Deadlines: Orders for regular classified advertisements
must reach the ACRL office on or before the second ofthe
month preceding publication ofthe issue (e.g., September
2forthe Octoberissue). Should this date fall on aweekend
or holiday, ads will be accepted on the next business day.
Latejob listings willbe accepted on aspace-available basis
after the second of the month.

Rates: Classified advertisements are $8.75 per line for
institutions that are ACRL members, $10.75 for others.
Late job notices are $20.50 per line for institutions that are
ACRL members, $24.95 for others. Organizations submit-
ting ads will be charged according to their membership
status. Display ad rates range from $395 to $745 based
upon size. Please call for sizes and rates. Or see our
website: http://www.ala.org/acrl/advert2.html.

Guidelines: For ads that list an application deadline, we
suggest that date be no sooner than the 20th day of the
month in which the notice appears (e.g., October 20 for the
October issue). All job announcements should include a
salary range perpolicy ofthe American Library Association
(ALA). Job announcements will be edited to exclude

BOOKSBOUGHTANDSOLD

USED SCI-TECH BOOKS PURCHASED. Physics, math, all engi-
neering, electricity, and electronics, skilled trades, antiquarian tech.
Sorry, no serials or life sciences. Quality older editions, duplicates,
unneeded gifts, superseded titles always sought. Ex library OK. No
quantities too great; willtravelwhen appropriate. Formore informa-
tion please contact: Collier Brown or Kirsten Berg atPowell's Tech-
nical Bookstore, 33 NW Park Ave., Portland, OR 97209; phone:
(800) 225-6911; fax: (503) 228-0505; e-mail to: kirsten@
technical.powells.com.

POSITIONS OPEN

ACCESS AND TECHNICAL SUPPORT LIBRARIAN, WATSON LI-
BRARY OF BUSINESS AND ECONOMICS. (Search Reopened) Co-
lumbia University Libraries invites applications and nominations forthe
position of Access and Technical SupportLibrarian, Watson Library of
Business and Economics. The incumbent, reporting to the Head ofthe
Watson Library, is responsible for managing a wide variety of public-
service and technical-support activities in one of Columbia’s largest
branch libraries, where customer service is a top priority. This library
managementposition provides a unique opportunity to participate in the
planningandcoordination ofkey userservicesinachanging environment,
where users, collections, and information services are accessed on site
and remotely. The position playsa majorrole in ensuring thatstudents,
faculty, and administrators can readily locate library materials and access
them through use ofaccurate on-line catalog records. The librarian plays
an active role in system-wide groupsthatwork closely with seniorlibrary
managementin evaluating currentpolicies and practices and designing
new servicesand policiesthatprovide the bestcirculation, reserves, and
related access servicesto Columbia's users. The position participates in
the provision ofinformation services and the selection and implementation
ofnetworked electronic resourcesforthe Watson Library. The librarian is
responsible fordesigning workflows, problem solving, implementing pro-
cedures,and managing a staffof2.7 FTE library specialists (supervisors),
4.5 FTEsupportstaffand 10 FTE studentassistants with responsibilities
forcirculation, reserves, stacks maintenance, serials check-in, binding,
catalog maintenance, physicalplantoperations, and security ofthe library.
The Columbia University Librariesisthe nation’s eighth largestacademic
library system, with holdings ofnearly 7 million volumes. The Thomas J.
Watson Libraryof Business and Economics contains one ofthe largest
collections in the United States forthe study of management, finance,
economics, industry, and related fields. The library holds more than
350,000 printvolumes, 500,000 microforms, 3,000journaltitles, awide
array ofelectronic databases and extensivefiles ofgovernmentpublica-
tions. As partofthe Social Science Division ofthe Libraries, the Watson
Libraryworkscloselywith the Lehman Social Sciences Libraryto provide
afullrangeofinformation and data servicesto social science researchers.
Inaddition to an accredited MLS, requirements are: dem onstrated talent

Careeropportunities
firm across thecountry

discriminatory references. Applicants should be aware
that the terms faculty rank and status vary in meaning
among institutions.

Internet: C&RL News classified ads are accessible on the
World Wide Web athttp://www.ala.org/acrl/c&rinew2.html.
Ads will be placed approximately 2-3 weeks before the
printed edition of C&RL News is published.

contact: Jack Helbig, Classified Advertising Manager,
c&RL News Classified Advertising Department, ACRL,
American Library Association, 50 E. Huron St., Chicago,
IL 60611-2795; (312) 280-2513; fax: (312) 280-7663 or
(312) 280-2520; e-mail: jhelbig@ ala.org.

Policy: ALA policy requires that organizations recruiting
through ALA publications or placementservices comply with
ALA anti-discrimination policies. Policy 54.3 states that “ALA
is committed to equality of opportunity for all library employ-
ees or applicants for employment, regardless of race, color,
creed, sex, age, physical or mental handicap, individual life-
style, or national origin.” By advertising through ALA ser-
vices, the organization agrees to comply with this policy.

DIRECTOR OF MURPHY
LIBRARY

University of Wisconsin-La Crosse

University of Wisconsin-La Crosse invites ap-
plicationsand nominations forDirectorof Murphy
Library (100% position).

Qualifications: Advanced degree from an ALA-
accredited institution; a second subject mas-
ter's or Ph.D.; at least five years of progres-
sively responsible library management experi-
ence in an academic library.

Salary: Commensurate with degrees and quali-
fications.

Starting date: July 1, 1999.

Send letter of interest addressing qualifica-
tions, a current vita, and names, addresses,
and telephone numbers of three references by
April 19, 1999 (extended deadline) to:

Chair, Search Committee
c/o Assistant Vice Chancellor of
Academic Services
145C Graff Main Hall
UW-La Crosse
1725 State St.

La Crosse, WI 54601

Refer to 00LIBO1 when inquiring about
position. Complete job description and
contact information is available on the Web:
http://www.uwlax.edu/vacancies/O0LIBO1-
0215.html.
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AFFIRMATIVE ACTION RESIDENCY
TWO POSITIONS AVAILABLE

University of Minnesota Libraries—Twin Cities Campus
http://lwww.lib.umn.edu/

The University of Minnesota Libraries, Twin Cities Campus, has a strong commitment to equal
opportunity and affirmative action and offers an Affirmative Action Residency Program to increase
the number of librarians from underrepresented populations in academic research libraries.

This continuing program is designed to attract recent graduates, or librarians who might now be
working in public, special, or other libraries, to academic research librarianship. The University of
Minnesota Libraries will introduce the successful candidates to librarianship in a large, research-
oriented environment. During the two-year program each resident will have a senior colleague
mentor, will work in rotations in public and technical services work, and will have opportunities to
participate in professional development and leadership training.

The Residents may begin on or after July 1, 1999.

QUALIFICATIONS: MLS from an ALA-accredited program or its foreign equivalent (degree require-
ment must be fulfiled by time of appointment). This program focuses on members of under-
represented groups at the University of Minnesota and in academic librarianship. These are African-
American, American Indian, Asian, and Hispanic. This is a full-time, two-year, academic/professional
position at the Assistant Librarian rank, with a minimum salary of $30,000 plus excellent benefits,
moving allowance, and generous professional development and travel support.

RECRUITING SCHEDULE: Two resident positions available July 1999. Review of applications will
begin April 12,1999, and continue until positions are filled. Applicants are encouraged to apply by
the review date to receive full consideration. Nominations are encouraged.

APPLICATION PROCEDURE: Applicants should send a letter of application discussing background,
experience, and reasons for interest in the Residency Program; a current resume; and names,
addresses (including e-mail), and telephone numbers of three references to:

Linda DeBeau-Melting
Libraries Human Resources Office
University Libraries
499 Wilson
30919thAvenue South
Minneapolis, MN 55455

Please identify application with number UL93.

The University of Minnesota is com mitted to the policy thatallpersons shallhave equalaccess to its
programs, facilities, and employmentwithoutregard to race, color, creed, religion, national origin, sex, age,

m arital status, disability, public assistance status, veteran status, or sexual orientation.

forplanning and managing in aresearch library environment; successful
experience in hiring, training, and supervising staff; abilityto work effec-
tively with faculty, students and administrators in a service-focused, de-
manding environment; excellentoraland written communications skills;
working knowledge ofatleastone Western European language; and
relevantexperience with library automation. Salary ranges are: Librarian I:
$37,500-$46,875; Librarian 11: $40,000-$54,000; Librarian 111: $43,000-
$64,500. Excellentbenefitsinclude assistance with university housing and
tuition exem ption forselfand family. Send letterofapplication, resume, and
names, addresses, and phone numbersofthree referencesto:Jane Hunt,
Human Resources Office, Box 18 ButlerLibrary, Colum bia University,
535West114th Street, NewYork, NY 10027.Coverlettermustspecify Job
#992-B;screening ofapplicationswillbegin on April5,1999. Columbia
University isan Equalopportunity/affirm ative action employer. Minorities
andwomen are encouraged to apply.

ACCESS LIBRARIAN. Western Connecticut State University is
seeking qualified applicantsforthe tenure-track position ofAccess Ser-
vices Librarian. Responsibilitieswillinclude supervision ofthe automated
circulation departmentand its personnel. Additional responsibilities will
include interlibrary loan and documentdelivery, printand electronic re-
serves, stacks maintenance, collection and analysis of statistics, report
preparation, participation in reference desk rotation, aswellas serving as
aliaisontoselected academicdepartments. Candidates mustpossessa
MLSfrom anALA-accredited program, have atleasttwoyearsofacademic
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library experience supervising a public service operation, have demon-
strated experience with copyrightlaws, and knowledge ofautomated sys-
temsforaccessservices(preferably Innovative Interfaces). Salary: $34,011.
Closing date forapplications is March23,1999. Send letterofapplication
and resumeto Lorraine Furtick, Chairperson, Library Search Committee,
Ruth Haas Library, 181 W hite Street, Danbury, CT06810. WCSU is an
affirmative action/equalopportunity educator/employer

ARCHIVIST.Central College, located in historic Pella, lowa, is collabo-
rating with Vermeer Manufacturing CompanyofPellato found the Pella
Heritage Consortium, an organization thatwillmake accessible the re-
corded history of Pella. The College seeks an Archivistwho will initially
divide time approximately equally between its Library Archives and the
VermeerManufacturing Company Archives. The Central College Archi-
vistisa 12-month appointmentwith faculty rankand status reporting to the
Library Director. Rank: Assistant Professor. Salary: $35,000 minimum.
Consultwww.central.edu and www.vermeer.com for more information.
Responsibilities: Manage both Central College Library archives and
VermeerManufacturing Companyarchives; provide reference service;
accession, arrange, and catalog items; promote collections; work with
consultantsto coordinate Vermeermuseum exhibits; supervise student
assistants and interns; appraise materials; seek grants; helpdevelop the
Heritage Consortium. Qualifications: MAorALA/MLS with archival stud-
ies;two years progressively responsible experience in archives and spe-
cialcollections administration, arrangement, description, and record man-
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agement; excellentwritten and oralcommunication and interpersonal
skills; abilityto work with diverse constituencies; demonstrated cataloging
ability with OCLC/USMARC; knowledge of currentarchival standards;
proficiency with computers, networks, and digitalaccesstechniques and
issues. Send letterof application, résumé, transcripts, and names and
telephone numbersofthree confidential referencesto: Thomas Iverson,
Provost, Central College, 812 University Street, Pella, IA50219. Expected
startdate May 1999. AA/EOE.

ASSISTANT HEAD,DIGITALLIBRARY PRODUCTION SERVICES.
UniversityofMichigan. The Digital Library Production Services (DLPS),
a part of the University of Michigan University Library, is UM's key
organization forcreation, deployment, and supportoflocaldigital library
collections. DLPS provides production-level supportforelectronic library
collections ina numberofsubjectand formatareas. On-line collection
resources include significantimage- and text-based journal collections,
artimagecollections, and aleading edge SGML/XMLdevelopmenteffort.
Staffmemberswithinthe DLPS assume responsibilityforcreating access
mechanisms, dataloading, security, accounting, and billing mechanisms,
aswellascreation and conversion activities. DLPS providesthese services
to the University of Michigan as well as other institutions. Duties: The

DIGITAL RESOURCES
LIBRARIAN

Calvin College

The Hekman Library, http://www.calvin.edu/
library/, of Calvin College and Calvin Theo-
logical Seminary invites nominations and
applications for the position of Digital Re-
sources Librarian. This librarian leads the
team responsible for designing, implement-
ing, and maintaining a content-rich, well-
organized digital library collection. The Ili-
brarian plays a primary role in determining
strategic and operational direction for the
management, structure, and content of the
digital library. Understanding the needs of
users and providing high-quality instruction
are essential components of this position.
The Digital Resources Librarian also is a
member of the Reference and Instruction
Team responsible for reference service,
instruction, and liaison services to selected
academic departments.

Minimum qualifications are a MLS; commit-
mentto the Reformed (Calvinist) faith, expe-
rience in web design and page editors and
other essential software packages; expe-
rience in an academic library setting; dem-
onstrated competency with computer tech-
nology; and experience in teaching and
training.

Send a cover letter, resume, and names,
addresses, phone numbers, and e-mail
addresses of at least three references to:

Connie Bellows
Director of Human Resources
Calvin College
3201 Burton SE
Grand Rapids, MI 49546

The deadline for applications is April 16,
1999

AssistantHead of DLPS servesintwo primarycapacities. As aseniorstaff
memberinthe organization, the AssistantHead has significantadm inis-
trative and supervisory responsibilities, ranging from unitresource man-
agementto supervision and hiring ofstaff, as wellasworking as partofa
managementteam within DLPS. During absences bythe Head, DLPS, the
Assistant Head coordinates DLPS functions and represents DLPS at
managementmeetings, as well as with externalvendorcontracts. The
AssistantHead also works directly with the Head, DLPS, in planning and
resource allocation activities. The otherprimary capacity ofthe Assistant
Head, DLPS,isinacross-organizationaldatamanagementrole, initiating
and then coordinating an ongoing effortto “register" DLP S digital objects
inasingle registry (DLPS Registry). The AssistantHead leads the effort
todesign,establish,and eventually manage this database. Acriticalrole of
the DLPS Registry will be to store permanentinformation aboutthese
objects. Qualifications: Required: ALA-accredited MLS. Minimum offive
years experiencein aresearch library orcomparable setting working with
digital resources. Demonstrated ability to function effectively as partofa
team ofinformation specialistsworking with diverse faculty, students, and
staff. Demonstrated ability to function effectively with otherlibrary staffin a
role of liaison and coordination for DLPS. Demonstrated knowledge of
organization and retrieval issues fora wide range of non-bibliographic
data. Proficiency with UNIX, Peri, CGl, and Web servers. Demonstrated
experience with databasetechnologies. Minimum ofthreeyears ofsuper-
visoryexperience with progressively greaterresponsibility. Demonstrated
experiencewith projectmanagement. Demonstrated expertise inthe cre-
ation and managementofdigitalinformation, resources, including under-
standing of data structures, system components, and search engine
functionality. Excellentcommunication skills, including skills in proposal
development, group presentations, andthe preparation ofdocumentation.
Desired: Advanced graduate degree and record of publication in areas of
relevance to the position,forexample including the areas ofdigital publish-
ing, digital library architectures, on-line resources creation, and on-line
service provision. Demonstrated experience working with relational data-

Salary guide

Listed below are the latest minimum starting figures recommended
by state library associations and the North Carolina State Library for
Professional library posts in these states. These recommendations are
intended for governmental agencies thatemploy librarians. The recom-
mendationsare advisoryonly,and ALA hasnotadoptedrecommendations
for minimum salaries. Forinformation on librarian salaries, job seekers
and employers should considerthese recommended minimums, aswell
asothersalarysurveys (suchasthesurveyinthe October15,1989, issue
ofLibraryJournal, the ALA SurveyofLibrarian Salaries, the annual ARL
Salary Survey,ortheannualCUPAAdministrativeCompensationSurvey)
when evaluating professional vacancies. For more information, contact
the ALA Office for Library Personnel Resources.

Connecticut $31,273
Delaware $22,500+
Illinois $27,400#
Indiana varies*

lowa $24,533
Louisiana $22,000
Maine varies*

Massachusetts $27,554*
New Jersey $33,188
New York varies*

North Carolina $24,367+
Ohio $25,198+
Pennsylvania $26,400
Rhode Island $29,800
South Carolina varies*

South Dakota $22,000
Texas $28,000
Vermont $26,464
West Virginia $22,000
Wisconsin $32,240

‘Rather than establish one statewide salary minimum, some
state associations have adopted aformula based on such variables
as comparable salaries for public school teachers in each
community or the grade level of a professional librarian post. In
these cases, you may wish to contact the state association for
minimum salary information.

+Salary minimums for public librarians only.
#Option for local formula.
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bases such as Oracle. Demonstrated experience working with SGML/

DIRECTOR, LIBRARY INFORMATION SYSTEMS

California State University, Sacramento

RESPONSIBILITIES: TheCSUS Directorof Library Information Systems guidesthe planning, design
and development of library-based information and knowledge systems and services; manages
the library systems team, including three FTE and student assistants; provides leadership in
identifying, planning, implementing, and evaluating information technologies, including the Library’s
computing infrastructure, operating systems, hardware, and software; participates in coopera-
tive University projects. The Director reports to the Dean of the Library.

ENVIRONMENT: California State University, Sacramento - California’s Capital University - offers
students awide variety of strong academic programs. CSUS serves 24,000 students, nearly 5,000
of whom are graduate students. The six-story University Library comprises 238,000 square feet
of floor space with a seating capacity of 3,475. The library’s collections contain over one million
volumes, thousands of maps, slides and pamphlets, and 276 public and staff computers and
terminals. The library is afull participant in the California State University Unified Information Access
System providing an online union catalog and patron initiated inter-library borrowing among
twenty-three campuses. The Library’s homepage is located at http://www.csus.edu/csuslibr.

QUALIFICATIONS: Required: Master’s degree in Library and Information Science (ALA accred-
ited), Computer Science, or a related field, or an equivalent of education and experience beyond
the bachelor’'s degree. A record of progressively responsible experience in the application of
information technology in an academic setting. Ability to manage and provide leadership in a rapidly
changing environment. Excellent interpersonal skills, and the ability to work with a diverse
population of faculty, staff, students, and vendors. Successful supervisory and project manage-
ment experience. Effective verbal and written communication skills. Demonstrated understanding
of systems analysis and programming, including internet and web applications. Evidence of
working knowledge of computer hardware, software, and networking. Preferred: Knowledge
of a university library’s operations, challenges, and opportunities. Experience in planning,
implementing, and managing a Novell and/or NT Network. Experience in managing an INNOPAC
integrated library system.

SALARY/APPOINTMENT: Full-time California State University System Management Personnel Plan
position. Salary is competitive based on qualifications. California State University, Sacramento has
an attractive retirement and benefits program.

APPLICATION/DEADLINES: Anticipated start date is June 1, 1999. Applications received by April
1, 1999 will receive first consideration; position will remain open until filled. Send a current resume
and cover letter addressing the qualifications for the position, and the names, addresses and
phone numbers of three professional references to:
Patricia Larsen
Director and Dean of the Library
The Library
California State University, Sacramento
2000 State University Dr East
Sacramento, CA 95819-6039

For a full position description and vacancy announcement send a requestto Imjones@ csus.edu.

California State University, Sacramento is an affirmative action/equalopportunityemployer.

materials, please contact by phone (562) 938-4050 or E-mail:

XML-related technologies. Rank, salary, and leave: RankofSeniorAsso-
ciate Librarian. Final salary dependenton years of previous relevant
professionalexperience. Minimum salary: $40,000; 24 working days of
vacation ayear; 15daysofsick leave ayearwith provisionsforextended
benefits. To apply: Send coverletterand copyofresumeto: Lucy Cohen,
Library Human Resources,404 HatcherGraduate Library North, Univer-
sity of Michigan, AnnArbor, MI48109-1205.Application deadline: Appli-
cations received by March 31,1999 willbe given firstconsideration. The
University of Michigan isa nondiscriminatory,affirmative action employer.

BIBLIOGRAPHIC INSTRUCTION LIBRARIAN. Ten-month, tenure-
track position. Long Beach City College, California seeks a Biblio-
graphic Instruction Librarian, promoting library instruction, teaching Li-
braryclassesand conducting workshops. Qualifications include an ALA-
accredited MLS orequivalent. Salary$36,024.30t0 $55,990.10, commen-
surate with academic preparation and experience. The deadline is March
31,1999 andthe anticipated starting date isAugust9,1999. Forapplication
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jobs @lbcc.cc.ca.us. See homepage athttp://hr.lbcc.cc.ca.us.

BUSINESS LIBRARIAN. CSU San Marcos. Work within a dynamic
instructionteam to plan, implementand promote information literacy in-
struction tothe Businessand General Education programs; provide refer-
ence sen/ice including research consultation; develop business instruc-
tional materials; manage business and related collections; and work
closelywith College of Business Administration faculty. Appointmentisat
SeniorAssistant(beginningannualsalary $39,756) or Associate Librarian
level (beginningannualsalary$50,124). (Forinformation on qualifications
forthis position and application procedures see ad for Social Sciences
Librarian below.)

CATALOGER (MONOGRAPHS). The UniversityofOklahoma. Library
Faculty Vacancy Position: Cataloger (Monographs) Duties: Underthe
generaldirection ofthe Head ofthe Catalog Departmentthis Cataloger
usesthe RLIN,OCLC, and the library managementsystem to perform
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TWO POSITIONS AVAILABLE

University of South Florida
Tampa Campus Library

THE UNIVERSITY AND LIBRARY: The University of South Florida is a Research | University and
the second largest of ten universities in the State University System of Florida (SUS). The Tampa
Campus Library is the main USF research library and is a Florida leader in offering extensive print
and electronic resources to campus, community, and remote-site users. To insure its leadership
into the 21 century, the Library has initiated a Virtual Library project to expand its full-text online
and CD-ROM resources and to present them to the user in a single, friendly interface. For more
information, visit the Tampa Campus Library World Wide Web pages at www.lib.usf.edu.

The Cataloging Department of the University of South Florida, Tampa Campus, which consists of
eight faculty and thirteen support staff, is accepting applications and nominations for the following
two professional positions:

PRINCIPAL MONOGRAPHS CATALOGER

RESPONSIBILITIES: Catalog monographs and perform related operations such as name and series
authority work; train monograph catalogers; serve as resource librarian for monograph cataloging
inquiries; manage monograph projects, including designing workflow, writing procedures, evalu-
ating progress, and supervising staff.

REQUIRED QUALIFICATIONS: MLS from an ALA accredited program; three years of recent
professional post-MLS original cataloging experience in an academic or research library; working
knowledge of AACR2R, LC subject headings and classification and USMARC formats; experience
with a bibliographic utility such as OCLC or RUN and alocal automated system; training experience.
Desired: Excellent communication and organizational skills; ability to write and implement proce-
dures; demonstrated problem-solving skills; flexibility.

SERIALS CATALOGER

RESPONSIBILITIES: Catalogs serials and performs related operations such as name and series
authority work for materials lacking available cataloging copy in OCLC, or which lack appropriate
classification numbers and subject headings.

REQUIRED QUALIFICATIONS: MLS from an ALA-accredited program; one year of recent post-
professional serials cataloging experience, preferably in an academic or research library; working
knowledge of AACR2R, LC subject headings and classification and USMARC formats; experience
with a bibliographic utility such as OCLC or RLIN and a local automated system. Desired: Excellent
communication, organizational, and problem-solving skills; flexibility.

