e q u a l  o p p o r tu n i ty /a f f i r m a t iv e  a c t io n  e m p lo y e r .  O f f e r  o f  e m p lo y m e n t  i s  c o n t in g e n t  u p o n  

v e r i f ic a t io n  o f  in d iv i d u a l ’s  e l ig i b i l i t y  f o r  e m p lo y m e n t  in  t h e  U n i t e d  S t a t e s .

orig in a l ca ta log ing  o f m on og ra ph s  in  m usic  and  severa l o th e r su b je c ts  and  

in  a  va rie ty  o f lan g ua ge s in both  book a nd  n on -book fo rm a ts . T h is  ind iv idual 

w o rk s  w ith  nam e, se ries , and  s u b je c t a u th o rity  c o n tro l a n d  m a y  s u pe rv ise  
s ta ff o r s tu d e n ts . T h is  te n u re -ra c k  p o s itio n  is  g o v e rn e d  b y  th e  u n iv e rs ity  

p o lic ie s  fo r re s e a rc h  o r  c re a tiv e  a c h ie vem en t and  p ro fe s s io n a l s e rv ice  as 
o u tlined  by th e  fa c u lty  handbook. Q ua lifica tions: R equ ired: M L S  fro m  A LA - 

a c c re d ite d  lib ra ry  s c h o o l; kn o w le d g e  o f A A C R 2 , M A R C  fo rm a ts , LC 
c lass ifica tio n , a n d  s u b je c t h ea d in gs; fa m ilia rity  w ith  a u to m a te d  ca ta log ing  

system s; read ing  know ledge  o f one  o r m ore  m o d em  E uropean  languages. 
D e sirab le : B ro ad  e du cationa l backg ro un d  inc lu d in g  m usic; m u s ic  ca ta log ­

ing  e x p e rie nce ; se con d  m a s te r’s  d eg re e ; N A C O  e x p e rie nce ; e v id e nce  o f 
re s e a rc h  o r c re a tiv e  a c h ie v e m e n t; e ffe c tiv e  co m m u n ic a tio n  s k ills ; and  

som e  su pe rv iso ry  e xpe rience . F irs t sc re e n in g  d a te : A p ril 15 ,1 99 9 . S earch  
w ill re m a in  o p e n  u n til f ille d . S a la ry : $ 3 4 ,0 0 0  m in im u m . B e n e fits : T IA A / 

C R E F ; S ta te  R e tirem en t S ys te m ; 33  d a y s  pa id  leave ; u n ive rs ity  ho lida ys ; 
c o m p re h e n s iv e  m e d ic a l p ro te c tio n ; g ro u p  life  in s u ra n c e ; a n d  re d uce d  

tu itio n . U n iv e rs ity  lib ra rie s : A  m e m b e r o f th e  R e s e a rc h  L ib ra rie s  G ro up , 
A M IG O S , and  A R L , th e  u n iv e rs ity  lib ra rie s  c o n s tis ts  o f a  m a in  lib ra ry  and  

s ix  b ranches. T h e  co llection  con ta ins m ore  the n  3 .5  m illion vo lum es, 16,000 

p e rio d ic a l s u b s c rip tio n s , a n d  th re e  o u ts ta n d in g  s p e c ia l c o lle c tio n s  in

http://lib.nmsu.edu
http://www.nmsu.edu/~personel/benefits.html
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TEXAS T E C H  UN IVERSITY LIBRARIES 
4  PO SITION S

In tern al p ro m o tio n s and  new  assignm ents o ffer an  o p p o rtu n ity  fo r recru it­
m en t o f  fou r su b ject librarian  p osition s at th e Texas T ech  U niversity  Libraries.
O n e  o f  these p osition s, th e In tern ation al C u ltu ra l C en ter  L ibrarian , is also 
responsible fo r th e  op eration s o f  th e I C C  Library.

C h em istry /M ath em atics/P h y sics  L ibrarian  
Business and  E co n o m ics Librarian  
E d u catio n  Librarian

R E S P O N S IB IL IT IE S : T h e se  su b je c t librarian p osition s serve as liaison to  facu lty  and students in 
assigned colleges an d  acad em ic departm ents; p erform  co llectio n  developm ent, library  in stru ctio n , 
and  specialized reference service in  assigned su b ject areas; an d  assist a t th e reference desk, in clu d in g  
som e evening and w eekend hours. T h e se  p osition s also develop e lectro n ic  resources an d  services, 
in clu d in g  w eb pages, an d  foster th e  in co rp o ratio n  o f  these resources in to  th e  o n goin g  research 
activities o f  library  users.

Q U A L IF IC A T IO N S : A n  A L A -accred ited  degree, h ighly  developed co m m u n ica tio n  skills, excellent 
interpersonal skills, an d  strong  service o rien ta tio n . Preferred q u alification s includ e degree(s) and/or 
w ork exp erien ce in  relevant su b ject areas.

In tern ation al C u ltu ral C en ter  Librarian

R E S P O N S IB IL IT IE S :  T h e  responsibilities o f  th is p o sitio n  are sp lit betw een th e  U niversity  Library 
an d  th e In tern atio n al C u ltural C en ter Library. A s a su b ject librarian , duties includ e co llectio n  
developm en t an d  liaison w ith  area an d  e th n ic  studies program s, and o th er acad em ic departm ents as 
assigned. A lso  assists at th e reference desk an d  w ith  library in stru ctio n . As In tern atio n al C u ltural 
C e n te r  L ibrarian , th is p o sitio n  is responsible fo r th e op eration  o f  th e library in  th e In tern atio n al 
C u ltu ral C en ter. T h is  facility  is a  division o f  th e O ffice  o f  In tern atio n al A ffairs, w h ich  is h oused in 
th e In tern atio n al C u ltural C en ter. O th e r  divisions are In tern atio n al E d u catio n  Program s (an 
ou treach  program  fo r th e p u blic  schools) an d  th e In tern atio n al C en ter fo r A rid  and Sem iarid  Land 
Studies. T h e  I C C  L ib rary  also provides sup port to  area studies program s for Asia/Pacific R im , 
A frica , L a tin  A m erica , G erm any, an d  Russia. D u ties includ e p lan n in g  an d  delivery o f  library 
program s to  a diverse clientele , an d  co n tin u ed  developm en t o f  th e w ebsite (http://www.lib.ttu.edu/ 
icc/) an d  a co llectio n  th a t em phasizes videos, C D -R O M s , e lectro n ic  link s, an d  p rin t reference 
sources.

Q U A L IF IC A T IO N S : A L A -accred ited  degree. Preferred q u alification s in clu d e an active in terest in  
o th er cultures, in tern atio n al travel o r living exp erience, an d  p roficien cy  in  language(s) o th er th an  
En glish . A lso desirable is exp erien ce in  developing an d  p ro m o tin g  video co llection s and electron ic  
resources. T h e  successful cand idate needs to  have strong  co m m u n ica tio n  skills, a service orien ta­
tio n , an d  th e  ab ility  to  w ork w ith  staffs in  tw o separate buildings.

SA L A R Y  A N D  B E N E F IT S  F O R  A L L  F O U R  P O S IT IO N S : M in im u m  o f  $ 2 8 ,1 2 8  as A ssistant 
L ibrarian  an d  $ 3 1 ,9 9 2  as A ssociate L ibrarian , depending on  q u alification s an d  experience. Benefits 
includ e ch o ice  o f  re tirem ent program s, in clu d in g  T IA A -C R E F ; 14 state holidays; developm ental 
leave o p p ortu n ities; partial m ovin g  expenses; and no state o r  local in co m e tax.

G E N E R A L  IN F O R M A T IO N : Texas T ech  University, w ith  an en ro llm en t o f  over 2 4 ,0 0 0 ,  is on e o f  
fou r m a jo r state universities in  Texas an d  offers a w ide range o f  acad em ic program s in eleven 
colleges and  schools, in clu d in g  law and m ed icin e . Texas T ech  is a m em b er o f  th e A ssociation  o f  
R esearch L ibraries an d  is a  C arneg ie R esearch  I I  in stitu tio n . T h e  U niversity  L ibraries have over 1.3  
m illio n  volum es an d  an annu al bud get o f  $ 8 .5  m illio n . T h e  L u b b o ck  area (pop. 2 2 5 ,0 0 0 )  is th e 
W est Texas cen ter for h igher ed u cation , agricu lture, h ealth  care, ban king , an d  business. A d ditional 
in fo rm atio n  ab o u t T T U  an d its libraries is available at http://w w w .lib.ttu.edu.

A P P L IC A T IO N  IN F O R M A T IO N : Send letter o f  application  ind icatin g  qu alification s and 
interest in  a specified  p o sitio n , cu rren t resum e, and nam es and addresses o f  three references to 
O ffice  o f  L ibrary  A d m in istra tio n , Texas T ech  U niversity  Library, B o x  4 0 0 0 2 ,  L u b b o ck , T X  7 9 4 0 9 -  
0 0 0 2 .  A pplication s received by M arch  31  w ill be given first consid eration .

Texas T ech  U niversity  is an  EEO /A A /A D A  em ployer.

http://www.lib.ttu.edu/
http://www.lib.ttu.edu
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EIGHT NEW POSITION VACANCIES
Librarian (Librarian I) 

University of M aryland Libraries

The University of Maryland Libraries is pleased to announce eight new positions as part of a major reorganization 
of library services.

POSITIONS AVAILABLE: COLLECTION MANAGEMENT LIBRARIAN FOR ENGLISH AND AMERICAN 
LANGUAGE AND LITERATURE (Arts & Humanities Team) (subject assignment includes Linguistics) / 
AS-1069; REFERENCE/INSTRUCTION LIBRARIAN FOR HISTORY, PHILOSOPHY, AND CLASSICS 
(Arts& HumanitiesTeam)/AS-5734; REFERENCE/INSTRUCTION LIBRARIAN FOR COMMUNICATION 
AND WOMEN’S STUDIES (Arts & Humanities Team) /  AS-2017; COLLECTION MANAGEMENT 
LIBRARIAN FOR BUSINESS (Social Sciences & Allied Professions Team) /  AS-1058; REFERENCE/ 
INSTRUCTION LIBRARIAN FOR THE SOCIAL SCIENCES (Social Sciences & Allied Professions Team) 
Specialization preferred in one or more of the following areas: Geography/Maps, Government and Political 
Science, Law, Economics /  AS-5731; COLLECTION MANAGEMENT LIBRARIAN FOR THE LIFE 
SCIENCES (Science & Technology Team) / AS-5732; COLLECTION MANAGEMENT LIBRARIAN FOR 
THE AGRICULTURAL SCIENCES (Science&  Technology Team)/AS-5730; REFERENCE/INSTRUCTION 
LIBRARIAN FOR HEALTH EDUCATION, KINESIOLOGY, AND HEARING/SPEECH SCIENCES (Science 
& Technology Team) /  AS-4946

RESPONSIBILITIES: Each team member works as liaison to academic departments and colleges to provide 
specialized research support, user education, and consultation services; develop and manage print and 
electronic collections; and identify user needs. Works collaboratively with subject team members to 
develop collections and services. Serves a minimum of 8 hours per week, including evenings and 
weekends, providing reference and information services in all subject areas at a busy service desk in 
a highly automated environment. Works under the guidance of the User Education Manager for the 
development of specialized instructional programs; the Electronic Services Manager for the selection, 
organization, and maintenance of electronic resources and Web services; the Service Plus Coordinator 
for the delivery of reference and information services and the development of a general reference 
collection; and the Collection Management Coordinator and the Director fo rC ollection Management/Special 
Collections on all collection-related issues.

Collection Management Librarians are primarily responsiblef orb roader collection management and development 
activitiesi nt he team including resource allocation, approval plan management, selection and delivery of electronic 
resources, formulation and implementation of collection development policies and procedures, collection 
evaluation, and collection-related projects including materials storage, preservation, and digitization.

QUALIFICATIONS & EXPERIENCE: Required: ALA-accredited Master’s degree in Library and Information 
Science. Subject background demonstrated through academic degrees, course work, or substantive library 
experience. Minimum three years of experience providing reference and instructional services and/or collection 
development and management in a large academic or research library is required for Collection Management 
Librarians; one year's experience is preferred for Reference/Instruction Librarians. Excellent oral and written 
communication skills. Strong commitment to public service and collection development and management. Ability 
to work creatively and collaboratively with faculty, staff, students, and colleagues in a dynamic rapidly changing 
environment. Demonstrated interest in research and professional activities. Knowledge of current and emerging 
information technologies and collection development issues and trends. Experience in the use of print and 
electronic resources. Preferred: Second Master’s degree in subject areas; reading knowledge of one or more 
Western European languages preferred for Arts & Humanities team positions.

SALARY: Commensurate with experience and qualifications. Benefits available.

APPLICATIONS: For full consideration, submit a cover letter and a resume and names/addresses of 
three references by March 12, 1999. Please specify in cover letter the position(s) you are applying 
for. Applications accepted until the position is filled. Send resume to:

Ray Foster 
Library Personnel Services 

McKeldin Library 
University of Maryland 

College Park, MD 20742-7011

You may also fax your resume: (301) 314-9960.

University of Maryland Libraries Web Address: http://www.lib.umd.edu/UMCP

T h e  U n iv e rs ity  o f  M a ry la n d  is  a n  a f f irm a t iv e  a c tio n , e q u a l o p p o r tu n ity  e m p lo y e r .  M in o r it ie s  a r e  e n c o u ra g e d  to  a p p ly .

http://www.lib.umd.edu/UMCP
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ARCHIVES AND MANUSCRIPTS LIBRARIAN 
(REFERENCE AND RESEARCHER SERVICES)

New M exico State University

DEPARTMENT: University Library, Southwest/Border Heritage Center
POSITION TITLE: Archives and Manuscripts Librarian (Reference and Researcher Services); 
Tenure Track 
RANK: Instructor
DATE ADVERTISED: February/March 1999 
SALARY: $29,500 minimum, DOQ

The Rio Grande Historical Collections and the University Archives consists of approximately 
13,000 cubic feet of unpublished documentary materials related to the Southwestern experience 
and the university’s past. The holdings consist of materials in all formats, including oral and video 
recordings and approximately half a million still photographs. The unit has preservation and 
reformatting programs and is engaged in a cooperative microfilming program in Durango, Mexico. 
The repository serves a wide range of academic and other researchers.

QUALIFICATIONS: REQUIRED: A master’s degree from an American Library Association- 
accredited library school; coursework or training in archives theory and practice; familiarity with 
bibliographic and descriptive practices; understanding of the historical method in research and 
for researchers’ need for information; ability to communicate and work effectively with 
researchers, administrators, university and library faculty, and the public; familiarity with laws 
and regulations governing copyright and access to records; general knowledge of trends and 
issues in communication of scholarly information; familiarity with general reference tools and 
electronic databases and appropriate microcomputer applications; and must be able to lift cartons 
weighing 30 to 40 pounds. Preferred: Certification by ACA; graduate degree in history, literature, 
or other relevant discipline with a focus on the American Southwest and the Borderlands; two 
years experience in archives and manuscripts programs; and competence in the Spanish 
language.

EXAMPLES OF DUTIES: Provide and supervise the provision of traditional mediated and electronic 
reference assistance and researcher services in the reading room and by mail and telephone; 
promote and provide instruction in use of archives and manuscripts; manage duplication services 
and control paperwork related to record keeping requirements of access to and use of 
unpublished documentary materials; participate in the development of unit programs; participate 
in unit and other library activities as appropriate; and meet faculty requirements for librarianship, 
professional development, research, and service.

New Mexico State University, New Mexico’s land-grant university, enrolls approximately 15,000 
students in 75 undergraduate, 50 master's, and 20 doctoral degree programs. NMSU is classified 
as a Carnegie I research institution and is a member of the Hispanic Association of Colleges and 
Universities (HACU). The library contains approximately one million volumes and has an annual 
budget exceeding $5 million. For more information, see our Web page at http://www.lib.nmsu.edu.

BENEFITS OFFERED: Group medical and hospital insurance, group life insurance, retirement 
plans, workers’ compensation, sick leave, annual leave, many others. See http://www.nmsu.edu/ 
-personel/benefits.html

REPLYTO/DEADLINE FOR APPLICATIONS: Submit letter of application and resume, with names/ 
addresses/phone numbers of three references, postmarked on or before March 26, 1999, to:

Kate Shaughnessy 
Personnel Specialist 

NMSU Library 
Box 30006 
Dept. 3475 

Las Cruces, NM 88003-8006

N M S U  is  a n  e q u a l o p p o r tu n i ty /a f f i r m a t iv e  a c t io n  e m p lo y e r .  O f fe r  o f  e m p lo y m e n t  is  c o n t in g e n t  u p o n  

v e r if ic a t io n  o f  in d iv id u a l’s  e l ig ib i l i t y  f o r  e m p lo y m e n t  in  th e  U n ite d  S ta te s .

http://www.lib.nmsu.edu
http://www.nmsu.edu/
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T w o  P o s i t io n s

G o v e r n m e n t  D o c u m e n t s  C o o r d i n a t o r  

P u b l i c  S e r v i c e s  A r c h i v i s t

T h e  U n iv e r s ity  o f  M is s o u r i -C o lu m b ia  ( M U )  L ib r a r ie s  is  s e e k in g  q u a li f ie d  a p p lic a n ts  f o r  th e  fo llo w in g  

t w o  p o s i t io n s :  G o v e r n m e n t  D o c u m e n t s  C o o r d in a t o r  a n d  A r c h iv is t  I  o r  II.

G o v e r n m e n t  D o c u m e n t s  C o o r d i n a t o r  -  P r in c ip a l  d u tie s  in c lu d e  p r im a ry  r e s p o n s ib i l i t i e s  f o r  th e  a d m in is t r a t io n  o f  th e  

F e d e r a l  a n d  M is s o u r i  S t a t e  d o c u m e n t  c o l le c t io n s ;  th e  p la n n in g  a n d  d e v e lo p in g  o f  th e  e le c t r o n ic  a n d  p r in t  c o l le c t io n s  th ro u g h  

th e  p r o c e s s  o f  s e le c t io n , o r g a n iz a t io n , m a in te n a n c e , b ib l io g r a p h ic  c o n tr o l  a n d  r e f e r e n c e ;  a n d , p la n n in g  a n d  im p le m e n ta t io n  o f  
p r o g ra m s  w h ic h  e n a b le  u s e rs  to  b e  a w a r e  o f  a n d  e f f e c t iv e ly  u s e  th e  c o l le c t io n . G o v e r n m e n t  D o c u m e n t s  is  a  d e p a r tm e n t  w ith in  

th e  R e f e r e n c e  D iv is io n  a n d  c o o r d in a te s  p o l ic ie s  a n d  p r o c e d u re s  a n d  sh a re s  in fo r m a tio n  c o n c e r n in g  d o c u m e n ts  w ith  R e fe r e n c e .  
T h e  in d iv id u a l in  th is  p o s it io n  a ls o  s e r v e s  a s  th e  R e g io n a l  L ib r a r ia n  in  M is s o u r i  f o r  th e  F e d e r a l  D e p o s i to r y  L ib r a r y  P r o g r a m .

R e q u i r e m e n t s :  R e q u ir e s  a  M a s t e r ’ s d e g r e e  fr o m  a n  A L A -a c c r e d i t e d  p r o g ra m ; tw o  y e a r s  e x p e r ie n c e  w ith  g o v e r n m e n t  
in fo r m a t io n ; e x p e r ie n c e  w ith  g o v e r n m e n t  e le c t r o n ic  in fo r m a t io n  s o u r c e s  in c lu d in g  C D - R O M  a n d  I N T E R N E T .  P r e fe r r e d  

r e q u ir e m e n ts  in c lu d e  w o r k  e x p e r ie n c e  in  a n  a c a d e m ic  l ib ra r y , k n o w le d g e  o f  m ic r o c o m p u te r  a p p l ic a t io n s ,  in s tr u c t io n  a n d  
su p e rv iso ry  e x p e r ie n c e .  A d d it io n a l  s k i l ls  in c lu d e  th e  a b il i ty  to  c o m m u n ic a te  w e ll o r a lly  a n d  in  w r it in g  a n d  a b i l i ty  to  w o rk  w e ll 

w ith  c o l le a g u e s  a n d  a  d iv e r s e  c l i e n t e le

M in i m u m  S a la r y :  L ib r a r ia n  I I :  $ 3 2 , 5 0 0 ;  L ib r a r ia n  I I I :  $ 3 5 , 5 0 0  fo r  1 2  m o n th s  c o m m e n s u r a te  w ith  e d u c a t io n  a n d  
e x p e r ie n c e .  B e n e f i t s  in c lu d e  v e s te d  r e t ir e m e n t  a f t e r  f iv e  y e a r s , U n iv e r s ity  m e d ic a l  b e n e f i t s  p a c k a g e ,  a n d  o th e r  n o r m a l f r in g e  

b e n e f i ts  in c lu d in g  7 5 %  t u it io n  w a iv e r .

S c r e e n in g  b e g in s : A p r i l  1 2 , 1 9 9 9  A v a i la b le :  J u l y  1 , 1 9 9 9

P u b l i c  S E R V I C E S  A r c h i v i s t  -  P r in c ip a l  re s p o n s ib i l i t ie s  in c lu d e  p ro v id in g  r e fe r e n c e  a s s is ta n c e  fo r  c o u r s e  p a p e r s , d is se r ta t io n s  

a n d  t h e s e s ,  s p e e c h e s ,  p u b l ic a t io n s ,  a n d  a d m in is t r a t iv e  p r o je c ts  o f  th e  u n iv e r s ity  a n d  s c h o la r ly  c o m m u n it ie s .  P r o v id in g  p u b lic  
r e la t io n s  m a te r ia l s  a n d  p h o to g r a p h s  f o r  e x h ib i t s ,  h is to r ic a l  in fo r m a t io n  f o r  p u b l ic a t io n , a n d  a d v ic e  to  u n its  a n d  fa c u lty  

c o n c e r n in g  th e  r e c o r d s  to  b e  s e n t  f o r  a r c h iv a l  p r e s e r v a t io n ; a r r a n g in g  o f  d u p l ic a t io n  o f  A r c h iv e s  m a te r ia l s  a t  p u b l ic  r e q u e s t , 

i .e . p h o to c o p y in g , p h o to -d u p lic a t io n , d ig it iz in g , a n d  e tc ;  a rra n g in g  fo r  o f f i c e  p ic k -u p , r e g is tr a tio n  a n d  s to ra g e  o f  m a te r ia ls ; an d , 
a r ra n g in g  fo r  m a in te n a n c e  o f  th e  h o ld in g s  d a ta b a se . U n d e r  th e  d ir e c t io n  o f  th e  D ir e c to r ,  U n iv e r s ity  A r c h iv e s ,  th e  p e r s o n  in  th is  

p o s it io n  is  r e s p o n s ib le  f o r  c o o r d in a t in g  a n d  o v e r s e e in g  stu d e n t  w o rk e r s  in  r e s p o n d in g  to  r e f e r e n c e  r e q u e s ts  a n d  m a in te n a n c e  

o p e ra tio n s . E x e r c i s e s  s e c o n d a ry  re s p o n s ib i l i ty  fo r  re c o r d s  p r o c e s s in g  a n d  cr e a tin g , e d it in g  a n d  m a in ta in in g  a r c h iv a l  f in d in g -a id s  

a n d  in v e n to r ie s .

R e q u ir e m e n ts :  R e q u ir e s  a  g ra d u a te  d e g re e  in  h is to ry , l ib ra r y  s c ie n c e ,  in fo r m a t io n  s c ie n c e  o r  o th e r  r e le v a n t  d is c ip lin e  
w ith  c o u r s e  w o r k  in  a r c h iv e s  a d m in is t r a t io n . P r e fe r r e d  e x p e r ie n c e  in c lu d e s  tw o  y e a r s  e x p e r ie n c e  in  a r c h iv e s  r e f e r e n c e  an d  

p u b lic  s e r v ic e .  O th e r  s k i l ls  in c lu d e  e x c e l le n t  o ra l , w r it te n , a n d  in te r p e r s o n a l s k i l ls  a n d  a b i l i ty  to  c o m m u n ic a te  w ith  a  d iv e rs e  

u n iv e r s ity  c o m m u n ity .  E x c e l le n t  r e f e r e n c e  in te r v ie w  s k il ls  a n d  th e  a b i l i ty  to  lo c a te ,  p r e s e n t , a n d  e x p la in  a p p r o p r ia te  h o ld in g s  

to  r e s e a r c h e r s . A b i l i t y  to  w o rk  w e ll  a n d  r e s p e c t fu l ly  w ith  p e e rs  a n d  stu d e n ts  in  b o th  in d iv id u a l a n d  te a m  p r o je c ts .  K n o w le d g e  
o f  c o m p u te r  te c h n o lo g y  a n d  a p p l ic a t io n s ,  e s p e c ia l ly  I n te r n e t  a p p lic a t io n s ,  th a t  p e r m it  th e  c r e a t io n  o f  H T M L  f in d in g  a id s  a n d  

th e ir  u s e  fo r  r e f e r e n c e .  P h y s ic a l  w o rk  in  th e  U n iv e r s ity  A r c h iv e s  r e q u ire s  th e  c a p a b il i ty  to  l i f t  an d  c a r r y  h e a v y  b o x e s ,  c l im b  ta ll 

fo o t  la d d e r s  a n d  p u l l  b o x e s ,  to le r a te  d ir t  a n d  d u s t, a n d  d o  w o rk  in  c h a l le n g in g  e n v ir o n m e n ts  w h e n  o b ta in in g  m a te r ia ls  lo ca te d  

o f f -c a m p u s .

M in im u m  S a la r y .  A r c h iv is t  I: $ 2 7 , 5 0 0 ;  A r c h iv is t  II: $ 2 9 , 5 0 0  fo r  1 2  m o n th s  c o m m e n s u r a te  w ith  e d u c a tio n  an d  e x p e r ie n c e .  
B e n e f i t s  in c lu d e  v e s te d  r e t ir e m e n t  a f t e r  f iv e  y e a r s , U n iv e r s ity  m e d ic a l  b e n e f i t s  p a c k a g e ,  a n d  o th e r  n o r m a l f r in g e  b e n e f i ts  

in c lu d in g  7 5 %  t u i t io n  w a iv e r .

S c r e e n in g  b e g in s : A p r i l  1 6 , 1 9 9 9  A v a i la b le :  A u g u s t  1 , 1 9 9 9

S e tt in g :  M U  w a s  e s ta b lis h e d  in  C o lu m b ia  in  1 8 3 9 .  It  i s  o n e  o f  th e  f iv e  m o s t  c o m p r e h e n s iv e  u n iv e r s it ie s  in  th e  n a t io n , w ith  o v e r  

2 5 0  d e g r e e  p r o g r a m s . T h e  M U  L ib r a r ie s  b e lo n g  to  A R L ,  s e r v e  a  s tu d e n t  b o d y  o f  2 2 , 0 0 0 +  a n d  a  fa c u lt y  o f  1 , 8 0 0  w ith  a  

c o l le c t io n  o f  2 .8 +  m il l io n  v o lu m e s  a n d  6 . 4 5 +  m ill io n  m ic r o fo r m s . C o lu m b ia  is  in  th e  m id d le  o f  th e  s ta te  o n  1 -7 0 ,  o n ly  2  h o u rs  
fr o m  S t .  L o u is  a n d  K a n s a s  C ity ,  a n d  1 .5  h o u r s  fr o m  th e  L a k e  o f  th e  O z a rk s  m a jo r  r e c re a t io n a l  a rea . M U  a n d  tw o  o th e r  c o l le g e s  

p r o v id e  su p e r b  c u l tu r a l  e v e n t s .  A c c o r d in g  to  th e  A m e r ic a n  C h a m b e r  o f  C o m m e r c e  R e s e a r c h e r s  A s s o c ia t io n  ( A C C R A )  

c o m p o s ite  in d e x , th e  c o s t  o f  l iv in g  in  C o lu m b ia  is  v ery  re a s o n a b le  w h e n  co m p a r e d  w ith  o th e r  u n iv e rs ity  c o m m u n it ie s . C o lu m b ia  

h a s  b e e n  n a m e d  in  th e  to p  2 0  c i t i e s  in  th e  U S  b y  M o n e y  m a g a z in e  in  r e c e n t  y e a rs .

S e n d  le t te r  o f  a p p l ic a t io n , r e s u m e , a n d  th e  n a m e s  a n d  a d d r e s s e s  o f  th r e e  r e f e r e n c e s  to :
J u l ie  D e t e r s ,  1 0 4  E l l i s  L i b r a r y ,  U n iv e r s it y  o f  M is s o u r i - C o lu m b ia ,  C o lu m b ia ,  M O  6 5 2 0 1 - 5 1 4 9 .

F o r  A D A  a c c o m m o d a tio n s  d u r in g  th e  a p p lic a tio n  p r o c e s s ,  p le a s e  c a l l  5 7 3 - 8 8 2 - 4 7 0 1 .  R e la y  M is s o u r i  u s e rs  c a l l  th ro u g h  1 - 8 0 0 -  

7 3 5 - 2 9 6 6 .  E E O / A A , M /F/D /V
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DEAN OF THE UNIVERSITY LIBRARY
Oakland University

Oakland University seeks applications and nominations for the position of Dean of 
the University Library. The Dean is the chief administrative officer of the university 
library and oversees all operations and services, leading library faculty and staff in

a dynamic environment. The Dean serves as an advocate and spokesperson for the library and its 
educational mission both on campus and beyond it, forging effective links with the library’s internal 
and external constituencies. The Dean is responsible for shaping a shared vision for the library’s 
future, and for integrating advances in information technology with traditional materials and services 
in support of academic programs and the mission of the university.

Candidates must have an ALA-accredited master’s degree in library/information science; demon­
strated successful senior-level administrative experience in a comprehensive academic library, 
including planning, personnel, and budget management; open administrative style with commitment 
to shared decision making; and a record of scholarship and service appropriate for tenure at full 
professor. A Ph.D. is preferred. The candidate must also possess excellent communication, 
interpersonal, analytical, and organizational skills, and have a demonstrated commitment to diversity.

The OU Library is a highly centralized facility with collections and services housed in the Kresge 
Library building in the center of the campus. There are 34 members of the library staff, including the 
dean, associate dean, and 11 librarians with full faculty status. The Dean of the Library reports to 
the Vice President for Academic Affairs, serves on the Deans Council and the University Senate, 
and is responsible for a budget of $3.2 million. The library is committed to information literacy initiatives 
and aggressive expansion of access to electronic information services. In July 1998, the library 
changed systems from NOTIS to Voyager. More information about the library is available at 
w w w .kl.oakland.edu.

Oakland University is a comprehensive public institution located among Fortune 500 companies on 
1500 park-like acres in Oakland County, Michigan. It offers undergraduate programs in 74 areas and 
graduate programs in 53 areas and serves an enrollment of over 14,000 students. The annual budget 
is currently $130 million. The university continues to increase its programs, facilities, resources, and 
enrollment. Oakland University recently dedicated its new $43 million Science and Engineering 
Building and its new $31 million Recreation and Athletic Center. Selected for the second year in a 
row as one of the 100 “Best College Buys,” Oakland University is dedicated to preparing learners 
for the 21st Century workplace and society.

Salary is competitive and commensurate with qualifications and experience. The position is available 
July 1 ‚ 1999. Review of applications will begin March 31 ‚ 1999 and continue until the position is filled. 
Please send a letter of application, curriculum vitae, and names of three references with addresses 
and telephone numbers to:

Frank Lepkowski, Chair 
Library Dean Search Committee 

Kresge Library 
Oakland University 

Rochester, Ml 48309-4401

For more information on Oakland University, please visit our Web site at www.oakland.edu.

O a k la n d  U n iv e r s it y  is  a n  a f f i r m a t iv e  a c t io n ,  e q u a l o p p o r tu n i ty  e m p lo y e r .  W o m e n , m in o r it ie s ,  a n d  in d iv id u a ls  

w ith  d is a b il i t ie s  a r e  e n c o u r a g e d  to  a p p ly .

P e r s o n n e l s e a r c h e s  a r e  c o n d u c te d  in  a c c o r d a n c e  w ith  t h e  M ic h ig a n  O p e n  M e e t in g s  A c t  a n d  F r e e d o m  o f

In fo r m a t io n  A c t .

h isto ry o f s c ien ce , w e s te rn  h is to ry , and  b us in e s s  h is to ry . T h e  lib ra rie s  
opera tes a  co m p ute rized  lib ra ry  m a n agem en t system  (N O T IS ) inc lud ing  
local hold ings, subject databases, and  ne tw ork  connections to  o th e r lib ra r­
ies. T he  U n ive rs ity  o f O k lah om a  L ib ra rie s  is  a  N A C O  co n trib u tin g  library . 
Norm an, O klahom a, is  an a ttractive  co m m unity  c lose  to  a  m a jor m etropo li­
tan c ity  w ith  a  low  c o s t o f liv in g . O U  is  m ig ra tin g  to  th e  S IR S I S ys te m . 

E m ploym ent: L ib ra ria n s  have  fa m ily  s ta tu s , p riv ile g e s , re sp on s ib ilitie s , 
rank o f a ss is tan t pro fesso r o r above, and  a re  e lig ib le  fo r  tenure . A P P L IC A ­
TION: S end le tte r o f a pp lica tion  w ith  resum e, a  lis t o f pub lica tions, and  the  
nam es o f th re e  re fe re n c e s  in c lu d in g  c u rre n t s u p e rv is o r to : D ona ld  C . 
H udson, A s s is ta n t to  th e  D ean  fo r  A d m in is tra tiv e  S e rv ice s , U n iv e rs ity  
Libraries, U n iv e rs ity  o f O k lah om a, N orm an, O K  73019; (406) 326-2611. 
O klahom a U n iversity is an equal opportun ity/a ffirm ative  action em ployer.

W e encourage w om en and  m inority applicants and  w e  are  responsive to  the  

n eeds o f d ua l-ca ree r coup les.

C A T A L O G E R  (M O N O G R A P H S  A N D  E LE C T R O N IC  R E S O U R C E S ).
T he  U n iversity o f O klahom a. L ib ra ry  F aculty  V acancy. P osition: C a ta loge r 
(M on og ra p hs  a nd  E le c tro n ic  R e sou rces). D u ties: U n d e rth e  d ire c tio n  of 

th e  H ead  o f the  C a ta lo g  D e pa rtm e n t, C a ta lo g e r (M on og ra p hs  and  E lec­
tro n ic  R esou rces) uses  O C LC  and  R LIN  to  perfo rm  g enera l ca ta log ing  o f 
books, university d isserta tions, theses, m icroform s, and o th e r fo rm a ts  such 
as In te rnet resources and  e lectron ic in fo rm ation  in  a  va rie ty  o f subjects  and 
languages. Keeps abreast o f guidelines o f em erging standards on m etadata 
and  o the r m ethods fo r contro l o f e lectronic inform ation; advises sta ff an new 
deve lopm ents. A ss is ts  in  deve lop ing  p lans and  m ethods to  p rov ide  a pp ro ­

http://www.kl.oakland.edu
http://www.oakland.edu
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DIRECTOR, OFF-CAMPUS LIBRARY SERVICES
Central M ichigan University

OCLS is nationally recognized as a preeminent provider of off-campus library support services 
for extended learning programs, serving CMU’s adult undergraduate and graduate students in 
over 70 locations in the United States and other countries including Canada and Mexico. CMU is 
currently constructing a $50 million state-of-the-art library and information services center.

RESPONSIBILITIES: Directs reference assistance, library user instruction activities, and docu­
ment delivery services for students and faculty in the off-campus academic programming of the 
university. Manages and evaluates a staff of eleven, including six professional librarians. 
Provides departmental and library-wide leadership in the development of user services. 
Responsible for budget development and oversight and effective presentation of OCLS 
programs. Serves as a member of senior management groups for both the libraries and the College 
of Extended Learning.

MINIMUM QUALIFICATIONS: ALA-accredited MLS degree. Strong evidence of potential for 
managerial success. At least five years professional library experience including reference 
service and such areas as library user instruction, electronic database searching, collection 
development, and supervision. Experience with current and emerging library information 
technology applications. Excellent communication and interpersonal skills; willingness to travel; 
and evidence of potential effectiveness in serving the academic library needs of adult learners.

DESIRED QUALIFICATIONS: Library management experience. Library experience in an adult 
learner setting. Experience with document delivery systems. Additional advanced degree.

Salary commensurate with qualifications, minimum $54,000.

BENEFITS: CMU provides a healthcare package, life insurance, an excellent retirement program 
with tax deferred investment options, tuition waiver for employee and family, paid holidays, sick 
leave and vacation, and competitive salaries in an environment committed to excellence and 
service.

GENERAL INFORMATION: CMU is a state university offering undergraduate, graduate, profes­
sional and pre-professional programs with a combined on- and off-campus enrollment of over 
25,000 students. CMU is located in Mount Pleasant, an attractive, small city 65 miles north of 
Lansing, Michigan, positioned in the center of Michigan’s lower peninsula.

Submit letter of application addressing qualifications for the position, resume, and names, titles, 
addresses, and telephone numbers of three references to:

Chairperson 
Selection Committee 

Park Library 207 
Mt. Pleasant, Ml 48859.

Position is available immediately. Applications will be accepted until the position is filled. Review 
of candidates files will begin in March 1999.

C M U , a n  A A /E O  in s t i tu t io n ,  is  s t r o n g ly  a n d  a c t iv e ly  c o m m it t e d  to  in c r e a s in g  d iv e r s i t y  a n d  p r o v id in g  e q u a l  

o p p o r tu n i ty  w ith in  i t s  c o m m u n ity .  C M U  d o e s  n o t  d is c r im in a te  in  e m p lo y m e n t  a g a in s t  p e r s o n s  b a s e d  o n  a g e ,  

c o lo r ,  d is a b il it y ,  g e n d e r ,  f a m i l ia l s ta tu s ,  h e ig h t ,  m a r i ta l s ta tu s ,  n a t io n a l  o r ig in ,  p o l i t ic a l  p e r s u a s io n ,  ra c e ,  

r e lig io n ,  s e x u a l o r ie n ta t io n ,  v e te r a n  s ta tu s ,  o r  w e ig h t  ( s e e  w w w .c m ic h .e d u /a a e o .h tm l) .

p ria te  a c c e s s  to  e le c tro n ic  re so u rce s . T a s k s  in c lu d e  w o rk  w ith  nam e, 
se ries, and  su b je c t a u th o rity  co n tro l and  o th e r g enera l ass ig nm ents. T h is  
p o s itio n  is  a  te n u re -tra c k  p o s itio n  a nd  is  g o v e rn e d  b y  th e  u n iv e rs ity ’s 
po lic ies  fo r rese a rch  o r cre a tive  a ch ie vem en t and  p ro fe ss ion a l s e n /ice  as 

o u tlined  b y  the  facu lty  handbook Q ua lifica tions: R equ ired: M LS  from  A LA - 
a c c re d ite d  lib ra ry  s ch oo l; kn ow le dg e  o f A A C R 2 , M A R C  fo rm a ts , LC 
c lass ifica tio n  and  s u b je c t head ings; fam ilia rity  w ith  au to m a te d  ca ta log ing  
sys te m s ; b ib lio g ra p h ic  kn ow le dg e  o f E u rop ea n  lan g ua ge s . D es ira b le : 

B road  e du ca tio na l backg ro un d : se con d  m a ste r’s  d eg re e ; dem on stra te d  
p ro fe s s io n a l o r p a ra p ro fe s s io n a l c a ta lo g in g  e x pe rie nce ; e v id e n c e  o r re ­
se a rc h  o f c re a tiv e  a ch ie vem en t; N A C O  e x p e rie n c e ; fa m ilia rity  w ith  and  
in te re s t in  e m e rg in g  s ta n d a rd s  fo r  m e ta d a ta  (D u b lin  c o re , T E I, e tc .). 
S e a rc h  w ill re m a in  ope n  un til fille d . S a la ry : $ 3 4 ,0 0 0  m in im um . B en e fits : 
T IA A /C R E F ; S ta te  R e tire m e n t S ys te m ; 3 3  d a y s  p a id  le a v e ; u n iv e rs ity  

h o lid a y s ; co m p re h e n s iv e  m e d ica l p ro te c tio n ; g ro u p  life  in s u ra n c e ; a nd  
re d uce d  tu ition . U n iv e rs ity  lib ra rie s : A  m e m b er o f the  R e sea rch  L ib ra rie s

G ro up , A M IG O S , a n d  A R L , th e  u n iv e rs ity  lib ra rie s  c o n s is ts  o f a  m ain 
lib ra ry  a n d  s ix  b ra n c h e s . T h e  c o lle c tio n  c o n ta in s  m o re  th a n  3 .5  m illion  
vo lu m e s, 16 ,000  pe rio d ica l su bs c rip tio n s , and  th re e  o u ts tan d in g  specia l 
co llec tions in h is to ry  o f sc ience , w este rn  h isto ry, and  b us iness h isto ry. The 

lib ra rie s  o p e ra te s  a  co m p u te riz e d  lib ra ry  m a n ag em en t sy s te m  (N O T IS ) 
inc lu d in g  loca l h o ld ings, s u b je c t d a ta ba ses , and  n e tw o rk  co n n e c tio n s  to  
o th e r lib ra rie s . T h e  U n iv e rs ity  o f O k lah om a  L ib ra rie s  is  a  N A C O  c o n trib ­
u ting library. N orm an, O klahom a  is an a ttractive  com m unity  c lose  to  a  m a jor 

m e tro p o lita n  c ity  w ith  a  lo w  c o s t o f liv in g . O U  is  m ig ra tin g  to  th e  S IR S I 
system . Em ploym ent: L ib ra rians have  fau lty  s ta tus, privileges, responsib ili­
tie s , ra n k  o f a s s is ta n t p ro fe s s o r o r a bo ve , a n d  a re  e lig ib le  fo r  te n u re . 
A p p lic a tio n : S en d  le tte r o f a pp lica tion  w ith  resu m e, a  lis t o f pub lica tion s , 
and  the  nam es o f th ree  re fe rences inc lud ing  cu rre n t s u p e rv is o r to: D ona ld  

G . H udson , A s s is ta n t to  th e  D ean  fo r A d m in is tra tiv e  S erv ice s , U n ive rs ity  
L ib ra ries, U n iv e rs ity  o f  O k la h o m a , N orm an, O K 7 3 0 1 9; (4 0 5)3 2 5-26 11 . 
O klah om a  U n ive rs ity  is an equa l opportun ity /a ffirm a tive  a c tio n  em p loye r.

http://www.cmich.edu/aaeo.html
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THREE POSITIONS AVAILABLE
W ake Forest University  

Z. Sm ith Reynolds Library

TECHNOLOGY TEAM LEADER (salary from $43,000)
This position will be filled at the Team Leader or Assistant Director level (salary from $49,000), depending 
on qualifications. The Technology Team Leader provides leadership for the Z. Smith Reynolds Library’s 
technology activities including the Voyager integrated library system, electronic resources, computer 
hardware and software, multimedia resources and services, electronic classrooms, technology training 
initiatives, and web pages. This position is the libraries primary technology liaison with other WFU libraries 
and information systems and with regional and statewide library technology initiatives. This position 
supervises and evaluates the core Technology Team of six staff and coordinates the functions of an 
expanded Technology Team of 13 members.
MINIMUM QUALIFICATIONS:Master’s  degreein  Library/Information Sciences from an ALA accredited school 
or graduate degree in Information Sciences/Systems, or equivalent; experience with integrated library 
systems, electronic information resources, microcomputers, and client-server environment; operational 
experience with LAN’s, Internet, TCP/IP, Windows 95, Windows NT, UNIX; management skills and supervisory 
experience; knowledge of current trends in computer, information, and library sciences and the ability to 
articulate effective responses to changing opportunities in the delivery of information.

SYSTEMS LIBRARIAN (salary from $33,000)
The Systems Librarian’s primary responsibility is management of the integrated library system (Endeavor’s 
Voyager). The Systems Librarian supervises the library’s system technician; installs, configures, maintains, 
troubleshoots, and upgrades computer hardware, software, and peripherals in the library; serves as 
technical liaison for the Z. Smith Reynolds Library with information systems and with other WFU libraries. 
MINIMUM QUALIFICATIONS: Master’s degree in Library/Information Sciences from an ALA-accredited 
school; three years professional experience relevant to this position; in-depth understanding of microcom­
puters, client-server architecture, Windows NT, Z39.50, TCP/IP, and WWW technologies; and ability to 
program in one or more GUI languages.

CATALOGING LIBRARIAN (salary from $29,000)
The Cataloging Librarian is responsible for original and copy cataloging of a variety of resources with special 
emphasis on nonprint (videotapes, laser discs, maps, microtext), electronic resources (electronic databases, 
Internet resources), and Wake Forest University theses. The Cataloging Librarian serves as resource person 
to other librarians and staff in matters relating to cataloging and methods of access to electronic resources; 
serves as bibliographer for and liaison to academic department(s) in area of subject expertise; performs 
database maintenance; maintains technical services team web page.
MINIMUM QUALIFICATIONS: Master’s degree in Library/Information Sciences from an ALA-accredited 
school; 1 year of recent professional cataloging experience including experience with cataloging nonprint 
and electronic resources; solid working knowledge of AACRII, LCSH and classification, MARC, OCLC, 
authority control procedures; experience with integrated library systems (Endeavor Voyager preferred); 
reading knowledge of a second language; and ability to develop and maintain Web pages desirable.

All three positions participate in training students, faculty, and staff in the use of standard university computers 
and software. They require excellent oral and written communications skills; positive interpersonal and strong 
collaborative skills; initiative, flexibility, enthusiasm, and commitment to excellence in service. These 12-month 
professional positions carry excellent benefits. Salary is commensurate with experience and qualifications.

Z. Smith Reynolds Library enjoys strong support, with an operating budget of $5 million. Over one million 
volumes are housed in the fully automated library, which has recently migrated to Endeavor’s Voyager 
system. The library plays a lead role in the development and delivery of computer/information technology 
training on campus.

Wake Forest University is a private liberal arts university, consistently ranked among the nation’s best schools. 
For more information about Wake Forest University, visit our Web site at http://www.wfu.edu.

To apply, send letter of application, curriculum vitae, and names, addresses, telephone numbers, and e-mail 
addresses of three references to:

Director of the Library 
Z. Smith Reynolds Library 

Post Office Box #7777 
Wake Forest University 

Winston-Salem, NC 27109

W a k e  F o r e s t  U n iv e r s it y  is  a n  a f f i r m a t iv e  a c t io n ,  e q u a l  o p p o r tu n i ty  e m p lo y e r .

http://www.wfu.edu
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THREE POSITIONS AVAILABLE
Plattsburgh State University of New York  

Library & Inform ation Services  
http://www .plattsburgh.edu

The Division of Library and Information Services at Plattsburgh State University invites applications 
and nominations for three positions in Feinberg Library. We seek individuals who place a premium 
on initiative, creativity, and commitment to working in a shared-decision-making group environment. 
Core responsibilities are shared by Feinberg Librarians: Instruction, service at the reference desk, 
collection development and liaison to academic departments, and divisional programmatic group 
work. Individuals with experience in multicultural and multiracial settings are particularly encouraged 
to apply. These are faculty positions with attendant expectations for professional competence, 
service and scholarship.

Library and Information Services comprises Feinberg Library, computer support services, campus 
information systems, media services, and instructional technology. The division is user-centered and 
highly respected for its automation, instruction initiatives and patron services.

INFORMATION LITERACY LIBRARIAN (PJ#2276-CRL)
DESCRIPTION: Provides leadership and coordination of the library’s outstanding information literacy 
programs including developing and planning fo r the implementation of information literacy across the 
curriculum, a key initiative in the college’s strategic plan. The library’s current program consists of 
a one-credit course that is part of the General Education program, course-related instruction, and 
network and applications instruction. This position, along with the instruction services group, is 
responsible for developing an overall cohesive instruction program, developing assessment tools 
and methodologies, keeping library faculty apprised of new directions and pedagogy in information 
literacy, and exploring applications of technology to the information literacy program. Core 
responsibilities as described above also apply. Reports to the Dean of Library & Information Services. 
QUALIFICATIONS: REQUIRED: A master’s degree from an ALA-accredited institution; academic 
library experience which includes active participation in an information literacy program; demon­
strated knowledge of current information literacy theory and practice; demonstrated success as 
an instructor of information literacy; outstanding interpersonal, communication, and organizational 
skills. Preferred: Experience with planning, implementing and assessing information literacy 
programs; experience with group work; scholarly contributions to the literature of information 
literacy.
SALARY AND BENEFITS: This is a full-time, twelve-month, tenure-track appointment. Minimum salary: 
$38,000; rank commensurate with experience.

INSTRUCTION LIBRARIAN (PJ#2274-CRL)
DESCRIPTION: An excellent opportunity for a new librarian interested in issues of instruction and 
information literacy. Works with the Information Literacy Librarian and the Instruction Services Group 
in planning, program development, implementation, teaching, and assessment of the information 
literacy program. Core responsibilities as explained above also apply.

W e encourage  w om en and  m inority applicants and w e are responsive to  the  
n ee ds  o f d ua l-c a re e r coup les.

C A T A L O G IN G  L IB R A R IA N . W a s h in g to n  S ta te  U n iv e rs ity , P u llm a n, 
W ash in g to n . C u rre n tly  va can t. S p e c ific  re sp on s ib ilitie s : R espo n s ib le  fo r 
o rig in a l m o n o g ra p h ic  c a ta lo g in g . P a rtic ip a te  in re v ie w  and  u pg ra de  o f 
com p lex p a rtic ipan t co py  ca ta log ing  fou n d  on O C LC . P rim ary responsib il­

ity  fo r  ca ta log ing  hum an itie s  and  so c ia l s c ien ce s  m a teria l and  ca ta log ing  
m o n ograph ic  e le c tro n ic  re so u rce s  m a teria l. S erve  as a  reso u rce  person / 
tra in e r fo r  p a rap ro fe ss ion a l s ta ff co nce rn ing  ca ta log ing , da ta ba se  m a in ­
tenance , and  w o rk flow  issues. A id  in  deve lop m e n t and  im p lem en ta tion  o f 
un it p rocedures and  goa ls. P erfo rm  lia ison  function  w ith  P ub lic  S en /ices to 
in s u re  e ffe c tiv e n e s s  o f o n -lin e  in te g ra te d  s y s tem . Q u a lific a tio n s : R e ­
q u ire d : A L A -a c c re d ite d  M LS  o r its  fo re ig n  e qu iva le n t. M in im um  o f th ree  
y e a rs ' c a ta lo g in g  e x p e rie nce , p re fe ra b ly  in  an  a c a d e m ic  lib ra ry . K no w l­
edg e  o f A A C R 2R , M A R C  fo rm a ts , L ib ra ry  o f C o n g re s s  c la s s ific a tio n  
system , s u b je c t head in gs  and  au th o ritie s . D em o nstra ted  fa m ilia rity  w ith  
tre n d s  in  c a ta lo g in g  and  n a tion a l s ta n d a rd s  fo r  b ib lio g ra p h ic  c o n tro l. 
E xpe rie nce  c a ta lo g in g  u s in g  a  b ib lio g ra p h ic  u tility , p re fe ra b ly  O C LC . 
E xpe rie nce  w ith  in te g ra te d  lib ra ry  sys tem s, p re fe ra b ly  Inn o va tive  In te r­
faces, Inc. W ork ing  know ledge o f a t least one  fo re ign  language. P referred: 
D e g ree  in  a  h u m a n itie s  o r so c ia l sc ie n c e s  d is c ip lin e  o r e xpe rie nce  
ca ta log ing  hum an ities  and  soc ia l sc iences m ateria l. D em onstra ted  know l­
edge  o f database  m aintenance  issues and  p roblem s in an academ ic on-line

p u b lic  a ccess  ca ta lo g . S tro n g  c o m m u n ic a tio n  a n d  o rg a n iz a tio n  sk ills . 
S a la ry : F rom  $ 3 0 ,0 0 0 co m m e nsu ra te  w ith  qua lifica tio ns  and  expe rience . 
R ank: L ib ra rian  2; facu lty  s ta tus. O the r benefits: T IA A /C R E F , b road  insu r­
ance  p rogram , 22  days vacation  and  12 days sick  leave p er year. A pplication 
re v ie w  b eg ins : A p ril 1 5 ,1 9 9 9 . S en d  le tte r o f a p p lic a tio n , re su m e, and  

n am es and  c o m p le te  m a ilin g  a d d re s s e s  a n d  p h o n e  n um be rs  o f th ree  
re fe rences add ressed  to : D onna  L. M cC ool, A ssocia te  D ire c to r fo r A dm in ­

is tra tiv e  S e rv ic e s , W a s h in g to n  S ta te  U n iv e rs ity  L ib ra rie s , P O  B ox 
645 61 0 , P u llm an, W A  991 64 -5 6 10 . W S U  L ib ra rie s ’ hom e  pag e  is: h ttp :// 
w w w .w su libs.w su .edu . W S U  is an E E O  em ployer. P ro tected  group  m em ­
b ers  a re  enco urag e d  to  app ly.

C A T A LO G IN G /R E F E R E N C E  L IB R A R IA N . T h e  un ive rs ity  lib ra ry  seeks 

an ene rg e tic , h ig h ly  m o tiva ted  lib ra ria n  fo r a  tem pora ry , fu ll-tim e  app o in t­
m e n t beg inn ing  Ju ly  1 ‚ 1999 th rough  June  3 0 ,2 0 0 0  (p oss ib ility  o f con tinu ­
ing , te n u re -tra ck  a ppo in tm ent). R espo n s ib ilitie s  d iv id ed  e qua lly  betw een 
c a ta lo g in g  and  re fe ren ce . In ca ta log ing , re sp o n s ib ilitie s  inc lu de  orig in a l 
ca ta log ing  of prin t, non -p rin t, and  e le ctron ic  resources; reso lv ing  com plex 
ca ta log ing  p roblem s; re v iew ing /rev is ing  w o rk  o f th ree  parap ro fess iona ls ; 

p ro v id ing  leadersh ip  in ca ta log ing  s tan d a rds  and  b ib liog ra ph ic  co n tro l. In 
re fe ren ce , re s p o n s ib le  fo r  g e n e ra l re fe ren ce  d e s k  s e rv ic e  and  b ib lio ­
g ra p h ic  in s tru c tio n  u s in g  p rin t and  e le c tro n ic  re s o u rc e s , in c lu d in g  the  
In te rne t/W W W . O th e r re sponsib ilities , inc lud ing  co lle c tio n  deve lopm ent, 

m a y  be  a ss igned . R equ ired  q ua lifica tions: A LA -a ccre d ite d  M LS; co m m it­

http://www.plattsburgh.edu
http://www.wsulibs.wsu.edu
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(Continued from previous page)

QUALIFICATIONS: REQUIRED: A master’s degree from an ALA-accredited institution (to be 
completed by August 15,1999), an interest in information literacy and teaching, an interest in exploring 
applications of technologies to information literacy (e.g. Web-course development) and outstanding 
interpersonal and communication skills.
Salary and Benefits: This is a full-time, twelve-month, tenure-track position at the rank of Senior 
Assistant Librarian. Salary: $36,000.

PATRON SERVICES LIBRARIAN (PJ#2275-CRL)
DESCRIPTION: Provides leadership and coordination fort he operations of the Library Patron Services 
unit (circulation, electronic media and print reserves, stack maintenance for all collections, and tours). 
Oversees the activities of two part-time evening/weekend professionals and four full-time staff who 
manage operations at three public desks staffed by 70 students. This position, along with the Patron 
Services Group, is responsible for developing programmatic initiatives and planning for all areas of 
patron services within the Library and Information Services division, including computing services 
and media services. Expansion of electronic reserve and migration to a new automated circulation 
system are current initiatives. Core responsibilities as described above also apply. Reports to the 
Dean of Library and Information Services.
QUALIFICATIONS: Required: A master’s degree from an ALA-accredited institution; significant 
experience in an automated circulation environment; demonstrated management/supervisory 
experience; knowledge of database management; an ability to seek new ways to expand access 
to on-campus and distance students, faculty, and staff; and a demonstrated commitment to public 
service and an understanding of user needs.
SALARY AND BENEFITS: This is a full-time, twelve-month, tenure-track position. Minimum salary: 
$38,000; rank commensurate with experience.

Plattsburgh State University is a comprehensive institution with 270 faculty and 5500 students. The 
college is located in the northeast corner of upstate New York in the historic and beautiful Lake 
Champlain Valley nestled between the Adirondack Mountains of New York and the Green Mountains 
of Vermont. Accessible by air, rail, and car, Plattsburgh is a one-hour drive from Lake Placid, NY; 
Burlington, VT; and Montreal, Canada.