SALARY AND BENEFITS: The Principal Monographs Cataloger position is offered with minimum
salary of $30,000. The Serials Cataloger position is offered with a minimum salary of $26,000. Both
salaries are negotiable based upon experience and other qualifications. Librarians are twelve-
month, non-tenure-earning faculty with 22 day's vacation and 13 day'’s sick leave annually. TIAA/
CREF or other retirement options, and usual insurance benefits apply.

APPLICATION PROCEDURE: Please send letter of application, recent resume, and three
names, addresses, phone numbers, and e-mail addresses of professional references by
March 31, 1999, to:

Florence Jandreau
University of South Florida Library
LIB 122,4202 E. Fowler Ave.
Tampa, FL 33620-5400
Telephone: (813) 974-1642
fiandrea@lib.usf.edu

USF is an Equal Opportunity, EqualAccess Affirmative Action Institution. For disability accommoda-

tions, contactFlorence Jandreau:phone: (813) 974-1642; TDD:(813) 974-9874 a minimum offive

working days in advance.
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COORDINATOR OF INSTRUCTION SERVICES

New Mexico State University
DEPARTMENT: University Library, Humanities and Social Sciences Services Department.
POSITION TITLE: Coordinator of Instruction Services. Posting #19995951. Tenure Track.

RANK: Instructor/Assistant Professor

DATE ADVERTISED: January/February 1999
SALARY: $31,500 minimum, DOQ

QUALIFICATIONS: MLS degree from an ALA-accredited program; two year's professional library
experience or related teaching experience. Thorough knowledge of standard print and electronic
information sources, including Internet; excellent written and oral communication skills; demonstrated
ability to meet requirements for faculty promotion and tenure. Preferred: Experience in planning,
designing and leading a library education program; experience teaching; demonstrable knowledge
of established and emerging instructional methods and technologies, including the ability to develop
computer-assisted instructional materials, especially web page design and construction; second
masters degree; fluency in Spanish.

EXAMPLES OF DUTIES: Provide leadership through planning, coordinating, and evaluating the
Library’s instruction program; coordinate and evaluate the Library’s information literacy courses;
teach both course-related instruction sessions and for-credit courses; provide pedagogical
development and training for librarians; work closely with Library and campus-wide faculty to
promote information literacy; evaluate the effectiveness and outcomes of information literacy at
NMSU; other duties as assigned including general reference service with some night and weekend
hours, participation in Library and NMSU committees. Reports to the Head of Humanities and Social
Sciences Services Department.

New Mexico State University, New Mexico’s land grant university, enrolls approximately 15,000
students in 75 undergraduate, 50 master’s, and 20 doctoral degree programs. NMSU is classified
as a Carnegie | research institution and is a member of the Hispanic Association of Colleges and
Universities (HACU). The library contains approximately 1 million volumes and has an annual budget
exceeding $5 million. The University Library operates 2 buildings and a state-of-the-art electronic
classroom. Library computer resources include VTLS, Innopac, OCLC, Internet access, FirstSearch,
Campus-wide CD-ROM LAN, and multiple PC applications. For more information, see our web page
at http://lib.nmsu.edu.

Located along the Rio Grande River in southern New Mexico, NMSU is 40 miles north of the El Paso,
Texas-Ciudad Juarez, Mexico metropolitan area, at the southern end of the Rocky Mountains. This
desert area enjoys abundant sunshine and is within easy driving distance of excellent hiking, skiing,
and water sports.

BENEFITS OFFERED: Group medical and hospital insurance, group life insurance, NM educational
retirement, workers’ compensation, sick leave, annual leave and unemployment compensation. See
http://www.nmsu.edu/~personel/benefits.html.

REPLY TO/DEADLINE FOR APPLICATIONS: Submit letter of application and resume, with names/
addresses/phone numbers of three references, postmarked on or before March 26, 1999, to:

Kate Shaughnessy, Personnel Specialist
NMSU Library
Box 30006, Dept. 3475
Las Cruces, NM 88003-8006

NMSU is an equalopportunity/affirm ative action employer. O fferofemploymentis contingentupon

verification ofindividual's eligibility for em ploymentin the United States.

originalcatalogingofmonographsin music and severalothersubjects and
inavarietyoflanguagesinboth bookand non-bookformats. This individual
workswith name, series, and subjectauthoritycontroland maysupervise
stafforstudents. Thistenure-rack position isgoverned by the university
policiesforresearch orcreative achievementand professionalservice as
outlined bythe faculty handbook. Qualifications: Required: MLSfrom ALA-
accredited library school; knowledge of AACR2, MARC formats, LC
classification, and subjectheadings;familiarity with autom ated cataloging
systems;reading knowledge ofone ormore modem European languages
Desirable: Broad educationalbackgroundincluding music; musiccatalog-
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ingexperience;second master'sdegree; NACO experience; evidence of
research orcreative achievement; effective communication skills; and
some supervisory experience. Firstscreeningdate: April 15,1999. Search
willremain open until filled. Salary: $34,000 minimum. Benefits: TIAA/
CREF; State RetirementSystem; 33 days paid leave; university holidays;
comprehensive medical protection; group life insurance; and reduced
tuition. University libraries: Amemberofthe Research Libraries Group,
AMIGOS, and ARL, the university libraries constists ofa main library and
sixbranches.Thecollection contains more then 3.5 millionvolumes, 16,000
periodical subscriptions, and three outstanding special collections in
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TEXAS TECH UNIVERSITY LIBRARIES
4 POSITIONS

Internal promotions and new assignments offer an opportunity for recruit-
ment of four subject librarian positions at the Texas Tech University Libraries.
One of these positions, the International Cultural Center Librarian, is also
responsible for the operations of the ICC Library.

(1|1
Chemistry/Mathematics/Physics Librarian

Business and Economics Librarian l‘il)rilri(‘s
Education Librarian .

RESPONSIBILITIES: These subject librarian positions serve as liaison to faculty and students in
assigned colleges and academic departments; perform collection development, library instruction,
and specialized reference service in assigned subject areas; and assist at the reference desk, including
some evening and weekend hours. These positions also develop electronic resources and services,
including web pages, and foster the incorporation of these resources into the ongoing research
activities of library users.

QUALIFICATIONS: An ALA-accredited degree, highly developed communication skills, excellent
interpersonal skills, and strong service orientation. Preferred qualifications include degree(s) and/or
work experience in relevant subject areas.

International Cultural Center Librarian

RESPONSIBILITIES: The responsibilities of this position are split between the University Library
and the International Cultural Center Library. As a subject librarian, duties include collection
development and liaison with area and ethnic studies programs, and other academic departments as
assigned. Also assists at the reference desk and with library instruction. As International Cultural
Center Librarian, this position is responsible for the operation of the library in the International
Cultural Center. This facility is a division of the Office of International Affairs, which is housed in
the International Cultural Center. Other divisions are International Education Programs (an
outreach program for the public schools) and the International Center for Arid and Semiarid Land
Studies. The ICC Library also provides support to area studies programs for Asia/Pacific Rim,
Africa, Latin America, Germany, and Russia. Duties include planning and delivery of library
programs to a diverse clientele, and continued development of the website (http://www lib.ttu.edu/
icc/) and a collection that emphasizes videos, CD-RO Ms, electronic links, and print reference

sources.

QUALIFICATIONS: ALA-accredited degree. Preferred qualifications include an active interest in
other cultures, international travel or living experience, and proficiency in language(s) other than
English. Also desirable is experience in developing and promoting video collections and electronic
resources. The successful candidate needs to have strong communication skills, a service orienta-
tion, and the ability to work with staffs in two separate buildings.

SALARY AND BENEFITS FOR ALL FOUR POSITIONS: Minimum of$28,128 as Assistant
Librarian and $31,992 as Associate Librarian, depending on qualifications and experience. Benefits
include choice of retirement programs, including TIAA-CREF; 14 state holidays; developmental
leave opportunities; partial moving expenses; and no state or local income tax.

GENERAL INFORMATION: Texas Tech University, with an enrollmentofover 24,000, is one of
four major state universities in Texas and offers a wide range ofacademic programs in eleven
colleges and schools, including law and medicine. Texas Tech isa member ofthe Association of
Research Libraries and is a Carnegie Research Il institution. The University Libraries have over 1.3
million volumes and an annual budget of $8.5 million. The Lubbock area (pop. 225,000) is the

W est Texas center for higher education, agriculture, health care, banking, and business. Additional
information about TTU and its libraries is available at http://www lib.ttu.edu.

APPLICATION INFORMATION: Send letter of application indicating qualifications and
interest in a specified position, current resume, and names and addresses of three references to
Office of Library Administration, Texas Tech University Library, Box 40002, Lubbock, TX 79409-
0002. Applications received by March 31 will be given first consideration.

Texas Tech University isan EEO/AA/ADA employer.
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EIGHT NEW POSITION VACANCIES

Librarian (Librarian 1)
University of Maryland Libraries

The University of Maryland Libraries is pleased to announce eight new positions as part of a major reorganization
of library services.

POSITIONS AVAILABLE: COLLECTION MANAGEMENT LIBRARIAN FOR ENGLISH AND AMERICAN
LANGUAGE AND LITERATURE (Arts & Humanities Team) (subject assignment includes Linguistics) /
AS-1069; REFERENCE/INSTRUCTION LIBRARIAN FOR HISTORY, PHILOSOPHY, AND CLASSICS
(Arts& HumanitiesTeam)/AS-5734; REFERENCE/INSTRUCTION LIBRARIAN FOR COMMUNICATION
AND WOMEN’S STUDIES (Arts & Humanities Team) / AS-2017; COLLECTION MANAGEMENT
LIBRARIAN FOR BUSINESS (Social Sciences & Allied Professions Team) / AS-1058; REFERENCE/
INSTRUCTION LIBRARIAN FOR THE SOCIAL SCIENCES (Social Sciences & Allied Professions Team)
Specialization preferred inone or more ofthefollowing areas: Geography/Maps, Governmentand Political
Science, Law, Economics / AS-5731; COLLECTION MANAGEMENT LIBRARIAN FOR THE LIFE
SCIENCES (Science & Technology Team)/ AS-5732; COLLECTION MANAGEMENT LIBRARIAN FOR
THE AGRICULTURAL SCIENCES (Science&TechnologyTeam)/AS-5730; REFERENCE/INSTRUCTION
LIBRARIAN FORHEALTH EDUCATION, KINESIOLOGY, AND HEARING/SPEECH SCIENCES (Science
& Technology Team) / AS-4946

RESPONSIBILITIES: Eachteam memberworks as liaison to academic departments and collegesto provide
specialized research support, user education, and consultation services; develop and manage print and
electronic collections; and identify user needs. Works collaboratively with subject team members to
develop collections and services. Serves a minimum of 8 hours per week, including evenings and
weekends, providing reference and information services in all subject areas at a busy service desk in
a highly automated environment. Works under the guidance of the User Education Manager for the
development of specialized instructional programs; the Electronic Services Manager for the selection,
organization, and maintenance of electronic resources and Web services; the Service Plus Coordinator
for the delivery of reference and information services and the development of a general reference
collection; and the Collection Management Coordinator and the DirectorforCollection Management/Special
Collections on all collection-related issues.

Collection ManagementLibrariansareprimarilyresponsibleforbroadercollectionmanagementand development
activitiesintheteam including resource allocation, approval plan management, selection and delivery of electronic
resources, formulation and implementation of collection development policies and procedures, collection
evaluation, and collection-related projects including materials storage, preservation, and digitization.

QUALIFICATIONS & EXPERIENCE: Required: ALA-accredited Master's degree in Library and Information
Science. Subject background demonstrated through academic degrees, course work, or substantive library
experience. Minimum three years of experience providing reference and instructional services and/or collection
development and management in a large academic or research library is required for Collection Management
Librarians; one year's experience is preferred for Reference/Instruction Librarians. Excellent oral and written
communication skills. Strong commitmentto public service and collection developmentand management. Ability
to work creatively and collaboratively with faculty, staff, students, and colleagues in a dynamic rapidly changing
environment. Demonstrated interest in research and professional activities. Knowledge of currentand emerging
information technologies and collection development issues and trends. Experience in the use of print and
electronic resources. Preferred: Second Master’s degree in subject areas; reading knowledge of one or more
Western European languages preferred for Arts & Humanities team positions.

SALARY: Commensurate with experience and qualifications. Benefits available.

APPLICATIONS: For full consideration, submit a cover letter and a resume and names/addresses of
three references by March 12, 1999. Please specify in cover letter the position(s) you are applying
for. Applications accepted until the position is filled. Send resume to:

Ray Foster
Library Personnel Services
McKeldin Library
University of Maryland
College Park, MD 20742-7011

You may also fax your resume: (301) 314-9960.
University of Maryland Libraries Web Address: http://www.lib.umd.edu/UMCP

The University of Maryland is an affirmative action, equalopportunity employer. Minorities are encouraged to apply.
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ARCHIVES AND MANUSCRIPTS LIBRARIAN
(REFERENCE AND RESEARCHER SERVICES)

New Mexico State University

DEPARTMENT: University Library, Southwest/Border Heritage Center

POSITION TITLE: Archives and Manuscripts Librarian (Reference and Researcher Services);
Tenure Track

RANK: Instructor

DATE ADVERTISED: February/March 1999

SALARY: $29,500 minimum, DOQ

The Rio Grande Historical Collections and the University Archives consists of approximately
13,000 cubic feet of unpublished documentary materials related to the Southwestern experience
and the university’s past. The holdings consist of materials in all formats, including oral and video
recordings and approximately half a million still photographs. The unit has preservation and
reformatting programs and is engaged in a cooperative microfilming program in Durango, Mexico.
The repository serves a wide range of academic and other researchers.

QUALIFICATIONS: REQUIRED: A master's degree from an American Library Association-
accredited library school; coursework or training in archives theory and practice; familiarity with
bibliographic and descriptive practices; understanding of the historical method in research and
for researchers’ need for information; ability to communicate and work effectively with
researchers, administrators, university and library faculty, and the public; familiarity with laws
and regulations governing copyright and access to records; general knowledge of trends and
issues in communication of scholarly information; familiarity with general reference tools and
electronic databases and appropriate microcomputer applications; and must be able to lift cartons
weighing 30 to 40 pounds. Preferred: Certification by ACA; graduate degree in history, literature,
or other relevant discipline with a focus on the American Southwest and the Borderlands; two
years experience in archives and manuscripts programs; and competence in the Spanish
language.

EXAMPLES OF DUTIES: Provide and supervise the provision oftraditional mediated and electronic
reference assistance and researcher services in the reading room and by mail and telephone;
promote and provide instruction in use of archives and manuscripts; manage duplication services
and control paperwork related to record keeping requirements of access to and use of
unpublished documentary materials; participate in the development of unit programs; participate
in unit and other library activities as appropriate; and meet faculty requirements for librarianship,
professional development, research, and service.

New Mexico State University, New Mexico's land-grant university, enrolls approximately 15,000
students in 75 undergraduate, 50 master's, and 20 doctoral degree programs. NMSU is classified
as a Carnegie | research institution and is a member of the Hispanic Association of Colleges and
Universities (HACU). The library contains approximately one million volumes and has an annual
budget exceeding $5 million. For more information, see our Web page at http://www.lib.nmsu.edu.

BENEFITS OFFERED: Group medical and hospital insurance, group life insurance, retirement
plans, workers’ compensation, sick leave, annual leave, many others. See http://www.nmsu.edu/
-personel/benefits.html

REPLYTO/DEADLINE FOR APPLICATIONS: Submitletter ofapplication and resume, with names/
addresses/phone numbers of three references, postmarked on or before March 26, 1999, to:

Kate Shaughnessy
Personnel Specialist
NMSU Library
Box 30006
Dept. 3475
Las Cruces, NM 88003-8006

NMSU is an equalopportunity/affirm ative action employer. Offerofemploymentis contingentupon

verification ofindividual's eligibility foremploymentin the United States.
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Two Positions

GovernmentDocuments Coordinator

Public ServicesArchivist

The University of Missouri-Columbia (M U) Libraries is seeking qualified applicants for the following
two positions: Government Documents Coordinator and Archivist | or Il.
GovernmentDocuments Coordinator - Principal duties include primary responsibilities for the administration of the
Federal and Missouri State documentcollections; the planning and developing of the electronic and print collections through
the process of selection, organization, maintenance, bibliographic control and reference; and, planning and implementation of
programs which enable users to be aware of and effectively use the collection. Government Documents is a department within
the Reference Division and coordinates policies and procedures and shares information concerning documents with Reference.
The individual in this position also serves as the Regional Librarian in Missouri for the Federal Depository Library Program.
Requirements: Requires a Master’s degree from an ALA-accredited program; two years experience with government
information; experience with government electronic information sources including CD-ROM and INTERNET. Preferred
requirements include work experience in an academic library, knowledge of microcomputer applications, instruction and
supervisory experience. Additional skills include the ability to communicate well orally and in writing and ability to work well
with colleagues and a diverse clientele
Minimum Salary: Librarian 1I: $32,500; Librarian Ill: $35,500 for 12 months commensurate with education and
experience. Benefits include vested retirement after five years, University medical benefits package, and other normal fringe

benefits including 75% tuition waiver.

Screening begins: April 12,1999 Available: July 1,1999

Public SERVICESArchivist-Principal responsibilities include providing reference assistance for course papers, dissertations
and theses, speeches, publications, and administrative projects of the university and scholarly communities. Providing public
relations materials and photographs for exhibits, historical information for publication, and advice to units and faculty
concerning the records to be sent for archival preservation; arranging of duplication of Archives materials at public request,
i.e. photocopying, photo-duplication, digitizing, and etc; arranging for office pick-up, registration and storage of materials; and,
arranging for maintenance of the holdings database. Under the direction of the Director, University Archives, the person in this
position is responsible for coordinating and overseeing student workers in responding to reference requests and maintenance
operations. Exercises secondary responsibility for records processing and creating, editing and maintaining archival finding-aids
and inventories.

Requirements: Requires a graduate degree in history, library science, information science or other relevant discipline
with course work in archives administration. Preferred experience includes two years experience in archives reference and
public service. Other skills include excellent oral, written, and interpersonal skills and ability to communicate with a diverse

university community. Excellent reference interview skills and the ability to locate, present, and explain appropriate holdings

to researchers. Ability to work well and respectfully with peers and students in both individual and team projects. Know ledge

of computer technology and applications, especially Internet applications, that permit the creation of HTM L finding aids and
their use for reference. Physical work in the University Archives requires the capability to lift and carry heavy boxes, climb tall
foot ladders and pull boxes, tolerate dirt and dust, and do work in challenging environments when obtaining materials located
off-campus.

Minimum Salary. Archivist I: $27,500; Archivist II: $29,500 for 12 months commensurate with education and experience.
Benefits include vested retirement after five years, University medical benefits package, and other normal fringe benefits
including 75% tuition waiver.

Screening begins: April 16,1999 Available: August 1,1999

Setting: MU was established in Columbiain 1839. Itis one of the five mostcomprehensive universities in the nation, with over
250 degree programs. The MU Libraries belong to ARL, serve a student body of 22,000+ and a faculty of 1,800 with a
collection of 2.8+ million volumes and 6.45+ million microforms. Columbia is in the middle of the state on 1-70, only 2 hours
from St. Louis and Kansas City, and 1.5 hours from the Lake of the Ozarks major recreational area. MU and two other colleges
provide superb cultural events. According to the American Chamber of Commerce Researchers Association (ACCRA)
composite index, the cost of living in Columbia is very reasonable when compared with other university communities. Columbia
has been named in the top 20 cities in the US by Money magazine in recent years.
Send letter of application, resume, and the names and addresses of three references to:

Julie Deters, 104 Ellis Library, University of Missouri-Columbia, Columbia, MO 65201-5149.
For ADA accommodations during the application process, please call 573-882-4701. Relay Missouri users call through 1-800-
735-2966. EEO/AA, M/F/D/V

236/ C&RL News m March 1999



DEAN OF THE UNIVERSITY LIBRARY

Oakland University
Qakland|

[UNIVERSITY Oakland University seeks applications and nominations for the position of Dean of
EEEE the University Library. The Dean is the chief administrative officer of the university
library and oversees all operations and services, leading library faculty and staff in
a dynamic environment. The Dean serves as an advocate and spokesperson for the library and its
educational mission both on campus and beyond it, forging effective links with the library’s internal
and external constituencies. The Dean is responsible for shaping a shared vision for the library’s
future, and for integrating advances in information technology with traditional materials and services

in support of academic programs and the mission of the university.

Candidates must have an ALA-accredited master’s degree in library/information science; demon-
strated successful senior-level administrative experience in a comprehensive academic library,
including planning, personnel, and budget management; open administrative style with commitment
to shared decision making; and a record of scholarship and service appropriate for tenure at full
professor. A Ph.D. is preferred. The candidate must also possess excellent communication,
interpersonal, analytical, and organizational skills, and have a demonstrated commitmentto diversity.

The OU Library is a highly centralized facility with collections and services housed in the Kresge
Library building in the center of the campus. There are 34 members of the library staff, including the
dean, associate dean, and 11 librarians with full faculty status. The Dean of the Library reports to
the Vice President for Academic Affairs, serves on the Deans Council and the University Senate,
and is responsible for a budgetof $3.2 million. The library iscommitted to information literacy initiatives
and aggressive expansion of access to electronic information services. In July 1998, the library
changed systems from NOTIS to Voyager. More information about the library is available at
www.kl.oakland.edu.

Oakland University is a comprehensive public institution located among Fortune 500 companies on
1500 park-like acres in Oakland County, Michigan. It offers undergraduate programs in 74 areas and
graduate programs in 53 areas and serves an enroliment of over 14,000 students. The annual budget
is currently $130 million. The university continues to increase its programs, facilities, resources, and
enroliment. Oakland University recently dedicated its new $43 million Science and Engineering
Building and its new $31 million Recreation and Athletic Center. Selected for the second year in a
row as one of the 100 “Best College Buys,” Oakland University is dedicated to preparing learners
for the 21st Century workplace and society.

Salary is competitive and commensurate with qualifications and experience. The position is available
July 1,1999. Review of applications will begin March 31, 1999 and continue until the position is filled.
Please send a letter of application, curriculum vitae, and names of three references with addresses
and telephone numbers to:

Frank Lepkowski, Chair
Library Dean Search Committee
Kresge Library
Oakland University
Rochester, Ml 48309-4401

For more information on Oakland University, please visit our Web site at www.oakland.edu.

Oakland University is an affirm ative action, equalopportunity employer. Women, minorities, and individuals
with disabilities are encouraged to apply.
Personnelsearches are conducted in accordance with the Michigan Open Meetings Actand Freedom of

Inform ation Act.

history of science, western history, and business history. The libraries
operatesacomputerized librarymanagementsystem (NOTIS) including
local holdings, subjectdatabases, and networkconnectionsto otherlibrar-
ies. The Universityof Oklahoma Librariesisa NACO contributing library.
Norman, Oklahoma, isan attractive community close to a majormetropoli-
tan city with a low costof living. OU is migrating to the SIRSI System.
Employment: Librarians have family status, privileges, responsibilities,
rankofassistant professororabove, and are eligible fortenure. APPLICA-
TION: Send letterofapplication with resume, alistofpublications, and the
names of three references including current supervisorto: Donald C.
Hudson, Assistantto the Dean for Administrative Services, University
Libraries, University of Oklahoma, Norman, OK 73019; (406) 326-2611.
Oklahoma University is an equal opportunity/affirmative action employer.