Review of applications will begin on April 1,1999 and continue until position is filled. Please send 
cover letter, vita, and names and telephone numbers of three current references to:

Chair, Search Committee PJ#_______-CRL
c/o Personnel 

Plattsburgh State University of New York 
101 Broad Street 

Plattsburgh, NY 12901-2681 
Fax: (518) 564-4600

A p p lic a t io n s  f r o m  w o m e n  a n d  m in o r it y  c a n d id a te s  a r e  e s p e c ia l ly  w e lc o m e d .  P la t ts b u r g h  S ta te  U n iv e r s it y  is  a n  

a f f i rm a t iv e  a c t io n ,  e q u a l o p p o r tu n i ty  e m p lo y e r .

m ent to  e x ce llen t p ub lic  se rv ice ; p ro fe ss ion a l ca ta lo g in g  expe rience , 
including use o f m a jo r b ib liograph ic utility  and  an in tegrated  on-line  library 
system ; professional experience provid ing co llege  level re ference, includ­
ing library ins truction ; good  in te rpersona l sk ills ; ab ility  to  m a in ta in  e ffe c ­
tive w orking  re la tionsh ips w ith  co lleagues, facu lty, and  students  in  cu ltu r­
a lly  d iverse  com m unity. Sala ry/app lica tion  procedures: S ala ry $ 3 9 ,7 5 6 - 
$41,652 annua lly, depend ing  upon expe rience  and  qua lifica tions. C om ­
plete announcem ent availab le  a t httpy/w w w .library.csustan.edu/.S ubm ita  
com plete  resum e and  a rra ng e  to  have  th ree  le tte rs  o f re fe rence  se n t to: 
Library Search C om m ittee, c/o  D ean o f L ib ra ry S en/ices, C a lifo rn ia  S ta te  
U n iv e rs ity , S ta n is la u s , T urlock, C A 95382.

C A TA LO G  L IB R A R IA N . CU N Y G raduate School and U n iversity Center, 
New Y ork  C ity . A ss is ta n t o r A ssoc ia te  P ro fe sso r p os ition  an tic ipa ted  in 
M ina R ees L ib ra ry  se rv ic ing  docto ra l fa c u lty  and  stud e n ts . C a ta log ing  
library m a te ria ls  u s ing  A A C R 2, M A R C  fo rm a ts , LC  c la s s ific a tio n  and 
sub ject h ea d in gs, O C LC , and  N O T IS  in  a  W in do w s N T  e nv ironm en t. 
Required: M LS  from  A LA -accredited  institution; second sub ject m aster’s 
degree; m in im um  five  y e a rs ’ pos t-M LS  ca ta log ing  expe rie nce  in an 
academ ic o r rese a rch  lib ra ry . R ead ing  kn ow ledge  o f m a jo r w e ste rn  
European languages (exce llent skills  in Spanish and  G erm an w ould  be an 
asset). B road  tech n ica l se rv ices  backg round . S up e rv isory  and  tra in ing  
experience . S trong  se rv ice  o rien ta tio n  and  good a na ly tic  and  pro b le m ­
so lv ing  sk ills . M ust dem on stra te  a reco rd  o f sc h o la rly  a ch ie vem en t fo r

tenure  and  prom otion. Send resum e, nam es o f three  re fs by April 5 ,1 9 9 9 to: 
S usan  N ew m an, C h ie f L ib ra ria n , M ina  R ees L ib ra ry , C U N Y  G ra d u a te  
S c h o o l, 33  W est 42 S tree t, N ew  Y ork, N Y  10036. E O /A A /A D  A /I RCA.

C O LLE G E  L IB R A R IA N . L in field C ollege invites nom ina tions and app lica­
tion s  fo r C o lle g e  L ib ra rian . W e  se ek  an  e n e rg e tic  and  v is ion a ry  lea d e r to 
adm in is te r library  and  m ed ia  se rv ices supporting  our academ ic program s. 
T he  C o lle g e  L ib ra rian  w ill lea d  a tea m  o f tw e lve , inc lud ing  fiv e  facu lty  
lib ra ria ns  w ho  em p ha s ize  th e ir ro le  in  tea c h in g  and  lea rn ing  th rou g h  a 
v igo ro u s  p rogram  o f c o u rse -re la ted  lib ra ry  ins truc tion . T he  C o lle g e  L i­
b rarian reports to  the  V ice  P re s id e n t fo r A cadem ic A ffa irs  and adm in isters 
a  bud ge t o f $ 1 .3  m illion  and  a  c o lle c tio n  o f 150 ,000  p rin te d  vo lu m e s and  
e x te n s ive  e le c tro n ic  reso u rce s . L ib ra ry  se rv ices  a re  o ffe re d  a t th e  m ain 
cam pus in M cM innville , a sm a lle r b ranch  cam pus in P ortland , and  at n ine 
degree  com p le tion  sites  in O regon and  W ash ing ton . In M cM innville  plan ­
n ing  is a c tiv e ly  und e r w a y  to  re n ova te  an  e x is tin g  b u ild ing  fo r lib ra ry  
serv ices. The  library  uses the  Innovative  In te rfaces (III) autom a ted  library 
system  and  p a rtic ip a te s  in  tw o  s ta te w ide  conso rtia . Q ua lifica tions: A LA - 
a ccre d ited  M LS  (o r fo re ig n  e q u iva le n t) re qu ired ; add itio na l advanced  
d eg ree  p re fe rred . T h e  s u ccess fu l ca nd ida te  w ill com b in e  re ce nt e x p e ri­
ence  in progressive ly m ore responsible  positions in  academ ic libraries w ith 
d em on stra te d  lea d e rsh ip  in  ins titu tio na l and  w id e r p ro fe ss ion a l arenas; 
d em on stra te d  a b ility  to  esta b lish  and  m a in ta in  p ro du c tive  co lla bo ra tive  
re la tionsh ips w ith facu lty, students, staff, and o th e r co llege  constituencies;

http://www.library.csustan.edu/.Submita
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CATALOG LIBRARIAN AND HEAD, 
GENERAL CATALOGING UNIT

New M exico State University

This is a tenure-track position to be filled at the Assistant Professor level.

QUALIFICATIONS: REQUIRED: MLS degree from an ALA-accredited program; minimum of five years 
of cataloging experience using OCLC; knowledge of AACR2, LCSH, LCC, MARC formats, and other 
standard cataloging tools; minimum of two years of supervisory experience; ability to hire, train, and 
motivate staff; strong analytical and problem-solving skills; excellent oral and written communication 
skills; interest in a wide variety of cataloging issues and problems; ability to work effectively in a 
changing environment. Desired: Cataloging experience in an academic library; additional graduate 
degree; and reading knowledge of one or more foreign languages.

RESPONSIBILITIES: Perform original and copy cataloging for a variety of library materials; supervise 
operations of General Cataloging Unit, including hiring, training, and evaluation of staff; work with 
faculty and staff from other library departments to prioritize and plan cataloging projects; identify, 
advise staff members on, and solve complex cataloging problems; participate in management of 
Bibliographic Services Department, including possible migration to a new integrated library system; 
participate in research, service, and professional development as member of library faculty; provide 
direct public service through reference desk duty, bibliographic instruction, and/or Web page 
development.

SALARY: $34,000 minimum, DOQ

BENEFITS: Group medical and hospital insurance, group life insurance, state educational retirement, 
workers’ compensation, sick leave, annual leave and unemployment compensation. See http:// 
www.nm su.edu/~personel/benefits.htm l.

New Mexico State University, New Mexico’s land-grant university, enrolls approximately 15,000 
students in 75 undergraduate, 50 master's, and 20 doctoral degree programs. NMSU is classified as 
a Carnegie I research institution and is a member of the Hispanic Association of Colleges and 
Universities (HACU). The library contains approximately one million volumes and has an annual budget 
exceeding $5 million. The university library operates two buildings and a state-of-the-art electronic 
classroom. Library computer resources include VTLS, Innopac, OCLC, Internet access, FirstSearch, 
campuswide CD-ROM LAN, and multiple PC applications. For more information, see our Web page at 
http://lib.nmsu.edu.

Located along the Rio Grande River in southern New Mexico, NMSU is 40 miles north of the El Paso, 
Texas-Ciudad Juarez, Mexico metropolitan area, at the southern end of the Rocky Mountains. This 
desert area enjoys abundant sunshine and is within easy driving distance of excellent hiking, skiing, 
and water sports.

Submit letter of application and resume, with names/addresses/phone numbers of three references 
postmarked on or before March 26, 1999, to:

Kate Shaughnessy 
NMSU Library 

Box 30006 
Dept. 3475 

Las Cruces, NM 88003-8006

N M S U  is  a n  e q u a l e m p lo y m e n t  o p p o r tu n i ty /a f f i r m a t iv e  a c t io n  e m p lo y e r .  O f f e r  o f  e m p lo y m e n t  is  c o n t in g e n t  u p o n  

v e r if ic a t io n  o f  in d iv id u a l ’s  e l ig ib i l i t y  f o r  e m p lo y m e n t  in  th e  U n ite d  S ta te s .

e xce llen t com m unica tion  and  adm in istra tive  skills; an understanding  o f the  
issues th a t a ffe c t h ig h er education  and  scho la rly  com m unica tion ; a  know l­

edge o f both  the  trad itiona l and  e lectron ic  library environm ent; and  a  record 
o f p ro fe ss ion a l p a rtic ip a tion  and  ach ievem en t. S end  le tte r o f a pp lica tion , 

resu m e, th re e  re c e n t le tte rs  o f re co m m e nd a tio n , and  o ffic ia l tra n s c rip ts  
o f a ll co lle g e  and  u n iv e rs ity  w o rk  to : M a rv in  H e nberg , V ice  P re s id e n t fo r 
A c a d e m ic  A ffa irs , L in f ie ld  C o lle g e , 9 0 0  S E  B a k e r, M c M in n v ille , O R  
9 7 1 28 . S c re e n in g  b e g in s  M a rch  2 2 ,1 9 9 9 , a n d  w ill co n tin u e  u n til fille d . 
E O E  Y ou  m a y  v is it  th e  U n fie ld  C o lle g e  L ib ra rie s  h o m e  p a g e  a t 
w w w .lin fie ld .e du /lib ra ry /.

C O L L E C T IO N  M A N A G E M E N T  L IB R A R IA N . R e sp o n s ib le  fo r  c o o rd i­
na ting  co lle c tio n  deve lop m e n t/co lle c tio n  a ssessm en t in  se ttin g  w h ere  a ll 
lib ra ria n s  a re  a s s ig n ed  cu rricu lu m  are a s  fo r  c o lle c tio n  d eve lop m e n t and

facu lty  lia ison  a ctiv ity . M a in ta ins  and  im p lem e n ts  co lle c tio n  deve lop m e nt 
po licy , a s s e s s e s  ho ld in g s , p ro je c ts  n ee ds  fo r  c o lle c tio n  g ro w th , c o o rd i­
na tes app roval p lans, pa rtic ipa tes in  ve n d o r con tra c t n egotia tions. Serves 

as lib ra ry  lia iso n  to  o ne  o r m o re  a c a d e m ic  d e p a rtm e n ts , p a rtic ip a te s  in 
re fe re n c e  s e rv ic e  in c lu d in g  n ig h t and  w e e k e n d  ro ta tio n , o ffe rs  b ib lio ­
g ra p h ic  in s tru c tio n , s h a re s  in tra in in g  and  su p e rv is io n  o f s tu d e n t a s s is ­
ta n ts  a n d  p a rt-tim e  w o rk e rs . R e q u ire d : M LS  fro m  A L A -a c c re d ite d  p ro ­
g ra m . P re v io u s  c o lle c tio n  m a n a g e m e n t e x p e rie n c e . F a m ilia rity  w ith  
O C L C  o r s im ila r b ib lio g ra p h ic  u tility , w ith  a u to m a te d  lib ra ry  sy s tem (s), 
and  w ith  In te rn e t u se  fo r in fo rm a tio n  a c c e s s  and  de liv e ry . A b ility  to  w o rk  
e ffe c tiv e ly  and  co ng en ia lly  w ith  p ub lic  and  co -w o rke rs  in  a  u se r-cen tered  
e n v iro n m e n t and  to  m anage  m u ltip le  p rio ritie s . E xce lle n t o ra l and  w ritten  
c o m m u n ic a tio n  s k ills . D e s ira b le : O ne  o r m o re  o f th e  fo llo w in g : e x p e ri­
e nce  in  a c a d e m ic  lib ra ry  s e ttin g , sp e c ia l fo rm a ts  ca ta lo g in g , p re s e rv a ­

http://www.nmsu.edu/~personel/benefits.html
http://lib.nmsu.edu
http://www.linfield.edu/library/
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LIBRARY WEB MANAGER
The University of Pennsylvania Library

The University of Pennsylvania Library is re-opening its search for a Library Web Manager. We are 
seeking a creative person with good organizational skills, an excellent sense of visual design, and 
strong technical knowledge to lead and coordinate the design, development, and maintenance of 
the library’s Web site. The library has been an innovator in the use of the Web to provide a powerful 
and effective front door to Penn’s electronic and print resources and services. The Library Web 
Manager leads a team of skilled and talented librarians to develop and maintain a premier quality Web 
site. In consultation with this Web development team, the Web Manager sets policy and makes 
decisions relating to Web design, and maintains the quality and utility of the library’s electronic 
interface. Other duties would include: Developing style sheets and standards, and promoting the 
use of these; ensuring the currency and accuracy of Web links and information; designing and 
supporting customized WWW extensions such as enhanced indexing, electronic forms and future 
applications; providing support for new Web initiatives throughout the library system; training staff 
in the use of Web development tools; providing expert advice and consultation. The Web Manager 
works closely with library systems staff to monitor and evaluate new Web development tools, such 
as graphics software, HTML editors, and search applications.

The ideal candidate will possess a bachelor’s degree or equivalent in theory and practice; have a 
good working knowledge of UNIX, hypermedia, layout skills, HTML, and CGI programming. UNIX 
system administration skills are highly desirable. In addition, excellent verbal and written communi­
cation skills are essential; along with the ability to act decisively and work with a dynamic team. Strong 
organizational skills and an excellent sense of visual and structural design are needed. Creativity, 
problem solving skills, and an understanding of academic institutions and libraries are highly 
desirable.

SALARY RANGE AND REQUIREMENTS: The salary is dependent on qualifications and experience: 
From the mid 40s for appointment as Information Technology Support Specialist, and from the mid 
50s for appointment as Senior Information Technology Support Specialist.

TO APPLY: Send a cover letter and resume to:

John Keane 
Director of Library Administrative Services 

University of Pennsylvania Library 
3420 Walnut St.

Philadelphia, PA 19104-6206

Applications received by March 22, 1999 will receive first consideration.

T h e  U n iv e r s it y  o f  P e n n s y lv a n ia  is  a n  E O /A A  e m p lo y e r .

t io n /c o n s e rv a tio n /d is a s te r re s p o n s e  p la n n in g ; in te re s t in  lib ra ry  s c i­
ence  te a c h in g ; fin e  a rts  c o n c e n tra tio n ; kn o w le d g e  o f le g a l re fe re n c e  
m a teria ls . S a la ry  co m m e nsu ra te  w ith  e x p e rie nce . 12 -m o n th  co n tra c t; 
non-tenure  tra c k  fa c u lty  a pp o in tm ent. F o r in fo rm a tion  abo u t Longw ood  
C o llege  and  L ib ra ry , see : h ttp ://w w w .lw c .e d u . L e tte r o f a p p lic a tio n , re ­
sum e, and  co m p le te  add resses and  phone  num bers o f th ree  re ferences 
shou ld  be  s e n t to : L o n g w o o d  C o lle g e , H um an  R e s o u rc e s , 201 H igh  
S treet, Farm ville , V A 23909 ; fax: (804) 395-2635. R eview  o f app lica tions 
w ill beg in  M arch  2 0 ,1 9 9 9 , and  co n tinu e  un til pos ition  is fille d . E O E /A A .

C O M P U TE R  S E R V IC E S  L IB R A R IA N . I. D. W e e ks  L ib ra ry  P osition : 
Faculty rank, tenure-track, I. D. W eeks L ibrary, University o f S outh Dakota, 
seeks ind iv idu a l to  se rve  as the  L ib ra ry ’s  C o m p u te r S e rv ice s  L ib ra rian . 
R esponsible fo r coord ina tion  o f p lanning, deve lopm ent, im p lem enta tion , 
and m anagem ent o f the  L ibrary’s  Local A rea  N etw ork and other technologi­
cal applica tions, includ ing  the  recom m endation  o f so ftw a re  and  hardw are 
fo r the  L ib ra ry’s  system s. D uties include: routine m a intenance, m onitoring 
LAN perfo rm ance, expa nd ing  the  system , upg rad ing  so ftw a re  and  hard ­
w are, a nd  tra in in g  L ib ra ry  s ta ff, s tud e n ts , and  fa c u lty  to  e ffe c tiv e ly  use 
e lectronic system s and  serv ices. 12 -m onth  appo in tm ent. Q ua lifica tions: 
M in im um  q ua lific a tio n s  inc lu de  A L A -a ccre d ite d  M LS ; kn ow ledge  o f m i­
crocom puters, ope ra ting  system s, C D -R O M  LA N  techno logy and  W orld  
W ide W eb  a pp lic a tio n s ; a b ility  to  w o rk  e ffe c tiv e ly  w ith  co lle ag u es  and  
d iverse  c lien te le ; e ffe c tiv e  w ritte n  and  o ra l s k ills . A dd itio n a l des ira b le  
qualifications include: 1) second m aster’s  degree  in a  re levant subject fie ld  
(will be required  fo r tenu re  and  prom otion); 2 ) expe rience  w ith  ins ta lla tion  
and m anagem en t o f W indow s N T  netw ork. S ala ry: M in im um  o f $30 ,000. 
Application procedure: Subm it le tte r o f application, resum e, and the  nam es,

addresses, and te lephone num bers o f three  re ferences to: Im re Meszaros, 
D ire c to r o f L ib ra rie s , I. D. W eeks L ib ra ry , U n iv e rs ity  o f  S o u th  D a ko ta , 
4 14  East C la rk  S tree t, V erm illion , S D  57069 -2390 . A pp lica tion  deadline: 
R eview  o f a p p lic a tio n s  w ill beg in  A p ril 2 ,1 9 9 9  and  w ill co n tin u e  until 
pos ition  is filled . A ffirm ative  action, equal opportun ity  em ployer.

D IR E C T O R  O F  U N IV E R S IT Y  L IB R A R IE S . T he  U n ive rs ity  o f T e x a s  a t 
D a llas seeks nom in a tio ns  and  a pp lica tion s  fo r  th e  p os ition  o f D ire c to r o f 
U n iversity L ibraries. T he  D irector reports to  the  P rovost/V ice  P resident fo r 
A cadem ic A ffa irs , supe rv ise s  L ib ra ry  p e rsonne l and  budge ts , and  w orks 
coope ra tive ly  w ith  U T D  deans, facu lties , students  and  g enera l un iversity 
s ta ff in  p ro v id ing  know le dg e ab le  and  dyna m ic  lea d e rsh ip  to  he lp  the  
lib ra rie s  reach  th e ir m axim um  p o te n tia l and  th e  u n ive rs ity  re a lize  its  
a m b itio us  a c ad em ic  g oa ls . F ounded  in 1969, U T D  is  o ne  o f th e  n ine  
genera l academ ic co m ponen ts  o f th e  U n ivers ity  o f T e xas  system . W ith  a 
cu rren t e nro llm ent o f a pp rox im ate ly  5 3 0 0  undergraduate  and  4100  gradu­
a te  s tud e n ts , th e  u n ive rs ity  is  a  young, g ro w ing  C a rn eg ie  D octo ra l I 
ins titu tion  w ith  a  h is to rica lly  strong  em phasis  on research . Loca ted  in  the  
T e leco m  C o rrid o r, a  m a jo r co n c e n tra tio n  o f in te rn a tio n a lly  p rom ine n t 
te le com m u n ica tio n  and  m ic ro e le c tro n ics  co m p an ies  a t th e  ju n c tu re  o f 
north e rn  D a llas  w ith  th e  c itie s  o f R ichardson  and  P lano, U T D  is  su r­
rounded by a  m ix o f corpora te  o ffice  parks and  residentia l ne ighborhoods. 
R anked by U. S. N e w s a n d  W o rld  R e p o rt a s  one  o f th ree  T ie r III o r b e tte r 
pub lic universities in  T e xas and  by K ip linge r’s  P ersona l F inance  M agazine  
as one  o f the three  T exas institu tions in the  top  100 pub lic  un iversities in the  
U S , the  S A T  sco re s o f U T D ’s  freshm an c lasses ra n k a t th e  top  o f T e xas ’s 
pub lic  un iversities, the  p er cap ita  exte rna l research  support o f its  facu lty  is 
high, and  its  doctora l graduates have  filled m any prestig ious academ ic and

http://www.lwc.edu


2 4 4  /  C&RL N e w s  ■  M a rc h  1999

HEAD, LIBRARY SYSTEMS AND TECHNOLOGY
Tem ple University Libraries

We are seeking an experienced and dynamic individual to lead the university libraries’ systems and 
technologies. The Head of Library Systems and Technology is responsible for the planning, 
implementation, and evaluation of the libraries’ automated information and instructional systems. 
In conjunction with other Library and Computer Information Services personnel, the incumbent is 
responsible for shaping effective delivery systems for maintenance and operations of library 
systems, for developing methods to migrate experimental digital projects into production, and for 
planning and implementing future digital initiatives for archiving, networking, access, and delivery. 
The libraries plan to continue to be a state-of-the-art electronic information service provider.

REQUIREMENTS: ALA-accredited MLS degree or its equivalent required along with substantive 
years of academic library experience with computer coursework/expertise required or an MCS 
degree or its equivalent required along with substantive years of academic library experience, 
expertise and coursework required. Evidence of increasingly responsible administrative and 
leadership roles in systems and technologies, knowledge of library/information science and 
computer science in areas noted above, especially as those relate to evolving and developing 
technologies and needs of the libraries and library users. Experience and expertise with Library 
Management Systems, preferably III, as well as with UNIX system administration, relational database 
management systems, and imaging production facilities. Experience working with micro, mini, or 
mainframe and client server computers and software as well as networked systems is required. 
Experience with various operating systems— Unix, DOS, Windows, as well as Novell Netware 
LANS required. Experience programming in a Unix environment required, Must be able to relate to 
students and library staff in a supervisory and leadership role. Must be able to work well with faculty 
and staff in a university environment.

SALARY: Minimum salary is $65,000. Salary offer will be based upon qualifications and years of 
computer and library science expertise and experience of candidate. Generous benefits package 
includes health, dental, and life insurance; tuition remission; and TIAA-CREF retirement plans.

To apply: Send letter of application addressing qualifications, resume, and names of at least three
references to: Chair 

Search Committee Systems 
Administrative Services Department 
Temple University Libraries (0 17-00)

1210 W. Berks Street 
Philadelphia, PA 19122.

Closing date for applications: April 9, 1999.

A n  A A /E O  e m p lo y e r .

nonacadem ic positions. T he U T D  libraries consist o f the  Eugene M cD erm ott 
L ib ra ry , th e  R ich a rdso n  c a m p u s ’s  ce n tra l lib ra ry  fac ility , a nd  th e  s p e c ia l­
ized  lib ra ry  o f th e  C a llie r C e n te r fo r  C o m m u n ica tion  D iso rders, loca ted  in 
D a lla s  a d ja c e n t to  th e  c a m p u s  o f th e  U n iv e rs ity  o f T e x a s  S ou thw este rn  
M e d ica l C e n te r. T h e  M c D e rm o tt L ib ra ry  m a in ta in s  an  a c tiv e  co rp o ra te  
in fo rm a tion  se rv ice  fo r D a llas-a rea  bus inesses. T he  lib ra ry  s ta ff cu rre n tly  
co n s is ts  o f 23  p ro fe ss ion a ls  and  46  parap ro fe ss ion a ls  and  s tu d e n t a ss is ­
tan ts , funded  w ith  an annua l opera tions budge t o f app rox im ate ly  $2  m illion. 
T h e  lib ra ry  c o lle c tio n  in c lu d e s  a p p ro x im a te ly  8 0 0 ,0 0 0  v o lu m e s  and  a 
perio d ica l su bscrip tion  lis t o f a pp ro x im a te ly  1400  p e riod ica ls . N e w  m a te ­

ria ls a cqu is itions a re  cu rre n tly  funded  a t an annua l leve l o f $1.8  m illion. T he 
lib ra rie s  u tilize  th e  A m e ritech  H orizo n  S ys te m  and  pa rtic ip a te  a c tiv e ly  in 
co llabora tive  consortium  program s w ith  the  U niversity o f T exas S ystem  and 
th e  m a jo r re se a rch  u n iv e rs itie s  o f th e  n o rth  T e x a s  re g io n . A d d itio n a l 
in fo rm a tion  abo u t U T D  and  the  un ive rs ity  lib ra rie s  m ay be  ob ta ined  on the  
W o rld  W ide  W e b  at h ttp ://w w w .u td a lla s .e d u /a n d  a t th e  lib ra ry  W e b  s ite , 
h ttp ://w w w .u td a llas .e du /lib ra ry /. C om m itted  to  estab lish ing  a fo re fro n t po­

sition  in e le ctron ic  a ccess to  in fo rm a tion  w h ile  susta in ing  the  d eve lopm ent 
o f its  c o n v e n tio n a l lib ra ry  m a te ria ls , U T D  se e k s  a  D ire c to r w h o  has a 
s tro n g  co n c e p tu a l g ra sp  o f e m e rg in g  lib ra ry  sc ie n c e  te c h n o lo g ie s  and  
th e ir p o ten tia l con tribu tions to  education  and  schola rsh ip , w h o  has a  vis ion  

o f th e  c r itic a lly  im p o rta n t ro le  o f th e  2 1 s t-c e n tu ry  lib ra ry  in  a  co m p le x  
research -o rien ted  university, and w ho  has the  leadership  and  com m unica­
tio n  s k ills  n e c e s s a ry  to  g e n e ra te  e n th u s ia s tic  s u p p o rt fo r  th is  v is ion . 
R e qu ired  q u a lific a tio n s  inc lude  an  M LS  d eg re e  fro m  an  A L A -a ccre d ite d  
institution and  an additional advanced  degree, pre fe rably an earned  docto r­

a te ; success fu l expe rie nce  in p ro g re ss ive ly  re sp on s ib le  p os ition s  in aca ­

d em ic  o r research  lib ra ry  a dm in is tra tion ; dem onstra ted  e xpe rtise  in deve l­
op ing  and  lead ing  the  successfu l im p lem enta tion  o f system s incorporating  
library autom ation  and  e lectron ic a ccess m odalities; and  excellen t com m u­

n ic a tio n  a n d  in te rp e rs o n a l s k ills . A p p lic a tio n s  a n d  n o m in a tio n s  w ill be 
a c c e p te d  un til A p ril 5 ,1 9 9 9 , A p p lic a n ts  s h o u ld  s u b m it a  s ta te m e n t o f 
in te re s t, a  c u rre n t resu m e, a nd  th e  n am es, a dd re s s e s , and  te le p h o n e  
num bers o f a t  lea s t fo u r p ro fessiona l re fe ren ces  to: S earch  #8046, D irector 
o f U n ive rs ity  L ib ra rie s, O ffice  o f th e  P rovost, T h e  U n iv e rs ity  o f  T e x a s  at 
D a lla s , P. 0. B ox 830688 , R ichardson, T X  75083 -0688 . T h e  U n ive rs ity  o f 
T e xas  a t D a lla s  is  an equ a l o pp o rtun ity /a ffirm a tive  ac tio n  institu tion .

E LE C T R O N IC  R E S O U R C E S  L IB R A R IA N . LaG ra n ge  C o llege , a  1 ,000 
s tu d e n t, U n ite d  M e th o d is t-a ffilia te d  libe ra l a rts  c o lle g e  loca ted  65  m iles  
s o u th w e s t o f A tla n ta , s e e k s  a  lib ra ria n  to  s u p p o rt e le c tro n ic  re so u rce s  in 

th e  B a n k s  L ib ra ry . A d d itio n a l d u tie s  in c lu d e  so m e  re fe re n c e , lib ra ry  
in s tru c tio n , and  a lia iso n  ro le  w ith  se le c te d  a c a d e m ic  d ep a rtm en ts . The  

p os ition  re q u ire s  an  M LS  fro m  an A LA -a ccre d ite d  p ro g ra m , s tro ng  in te r­
p ersona l sk ills , and  th e  a b ility  to  w o rk  in  a  “team  enviro n m en t.” S end  le tte r 
o f app lica tion , cu rricu lu m  v itae , and  th ree  le tte rs  o f re fe re n ce  to : L oren  L. 
P inkerm an, D irector, B anks L ibrary, L a G ra n ge  C o lle g e , 601 B road  S treet, 
LaG ra n ge , G  A  302 40 . T h e  p o s itio n  w ill re m a in  ope n  un til fille d

H E A D , A C Q U IS IT IO N S  M A N A G E M E N T U N IT . T h e  U n iv e rs ity  o f P itts ­

b urgh , U n iv e rs ity  L ib ra ry  S y s te m  is se ek in g  ca n d id a te s  fo r  th e  fo llo w in g  
fu ll-tim e , fa c u lty  lib ra ria n  pos ition : H ead, A cqu is itio n s  M a n agem en t Unit. 
T h is  is  a  m a n a g e ria l p o s itio n  in  C e n tra l T e c h n ic a l S e rv ic e s  and  s u p e r­
v is e s  a s ta ff o f s e ven . R e sp o n s ib ilitie s  inc lu de : p ro v id ing  le a d e rsh ip  and

http://www.utdallas.edu/and
http://www.utdallas.edu/library/
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HEAD, INFORMATION 
SERVICES AND 

BIBLIOGRAPHER FOR 
THE SCIENCES

The University of California, 
Riverside

The University of California, Riverside Li­
brary is seeking a creative librarian to pro­
vide leadership in a time of dynamic growth 
and change to serve as Head, Information 
Services and Bibliographer for the Sciences. 
The position reports to the AUL for the 
Sciences, and is responsible for the opera­
tions, collections, and staff of the Informa­
tion Services Department in the new Sci­
ence Library.

Graduate Library degree. Degree in a scien­
tific or engineering disciplines highly desir­
able; minimum four years progressively re­
sponsible experience in reference services 
and collection development in an academic, 
special, or public library with significant 
holdings in the sciences and engineering. 
Extensive experience with print and elec­
tronic information sources and services; 
strong grasp of the current state of informa­
tion technology; understanding of the infor­
mation needs of scientists and current trends 
and issues in scientific publishing and com­
munication. Supervisory experience and 
demonstrated achievement in organization 
leadership. Academic background in a sci­
ence or engineering discipline.

The successful candidate will be appointed 
to the librarian series at a salary level appro­
priate to the candidate's qualifications and 
experience. Appointment range: $39,456- 
$60,636.

Librarians are academic appointees and 
accrue vacation at the rate of two days/ 
month and sick leave at the rate of one day/ 
month. The university offers a broad range 
of benefits and an excellent retirement pro­
gram. Open until filled.

Applicants should send letter of applica­
tion, complete resume, and the names and 
addresses of three references to:

John W. Tanno 
AUL 

University of California 
P.O. Box 5900 

Riverside, CA 92517

DIRECTOR OF THE 
LIBRARY

The Mariners’ Museum  
Newport News, Virginia

Internationally renowned maritime museum 
is seeking a dynamic and innovative leader 
to direct the operations of the museum’s 
75,000+ volume research library and ar­
chives. The director is expected to provide 
overall vision for the library in accordance 
with the long range plan and mission of the 
museum, act as a communicative mentor for 
the library staff, identify and utilize opportu­
nities for new technologies, be a spokesper­
son and advocate for the library-both inter­
nally and externally, and network with the 
library community.

In addition, the director will guide the move 
from existing quarters to a new library, 
scheduled for completion in the near future. 
Individual must have a MLS from  an 
ALA-accredited program and at least five 
years previous related experience with pro­
gressively increasing responsibilities directly 
related to the position, superior communica­
tion and public relations skills, and previous 
experience in community networking.

This position offers a salary in the mid-$50s 
with excellent benefits.

For consideration, forward resume with 
letter of interest to:

HR Manager 
The Mariners’ Museum 

100 Museum Dr. 
Newport News, VA 23606

' d irec tio n  in  organ iz in g  th e  o rd e rin g  o f a ll m a te ria ls  in  all fo rm a ts  (except 
S lavic, C hinese, Japanese, and Korean languages); m anaging the  receipt 
and  ca ta log ing  o f Eng lish  language  m a teria ls ; vend o r se lection ; tra in ing ; 
m o n ito ring  m a te ria ls  o rd e rin g /rece ip t/p roce ss ing  inc lud ing  stand ing  o r­
ders, governm ent deposito ry  m ateria ls, approval plans, and  m onograph ic 
firm  o rders. Full pos ition  announcem en t ava ilab le  a t: h ttp ://w w w .p itt.edu / 
-gentz/acqw eb.h tm l Required: ALA-accredited M LS (o r recognized equiva­
lent). Substantia l acquisitions experience  using an autom ated  acquisitions 
system  in a  m ed ium  o r large  academ ic library. E xperience  and  leadership  
in deve lop ing  w ork ing  re la tio nsh ips  w ith  ve nd o rs  o f lib ra ry  m a teria ls  and  
services. S ubstan tia l fam ilia rity  w ith  M A R C  fo rm a ts  and d irect know ledge 
o f cata log ing. D em onstra ted  m anageria l, planning, and  supervisory expe ­
rience  w ith  good com m unica tion /in terpersona l skills. D em onstra ted  expe­
rience w ith  a  large Integrated Library System , including im plem entation and 
upgrades. Preferred: R eading know ledge o f a t least one  W estern European 

language , p re fe ra b ly  S pan ish . E xpe rie nce  w ith  th e  acqu is itio n  and  p ro ­
ce ss in g  o f U n ited  S ta tes and  U n ited  N a tions d ep os ito ry  m a teria ls  in all 
form ats. Salary: N egotiab le  ($30,000 m inim um ). C om prehensive  benefits 
package including  23  vacation days/year; BC /BS; TIA A/C R EF, Vanguard; 
and  tu ition  assistance  availab le  fo r both positions. T o  apply, subm it le tte r of 
application and resum e w ith the  nam es/addresses/phone num bers of three 
re fe ren ces  to : W illiam  G en tz , P e rsonne l L ib ra ria n , 271 H illm an  L ib ra ry , 
U n iv e rs ity  o f  P itts b u rg h , P ittsburgh , PA  15260. A pp lica tion s  rece ived  
by M arch  31 ‚ 1999  w ill re ce ive  p rim a ry  co n s id e ra tio n ; p le a se  sp ec ify  
pos ition  des ired . F or m ore  in fo rm a tion  on  the  U n ive rs ity  L ib ra ry  System , 
v is it o u r w eb  s ite  a t: w w w .lib ra ry .p itt.edu . The U n ivers ity  L ib ra ry  S ystem  is

http://www.pitt.edu/
http://www.library.pitt.edu
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DIGITAL RESOURCES LIBRARIAN
The Institute of Paper Science and Technology (IPST)

The Institute of Paper Science and Technology (IPST) is embarking on digital library services and 
resources. IPST provides information services and knowledge products to the pulp and paper 
industry, its faculty and students, and industry-related researchers. IPST, in partnership with 
Engineering Information, Inc. (El), is developing Internet knowledge and information services via the 
Paper Village Web site for the global industry. The Digital Resources Librarian will play a key role 
in implementing digital information services in support of these and other initiatives. It is a new, full­
time librarian position, reporting to the Manager of the IPST Haselton Library & Information Center.

The Digital Resources Librarian will be responsible for designing, implementing, and maintaining the 
IPST digital library and the IPST library Web site in support of IPST’s educational programs and its 
mission to be the primary global information resource fo r the pulp and paper industry; perform digital 
conversion of library materials for access and preservation; utilize techniques such as indexing, 
database management, and metadata applications to create searching capabilities in the digital 
library collection; engage in electronic publishing of selected IPST publications; train library staff 
in Internet/Web, digital, and electronic-related skills; participate in the technical management of full 
text electronic resources provided through the library from vendors/publishers; maintain and 
provide expertise on information technology trends as they relate to the provision of library and 
information services; contribute to the library’s team environment to determine the management, 
structure, and content of the digital library; and work closely with the Library Manager to provide 
tracking and accountability for the completion and success of digital projects. Other duties may 
include assisting with reference inquiries, database searching as needed, and providing service 
at the circulation desk.

QUALIFICATIONS: REQUIRED: ALA-accredited MLS; experience in Web site design and manage­
ment, SGML/HTML programming, and with authoring tools/page editors. Knowledge of digital 
scanning (OCR and bit-mapped images) and other methods of image capture. Sound knowledge 
of the current state of information technology and its role in library and information services. 
Preferred: One-three years experience in an academic library or comparable environment. 
Knowledge of current and emerging trends in distance learning for higher education. Presenting 
information in other distributed electronic environments such as corporate intranets. Demonstrated 
excellence in verbal and written communication.

Applicants should submit a cover letter, resume, and a list of three professional references to:

IPST 
Human Resources Manager 

500 10th St. 
Atlanta, GA 30318

I P S T  is  a n  E E O /A f f i r m a t iv e  A c t io n  E m p lo y e r .  A p p lic a n ts  s u b je c t  to  d r u g  te s t in g .

Fax: (404) 894-5302; E-m ail hum an.resources@ ipst.edu .

IP ST is a pub lic research institu te and graduate  school supporting  the pulp and paper industry and is 

a ffilia ted  w ith  the  G eorg ia  Institu te o f Technology.

A f f i r m a t iv e  A c t io n /E E O C /M /F /V /H .  A p p lic a n ts  a n d  e m p lo y e e s  s u b je c t  t o  d r u g  te s t in g .

an A A /E O E  com m itted  to  increasing  d ive rs ity  in o u r w orkp lace  and  strong ly 
e ncourages app lica tion s  from  cand ida tes  w h o  can  con trib u te  in  th is  area.

IN S T R U C T IO N /R E F E R E N C E  L IB R A R IA N . H ope  C o lle g e  se eks  a  se r­
v ic e  o rie n te d  In s tru c tio n /R e fe re n c e  L ib ra ria n  to  p a rtic ip a te  in rese a rch  
e du ca tio n , re fe ren ce , co lle c tio n  deve lop m e n t, and  o u tre a ch . R equ ired : 
M LS  (o re qu iva le n t) from  an  A LA  a ccred ited  program ; e x c e lle n t teach ing , 
in te rp e rs o n a l a n d  co m m u n ica tio n  sk ills ; h igh  leve l o f co m p u te r lite ra cy ; 
know ledge  o f p rin t and  e le ctron ic  in fo rm a tion  resources. S hou ld  com b ine  
excellence  in librariansh ip  w ith  p rofessional a c tiv ity  a nd  be  com m itted  to  the  
c h a ra c te r and  g o a ls  o f a  libe ra l a rts  c o lle g e  o p e ra tin g  w ith in  th e  h is to ric  
C hris tian  fa ith . P re fe rred : Backg round  in the  m usical, v isua l, o r perfo rm ing  
a rts . F o re ig n  lan g ua ge  p ro fic ie n c y , e x p e rie n c e  w ith  w eb  d e s ig n  a lso  
w e lcom e. F or co m p le te  jo b  p osting  se e  h ttp ://w w w .h o p e .e d u /lib /jo b o re - 
m a il je n s e n d @ h o p e .e d u . H o pe  is  a  c o e d u c a tio n a l, re s id e n tia l u n d e r­
g ra d u a te  libe ra l a rts  c o lle g e  a ffilia te d  w ith  th e  R e fo rm e d  C h urch  in  
A m erica. C heck  w e b s ite s  http ://w w w .hope.edu  a nd  http ://w w w .hope.edu/ 
lib. E leven-m onth  facu lty  contract, $32 ,00 0  m in im um . A va ilab le  A ugust 1 ‚ 
1999. S end le tte r o f application resum e; nam es, phone num bers, and e-m ail

a dd re s s e s  o f th re e  re fe re n c e s  to : D a v id  J e nse n , D ire c to r o f L ib ra rie s , 
H o p e  C o lle g e , P .O . B ox 9012, H o lland  M l 49422 -9012 . C onsidera tion  of 
a p p lic a tio n s  w ill b e g in  M a rch  1 ‚ 1999 and  c o n tin u e  u n til th e  p o s itio n  is 
fille d . H ope  C o lle g e  p la ce s  a  h igh  p rio rity  on s u s ta in in g  a  s u p p o rtiv e  
env iro n m en t th a t p ro m o te s  opportun itie s  fo r e thn ic  m inorities  and  w om en. 
T h e re fo re , app lica tions fro m  and  nom ina tions o f m inority  g roup  m em bers 
and  w om en a re  e spe cia lly  w e lcom ed. H ope  C o llege  com p lies  w ith  fede ra l 
and  sta te  re qu irem ents  fo r n ond iscrim ina tion  in em ploym ent.

IN T E R F A C E  S P E C IA L IS T , D IG IT A L  L IB R A R Y  P R O D U C T IO N  S E R ­
V IC E S . U n iv e rs ity  o f M ich iga n . T h e  D ig ita l L ib ra ry  P ro du c tio n  S e rv ice s  
(D LP S ), a  p a rt o f th e  U n iv e rs ity  o f M ich iga n  L ib ra ry , is  U M ’s key o rg a n i­
z a tio n  fo r  c re a tio n , d e p lo y m e n t and  s u p p o rt o f loca l d ig ita l lib ra ry  c o lle c ­
tions. D LP S  p ro v ides p roduction -leve l su pp ort fo r e le ctron ic  lib ra ry  co lle c ­
tion s  in a  num be r o f su b ject and  fo rm a t a reas. O nline  co lle c tio n  resources 
inc lu de  s ig n ific a n t im a g e -a n d  te x t-b a s e d  jo u rn a l co lle c tio n s , a rt im age  
c o lle c tio n s , a nd  a  lea d in g  e d g e  S G M L/X M L  d e v e lo p m e n t e ffo rt. S ta ff 

m e m b ers  w ith in  th e  D LP S  a s s u m e  re s p o n s ib ility  fo r  c re a tin g  a ccess  
m echan ism s, da ta  load ing , security , accou ntin g  and  b illing  m echan ism s,

mailto:human.resources@ipst.edu
http://www.hope.edu/lib/jobore-
mailto:jensend@hope.edu
http://www.hope.edu
http://www.hope.edu/
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UNIVERSITY LIBRARIAN

Franklin University, ready to step to  the fore in library leadership and practice, seeks a creative and 
visionary individual to lead the transformation of a successful and highly-regarded library with significant 
business resources into a campus knowledge center supporting the curricular initiatives and teaching 
activities of faculty and the learning activities of students at the downtown Columbus (Ohio) campus, 
satellite campuses and, via electronic technology, to  students at a distance.

Responsibilities: take an active and visible role in developing and directing the operations o f the 
Library; develop, the infrastructure for providing library services at various physical sites and beyond 
the campuses in both print and electronic modes; administer the selection, acquisition and discarding 
of Library materials, both print and electronic; develop and implement plans to heighten awareness 
of Library resources among faculty, staff and students; collaborate with other librarians in the further 
development of shared resources; w ith input from the University Community, prepare and propose a 
library budget and administer the allocated funds; and represent the Franklin University Library to 
other library organizations and to  the broad range of business and professional communities.

Qualifications Desired: Master's degree from an ALA - accredited program; 10 or more years of 
experience in specialized or general library services, including instruction and delivery of library services 
in both print and electronic modes; at least 5 years o f experience in management of a department or 
library; experience in a collaborative library system, in which library resources are shared across various 
communities and/or institutions; experience in transitioning from  print to electronic delivery of library 
services; familiarity with a commuter campus. This individual must have or develop an understanding 
of and agreement with Franklin's relationship management principles and University values.

The Library: The Univeristy's downtown campus library (Nationwide Insurance Enterprise Library) 
maintains an informal atmosphere and is a hospitable place. The Library is part o f the Discovery 
System, a network that currently involves four independent library systems in the metropolitan area 
sharing a catalog, a user database, a delivery system and many electronic resources. All these libraries 
are open to  the public.

The University: Franklin University is a regionally accredited, independent institution serving 
approximately 5,000 undergraduate and graduate students annually. Founded in 1902, the University 
has a long tradition of student-centered education and enjoys the strong support o f the local business 
community. Visit our home page at www.franklin.edu for more information about the University.

Applications will be reviewed upon receipt. Please submit current résumé, references and letter of 
application to: People Resources - LIBR, Franklin University, 201 S. Grant Ave., Columbus, 
Ohio 43215; fax: 614-341-6422; or e-mail in MS Word format: resume@franklin.edu.

• E q u a l  O p p o r t u n i t y  E m p l o y e r  •

as well as creation and  conversion activities. D LPS provides these  services 
to the  U n ive rs ity  o f M ich igan , a s  w e ll as o th e r ins titu tions, and  w o rks  w ith  
the Digita l L ib ra ry Federations (D LF) to  advance  the  deve lopm ent o f sound 
d ig ita l lib ra rie s . A m o ng  th e  a re as  s u pp o rted  a re : 1) e le c tro n ic  jo u rn a ls  
(rece ived  fro m  p u b lish e rs ) in  im age  fo rm a t, P D F , and  S G M L; 2 ) m o n o ­
graph and  s e ria l p ub lic a tio n s  co n v e rte d  to  pag e  im age  fo rm a t th rough  
p rese rva tion  e ffo rts ; 3 ) a rt and  o th e r c u ltu ra l im ages, inc lu d in g  o b je c ts  
from  the  P apyro logy co llection and  the  K elsey M useum  o f A rchaeology; 4) 
n um eric  d a ta  (e .g ., d em o g ra p h ic  a n d  so c io lo g ic a l da ta ); 5 ) a  v a rie ty  o f 
pub lished  co lle c tio n s  in  S G M L. T h e  D LP S  In te rface  S pe c ia lis t w o rk s  in 
a team  s tru c tu re  fo r  p u tting  co lle c tio n s  o n -lin e , and  is  p rim a rily  re sp on ­
s ib le  fo r  d e s ig n  a n d  a s s e s s m e n t o f a c c e s s  m e c h a n is m s  (e .g ., e n try  
p o in ts , o rg a n iz a tio n s , e ffe c tiv e  d is p la y s ) fo r  a  b ro a d  v a rie ty  o f D LP S  
system s. Q ua lifica tio n s : R equ ired : A L A -a ccre d ite d  M LS . D ocum en ted

e xpe rie nce  in deve lop ing  in te rfaces fo r o n -lin e  resources. E xpe rience  in 
c re a tin g  and  e d itin g  d ocu m e n ts  us ing  H T M L. G ra p h ic  d es ig n  sk ills  and 
p ro fic ie n c y  w ith  A do b e  P ho toshop. E duca tio na l e xpe rie nce  w ith  form a l 
m echan ism s fo r  a ssessm en t o f sys tem s (in c lud ing , fo r exam ple , su rve y 
d e s ig n  and  c o n d u c tin g  fo c u s  g ro u p s ). E x p e rie n c e  in  w o rk in g  w ith  
in fo rm a tion  resources, docu m e nt ana lys is , and  im p lem en ting  resources 
on  th e  W o rld  W id e  W e b . D e s ire d : E x p e rie n c e  w ith  S G M L/X M L . A d ­
va nce d  g ra ph ic  d es ign  sk ills . S econd  g ra du a te  d eg re e  in a  su b je c t area  
re q u irin g  in te n s iv e  u se  o f lib ra ry  re s o u rc e s . R a nk , s a la ry , and  lea ve : 
R ank o f A ss is ta n t L ib ra rian . F ina l sa la ry  d e p en d en t on  ye a rs  o f p rev ious 
re leva n t p ro fess iona l expe rience . M in im um  sa la ry : $31 ,000; 24  w ork ing  
d a y s  o f v a c a tio n  a  y e a r; 15 da y s  o f s ic k  lea ve  a  ye a r w ith  p ro v is io n s  fo r 
extended benefits. T o  apply: Send co ve r le tte r and  copy o f resum e  to: Lucy 
C ohen, L ib ra ry  H um an R esources, 404  H a tche r G radua te  L ib ra ry  N orth ,

http://www.franklin.edu
mailto:resume@franklin.edu
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THREE POSITIONS AVAILABLE

The State University of New York at Geneseo is a public, nationally-recognized liberal arts college 
situated in the Finger Lakes region. The College Libraries seek candidates for the following positions:

ASSOCIATE DIRECTOR
SUNY Geneseo is seeking a highly-motivated, experienced, and innovative administrator to coordinate 
implementation, management, and assessment of public services and staff development within rapidly 
evolving academic libraries.
RESPONSIBILITIES: Work closely with director, branch library manager and public service department 
heads; continue major commitment to forge closer relationships between the libraries and academic 
departments; expand library instruction program and coordinate beginning effort to provide remote 
reference services to faculty and students. Assist director to secure government grants, private 
foundation support, and industry partnerships.
QUALIFICATIONS: Required: ALA-accredited MLS; several years successful experience in public 
services; well-developed skills in project management, personnel supervision, and oral/written 
communication. Candidates must possess strong dedication to service excellence and proven 
supervisory skills in such areas as reference, library instruction, circulation/reserve, ILL/document 
delivery, and staff development. Strong preferences: Demonstrated effective integration of information 
technologies within public services; evidence of creativity, initiative, and commitment to the academic 
library as a teaching institution.
SALARY RANGE: $50,000-$57,000 depending upon experience. Twelve-month, administrative posi­
tion. Initial appointment is two years.

REFERENCE/INSTRUCTION LIBRARIANS(2)
SUNY Geneseo has openings for two energetic, innovative reference/instruction librarians to work 
within rapidly evolving, highly service-oriented, campus libraries.
Primary responsibilities of both positions are providing reference services at two campus libraries, and 
proactive participation in an extensive library instruction program. Other duties to be distributed between 
two positions, depending upon aptitude and interest, include collection development, management of 
government documents collection, production of print and Web-based information resources and 
creation of displays/exhibits. Periodic evening and weekend hours required.
Candidates should have strong interest and skill in providing individual reference assistance, working 
collaboratively with other librarians/teaching faculty to design, implement, and assess team-based 
instruction, and creating electronically distributed instructional and information resources. Additional 
characteristics sought include demonstrated commitment in providing responsive and creative user 
services, strong interest/experience in using information technologies, eagerness to implement more 
effective ways to instruct students in information literacy.
QUALIFICATIONS: Required: ALA-accredited MLS; strong interpersonal, oral and written communica­
tion skills. Desired: Demonstrated interest and aptitude in providing reference service and classroom 
and web-based library instruction; experience in evaluation of electronic information resources and 
production of Web pages. Knowledge/experience in using science and business information resources 
preferred.
RANK: Senior Assistant Librarian.
SALARY RANGE: $32,000-$36,000, depending upon experience. This is a faculty position with 
attendant expectation for professional competence, service and scholarship. Twelve-month contract, 
tenure-track position with attractive benefits package. Initial appointment is two years.

Persons interested in these positions should submit letter of application, resume, and names, addresses, 
and phone numbers of five professional references to:

EdR ivenburgh 
Director of College Libraries 

SUNY Geneseo 
1 College Circle 

Geneseo, NY 14454

Additional information about the college and the libraries is available at http://library.geneseo.edu/. 
Review of applications will begin May 1, 1999 and continue until position is filled.

A A / E O E . W o m e n  a n d  m in o r it ie s  e n c o u r a g e d  to  a p p ly .

http://library.geneseo.edu/
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TWO POSITIONS AVAILABLE
Bloomsburg University 

Harvey A. Andruss Library

Bloomsburg University invites applications for two full-time, tenure track positions at the Instructor 
or Assistant Professor rank, depending upon qualifications,

REFERENCE LIBRARIAN/BUSINESSS UBJECT SPECIALIST
Instructs clientele in the use of the library collections and in locating specific information, answers 
reference questions, participates in instruction, assists clients with database searching, assists 
in Reference Collection Development, and serves as the primary contact between the library and 
the academic departments in the field of Business. Required: ALA accredited Master’s degree 
and either an undergraduate degree in the field of Business or a related field or experience in a 
business library or significant coursework in business. Demonstrated ability and experience in 
interacting effectively with diverse populations. Preferred: A Master’s in Business or a related 
field and professional experience in an academic or research library in the areas of reference, 
library instruction and database searching. In the absence of an earned Master’s in the subject 
specialty or related field at the time of hire, completion of the second Master’s within two years 
is required for continued employment.

REFERENCE LIBRARIAN/SOCIAL SCIENCES SUBJECTS PECIALIST ANDC ATALOGER
Instructs clientele in the use of the library collections and in locating specific information, answers 
reference questions, participates in instruction, assists clients with database searching, assists 
in Reference Collection Development, serves as the primary contact between the library and the 
academic departments in the social sciences and education, and recommends acquisitions. For 
the Cataloging component, includes responsibility for cataloging, classification and entry into 
OCLC of print and non-print materials fo r the Government Documents Collection, Map Collection 
and other collections; assists in maintaining bibliographic records of the Voyager database; and 
assists in the training and supervision of non-instructional and student personnel. Required: ALA 
accredited Master’s degree and an undergraduate degree in one of the social sciences or 
education. Demonstrated ability and experience in interacting effectively with diverse populations. 
Preferred: A second Master’s in one of the social sciences or education; professional experience 
in an academic or research library in the areas of reference, library instruction and database 
searching as well as professional experience with descriptive and subject cataloging, L.C. and 
Dewey classification, AACR2, AACR1, MARC formats and an integrated online system.

SELECTION OF CANDIDATES: Finalists for both positions must communicate well, success­
fully complete an on-campus interview, including an oral presentation before Library faculty 
and staff and library representatives from the constituent colleges on a topic identified by 
the Search and Screen Committee, and receive the recommendation of the majority of the 
regular full-time Library faculty.

STARTING DATE: Fall, 1999.

STARTING SALARY: $30,823-$37,465 for the Academic Year, $40,070 - $48,705 for the 
Academic Year and Summer. Liberal fringe benefits.

DEADLINE FOR APPLICATIONS: Submit letter of application, curriculum vitae and names, 
addresses (including e-mail if available) and telephone numbers of three references who can 
assess your qualifications to:

Nancy S. Weyant 
Chairperson 

Search and Screen Committee 
Harvey A. Andruss Library 

Box L 
Bloomsburg University 

Bloomsburg, PA 17815-1301

For maximum consideration, applications should be received by 
March 31, 1999.

B lo o m s b u r g  U n iv e r s it y  is  a n  A f f i r m a t iv e  A c t io n /E q u a l O p p o r tu n ity  E m p lo y e r .  F o r  m o re  c o m p le te  jo b  

d e s c r ip t io n s ,  v is i t  th e  U n iv e r s it y ’s  w e b  p a g e :  h t tp : / /w w w .b lo o m u .e d u / jo b s .h tm l.

http://www.bloomu.edu/jobs.html
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TWO TENURE-TRACK LIBRARY FACULTY POSITIONS
San Francisco State University

San Francisco State University invites applications for two tenure-track library faculty positions in 
the J. Paul Leonard Library beginning August 2, 1999. Successful candidates will be expected to 
fulfill a combination of responsibilities in the areas of instruction, reference, collection development 
and liaison work with discipline-based faculty. Responsibilities for one position will focus on social 
sciences, business, and government publications; the other position will support such initiatives as 
information competence, distance learning and teacher preparation and provide instructional and 
liaison support for education and humanities or creative arts disciplines. Librarians have full faculty 
status. Appointment is expected to be at the rank of Senior Assistant Librarian with a minimum salary 
of $43,584. As faculty, librarians are expected to meet faculty requirements for tenure and 
promotion. Tenure is normally granted with seventh year reappointment.

REQUIRED QUALIFICATIONS: ALA-accredited Masters in Library and Information Science. Minimum 
one year post-MLS academic library experience with instruction and reference responsibilities. 
Ability to provide research advice on the use of print and electronic resources, including government 
sources. Experience and demonstrated knowledge in the teaching of electronic resources, 
including Internet/World Wide Web-based resources and understanding of the issues related to their 
delivery and access. Working knowledge of new and emerging technologies and familiarity with 
their impact on higher education and research. Ability to work independently and as a member or 
leader of a team. Ability to work effectively with culturally diverse campus constituency. Excellent 
oral and written communication skills. Strong service ethic. Ability to work evenings and weekends.

DESIRED QUALIFICATIONS: Knowledge and experience with collection development and manage­
ment of print and electronic resources supporting university curricula. Academic background and/ 
or professional experience supporting areas of the social sciences, business, government 
publications, information competence, education, and humanities and/or the arts. Technical 
knowledge of electronic delivery systems in current use in libraries, experience with web 
development and/or management or the like.

Information about the J. Paul Leonard Library, and enhanced position descriptions are available at: 
h ttp ://w w w .library.sfsu.edu.

APPLICATION PROCEDURE: Review of applications will begin April 5,1999 and continue until the 
positions are filled. Candidates should submit a letter of application, resume, and the names, 
addresses and telephone numbers of three references to:

Pam Kullberg, Personnel Coordinator 
J. Paul Leonard Library 

San Francisco State University 
1630 Holloway Avenue 

San Francisco, CA 94132-4030

S a n  F r a n c is c o  S ta te  U n iv e r s it y  is  a n  a f f i r m a t iv e  a c t io n /e q u a l o p p o r tu n i ty  e m p lo y e r .  M in o r it ie s ,  w o m e n ,  a n d  

p e r s o n s  w ith  d is a b i l i t ie s  a r e  e n c o u r a g e d  to  a p p ly .