Weencouragewomen and minority applicantsandwe are responsivetothe
needsofdual-careercouples

CATALOGER (MONOGRAPHS AND ELECTRONIC RESOURCES)
The University ofOklahoma. Library Faculty Vacancy. Position: Cataloger
(Monographsand Electronic Resources). Duties: Underthe direction of
the Head ofthe Catalog Department, Cataloger(Monographsand Elec-
tronic Resources)uses OCLC and RLIN to perform general cataloging of
books, university dissertations, theses, microforms, and otherformats such
as Internetresources and electronic information in avariety ofsubjects and
languages. Keeps abreastofguidelinesofemergingstandardson metadata
and othermethodsforcontrolofelectronicinformation; advises staffan new
developments. Assistsindeveloping plansand methodsto provideappro-
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DIRECTOR, OFF-CAMPUS LIBRARY SERVICES

Central Michigan University

OCLS is nationally recognized as a preeminent provider of off-campus library support services
for extended learning programs, serving CMU'’s adult undergraduate and graduate students in
over 70 locations in the United States and other countries including Canada and Mexico. CMU is
currently constructing a $50 million state-of-the-art library and information services center.

RESPONSIBILITIES: Directs reference assistance, library user instruction activities, and docu-
ment delivery services for students and faculty in the off-campus academic programming of the
university. Manages and evaluates a staff of eleven, including six professional librarians.
Provides departmental and library-wide leadership in the development of user services.
Responsible for budget development and oversight and effective presentation of OCLS
programs. Serves as amember of senior management groups for both the libraries and the College
of Extended Learning.

MINIMUM QUALIFICATIONS: ALA-accredited MLS degree. Strong evidence of potential for
managerial success. At least five years professional library experience including reference
service and such areas as library user instruction, electronic database searching, collection
development, and supervision. Experience with current and emerging library information
technology applications. Excellent communication and interpersonal skills; willingness to travel,
and evidence of potential effectiveness in serving the academic library needs of adult learners.

DESIRED QUALIFICATIONS: Library management experience. Library experience in an adult
learner setting. Experience with document delivery systems. Additional advanced degree.

Salary commensurate with qualifications, minimum $54,000.

BENEFITS: CMU provides a healthcare package, life insurance, an excellent retirement program
with tax deferred investment options, tuition waiver for employee and family, paid holidays, sick
leave and vacation, and competitive salaries in an environment committed to excellence and
service.

GENERAL INFORMATION: CMU is a state university offering undergraduate, graduate, profes-
sional and pre-professional programs with a combined on- and off-campus enroliment of over
25,000 students. CMU is located in Mount Pleasant, an attractive, small city 65 miles north of
Lansing, Michigan, positioned in the center of Michigan’s lower peninsula.

Submit letter of application addressing qualifications for the position, resume, and names, titles,
addresses, and telephone numbers of three references to:

Chairperson
Selection Committee
Park Library 207
Mt. Pleasant, Ml 48859.

Position is available immediately. Applications will be accepted until the position is filled. Review
of candidates files will begin in March 1999.

CMU, an AA/EO institution, is strongly and actively com mitted to increasing diversity and providing equal
opportunity within its community. CMU does notdiscriminate in employmentagainstpersons based on age,
color, disability, gender, fam ilial status, height, m arital status, national origin, politicalpersuasion, race,

religion, sexual orientation, veteran status, or weight (see www.cmich.edu/aaeo.html).

priate access to electronic resources. Tasks include work with name,
series, and subjectauthority controland othergeneralassignments. This
position is a tenure-track position and is governed by the university's
policiesforresearch orcreative achievementand professionalsen/ice as
outlined bythe faculty handbook Qualifications: Required: MLS from ALA-
accredited library school; knowledge of AACR2, MARC formats, LC
classification and subjectheadings; familiarity with automated cataloging
systems; bibliographic knowledge of European languages. Desirable:
Broad educationalbackground: second master'sdegree; demonstrated
professionalorparaprofessionalcataloging experience; evidence orre-
search ofcreative achievement; NACO experience; familiarity with and
interest in emerging standards for metadata (Dublin core, TEI, etc.).
Searchwillremain open untilfilled. Salary: $34,000 minimum . Benefits:
TIAA/CREF; State Retirement System; 33 days paid leave; university
holidays;comprehensive medical protection; group life insurance; and
reduced tuition. University libraries: A memberofthe Research Libraries
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Group, AMIGOS, and ARL, the university libraries consists of a main
library and six branches. The collection contains more than 3.5 million
volumes, 16,000 periodicalsubscriptions, and three outstanding special
collectionsin historyofscience, western history, and business history. The
librariesoperates acomputerized library managementsystem (NOTIS)
including local holdings, subjectdatabases, and network connections to
otherlibraries. The University of Oklahoma Libraries isa NACO contrib-
uting library. Norman, Oklahomais an attractive community close toa major
metropolitan city with a low costof living. OU is migrating to the SIRSI
system. Employment: Librarians have faulty status, privileges, responsibili-
ties, rank of assistant professor or above, and are eligible fortenure.
Application: Send letterofapplication with resume, a listof publications,
andthe namesofthree referencesincluding currentsupervisorto: Donald
G.Hudson, Assistantto the Dean forAdministrative Services, University
Libraries, University ofOklahoma, Norman, OK73019;(405)325-2611.
Oklahoma University isan equal opportunity/affirm ative action employer.
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THREE POSITIONS AVAILABLE

Wake Forest University
Z. Smith Reynolds Library

TECHNOLOGY TEAM LEADER (salary from $43,000)

This position will be filled at the Team Leader or Assistant Director level (salary from $49,000), depending
on qualifications. The Technology Team Leader provides leadership for the Z. Smith Reynolds Library’s
technology activities including the Voyager integrated library system, electronic resources, computer
hardware and software, multimedia resources and services, electronic classrooms, technology training
initiatives, and web pages. This position is the libraries primary technology liaison with other WFU libraries
and information systems and with regional and statewide library technology initiatives. This position
supervises and evaluates the core Technology Team of six staff and coordinates the functions of an
expanded Technology Team of 13 members.

MINIMUMQUALIFICATIONS:Master'sdegreein Library/Information Sciencesfrom an ALA accredited school
or graduate degree in Information Sciences/Systems, or equivalent; experience with integrated library
systems, electronic information resources, microcomputers, and client-server environment; operational
experiencewith LAN’s, Internet, TCP/IP, Windows 95, Windows NT, UNIX; managementskillsand supervisory
experience; knowledge of current trends in computer, information, and library sciences and the ability to
articulate effective responses to changing opportunities in the delivery of information.

SYSTEMS LIBRARIAN (salary from $33,000)

The Systems Librarian’s primary responsibility is management of the integrated library system (Endeavor’s
Voyager). The Systems Librarian supervises the library’s system technician; installs, configures, maintains,
troubleshoots, and upgrades computer hardware, software, and peripherals in the library; serves as
technical liaison for the Z. Smith Reynolds Library with information systems and with other WFU libraries.
MINIMUM QUALIFICATIONS: Master's degree in Library/Information Sciences from an ALA-accredited
school; three years professional experience relevant to this position; in-depth understanding of microcom-
puters, client-server architecture, Windows NT, Z239.50, TCP/IP, and WWW technologies; and ability to
program in one or more GUI languages.

CATALOGING LIBRARIAN (salary from $29,000)

The Cataloging Librarian is responsible for original and copy cataloging of a variety of resources with special
emphasis on nonprint (videotapes, laser discs, maps, microtext), electronic resources (electronic databases,
Internet resources), and Wake Forest Universitytheses. The Cataloging Librarian serves as resource person
to other librarians and staff in matters relating to cataloging and methods of access to electronic resources;
serves as bibliographer for and liaison to academic department(s) in area of subject expertise; performs
database maintenance; maintains technical services team web page.

MINIMUM QUALIFICATIONS: Master's degree in Library/Information Sciences from an ALA-accredited
school; 1year of recent professional cataloging experience including experience with cataloging nonprint
and electronic resources; solid working knowledge of AACRII, LCSH and classification, MARC, OCLC,
authority control procedures; experience with integrated library systems (Endeavor Voyager preferred);
reading knowledge of a second language; and ability to develop and maintain Web pages desirable.

Allthree positions participate intraining students, faculty, and staff in the use of standard university computers
and software. They require excellentoral and written communications skills; positive interpersonal and strong
collaborative skills; initiative, flexibility, enthusiasm, and commitmentto excellence inservice. These 12-month
professional positions carry excellent benefits. Salary is commensurate with experience and qualifications.

Z. Smith Reynolds Library enjoys strong support, with an operating budget of $5 million. Over one million
volumes are housed in the fully automated library, which has recently migrated to Endeavor's Voyager
system. The library plays a lead role in the development and delivery of computer/information technology
training on campus.

Wake Forest University is a private liberal arts university, consistently ranked among the nation’s bestschools.
For more information about Wake Forest University, visit our Web site at http://www.wfu.edu.

To apply, send letter of application, curriculum vitae, and names, addresses, telephone numbers, and e-mail
addresses of three references to:

Director of the Library
Z. Smith Reynolds Library
Post Office Box #7777
Wake Forest University
Winston-Salem, NC 27109

W ake Forest University is an affirm ative action, equalopportunity employer.
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THREE POSITIONS AVAILABLE

Plattsburgh State University of New York
Library & Information Services
http://www.plattsburgh.edu

The Division of Library and Information Services at Plattsburgh State University invites applications
and nominations for three positions in Feinberg Library. We seek individuals who place a premium
on initiative, creativity, and commitment to working in a shared-decision-making group environment.
Core responsibilities are shared by Feinberg Librarians: Instruction, service at the reference desk,
collection development and liaison to academic departments, and divisional programmatic group
work. Individuals with experience in multicultural and multiracial settings are particularly encouraged
to apply. These are faculty positions with attendant expectations for professional competence,
service and scholarship.

Library and Information Services comprises Feinberg Library, computer support services, campus
information systems, media services, and instructional technology. The division is user-centered and
highly respected for its automation, instruction initiatives and patron services.

INFORMATION LITERACY LIBRARIAN (PJ#2276-CRL)

DESCRIPTION: Provides leadership and coordination of the library’s outstanding information literacy
programs including developing and planning forthe implementation of information literacy across the
curriculum, a key initiative in the college’s strategic plan. The library’s current program consists of
a one-credit course that is part of the General Education program, course-related instruction, and
network and applications instruction. This position, along with the instruction services group, is
responsible for developing an overall cohesive instruction program, developing assessment tools
and methodologies, keeping library faculty apprised of new directions and pedagogy in information
literacy, and exploring applications of technology to the information literacy program. Core
responsibilities as described above also apply. Reports to the Dean of Library & Information Services.
QUALIFICATIONS: REQUIRED: A master’'s degree from an ALA-accredited institution; academic
library experience which includes active participation in an information literacy program; demon-
strated knowledge of current information literacy theory and practice; demonstrated success as
an instructor of information literacy; outstanding interpersonal, communication, and organizational
skills. Preferred: Experience with planning, implementing and assessing information literacy
programs; experience with group work; scholarly contributions to the literature of information
literacy.

SALARY AND BENEFITS: This is afull-time, twelve-month, tenure-track appointment. Minimum salary:
$38,000; rank commensurate with experience.

INSTRUCTION LIBRARIAN (PJ#2274-CRL)

DESCRIPTION: An excellent opportunity for a new librarian interested in issues of instruction and
information literacy. Works with the Information Literacy Librarian and the Instruction Services Group
in planning, program development, implementation, teaching, and assessment of the information
literacy program. Core responsibilities as explained above also apply.

Weencouragewomen and minorityapplicants and we are responsivetothe
needsofdual-careercouples.

CATALOGING LIBRARIAN. Washington State University, Pullman,
Washington. Currentlyvacant. Specific responsibilities: Responsible for
original monographic cataloging. Participate in review and upgrade of
complexparticipantcopy cataloging foundonOCLC. Primaryresponsibil-
ityforcataloging humanities and socialsciences material and cataloging
monographicelectronicresources material. Serve asa resource person/
trainerforparaprofessional staffconcerning cataloging, database main-
tenance, and workflow issues. Aid in developmentand implementation of
unitprocedures and goals. Perform liaison function with Public Sen/ices to
insure effectiveness of on-line integrated system. Qualifications: Re-
quired: ALA-accredited MLS orits foreign equivalent. Minimum ofthree
years'cataloging experience, preferably in an academic library. Knowl-
edge of AACR2R, MARC formats, Library of Congress classification
system, subjectheadings and authorities. Demonstrated famiiliarity with
trends in cataloging and national standards for bibliographic control.
Experience cataloging using a bibliographic utility, preferably OCLC
Experience with integrated library systems, preferably Innovative Inter-
faces, Inc. Working knowledge ofatleastoneforeign language. Preferred:
Degree in a humanities or social sciences discipline or experience
cataloging humanities and socialsciences material. Demonstrated know|-
edgeofdatabase maintenanceissuesand problemsinanacademicon-line
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public access catalog. Strong communication and organization skills.
Salary: From $30,000commensurate with qualifications and experience.
Rank: Librarian 2; faculty status. Otherbenefits: TIAA/CREF, broad insur-
anceprogram,22daysvacationand 12dayssickleave peryear. Application
review begins: April 15,1999. Send letter of application, resume, and
names and complete mailing addresses and phone numbers of three
referencesaddressedto: Donnal.McCool, Associate DirectorforAdmin-
istrative Services, Washington State University Libraries, PO Box
645610, Pullman, WA 99164-5610. W SU Libraries’home pageis: http://
www.wsulibs.wsu.edu.WSU isan EEO employer. Protected group mem-
bersare encouragedto apply.

CATALOGING/REFERENCE LIBRARIAN.The university library seeks
an energetic, highly motivated librarian foratemporary, full-time appoint-
mentbeginning July 1,1999 through June 30,2000 (possibility of continu-
ing, tenure-track appointment). Responsibilities divided equally between
cataloging and reference. In cataloging, responsibilities include original
cataloging of print, non-print, and electronic resources; resolving complex
cataloging problems; reviewing/revisingworkofthree paraprofessionals;
providing leadership incataloging standards and bibliographic control. In
reference, responsible for general reference desk service and biblio-
graphic instruction using print and electronic resources, including the
Internet/WW W . Otherresponsibilities, including collection development,
maybe assigned. Required qualifications: ALA-accredited MLS; commit-


http://www.plattsburgh.edu
http://www.wsulibs.wsu.edu

(Continued from previous page)

QUALIFICATIONS: REQUIRED: A master's degree from an ALA-accredited institution (to be
completed by August 15,1999), an interest in information literacy and teaching, an interest in exploring
applications of technologies to information literacy (e.g. Web-course development) and outstanding
interpersonal and communication skills.

Salary and Benefits: This is a full-time, twelve-month, tenure-track position at the rank of Senior
Assistant Librarian. Salary: $36,000.

PATRON SERVICES LIBRARIAN (PJ#2275-CRL)

DESCRIPTION: Provides leadership and coordination forthe operations ofthe Library Patron Services
unit (circulation, electronic media and print reserves, stack maintenance for all collections, and tours).
Oversees the activities of two part-time evening/weekend professionals and four full-time staff who
manage operations at three public desks staffed by 70 students. This position, along with the Patron
Services Group, is responsible for developing programmatic initiatives and planning for all areas of
patron services within the Library and Information Services division, including computing services
and media services. Expansion of electronic reserve and migration to a new automated circulation
system are current initiatives. Core responsibilities as described above also apply. Reports to the
Dean of Library and Information Services.

QUALIFICATIONS: Required: A master’s degree from an ALA-accredited institution; significant
experience in an automated circulation environment; demonstrated management/supervisory
experience; knowledge of database management; an ability to seek new ways to expand access
to on-campus and distance students, faculty, and staff; and a demonstrated commitment to public
service and an understanding of user needs.

SALARY AND BENEFITS: This is a full-time, twelve-month, tenure-track position. Minimum salary:
$38,000; rank commensurate with experience.

Plattsburgh State University is a comprehensive institution with 270 faculty and 5500 students. The
college is located in the northeast corner of upstate New York in the historic and beautiful Lake
Champlain Valley nestled between the Adirondack Mountains of New York and the Green Mountains
of Vermont. Accessible by air, rail, and car, Plattsburgh is a one-hour drive from Lake Placid, NY;
Burlington, VT; and Montreal, Canada.

Review of applications will begin on April 1,1999 and continue until position is filled. Please send
cover letter, vita, and names and telephone numbers of three current references to:

Chair, Search Committee PJ# -CRL
c/o Personnel
Plattsburgh State University of New York
101 Broad Street
Plattsburgh, NY 12901-2681
Fax: (518) 564-4600

Applications from women and minority candidates are especially welcomed. Plattsburgh State University is an

affirm ative action, equalopportunity employer.

mentto excellent public service; professional cataloging experience,
including use ofmajorbibliographic utilityand anintegrated on-line library
system; professionalexperience providing college level reference, includ-
ing library instruction; good interpersonalskills; ability to maintain effec-
tiveworking relationships with colleagues, faculty, and students incultur-
allydiverse community. Salary/application procedures: Salary $39,756-
$41,652annually, depending upon experience and qualifications. Com-
plete announcementavailableathttpy/www library.csustan.edu/.Submita
complete resume and arrange to have three letters of reference sentto:
Library Search Committee, c/o Dean ofLibrary Sen/ices, California State
University, Stanislaus, Turlock, CA95382.

CATALOG LIBRARIAN.CUNY Graduate Schooland University Center,
New York City. AssistantorAssociate Professorposition anticipated in
Mina Rees Library servicing doctoral faculty and students. Cataloging
library materials using AACR2, MARC formats, LC classification and
subjectheadings, OCLC, and NOTIS in a Windows NT environment.
Required: MLS from ALA-accredited institution; second subjectmaster's
degree; minimum five years’ post-MLS cataloging experience in an
academic or research library. Reading knowledge of major western
European languages (excellentskills in Spanishand Germanwould be an
asset). Broadtechnical services background. Supervisory and training
experience. Strong service orientation and good analytic and problem -
solving skills. Mustdemonstrate arecord of scholarly achievementfor

tenure and promotion. Send resume, namesofthree refsby April5,1999to:
Susan Newman, Chief Librarian, Mina Rees Library, CUNY Graduate
School, 33West42 Street, New York, NY 10036. EO/AA/ADA/IRCA.

COLLEGE LIBRARIAN. Linfield College invites nominations and applica-
tionsforCollege Librarian. We seek an energetic and visionary leaderto
administerlibraryand media services supporting ouracademic programs.
The College Librarian will lead a team of twelve, including five faculty
librarians who emphasize theirrole in teaching and learning through a
vigorous program of course-related library instruction. The College Li-
brarian reportsto the Vice PresidentforAcademic Affairs and administers
abudgetof$1.3 million and acollection of 150,000 printed volumes and
extensive electronic resources. Library services are offered atthe main
campus in McMinnville, asmallerbranch campusin Portland, and atnine
degree completion sites in Oregon and Washington. In McMinnville plan-
ning is actively under way to renovate an existing building for library
services. The library usesthe Innovative Interfaces (lll) automated library
system and participatesintwo statewide consortia. Qualifications: ALA-
accredited MLS (or foreign equivalent) required; additional advanced
degree preferred. The successful candidate willcombine recentexperi-
encein progressively more responsible positionsin academic libraries with
demonstrated leadership in institutional and wider professional arenas;
demonstrated ability to establish and maintain productive collaborative
relationships with faculty, students, staff, and othercollege constituencies;
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CATALOG LIBRARIAN AND HEAD,
GENERAL CATALOGING UNIT

New Mexico State University
This is a tenure-track position to be filled at the Assistant Professor level.

QUALIFICATIONS: REQUIRED: MLS degree from an ALA-accredited program; minimum of five years
of cataloging experience using OCLC; knowledge of AACR2, LCSH, LCC, MARC formats, and other
standard cataloging tools; minimum of two years of supervisory experience; ability to hire, train, and
motivate staff; strong analytical and problem-solving skills; excellent oral and written communication
skills; interest in a wide variety of cataloging issues and problems; ability to work effectively in a
changing environment. Desired: Cataloging experience in an academic library; additional graduate
degree; and reading knowledge of one or more foreign languages.

RESPONSIBILITIES: Perform original and copy cataloging for a variety of library materials; supervise
operations of General Cataloging Unit, including hiring, training, and evaluation of staff; work with
faculty and staff from other library departments to prioritize and plan cataloging projects; identify,
advise staff members on, and solve complex cataloging problems; participate in management of
Bibliographic Services Department, including possible migration to a new integrated library system;
participate in research, service, and professional development as member of library faculty; provide
direct public service through reference desk duty, bibliographic instruction, and/or Web page
development.

SALARY: $34,000 minimum, DOQ

BENEFITS: Group medical and hospital insurance, group life insurance, state educational retirement,
workers’ compensation, sick leave, annual leave and unemployment compensation. See http:/
www.nmsu.edu/~personel/benefits.html.

New Mexico State University, New Mexico’s land-grant university, enrolls approximately 15,000
students in 75 undergraduate, 50 master's, and 20 doctoral degree programs. NMSU is classified as
a Carnegie | research institution and is a member of the Hispanic Association of Colleges and
Universities (HACU). The library contains approximately one million volumes and has an annual budget
exceeding $5 million. The university library operates two buildings and a state-of-the-art electronic
classroom. Library computer resources include VTLS, Innopac, OCLC, Internet access, FirstSearch,
campuswide CD-ROM LAN, and multiple PC applications. For more information, see our Web page at
http://lib.nmsu.edu.

Located along the Rio Grande River in southern New Mexico, NMSU is 40 miles north of the El Paso,
Texas-Ciudad Juarez, Mexico metropolitan area, at the southern end of the Rocky Mountains. This
desert area enjoys abundant sunshine and is within easy driving distance of excellent hiking, skiing,
and water sports.

Submit letter of application and resume, with names/addresses/phone numbers of three references
postmarked on or before March 26, 1999, to:

Kate Shaughnessy
NMSU Library
Box 30006
Dept. 3475
Las Cruces, NM 88003-8006

NMSU is an equalemploymentopportunity/affirm ative action employer. O fferofemploymentis contingentupon

verification ofindividuals eligibility forem ploymentin the United States.

excellentcommunication and administrative skills; an understanding ofthe
issuesthataffecthighereducation and scholarlycommunication; aknowl-
edge ofboththetraditional and electronic library environment; and arecord
ofprofessional participation and achievement. Send letterofapplication,
resume, three recentletters ofrecommendation, and officialtranscripts
ofallcollege and university work to: Marvin Henberg, Vice Presidentfor
Academic Affairs, Linfield College, 900 SE Baker, McM innville, OR
97128. Screening begins March 22,1999, and will continue until filled.
EOE You may visit the Unfield College Libraries home page at
www linfield.edu/library/.

COLLECTION MANAGEMENT LIBRARIAN. Responsible forcoordi-

nating collection development/collection assessmentin settingwhere all
librarians are assigned curriculum areasforcollection developmentand
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faculty liaison activity. Maintains and implements collection development
policy, assesses holdings, projects needs forcollection growth, coordi-
nates approvalplans, participatesinvendorcontractnegotiations. Serves
as library liaison to one ormore academic departments, participates in
reference service including night and weekend rotation, offers biblio-
graphic instruction, shares intraining and supervision ofstudentassis-
tants and part-time workers. Required: MLS from ALA-accredited pro-
gram. Previous collection managementexperience. Familiarity with
OCLC orsimilarbibliographic utility, with autom ated library system (s),
and with Internetuse forinformation access and delivery. Ability to work
effectively and congeniallywith publicand co-workers in auser-centered
environmentand to manage multiple priorities. Excellentoral and written
communication skills. Desirable: One or more ofthe following: experi-
encein academic library setting, specialformats cataloging, preserva-


http://www.nmsu.edu/~personel/benefits.html
http://lib.nmsu.edu
http://www.linfield.edu/library/

LIBRARY WEB MANAGER

The University of Pennsylvania Library

The University of Pennsylvania Library is re-opening its search for a Library Web Manager. We are
seeking a creative person with good organizational skills, an excellent sense of visual design, and
strong technical knowledge to lead and coordinate the design, development, and maintenance of
the library’s Web site. The library has been an innovator in the use of the Web to provide a powerful
and effective front door to Penn’s electronic and print resources and services. The Library Web
Manager leads ateam of skilled and talented librarians to develop and maintain a premier quality Web
site. In consultation with this Web development team, the Web Manager sets policy and makes
decisions relating to Web design, and maintains the quality and utility of the library’s electronic
interface. Other duties would include: Developing style sheets and standards, and promoting the
use of these; ensuring the currency and accuracy of Web links and information; designing and
supporting customized WWW extensions such as enhanced indexing, electronic forms and future
applications; providing support for new Web initiatives throughout the library system; training staff
in the use of Web development tools; providing expert advice and consultation. The Web Manager
works closely with library systems staff to monitor and evaluate new Web development tools, such
as graphics software, HTML editors, and search applications.

The ideal candidate will possess a bachelor’s degree or equivalent in theory and practice; have a
good working knowledge of UNIX, hypermedia, layout skills, HTML, and CGI programming. UNIX
system administration skills are highly desirable. In addition, excellent verbal and written communi-
cation skills are essential; along with the ability to act decisively and work with a dynamic team. Strong
organizational skills and an excellent sense of visual and structural design are needed. Creativity,
problem solving skills, and an understanding of academic institutions and libraries are highly

desirable.

SALARY RANGE AND REQUIREMENTS: The salary is dependent on qualifications and experience:
From the mid 40s for appointment as Information Technology Support Specialist, and from the mid
50s for appointment as Senior Information Technology Support Specialist.

TO APPLY: Send a cover letter and resume to:

John Keane
Director of Library Administrative Services
University of Pennsylvania Library
3420 Walnut St.
Philadelphia, PA 19104-6206

Applications received by March 22, 1999 will receive first consideration.

The University of Pennsylvania isan EO/AA employer.

tion/conservation/disaster response planning; interestin library sci-

ence teaching; fine arts concentration; knowledge oflegal reference
materials. Salary commensurate with experience. 12-month contract;
non-tenure track faculty appointment. Forinformation about Longwood

Collegeand Library, see: http://www.lwc.edu.Letterofapplication, re-

sume, and complete addresses and phone numbersofthree references
should be sentto: Longwood College, Human Resources, 201 High
Street, Farmville, VA 23909;fax: (804) 395-2635. Review ofapplications
willbegin March 20,1999, and continue until position is filled. EOE/AA.

COMPUTER SERVICES LIBRARIAN. I. D. Weeks Library Position
Faculty rank,tenure-track, I. D.W eeks Library, University of South Dakota,
seeks individualto serve as the Library’'s ComputerServices Librarian
Responsible forcoordination ofplanning, development, implementation,

and managementofthe Library’s LocalArea Networkand othertechnologi-

calapplications, includingthe recommendation ofsoftware and hardware
forthe Library’s systems. Duties include: routine maintenance, monitoring

LAN performance, expanding the system, upgrading software and hard-

ware, and training Library staff, students, and faculty to effectively use
electronic systems and services. 12-month appointment. Qualifications

Minimum qualifications include ALA-accredited MLS; knowledge ofmi-

crocomputers, operating systems, CD-ROM LAN technology and World
Wide Web applications; ability to work effectively with colleagues and
diverse clientele; effective written and oral skills. Additional desirable
qualificationsinclude: 1)second master'sdegree ina relevantsubjectfield
(willbe required fortenure and promotion); 2) experience with installation
and managementofWindows NT network. Salary: Minimum o0f$30,000
Application procedure: Submitletterofapplication, resume, andthe names,

addresses, andtelephone numbersofthree referencesto: Imre Meszaros,
DirectorofLibraries, . D. Weeks Library, University of South Dakota,
414 EastClark Street, Vermillion, SD 57069-2390. Application deadline:
Review of applications will begin April 2,1999 and will continue until
position is filled. Affirm ative action, equal opportunity employer.

DIRECTOR OF UNIVERSITY LIBRARIES. The University of Texas at
Dallas seeks nominations and applications forthe position of Directorof
University Libraries. The Directorreportstothe Provost/Vice Presidentfor
Academic Affairs, supervises Library personneland budgets, and works
cooperativelywith UTD deans, faculties, studentsand general university
staff in providing knowledgeable and dynamic leadership to help the
libraries reach their maximum potential and the university realize its
ambitious academic goals. Founded in 1969, UTD is one of the nine
generalacademiccomponentsofthe UniversityofTexassystem.Witha
currentenrollmentofapproximately5300undergraduateand 4100 gradu-
ate students, the university is a young, growing Carnegie Doctoral |
institution with a historically strong emphasis on research. Located in the
Telecom Corridor, a major concentration of internationally prominent
telecommunication and microelectronics companies atthe juncture of
northern Dallas with the cities of Richardson and Plano, UTD is sur-
rounded by amixofcorporate office parksand residential neighborhoods.
Ranked by U.S.Newsand WorldReportasone ofthree Tierlllorbetter
publicuniversitiesin Texasand by Kiplinger's PersonalFinance Magazine
asone ofthe three Texas institutionsinthe top 100 publicuniversities inthe
US,the SAT scoresofUTD's freshman classesrankatthetop ofTexas’s
public universities, the percapita external research supportofits faculty is
high,anditsdoctoralgraduates havefilled many prestigious academic and
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HEAD, LIBRARY SYSTEMS AND TECHNOLOGY

Temple University Libraries

We are seeking an experienced and dynamic individual to lead the university libraries’ systems and
technologies. The Head of Library Systems and Technology is responsible for the planning,
implementation, and evaluation of the libraries’ automated information and instructional systems.
In conjunction with other Library and Computer Information Services personnel, the incumbent is
responsible for shaping effective delivery systems for maintenance and operations of library
systems, for developing methods to migrate experimental digital projects into production, and for
planning and implementing future digital initiatives for archiving, networking, access, and delivery.
The libraries plan to continue to be a state-of-the-art electronic information service provider.

REQUIREMENTS: ALA-accredited MLS degree or its equivalent required along with substantive
years of academic library experience with computer coursework/expertise required or an MCS
degree or its equivalent required along with substantive years of academic library experience,
expertise and coursework required. Evidence of increasingly responsible administrative and
leadership roles in systems and technologies, knowledge of library/information science and
computer science in areas noted above, especially as those relate to evolving and developing
technologies and needs of the libraries and library users. Experience and expertise with Library
Management Systems, preferably lll, as well as with UNIX system administration, relational database
management systems, and imaging production facilities. Experience working with micro, mini, or
mainframe and client server computers and software as well as networked systems is required.
Experience with various operating systems— Unix, DOS, Windows, as well as Novell Netware
LANS required. Experience programming in a Unix environment required, Must be able to relate to
students and library staff in a supervisory and leadership role. Must be able to work well with faculty
and staff in a university environment.

SALARY: Minimum salary is $65,000. Salary offer will be based upon qualifications and years of
computer and library science expertise and experience of candidate. Generous benefits package
includes health, dental, and life insurance; tuition remission; and TIAA-CREF retirement plans.

To apply: Send letter of application addressing qualifications, resume, and names of at least three
references to: .
Chair

Search Committee Systems
Administrative Services Department
Temple University Libraries (0 17-00)

1210 W. Berks Street
Philadelphia, PA 19122.

Closing date for applications: April 9, 1999.

AnAA/EO employer.

nonacademicpositions. The UTD librariesconsistofthe Eugene McDermott
Library, the Richardsoncampus’s central library facility, and the special-
ized libraryofthe CallierCenterforCommunication Disorders, located in
Dallas adjacentto the campus ofthe Universityof Texas Southwestern
Medical Center. The McDermottLibrary maintains an active corporate
information service forDallas-area businesses. The library staffcurrently
consists of23 professionals and 46 paraprofessionals and studentassis-
tants,funded withanannualoperations budgetofapproximately $2 million.
The library collection includes approximately 800,000 volumes and a
periodicalsubscription listofapproximately 1400 periodicals. New mate-
rialsacquisitionsare currentlyfunded atanannuallevelof$1.8 million. The
libraries utilize the Ameritech Horizon System and participate actively in
collaborative consortium programswiththe UniversityofTexas System and
the major research universities of the north Texas region. Additional
information aboutUTD and the university libraries maybe obtained onthe
World Wide Web athttp://www.utdallas.edu/and atthe library W eb site,
http://Iwww.utdallas.edu/library/.Committed to establishing aforefrontpo-
sition in electronic accessto information while sustaining the development
of its conventional library materials, UTD seeks a Directorwho has a
strong conceptual grasp ofemerging library science technologies and
theirpotentialcontributions to education and scholarship, who has avision
ofthe critically important role of the 21st-century library in a complex
research-oriented university, and who hasthe leadershipand communica-
tion skills necessary to generate enthusiastic support for this vision.
Required qualifications include an MLS degree from an ALA-accredited
institution and an additionaladvanced degree, preferablyanearned doctor-
ate; successfulexperience in progressively responsible positions in aca-
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demicorresearch libraryadministration; demonstrated expertise in devel-
oping and leading the successfulimplementation of systemsincorporating
library automation and electronicaccess modalities; and excellentcommu-
nication and interpersonal skills. Applications and nominations will be
accepted until April 5,1999, Applicants should submita statement of
interest, a currentresume, and the names, addresses, and telephone
numbersofatleastfourprofessionalreferencesto: Search #8046, Director
of University Libraries, Office ofthe Provost, The University ofTexas at
Dallas, P.0.Box 830688, Richardson, TX 75083-0688. The University of
TexasatDallas isan equalopportunity/affirm ative action institution

ELECTRONIC RESOURCES LIBRARIAN. LaGrange College, a 1,000
student, United Methodist-affiliated liberalarts college located 65 miles
southwestofAtlanta, seeks a librarian to supportelectronic resources in
the Banks Library. Additional duties include some reference, library
instruction, and aliaison role with selected academic departments. The
position requires an MLS from an ALA-accredited program, strong inter-
personal skills, and the abilityto work ina “team environment.”Send letter
ofapplication, curriculum vitae, and three letters ofreferenceto: Loren L.
Pinkerman, Director, Banks Library, LaGrange College, 601 Broad Street,
LaGrange, GA30240.The positionwillremain open untilfilled

HEAD,ACQUISITIONS MANAGEMENTUNIT. The University of Pitts-
burgh, University Library System is seeking candidates forthe following
full-time, faculty librarian position: Head, Acquisitions Management Unit.
This isamanagerial position in Central Technical Services and super-
vises astaffofseven. Responsibilities include: providing leadership and


http://www.utdallas.edu/and
http://www.utdallas.edu/library/

HEAD, INFORMATION
SERVICES AND
BIBLIOGRAPHER FOR
THE SCIENCES

The University of California,
Riverside

The University of California, Riverside Li-
brary is seeking a creative librarian to pro-
vide leadership in a time of dynamic growth
and change to serve as Head, Information
Services and Bibliographerforthe Sciences.
The position reports to the AUL for the
Sciences, and is responsible for the opera-
tions, collections, and staff of the Informa-
tion Services Department in the new Sci-
ence Library.

Graduate Library degree. Degree in a scien-
tific or engineering disciplines highly desir-
able; minimum four years progressively re-
sponsible experience in reference services
and collection development in an academic,
special, or public library with significant
holdings in the sciences and engineering.
Extensive experience with print and elec-
tronic information sources and services;
strong grasp of the current state of informa-
tion technology; understanding of the infor-
mation needs of scientists and currenttrends
and issues in scientific publishing and com-
munication. Supervisory experience and
demonstrated achievement in organization
leadership. Academic background in a sci-
ence or engineering discipline.

The successful candidate will be appointed
to the librarian series at a salary level appro-
priate to the candidate's qualifications and
experience. Appointment range: $39,456-
$60,636.

Librarians are academic appointees and
accrue vacation at the rate of two days/
month and sick leave at the rate of one day/
month. The university offers a broad range
of benefits and an excellent retirement pro-
gram. Open until filled.

Applicants should send letter of applica-
tion, complete resume, and the names and
addresses of three references to:

JohnW. Tanno
AUL
University of California
P.O. Box 5900
Riverside, CA 92517

DIRECTOR OF THE
LIBRARY

The Mariners’ Museum
Newport News, Virginia

Internationally renowned maritime museum
is seeking a dynamic and innovative leader
to direct the operations of the museum’s
75,000+ volume research library and ar-
chives. The director is expected to provide
overall vision for the library in accordance
with the long range plan and mission of the
museum, act as a communicative mentor for
the library staff, identify and utilize opportu-
nities for new technologies, be a spokesper-
son and advocate for the library-both inter-
nally and externally, and network with the
library community.

In addition, the director will guide the move
from existing quarters to a new library,
scheduled for completion in the near future.
Individual must have a MLS from an
ALA-accredited program and at least five
years previous related experience with pro-
gressively increasing responsibilities directly
related to the position, superior communica-
tion and public relations skills, and previous
experience in community networking.

This position offers a salary in the mid-$50s
with excellent benefits.

For consideration, forward resume with
letter of interest to:

HR Manager
The Mariners’ Museum
100 Museum Dr.
Newport News, VA 23606

‘direction in organizing the ordering ofall materials in all form ats (except
Slavic, Chinese,Japanese, and Korean languages); managing the receipt
and cataloging of English language materials; vendorselection; training;
monitoring materials ordering/receipt/processing including standing or-
ders, governmentdepository materials, approval plans, and monographic
firm orders. Full position announcementavailable at: http://www .pitt.edu/
-gentz/acqweb.htm| Required: ALA-accredited MLS (orrecognized equiva-
lent). Substantialacquisitions experience usingan automated acquisitions
system inamedium orlarge academic library. Experience and leadership
indeveloping working relationships with vendors of library materials and
services. Substantialfamiliarity with MARC formats and direct knowledge
ofcataloging. Demonstrated managerial, planning, and supervisory expe-
rience with good communication/interpersonal skills. Demonstrated expe-
riencewith a large Integrated Library System, including implementation and
upgrades. Preferred: Reading knowledge ofatleastone Western European
language, preferably Spanish. Experience with the acquisition and pro-
cessing of United States and United Nations depository materials in all
formats. Salary: Negotiable (330,000 minimum). Comprehensive benefits
packageincluding23vacationdays/year; BC/BS; TIAA/CREF, Vanguard;
andtuition assistance available forboth positions. To apply, submitletterof
application and resume withthe names/addresses/phone numbers ofthree
referencesto: William Gentz, Personnel Librarian, 271 Hillman Library,
University of Pittsburgh, Pittsburgh, PA 15260. Applications received
by March 31, 1999 will receive primary consideration; please specify
position desired. Formore information onthe University Library System,
visitourweb site at: www .library.pitt.edu. The University Library System is
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DIGITAL RESOURCES LIBRARIAN

The Institute of Paper Science and Technology (IPST)

The Institute of Paper Science and Technology (IPST) is embarking on digital library services and
resources. IPST provides information services and knowledge products to the pulp and paper
industry, its faculty and students, and industry-related researchers. IPST, in partnership with
Engineering Information, Inc. (El), is developing Internet knowledge and information services via the
Paper Village Web site for the global industry. The Digital Resources Librarian will play a key role
in implementing digital information services in support of these and other initiatives. It is a new, full-
time librarian position, reporting to the Manager of the IPST Haselton Library & Information Center.

The Digital Resources Librarian will be responsible for designing, implementing, and maintaining the
IPST digital library and the IPST library Web site in support of IPST’s educational programs and its
mission to be the primary global information resource forthe pulp and paper industry; perform digital
conversion of library materials for access and preservation; utilize techniques such as indexing,
database management, and metadata applications to create searching capabilities in the digital
library collection; engage in electronic publishing of selected IPST publications; train library staff
in Internet/Web, digital, and electronic-related skills; participate in the technical management of full
text electronic resources provided through the library from vendors/publishers; maintain and
provide expertise on information technology trends as they relate to the provision of library and
information services; contribute to the library’s team environment to determine the management,
structure, and content of the digital library; and work closely with the Library Manager to provide
tracking and accountability for the completion and success of digital projects. Other duties may
include assisting with reference inquiries, database searching as needed, and providing service
at the circulation desk.

QUALIFICATIONS: REQUIRED: ALA-accredited MLS; experience in Web site design and manage-
ment, SGML/HTML programming, and with authoring tools/page editors. Knowledge of digital
scanning (OCR and bit-mapped images) and other methods of image capture. Sound knowledge
of the current state of information technology and its role in library and information services.
Preferred: One-three years experience in an academic library or comparable environment.
Knowledge of current and emerging trends in distance learning for higher education. Presenting
information in other distributed electronic environments such as corporate intranets. Demonstrated
excellence in verbal and written communication.

Applicants should submit a cover letter, resume, and a list of three professional references to:
IPST
Human Resources Manager

500 10th St.
Atlanta, GA 30318

IPSTis an EEO/Affirmative Action Employer. Applicants subjectto drug testing.
Fax: (404) 894-5302; E-mail human.resources@ ipst.edu.

IPST is a public research institute and graduate school supporting the pulp and paper industry and is
affiliated with the Georgia Institute of Technology.

Affirm ative Action/EEOC/M/F/VI/H. Applicants and employees subjectto drug testing.

an AA/EOE committed to increasing diversity inourworkplace and strongly
encourages applicationsfrom candidates who can contribute inthis area

INSTRUCTION/REFERENCE LIBRARIAN. Hope College seeksaser-
vice oriented Instruction/Reference Librarianto participate in research
education, reference, collection development, and outreach. Required

MLS (orequivalent)from an ALA accredited program; excellentteaching,
interpersonaland communication skills; high levelofcom puterliteracy;
knowledgeofprintand electronic information resources. Shouldcombine
excellence in librarianship with professionalactivityand be committed to the
characterand goalsofa liberalartscollege operating within the historic
Christianfaith. Preferred: Background inthe musical, visual, orperforming
arts. Foreign language proficiency, experience with web design also
welcome. Forcompletejob posting see http://www.hope.edu/lib/jobore-
mailjensend@ hope.edu. Hope is a coeducational, residential under-
graduate liberal arts college affiliated with the Reformed Church in
America.Checkwebsites http://www.hope.eduand http://www.hope.edu/
lib. Eleven-monthfaculty contract, $32,000 minimum. Available August 1,
1999.Sendletterofapplication resume;names,phone numbers,and e-mail

246 / C&RL News m March 1999

addresses ofthree references to: David Jensen, Director of Libraries,
Hope College, P.O.Box9012, Holland M149422-9012. Consideration of
applications will begin March 1, 1999 and continue until the position is
filled. Hope College places a high priority on sustaining a supportive
environmentthatpromotesopportunitiesforethnic minoritesandwomen.
Therefore, applicationsfrom and nominationsofminority group members
andwomen areespeciallywelcomed. Hope College complies with federal
and state requirementsfornondiscrimination inemployment.

INTERFACE SPECIALIST,DIGITALLIBRARY PRODUCTION SER-
VICES. University of Michigan. The Digital Library Production Services
(DLPS),apartofthe University of Michigan Library, is UM’s key organi-
zation forcreation, deploymentand supportoflocaldigital library collec-
tions.DLPS provides production-levelsupportforelectronic library collec-
tionsinanumberofsubjectand formatareas. Online collection resources
include significantimage-and text-based journalcollections, artimage
collections, and a leading edge SGML/XML development effort. Staff
members within the DLPS assume responsibility for creating access
mechanisms, data loading, security, accounting and billing mechanisms,


mailto:human.resources@ipst.edu
http://www.hope.edu/lib/jobore-
mailto:jensend@hope.edu
http://www.hope.edu
http://www.hope.edu/

FRANKLINHUNIVERSITY

UNIVERSITY LIBRARIAN

Franklin University, ready to step to the fore in library leadership and practice, seeks a creative and
visionary individual to lead the transformation of a successful and highly-regarded library with significant
business resources into a campus knowledge center supporting the curricular initiatives and teaching
activities of faculty and the learning activities of students at the downtown Columbus (Ohio) campus,
satellite campuses and, via electronic technology, to students at a distance.

Responsibilities: take an active and visible role in developing and directing the operations of the
Library; develop, the infrastructure for providing library services at various physical sites and beyond
the campuses in both print and electronic modes; administer the selection, acquisition and discarding
of Library materials, both print and electronic; develop and implement plans to heighten awareness
of Library resources among faculty, staff and students; collaborate with other librarians in the further
development of shared resources; with input from the University Community, prepare and propose a
library budget and administer the allocated funds; and represent the Franklin University Library to
other library organizations and to the broad range of business and professional communities.

Qualifications Desired: Master's degree from an ALA - accredited program; 10 or more years of
experience in specialized or general library services, including instruction and delivery of library services
in both print and electronic modes; at least 5 years of experience in management of a department or
library; experience in a collaborative library system, in which library resources are shared across various
communities and/or institutions; experience in transitioning from print to electronic delivery of library
services; familiarity with a commuter campus. This individual must have or develop an understanding
of and agreement with Franklin's relationship management principles and University values.

The Library: The Univeristy's downtown campus library (Nationwide Insurance Enterprise Library)
maintains an informal atmosphere and is a hospitable place. The Library is part of the Discovery
System, a network that currently involves four independent library systems in the metropolitan area
sharing a catalog, a user database, a delivery system and many electronic resources. All these libraries
are open to the public.

The University: Franklin University is a regionally accredited, independent institution serving
approximately 5,000 undergraduate and graduate students annually. Founded in 1902, the University
has a long tradition of student-centered education and enjoys the strong support of the local business
community. Visit our home page at www.franklin.edu for more information about the University.

Applications will be reviewed upon receipt. Please submit current résumé, references and letter of
application to: People Resources - LIBR, Franklin University, 201 S. Grant Ave., Columbus,
Ohio 43215; fax: 614-341-6422; or e-mail in MS Word format: resume@franklin.edu.

*Equal Opportunity Employer »

aswellascreation and conversion activities. DLPS providesthese services
tothe UniversityofMichigan, aswellas otherinstitutions, and works with
the Digital Library Federations (DLF)to advancethe developmentofsound
digital libraries. Among the areas supported are: 1) electronic journals
(received from publishers) in image format, PDF, and SGML;2) mono-
graph and serial publications converted to page image formatthrough
preservation efforts; 3) artand otherculturalimages, including objects
from the Papyrology collection and the Kelsey Museum ofArchaeology;4)
numericdata (e.g., demographicand sociological data); 5) a variety of
published collections in SGML.The DLPS Interface Specialistworks in
ateam structure forputting collections on-line, and is primarily respon-
sible for design and assessmentofaccess mechanisms (e.g., entry
points, organizations, effective displays) fora broad variety of DLPS
systems. Qualifications: Required: ALA-accredited MLS. Documented

experience indeveloping interfaces foron-line resources. Experience in
creating and editing documents using HTML. Graphic design skills and
proficiencywith Adobe Photoshop. Educationalexperience with formal
mechanismsforassessmentofsystems (including, forexample, survey
design and conducting focus groups). Experience in working with
information resources, documentanalysis, and implementing resources
onthe World Wide Web. Desired: Experience with SGML/XML. Ad-
vanced graphic design skills. Second graduate degree ina subjectarea
requiring intensive use oflibrary resources. Rank, salary, and leave:
RankofAssistantLibrarian. Finalsalarydependentonyears ofprevious
relevantprofessional experience. Minimum salary: $31,000; 24 working
daysofvacation ayear; 15days ofsick leave ayearwith provisions for
extended benefits. Toapply: Sendcoverletterand copyofresumeto: Lucy
Cohen, LibraryHuman Resources, 404 HatcherGraduate Library North,
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THREE POSITIONS AVAILABLE

(3eneseo

The State University of New York at Geneseo is a public, nationally-recognized liberal arts college
situated in the Finger Lakes region. The College Libraries seek candidates for the following positions:

ASSOCIATE DIRECTOR

SUNY Geneseo is seeking a highly-motivated, experienced, and innovative administrator to coordinate
implementation, management, and assessment of public services and staff development within rapidly
evolving academic libraries.