U n iv e rs ity  o f  M ic h ig a n , A nn  A rb o r, M l 481 09 -1 2 05 . A p p lic a tio n  de a d ­
line : A p p lic a tio n s  re c e iv e d  b y  M a rch  3 1 ,1 9 9 9  w ill be  g ive n  firs t co n s id ­
e ra tio n . T h e  U n iv e rs ity  o f M ic h ig a n  is  a  n o n d is c rim in a to ry , a ffirm a tiv e  
ac tio n  em p loye r.

L IB R A R IA N /C U R A T O R  O F  M A N U S C R IP T S . R e s p o n s ib ilitie s : T he  
C u ra to r o f M a n uscrip ts  a s s is ts  in th e  a c q u is itio n  and  a pp ra isa l o f co lle c ­
tions, and  arranges, describes, processes, ca ta logs, and  p reserves m anu­
s c rip t and  o ra l co lle c tio n s . T h e  M . E. G re n a n d e r D e p a rtm e n t o f S pe c ia l 
C o lle c tio n s  a n d  A rc h iv e s  h o ld in g s  inc lu de  th e  A rc h iv e s  o f P ub lic  A ffa irs  
and  P olicy, w h ich  has s ig n ific a n t stre ng th  in  gro up s  in flu en c ing  N e w  Y ork  
S ta te ’s  p ub lic  po licy  p os t 1950, la b o r h isto ry, A frican -A m e rican  org an iza ­
tio n s , and  w o m e n ’s  g ro u p s ; th e  G erm a n  In te lle c tu a l E m ig re  C o lle c tion , 
w ith  s treng ths in the  hum an ities  and  soc ia l sciences; and  o th e r m anuscrip t 
and  lite ra ry  c o lle c tio n s . The  C u ra to r w ill p ro cess  co lle c tio n s  a nd  prepa re  
fin d in g  a id s  a n d  M A R C  A M C  re c o rd s ; p ro du ce  in fo rm a tiv e , e ffe c tiv e  
g u ides to  the  co lle c tio n s  (in p ap e r and  on-lin e  fo rm a ts); p rov ide  re fe rence  
se rv ices fo r  m anuscrip t and a rch iva l m ateria l in m ixed form ats; p repare  and 
m o u n t fin d in g  a id s  on  th e  In te rn e t a nd  th e  D e p a rtm e n t’s hom e  page; 
m o n ito r and  m ake  recom m enda tions conce rn ing  copyrig h t issues re lated 
to  d ig itiz in g  m a n u s c rip t file s ; o ve rs e e  th e  in d e x in g  a n d  d ig itiz in g  o f 
m a n u s c rip t h o ld in g s  in  o rd e r to  m o u n t d ig ita l-im a g e  m a n u s c rip t file s  on 
th e  Inte rnet; and  m ount exhib its. P artic ipa te  in the  d eve lopm ent and  im ple­

m e n ta tion  of D e pa rtm en ta l po lic ies  and  p rocedures. R e po rts  to  the  H ead 
o f th e  M . E . G re n a n d e r D e pa rtm e n t o f S pe c ia l C o lle c tio n s  and  A rch ive s

and  supe rv ise s  s tu d e n t ass is ta n ts . R esea rch , pub lica tion , and  se rv ice  to  
the  Lib ra ries, u n ive rs ity , and  p ro fess ion  are  expe c ted  to  sa tis fy  c rite ria  fo r 
co n tinu ing  app o in tm e n t and  prom otion. Q ua lifica tions: R equ ired: G ra du ­
a te  d e g re e  in  lib ra ria n s h ip  fro m  an  A L A -a c c re d ite d  in s titu tio n  o r  fo re ig n  
e q u iv a le n t w ith  g ra d u a te  co u rse  w o rk  on  p ro c e s s in g  a rc h iv a l o r m a n u ­
s c rip t c o lle c tio n s . A m in im u m  o f  one  y e a r o f re le v a n t a rch iva l and  m a n u ­
s c rip t e xpe rie nce  and  e v id e nce  o f p ro fe ss ion a l inv o lv e m e n t o r s c h o la rly  
a c tiv ity . E x c e lle n t o ra l, w ritte n , a n d  in te rp e rs o n a l s k ills . K no w le dg e  o f 
M A R C  A M C  fo rm a t, w o rd -p ro cess in g , da tabase, and  sp re ad she e t app li­
c a tio n s . A b ility  to  p e rfo rm  p hy s ic a l a c tiv itie s  a s s o c ia te d  w ith  a rc h iv a l 
e nv iro n m en ts. P re fe rred : K now ledge  o f lite ra ry /h is to rica l research  m e th ­
ods and  o f G erm an  language  and  lite ra tu re . E xpe rie nce  w ith  au tom a tion  

a n d  te c h n o lo g y  to o ls  fo r  e le c tro n ic  p re s e rv a tio n  a n d  a ccess . F a m ilia rity  
w ith  em erging  techno log ies. U nderstand ing  o f the  p rinc ip les  o f te x t encod ­
ing  (H T M L  and  E A D /S G M L ); e xpe rie nce  in  th e  d ig itiz a tio n  o f a rc h iv a l o r 
m a n uscrip t co lle c tio n s ; e xpe rie nce  w ith  W e b  page  d es ig n , co nstru ction , 

and  m aintenance. S alary: C om m ensura te  w ith  education  and  experience. 
S a la ry  m in im um s: S e n io r A ss is ta n t L ib ra rian : $34 ,000; A ssoc ia te  L ib ra r­
ian : $ 4 0 ,0 0 0 . A p p ly  to : C h ris tin e  M . T ra v is , L ib ra ry  P e rson ne l O ffic e r, 
U n ive rs ity  L ib ra ries  - U L -1 12, U n iv e rs ity  a t A lb a n y , S ta te  U n iv e rs ity  o f  
N e w  Y ork , 1400W ashington A venue, A lbany, NY  12222. Deadline: Review  
o f le tte rs  o f app lica tion  and  resum es w ill beg in  M a y  5 ,1999. P lease  include  
the  nam es, addresses, and  phone num bers o f th ree  re ferences th a t m ay be 
c o n ta c te d . T h e  U n iv e rs ity  a t A lb a n y  is an  e q u a l o p p o rtu n ity /a ffirm a tiv e  
action em ployer.

http://www.library.sfsu.edu
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REFERENCE LIBRARIAN/INSTRUCTIONAL 
TECHNOLOGY COORDINATOR

UCLA LIBRARY
Under the general direction of the Head of College Library, the instructional technology coordinator 
has responsibility for (1) planning, promoting and coordinating innovative use of technology in 
support of College Library initiatives; (2) overseeing development and design of College Library Web 
site; and (3) coordinating the delivery of technical support for College Library staff and users. 
Develops, implements, oversees, evaluates, and reports on programmatic uses of technology to 
further College Library’s instructional, reference, and other services. Works collaboratively with 
Instruction and Reference Coordinators to ensure integration of appropriate technology in program 
planning and implementation. Plans, develops, implements and evaluates technology-related 
instruction for College Library users. Participates in College Library long - and short-term planning, 
bringing forward considerations of hardware and software as appropriate for programmatic and 
pedagogical needs.

As Wed Administrator, oversees development and design of College Library Web as instructional, 
reference, informational and communication resources; coordinates with College Library staff to 
support integration of Web technology into programs and processes; serves as liaison and 
representative to relevant Library and Campus committees. Supervises .5 FTE Library Assistant 
Web designer.

As Technical Automation Coordinator, responsible for coordinating delivery of technological 
support and assistance for College Library staff. Selects, trains, supervises one part-time student 
technical assistant. Serves as liaison to Library Information Systems unit. Communicates with staff 
and users on policy and practice relating to use of technology. Provides instruction to staff on use 
of technology for support and development purposes.

As member of reference and instructional staff, provides reference and instructional services to 
Library users. This includes participating in reference coverage in a tiered reference environment; 
participating in the College Library’s program of instruction in classroom and other settings; and 
working collegially and independently to develop and implement a range of programs in support of 
undergraduates Æ research and scholarly needs.

Requires experience in designing programs that use innovative technology to promote delivery of 
services to library users, including identifying appropriate alternatives and successfully implement­
ing programmatic changes and improvements. Computing competency to work in dynamic 
technological environment and to provide leadership for library staff in learning and integrating new 
technologies into their programs and processes. Working knowledge of and competence with 
Internet client applications and automated library systems. Web design and administrative experi­
ence. Experience in providing reference service to undergraduates; experience in design and 
delivery of library instruction classes. Ability to work creatively in team environment and indepen­
dently. Demonstrated ability to plan, initiate, maintain, and evaluate projects and programs. Must have 
ability to work effectively with diverse library users and colleagues, oral and written communication 
skills, and teaching ability. Flexibility in initiating and completing assignments in response to changing 
environment.

Annual Salary Range: $39,456-$56,844.

Anyone wishing to be considered for this position should write to:

Rita A. Scherrei 
Associate University Librarian for Personnel and Administrative Services 

Charles E. Young Research Library 
UCLA 

11334 YRL, BOX 951575 
Los Angeles, CA 90095-1575

The application letter should include a  complete statement of qualifications, a full resume of education 
and relevant experience, and the names of at least three persons who are knowledgeable about 
the applicant’s qualifications for this position. Candidates applying by March 15,1999, will be given 
first consideration. uCLA Library home page : http://www.library.ucla.edu/

http://www.library.ucla.edu/
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L IB R A R IA N , H IS T O R Y  O F  S C IE N C E  C O L LE C T IO N S . The  U n ive rs ity  
o f O k lah om a. L ib ra ry  F a c u lty  V aca n cy . P os ition : L ib ra ria n , H is to ry  o f 
S c ien ce  C o lle c tio n s . D u tie s : U n de r th e  d ire c tio n  o f th e  C u ra to r o f the 
H is to ry  o r S c ien ce  C o lle c tion s , th e  lib ra ria n  is re sp on s ib le  fo r  the  g enera  
ope ra tio n  o f the  H is to ry  o f S c ien ce  C o lle c tion s . T h e  lib ra ria n  supe rv ise s  
dep artm en ta l tech n ica l pro cess in g  inc lud ing  ca ta log ing , m a in tenance  of 
reco rds, a u th o rity  co n tro l, and  au to m a tio n ; p ro v id e s  re fe ren ce  se rv ices; 
s u p e rv is e s  p ro d u c tio n  o f m ic ro film  and  s lide s ; a s s is ts  in  co m p le tio n  of 

g ra n t p ro je c ts : m ay c o n d u c t to u rs  o f th e  c o lle c tio n s ; and  u pd a te s  the  
c o lle c tio n s ’ W e b  pag e . T he  lib ra ria n  su p e rv is e s  tw o  lib ra ry  te c h n ic ia n s  
and  app ro x im a te ly  e ig h t s tu d e n t ass is ta n ts . Th is  te n u re -tra c k  p os ition  is 

gove rn ed  by th e  u n ive rs ity  po lic ies  fo r research  o r cre a tive  ach ie vem en t 
a nd  pro fe ss ion a l se rv ic e  d escrib e d  in  th e  u n iv e rs ity 's  fa c u lty  handbook. 
Q u a lific a tio n s : R e qu ire d : M LS  fro m  A L A -a c c re d ite d  lib ra ry  s ch oo l; 
b ib ilo g ra p h ic  kn ow le dg e  o f E urop ea n  lan g u a g e s  (a n c ie n t o r m od ern ); 
fa m ilia rity  w ith  a u to m a te d  c a ta lo g in g  sys tem s, A A C R 2. and  M A R C  fo r­
m ats; one  o r m ore  yéars  pro fessiona l lib rary  experience . D esirable: Broad  
educationa l background including the  h isto ry o f science , E uropean history, 
th e  h um an itie s , and  th e  sc ie n c e s ; c a ta lo g in g  e x p e rie n c e ; o n e  o r m ore  
y e a rs  e x p e rie n c e  in sp ec ia l c o lle c tio n s ; s o m e  s u p e rv is o ry  e x p e rie nce ; 
second m aster's  degree  o r PhD; ev idence  o f research  o r crea tive  ach ieve ­
m en t; and  e ffe c tive  co m m u n ica tio n s  sk ills . F irs t sc reen ing  date : A p ril 15, 
I999. S earch  w ill rem ain  open  until fille d . S ala ry: $34 ,00 0  m in im um . B en ­
e fits: T IA A /C R E F ; S ta te  Retirem ent S ystem ; 33  days paid  team ; university 
h o lida ys ; co m p re h e n s iv e  m ed ica l p ro te c tio n ; g ro up  life  insu ra n ce ; and  
reduced  tu ition . U n ive rs ity  lib ra rie s: A  m e m b er o f the  R esea rch  L ib ra ries  
G ro up , A M IG O S , and  A R L , the  u n iv e rs ity  lib ra rie s  c o n s is ts  o f a  m ain 
lib ra ry  and  s ix  b ra nch es . T h e  c o lle c tio n  c o n ta in s  m o re  th a n  3 .5  m illion  
vo lum es; 16 ,000  perio d ica l subscrip tion s , and  th ree  ou ts tan d in g  specia l 
co llec tions in  h is to ry  o f science , w este rn  h isto ry, and  bus iness h istory. The 
lib ra rie s  o p e ra te s  a  co m p u te rized  lib ra ry  m an ag em en t sys tem  (N O T IS ) 
inc lu d in g  loca l ho ld ings, su b je c t d a ta ba ses, and  n e tw o rk  c o n n ec tio ns  to  

o th e r lib ra rie s . T h e  U n iv e rs ity  o f O klah om a  L ib ra rie s  is  a  N A C O  co n trib ­
uting library. N orm an, O klahom a, is an a ttractive  com m unity  w ith  a  low  cost 
o f liv in g , c lo s e  to  a  m a jo r m e tro po lita n  c ity  w ith  a  low  c o s t o f liv in g . O U  is 
m ig ra ting  to  the  S IR SI system . Em ploym ent: L ib ra rians have  facu lty  status, 
p riv ile g es , re sp on s ib ilitie s , ra n k o f a s s is ta n t p ro fe s s o r o r a bove, and  are 
e lig ib le  fo r  tenure . A pp lication : S end le tte r o f app lica tion  w ith  resum e, a  list 
o f p u b lic a tio n s , and  th e  n am es o f th re e  re fe re n c e s  inc lu d in g  c u rre n t 
su pe rv iso r to : D ona ld  C . H udson, A ss is tan t to  th e  D ean fo r A dm in is tra tive  
S e rv ice s , U n iv e rs ity  L ib ra rie s , U n iv e rs ity  o f  O k la h o m a , N o rm an , O K  
730 19 , (4 0 5 ) 3 25 -2 61 1 . O k lah om a  U n iv e rs ity  is  an equ a l o p p o rtu n ity / 
a ffirm ative  action  em ployer. W e  encourage w om en and  m inority applicants 
and  W e  a re  responsive  to  th e  n eeds o f d ua l-ca ree r coup les.

L IB R A R Y  D IR E C T O R . L in d sey  W ilso n  C o lle g e -K a tie  M u rre ll L ib ra ry . 
L indsey W ilson  C o llege  seeks a pp lica tions fo r d ire c to r o f the  Katie  M urrell 
L ib ra ry. T he  d irecto r is charged  w ith  m anagem en t o f a  g row ing  m ultim edia 
co llec tion , s ign ifican t e le ctro n ic  access  to  co llec tions w ith in  and  outs ide  of 
th e  lib ra ry , c lassroo m  A V  e q u ip m e n t su pp o rt, and  a  v id e o  c o n fe re nce  
c e n te r. T h e  d ire c to r w ill he lp  c re a te  a  libe ra l a rts  tea c h in g  co lle ge  lib ra ry  
and  lea rn ing  re sources c e n te r fo r  th e  21 s t cen tu ry . Q ua lifica tio n s  inc lude  
an M LS  from  an A LA -accredited  institu tion  and  a  subject m aster’s  degree, 
a d m in is tra tiv e  expe rie nce  in  a co lle ge  lib ra ry , and  a  re co rd  o f increa s ing  
re sp on s ib ility  in  co llege  lib ra ry  leadersh ip . A pp lican ts  m u st have  a  broad  
u nd e rs tan d in g  o f th e  o p e ra tio n s  a nd  c o n c e p ts  in  p u b lic  and  te ch n ica l 
se rv ices , s ig n ific a n t expe rie nce  in  c o lle c tio n  deve lop m e n t, w o rk in g  w ith  

c o m p u te rs , m ic ro fo rm  and  a u d io  v is u a l e q u ip m e n t sys tem s, a n d  in  the  
d eve lopm ent and  adm in is tra tion  o f a  lib ra ry  budge t in su pp ort o f academ ic 
p rogram . D em onstra ted  a b ility  to  w o rk  p ro du c tive ly  w ith  s tudents , facu lty  

and  s ta ff is  n e ce ssa ry . L in d sey  W ilso n  is  a  fo u r-y e a r libe ra l a rts  c o lle ge  
a ffilia te d  w ith  th e  U n ite d  M e th o d is t C h urch . T h e  co lle ge  is a ccre d ited  by 
the  S ou the rn  A ssoc ia tio n  of C o lle g es  and  S choo ls . F or m o re  in fo rm ation  
a b o u t L in d s e y  W ilso n  C o lle g e  and  o u r lib ra ry , v is it o u r W e b  s ite  a t 
w w w .lin d s e y .e d u . A p p lic a tio n s  m u st be acco m p a n ie d  by a  c u rre n t v ita , 
o fficia l transcrip ts, and  the  nam es o f th ree  pro fessiona l re ferences. R eview  
o f app lica tions w ill beg in  im m edia te ly. S earch  w ill co n tinue  until pos ition  is 
fille d . F o rw ard  a p p lic a tio n s  to : W illia m  B. J u lia n , P ro vos t and  D ean, 
L in d s e y  W ils o n  C o lle g e , 210  L indsey W ilson  S treet, Colum bia, K entucky 
42728 . LW C  is an EEO  em ployer.

M A N U S C R IP T  L IB R A R IA N . U tah S ta te  U n ive rs ity  L ib ra ries. R esponsi­
b ilitie s : R e sp o n s ib le  fo r  th e  m a n u s c rip t c o lle c tio n s  o f the  D iv is ion  o f 
S pe c ia l C o lle c tio n s  and  A rch ive s . P e rfo rm s a nd  su p e rv is e s  a ll tasks  
re la ted  to  the  m a n uscrip t ho ld in g s o f the  d iv is ion : A cqu is itio n , accession, 
a pp ra isa l, a rrangem ent, descrip tion , ca ta log ing , de te rm in a tion  o f a pp ro ­
p ria te  preserva tion /con se rva tio n  a c tiv itie s  and  d on o r re la tions. P rov ides 

re fe rence  se rv ice  to  pa tro n s  o f S pecia l C o lle c tion s  and  A rch ives. P artic i­
pates in co llec tion  deve lopm ent and  fund -ra is ing  a ctiv ities  in support o f the 
d iv is ion. T h e  successfu l ca nd ida te  is  expected  to  pub lish  o r p re sen t on an 
annua l bas is  a  p aper o r o ra l p resen ta tion  and  to  p a rtic ipa te  in pro fessiona l 
a nd  s c h o la rly  o rg an iza tion s  and  in the  lib ra ry  and  un iv e rs ity  com m ittee s  
and  ac tiv ities  as ass igned . R epo rts  d irectly  to  the  H ead C ura to r o f S pecial 
C o lle c tio n s  and  A rc h iv e s . Q u a lific a tio n s : R e qu ire d : M LS  fro m  an  A LA - 
accredited  library schoo l o r a  m aster’s  degree  in  history; know ledge and

tra ining  in the  theo ry  and  practice o f arch ives adm in istration/m anuscrip t 
curatorsh ip; a m in im um  o f tw o  years professional experience in a  m anu­
s c rip t re p os ito ry  o r tra in in g  in  a  c e rtifie d  a rc h iv a l p rogram ; e xce llen t 
w ritten, oral, and  in terpersonal com m unication skills; capacity  to  w ork 

congen ia lly  w ith  o thers; evidence  o f research o r crea tive  achievem ent; 
experience using A AC R 2 and  M A R C  form ats fo r cata log ing m anuscrip ts 
and /or EAD form ats. D esirable: K now ledge and  understanding o f issues 
and  trends facing arch ives and m anuscrip ts in the  research library environ­
m ent; w orking  know ledge o f the  history o f the  interm ounta in  W est including 
U tah, Idaho and  M orm on history; experience  in m icrofilm ing m anuscrip ts 
and  records; experience w ith  dig ita l conversion o f m anuscrip ts and other 
textual and g raphic m aterials. Salary: $27,500 m inim um  to  be based on 
experience. C ontract: Tw elve m onths, facu lty  status, tenure  track contract 
w ith  T IA A /C R E F  retirem ent plan, 22  days annual leave, excellen t health 
benefits. Application: Send le tte r o f application w ith  resum e and the  nam es, 
addresses, and phone num bers o f three  re ferences including current 
supervisor to: M ax P. Peterson, D irector, U niversity L ibraries, U tah  S ta te  
U n iv e rs ity , 3000 O ld M ain Hill, Logan, U T 84322-3000. A pplication 

D e ad line : M arch  3 0 ,1 9 9 9  o r un til fille d . U tah  S ta te  U n ive rs ity  is  a  land - 
grant institution serving  a  s tudent population o f 20,000. It is  situated in a 
va lley 80  m iles north  o f S alt Lake C ity  and  o ffers num erous outdoor 

recreation activities and facilities. A EO /A A  em ployer

O U T R E A C H  S E R V IC E S  L IB R A R IA N . B ay lo r U n ive rs ity  L ib ra ries. N ew  
F a cu lty  P osition . P os ition  D e scrip tio n : T h e  B a y lo r U n iv e rs ity  L ib ra rie s  
(U R L: h ttp ://d io g e n e s .b a y lo r.e d u /L ib ra ry ) se e k  an  inn o va tive  O u treach  
S erv ice s  L ib ra rian  to  s u pe rv ise  the  Lib ra ries; R esou rce  S ha rin g  U n it and 
a s s is t th e  H ead , L ib ra ry  O u tre a ch  S e rv ice s  w ith  o th e r ou tre a ch  se rv ices  
a ctiv ities . T h is  pos ition  w ill report to  the  Head, L ib ra ry  O utreach  Services. 
S /he w ill m anage a  unit w ith  five  FTE  sta ff and five  s tudent ass is tan ts  w hich 
p rocessed  4 1 ,7 39  tra nsa c tion s  durin g  1997/98. R espo n s ib ilitie s  inc lude  
the  a dm in is tra tion  o f and  partic ipa tion  in  the  R esource  S ha ring  U n it's  da ily  
ope ra tions; and, in co nsu lta tion  w ith  the  Head, L ib ra ry O utreach  S erv ices, 
the  e s ta b lishm ent o f goa ls and  prio ritie s  fo r  th e  Unit. T he  librarian  w ill w o rk  

w ith  o the r library facu lty  to  deve lop  and  explo re  new  se rv ices and technolo ­
g ies fo r re so u rce  s h a rin g  and  o th e r o u tre a ch  se rv ices , inc lu d in g  se rv ice  
to  d is tance  education  students . The  librarian  w ill re p resen t B aylo r a t local, 
re g iona l, and  n a tion a l m e e tin gs  and  co n s o rtia l m e e tin gs , in c lu d in g  B ig  
T w e lve  P lus a nd  T e x S h a re  and  w ill a ls o  s e rv e  on  U n iv e rs ity  and  lib ra ry  
com m ittees as appointed. T he  com ple te  position  descrip tion  is availab le  at 
h ttp ://d iogenes.baylo r.edu /L ib ra ry/ou treachdesc.h tm l. B a y lo r U n ivers ity  is 

lo c a te d  in  W a c o , T X  ‹ U R L :  h t tp : //w w w .b a y lo r .e d u /p e o p le /  
W aco_R esources.htm l>, a  com m unity o f 105 ,000  located halfw ay betw een 
D a llas/F o rt W o rth  and  A ustin . Q ua lifica tions: A LA -accred ited  M LS ; expe ­
rie n c e  w ith  in te rlib ra ry  loan , c o m m e rc ia l d o c u m e n t d e liv e ry  se rv ices , 
O C LC , and  o n-line  ca ta log s ; e xpe rience  w ith  th e  e va lua tion , ins ta lla tion , 
and instruction  in  use o f re la ted  so ftw are ; dem onstra ted  speaking , writing, 
and  in te rp e rson a l sk ills ; d em onstra ted  com m itm e n t to  s ch o la rly  and  pro ­
fe s s io n a l a c tiv itie s ; a b ility  to  a d o p t and  m a n ag e  n ew  te c h n o lo g ie s ; and  
e xpe rie nce  in  su p e rv is io n  and  tra in in g . H ig h ly  d e s ire d  a re  p os t-M LS  
p ro fe ss ion a l lib ra ry  expe rie nce ; expe rie nce  w ith  in s truc tion  and  ins truc ­
tion a l techno log ies; and  ev idence  o f c re a tiv ity  and  in itia tive . R ank/S a la ry: 
A ss is tan t P ro fe sso r/$3 0 ,0 0 0+  (dependent on expe rience ) fo r 12 m onths, 
tenu re  track. L ib ra rians have  20  vaca tion  days and  a  standard  package  of 
frin g e  b en e fits . T e x a s  h a s  no  s ta te  inco m e  ta x . T o  a pp ly : S end  le tte r of 
a p p lic a tio n , re su m e, and  a t lea s t th re e  re fe re n c e s  to : B illie  P e te rson , 
C ha ir, O u treach  S erv ices S ea rch  C o m m ittee , B a y lo r  U n iv e rs ity  L ib ra r­
ies, PO  B o x  97148, W aco, T X  76798-7148. A pp lications w ill be review ed as 
rece ive d , a nd  w ill be a cc e p te d  un til the  p o s itio n  is fille d . T o  e n su re  fu ll 
cons ideration  o f y o u r app lica tion , y o u r app lica tion  shou ld  be com ple ted  by 

A p ril 1 2 ,1 9 9 9 . B a y lo r is  a  B a p tis t u n iv e rs ity  a ffilia te d  w ith  th e  B ap tis t 
G enera l C onvention  o f T exas. A s an A ffirm ative  Action /E qua l E m ploym ent 
O pp o rtun ity  E m ployer, B ay lo r enco u rag e s  m inorities , w om en, ve te rans, 
and  pe rsons w ith  d isa b ilities  to  apply.

P H Y S IC S  A N D  M A T H E M A T IC S  L IB R A R IA N . C a rn e g ie  M e llon  U n i­
v e rs ity  L ib ra rie s  se e k  a  P hys ics  and  M a the m a tics  L ib ra ria n  fo r  th e  E ng i­

n ee ring  and  S c ien ce  L ib ra ry . S e rves  as lia ison  to  th e  P hys ics  and  M a th ­
em a tics  departm en ts  and  shares lia ison  responsib ility  fo r  the  Eng ineering  
and  P ub lic  P o licy  D e pa rtm e n t. A s th e  lia ison , e s ta b lish es  and  m a in ta ins 
c lo s e  c o m m u n ic a tio n s  be tw e en  the  lib ra rie s  a nd  the  d e p a rtm e n ts , by 
bu ild in g  co lle c tio n s  and  p ro m o tin g  and  p ro v id ing  sp e c ia liz e d  re fe ren ce  
and  in s tru c tio n a l se rv ic e s  to  m e e t th e  n ee ds  o f th e  d ep a rtm en ts . A s the  
lib ra ries ’ p rim ary  sub ject expe rt in  the  above  d iscip lines, the  lia ison  has the  
b ro ad e r resp on s ib ility  to  p ro v id e  sp ec ia lize d  re fe ren ce  and  instruction  to 
a ll lib ra ry  users  seek ing  advanced  ass is tance  in  the se  su b je c t a reas, and 
to  p ro m o te  lib ra ry  s e rv ices . Is a ls o  re s p o n s ib le  fo r  p ro v id in g  re fe ren ce  
s e rv ic e s  in  a  m ore  g e n e ra liz e d  g ro up  o f d is c ip lin e s  a s  p a rt o f th e  E ng i­
neering  and  S cience  team  o f lib ra rians w ith  ro tating  desk  d u ties, cu rren tly  
15 h rs /w eek inc lud ing  one  even ing . T h is  pos ition  a lso  co o rd ina tes co lle c ­
tion  m a intenance  a ctiv ities  a t the  E&S Lib ra ry , and  a rranges fo r  th e  h iring, 
tra in in g  and  su p e rv is io n  o f tw o  p a rt-tim e  in fo rm a tio n  a s s is ta n ts  (lib ra ry  

sch oo l g ra d u a te  s tud e n ts ). A s  pa rt o f th e  lib ra rie s ' p ro fe ss ion a l sta ff, the  
P hysics and M athem atics L ibrarian partic ipates in  governance and  p ro jects 
th rou g h  va rio u s  un iv e rs ity  o r lib ra ry  co m m ittee s  a s  a s s ig n ed  o r e lected , 
and  is responsible  fo r m a inta ining a  current know ledge o f librarianship  and

http://www.lindsey.edu
http://diogenes.baylor.edu/Library
http://diogenes.baylor.edu/Library/outreachdesc.html.BaylorUniversityis
http://www.baylor.edu/people/
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ASSISTANT 
DIRECTOR

Librarian A d m in is tra to r to  p ro v id e  leadersh ip  in 
p lanning  a nd  d e v e lo p m e n t and p rov is io n  o f 
innovative, p roa c tive  re ference a nd  access 
services in a ra p id ly  changing in fo rm a tion  
environm ent. Supervises th e  Reference Desk, 
C ircu la tion  D epartm ent, Library User Education  
and M edia  D epartm ents in c lu d in g  d e p a rtm e n t 
co ord ina to rs  and  staff.