RESPONSIBILITIES: Work closely with director, branch library manager and public service department
heads; continue major commitment to forge closer relationships between the libraries and academic
departments; expand library instruction program and coordinate beginning effort to provide remote
reference services to faculty and students. Assist director to secure government grants, private
foundation support, and industry partnerships.

QUALIFICATIONS: Required: ALA-accredited MLS; several years successful experience in public
services; well-developed skills in project management, personnel supervision, and oral/written
communication. Candidates must possess strong dedication to service excellence and proven
supervisory skills in such areas as reference, library instruction, circulation/reserve, ILL/document
delivery, and staff development. Strong preferences: Demonstrated effective integration of information
technologies within public services; evidence of creativity, initiative, and commitment to the academic
library as a teaching institution.

SALARY RANGE: $50,000-$57,000 depending upon experience. Twelve-month, administrative posi-
tion. Initial appointment is two years.

REFERENCE/INSTRUCTION LIBRARIANS(2)

SUNY Geneseo has openings for two energetic, innovative reference/instruction librarians to work
within rapidly evolving, highly service-oriented, campus libraries.

Primary responsibilities of both positions are providing reference services at two campus libraries, and
proactive participation in an extensive library instruction program. Other duties to be distributed between
two positions, depending upon aptitude and interest, include collection development, management of
government documents collection, production of print and Web-based information resources and
creation of displays/exhibits. Periodic evening and weekend hours required.

Candidates should have strong interest and skill in providing individual reference assistance, working
collaboratively with other librarians/teaching faculty to design, implement, and assess team-based
instruction, and creating electronically distributed instructional and information resources. Additional
characteristics sought include demonstrated commitment in providing responsive and creative user
services, strong interest/experience in using information technologies, eagerness to implement more
effective ways to instruct students in information literacy.

QUALIFICATIONS: Required: ALA-accredited MLS; strong interpersonal, oral and written communica-
tion skills. Desired: Demonstrated interest and aptitude in providing reference service and classroom
and web-based library instruction; experience in evaluation of electronic information resources and
production of Web pages. Knowledge/experience in using science and business information resources
preferred.

RANK: Senior Assistant Librarian.

SALARY RANGE: $32,000-$36,000, depending upon experience. This is a faculty position with
attendant expectation for professional competence, service and scholarship. Twelve-month contract,
tenure-track position with attractive benefits package. Initial appointment is two years.

Persons interested inthese positions should submit letter of application, resume, and names, addresses,
and phone numbers of five professional references to:
EdRivenburgh
Director of College Libraries
SUNY Geneseo
1 College Circle
Geneseo, NY 14454

Additional information about the college and the libraries is available at http://library.geneseo.edul/.
Review of applications will begin May 1, 1999 and continue until position is filled.

AA/EOE. Womenand minorities encouraged to apply.
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TWO POSITIONS AVAILABLE

Bloomsburg University
Harvey A. Andruss Library

Bloomsburg University invites applications for two full-time, tenure track positions at the Instructor
or Assistant Professor rank, depending upon qualifications,

REFERENCE LIBRARIAN/BUSINESSSUBJECTSPECIALIST

Instructs clientele in the use of the library collections and in locating specific information, answers
reference questions, participates in instruction, assists clients with database searching, assists
in Reference Collection Development, and serves as the primary contact between the library and
the academic departments in the field of Business. Required: ALA accredited Master's degree
and either an undergraduate degree in the field of Business or a related field or experience in a
business library or significant coursework in business. Demonstrated ability and experience in
interacting effectively with diverse populations. Preferred: A Master’s in Business or a related
field and professional experience in an academic or research library in the areas of reference,
library instruction and database searching. In the absence of an earned Master’s in the subject
specialty or related field at the time of hire, completion of the second Master’s within two years
is required for continued employment.

REFERENCE LIBRARIAN/SOCIAL SCIENCES SUBJECTSPECIALISTANDCATALOGER
Instructs clientele in the use of the library collections and in locating specific information, answers
reference questions, participates in instruction, assists clients with database searching, assists
in Reference Collection Development, serves as the primary contact between the library and the
academic departments in the social sciences and education, and recommends acquisitions. For
the Cataloging component, includes responsibility for cataloging, classification and entry into
OCLC of print and non-print materials forthe Government Documents Collection, Map Collection
and other collections; assists in maintaining bibliographic records of the Voyager database; and
assists in the training and supervision of non-instructional and student personnel. Required: ALA
accredited Master’'s degree and an undergraduate degree in one of the social sciences or
education. Demonstrated ability and experience in interacting effectively with diverse populations.
Preferred: A second Master’s in one of the social sciences or education; professional experience
in an academic or research library in the areas of reference, library instruction and database
searching as well as professional experience with descriptive and subject cataloging, L.C. and
Dewey classification, AACR2, AACR1, MARC formats and an integrated online system.

SELECTION OF CANDIDATES: Finalists for both positions must communicate well, success-
fully complete an on-campus interview, including an oral presentation before Library faculty
and staff and library representatives from the constituent colleges on a topic identified by
the Search and Screen Committee, and receive the recommendation of the majority of the
regular full-time Library faculty.

STARTING DATE: Fall, 1999.

STARTING SALARY: $30,823-$37,465 for the Academic Year, $40,070 - $48,705 for the
Academic Year and Summer. Liberal fringe benefits.

DEADLINE FOR APPLICATIONS: Submit letter of application, curriculum vitae and names,
addresses (including e-mail if available) and telephone numbers of three references who can
assess your qualifications to:

Nancy S. Weyant
Chairperson
Search and Screen Committee
Harvey A. Andruss Library
Box L
Bloomsburg University
Bloomsburg, PA 17815-1301

For maximum consideration, applications should be received by
March 31, 1999.

Bloomsburg University is an Affirm ative Action/EqualOpportunity Employer. Formore completejob

descriptions, visitthe University's web page: http://www .bloomu.edu/jobs.html.
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TWO TENURE-TRACK LIBRARY FACULTY POSITIONS

San Francisco State University

San Francisco State University invites applications for two tenure-track library faculty positions in
the J. Paul Leonard Library beginning August 2, 1999. Successful candidates will be expected to
fulfill a combination of responsibilities in the areas of instruction, reference, collection development
and liaison work with discipline-based faculty. Responsibilities for one position will focus on social
sciences, business, and government publications; the other position will support such initiatives as
information competence, distance learning and teacher preparation and provide instructional and
liaison support for education and humanities or creative arts disciplines. Librarians have full faculty
status. Appointment is expected to be atthe rank of Senior Assistant Librarian with a minimum salary
of $43,584. As faculty, librarians are expected to meet faculty requirements for tenure and
promotion. Tenure is normally granted with seventh year reappointment.

REQUIRED QUALIFICATIONS: ALA-accredited Masters in Library and Information Science. Minimum
one year post-MLS academic library experience with instruction and reference responsibilities.
Ability to provide research advice on the use of print and electronic resources, including government
sources. Experience and demonstrated knowledge in the teaching of electronic resources,
including Internet/World Wide Web-based resources and understanding of the issues related to their
delivery and access. Working knowledge of new and emerging technologies and familiarity with
their impact on higher education and research. Ability to work independently and as a member or
leader of a team. Ability to work effectively with culturally diverse campus constituency. Excellent
oral and written communication skills. Strong service ethic. Ability to work evenings and weekends.

DESIRED QUALIFICATIONS: Knowledge and experience with collection developmentand manage-
ment of print and electronic resources supporting university curricula. Academic background and/
or professional experience supporting areas of the social sciences, business, government
publications, information competence, education, and humanities and/or the arts. Technical
knowledge of electronic delivery systems in current use in libraries, experience with web
development and/or management or the like.

Information about the J. Paul Leonard Library, and enhanced position descriptions are available at:
http://www library.sfsu.edu.

APPLICATION PROCEDURE: Review of applications will begin April 5,1999 and continue until the
positions are filled. Candidates should submit a letter of application, resume, and the names,
addresses and telephone numbers of three references to:
Pam Kullberg, Personnel Coordinator
J. Paul Leonard Library
San Francisco State University
1630 Holloway Avenue
San Francisco, CA 94132-4030

San Francisco State University is an affirm ative action/equalopportunity employer. Minorities, women, and

persons with disabilities are encouraged to apply.

UniversityofMichigan, Ann Arbor, M148109-1205. Application dead-
line: Applications received by March 31,1999 will be given firstconsid-
eration. The University of Michigan is a nondiscriminatory, affirm ative
actionemployer.

LIBRARIAN/CURATOR OF MANUSCRIPTS. Responsibilities: The
Curatorof Manuscripts assists in the acquisition and appraisal ofcollec-
tions, andarranges, describes, processes, catalogs,and preserves manu-
scriptand oralcollections. The M. E. Grenander Departmentof Special
Collectionsand Archives holdings include the Archives of Public Affairs
and Policy, which has significantstrength in groupsinfluencing New York
State's public policy post 1950, laborhistory, African-American organiza-
tions,and women’sgroups;the German Intellectual Emigre Collection,
with strengthsinthe humanitiesand socialsciences;and othermanuscript
and literary collections. The Curatorwill process collections and prepare
finding aids and MARC AMC records; produce informative, effective
guidestothe collections (in paperand on-line formats); provide reference
servicesformanuscriptand archivalmaterial inmixed formats; prepare and
mountfinding aids on the Internet and the Department's home page;
monitorand make recommendations concerning copyrightissues related
to digitizing manuscript files; oversee the indexing and digitizing of
manuscriptholdingsin orderto mountdigital-image manuscriptfiles on
the Internet; and mountexhibits. Participate inthe developmentand imple-
mentation of Departmental policies and procedures. Reportsto the Head
ofthe M. E.Grenander DepartmentofSpecial Collections and Archives
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and supervises studentassistants. Research, publication, and service to
the Libraries, university, and profession are expected to satisfy criteria for
continuing appointmentand promotion. Qualifications: Required: Gradu-
ate degree in librarianship from an ALA-accredited institution orforeign
equivalentwith graduate course work on processing archivalor manu-
scriptcollections. Aminimumofoneyearofrelevantarchivaland manu-
scriptexperience and evidence ofprofessionalinvolvementorscholarly
activity. Excellent oral, written, and interpersonal skills. Knowledge of
MARC AMC format,word-processing, database, and spreadsheetappli-
cations. Ability to perform physical activities associated with archival
environments. Preferred: Knowledge ofliterary/historical research meth-
odsand ofGerman language and literature. Experience with automation
andtechnologytoolsforelectronic preservation and access. Familiarity
with emergingtechnologies. Understanding ofthe principles oftextencod-
ing(HTMLand EAD/SGML); experience inthe digitization ofarchivalor
manuscriptcollections; experience with Web page design, construction,
and maintenance. Salary: Commensurate with education and experience.
Salaryminimums: SeniorAssistantLibrarian: $34,000; Associate Librar-
ian: $40,000. Apply to: Christine M. Travis, Library Personnel Officer,
University Libraries-UL-112, University atAlbany, State University of
New York, 1400Washington Avenue,Albany, NY 12222. Deadline: Review
oflettersofapplicationand resumeswillbegin May5,1999. Please include
the names,addresses,and phone numbersofthree referencesthatmay be
contacted. The University atAlbany is an equal opportunity/affirm ative
actionemployer.


http://www.library.sfsu.edu

REFERENCE LIBRARIAN/INSTRUCTIONAL
TECHNOLOGY COORDINATOR

UCLA LIBRARY

Under the general direction of the Head of College Library, the instructional technology coordinator
has responsibility for (1) planning, promoting and coordinating innovative use of technology in
support of College Library initiatives; (2) overseeing development and design of College Library Web
site; and (3) coordinating the delivery of technical support for College Library staff and users.
Develops, implements, oversees, evaluates, and reports on programmatic uses of technology to
further College Library’s instructional, reference, and other services. Works collaboratively with
Instruction and Reference Coordinators to ensure integration of appropriate technology in program
planning and implementation. Plans, develops, implements and evaluates technology-related
instruction for College Library users. Participates in College Library long - and short-term planning,
bringing forward considerations of hardware and software as appropriate for programmatic and
pedagogical needs.

As Wed Administrator, oversees development and design of College Library Web as instructional,
reference, informational and communication resources; coordinates with College Library staff to
support integration of Web technology into programs and processes; serves as liaison and
representative to relevant Library and Campus committees. Supervises .5 FTE Library Assistant
Web designer.

As Technical Automation Coordinator, responsible for coordinating delivery of technological
support and assistance for College Library staff. Selects, trains, supervises one part-time student
technical assistant. Serves as liaison to Library Information Systems unit. Communicates with staff
and users on policy and practice relating to use of technology. Provides instruction to staff on use
of technology for support and development purposes.

As member of reference and instructional staff, provides reference and instructional services to
Library users. This includes participating in reference coverage in a tiered reference environment;
participating in the College Library’s program of instruction in classroom and other settings; and
working collegially and independently to develop and implement a range of programs in support of
undergraduates 4 research and scholarly needs.

Requires experience in designing programs that use innovative technology to promote delivery of
services to library users, including identifying appropriate alternatives and successfully implement-
ing programmatic changes and improvements. Computing competency to work in dynamic
technological environment and to provide leadership for library staff in learning and integrating new
technologies into their programs and processes. Working knowledge of and competence with
Internet client applications and automated library systems. Web design and administrative experi-
ence. Experience in providing reference service to undergraduates; experience in design and
delivery of library instruction classes. Ability to work creatively in team environment and indepen-
dently. Demonstrated ability to plan, initiate, maintain, and evaluate projects and programs. Must have
ability to work effectively with diverse library users and colleagues, oral and written communication
skills, and teaching ability. Flexibility in initiating and completing assignments in response to changing
environment.

Annual Salary Range: $39,456-$56,844.
Anyone wishing to be considered for this position should write to:

Rita A. Scherrei
Associate University Librarian for Personnel and Administrative Services
Charles E. Young Research Library
UCLA
11334 YRL, BOX 951575
Los Angeles, CA 90095-1575

The application letter should include acomplete statementof qualifications, a full resume of education
and relevant experience, and the names of at least three persons who are knowledgeable about
the applicant’s qualifications for this position. Candidates applying by March 15,1999, will be given
first consideration. uCLA Library home page : http://www.library.ucla.edu/
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LIBRARIAN,HISTORY OF SCIENCE COLLECTIONS. The University
of Oklahoma. Library Faculty Vacancy. Position: Librarian, History of
Science Collections. Duties: Under the direction of the Curator of the
History or Science Collections, the librarian is responsible forthe genera
operation ofthe History of Science Collections. The librarian supervises
departmentaltechnical processing including cataloging, maintenance of
records, authority control, and automation; provides reference services;
supervises production of microfilim and slides; assists in completion of
grant projects: may conducttours of the collections; and updates the
collections’Web page. The librarian supervisestwo library technicians
and approximately eightstudentassistants. Thistenure-track position is
governed bythe university policies for research orcreative achievement
and professionalservice described inthe university's faculty handbook
Qualifications: Required: MLS from ALA-accredited library school;
bibilographic knowledge of European languages (ancientor modern);
familiarity with automated cataloging systems, AACR2. and MARC for-
mats; oneormore yéars professionallibrary experience. Desirable: Broad
educationalbackground including the history ofscience, European history,
the humanities, and the sciences; cataloging experience; one or more
years experience in special collections; some supervisory experience;
second master'sdegree orPhD; evidence ofresearch orcreative achieve-
ment; and effective communications skills. Firstscreening date: April 15,
1999. Search willremain open untilfilled. Salary: $34,000 minimum. Ben-
efits: TIAA/CREF; State RetirementSystem; 33 days paidteam; university
holidays; comprehensive medical protection; group life insurance; and
reduced tuition. University libraries: Amemberofthe Research Libraries
Group, AMIGOS, and ARL, the university libraries consists of a main
library and six branches. The collection contains more than 3.5 million
volumes; 16,000 periodical subscriptions, and three outstanding special
collectionsin historyofscience, western history,and business history. The
librariesoperates acomputerized library managementsystem (NOTIS)
including local holdings, subjectdatabases, and networkconnections to
otherlibraries. The University of Oklahoma Librariesisa NACO contrib-
uting library. Norman, Oklahoma, is an attractive com munity with alow cost
ofliving, close to a major metropolitan city with a low costofliving. OU is
migratingto the SIRSIsystem. Employment: Librarians have faculty status,
privileges, responsibilities, rank ofassistantprofessororabove, and are
eligible fortenure. Application: Send letterofapplication with resume, a list
of publications, and the names of three references including current
supervisorto: Donald C. Hudson, Assistantto the Dean forAdministrative
Services, University Libraries, University of Oklahoma, Norman, OK
73019, (405) 325-2611. Oklahoma University is an equal opportunity/
affirmative action employer.We encouragewomen and minority applicants
andWeare responsivetothe needsofdual-careercouples.

LIBRARY DIRECTOR. Lindsey Wilson College-Katie Murrell Library.
LindseyWilson College seeks applicationsfordirectorofthe Katie Murrell
Library. The directorischarged with managementofa growing multimedia
collection, significantelectronicaccessto collections within and outside of
the library, classroom AV equipmentsupport, and a video conference
center. Thedirectorwillhelp create a liberalartsteaching college library
and learning resources centerforthe 21 stcentury. Qualifications include
an MLSfrom anALA-accredited institution and asubject master'sdegree,
administrative experience in acollege library, and a record of increasing
responsibility in college library leadership. Applicants musthave a broad
understanding of the operations and concepts in public and technical
services, significantexperience incollection development, working with
computers, microform and audio visual equipmentsystems, and in the
developmentand administration ofalibrary budgetinsupportofacademic
program. Demonstrated ability towork productively with students, faculty
and staffis necessary. Lindsey Wilson isa four-year liberalarts college
affiliated with the United MethodistChurch. The college is accredited by
the Southern Association ofColleges and Schools. Formore information
about Lindsey Wilson College and our library, visit our Web site at
www.lindsey.edu.Applications mustbe accompanied by acurrentvita,
officialtranscripts,and the namesofthree professionalreferences. Review
ofapplications willbegin immediately. Search willcontinue until position is
filled. Forward applications to: William B. Julian, Provost and Dean,
LindseyWilson College, 210 LindseyWilson Street, Columbia, Kentucky
42728.LWCisan EEO employer.

MANUSCRIPT LIBRARIAN. Utah State University Libraries. Responsi-
bilities: Responsible for the manuscript collections of the Division of
Special Collections and Archives. Performs and supervises all tasks
related tothe manuscriptholdings ofthe division: Acquisition, accession,
appraisal, arrangement, description, cataloging, determination ofappro-
priate preservation/conservation activities and donorrelations. Provides
reference serviceto patronsof Special Collections and Archives. Partici-
patesincollectiondevelopmentand fund-raising activities in supportofthe
division. The successfulcandidate isexpected to publishorpresenton an
annual basisapaperororalpresentation and to participate in professional
andscholarly organizations and in the library and university committees
and activities as assigned. Reports directlyto the Head CuratorofSpecial
Collections and Archives. Qualifications: Required: MLS from an ALA-
accredited library school or a master’s degree in history; knowledge and
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training in the theory and practice of archives administration/manuscript
curatorship; a minimum of two years professional experience in a manu-
script repository or training in a certified archival program; excellent
written, oral, and interpersonal communication skills; capacity to work
congenially with others; evidence of research or creative achievement;
experience using AACR2 and MARC formats for cataloging manuscripts
and/or EAD formats. Desirable: Knowledge and understanding of issues
and trends facing archives and manuscripts in the research library environ-
ment; working knowledge ofthe history ofthe intermountain Westincluding
Utah, Idaho and Mormon history; experience in microfilming manuscripts
and records; experience with digital conversion of manuscripts and other
textual and graphic materials. Salary: $27,500 minimum to be based on
experience. Contract: Twelve months, faculty status, tenure track contract
with TIAA/CREF retirement plan, 22 days annual leave, excellent health
benefits. Application: Send letterofapplication with resume and the names,
addresses, and phone numbers of three references including current
supervisorto: Max P. Peterson, Director, University Libraries, Utah State
University, 3000 Old Main Hill, Logan, UT 84322-3000. Application
Deadline: March 30,1999 or until filled. Utah State University is a land-
grant institution serving a student population of 20,000. It is situated in a
valley 80 miles north of Salt Lake City and offers numerous outdoor
recreation activities and facilities. AEO/AA employer

OUTREACH SERVICES LIBRARIAN. BaylorUniversity Libraries. New
Faculty Position. Position Description: The Baylor University Libraries
(URL: http://diogenes.baylor.edu/Library)seek an innovative Outreach
Services Librarian to supervise the Libraries; Resource Sharing Unitand
assistthe Head, Library Outreach Services with otheroutreach services
activities. This position will reportto the Head, Library Outreach Services.
S/hewillmanage a unitwith five FTE staffand five studentassistantswhich
processed 41,739 transactions during 1997/98. Responsibilities include
the administration ofand participation inthe Resource Sharing Unit's daily
operations;and, inconsultation with the Head, Library Outreach Services,
the establishmentofgoalsand priorities forthe Unit. The librarian willwork
with otherlibraryfacultyto develop and explore new services and technolo-
gies forresource sharing and otheroutreach services, including service
to distance education students. The librarianwillrepresentBayloratlocal,
regional, and national meetings and consortial meetings, including Big
Twelve Plusand TexShare and willalso serve on University and library
committees as appointed. The complete position description is available at
http://diogenes.baylor.edu/Library/outreachdesc.html.BaylorUniversityis
located in Waco, TX <URL: http://www.baylor.edu/people/
Waco_Resources.html>,acommunityof105,000located halfwaybetween
Dallas/FortW orth and Austin. Qualifications: ALA-accredited MLS; expe-
rience with interlibrary loan, commercial documentdelivery services,
OCLC,and on-line catalogs; experience with the evaluation, installation,
and instructionin use ofrelated software; demonstrated speaking, writing,
and interpersonalskills; demonstrated commitmentto scholarly and pro-
fessionalactivities; ability to adoptand manage new technologies; and
experience in supervision and training. Highly desired are post-MLS
professionallibrary experience; experience with instruction and instruc-
tionaltechnologies; and evidence of creativity and initiative. Rank/Salary:
AssistantProfessor/$30,000+ (dependenton experience) for 12 months,
tenure track. Librarians have 20 vacation days and a standard package of
fringe benefits. Texas has no state income tax. To apply: Send letter of
application, resume, and at least three references to: Billie Peterson,
Chair, Outreach Services Search Committee, Baylor University Librar-
ies, PO Box97148,Waco, TX76798-7148. Applicationswillbe reviewed as
received, and will be accepted until the position is filled. To ensure full
consideration ofyourapplication,yourapplication should be completed by
April 12,1999. Baylor is a Baptist university affiliated with the Baptist
GeneralConvention ofTexas. As an Affirmative Action/Equal Employment
Opportunity Employer, Baylorencourages minorities, women, veterans,
and personswith disabilities to apply.

PHYSICS AND MATHEMATICS LIBRARIAN. Carnegie Mellon Uni-
versity Libraries seeka Physics and Mathematics Librarian forthe Engi-
neering and Science Library. Serves as liaison to the Physics and Math-
ematics departments and shares liaison responsibilityforthe Engineering
and Public Policy Department. Asthe liaison, establishes and maintains
close communications between the libraries and the departments, by
building collections and promoting and providing specialized reference
and instructional services to meetthe needs ofthe departments. Asthe
libraries’primary subjectexpertinthe above disciplines, the liaison hasthe
broaderresponsibility to provide specialized reference and instruction to
alllibrary users seeking advanced assistance inthese subjectareas, and
to promote library services. Is also responsible for providing reference
services inamore generalized group ofdisciplines as partofthe Engi-
neering and Science team oflibrarians with rotating desk duties, currently
15hrs/week including one evening. This position also coordinates collec-
tion maintenance activities atthe E&S Library, and arranges forthe hiring,
training and supervision of two part-time information assistants (library
schoolgraduate students). As partofthe libraries' professional staff, the
Physicsand Mathematics Librarian participatesin governance and projects
through various university orlibrary committees as assigned orelected,
and is responsible formaintaining acurrent knowledge of librarianship and
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Librarian Administrator to provide leadership in
planning and development and provision of
innovative, proactive reference and access
services in a rapidly changing information
environment. Supervises the Reference Desk,
Circulation Department, Library User Education
and Media Departments including department
coordinators and staff.

Required Qualifications: ALA-accredited MLS;
at least seven years of academic library or
equivalent experience; reference and
supervisory experience; demonstrated ability
to coordinate programs and/or services;
library instructional experience; knowledge/
background in electronic resources;
experience in academic collection
development, for printand electronic
resources; ability to facilitate group decision-
making and planning processes; excellent
organizational, leadership, communication and
interpersonal skills; demonstrated ability to
work well with colleagues, faculty, students
and staff, and acommitmentto serving diverse
communities with aclient service focus. Must
demonstrate avision for providing information
services in a learning environment that is
responsive to current trends and anticipates
future needs. Includes occasional weekend
and evening work.

Preferred Qualifications: Include knowledge
and/or background in various innovative
educational technologies including HTML and
Internet resources. Software skills in word
processing, spreadsheetand database
applications essential. Experience working
with microcomputers and multi-patron systems
in a networked environment. Ability to work in
acollaborative environmentw ith assignments
on cross-functional teams. Proven ability to
initiate, plan and complete projects. Starting
salary range: $46,562-$62,594.

Send letterof application, resume, salary
requirements and names, addresses and
telephone numbers of 3 professional
references to:

Department of
Human Resources

= Bergen

COMMUNITY LLEGE

400 Paramus Road
Paramus, NJ 07652 AA/EOE

The Search Comm ittee will begin reviewing
applications after March 15,1999

for taking an active role in professional associations. Required: MLS
(ALA); effective skills in reference, computing, instruction, communication,
and working individually and on a team. Preferred: Two or more years
science, engineering, or academic library reference experience;
coursework or degree in physics, mathematics, or other scientific disci-
plines. Detailed job description and information about the libraries, avail-
able athttp://www.library.cmu.edu. Forinformation aboutCarnegie Mellon,
see http://www.cmu.edu.Salary negotiable from $30,000 minimum depend-
ing on qualifications and experience. Comprehensive benefits package.
Credential review begins April 1, 1999. Position begins July 1, 1999.
Employment eligibility verification required upon hire. Send application
letter referencing job ES2-99, resume, and names of three references to:
Head, Administrative Services, Hunt Library, Carnegie Mellon Univer-
sity, Pittsburgh, PA 15213-3890. Minorities are encouraged to apply. An
affirmative action/equal opportunity employer.

REFERENCE INSTRUCTION LIBRARIAN. (Tenure track.) Ramapo
CollegeofNewJersey seeksa creative, energetic librarian tojoin its public
servicesstaff. Responsibilities: Provide reference services,teach course-
integrated library instruction sessions, and contribute to the evaluation and
selection of Web-based reference sources and the printcollection. Re-
quires commitmentto working in a collaborative atmosphere with both
professionaland nonprofessionalcolleagues. Professionaldevelopment
and contributionsto college required forreappointmentand tenure. Quali-
fications: MLS plus experience; knowledge of awide range of printand
electronic information resources; excellentoraland written communication
skills; expertise usingthe Web as an information resource; and ability to
relate constructively to faculty and students and to work collegially to
achieve program objectives. Preferred: Reference and teaching experi-
ence inan academiclibrary; experienceinWeb page development(e.g.,
HTML, FrontPage); knowledgeable aboutPC hardware and software. The
GeorgeT. PotterLibrary hasa professionalstaffofeightand a supportstaff
ofthirteen. Its 100,000 title book collection and 1500 printand electronic
periodicals are supplemented bya heavily used electronic learning labthat
accesses networked databases, the Internet, and Endeavor's Voyager
system. Formore information aboutthe library, see www.ramapo.edu/
Academics/Potter/index.htm. Start: July 1,1999. Applications received by
April5,1999 will be given firstconsideration. Since its beginning, Ramapo
College has had an intercultural/international mission. Please tell us how
yourbackground, interest, and experience can contribute to this mission, as
well as to the specific position for which you are applying. To request
accommodations, call (201) 684-7569. Qualified persons should send
letterofapplication, resume, anda listofthree referencesto: Elaine Risch,
Chairof Search Committee George T. Potter Library, Ramapo College
ofNewJersey,Dept. 38,505 Ramapo Valley Road Mahwah, NJ 07430.
“NewJersey’s Public Liberal Arts College” Ramapo College isa member
of the Council of Public Liberal Arts Colleges (COPLAC), a national
alliance ofleading liberal arts colleges in the public sector. EEO/affirma-
tive action.

REFERENCE/INSTRUCTIONALSERVICES LIBRARIAN. North Park
University. North Park University invites applications fora reference and
instructional services librarian. Responsibilities include general refer-
ence services; participation inthe design, assessment, and implementa-
tion offirstyearstudentinstruction, course-integrated instruction, library
orientation, and instruction fordistance learners; and collection develop-
mentand oversightofserials and electronicsources. Tenuretrack faculty
position reportingto the Head of Reference. Qualification: ALA-accredited
MLS;subjectmaster'sdegree; library instruction and reference experi-
ence;working knowledge ofelectronic and Web-based resources; strong
interpersonal and written communication skills; commitmentto Christian
highereducation. North Park University hasateaching library and isabout
to begin construction ofa new $17 millionfacility. Located on the north side
of Chicago, North Park is a private liberal arts university owned and
operated bythe Evangelical CovenantChurch, with a Christian faculty and
areligiously diverse studentbody. Position is available June, 1999. Some
evening andweek-end hours are possible. Salaryis based onfaculty rank.
Submita letterofapplication, resume, and three names of references and
phonenumbersore-mailaddresses byApril 1,1999to Sonia Bodi, Director
ofthe Library, North Park University, 3225 W. Foster, Chicago, IL60625;
e-mail: shodi@ northpark.edu. EEO/AA. North Park University is strongly
and actively committed to increasing ethnicdiversity within its community.
Visitourwebsite atwww .northpark.edu.

REFERENCE LIBRARIAN. The Franciscan University of Steubenville,
Ohioseeks a Reference Librarian to proactively assistand instruct library
userswith research using print, CD-ROM, on-line and Internetresources.
Provides friendly, competent, and professional service. Develops and
teaches course-integrated information skills instruction in collaboration
with faculty. Creates subjectbibliographies, database guides and other
user aids. Assists with other library services and special projects as
needed. This position reports to the Head of Information Services. Quali-
fications: ALA-accredited MLS; second master’s highly desirable. Excel-
lentcommunication and interpersonal skills to work positively with students,
faculty, staff and administration. Knowledge of print and electronic refer-

C&RL News m March 1999/ 253


http://www.library.cmu.edu
http://www.cmu.edu
http://www.ramapo.edu/
mailto:sbodi@northpark.edu
http://www.northpark.edu

ELECTRONIC REFERENCE
SERVICES LIBRARIAN

University of Colorado
at Colorado Springs

DUTIES: Coordinate electronic reference ser-
vices, develop and maintain the library’s
web pages, manage the library’s CD-ROM
network; general reference desk; biblio-
graphic instruction; collection development
and liaison with selected academic depart-
ments; participation in library policy formula-
tion; campus and professional service and
research or creative work.

REQUIRED: MLS from ALA-accredited school;
minimum of two years library reference ex-
perience; experience with web page devel-
opment, CD-ROM network and NT servers.

DESIRABLE: Experience with Innovative
Interfaces Webpac; bibliographic instruc-
tion experience.

SALARY: Minimumof$32,444fora 12-month/
year tenure-track faculty appointment.

BENEFITS: Full benefits package, including
retirement and 22 days vacation.

APPLICATION: Send letter of application out-
lining qualifications for the position, a full
resume, and the names and phone numbers
of three references to:

Christina M. Martinez
Head of User Services
Kraemer Family Library
University of Colorado at Colorado
Springs
P.O. Box 7150
Colorado Springs, CO 80933-7150

Applications will be reviewed beginning April
9, 1999.

APPOINTMENT:Positionavailable July 1,1999.

The University of Colorado is an affirm ative

action/equalopportunityemployer.

ence sources and services. Knowledge and skills in Windows-based
computerapplications, on-line and CD-ROM database searching. Internet
searching and Web page creation. Strong commitment to service. Must
support the mission of Franciscan University of Steubenville: http://
www.franuniv.edu.Will be interviewing atthe ACRL Conference in Detroit.
Send letter of application, resume and names of three references to: Liz
Loizzo, Human Resources Department, Franciscan University of
Steubenville, Steubenville, OH 43952; fax: (740) 284-7246. Applications
received priorto closing date of April 30,1999 will receive first considera-
tion. EOE.

REFERENCE LIBRARIAN.The University ofAlabama Libraries. Posi-
tion Vacancy. Title: Reference Librarian - Rodgers Science and Engineer-
ing Library. Responsibilities: Provides reference assistance to faculty,
students, and others; performs bibliographic instruction; participates in
collection development; conducts on-line research forusers; serves as
faculty liaison; assists with web site; works with systems office to maintain
computerapplications and network; coordinates technical processing
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operations. This position reports to the Head ofthe Science and Engineer-
ing Library. Qualifications: Required: An MLS from a program accredited
by ALA; high interest in sci-tech librarianship; experience with computers
and productivity applications; ability to search on-line and CD-ROM
databases; familiarity with Internettechnologies and resources; ability to
work effectively with students, faculty, and library staff; excellent oral and
written communication skills; strong commitment to client-centered ser-
vice; evidence of, or potential for, professional and/or scholarly activity.
Preferred: Educational background in the sciences or engineering; knowl-
edge of science and engineering literature and reference sources; expe-
rience with web site developmenttools; basic understanding of computer
networks. Library environment: The Science and Engineering Library
occupies a new building dedicated solely to library services and designed
to accommodate advanced information technology. The library was con-
structed in 1990to serve faculty and students in engineering, the sciences,
and mathematics. The library serves approximately 250 faculty and 3,000
graduate and undergraduate students and current holdings are about
210,000 volumes and 1,500 current periodicals, plus several thousand
microforms. The staffconsists ofthree professional librarians, foursup-
portstaff, and student assistants. The university maintains membership in
the Association of Research Libraries, the Center for Research Libraries,
the Coalition for Networked Information, SOLINET, and the Network of
AlabamaAcademic Libraries. The Librariesemploythe EndeavorVoyager
Integrated Library System. The University Libraries occupy a place of
campus leadership in the transformation ofthe scholarly communication
system.The libraries’W eb site can be accessed atwww.lib.ua.edu. Salary/
benefits: Twelve-month tenure track appointmentatthe Instructoror Assis-
tantProfessorrank depending on qualifications. Minimum salary: $26,000/
Instructor and $28,300/Assistant Professor. Strong benefits, substantial
moving allowance may be available. To apply: Send letter of application,
resume, and names, addresses, and phone numbers ofthree referencesto:
Voni B. Wyatt, Personnel Officer, The University of Alabama Libraries,
PO Box 870266, Tuscaloosa, AL 35487-0266. Applications received by
April 5, 1999 are assured of receiving consideration. The University of
Alabama is an equal opportunity/affirmative action employer.

REFERENCE/PUBLIC SERVICES LIBRARIAN (BEVIER ENGINEER-
ING LIBRARY).The University of Pittsburgh, University Library System is
seeking candidates forthe following full-time, faculty librarian position:
Reference/Public Services Librarian (BevierEngineering Library). Entry-
level position to provide in-depth and ready reference service, library
research instruction, and public services in a heavily used, dynamic
engineering library. Reportsto Head, Bevier Engineering Library. Full
positionannouncementavailableat http//www .pitt.edu/~gentz/engweb.htm|
Required: ALA-accredited MLS (or recognized equivalent). Effective
organizational, interpersonal, communications, and presentation skills
Demonstrated knowledge of library information services and emerging
electronic information services. Preferexperience in academic library,
experience with science/technology information sources. Salary:
$30,000Comprehensive benefits package including 23 vacation days/
year;BC/BS;TIAA/CREF, Vanguard; andtuition assistance available for
both positions. To apply, submitletterofapplication and resume with the
names/addresses/phone numbers ofthree referencesto: William Gentz,
Personnel Librarian, 271 Hillman Library, University of Pittsburgh,
Pittsburgh, PA 15260. Applicationsreceived by March 31,1999will receive
primaryconsideration; please specify position desired. Formore informa-
tion on the University Library System, visit our web site at:
www library.pitt.edu.The University Library System isan AA/EOE commit-
ted to increasing diversity in our workplace and strongly encourages
applications from candidateswho can contribute inthis area.

SCIENCE LIBRARIAN.KSU Libraries is seeking a Science Librarian.
This entry-level, tenure-track position reports to the Chair of Science
Librariesandwillbe partoftheteam inthe highly automated William R. Love
Science Library. Responsibilities include, butare not limited to: 1) the
provision ofreference and research assistance; 2) instruction and orien-
tation in the use ofthe library resources; 3) working cooperatively with
facutly in assigned subject areas; 4) active participation in a variety of
projects relating to the developmentof“digital library” programming for
KSU Libraries; 5) a rotating schedule of reference desk duties which
includes nightsand weekends. Required qualifications: 1) MLS from an
ALA-accredited program; 2) fam iliarity with the literature ofscience and
technology; 3) skillusing electronic information services; 4) strong inter-
personaland communication skills; 5) abilityto meetrequirementfortenure
in KSU Libraries. Preferred qualifications: 1) database developmentex-
pertise ortraining and 2) image digitization and managementexpertise.
Salaryforthisentry-leveltwelve-monthtenure-trackfacultyappointmentis
competitive, commensurate with qualifications. Please send coverletter,
resume, and the names, addresses, and phone numbersofthree work-
related references to: M. Jean Darbyshire, Director of Administrative
Services, Kansas State University Libraries, Manhattan, KS 66506-
1200;phone: (785)532-7400;fax: (785)532-7415; e-mail: library @ksu.edu.
Reviewofapplicationswillbegin March 15,1999 and continue until the
position is filled. For more information about this position, KSU Libraries,
and the city of Manhattan, see http://www.lib.ksu.edu/geninfo/
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openpositoins.html. Kansas State University is an equal opportunity em-
ployer. KSU actively seeks diversity among its employees.

SCIENCE LIBRARIAN. University Library, C alifornia State University,
Long Beach.Tenure-track position available June 1,1999.The Science
Librarian willbe responsible forcollection development, providing refer-
ence and consultation, library skills instruction, and developing instruc-
tional materials for assigned departments in the College of Natural
Sciences and Mathematics. CSULB librarians work in a cooperative
environmentwhich is highlyautomated. Reference services are central-
ized and librarian schedulestypically include weekend and evening hours.
Librarians have fullfaculty status and are expected to be active in library and
university governance and to participate in professional activities and
research, including publication. The position requires a professional
library degree from an ALA-accredited institution oran equivalentgradu-
ate-leveldegree. Rankand salarywillbe commensurate with qualifications
and experience ($43,584-$69,708). The position willremain open untilan
appointmenthasbeen made; review ofcandidates willbegin March 15,
1999. Forfurtherinformation, orto requestan application packet, contact:
Joy Thomas, Search Committee Chair, at (562) 985-7817 or
jthomas3 @csulb.edu. EEO/AA/ADAemployer.

SOCIAL SCIENCES LIBRARIAN. W ork within a dynamic instruction
teamto plan, implement, and promote information literacy instruction ofthe
Social Sciences (sociology, psychology, women's studies, history, and
human development) and GE programs. Provide generaland subject-
specific reference service through research consultation and personal
appointments, including evening and weekend hours. Develop printand
multimedia socialscience resources and instructional materials. Manage
social science and related collections. W ork closely with faculty in Social
Science programs. Appointmentis at Senior Assistant Librarian level
commensurate with experience (minimum annualsalary $39,756). Quali-
fications: ALA-accredited MLS orforeign equivalent. Demonstrated ability
to work collegially in ateam environment. Strong interpersonal skills

Strong interestin public sen/ice andteaching with a commitmentto client-
centered services. Teachingand/orinstructional design experience de-
sirable. Effective verbaland written communication skills. Willingness to
beinvolved in universitygovernance. ForSocial Science position, knowl-
edge of social science sources in both printand electronic formats as
indicated by relevantdegree and/orexperience. ForBusiness Librarian
position, knowledge ofbusinesssources as indicated by relevantdegree
and/orexperience; and strong interestin public service and teaching with
acommitmentto client-centered services. Applyto: Marion T. Reid, Dean,
Library and Information Sen/ices, CSU San Marcos, San Marcos, CA,
92096-0001. Review ofapplicationswillbegin afterMarch 31,1999;the
searchwillcontinue untilsuitable candidatesare found. CSU San Marcos,
aTitle IX, AA/EEO employerhas astrong commitmentto the principles of
diversityand, inthatspirit, seeks a broad spectrum ofcandidates including
membersofhistoricallyunderrepresented groupsand people with disabili-
ties. Thirty-five miles north of San Diego, San Marcos isagrowing city of
50,000within easyaccessto oceans, mountains,desert, and Mexico.

SPECIALCOLLECTIONS LIBRARIAN.Washington State University
Libraries, currentlyvacant. Specificresponsibilities: Underthe general
direction of the Head, Manuscripts, Archives & Special Collections
(MASC), responsible forthe development, conservation, and storage of
printed material, photographs, and graphics collection. Responsible for
original cataloging of all MASC's printed material, photographs, and
graphics collections. Creates original bibliographicrecords both foritem
and collection level. Responsible forthe organization and creation of
finding aidsforvisual materials using archivalprincipals. Encodesfinding
aids forvisual and graphic materials in HTML and EAD. Creates and
maintains special access files and tools. Integrates digitalimages into
EADand HTMLdocuments. Scans and editsimages using PhotoShop

Performspublic service functions and participatesin service and outreach
programs. Initiates plans forexhibits. Undertakes regularly scheduled
reference dutiesinassociationwith otherMASC faculty and staff. Provides
reference service, bibliographic instruction, and other usereducation

Assistswith the developmentofthe collectionsinconcertwiththe head of
theunitinterms ofdonorcontacts, purchases, externalfunding sources,
etc. Serves as principal selector of materials forthe photographs and
graphiccollections. Writes conservation reports forcollections of visual
materials. Qualifications: Required: ALA-accredited MLS orits foreign
equivalentattime ofhire. Minimum oftwo years'experience working in
SpecialCollections. Experience with rare book, photographs, and graphic
materialcataloging. Experience with organization and creation offinding
aidsforvisual materialusing archival principals. Knowledge ofAACR2,
MARC formats, Library of Congress Classification system, and subject
heading. Demonstrated knowledge oftrends in rare book cataloging
(DCRB, Special Files, and various RBMS Thesauri). Experience cata-
loging using a bibliographic utility, preferably OCLC. Experience with
integrated library systems, preferably Innovative Interfaces, Inc. Experi-
ence with digital imaging technologies fordigitizing Special Collection
material. Experience in providing reference service, and bibliographic/
user education in a Special Collections setting. Experience in collection

HEAD OF REFERENCE &
INFORMATION SERVICES

Wagner College Library

The following library position is available begin-
ning September 1,1999.

Head of Reference & Information Services: The
library seeks an experiences, dynamic leader in
reference and information services to manage
the Reference and Circulation Departments.

RESPONSIBILITIES: Manages all activities ofthe
Reference and Circulation Departments; coor-
dinates formal and informal library instruction/
information technology programs; oversees
reference collection development and ILL; pro-
vides leadership in evaluating existing refer-
ence services and developing new services
with automated technological applications.

QUALIFICATIONS AND SALARY: ALA accred-
ited master’s degree; second master’'s degree
or doctorate; reference service experience;
substantial knowledge of and experience with
computer applications; excellent oral and writ-
ten communication skills. Competitive salary.
Applications accepted until the position is filled,
but those received prior to April 15,1998, will
have preference.

Please send resume, cover letter, and three
references to:

JohnAuh
Library Director
Wagner College

One Campus Road
Staten Island, NY 10301

EOE/AA

developmentand knowledge ofthe rare book trade. Demonstrated ability to
collaborate effectively with library colleagues orotherdepartmentalfaculty.
Preferred: MLS with an emphasis in archives and preservation manage-
ment. Second Master's degree in the Humanities. Knowledge of Greek,
Latin, and at least one modem European language. Experience with
preservation and properhandling ofrare books, photographs, and graphic
materials. Knowledge and experience with EAD and HTML SALARY:
From $32,000 commensurate with qualifications and experience. RANK:
Librarian 2; faculty status. Other benefits: TIAA/CREF, broad insurance
program, 22 days vacation and 12 days sick leave peryear. Application
procedure: Send letter of application, resume, and names and complete
mailing addresses and phone numbers of three references addressed to:
Donna L. McCool, Associate Director for Administrative Services, Wash-
ington State University Libraries, PO Box645610, Pullman, WA 99164-
5610. Application review begins: April 15,1999. WSU Libraries' home
page is: http://www.wsulibs.wsu.edu.WSU isan EEO employer. Protected
group members are encouraged to apply.

SYSTEMS DEPARTMENT HEAD. Northern Arizona University. Ap-
plications are invited for the position of Systems Department Head at the
Cline Library, Northern Arizona University; salary range beginning at
$43,000. Minimum qualifications: ALA-accredited MLS required and
two years library systems experience preferred; another combination of
graduate education and appropriate experience will be seriously consid-
ered. Experience with INNOPAC and OCLC preferred. Experience with
Windows NT and Unix operating systems preferred. The Systems
Department Head facilitates effective use and growth of the Cline Library
computerresources and networks. Supervises the activities of six FTE
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staff and students. Allocates departmental resources in support of
ongoing operations, new initiatives, and special projects. The closing
date for receipt of applications is March 30,1999. Application review will
begin on March 15, 1999. Send letter of application specifically ad-
dressing the qualifications listed above, resume, and names and ad-
dresses of three references to: Claudia Bakula, Associate University
Librarian, Cline Library, Northern Arizona University, Box 6022,
Flagstaff, AZ 86011-6022. For additional information phone (520) 523-
6803, Fax (520) 523-3770, or E-mail: Claudia.Bakula@ nau.edu. See
also: www.nau.edu/hr/jobs/all/spaw/htm| for more complete listing.
Northern Arizona University has a growing minority studentpopulation
and is committed to equal opportunity/affirmative action. We welcome
minorities, women, persons with disabilities, and veterans willing to
make a commitmentto NAUs mission of cultural diversity.