R equired Q u a lifica tions: A L A -a cc re d ite d  MLS; 
a t least seven years o f a cadem ic lib ra ry  o r 
equ iva len t expe rien ce ; re ference and 
su pervisory expe rien ce ; d em o n stra te d  a b ility  
to  c o o rd in a te  program s a n d /o r services; 
lib ra ry  instructiona l e xpe rien ce ; kn o w le d g e / 
backg ro u nd  in e le c tro n ic  resources; 
expe rien ce  in acad e m ic  c o lle c tio n  
d e ve lo p m e n t, fo r p rin t and e le c tro n ic  
resources; a b ility  to  fa c ilita te  g ro u p  d e c is io n ­
making and p lanning  processes; e xce lle n t 
o rgan iza tiona l, leadersh ip , co m m un ica tio n  and 
in terpersonal skills; d em o n stra te d  a b ility  to  
w o rk  w e ll w ith  co lleagues, faculty, students 
and staff; and  a co m m itm e n t to  serving d iverse  
co m m un itie s  w ith  a c lie n t service focus. M ust 
dem onstra te  a v is ion  fo r p ro v id in g  in fo rm ation  
services in a learning e nvironm ent tha t is 
responsive  to  cu rren t trends a nd  a n tic ipa tes 
fu ture  needs. Inc ludes occasiona l w e e ke n d  
a n d  evening w ork .

Preferred Q u a lifica tion s: In c lu d e  kn o w le d g e  
a n d /o r backg ro u nd  in various innovative  
e du ca tiona l tech n o log ie s  in c lu d in g  HTML and 
In te rne t resources. S oftw are  skills in w o rd  
processing, sp readshee t and  database 
a p p lica tio n s  essential. E xperience w ork ing  
w ith  m icro co m p u te rs  and m u lti-p a tro n  systems 
in  a n e tw o rke d  environm ent. A b ility  to  w o rk  in 
a co lla b o ra tive  enviro nm e n t w ith  assignm ents 
on  cro ss-fu nctio n a l team s. Proven a b ility  to  
in itia te , p lan  and  co m p le te  p ro je c ts . Starting 
salary range: $46,562-$62,594.

Send le tte r  o f  a p p lic a tio n , resum e, salary 
requ irem ents and names, addresses and 
te le p h on e  num bers o f 3 professional 
references to :

Department o f 
Human Resources

B
C O M M

e
U N I T
r

Y __
g
_ C O
e
L L E
n
G E

400 Paramus Road
Paramus, NJ 07652 AA/EOE

T h e  S e a r c h  C o m m i t t e e  w i l l  b e g in  r e v ie w in g  
a p p l ic a t io n s  a f t e r  M a r c h  1 5 , 1 9 9 9

fo r ta k in g  an a c tive  ro le  in  p ro fe ss ion a l assoc ia tio ns . R equ ired : M LS  
(ALA); e ffective skills in reference, com puting, instruction, com m unication, 
and working individually and on a team . Preferred: Tw o o r m ore years 
sc ien ce , eng ine e ring , o r a cad em ic  lib ra ry  re fe ren ce  e xpe rience ; 
coursew ork o r degree in physics, m athem atics, o r o ther scientific d isci­
p lines. D etailed job  descrip tion  and inform ation about the  libraries, avail­
able at http ://w w w .library.cm u.edu. F or inform ation about C arnegie  Mellon, 
see http://w w w .cm u.edu. Salary negotiable from  $30,000 m inim um  depend­
ing on qualifications and experience. C om prehensive benefits package. 
C redential review  begins April 1, 1999. Position begins Ju ly 1, 1999. 
E m ploym ent e lig ibility verification required upon hire. S end application 
le tte r referencing job  ES2-99, resum e, and nam es o f three references to: 
H ead, Adm in istra tive S ervices, H unt Library, C a rn eg ie  M e llon  U n ive r­
s ity , P ittsburgh, PA 15213-3890. M inorities are encouraged to  apply. An 
affirm ative action/equal opportun ity em ployer.

R E F E R E N C E  IN S T R U C T IO N  L IB R A R IA N . (T enure  tra ck .) R am apo 
C o llege  o f N ew  Jersey seeks a  crea tive , energetic librarian  to  jo in  its pub lic 
se rvices s ta ff. R esponsib ilities: P rovide re ference se rvices, teach  course- 
integrated library instruction sessions, and  contribute  to  the  evaluation  and 
s e le c tion  o f W e b -b ase d  re fe ren ce  so u rces  and  the  p rin t co lle c tio n . R e­
q u ire s  co m m itm e n t to  w o rk in g  in a  co lla b o ra tiv e  a tm osp h ere  w ith  both 
pro fessiona l and  nonprofessional co lleagues. P ro fessiona l deve lopm ent 
and  contributions to  co llege  required  fo r reappoin tm ent and tenure. Q ua li­
fica tion s : M LS  p lus expe rie nce ; kn ow ledge  o f a w id e  ra nge  o f p rin t and 
e lectronic inform ation resources; exce llen t oral and w ritten com m unication 
sk ills ; expe rtise  u s ing  th e  W eb  a s  an  in fo rm a tion  resource ; and  a b ility  to 
re la te  co n s tru c tiv e ly  to  fa c u lty  and  s tu d e n ts  and  to  w o rk  c o lle g ia lly  to 
ach ieve  program  ob jectives. P re fe rred : R e ference  and  teach ing  expe ri­
ence  in an academ ic library ; expe rie nce  in  W eb  page  d eve lopm ent (e.g., 
HTM L, Front Page); know ledgeable about PC  hardw are and softw are. The 
G eorge T. P otter L ib ra ry has a  p rofessional s ta ff o f e igh t and  a  support staff 
o f th irte e n . Its  100 ,000  title  b oo k  co lle c tio n  and  1500  p rin t and  e le ctro n ic  
period ica ls are supp lem ented  by a  heavily used  e lectron ic learn ing lab tha t 
a ccesses ne tw orked  da ta ba ses, the  In te rne t, and  E nd e avo r's  V oya g e r 
system . F o r m ore  in fo rm a tion  a b o u t the  lib ra ry , see  w w w .ram ap o .e d u / 
A cadem ics/P otte r/index.h tm . Start: Ju ly  1 ‚ 1999. A pp lications received by 
A pril 5 ,1 9 9 9  w ill be g iven firs t consideration . S ince  its  beg inn ing , R am apo 
C o llege  has had an in te rcu ltu ra l/in te rna tiona l m ission. P lease  te ll us how  
y o u r background, interest, and experience can contribute  to  this m ission, as 
w e ll a s  to  the  sp ec ific  pos ition  fo r w h ich  yo u  a re  a pp ly ing . T o  request 
accom m od a tio ns , ca ll (201) 6 84 -7569 . Q ua lifie d  p ersons shou ld  send  
le tte ro f app lica tion , resum e, a n d  a  lis t o f th ree  re ferences to: E laine Risch, 
C h a ir o f S earch  C om m ittee  G eorge  T . P o tte r Lib ra ry , R a m a p o  C o lle g e  
o f  N e w  J e rs e y  ‚ D ept. 3 8 ,5 05  R am apo V a lley  Road M ahw ah, N J 07430. 
“ N ew  J e rse y ’s  Pub lic Libera l A rts C o llege” R am apo C o llege  is a  m em ber 
o f the  C ouncil o f P ub lic  L ibe ra l A rts  C o lle g es  (C O P LA C ), a  n a tiona l 
a llia nce  of lead ing  libe ra l a rts  co lle ge s  in  the  p ub lic  secto r. E E O /a ffirm a­
tive action.

R E F E R E N C E /IN S T R U C T IO N A L  S E R V IC E S  L IB R A R IA N . N orth  Park 
U n iversity. N orth  P ark  U n ivers ity  inv ite s  a pp lica tions fo r a  re fe rence  and 
ins truc tion a l se rv ic e s  lib ra ria n . R espo n s ib ilitie s  inc lu de  g enera l re fe r­
ence  serv ices; partic ipa tion  in the  design, assessm en t, and  im p lem enta­
tion  o f firs t y e a r s tud e n t ins truction , co urse-in teg ra ted  instruction , lib rary  
o rien ta tion , and  instruction  fo r d is tance  learners; and co llection  d eve lop ­
m en t and  overs igh t o f seria ls  and  e le ctro n ic  sources. T enu re  tra ck  facu lty  
position reporting  to  the  Head o f Reference. Q ualification: ALA -accredited  
M LS ; su b je c t m a s te r’s  d eg ree ; lib ra ry  ins truc tion  and  re fe ren ce  ex p e ri­
ence; w orking  know ledge o f e lectron ic  and W eb-based resources; strong  
in te rpersona l and  w ritten  com m unica tion  sk ills ; com m itm ent to  C hristian  
h igher education. North P ark U n iversity has a  teach ing  library and  is about 
to  beg in  construction  o f a new  $ 17 m illion  fac ility . Located on the  north  side 
o f C h icago, N o rth  P ark  is  a  p riva te  libe ra l a rts  u n ive rs ity  ow ne d  and  
opera ted  by the  Evangelical C ovenant C hurch, w ith  a  C hristian facu lty  and 
a  re lig iously d iverse  s tudent body. P osition is availab le  June, 1999. Som e 
even ing  and w eek-end  hours are possib le . S alary is  based on facu lty  rank. 
S ubm it a  le tte r o f app lica tion , resum e, and  th ree  nam es o f re ferences and 
phone num bers o r e-m ail addresses by April 1 ‚ 1999 to Sonia  Bodi, D irector 
o f the  L ibrary, N o rth  P a rk  U n iv e rs ity , 3225 W . Foster, C hicago, IL60625; 
e-m ail: sbod i@ northpark.edu . E EO /A A. N orth  P ark U n iversity is  s trong ly 
and  active ly com m itted  to  increasing  e thn ic  d ive rs ity  w ith in  its  com m unity. 
V is it o u r w ebsite  a t w w w .northpark.edu .

R E F E R E N C E  L IB R A R IA N . The  F ranciscan  U n ivers ity  o f S teubenville , 
O h io  seeks a  Reference  Lib ra rian  to  p roactive ly  ass is t and  instruct library 
users w ith  research  using print, C D -R O M , on-line  and  Inte rnet resources. 

P ro v id e s frie n d ly , com p e te n t, and  p ro fe ss ion a l s e rv ice . D eve lops and  
tea ch es co u rse -in teg ra ted  in fo rm a tion  sk ills  ins truc tion  in  co llabo ra tion  
w ith  facu lty . C rea tes  sub je c t b ib liog ra ph ies , da ta ba se  gu id es and  o th e r 
use r a ids. A ss is ts  w ith  o th e r lib ra ry  se rv ices  and  spec ia l p ro je c ts  as 
needed. T h is position reports to the  H ead o f Inform ation Services. Q uali­
fications: ALA -accredited M LS; second m aster’s h igh ly desirable. Excel­
lent com m unication and interpersonal skills to  w ork positively w ith students, 
faculty, sta ff and adm in istration. Know ledge o f print and e lectronic refer­

http://www.library.cmu.edu
http://www.cmu.edu
http://www.ramapo.edu/
mailto:sbodi@northpark.edu
http://www.northpark.edu
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ELECTRONIC REFERENCE 
SERVICES LIBRARIAN

University of Colorado  
at Colorado Springs

DUTIES: Coordinate electronic reference ser­
vices, develop and maintain the library’s 
web pages, manage the library’s CD-ROM 
network; general reference desk; biblio­
graphic instruction; collection development 
and liaison with selected academic depart­
ments; participation in library policy formula­
tion; campus and professional service and 
research or creative work.

REQUIRED: MLS from ALA-accredited school; 
minimum of two years library reference ex­
perience; experience with web page devel­
opment, CD-ROM network and NT servers.

DESIRABLE: Experience with Innovative 
Interfaces Webpac; bibliographic instruc­
tion experience.

SALARY: Minimumo f $32,444 fora 12-month/ 
year tenure-track faculty appointment.

BENEFITS: Full benefits package, including 
retirement and 22 days vacation.

APPLICATION: Send letter of application out­
lining qualifications for the position, a full 
resume, and the names and phone numbers 
of three references to:

Christina M. Martinez 
Head of User Services 
Kraemer Family Library 

University of Colorado at Colorado 
Springs 

P.O. Box 7150 
Colorado Springs, CO 80933-7150

Applications will be reviewed beginning April 
9, 1999.

APPOINTMENT: Position available July 1 ‚ 1999.

T h e  U n iv e r s it y  o f  C o lo r a d o  is  a n  a f f i r m a t iv e  

a c t io n /e q u a l o p p o r tu n i ty  e m p lo y e r .

e n c e  s o u rc e s  a n d  s e rv ic e s . K no w le dg e  a nd  s k ills  in  W in d o w s -b a s e d  
com puter applications, on-line  and  C D -R O M  database  searching. Internet 
searching  and  W eb page creation. S trong com m itm ent to  service. M ust 
support the  m ission o f F ranciscan  U n iversity o f S teubenville : h ttp :// 
w w w .franun iv.edu . W ill be in terview ing at the  A C R L  C onference  in Detroit. 
S end  le tte r o f application, resum e and  nam es o f three  re ferences to: Liz 
Lo izzo , H um an R esources D epartm en t, F ra n c is c a n  U n iv e rs ity  o f 

S te u b e n v ille , S teubenville , O H  43952; fax: (740) 284-7246. A pplications 
received p rio r to  c losing  date  o f A pril 3 0 ,1 9 9 9  w ill rece ive  firs t considera­
tion. E O E .

R E F E R E N C E  L IB R A R IA N . T h e  U n iv e rs ity  o f A la b a m a  L ib ra rie s . P os i­
tion  V acancy. T itle : R eference  Lib ra rian  - R odgers S c ience  and  E ng ineer­
ing  L ib ra ry . R e s p o n s ib ilitie s : P ro v id e s  re fe ren ce  a s s is ta n c e  to  facu lty , 
s tud e n ts , and  o th e rs ; pe rfo rm s b ib lio g ra p h ic  ins truc tion ; p a rtic ip a te s  in 
c o lle c tio n  deve lop m e n t; c o n d u c ts  o n -lin e  re se a rch  fo r  use rs ; s e rv e s  as 
facu lty  liaison; ass is ts  w ith  w eb site; w orks w ith  system s office  to  m aintain 
co m p u te r a p p lic a tio n s  and  n e tw o rk ; c o o rd in a te s  te c h n ic a l p ro cess in g

operations. T h is position reports to  the  H ead o f the  Science  and  Engineer­
ing  L ib ra ry . Q ua lifica tions: R equ ired : A n  M LS from  a  program  a ccred ited  
by A LA ; h igh in te rest in  sci-tech librarianship; experience w ith  com puters 
a nd  p ro d u c tiv ity  a pp lic a tio n s ; a b ility  to  se a rc h  o n -lin e  a nd  C D -R O M  
databases; fam ilia rity  w ith Inte rnet technologies and  resources; ability  to 
w o rk  effective ly w ith students, facu lty, and  library staff; excellen t oral and 
w ritten  com m unica tion  skills; strong  com m itm ent to  clien t-cente red  ser­
vice; evidence  of, o r potentia l for, p rofessional a nd /or schola rly activity. 
P referred: E ducational background in the  sc iences o r engineering; know l­
edge o f science  and  engineering  literature and  re ference sources; expe­
rience w ith  w eb s ite  deve lopm ent too ls; basic understanding  o f com puter 
netw orks. L ib ra ry environm ent: T he  Science  and E ngineering L ibrary 
occup ies a  new  build ing ded icated  so le ly to  library services and  designed 
to  accom m odate  advanced inform ation technology. T he  library w as con­
structed  in 1990 to  serve  facu lty  and  students in engineering, the  sciences, 
and  m athem atics. T he  library se rves approxim ate ly 250  facu lty  and  3,000 
graduate  and  undergraduate students and  current hold ings a re  about 
210 ,000  vo lum es and  1,500 current period ica ls, p lus several thousand 
m ic ro fo rm s. T h e  s ta ff co n s is ts  o f th re e  p ro fe ss ion a l lib ra ria ns , fo u r su p ­
port staff, and  student assistants. T he  university m ainta ins m em bership  in 
the  A ssocia tion  o f R esearch L ibraries, the  C enter fo r R esearch L ibraries, 
the  C oalition fo r N etw orked Inform ation, S O LIN ET, and  the  N etw ork of 
A labam a A cadem ic Libraries. T he  Libraries em ploy the  E ndeavor V oyager 
Integrated L ib ra ry S ystem . T he U n iversity L ibraries occupy a  p lace of 
cam pus leadership  in the  transfo rm ation  o f the  schola rly com m unica tion  
system . T he  libraries’ W eb  s ite  can be accessed  a tw w w .lib .ua .edu. S alary/ 
benefits: Tw elve-m onth tenure  track appointm ent a t the  Instructor o r Assis­
tan t P ro fessor rank depend ing  on qualifications. M in im um  salary: $26,000/ 
Instructor and $28,300/A ssistant Professor. S trong benefits, substantia l 
m oving a llow ance  m ay be available. T o  apply: S end le tte r o f application, 
resum e, and nam es, addresses, and phone num bers o f three  re ferences to: 
V on i B. W yatt, P ersonnel O fficer, T h e  U n iv e rs ity  o f  A la b a m a  Libraries, 
PO  B ox 870266, T uscaloosa, A L  35487-0266. A pp lications received by 
A pril 5, 1999 are  assured  o f receiv ing consideration. T he  U niversity of 
A labam a is an equal opportun ity/a ffirm ative  action  em ployer.

R E F E R E N C E /P U B L IC  S E R V IC E S  LIB R A R IA N  (B E V IE R  E N G IN E E R ­

IN G  L IB R A R Y ). T he  U n ivers ity  o f P ittsburgh , U n ivers ity  L ib ra ry  S ystem  is 
s e ek in g  ca n d id a te s  fo r  th e  fo llo w in g  fu ll-tim e , fa c u lty  lib ra ria n  pos ition : 
R e feren ce /P ub lic  S e rv ices L ib ra rian  (B e v ie r E ng inee ring  L ib ra ry). E ntry- 
leve l p o s itio n  to  p ro v id e  in -de p th  and  re a d y  re fe re n c e  s e rv ic e , lib ra ry  
re se a rch  in s tru c tio n , a nd  p u b lic  s e rv ices  in  a  h e a v ily  used , d yna m ic  
e n g in e e rin g  lib ra ry . R e p o rts  to  H e ad , B e v ie r E n g in e e rin g  L ib ra ry . Fu ll 
position announcem ent available a t  h ttp / /www .pitt.edu/~gentz/engw eb.htm l 

R e qu ire d : A L A -a c c re d ite d  M LS  (o r re co gn ized  e q u iv a le n t). E ffe c tive  
o rg a n iz a tio n a l, in te rp e rson a l, co m m u n ica tio n s , and  p re se n ta tio n  sk ills . 
D e m o nstra ted  kn ow le dg e  o f lib ra ry  in fo rm a tion  se rv ic e s  a nd  e m e rg in g  
e le c tro n ic  in fo rm a tion  s e rv ic e s . P re fe r e x p e rie n c e  in a c a d e m ic  lib ra ry , 
e x p e rie n c e  w ith  s c ie n c e /te c h n o lo g y  in fo rm a tio n  s o u rc e s . S a la ry : 
$ 3 0 ,0 0 0  C o m p re h e n s iv e  b e n e fits  p a c k a g e  in c lu d in g  2 3  v a c a tio n  d a y s / 
year; B C /B S ; T IA A /C R E F , V anguard ; and  tu itio n  a ss is ta nce  ava ilab le  fo r 
bo th  p os ition s . T o  app ly , su bm it le tte r o f a pp lic a tio n  a nd  resum e  w ith  the  
nam es/a dd re sses/p ho n e  n um bers o f th ree  re fe ren ces  to : W illiam  G entz, 
P e rson ne l L ib ra ria n , 271 H illm a n  L ib ra ry , U n iv e r s ity  o f  P itts b u rg h , 
P ittsburgh, P A  15260. A pp lications rece ived  b y  M arch  31 ‚ 199 9 w ill receive 
p rim a ry  co nsidera tion ; p lease  spec ify  pos ition  des ired . F o r m ore  in fo rm a­
tio n  o n  th e  U n iv e rs ity  L ib ra ry  S y s te m , v is it  o u r w e b  s ite  a t: 
w w w .lib ra ry .p itt.edu . T he  Un iversity L ib ra ry  S ystem  is an  A A /E O E  com m it­
te d  to  in c re a s in g  d iv e rs ity  in  o u r w o rk p la c e  and  s tro n g ly  e n c o u ra g e s  
a p p lica tion s  from  ca nd ida tes  w h o  ca n  co n trib u te  in  th is  area.

S C IE N C E  L IB R A R IA N . K S U  L ib ra rie s  is  se e k in g  a  S c ie n c e  L ib ra ria n . 
T h is  e n try -le v e l, te n u re -tra c k  p o s itio n  re p o rts  to  th e  C h a ir o f S c ien ce  
L ibraries and  w ill be part o f the  team  in  the  h igh ly autom ated  W illiam  R. Love 
S c ien ce  L ib ra ry . R e s p o n s ib ilitie s  in c lu d e , b u t a re  n o t lim ite d  to : 1) the  
p ro v is io n  o f re fe ren ce  and  rese a rch  ass is ta nce ; 2) ins truc tion  and  o rie n ­
ta tio n  in  th e  use  o f th e  lib ra ry  re so u rce s ; 3 ) w o rk in g  c o o p e ra tiv e ly  w ith  
fa c u tly  in  a s s ig n e d  s u b je c t a re as ; 4 ) a c tiv e  p a rtic ip a tio n  in  a  v a rie ty  o f 
p ro je c ts  re la tin g  to  th e  d e v e lo p m e n t o f “d ig ita l lib ra ry ”  p ro g ra m m in g  fo r 
K S U  L ib ra rie s ; 5 ) a  ro ta tin g  s c h e d u le  o f re fe re n c e  d e s k  d u tie s  w h ich  
in c lu d e s  n ig h ts  and  w e eke n ds . R e qu ire d  q u a lific a tio n s : 1) M LS  fro m  an 
A L A -a c c re d ite d  pro g ra m ; 2 ) fa m ilia rity  w ith  th e  lite ra tu re  o f sc ie n c e  and  
tech n o lo g y ; 3 ) sk ill u s in g  e le c tro n ic  in fo rm a tion  se rv ices; 4 ) s tro ng  in te r­
personal and  com m unica tion  skills; 5) ab ility  to  m ee t requirem ent fo r  tenure  

in  K S U  L ib ra rie s. P re fe rred  q ua lific a tio n s : 1) d a ta ba se  d eve lop m e n t e x ­
p e rtise  o r  tra in in g  and  2 ) im a ge  d ig itiz a tio n  and  m a n ag em en t expe rtise . 

S a la ry  fo r  th is  entry-leve l tw e lve -m on th  ten u re -tra ck  facu lty  appo in tm ent is 
com pe titive , co m m e nsu ra te  w ith  qua lifica tio ns . P lease  send  c o v e r le tte r, 
resu m e, a nd  th e  n am es, a dd re s s e s , a nd  pho ne  n um be rs  o f th re e  w o rk - 
re la te d  re fe re n c e s  to : M . Je an  D a rb y s h ire , D ire c to r o f A d m in is tra tiv e  
S e rv ice s , K a n s a s  S ta te  U n iv e rs ity  L ib ra rie s , M a n ha tta n , KS  6 65 06 - 
1200; phone: (785)532-7400; fax: (785)532-7415; e-m ail: library @ ksu.edu. 
R e v ie w  o f a p p lic a tio n s  w ill be g in  M a rch  1 5 ,1 9 9 9  and  co n tin u e  un til th e  
position is filled. F or m ore inform ation about th is  position, KSU  Libraries, 
a n d  th e  c ity  o f M a n h a tta n , s e e  h ttp ://w w w .lib .k s u .e d u /g e n in fo /

http://www.franuniv.edu
http://www.lib.ua.edu
http://www.pitt.edu/~gentz/engweb.html
http://www.library.pitt.edu
http://www.lib.ksu.edu/geninfo/
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open positoins.htm l. Kansas S ta te  U niversity is  an equal opportun ity em ­
p loye r. K S U  a c tiv e ly  se eks  d iv e rs ity  am ong  its  e m p loyees.

S C IEN C E L IB R A R IA N . U n iversity L ib ra ry, C a lifo rn ia  S ta te  U n iv e rs ity , 
L o n g  B ea ch . T enu re -tra ck  position  ava ilab le  June  1 ‚ 1999. T he  Science  
L ib ra rian  w ill be  responsib le  fo r co lle c tio n  deve lopm ent, p rov id ing  re fe r­

ence  and  co nsu lta tion , lib ra ry  s k ills  ins truc tion , and  d eve lop ing  ins truc ­
tion a l m a te ria ls  fo r  a s s ig n ed  d ep a rtm en ts  in th e  C o lle g e  o f N atura l 
S c ien ces  and  M a the m a tics . C S U LB  lib ra ria n s  w o rk  in  a  c o o p e ra tive  
env ironm en t w h ich  is h ig h ly  a u tom a ted . R e ference  se rv ices  a re  cen tra l­
ized and librarian schedules typ ica lly  include w eekend and  even ing  hours. 
L ibrarians have full facu lty status and a re  expected to  be active in library and 
u n ive rs ity  g o v e rn an ce  and  to  p a rtic ip a te  in p ro fe ss ion a l a c tiv itie s  and  
research , inc lu d in g  p ub lica tion . T h e  p os ition  re q u ire s  a  p ro fe ss ion a l 
lib rary  degree  from  an A LA -accred ited  institu tion  o r an equ iva le n t g radu ­
ate-level degree. R ank and  sa lary w ill be com m ensurate w ith qualifications 
and experience  ($43,584-$69,708). T he  position  w ill rem ain  open until an 
app o in tm e n t h a s  been  m ade; re v iew  o f c a nd ida tes  w ill beg in  M arch  15, 
1999. F o r fu rth e r in fo rm ation , o rto  request an app lica tion  packe t, contact: 
J o y  T h o m a s , S e a rc h  C o m m itte e  C h a ir, a t (5 6 2 ) 9 8 5 -7 8 1 7  o r 
jthom as3 @ csulb.edu. EEO /AA/AD A em ployer.