SYSTEMS LIBRARIAN. Monmouth University, New Jersey. Respon-
sible for planning, development, implementation, maintenance, and
evaluation of computing systems in the library. Manages GEAC/
LIBSPLUS library system and will lead in implementation of a next-
generation integrated library system bysummer 1999. Manages Novell
LANSs, including CDROMs. Supervises interlibrary loan/document
delivery, including Arieldevelopmentin statewide consortia. Supports
efforts of other library faculty in provision of networked resources.
Liaison with university network computing services and actively coordi-
nates with university instructional technology services. Participates in
other library services: reference (including some weekend rotation),
collection development, and user instruction. Qualifications: Required:
MLS from ALA-accredited program. Demonstrable knowledge of and
operational experience with an environmentthatincludes LANs, Internet,
TCPI/IP, Windows, Unix, HTML, OCLC and other electronic information

resources. Excellent communication and interpersonal skills, strong
customer service orientation. Ability to work in collegial academic
environment. Preferred: Minimum two years experience managing inte-
grated library and experience in system migration. Faculty, tenure-track
position, twelve-month appointment. Reappointment based on evaluation
of librarianship, scholarship, and service per provisions of faculty con-
tract. Reports to Dean of the Library. Position available immediately.
Salary commensurate with experience. Send letter of application, cur-
rent vita, and contact information for three references to: Systems
Librarian Search Committee, Guggenheim Memorial Library,
Monmouth University, West Long Branch, NJ 07764. Monmouth
University is an affirmative action, equal opportunity employer, http: //
www.monmouth.edu.

TECHNICAL SERVICES/AUTOMATION COORDINATOR. Fresno
Pacific University is accepting applications for an experienced person
to coordinate technical services and library computer systems. Under
the direction of the Library Director, the Technical Services/Automa-
tion Coordinator is responsible for the coordination of technical
activities which include acquisition, cataloging, and processing li-
brary materials. The Coordinator is also responsible for managing
emerging information technologies and their applications, and use
and operation of electronic resources including GEAC's Advance.
Required qualifications include MLS from an ALA-accredited pro-
gram and knowledge and expertise with library on-line systems, CD-
ROM, the Internet, HTML, and microcomputer applications. Desired
qualifications include networking experience and experience in a
college setting. Send letter of application and resume to Arlene Mack,
Fresno Pacific University, 1717 S. Chestnut, Fresno, CA 93702,
(559) 453-2120, fax (559) 453-5502, e-mail amack@ fresno.edu.

Late Job Listings
GENERALREFERENCE /SUBJECTLIBRARIAN(PSYCHOLOGY)(SearchRe©pened)iohn

M.OlinLibrary,WashingtonUniversity in St. Louis. The librarian inthis position provides
generalreference (includingsome nights and weekends);serves asthe library liaisonto the
Psychologydepartment;providesclassroom libraryinstruction;selectslibrary materials;partici-
patesinteam andlibrarycommitteework;andadditionaltasksaccordingtoindividual strengths
andexperiences. Thispositionreportstothe Head ofthe Reference Department.Responsibilities:
Providesreference assistancetopatronsatthe OlinLibraryhelp deskusingawidearray ofprint
andelectronicresources.Thisincludescreatingand maintaining library web pages. Provides
individualandgroupinstructioninthe useoflibraryresourcesand services. Servesas a liaison
tofaculty and studentsinthe Psychology departmentand anew program,Philosophy-Neuro-
science-Psychology (PN P):selectingmaterials, providinglibrary instruction,and consultation.
Helpsto design servicesand develop collectionsto meetUsers’changinginformation needsin
anincreasinglyelectronicenvironment. Participatesasan activememberofthereferenceand
subjectlibrarian teams. Required qualifications: MLS from an ALA-accredited library school.
Undergraduate majorinPsychology;aminorinPsychologywillbeconsidered. Strongcommit-
menttoreferenceservice.Familiaritywithelectronicinformationtechnologies. Abilitytoflourish
inarapidly changingenvironment. Abilitytoworkandinteractharmoniouslywith adiverse
studentbody, faculty,andlibrary staff. Demonstrated commitmentto professionalgrowth and
development.Preferred qualifications:Additionaladvanced degree. Experienceinthe provision
ofreference servicesand/orcollectiondevelopmentinan academiclibrary. Salary: Salaryrange:
$27,500-$33,000, TIAA/CREF, 22 vacationdays,excellentbenefitspackage. Additionalinforma-
tion: Informationaboutthe OlinLibrary System andWashingtonUniversityisavailableathttp:/
Nlibraiy.wustl.edu.Additionalinformation aboutOlinLibraryReference servicesare available at
http://libraiy.wustl.edLi/~ref.InformationaboutthePhilosophy-Neuroscience-Psychology PN P)
program isavailable athttp://www .aftsci.wustl.edu/~philos/pnp.Submitletterofapplication,
resume,copiesofundergraduate and graduatetranscripts,and names,and addresses ofthree
currentreferencesto: Human Resources, W ashington U niversity, CampusBox1178,7425
ForsythBlvd.,St. Louis, MO 63105. Thereview ofapplicationswillbeginimmediately and
continueuntilthe positionis filled. Employmenteligibility verification required upon hire.
WashingtonUniversityisanequalopportunity/affirmative actionemployer.

«JAPANESECATALOG LIBRARIAN/SUBJECTLIBRARIAN.OlinLibrary System,Washing-
ton University in St. Louis. The OlinLibrary System ofWashington University isseeking

applicationsforthe positionoflapanese CatalogLibrarian/SubjectLibrarian. Responsibilities:
WorkingattheEastAsianLibraryandreportingtothe EastAsianand NearEastern Studies
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Librarian,theJapanese CatalogLibrarian/SubjectLibrarian performsoriginaland adaptive
catalogingoflJapanese materials, selectsmaterialsinall formatsand languagesonJapanese
studies, providesreference serviceand bibliographicinstruction related toJapanese studies,
servesas liaisonwithJapanese studiesfacultyand students,and assistsinthe developmentof
electronicsourcesand servicesinappropriate subjectareas. Qualifications:MLS degreefrom an
ALA-accredited schoolorequivalentrequired; knowledgeofAACR2rev.,LC Classification,
LCSH,LCRIs,andMARCformatsrequired;fluencyinwrittenandspokenJapanese,andgood
knowledge of) apanese historyandculture required. Advanced academicworkinJapanese
studies desirable; knowledge ofelectronicresourcesinJapanese studiesdesirable;working
knowledgeofKoreandesirable. WorkingexperienceinanEastAsianlibraryoranacademiclibrary
desirable;experiencewith orknowledgeofOCLC CJKorRLIN CJKonlinecatalogingdesirable;
knowledge oflapanese pubiishingindustry desirable. Abilitytoworkbothindependently and
asamemberofateam.Abilitytocommunicate effectivelyin Englishbothorallyand inwriting.
Salaryrange: $27,500-$33,000. Generalinformation: Washington University, located atthe
western edgeofthecity ofSt. Louis,isa medium-sized,independentuniversity foundedin 1853,
andisinternationally known forexcellenceinteachingandresearch and forthe quality ofits
faculty and studentbody. The EastAsian Library isoneofeightsatellite libraries servingthe
WashingtonUniversitycommunityas partofthe OlinLibrary System.Thelibrary servesan
essentialroleintheuniversity§EastAsian studiesprogram. Itsvernacularholdingscontain
122,000 volumesincluding48,000 volumesinJapanese,complementedbyabroadrange of
electronicresources.Thelibrary usestheOCLCCJKsystemandthe INNOPACsystemwithCJK
scripts. PleasevisitWebsites fortheW U Libraries (http://library.wustl.edu/)and theEastAsian
Library (http://library.wustl.edu/Units/EA)formoreinformation. Applicationinformation:For
fullconsideration,applicantsshouldsendaletterofapplication,resume,andthe namesofthree
referencesto: Human Resources, WashingtonUniversity, CampusBox 1178,7425Forsyth Blvd.,
St.Louis,M063105.Positionwillremain openuntilfilled;initialreview ofapplicationswillbegin
April2,1999. Employmenteligibilityverificationrequireduponhire.Washington University is
anequalopportunity/affirmativeactionemployer.

PRINCIPALCATALOGUELIBRARIAN.ThelJohnCarterBrownLibraryatBrownUniversity
isseekingcandidates forthe positionofPrincipal Catalogue Librarian. TheLibrary specializes
inthe collectionofprinted materials pertainingtothe Americas,Northand South, duringthe
colonialperiod, 1493 toca. 1830. Qualifications: ALA-accredited M LS degreeorequivalent; two
tothreeyearsofprofessionalrare bookcataloguingexperienceusingAACR2Rev. Descriptive
CatalogingofRare Books,LCSH,and MARC formats; familiarity withthe RLIN cataloguing
system;strongreadingknowledgeofLatinandoneormoremodemEuropeanlanguages (ltalian
preferred), Send letter ofapplication,resume, and names/addressesofthree references to:
DepartmentofHuman Resources,Brown University, Box 1879,Providence,R102912.

RAREBOOK CATALOGUING POSITION.TheJohn Carter Brown Library at Brown University
is seeking candidates for a two-year, grant-funded cataloguing position. The Library specializes in
the collection ofprinted materials pertaining to the Americas, North and South, during the colonial
period, 1493 to ca. 1830. Qualifications: ALA-accredited MLS degree or equivalent; 2-3 years of
professional rare bookcataloguing experience using AACR2Rev.,Descriptive CatalogingofRare
Books,LCSH,and MARC formats; familiarity with the RLIN cataloguingsystem;readingknowledge
ofPortuguese and/or Spanish. Send letter ofapplication, resume, and names/addresses ofthree
referencesto: DepartmentofHuman Resources,Brown University, Box 1879, Providence, R102912.

LIBRARYDIRECTOR.SsalveReginaUniversity seeks applicationsforthe positionofLibrary
Director. The successful candidate must possess an ALA-accredited MLS degree and a second
Masters in an academic discipline and a minimum ofthree years administrative experience showing
progressive responsibility in library administration. Communication, collaborative and interpersonal
skills, with abilityto work effectivelywith the University constituenciesinan academicenvironment
are a necessity. A strong commitmentto Public Service reflecting the Mission ofthe University is
expected. Thecandidateshouldhaveexperienceinfiscalmanagementandsuccessfulgrantwriting
aswell asan understandingofthe trendsin highereducation andtheirimpactonan academiclibrary.
The positionisavailableJuly 1,1999. Deadline forapplicationsis March 15,1999. Qualified applicants
should send a letter of application, current vitae, three letters ofreference and/or the names,
addresses and telephone numbers ofthree references and unofficial graduate transcripts to:
BarbaraKathe, Vice President for Academic Affairs/Dean ofFaculty, Salve ReginaUniversity, 100
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Ochre PointAvenue,Newport,R102840-4192. Salve ReginaUniversity, foundedby the Sisters
ofMercy, is a coed Catholicuniversity ofapproximately 2,000 students located on the ocean in
historic Newport, Rhode Island. Visitus on the internet at http://www.salve.edu. For a more
detailed description of responsibilities, please direct inquiries to johnsonk@salve.edu. Salve
Regina University is an EO/AA employer.

HEADLIBRARIAN.Dominican CollegeLibrary, located attheD ominieanHouseofStudiesin
Washington,D.C. invitesapplicationsforthe positionofHead Librarian,beginningJuly 1998.
The Library supportsthe academicand research programs ofthe House ofStudies (offering
MDiv.,MA,and STL degrees),andthe North AmericancampusoftheJohnPaulll Institute for
StudiesonMarriageandthe Family (offeringMTS,STL,and STD degrees). Collectionstrengths
includeThomisticstudies,modem theologyandphilosophy,the historyoftheDominicanOrder,
andfortheJohnPaulll Institute,studiesonmarriage,family,andthewritingsofPopeJohnPaul
Il.TheLibrary'sholdingsofsome75,000volumesincludeapproximately 17,000bound periodical
volumesand400currentjournalsinphilosophyandtheologyaswellas39incunabulaand more
than2,000 otherrarevolumes. Thereare fourfull-time staffmembers. Desired qualifications
include:MLS from anaccredited institution;graduate degreein one ofthe theological sciences;
threetofiveyearsoflibrarymanagementexperience;strongadministrativeand communication
skills;knowledge oflibrary automation and related technologies;andinterestinrare books
librarianship. Currentchallengesandopportunitiesinclude:installationofalibraryautomation
system ; retrospective conversion; and developmentofthe Library’s capacity for special
collectionsmanagement. TheHead Librarianwillhave €11 faculty status. A competitivesalary
willbe offered,commensurate with experienceand qualifications. Sendresumeorcurriculum
vitae,alongwiththreereferences,to:Rev.PeterBatts, O.P.,HeadLibrarian,487MichiganAvenue,
N.E.,Washington,DC,20017.Fax:202-636-4460.VisitourWebPageathttp://www.op-dhs.org/
dhs_home/dhs_lib.html.

ASSISTANTDIRECTOROFTHE LIBRARYFORINFORMATIONSERVICES. TheLibrary
ofWheelinglJesuitUniversityisseekingan AssistantDirectorofthe LibraryforInformation
Services. This positionreportsto the Directorofthe Library andisincharge ofallinformation
serviceactivities. The professionallibrariansatW JU are classified asacademicprofessionals
withaten monthfaculty contract. Responsibilitieswillincludethe following: Instructpatronsin
use ofalllibraryresources,print,onlineandelectronicdatabases; develop library instruction
materials;serveastheliaisonwiththetechnicalsupportstaffandthelibrary’sautomationvendor;
trainthelibrary staffandthe studentlibrary assistantsinuse ofthe electronicdatabases;serve
asthelibrary Webmasterand Internetexpert;isincharge ofthe library inthe absence ofthe
director;and participateintheoverallfiscaland administrative managementofthe library.
WheelinglesuitUniversity isasmall, private liberal arts university. Thecandidate mustbeable
tocontributetothe missionofalesuit, Catholicinstitutionthatfostersthe valuesoflifelong
learning, serviceto others,and intelligent,moral leadership. Minoritygroup members are
encouragedto apply. QualificationsincludeaMLS froman ALA-accredited program;fiveyears
ofrecentfull-time professionalexperiencewith automated library systems; experience with
electronicinformationtechnology, database searchingand all otherreference activitiesin an
academicenvironment;andexcellentanalytical,organizationaland communication skills. Suc-
cessfulcandidate mustpossessthe abilityto establishand maintain goodworkingrelationships
with library staffas wellas faculty, studentsand otherlibrary users. Please send letter of
application,resumeandnamesofreferencesbyMarch 31,1999to:DirectorofHumanResources,
W heelingJesuitUniversity,316 Washington Avenue, Wheeling, W V26003. Nophonecalls
please. AA/EOE

ARCHIVIST.Managecollegearchives, special collections; some library reference. Thirty hours
perweek. MAorALA/MLS;reference,PC experience;ARCS.Resumeto: Holy Family College,
Job #99-004, Grant & Frankford, Philadelphia, PA 19114 EOE

REFERENCE/INSTRUCTIONLIBRARIAN. Thisisatwelve-monthtenure-track positionwith
expectations for excellence in librarianship, scholarly, and professional activity, and institutional
service. Qualifications: MLS from and ALA-accredited institution and reference or instruction
experience in an academic library. Two years experience preferred. Minimum salary: $30,500.
Review ofapplications begins March 15,1999. Please send letter ofapplication, currentresume,
and names ofthree references to: Susan Swords Steffen, Director ofthe Library, A C. Buehler
Library, EImhurst College, 190 Prospect Ave., EImhurst, IL 60126. EOE.
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They pump their own gas.
They withdraw their own cash.
They even buy their own stocks.

Aren’t your patrons ready
fo check out therr own materials?

Introducing the new

SelfCheck™ Systems from 3M.
Self-service options were originally
introduced to cut costs for gas stations and
banks. But a funny thing happened on the
way to saving money—people liked doing
it themselves.

Patron checkout is no different. Librarians

first embraced the systems to control costs.

But patrons are finding they actually like
handling checkout themselves.

They’ll like it even better with these next-
generation 3M SelfCheck Systems. The

O IV 1909

Model 6210 features animated, full-color
graphics that walk patrons through every
step. And it comes with built-in receipt
printer, CD and video checkout, two
languages, TCP/IP, and more.

The Model 4210 gets patrons in and out
of your library as fast as possible. Only
11 inches high, it does all of the checkout
essentials with ease.