S O C IA L  S C IE N C E S  L IB R A R IA N . W o rk  w ith in  a  d yna m ic  ins truc tion  
team  to  plan, im plem ent, and p rom ote inform ation lite racy instruction o f the 
Socia l S c ien ces  (so c io logy, p sycho log y, w o m e n ’s  s tud ies , h is to ry , and 
hum an deve lop m e n t) and  G E  p ro gra m s. P ro v id e  g e n e ra l and  su b je c t- 
sp e c ific  re fe ren ce  se rv ice  th rou g h  rese a rch  co n s u lta tio n  and  persona l 
appo in tm ents , inc lud ing  even ing  and  w eekend  hou rs. D eve lop  p rin t and 
m ultim edia socia l sc ience  resources and  instructiona l m ateria ls. M anage 
socia l sc ience  and  re la ted  co llections. W o rk  c lose ly  w ith  facu lty  in  Socia l 
S c ience  p ro g ra m s. A p p o in tm e n t is  a t S e n io r A s s is ta n t L ib ra ria n  leve l 
com m ensura te  w ith  experience  (m in im um  annua l sa la ry $39,756). Q ua li­
fications: ALA -accredited  M LS o r fore ign  equivalent. D em onstra ted  ability  
to  w o rk  c o lle g ia lly  in a  te a m  e nv iro n m en t. S tron g  in te rp e rson a l sk ills . 
S trong in te re st in  pub lic  sen /ice  and  tea ch ing  w ith  a  com m itm ent to  clien t- 
cen te red  se rv ices. Te ach ing  a n d /o r ins tructiona l des ign  expe rie nce  de ­
sirab le . E ffe c tive  ve rb a l and  w ritten  com m unica tion  sk ills . W illing ne ss  to 
be invo lved  in  un ive rs ity  governance. F o r Socia l S c ience  pos ition , know l­
edge  o f so c ia l sc ie n c e  so u rc e s  in  bo th  p rin t a nd  e le c tro n ic  fo rm a ts  as 
ind ica ted  b y  re leva n t d eg re e  a n d /o r e xpe rience . F or B usin ess L ib ra rian  
position , know ledge o f b us iness so urces  as ind icated  by re levan t degree  
a nd /or experience ; and  strong  in te rest in pub lic  se rv ice  and  teach ing  w ith 
a  co m m itm ent to  clien t-cente red  services. A p p ly  to : M arion T. R eid, Dean, 
L ib ra ry  and  In fo rm a tion  S en /ices , C S U  S an  M a rc o s , S an  M arcos, C A , 
9 2096 -0001 . R eview  o f a p p lica tion s  w ill beg in  a fte r M arch  3 1 ,1 9 9 9 ; the  
search w ill continue  until su itab le  cand ida tes a re  found. CS U  San M arcos, 
a  T itle  IX, A A /E E O  e m p loye r has a  strong  co m m itm ent to  the  p rinc ip les  o f 
d iversity and, in  th a t sp irit, seeks a  b road spectrum  o f cand ida tes including 
m em bers o f h isto rica lly  underrepresented  g roups and  people  w ith  d isab ili­
ties . T h irty -fiv e  m iles north  o f S an D iego, S an  M a rcos is a  g ro w ing  c ity  o f 
5 0 ,0 00  w ith in  easy  access to  oceans, m ounta ins, dese rt, and  M exico.

S P E C IA L  C O L LE C T IO N S  L IB R A R IA N . W a sh in g to n  S ta te  U n ive rs ity  
L ib ra ries, cu rre n tly  v a c a n t. S p e c ific  re sp on s ib ilitie s : U n d e r the  gen era l 
d irec tio n  o f th e  H ead , M a n uscrip ts , A rc h iv e s  &  S pe c ia l C o lle c tion s  
(M A S C ), responsib le  fo r  the  d eve lopm ent, conse rva tio n , and  s to rage  o f 
p rin ted  m a teria l, pho tog ra ph s , and  g raph ics  co lle c tio n . R e sponsib le  fo r 
o rig in a l ca ta lo g in g  o f a ll M A S C ’s  p rin te d  m a teria l, p ho tog ra ph s , and  
g raph ics  co llec tions. C rea tes  o rig ina l b ib liog ra ph ic  reco rds  both  fo r  item  
and  c o lle c tio n  leve l. R e spo n s ib le  fo r  th e  o rg an iza tion  a nd  c re a tio n  o f 
find ing  a ids fo r v isua l m a teria ls  using  a rch iva l p rincipa ls. E ncodes find ing  
a ids fo r  v is u a l and  g ra p h ic  m a te ria ls  in  H T M L and  E AD . C re a te s  and  
m a in ta ins  spec ia l a c c e s s  file s  and  to o ls . In te g ra te s  d ig ita l im a ge s in to  
EAD  and  H T M L d ocum ents. S can s  and  e d its  im a ge s u s ing  PhotoS hop. 
Perform s pub lic  service  functions and  partic ipates in  service  and  outreach  
p rogram s. In itia te s  p la n s  fo r  e xh ib its . U n de rta kes  re g u la rly  sched u le d  
reference duties in associa tion  w ith  o the r M A S C  facu lty  and  staff. Provides 
re fe rence  se rv ice , b ib lio g ra p h ic  ins truc tion , and  o th e r u s e r e du cation . 
A ssists w ith  the  d eve lopm ent o f the  co llections in conce rt w ith  th e  head  o f 
the  u n it in  te rm s  o f d on o r con tacts , p urchases, exte rna l fun d in g  sources, 
e tc . S e rves  a s  p rin c ip a l s e le c to r o f m a te ria ls  fo r  th e  p ho tog ra ph s  and  
g ra ph ic  c o lle c tio n s . W rite s  co nse rva tio n  re p o rts  fo r co lle c tio n s  o f v isua l 
m a te ria ls . Q ua lifica tio n s : R e qu ire d : A LA -a c c re d ite d  M LS  o r its  fo re ig n  
e qu iv a le n t a t tim e  o f h ire . M in im um  o f tw o  y e a rs ' e xpe rie nce  w o rk in g  in 
S pecial C ollections. Experience  w ith  rare book, pho tographs, and  g raphic 
m ateria l ca ta log ing . E xpe rience  w ith  o rgan iza tion  and  cre a tio n  o f find ing  
a ids fo r  v isua l m a te ria l u s in g  a rch iva l p rinc ip a ls . K now ledge  o f A A C R 2, 
M A R C  fo rm a ts , L ib ra ry  o f C o ng re ss  C la s s ific a tio n  sys tem , and  su b je c t 
h ead ing . D e m o nstra ted  kn ow le dg e  o f tre n d s  in ra re  b oo k  ca ta log ing  
(D C R B , S pe c ia l F iles , and  v a rio u s  R B M S  T h esa u ri). E xpe rie nce  c a ta ­
log ing  u s in g  a  b ib lio g ra p h ic  u tility , p re fe ra b ly  O C LC . E xpe rie nce  w ith  
in tegra ted  lib ra ry  system s, p re fe ra b ly  Innovative  In te rfaces, Inc. E xperi­
ence  w ith  d ig ita l im ag ing  te c h n o lo g ie s  fo r  d ig itiz in g  S pe c ia l C o lle ction  
m a teria l. E xpe rie nce  in  p ro v id ing  re fe ren ce  s e rv ice , and  b ib lio g ra p h ic / 
user education in a  S pecial C ollections setting. E xperience in collection

HEAD OF REFERENCE & 
INFORMATION SERVICES

W agner College Library

The following library position is available begin­
ning September 1,1999.

Head of Reference & Information Services: The 
library seeks an experiences, dynamic leader in 
reference and information services to manage 
the Reference and Circulation Departments.

RESPONSIBILITIES: Manages all activities of the 
Reference and Circulation Departments; coor­
dinates formal and informal library instruction/ 
information technology programs; oversees 
reference collection development and ILL; pro­
vides leadership in evaluating existing refer­
ence services and developing new services 
with automated technological applications.

QUALIFICATIONS AND SALARY: ALA accred­
ited master’s degree; second master’s degree 
or doctorate; reference service experience; 
substantial knowledge of and experience with 
computer applications; excellent oral and writ­
ten communication skills. Competitive salary. 
Applications accepted until the position is filled, 
but those received prior to April 15,1998, will 
have preference.

Please send resume, cover letter, and three 
references to:

John Auh 
Library Director 
Wagner College 

One Campus Road 
Staten Island, NY 10301

E O E /A A

developm ent and know ledge o f the  rare book trade. Dem onstrated ability to 
co llaborate  e ffective ly w ith library co lleagues o r o the r departm ental faculty. 
Preferred: M LS  w ith an em phasis in arch ives and preservation m anage­
m ent. S econd M aster's degree  in the  H um anities. K now ledge o f Greek, 
Latin, and a t least one  m odem  European language. Experience w ith 
preservation and prope r handling o f rare  books, photographs, and graphic 
m aterials. Know ledge and  experience w ith EAD  and  H T M L  SALARY: 
From  $32,000 com m ensurate w ith  qualifications and  experience. RANK: 
Librarian 2; facu lty  status. O the r benefits: T IA A/C R E F, broad insurance 
program , 22  days vacation and  12 days sick leave p er year. A pplication 
procedure: Send le tte r o f application, resum e, and nam es and  com plete 
m ailing addresses and phone num bers o f three re ferences addressed to: 
D onna L. M cC ool, A ssociate  D irector fo r A dm in istra tive Services, W ash­
in g to n  S ta te  U n iv e rs ity  L ib ra rie s , PO  Box 645610, Pullm an, W A  99164- 
5610. A pp lica tion  re v iew  b eg ins: A p ril 1 5 ,1 9 9 9 . W S U  L ib ra rie s ' hom e 
page is: h ttp ://w w w .w sulibs.w su.edu. W S U  is an EEO  em ployer. Protected 
g roup m em bers are encouraged to  apply.

S Y S T E M S  D E P A R T M E N T  H E A D . N o rth e rn  A riz o n a  U n ivers ity . A p ­
p lications a re  invited fo r the  position o f System s D epartm ent H ead a t the 
C line  L ibrary, N orthern A rizona  U niversity; sa lary range beginning at 
$43 ,00 0 . M in im um  q ua lifica tio ns : A LA -a ccre d ite d  M LS  req u ire d  and 
tw o  years library system s experience preferred; ano ther com bination of 
g raduate education and appropria te  experience w ill be seriously consid­
ered. E xperience w ith IN N O PAC  and O C LC  preferred. E xperience with 
W in d o w s  N T  and  U n ix  o p e ra tin g  s y s te m s  p re fe rre d . T h e  S y s te m s  
D epartm ent H ead facilitates e ffective use and g row th o f the  C line L ibrary 
c o m p u te r re sources and  n e tw orks. S up e rv ises  th e  a c tiv itie s  o f six  FTE

http://www.wsulibs.wsu.edu
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s ta ff and  s tud e n ts . A llo ca te s  d ep a rtm en ta l reso u rce s  in s u pp o rt o f 
ong o in g  o pe ra tio n s , new  in itia tive s , and  spec ia l p ro je c ts . T h e  c los ing  
date fo r receipt o f applications is M arch 3 0 ,1 9 9 9 . Application review  will 
beg in  on  M arch  15, 1999. S end le tte r o f a pp lica tion  sp e c ific a lly  ad ­
dressing the  qua lifica tions listed above, resum e, and nam es and ad­
dresses o f three  re ferences to: C laudia  B akula, A ssocia te  U niversity 
L ib ra ria n , C line  L ib ra ry , N o rth e rn  A riz o n a  U n iv e rs ity , B ox 6022, 
Flagstaff, A Z  86011-6022. For additional inform ation phone (520) 523- 
6803, F ax (520) 523 -3 77 0 , o r E -m a il: C la ud ia .B aku la@ n au .ed u . S ee 
a lso : w w w .n a u .e du /h r/jo bs /a ll/sp aw /h tm l fo r m ore  co m p le te  lis ting. 
N o rth e rn  A riz o n a  U n ive rs ity  has a  g ro w ing  m in o rity  stu d e n t popu la tion  
and is com m itted to  equal opportun ity/a ffirm ative action. W e  w elcom e 
m ino ritie s , w om en, p e rson s  w ith  d isa b ilities , and  ve te ra n s  w illin g  to  
m ake a com m itm ent to  N AU s m ission o f cu ltura l diversity.

S Y S T E M S  L IB R A R IA N . M onm ou th  U n ive rs ity , N ew  Je rse y . R e spo n ­

s ib le  fo r  p la n n in g , d e v e lo p m e n t, im p le m e n ta tio n , m a in te n a n c e , and  
e v a lu a tio n  o f c o m p u tin g  s y s te m s  in th e  lib ra ry . M a n a g e s  G E A C / 
L IB S P L U S  lib ra ry  s y s te m  and  w ill le a d  in  im p le m e n ta tio n  o f a  n e x t- 
gen e ra tio n  in tegra ted  lib ra ry  sys tem  by su m m e r 1999. M anages N ovell 
L A N s, in c lu d in g  C D R O M s. S u p e rv is e s  in te rlib ra ry  lo a n /d o c u m e n t 
d e liv e ry , in c lu d in g  A rie l d e v e lo p m e n t in s ta te w id e  c o n s o rtia . S up p o rts  
e ffo rts  o f o th e r lib ra ry  fa c u lty  in  p ro v is io n  o f n e tw o rk e d  re s o u rc e s . 
L iaison w ith university netw ork com puting services and  active ly coord i­
nates w ith  university instructional technology services. P articipates in 
o th e r lib ra ry  se rv ices : re fe ren ce  (in c lud ing  som e  w e eke n d  ro ta tion), 
co llection developm ent, and user instruction. Q ualifications: Required: 
M LS  from  A LA -accredited program . D em onstrable  know ledge o f and 
operational experience  w ith an environm ent tha t includes LAN s, Internet, 
TC P/IP , W indow s, Unix, HTM L, O C LC  and o the r e lectronic inform ation

reso u rce s . E xce lle n t c o m m u n ica tio n  a nd  in te rp e rson a l sk ills , strong  
cu s to m e r s e rv ice  o rien ta tio n . A b ility  to  w o rk  in  c o lle g ia l a cadem ic 
environm ent. Preferred: M in im um  tw o  years experience m anaging inte­
grated library and  experience in system  m igration. Faculty, tenure-track 
position, tw elve-m onth appointm ent. R eappointm ent based on evaluation 
o f lib ra ria nsh ip , sch o la rsh ip , a nd  se rv ice  p e r p ro v is io ns  o f fa c u lty  c o n ­
tra c t. R epo rts  to  D ean  o f th e  L ib ra ry . P os ition  a va ilab le  im m ed ia te ly . 
S a la ry  co m m e nsu ra te  w ith  expe rie nce . S end  le tte r o f app lica tion , cu r­
re n t v ita , and  c o n ta c t in fo rm a tion  fo r th ree  re fe ren ces  to : S yste m s 
L ib ra ria n  S e a rc h  C o m m itte e , G u g g e n h e im  M e m o ria l L ib ra ry , 
M o n m o u th  U n iv e rs ity , W e st Long  B ranch , N J 07764 . M onm outh  

U n iversity is an a ffirm ative action, equal opportun ity em ployer, http: / /  
w w w .m onm outh .edu.

T E C H N IC A L  S E R V IC E S /A U T O M A T IO N  C O O R D IN A T O R . F resno  
P ac ific  U n ive rs ity  is  a ccep tin g  a pp lica tion s  fo r an expe rie nce d  person  
to  co o rd in a te  te ch n ica l se rv ices  and  lib ra ry  c o m p u te r sys tem s. U nder 
the  d irec tio n  o f the  L ib ra ry  D irecto r, th e  T e chn ica l S e rv ice s /A u to m a ­
tio n  C o o rd in a to r is  re s p o n s ib le  fo r  th e  c o o rd in a tio n  o f te c h n ic a l 
a c tiv itie s  w h ic h  in c lu d e  a c q u is itio n , c a ta lo g in g , and  p ro c e s s in g  li­
b ra ry  m a te ria ls . T h e  C o o rd in a to r is  a lso  re sp on s ib le  fo r  m anag ing  
e m e rg in g  in fo rm a tio n  te c h n o lo g ie s  a n d  th e ir a p p lic a tio n s , and  use 

and  o pe ra tio n  o f e le c tro n ic  re sources inc lu d in g  G E A C ’s  A dvance. 
R e q u ire d  q u a lific a tio n s  in c lu d e  M L S  fro m  an  A L A -a c c re d ite d  p ro ­
g ra m  and  kn ow ledge  and  expe rtise  w ith  lib ra ry  o n -lin e  sys tem s, C D - 
R O M , th e  In te rne t, H T M L, and  m ic ro co m p u te r a pp lica tion s . D esired  
q ua lific a tio n s  inc lu de  n e tw o rk in g  expe rie nce  and  expe rie nce  in a  
c o lle ge  se ttin g . S end  le tte r o f a pp lica tion  and  resum e  to  A rlen e  M ack, 
F re s n o  P a c ific  U n iv e rs ity , 1717 S. C hes tn u t, F resno, C A  93702, 
(5 5 9 ) 4 53 -2120 , fax  (559) 453 -5 50 2 , e -m a il a m a ck@ fre sno .ed u .

L a te  J o b  L is tin g s

GENERAL REFERENCE /SUBJECT LIBRARIAN (PSYCHOLOGY) (Search Re-Opened)J ohn  
M . Olin L ib rary, W ash in gton  U niversity  in S t. Louis. The lib rarian  in  th is position provides 
general reference (including som e nights and w eekends); serves as th e library  liaison to the  
Psychology departm ent; provides classroom library instruction; selects library  m aterials; partici­
pates in team  and library com m ittee work; and additional tasks according to individual strengths 
and experiences. This position reports to the H ead of the Reference D epartm ent. Responsibilities: 
Provides reference assistance to patrons a t the Olin Library help desk using a  wide array  of print 
and electronic resources. This includes creatin g and m aintaining library web pages. Provides 
individual and group instruction in the use of library resources and services. Serves as a  liaison  
to faculty and students in the Psychology departm ent and a  new program , Philosophy-Neuro- 
science-Psychology (PN P): selecting m aterials, providing library  instruction, and consultation. 
Helps to design services and develop collections to m eet U sers’ changing inform ation needs in 
an  increasingly electronic environm ent. P articip ates as an  active m em ber of th e reference and  
subject librarian team s. Required qualifications: M LS from an ALA -accredited library school. 
U ndergraduate m ajor in Psychology; a  m inor in Psychology will be considered. Strong com m it­
m entt o  reference service. Fam iliarity w ith electronic information technologies. Ability to  flourish 
in a  rapidly changing environm ent. Ability to work and in teract harm oniously w ith a  diverse 
student body, faculty, and library staff. D em onstrated com m itm ent to professional grow th and  
development. Preferred qualifications: Additional advanced degree. Experience in the provision 
of reference services and/or collection development in an academ ic library . Salary: Salary range: 
$27 ,5 0 0 -$ 3 3 ,0 0 0 , TIAA/CREF, 22 vacation days, excellent benefits package. Additional informa­
tion: Information about the Olin Library System  and W ashington University is available a t http:/ 
/libraiy. wustl.edu. Additional information about Olin Library Reference services are available at 
http://libraiy.wustl.edLi/~ref.Information about th e Philosophy-Neuroscience-Psychology (P N P ) 
program  is available a t http://www .aftsci.w ustl.edu/~philos/pnp. Subm it le tter ofa pplication, 
resum e, copies of undergraduate and graduate transcrip ts, and nam es, and addresses of three  
cu rren t references to: H um an Resources, W ashington University, Cam pus B ox 1 1 7 8 ,7 4 2 5  
F  orsyth  B lvd. ‚ S t. Louis, MO 6 3 1 0 5 . The review  of applications will begin im m ediately and  
continue u ntil th e  position is filled. Em ploym ent eligibility verification required upon hire. 
W ashington U niversity is an  equal opportunity/affirm ative action employer.

•JAPANESE CATALO G  LIB R ARIAN/SUB J E C T  LI B R A R I AN. Olin Library  System, Washing­
ton U n iv ersity  in  S t. Louis. The Olin L ib rary  S ystem  of W ash in gton  U n iv ersity  is seeking  
applications for the position ofJ ap an ese C atalog Librarian/Subject Librarian. Responsibilities: 
W orking a t th e E a s t A sian L ib rary and reporting to th e E a s t A sian and N ear E a ste rn  Studies

mailto:Claudia.Bakula@nau.edu
http://www.nau.edu/hr/jobs/all/spaw/html
http://www.monmouth.edu
mailto:amack@fresno.edu
http://libraiy.wustl.edLi/~ref.InformationaboutthePhilosophy-Neuroscience-PsychologyiPNP
http://www.aftsci.wustl.edu/~philos/pnp
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Librarian, the Jap an ese C atalog Librarian/Subject Librarian performs original and adaptive 
cataloging of Jap an ese m aterials, selects m aterials in all form ats and languages on Jap an ese  
studies, provides reference service and bibliographic instruction related to Jap an ese studies, 
serves as liaison w ith Jap an ese studies faculty and students, and assists in the development of 
electronic sources and services in appropriate subject areas. Qualifications: M LS degree from an  
A LA -accredited school or equivalent required; knowledge of AACR2 rev. , LC C lassification, 
LCSH , LC R Is‚ and  M ARC form ats required; fluency in w ritten an d s poken Japanese, and good 
knowledge of J  apanese history and cu ltu re required. Advanced academ ic work in J  apanese  
studies desirable; knowledge ofe lectronic resources in Jap an ese  studies desirable; working 
knowledgeo f Korean desirable. Working  experience in  an E ast Asianl ibrary or an  academicl ibrary 
desirable; experience with or knowledge of OCLC C JK  or R LIN  C JK  online cataloging desirable; 
knowledge of Jap an ese pubiishing industry desirable. Ability to work both independently and 
as a  m em ber of a  team . Ability to com m unicate effectively in English both orally and in writing. 
Salary range: $ 2 7 ,5 0 0 -$ 3 3 ,0 0 0 . G eneral inform ation: W ashington U niversity, located a t the 
western edge of th e  city of St. Louis, is a  medium-sized, independent university foundedi n 1853, 
and is internationally known for excellence in teaching and research  and for the quality of its  
faculty and student body. The E a s t A sian L ibrary is one of eight satellite libraries serving the 
W ashington U niversity com m unity as p art of the Olin L ibrary System . The library serves an  
essential role in the university ’s E a s t A sian studies program . Its vernacular holdings contain  
122 ,0 0 0  volum es including4 8 ,0 0 0  volum es in Jap an ese , com plem ented by a  broad range of 
electronic resources.The library  uses th e  O C LC C JK  system  and th e  INNOPAC system  w ith C JK  
scripts. Please visit Websites for the W U  Libraries (http ://library. wustl.edu/) and th e  E a st Asian 
Library (http://library.w ustl.edu/Units/EA) for more information. Application information: For 
full consideration, applicants should send a  letter of application, resum e, and the nam es of three 
references to: Human Resources, Washington University, Campus Box 1178,7425F orsyth Blvd., 
St. Louis, M O63105. Position will rem ain open until filled; initial review of applications will begin 
April 2 ,  1999. Em ploym ent eligibility verification required up on hire. W ashington University is 
an equal opportunity/affirmative action employer.

P R IN C IP A L  CA TA LO G U E LIB R A R IA N . The John C arter Brown Librarya t Brown University 
is seeking candidates for the position of Principal Catalogue Librarian. The Library specializes 
in the collection of printed m aterials pertaining to the A m ericas, N orth and South, during the 
colonial period, 1493 to ca. 1830. Qualifications: ALA-accredited M LS degree or equivalent; two 
to three years of professional rare  book cataloguing experience using AACR2Rev. Descriptive 
Cataloging of R are Books, LC SH , and MARC form ats; fam iliarity with the RLIN  cataloguing  
system ; strong reading knowledge ofL atin and one orm ore m odem E uropean languages (Italian  
preferred), Send le tte r of application, resum e, and n am es/addresses oft h ree references to: 
Departm ent of H um an Resources, B ro w n  U n iv ersity , Box 1879, Providence, R I02912.

RA RE BOOK CATALOGUING POSITION. The John Carter Brown Library at Brown University 
is seeking candidates for a two-year, grant-funded cataloguing position. The Library specializes in 
the collection of printed materials pertaining to the Americas, North and South, during the colonial 
period, 1493 to ca. 1830. Qualifications: ALA-accredited M LS degree or equivalent; 2-3 years of 
professional rare book cataloguing experience using AACR2Rev. ‚ Descriptive Cataloging of Rare 
Books, LCSH, and MARC formats; familiarity with the RLIN cataloguing system; reading knowledge 
of Portuguese and/or Spanish. Send letter of application, resum e, and nam es/addresses of three 
references to: Department of Human Resources, B row n U niversity, Box 1879, Providence, RI 02912.

LIBRARY DIRECTOR. Salve Regina University seeks applications for the position of Library 
Director. The successful candidate m ust possess an ALA-accredited M LS degree and a  second 
Masters in an academic discipline and a minimum of three years administrative experience showing 
progressive responsibility in library administration. Communication, collaborative and interpersonal 
skills, with ability to work effectively with the University constituencies in an academic environment 
are a  necessity. A  strong commitment to Public Service reflecting the Mission of the University is 
expected. The candidate should have experience in fiscal m anagem ent and successfulg rant writing 
as well as an understanding of the trends in higher education and their impact on an academic library. 
The position is available July 1,1999. Deadline for applications is March 15,1999. Qualified applicants 
should send a  letter of application, current vitae, three letters of reference and/or the nam es, 
addresses and telephone numbers of three references and unofficial grad u ate tran scrip ts to: 
Barbara Kathe, Vice President for Academic Affairs/Dean of Faculty, Salve Regina University, 100

http://library.wustl.edu/Units/EA
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Ochre Point Avenue, Newport, RI 02840-4192. Salve Regina University, founded by the Sisters 
of M ercy, is a  coed Catholic university of approximately 2 ,000 students located on the ocean in 
historic Newport, Rhode Island. Visit us on the internet a t http://www.salve.edu. F or a  more 
detailed description of responsibilities, please direct inquiries to johnsonk@salve.edu. Salve 
Regina U niversity is an  EO/AA employer.

HEAD LIBRARIAN. Dominican College Library, located at the Dominiean House of Studies in 
W ashington, D.C., invites applications for the position of H ead Librarian, beginning Ju ly  1998. 
The L ib rary  supports th e academ ic and research  program s of th e House of Studies (offering 
MDiv. ‚ MA, and STL degrees), and the N orth A m erican cam pus of the Joh n  Paul II Institute for 
Studies on M arriage and the Fam ily (offering M TS, STL, and STD degrees). Collection strengths 
include Thomistic studies, m odem  theology and philosophy, the history of th e  Dominican Order, 
and for the Joh n  P au l II Institute, studies on m arriage,fam ily,and th e  w ritingso fP opeJ o h n P aul 
II. The Library’s holdings of som e 7 5 ,000  volumes include approximately 17 ,000  bound periodical 
volumes and4 0 0  current journals in philosophy and theology as well as 39  incunabula and more 
th a n 2 ,0 0 0  other ra re  volum es. There are  four full-tim e staff m em bers. D esired qualifications 
include: M LS from an  accredited institution; graduate degree in one of the theological sciences; 
three to five years ofl ibrary m anagem ent experience; strong adm inistrative and communication 
skills; knowledge of library autom ation  and related  technologies; and in terest in  ra re  books 
librarianship. C urrent challengesa nd opportunities include: installation of a  library autom ation  
system ; retrosp ectiv e  conversion; and developm ent of th e  L ib ra ry ’s cap acity  for special 
collections m anagem ent. The H ead Librarian will have fu ll  faculty status. A  competitive salary  
will be offered, com m ensurate w ith experience and qualifications. Send resum e or curriculum  
vitae, along with three references, to:R ev.Peter B atts, O .P.,H ead Librarian,487M ichigan Avenue, 
N.E ., W ashington, DC, 20017. F ax : 202-636-4460. V isit our W eb P agea t http://www.op-dhs.org/ 
dhs_home/dhs_lib.html.

ASSISTANT DIRECTOR OF THE LIBRARY FOR INFORMATION SERVICES. The Library 
of W heeling Je su it U niversity is seeking an  A ssistan t D irector of th e L ib rary  for Inform ation  
Services. This position reports to the D irector of the L ib rary and is in  charge of all inform ation  
service activities. The professional librarians a t W JU  are  classified as academ ic professionals 
w ith a  ten  m onth faculty contract. Responsibilities will include the following: Instruct patrons in 
use of all library resources, print, online and electronic databases; develop library instruction  
m aterials; serve as the liaison with th e technical support staff and the library’s autom ation vendor; 
train  the library staffa nd the student library assistants in use of the electronic databases; serve 
as th e library W ebm aster and In tern et exp ert; is in charge of the library in th e absence of the 
director; and p articip ate in th e overall fiscal and adm inistrative m anagem ent oft h e library. 
W heeling Jesu it University is a  small, private liberal arts university. The candidate m ust be able 
to contribute to  th e m ission of a  Je su it, C atholic institu tion  th a t fosters th e  values of lifelong 
learning, service to  oth ers, and intelligent, m oral leadership. M inority group m em bers are  
encouraged to apply. Qualifications include a  M LS from an  ALA-accredited program ; five years 
of recen t full-tim e professional experience w ith autom ated library system s; experience w ith  
electronic inform ation technology, database searching and all other reference activities in an  
academ ic environment; and excellent analytical, organizational and communication skills. Suc­
cessful candidate m ust possess the ability to establish and m aintain good working relationships 
w ith lib rary  s ta ff  as well a s  facu lty , stu d en ts and o th er lib rary  u sers. P lease  send le tte r  of 
application, resum e and nam es of references by M arch 3 1 ,1999  to:D irector of H um an Resources, 
W heeling Jesuit University, 316  W ashington Avenue, W heeling, W V 26003. No phone calls 
please .AA/EOE

ARCHIVIST. M anage college archives, special collections; some library reference. Thirty hours 
per week. MA or ALA/M LS; reference, PC experience; ARCS. Resume to: Holy F amily College, 
Jo b  # 9 9 -0 0 4 , G ran t & F ran k ford , P hilad elp h ia, PA  1 9 1 1 4  E O E

REFERENCE/INSTRUCTION LIBRARIAN. This is a twelve-month tenure-track position with 
expectations for excellence in librarianship, scholarly, and professional activity, and institutional 
service. Qualifications: MLS from and ALA-accredited institution and reference or instruction 
experience in an academic library. Two years experience preferred. Minimum salary: $30,500. 
Review of applications begins M arch 15 ,1999 . Please send letter of application, current resume, 
and names of three references to: Susan Swords Steffen, Director of the Library, A  C. Buehler 
Library, Elmhurst College, 190 Prospect Ave., Elmhurst, IL 60126. EOE.

http://www.salve.edu
mailto:johnsonk@salve.edu
http://www.op-dhs.org/
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	AFFIRMATIVE ACTION RESIDENCY TWO POSITIONS AVAILABLEUniversity of Minnesota Libraries—Twin Cities Campus http://www.lib.umn.edu/The University of Minnesota Libraries, Twin Cities Campus, has a strong commitment to equal opportunity and affirmative action and offers an Affirmative Action Residency Program to increase the number of librarians from underrepresented populations in academic research libraries.This continuing program is designed to attract recent graduates, or librarians who might now be working 
	for planning and managing in a research library environment; successful experience in hiring, training, and supervising staff; ability to work effec­tively with faculty, students and administrators in a service-focused, de­manding environment; excellent oral and written communications skills; working knowledge of at least one Western European language; and relevant experience with library automation. Salary ranges are: Librarian I: $37,500-$46,875; Librarian II: $40,000-$54,000; Librarian III: $43,000- $64,
	library experience supervising a public service operation, have demon­strated experience with copyright laws, and knowledge of automated sys­tems for access services (preferably Innovative Interfaces). Salary: $34,011. Closing date for applications is March 23,1999. Send letter of application and resume to Lorraine Furtick, Chairperson, Library Search Committee, Ruth Haas Library, 181 White Street, Danbury, CT 06810. WCSU is an affirmative action/equal opportunity educator/employer.ARCHIVIST. Central Colleg
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	agement; excellent written and oral communication and interpersonal skills; ability to work with diverse constituencies; demonstrated cataloging ability with OCLC/USMARC; knowledge of current archival standards; proficiency with computers, networks, and digital access techniques and issues. Send letter of application, résumé, transcripts, and names and telephone numbers of three confidential references to: Thomas Iverson, Provost, Central College, 812 University Street, Pella, IA50219. Expected start date M
	Assistant Head of DLPS serves in two primary capacities. As a senior staff member in the organization, the Assistant Head has significant adminis­trative and supervisory responsibilities, ranging from unit resource man­agement to supervision and hiring of staff, as well as working as part of a management team within DLPS. During absences by the Head, DLPS, the Assistant Head coordinates DLPS functions and represents DLPS at management meetings, as well as with external vendor contracts. The Assistant Head a
	ConnecticutDelawareIllinoisIndianaIowaLouisianaMaineMassachusettsNew JerseyNew YorkNorth CarolinaOhioPennsylvaniaRhode IslandSouth CarolinaSouth DakotaTexasVermontWest VirginiaWisconsin
	$31,273$22,500+$27,400#varies*$24,533$22,000varies*$27,554*$33,188varies*$24,367+$25,198+$26,400$29,800varies*$22,000$28,000$26,464$22,000$32,240
	'Rather than establish one statewide salary minimum, some state associations have adopted a formula based on such variables as comparable salaries for public school teachers in each community or the grade level of a professional librarian post. In these cases, you may wish to contact the state association for minimum salary information.+Salary minimums for public librarians only.#Option for local formula.
	230 / C&RL News ■ March 1999
	DIRECTOR, LIBRARY INFORMATION SYSTEMSCalifornia State University, SacramentoRESPONSIBILITIES: The CSUS Directoro f Library Information Systems guides the planning, design and development of library-based information and knowledge systems and services; manages the library systems team, including three FTE and student assistants; provides leadership in identifying, planning, implementing, and evaluating information technologies, including the Library’s computing infrastructure, operating systems, hardware, an
	bases such as Oracle. Demonstrated experience working with SGML/ XML-related technologies. Rank, salary, and leave: Rank of Senior Asso­ciate Librarian. Final salary dependent on years of previous relevant professional experience. Minimum salary: $40,000; 24 working days of vacation a year; 15 days of sick leave a year with provisions for extended benefits. To apply: Send cover letter and copy of resume to: Lucy Cohen ‚ Library Human Resources, 404 Hatcher Graduate Library North, Univer­sity of Michigan, An
	materials, please contact by phone (562) 938-4050 or E-mail: jobs @ lbcc.cc.ca.us. See homepage at http://hr.lbcc.cc.ca.us.BUSINESS LIBRARIAN. CSU San Marcos. Work within a dynamic instruction team to plan, implement and promote information literacy in­struction to the Business and General Education programs; provide refer­ence sen/ice including research consultation; develop business instruc­tional materials; manage business and related collections; and work closely with College of Business Administration 
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	TWO POSITIONS AVAILABLEUniversity of South Florida Tampa Campus LibraryTHE UNIVERSITY AND LIBRARY: The University of South Florida is a Research I University and the second largest of ten universities in the State University System of Florida (SUS). The Tampa Campus Library is the main USF research library and is a Florida leader in offering extensive print and electronic resources to campus, community, and remote-site users. To insure its leadership into the 21st century, the Library has initiated a Virtua
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	COORDINATOR OF INSTRUCTION SERVICESNew Mexico State UniversityDEPARTMENT: University Library, Humanities and Social Sciences Services Department. POSITION TITLE: Coordinator of Instruction Services. Posting #19995951. Tenure Track.RANK: Instructor/Assistant Professor DATE ADVERTISED: January/February 1999 SALARY: $31,500 minimum, DOQQUALIFICATIONS: MLS degree from an ALA-accredited program; two year's professional library experience or related teaching experience. Thorough knowledge of standard print and el
	original cataloging of monographs in music and several other subjects and in a variety of languages in both book and non-book formats. This individual works with name, series, and subject authority control and may supervise staff or students. This tenure-rack position is governed by the university policies for research or creative achievement and professional service as outlined by the faculty handbook. Qualifications: Required: MLS from ALA- accredited library school; knowledge of AACR2, MARC formats, LC c
	ing experience; second master’s degree; NACO experience; evidence of research or creative achievement; effective communication skills; and some supervisory experience. First screening date: April 15,1999. Search will remain open until filled. Salary: $34,000 minimum. Benefits: TIAA/ CREF; State Retirement System; 33 days paid leave; university holidays; comprehensive medical protection; group life insurance; and reduced tuition. University libraries: A member of the Research Libraries Group, AMIGOS, and ARL
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	TEXAS TECH UNIVERSITY LIBRARIES 4 POSITIONSInternal promotions and new assignments offer an opportunity for recruit­ment of four subject librarian positions at the Texas Tech University Libraries.One of these positions, the International Cultural Center Librarian, is also responsible for the operations of the ICC Library.Chemistry/Mathematics/Physics Librarian Business and Economics Librarian Education LibrarianRESPONSIBILITIES: These subject librarian positions serve as liaison to faculty and students in a
	234 / C&RL News ■ March 1999
	EIGHT NEW POSITION VACANCIESLibrarian (Librarian I) University of Maryland LibrariesThe University of Maryland Libraries is pleased to announce eight new positions as part of a major reorganization of library services.POSITIONS AVAILABLE: COLLECTION MANAGEMENT LIBRARIAN FOR ENGLISH AND AMERICAN LANGUAGE AND LITERATURE (Arts & Humanities Team) (subject assignment includes Linguistics) / AS-1069; REFERENCE/INSTRUCTION LIBRARIAN FOR HISTORY, PHILOSOPHY, AND CLASSICS (Arts& HumanitiesTeam)/AS-5734; REFERENCE/IN
	C&RL News ■ March 1999/  235
	ARCHIVES AND MANUSCRIPTS LIBRARIAN (REFERENCE AND RESEARCHER SERVICES)New Mexico State UniversityDEPARTMENT: University Library, Southwest/Border Heritage CenterPOSITION TITLE: Archives and Manuscripts Librarian (Reference and Researcher Services); Tenure Track RANK: InstructorDATE ADVERTISED: February/March 1999 SALARY: $29,500 minimum, DOQThe Rio Grande Historical Collections and the University Archives consists of approximately 13,000 cubic feet of unpublished documentary materials related to the Southwe
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	Two PositionsGovernment Documents Coordinator Public Services ArchivistThe University of Missouri-Columbia (MU) Libraries is seeking qualified applicants for the following two positions: Government Documents Coordinator and Archivist I or II.Government Documents Coordinator - Principal duties include primary responsibilities for the administration of the Federal and Missouri State document collections; the planning and developing of the electronic and print collections through the process of selection, orga
	C&RL News ■ March 1999 / 237
	DEAN OF THE UNIVERSITY LIBRARYOakland UniversityOakland University seeks applications and nominations for the position of Dean of the University Library. The Dean is the chief administrative officer of the university library and oversees all operations and services, leading library faculty and staff ina dynamic environment. The Dean serves as an advocate and spokesperson for the library and its educational mission both on campus and beyond it, forging effective links with the library’s internal and external
	history of science, western history, and business history. The libraries operates a computerized library management system (NOTIS) including local holdings, subject databases, and network connections to other librar­ies. The University of Oklahoma Libraries is a NACO contributing library. Norman, Oklahoma, is an attractive community close to a major metropoli­tan city with a low cost of living. OU is migrating to the SIRSI System. Employment: Librarians have family status, privileges, responsibilities, rank
	We encourage women and minority applicants and we are responsive to the needs of dual-career couples.CATALOGER (MONOGRAPHS AND ELECTRONIC RESOURCES).The University of Oklahoma. Library Faculty Vacancy. Position: Cataloger (Monographs and Electronic Resources). Duties: Underthe direction of the Head of the Catalog Department, Cataloger (Monographs and Elec­tronic Resources) uses OCLC and RLIN to perform general cataloging of books, university dissertations, theses, microforms, and other formats such as Inter
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	DIRECTOR, OFF-CAMPUS LIBRARY SERVICESCentral Michigan UniversityOCLS is nationally recognized as a preeminent provider of off-campus library support services for extended learning programs, serving CMU’s adult undergraduate and graduate students in over 70 locations in the United States and other countries including Canada and Mexico. CMU is currently constructing a $50 million state-of-the-art library and information services center.RESPONSIBILITIES: Directs reference assistance, library user instruction a
	priate access to electronic resources. Tasks include work with name, series, and subject authority control and other general assignments. This position is a tenure-track position and is governed by the university’s policies for research or creative achievement and professional sen/ice as outlined by the faculty handbook Qualifications: Required: MLS from ALA- accredited library school; knowledge of AACR2, MARC formats, LC classification and subject headings; familiarity with automated cataloging systems; bi
	Group, AMIGOS, and ARL, the university libraries consists of a main library and six branches. The collection contains more than 3.5 million volumes, 16,000 periodical subscriptions, and three outstanding special collections in history of science, western history, and business history. The libraries operates a computerized library management system (NOTIS) including local holdings, subject databases, and network connections to other libraries. The University of Oklahoma Libraries is a NACO contrib­uting libr
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	THREE POSITIONS AVAILABLEWake Forest University Z. Smith Reynolds LibraryTECHNOLOGY TEAM LEADER (salary from $43,000)This position will be filled at the Team Leader or Assistant Director level (salary from $49,000), depending on qualifications. The Technology Team Leader provides leadership for the Z. Smith Reynolds Library’s technology activities including the Voyager integrated library system, electronic resources, computer hardware and software, multimedia resources and services, electronic classrooms, t
	240 / C&RL News ■ March 1999
	THREE POSITIONS AVAILABLEPlattsburgh State University of New York Library & Information Services http://www.plattsburgh.eduThe Division of Library and Information Services at Plattsburgh State University invites applications and nominations for three positions in Feinberg Library. We seek individuals who place a premium on initiative, creativity, and commitment to working in a shared-decision-making group environment. Core responsibilities are shared by Feinberg Librarians: Instruction, service at the refer
	We encourage women and minority applicants and we are responsive to the needs of dual-career couples.CATALOGING LIBRARIAN. Washington State University, Pullman, Washington. Currently vacant. Specific responsibilities: Responsible for original monographic cataloging. Participate in review and upgrade of complex participant copy cataloging found on OCLC. Primary responsibil­ity for cataloging humanities and social sciences material and cataloging monographic electronic resources material. Serve as a resource 
	public access catalog. Strong communication and organization skills. Salary: From $30,000commensurate with qualifications and experience. Rank: Librarian 2; faculty status. Other benefits: TIAA/CREF, broad insur­ance program, 22 days vacation and 12 days sick leave per year. Application review begins: April 15,1999. Send letter of application, resume, and names and complete mailing addresses and phone numbers of three references addressed to: Donna L. McCool, Associate Director for Admin­istrative Services,
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	(Continued from previous page)QUALIFICATIONS: REQUIRED: A master’s degree from an ALA-accredited institution (to be completed by August 15,1999), an interest in information literacy and teaching, an interest in exploring applications of technologies to information literacy (e.g. Web-course development) and outstanding interpersonal and communication skills.Salary and Benefits: This is a full-time, twelve-month, tenure-track position at the rank of Senior Assistant Librarian. Salary: $36,000.PATRON SERVICES 
	ment to excellent public service; professional cataloging experience, including use of major bibliographic utility and an integrated on-line library system; professional experience providing college level reference, includ­ing library instruction; good interpersonal skills; ability to maintain effec­tive working relationships with colleagues, faculty, and students in cultur­ally diverse community. Salary/application procedures: Salary $39,756- $41,652 annually, depending upon experience and qualifications. 
	tenure and promotion. Send resume, names of three refs by April 5,1999to: Susan Newman, Chief Librarian, Mina Rees Library, CUNY Graduate School, 33 West 42 Street, New York, NY 10036. EO/AA/AD A/I RCA.COLLEGE LIBRARIAN. Linfield College invites nominations and applica­tions for College Librarian. We seek an energetic and visionary leader to administer library and media services supporting our academic programs. The College Librarian will lead a team of twelve, including five faculty librarians who emphasiz
	242 / C&RL News ■ March 1999
	CATALOG LIBRARIAN AND HEAD, GENERAL CATALOGING UNITNew Mexico State UniversityThis is a tenure-track position to be filled at the Assistant Professor level.QUALIFICATIONS: REQUIRED: MLS degree from an ALA-accredited program; minimum of five years of cataloging experience using OCLC; knowledge of AACR2, LCSH, LCC, MARC formats, and other standard cataloging tools; minimum of two years of supervisory experience; ability to hire, train, and motivate staff; strong analytical and problem-solving skills; excellen
	excellent communication and administrative skills; an understanding of the issues that affect higher education and scholarly communication; a knowl­edge of both the traditional and electronic library environment; and a record of professional participation and achievement. Send letter of application, resume, three recent letters of recommendation, and official transcripts of all college and university work to: Marvin Henberg, Vice President for Academic Affairs, Linfield College, 900 SE Baker, McMinnville, O
	faculty liaison activity. Maintains and implements collection development policy, assesses holdings, projects needs for collection growth, coordi­nates approval plans, participates in vendor contract negotiations. Serves as library liaison to one or more academic departments, participates in reference service including night and weekend rotation, offers biblio­graphic instruction, shares in training and supervision of student assis­tants and part-time workers. Required: MLS from ALA-accredited pro­gram. Pre
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	LIBRARY WEB MANAGERThe University of Pennsylvania LibraryThe University of Pennsylvania Library is re-opening its search for a Library Web Manager. We are seeking a creative person with good organizational skills, an excellent sense of visual design, and strong technical knowledge to lead and coordinate the design, development, and maintenance of the library’s Web site. The library has been an innovator in the use of the Web to provide a powerful and effective front door to Penn’s electronic and print resou
	tion/conservation/disaster response planning; interest in library sci­ence teaching; fine arts concentration; knowledge of legal reference materials. Salary commensurate with experience. 12-month contract; non-tenure track faculty appointment. For information about Longwood College and Library, see: http://www.lwc.edu. Letter of application, re­sume, and complete addresses and phone numbers of three references should be sent to: Longwood College, Human Resources, 201 High Street, Farmville, VA23909; fax: (8
	addresses, and telephone numbers of three references to: Imre Meszaros, Director of Libraries, I. D. Weeks Library, University of South Dakota, 414 East Clark Street, Vermillion, SD 57069-2390. Application deadline: Review of applications will begin April 2,1999 and will continue until position is filled. Affirmative action, equal opportunity employer.DIRECTOR OF UNIVERSITY LIBRARIES. The University of Texas at Dallas seeks nominations and applications for the position of Director of University Libraries. T
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	HEAD, LIBRARY SYSTEMS AND TECHNOLOGYTemple University LibrariesWe are seeking an experienced and dynamic individual to lead the university libraries’ systems and technologies. The Head of Library Systems and Technology is responsible for the planning, implementation, and evaluation of the libraries’ automated information and instructional systems. In conjunction with other Library and Computer Information Services personnel, the incumbent is responsible for shaping effective delivery systems for maintenance
	nonacademic positions. The UTD libraries consist of the Eugene McDermott Library, the Richardson campus’s central library facility, and the special­ized library of the Callier Center for Communication Disorders, located in Dallas adjacent to the campus of the University of Texas Southwestern Medical Center. The McDermott Library maintains an active corporate information service for Dallas-area businesses. The library staff currently consists of 23 professionals and 46 paraprofessionals and student assis­tan
	demic or research library administration; demonstrated expertise in devel­oping and leading the successful implementation of systems incorporating library automation and electronic access modalities; and excellent commu­nication and interpersonal skills. Applications and nominations will be accepted until April 5,1999, Applicants should submit a statement of interest, a current resume, and the names, addresses, and telephone numbers of at least four professional references to: Search #8046, Director of Univ
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	HEAD, INFORMATION SERVICES AND BIBLIOGRAPHER FOR THE SCIENCESThe University of California, RiversideThe University of California, Riverside Li­brary is seeking a creative librarian to pro­vide leadership in a time of dynamic growth and change to serve as Head, Information Services and Bibliographer for the Sciences. The position reports to the AUL for the Sciences, and is responsible for the opera­tions, collections, and staff of the Informa­tion Services Department in the new Sci­ence Library.Graduate Libr
	DIRECTOR OF THE LIBRARYThe Mariners’ Museum Newport News, VirginiaInternationally renowned maritime museum is seeking a dynamic and innovative leader to direct the operations of the museum’s 75,000+ volume research library and ar­chives. The director is expected to provide overall vision for the library in accordance with the long range plan and mission of the museum, act as a communicative mentor for the library staff, identify and utilize opportu­nities for new technologies, be a spokesper­son and advocat
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	DIGITAL RESOURCES LIBRARIANThe Institute of Paper Science and Technology (IPST)The Institute of Paper Science and Technology (IPST) is embarking on digital library services and resources. IPST provides information services and knowledge products to the pulp and paper industry, its faculty and students, and industry-related researchers. IPST, in partnership with Engineering Information, Inc. (El), is developing Internet knowledge and information services via the Paper Village Web site for the global industry
	an AA/EOE committed to increasing diversity in our workplace and strongly encourages applications from candidates who can contribute in this area.INSTRUCTION/REFERENCE LIBRARIAN. Hope College seeks a ser­vice oriented Instruction/Reference Librarian to participate in research education, reference, collection development, and outreach. Required: MLS (orequivalent) from an ALA accredited program; excellent teaching, interpersonal and communication skills; high level of computer literacy; knowledge of print an
	addresses of three references to: David Jensen, Director of Libraries, Hope College, P.O. Box 9012, Holland Ml 49422-9012. Consideration of applications will begin March 1 ‚ 1999 and continue until the position is filled. Hope College places a high priority on sustaining a supportive environment that promotes opportunities for ethnic minorities and women. Therefore, applications from and nominations of minority group members and women are especially welcomed. Hope College complies with federal and state req
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	UNIVERSITY LIBRARIANFranklin University, ready to step to the fore in library leadership and practice, seeks a creative and visionary individual to lead the transformation of a successful and highly-regarded library with significant business resources into a campus knowledge center supporting the curricular initiatives and teaching activities of faculty and the learning activities of students at the downtown Columbus (Ohio) campus, satellite campuses and, via electronic technology, to students at a distance
	as well as creation and conversion activities. DLPS provides these services to the University of Michigan, as well as other institutions, and works with the Digital Library Federations (DLF) to advance the development of sound digital libraries. Among the areas supported are: 1) electronic journals (received from publishers) in image format, PDF, and SGML; 2) mono­graph and serial publications converted to page image format through preservation efforts; 3) art and other cultural images, including objects fr
	experience in developing interfaces for on-line resources. Experience in creating and editing documents using HTML. Graphic design skills and proficiency with Adobe Photoshop. Educational experience with formal mechanisms for assessment of systems (including, for example, survey design and conducting focus groups). Experience in working with information resources, document analysis, and implementing resources on the World Wide Web. Desired: Experience with SGML/XML. Ad­vanced graphic design skills. Second g
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	THREE POSITIONS AVAILABLEThe State University of New York at Geneseo is a public, nationally-recognized liberal arts college situated in the Finger Lakes region. The College Libraries seek candidates for the following positions:ASSOCIATE DIRECTORSUNY Geneseo is seeking a highly-motivated, experienced, and innovative administrator to coordinate implementation, management, and assessment of public services and staff development within rapidly evolving academic libraries.RESPONSIBILITIES: Work closely with dir
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	TWO POSITIONS AVAILABLEBloomsburg University Harvey A. Andruss LibraryBloomsburg University invites applications for two full-time, tenure track positions at the Instructor or Assistant Professor rank, depending upon qualifications,REFERENCE LIBRARIAN/BUSINESSS UBJECT SPECIALISTInstructs clientele in the use of the library collections and in locating specific information, answers reference questions, participates in instruction, assists clients with database searching, assists in Reference Collection Develo
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	TWO TENURE-TRACK LIBRARY FACULTY POSITIONSSan Francisco State UniversitySan Francisco State University invites applications for two tenure-track library faculty positions in the J. Paul Leonard Library beginning August 2, 1999. Successful candidates will be expected to fulfill a combination of responsibilities in the areas of instruction, reference, collection development and liaison work with discipline-based faculty. Responsibilities for one position will focus on social sciences, business, and government
	University of Michigan, Ann Arbor, Ml 48109-1205. Application dead­line: Applications received by March 31,1999 will be given first consid­eration. The University of Michigan is a nondiscriminatory, affirmative action employer.LIBRARIAN/CURATOR OF MANUSCRIPTS. Responsibilities: The Curator of Manuscripts assists in the acquisition and appraisal of collec­tions, and arranges, describes, processes, catalogs, and preserves manu­script and oral collections. The M. E. Grenander Department of Special Collections 
	and supervises student assistants. Research, publication, and service to the Libraries, university, and profession are expected to satisfy criteria for continuing appointment and promotion. Qualifications: Required: Gradu­ate degree in librarianship from an ALA-accredited institution or foreign equivalent with graduate course work on processing archival or manu­script collections. Aminimum of one year of relevant archival and manu­script experience and evidence of professional involvement or scholarly activ
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	REFERENCE LIBRARIAN/INSTRUCTIONAL TECHNOLOGY COORDINATORUCLA LIBRARYUnder the general direction of the Head of College Library, the instructional technology coordinator has responsibility for (1) planning, promoting and coordinating innovative use of technology in support of College Library initiatives; (2) overseeing development and design of College Library Web site; and (3) coordinating the delivery of technical support for College Library staff and users. Develops, implements, oversees, evaluates, and r
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	LIBRARIAN, HISTORY OF SCIENCE COLLECTIONS. The University of Oklahoma. Library Faculty Vacancy. Position: Librarian, History of Science Collections. Duties: Under the direction of the Curator of the History or Science Collections, the librarian is responsible for the genera operation of the History of Science Collections. The librarian supervises departmental technical processing including cataloging, maintenance of records, authority control, and automation; provides reference services; supervises producti
	training in the theory and practice of archives administration/manuscript curatorship; a minimum of two years professional experience in a manu­script repository or training in a certified archival program; excellent written, oral, and interpersonal communication skills; capacity to work congenially with others; evidence of research or creative achievement; experience using AACR2 and MARC formats for cataloging manuscripts and/or EAD formats. Desirable: Knowledge and understanding of issues and trends facin
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	ASSISTANT DIRECTORLibrarian Administrator to provide leadership in planning and development and provision of innovative, proactive reference and access services in a rapidly changing information environment. Supervises the Reference Desk, Circulation Department, Library User Education and Media Departments including department coordinators and staff.Required Qualifications: ALA-accredited MLS; at least seven years of academic library or equivalent experience; reference and supervisory experience; demonstrat
	for taking an active role in professional associations. Required: MLS (ALA); effective skills in reference, computing, instruction, communication, and working individually and on a team. Preferred: Two or more years science, engineering, or academic library reference experience; coursework or degree in physics, mathematics, or other scientific disci­plines. Detailed job description and information about the libraries, avail­able at http://www.library.cmu.edu. For information about Carnegie Mellon, see http:
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	ELECTRONIC REFERENCE SERVICES LIBRARIANUniversity of Colorado at Colorado SpringsDUTIES: Coordinate electronic reference ser­vices, develop and maintain the library’s web pages, manage the library’s CD-ROM network; general reference desk; biblio­graphic instruction; collection development and liaison with selected academic depart­ments; participation in library policy formula­tion; campus and professional service and research or creative work.REQUIRED: MLS from ALA-accredited school; minimum of two years li
	operations. This position reports to the Head of the Science and Engineer­ing Library. Qualifications: Required: An MLS from a program accredited by ALA; high interest in sci-tech librarianship; experience with computers and productivity applications; ability to search on-line and CD-ROM databases; familiarity with Internet technologies and resources; ability to work effectively with students, faculty, and library staff; excellent oral and written communication skills; strong commitment to client-centered s
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	open positoins.html. Kansas State University is an equal opportunity em­ployer. KSU actively seeks diversity among its employees.SCIENCE LIBRARIAN. University Library, California State University, Long Beach. Tenure-track position available June 1 ‚ 1999. The Science Librarian will be responsible for collection development, providing refer­ence and consultation, library skills instruction, and developing instruc­tional materials for assigned departments in the College of Natural Sciences and Mathematics. CS
	HEAD OF REFERENCE & INFORMATION SERVICESWagner College LibraryThe following library position is available begin­ning September 1,1999.Head of Reference & Information Services: The library seeks an experiences, dynamic leader in reference and information services to manage the Reference and Circulation Departments.RESPONSIBILITIES: Manages all activities of the Reference and Circulation Departments; coor­dinates formal and informal library instruction/ information technology programs; oversees reference coll
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	staff and students. Allocates departmental resources in support of ongoing operations, new initiatives, and special projects. The closing date for receipt of applications is March 30,1999. Application review will begin on March 15, 1999. Send letter of application specifically ad­dressing the qualifications listed above, resume, and names and ad­dresses of three references to: Claudia Bakula, Associate University Librarian, Cline Library, Northern Arizona University, Box 6022, Flagstaff, AZ 86011-6022. For 
	resources. Excellent communication and interpersonal skills, strong customer service orientation. Ability to work in collegial academic environment. Preferred: Minimum two years experience managing inte­grated library and experience in system migration. Faculty, tenure-track position, twelve-month appointment. Reappointment based on evaluation of librarianship, scholarship, and service per provisions of faculty con­tract. Reports to Dean of the Library. Position available immediately. Salary commensurate wi
	Late Job ListingsGENERAL REFERENCE /SUBJECT LIBRARIAN (PSYCHOLOGY) (Search Re-Opened)J ohn M. Olin Library, Washington University in St. Louis. The librarian in this position provides general reference (including some nights and weekends); serves as the library liaison to the Psychology department; provides classroom library instruction; selects library materials; partici­pates in team and library committee work; and additional tasks according to individual strengths and experiences. This position reports t
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	Librarian, the Japanese Catalog Librarian/Subject Librarian performs original and adaptive cataloging of Japanese materials, selects materials in all formats and languages on Japanese studies, provides reference service and bibliographic instruction related to Japanese studies, serves as liaison with Japanese studies faculty and students, and assists in the development of electronic sources and services in appropriate subject areas. Qualifications: MLS degree from an ALA-accredited school or equivalent requ
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	Ochre Point Avenue, Newport, RI 02840-4192. Salve Regina University, founded by the Sisters of Mercy, is a coed Catholic university of approximately 2,000 students located on the ocean in historic Newport, Rhode Island. Visit us on the internet at http://www.salve.edu. For a more detailed description of responsibilities, please direct inquiries to johnsonk@salve.edu. Salve Regina University is an EO/AA employer.HEAD LIBRARIAN. Dominican College Library, located at the Dominiean House of Studies in Washingto