To find out more, call 1-800-944-3512,
email library@mmm.com

or visit our Web site:
www.3M.com/library
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	Career opportunities firm across the country
	Deadlines: Orders for regular classified advertisements must reach the ACRL office on or before the second of the month preceding publication of the issue (e.g., September 2 for the October issue). Should this date fall on a weekend or holiday, ads will be accepted on the next business day. Late job listings will be accepted on a space-available basis after the second of the month.Rates: Classified advertisements are $8.75 per line for institutions that are ACRL members, $10.75 for others. Late job notices 
	discriminatory references. Applicants should be aware that the terms faculty rank and status vary in meaning among institutions.Internet: C&RL News classified ads are accessible on the World Wide Web at http://www.ala.org/acrl/c&rlnew2.html. Ads will be placed approximately 2-3 weeks before the printed edition of C&RL News is published.Contact: Jack Helbig, Classified Advertising Manager, C&RL News Classified Advertising Department, ACRL, American Library Association, 50 E. Huron St., Chicago, IL 60611-2795
	BOOKS BOUGHT AND SOLDUSED SCI-TECH BOOKS PURCHASED. Physics, math, all engi­neering, electricity, and electronics, skilled trades, antiquarian tech. Sorry, no serials or life sciences. Quality older editions, duplicates, unneeded gifts, superseded titles always sought. Ex library OK. No quantities too great; will travel when appropriate. For more informa­tion please contact: Collier Brown or Kirsten Berg at Powell’s Tech­nical Bookstore, 33 NW Park Ave., Portland, OR 97209; phone: (800) 225-6911; fax: (503)
	DIRECTOR OF MURPHY LIBRARYUniversity of Wisconsin-La CrosseUniversity of Wisconsin-La Crosse invites ap­plications and nominations for Director of Murphy Library (100% position).Qualifications: Advanced degree from an ALA- accredited institution; a second subject mas­ter's or Ph.D.; at least five years of progres­sively responsible library management experi­ence in an academic library.Salary: Commensurate with degrees and quali­fications.Starting date: July 1, 1999.Send letter of interest addressing qualifi
	228 / C&RL News ■ March 1999
	AFFIRMATIVE ACTION RESIDENCY TWO POSITIONS AVAILABLEUniversity of Minnesota Libraries—Twin Cities Campus http://www.lib.umn.edu/The University of Minnesota Libraries, Twin Cities Campus, has a strong commitment to equal opportunity and affirmative action and offers an Affirmative Action Residency Program to increase the number of librarians from underrepresented populations in academic research libraries.This continuing program is designed to attract recent graduates, or librarians who might now be working 
	for planning and managing in a research library environment; successful experience in hiring, training, and supervising staff; ability to work effec­tively with faculty, students and administrators in a service-focused, de­manding environment; excellent oral and written communications skills; working knowledge of at least one Western European language; and relevant experience with library automation. Salary ranges are: Librarian I: $37,500-$46,875; Librarian II: $40,000-$54,000; Librarian III: $43,000- $64,
	library experience supervising a public service operation, have demon­strated experience with copyright laws, and knowledge of automated sys­tems for access services (preferably Innovative Interfaces). Salary: $34,011. Closing date for applications is March 23,1999. Send letter of application and resume to Lorraine Furtick, Chairperson, Library Search Committee, Ruth Haas Library, 181 White Street, Danbury, CT 06810. WCSU is an affirmative action/equal opportunity educator/employer.ARCHIVIST. Central Colleg
	C&RL News ■ March 1999 / 229
	agement; excellent written and oral communication and interpersonal skills; ability to work with diverse constituencies; demonstrated cataloging ability with OCLC/USMARC; knowledge of current archival standards; proficiency with computers, networks, and digital access techniques and issues. Send letter of application, résumé, transcripts, and names and telephone numbers of three confidential references to: Thomas Iverson, Provost, Central College, 812 University Street, Pella, IA50219. Expected start date M
	Assistant Head of DLPS serves in two primary capacities. As a senior staff member in the organization, the Assistant Head has significant adminis­trative and supervisory responsibilities, ranging from unit resource man­agement to supervision and hiring of staff, as well as working as part of a management team within DLPS. During absences by the Head, DLPS, the Assistant Head coordinates DLPS functions and represents DLPS at management meetings, as well as with external vendor contracts. The Assistant Head a
	ConnecticutDelawareIllinoisIndianaIowaLouisianaMaineMassachusettsNew JerseyNew YorkNorth CarolinaOhioPennsylvaniaRhode IslandSouth CarolinaSouth DakotaTexasVermontWest VirginiaWisconsin
	$31,273$22,500+$27,400#varies*$24,533$22,000varies*$27,554*$33,188varies*$24,367+$25,198+$26,400$29,800varies*$22,000$28,000$26,464$22,000$32,240
	'Rather than establish one statewide salary minimum, some state associations have adopted a formula based on such variables as comparable salaries for public school teachers in each community or the grade level of a professional librarian post. In these cases, you may wish to contact the state association for minimum salary information.+Salary minimums for public librarians only.#Option for local formula.
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	DIRECTOR, LIBRARY INFORMATION SYSTEMSCalifornia State University, SacramentoRESPONSIBILITIES: The CSUS Directoro f Library Information Systems guides the planning, design and development of library-based information and knowledge systems and services; manages the library systems team, including three FTE and student assistants; provides leadership in identifying, planning, implementing, and evaluating information technologies, including the Library’s computing infrastructure, operating systems, hardware, an
	bases such as Oracle. Demonstrated experience working with SGML/ XML-related technologies. Rank, salary, and leave: Rank of Senior Asso­ciate Librarian. Final salary dependent on years of previous relevant professional experience. Minimum salary: $40,000; 24 working days of vacation a year; 15 days of sick leave a year with provisions for extended benefits. To apply: Send cover letter and copy of resume to: Lucy Cohen ‚ Library Human Resources, 404 Hatcher Graduate Library North, Univer­sity of Michigan, An
	materials, please contact by phone (562) 938-4050 or E-mail: jobs @ lbcc.cc.ca.us. See homepage at http://hr.lbcc.cc.ca.us.BUSINESS LIBRARIAN. CSU San Marcos. Work within a dynamic instruction team to plan, implement and promote information literacy in­struction to the Business and General Education programs; provide refer­ence sen/ice including research consultation; develop business instruc­tional materials; manage business and related collections; and work closely with College of Business Administration 
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	TWO POSITIONS AVAILABLEUniversity of South Florida Tampa Campus LibraryTHE UNIVERSITY AND LIBRARY: The University of South Florida is a Research I University and the second largest of ten universities in the State University System of Florida (SUS). The Tampa Campus Library is the main USF research library and is a Florida leader in offering extensive print and electronic resources to campus, community, and remote-site users. To insure its leadership into the 21st century, the Library has initiated a Virtua
	232 / C&RL News ■ March 1999
	COORDINATOR OF INSTRUCTION SERVICESNew Mexico State UniversityDEPARTMENT: University Library, Humanities and Social Sciences Services Department. POSITION TITLE: Coordinator of Instruction Services. Posting #19995951. Tenure Track.RANK: Instructor/Assistant Professor DATE ADVERTISED: January/February 1999 SALARY: $31,500 minimum, DOQQUALIFICATIONS: MLS degree from an ALA-accredited program; two year's professional library experience or related teaching experience. Thorough knowledge of standard print and el
	original cataloging of monographs in music and several other subjects and in a variety of languages in both book and non-book formats. This individual works with name, series, and subject authority control and may supervise staff or students. This tenure-rack position is governed by the university policies for research or creative achievement and professional service as outlined by the faculty handbook. Qualifications: Required: MLS from ALA- accredited library school; knowledge of AACR2, MARC formats, LC c
	ing experience; second master’s degree; NACO experience; evidence of research or creative achievement; effective communication skills; and some supervisory experience. First screening date: April 15,1999. Search will remain open until filled. Salary: $34,000 minimum. Benefits: TIAA/ CREF; State Retirement System; 33 days paid leave; university holidays; comprehensive medical protection; group life insurance; and reduced tuition. University libraries: A member of the Research Libraries Group, AMIGOS, and ARL
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	TEXAS TECH UNIVERSITY LIBRARIES 4 POSITIONSInternal promotions and new assignments offer an opportunity for recruit­ment of four subject librarian positions at the Texas Tech University Libraries.One of these positions, the International Cultural Center Librarian, is also responsible for the operations of the ICC Library.Chemistry/Mathematics/Physics Librarian Business and Economics Librarian Education LibrarianRESPONSIBILITIES: These subject librarian positions serve as liaison to faculty and students in a
	234 / C&RL News ■ March 1999
	EIGHT NEW POSITION VACANCIESLibrarian (Librarian I) University of Maryland LibrariesThe University of Maryland Libraries is pleased to announce eight new positions as part of a major reorganization of library services.POSITIONS AVAILABLE: COLLECTION MANAGEMENT LIBRARIAN FOR ENGLISH AND AMERICAN LANGUAGE AND LITERATURE (Arts & Humanities Team) (subject assignment includes Linguistics) / AS-1069; REFERENCE/INSTRUCTION LIBRARIAN FOR HISTORY, PHILOSOPHY, AND CLASSICS (Arts& HumanitiesTeam)/AS-5734; REFERENCE/IN
	C&RL News ■ March 1999/  235
	ARCHIVES AND MANUSCRIPTS LIBRARIAN (REFERENCE AND RESEARCHER SERVICES)New Mexico State UniversityDEPARTMENT: University Library, Southwest/Border Heritage CenterPOSITION TITLE: Archives and Manuscripts Librarian (Reference and Researcher Services); Tenure Track RANK: InstructorDATE ADVERTISED: February/March 1999 SALARY: $29,500 minimum, DOQThe Rio Grande Historical Collections and the University Archives consists of approximately 13,000 cubic feet of unpublished documentary materials related to the Southwe
	236 / C&RL News ■ March 1999
	Two PositionsGovernment Documents Coordinator Public Services ArchivistThe University of Missouri-Columbia (MU) Libraries is seeking qualified applicants for the following two positions: Government Documents Coordinator and Archivist I or II.Government Documents Coordinator - Principal duties include primary responsibilities for the administration of the Federal and Missouri State document collections; the planning and developing of the electronic and print collections through the process of selection, orga
	C&RL News ■ March 1999 / 237
	DEAN OF THE UNIVERSITY LIBRARYOakland UniversityOakland University seeks applications and nominations for the position of Dean of the University Library. The Dean is the chief administrative officer of the university library and oversees all operations and services, leading library faculty and staff ina dynamic environment. The Dean serves as an advocate and spokesperson for the library and its educational mission both on campus and beyond it, forging effective links with the library’s internal and external
	history of science, western history, and business history. The libraries operates a computerized library management system (NOTIS) including local holdings, subject databases, and network connections to other librar­ies. The University of Oklahoma Libraries is a NACO contributing library. Norman, Oklahoma, is an attractive community close to a major metropoli­tan city with a low cost of living. OU is migrating to the SIRSI System. Employment: Librarians have family status, privileges, responsibilities, rank
	We encourage women and minority applicants and we are responsive to the needs of dual-career couples.CATALOGER (MONOGRAPHS AND ELECTRONIC RESOURCES).The University of Oklahoma. Library Faculty Vacancy. Position: Cataloger (Monographs and Electronic Resources). Duties: Underthe direction of the Head of the Catalog Department, Cataloger (Monographs and Elec­tronic Resources) uses OCLC and RLIN to perform general cataloging of books, university dissertations, theses, microforms, and other formats such as Inter
	238 / C&RL News ■ March 1999
	DIRECTOR, OFF-CAMPUS LIBRARY SERVICESCentral Michigan UniversityOCLS is nationally recognized as a preeminent provider of off-campus library support services for extended learning programs, serving CMU’s adult undergraduate and graduate students in over 70 locations in the United States and other countries including Canada and Mexico. CMU is currently constructing a $50 million state-of-the-art library and information services center.RESPONSIBILITIES: Directs reference assistance, library user instruction a
	priate access to electronic resources. Tasks include work with name, series, and subject authority control and other general assignments. This position is a tenure-track position and is governed by the university’s policies for research or creative achievement and professional sen/ice as outlined by the faculty handbook Qualifications: Required: MLS from ALA- accredited library school; knowledge of AACR2, MARC formats, LC classification and subject headings; familiarity with automated cataloging systems; bi
	Group, AMIGOS, and ARL, the university libraries consists of a main library and six branches. The collection contains more than 3.5 million volumes, 16,000 periodical subscriptions, and three outstanding special collections in history of science, western history, and business history. The libraries operates a computerized library management system (NOTIS) including local holdings, subject databases, and network connections to other libraries. The University of Oklahoma Libraries is a NACO contrib­uting libr
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	THREE POSITIONS AVAILABLEWake Forest University Z. Smith Reynolds LibraryTECHNOLOGY TEAM LEADER (salary from $43,000)This position will be filled at the Team Leader or Assistant Director level (salary from $49,000), depending on qualifications. The Technology Team Leader provides leadership for the Z. Smith Reynolds Library’s technology activities including the Voyager integrated library system, electronic resources, computer hardware and software, multimedia resources and services, electronic classrooms, t
	240 / C&RL News ■ March 1999
	THREE POSITIONS AVAILABLEPlattsburgh State University of New York Library & Information Services http://www.plattsburgh.eduThe Division of Library and Information Services at Plattsburgh State University invites applications and nominations for three positions in Feinberg Library. We seek individuals who place a premium on initiative, creativity, and commitment to working in a shared-decision-making group environment. Core responsibilities are shared by Feinberg Librarians: Instruction, service at the refer
	We encourage women and minority applicants and we are responsive to the needs of dual-career couples.CATALOGING LIBRARIAN. Washington State University, Pullman, Washington. Currently vacant. Specific responsibilities: Responsible for original monographic cataloging. Participate in review and upgrade of complex participant copy cataloging found on OCLC. Primary responsibil­ity for cataloging humanities and social sciences material and cataloging monographic electronic resources material. Serve as a resource 
	public access catalog. Strong communication and organization skills. Salary: From $30,000commensurate with qualifications and experience. Rank: Librarian 2; faculty status. Other benefits: TIAA/CREF, broad insur­ance program, 22 days vacation and 12 days sick leave per year. Application review begins: April 15,1999. Send letter of application, resume, and names and complete mailing addresses and phone numbers of three references addressed to: Donna L. McCool, Associate Director for Admin­istrative Services,
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	(Continued from previous page)QUALIFICATIONS: REQUIRED: A master’s degree from an ALA-accredited institution (to be completed by August 15,1999), an interest in information literacy and teaching, an interest in exploring applications of technologies to information literacy (e.g. Web-course development) and outstanding interpersonal and communication skills.Salary and Benefits: This is a full-time, twelve-month, tenure-track position at the rank of Senior Assistant Librarian. Salary: $36,000.PATRON SERVICES 
	ment to excellent public service; professional cataloging experience, including use of major bibliographic utility and an integrated on-line library system; professional experience providing college level reference, includ­ing library instruction; good interpersonal skills; ability to maintain effec­tive working relationships with colleagues, faculty, and students in cultur­ally diverse community. Salary/application procedures: Salary $39,756- $41,652 annually, depending upon experience and qualifications. 
	tenure and promotion. Send resume, names of three refs by April 5,1999to: Susan Newman, Chief Librarian, Mina Rees Library, CUNY Graduate School, 33 West 42 Street, New York, NY 10036. EO/AA/AD A/I RCA.COLLEGE LIBRARIAN. Linfield College invites nominations and applica­tions for College Librarian. We seek an energetic and visionary leader to administer library and media services supporting our academic programs. The College Librarian will lead a team of twelve, including five faculty librarians who emphasiz
	242 / C&RL News ■ March 1999
	CATALOG LIBRARIAN AND HEAD, GENERAL CATALOGING UNITNew Mexico State UniversityThis is a tenure-track position to be filled at the Assistant Professor level.QUALIFICATIONS: REQUIRED: MLS degree from an ALA-accredited program; minimum of five years of cataloging experience using OCLC; knowledge of AACR2, LCSH, LCC, MARC formats, and other standard cataloging tools; minimum of two years of supervisory experience; ability to hire, train, and motivate staff; strong analytical and problem-solving skills; excellen
	excellent communication and administrative skills; an understanding of the issues that affect higher education and scholarly communication; a knowl­edge of both the traditional and electronic library environment; and a record of professional participation and achievement. Send letter of application, resume, three recent letters of recommendation, and official transcripts of all college and university work to: Marvin Henberg, Vice President for Academic Affairs, Linfield College, 900 SE Baker, McMinnville, O
	faculty liaison activity. Maintains and implements collection development policy, assesses holdings, projects needs for collection growth, coordi­nates approval plans, participates in vendor contract negotiations. Serves as library liaison to one or more academic departments, participates in reference service including night and weekend rotation, offers biblio­graphic instruction, shares in training and supervision of student assis­tants and part-time workers. Required: MLS from ALA-accredited pro­gram. Pre
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	LIBRARY WEB MANAGERThe University of Pennsylvania LibraryThe University of Pennsylvania Library is re-opening its search for a Library Web Manager. We are seeking a creative person with good organizational skills, an excellent sense of visual design, and strong technical knowledge to lead and coordinate the design, development, and maintenance of the library’s Web site. The library has been an innovator in the use of the Web to provide a powerful and effective front door to Penn’s electronic and print resou
	tion/conservation/disaster response planning; interest in library sci­ence teaching; fine arts concentration; knowledge of legal reference materials. Salary commensurate with experience. 12-month contract; non-tenure track faculty appointment. For information about Longwood College and Library, see: http://www.lwc.edu. Letter of application, re­sume, and complete addresses and phone numbers of three references should be sent to: Longwood College, Human Resources, 201 High Street, Farmville, VA23909; fax: (8
	addresses, and telephone numbers of three references to: Imre Meszaros, Director of Libraries, I. D. Weeks Library, University of South Dakota, 414 East Clark Street, Vermillion, SD 57069-2390. Application deadline: Review of applications will begin April 2,1999 and will continue until position is filled. Affirmative action, equal opportunity employer.DIRECTOR OF UNIVERSITY LIBRARIES. The University of Texas at Dallas seeks nominations and applications for the position of Director of University Libraries. T
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	HEAD, LIBRARY SYSTEMS AND TECHNOLOGYTemple University LibrariesWe are seeking an experienced and dynamic individual to lead the university libraries’ systems and technologies. The Head of Library Systems and Technology is responsible for the planning, implementation, and evaluation of the libraries’ automated information and instructional systems. In conjunction with other Library and Computer Information Services personnel, the incumbent is responsible for shaping effective delivery systems for maintenance
	nonacademic positions. The UTD libraries consist of the Eugene McDermott Library, the Richardson campus’s central library facility, and the special­ized library of the Callier Center for Communication Disorders, located in Dallas adjacent to the campus of the University of Texas Southwestern Medical Center. The McDermott Library maintains an active corporate information service for Dallas-area businesses. The library staff currently consists of 23 professionals and 46 paraprofessionals and student assis­tan
	demic or research library administration; demonstrated expertise in devel­oping and leading the successful implementation of systems incorporating library automation and electronic access modalities; and excellent commu­nication and interpersonal skills. Applications and nominations will be accepted until April 5,1999, Applicants should submit a statement of interest, a current resume, and the names, addresses, and telephone numbers of at least four professional references to: Search #8046, Director of Univ
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	HEAD, INFORMATION SERVICES AND BIBLIOGRAPHER FOR THE SCIENCESThe University of California, RiversideThe University of California, Riverside Li­brary is seeking a creative librarian to pro­vide leadership in a time of dynamic growth and change to serve as Head, Information Services and Bibliographer for the Sciences. The position reports to the AUL for the Sciences, and is responsible for the opera­tions, collections, and staff of the Informa­tion Services Department in the new Sci­ence Library.Graduate Libr
	DIRECTOR OF THE LIBRARYThe Mariners’ Museum Newport News, VirginiaInternationally renowned maritime museum is seeking a dynamic and innovative leader to direct the operations of the museum’s 75,000+ volume research library and ar­chives. The director is expected to provide overall vision for the library in accordance with the long range plan and mission of the museum, act as a communicative mentor for the library staff, identify and utilize opportu­nities for new technologies, be a spokesper­son and advocat
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	DIGITAL RESOURCES LIBRARIANThe Institute of Paper Science and Technology (IPST)The Institute of Paper Science and Technology (IPST) is embarking on digital library services and resources. IPST provides information services and knowledge products to the pulp and paper industry, its faculty and students, and industry-related researchers. IPST, in partnership with Engineering Information, Inc. (El), is developing Internet knowledge and information services via the Paper Village Web site for the global industry
	an AA/EOE committed to increasing diversity in our workplace and strongly encourages applications from candidates who can contribute in this area.INSTRUCTION/REFERENCE LIBRARIAN. Hope College seeks a ser­vice oriented Instruction/Reference Librarian to participate in research education, reference, collection development, and outreach. Required: MLS (orequivalent) from an ALA accredited program; excellent teaching, interpersonal and communication skills; high level of computer literacy; knowledge of print an
	addresses of three references to: David Jensen, Director of Libraries, Hope College, P.O. Box 9012, Holland Ml 49422-9012. Consideration of applications will begin March 1 ‚ 1999 and continue until the position is filled. Hope College places a high priority on sustaining a supportive environment that promotes opportunities for ethnic minorities and women. Therefore, applications from and nominations of minority group members and women are especially welcomed. Hope College complies with federal and state req
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	UNIVERSITY LIBRARIANFranklin University, ready to step to the fore in library leadership and practice, seeks a creative and visionary individual to lead the transformation of a successful and highly-regarded library with significant business resources into a campus knowledge center supporting the curricular initiatives and teaching activities of faculty and the learning activities of students at the downtown Columbus (Ohio) campus, satellite campuses and, via electronic technology, to students at a distance
	as well as creation and conversion activities. DLPS provides these services to the University of Michigan, as well as other institutions, and works with the Digital Library Federations (DLF) to advance the development of sound digital libraries. Among the areas supported are: 1) electronic journals (received from publishers) in image format, PDF, and SGML; 2) mono­graph and serial publications converted to page image format through preservation efforts; 3) art and other cultural images, including objects fr
	experience in developing interfaces for on-line resources. Experience in creating and editing documents using HTML. Graphic design skills and proficiency with Adobe Photoshop. Educational experience with formal mechanisms for assessment of systems (including, for example, survey design and conducting focus groups). Experience in working with information resources, document analysis, and implementing resources on the World Wide Web. Desired: Experience with SGML/XML. Ad­vanced graphic design skills. Second g
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	THREE POSITIONS AVAILABLEThe State University of New York at Geneseo is a public, nationally-recognized liberal arts college situated in the Finger Lakes region. The College Libraries seek candidates for the following positions:ASSOCIATE DIRECTORSUNY Geneseo is seeking a highly-motivated, experienced, and innovative administrator to coordinate implementation, management, and assessment of public services and staff development within rapidly evolving academic libraries.RESPONSIBILITIES: Work closely with dir
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	TWO POSITIONS AVAILABLEBloomsburg University Harvey A. Andruss LibraryBloomsburg University invites applications for two full-time, tenure track positions at the Instructor or Assistant Professor rank, depending upon qualifications,REFERENCE LIBRARIAN/BUSINESSS UBJECT SPECIALISTInstructs clientele in the use of the library collections and in locating specific information, answers reference questions, participates in instruction, assists clients with database searching, assists in Reference Collection Develo
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	TWO TENURE-TRACK LIBRARY FACULTY POSITIONSSan Francisco State UniversitySan Francisco State University invites applications for two tenure-track library faculty positions in the J. Paul Leonard Library beginning August 2, 1999. Successful candidates will be expected to fulfill a combination of responsibilities in the areas of instruction, reference, collection development and liaison work with discipline-based faculty. Responsibilities for one position will focus on social sciences, business, and government
	University of Michigan, Ann Arbor, Ml 48109-1205. Application dead­line: Applications received by March 31,1999 will be given first consid­eration. The University of Michigan is a nondiscriminatory, affirmative action employer.LIBRARIAN/CURATOR OF MANUSCRIPTS. Responsibilities: The Curator of Manuscripts assists in the acquisition and appraisal of collec­tions, and arranges, describes, processes, catalogs, and preserves manu­script and oral collections. The M. E. Grenander Department of Special Collections 
	and supervises student assistants. Research, publication, and service to the Libraries, university, and profession are expected to satisfy criteria for continuing appointment and promotion. Qualifications: Required: Gradu­ate degree in librarianship from an ALA-accredited institution or foreign equivalent with graduate course work on processing archival or manu­script collections. Aminimum of one year of relevant archival and manu­script experience and evidence of professional involvement or scholarly activ
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	REFERENCE LIBRARIAN/INSTRUCTIONAL TECHNOLOGY COORDINATORUCLA LIBRARYUnder the general direction of the Head of College Library, the instructional technology coordinator has responsibility for (1) planning, promoting and coordinating innovative use of technology in support of College Library initiatives; (2) overseeing development and design of College Library Web site; and (3) coordinating the delivery of technical support for College Library staff and users. Develops, implements, oversees, evaluates, and r
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	LIBRARIAN, HISTORY OF SCIENCE COLLECTIONS. The University of Oklahoma. Library Faculty Vacancy. Position: Librarian, History of Science Collections. Duties: Under the direction of the Curator of the History or Science Collections, the librarian is responsible for the genera operation of the History of Science Collections. The librarian supervises departmental technical processing including cataloging, maintenance of records, authority control, and automation; provides reference services; supervises producti
	training in the theory and practice of archives administration/manuscript curatorship; a minimum of two years professional experience in a manu­script repository or training in a certified archival program; excellent written, oral, and interpersonal communication skills; capacity to work congenially with others; evidence of research or creative achievement; experience using AACR2 and MARC formats for cataloging manuscripts and/or EAD formats. Desirable: Knowledge and understanding of issues and trends facin
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	ASSISTANT DIRECTORLibrarian Administrator to provide leadership in planning and development and provision of innovative, proactive reference and access services in a rapidly changing information environment. Supervises the Reference Desk, Circulation Department, Library User Education and Media Departments including department coordinators and staff.Required Qualifications: ALA-accredited MLS; at least seven years of academic library or equivalent experience; reference and supervisory experience; demonstrat
	for taking an active role in professional associations. Required: MLS (ALA); effective skills in reference, computing, instruction, communication, and working individually and on a team. Preferred: Two or more years science, engineering, or academic library reference experience; coursework or degree in physics, mathematics, or other scientific disci­plines. Detailed job description and information about the libraries, avail­able at http://www.library.cmu.edu. For information about Carnegie Mellon, see http:
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	ELECTRONIC REFERENCE SERVICES LIBRARIANUniversity of Colorado at Colorado SpringsDUTIES: Coordinate electronic reference ser­vices, develop and maintain the library’s web pages, manage the library’s CD-ROM network; general reference desk; biblio­graphic instruction; collection development and liaison with selected academic depart­ments; participation in library policy formula­tion; campus and professional service and research or creative work.REQUIRED: MLS from ALA-accredited school; minimum of two years li
	operations. This position reports to the Head of the Science and Engineer­ing Library. Qualifications: Required: An MLS from a program accredited by ALA; high interest in sci-tech librarianship; experience with computers and productivity applications; ability to search on-line and CD-ROM databases; familiarity with Internet technologies and resources; ability to work effectively with students, faculty, and library staff; excellent oral and written communication skills; strong commitment to client-centered s
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	open positoins.html. Kansas State University is an equal opportunity em­ployer. KSU actively seeks diversity among its employees.SCIENCE LIBRARIAN. University Library, California State University, Long Beach. Tenure-track position available June 1 ‚ 1999. The Science Librarian will be responsible for collection development, providing refer­ence and consultation, library skills instruction, and developing instruc­tional materials for assigned departments in the College of Natural Sciences and Mathematics. CS
	HEAD OF REFERENCE & INFORMATION SERVICESWagner College LibraryThe following library position is available begin­ning September 1,1999.Head of Reference & Information Services: The library seeks an experiences, dynamic leader in reference and information services to manage the Reference and Circulation Departments.RESPONSIBILITIES: Manages all activities of the Reference and Circulation Departments; coor­dinates formal and informal library instruction/ information technology programs; oversees reference coll
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	staff and students. Allocates departmental resources in support of ongoing operations, new initiatives, and special projects. The closing date for receipt of applications is March 30,1999. Application review will begin on March 15, 1999. Send letter of application specifically ad­dressing the qualifications listed above, resume, and names and ad­dresses of three references to: Claudia Bakula, Associate University Librarian, Cline Library, Northern Arizona University, Box 6022, Flagstaff, AZ 86011-6022. For 
	resources. Excellent communication and interpersonal skills, strong customer service orientation. Ability to work in collegial academic environment. Preferred: Minimum two years experience managing inte­grated library and experience in system migration. Faculty, tenure-track position, twelve-month appointment. Reappointment based on evaluation of librarianship, scholarship, and service per provisions of faculty con­tract. Reports to Dean of the Library. Position available immediately. Salary commensurate wi
	Late Job ListingsGENERAL REFERENCE /SUBJECT LIBRARIAN (PSYCHOLOGY) (Search Re-Opened)J ohn M. Olin Library, Washington University in St. Louis. The librarian in this position provides general reference (including some nights and weekends); serves as the library liaison to the Psychology department; provides classroom library instruction; selects library materials; partici­pates in team and library committee work; and additional tasks according to individual strengths and experiences. This position reports t
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	Librarian, the Japanese Catalog Librarian/Subject Librarian performs original and adaptive cataloging of Japanese materials, selects materials in all formats and languages on Japanese studies, provides reference service and bibliographic instruction related to Japanese studies, serves as liaison with Japanese studies faculty and students, and assists in the development of electronic sources and services in appropriate subject areas. Qualifications: MLS degree from an ALA-accredited school or equivalent requ
	258 / C&RL News m March 1999
	Ochre Point Avenue, Newport, RI 02840-4192. Salve Regina University, founded by the Sisters of Mercy, is a coed Catholic university of approximately 2,000 students located on the ocean in historic Newport, Rhode Island. Visit us on the internet at http://www.salve.edu. For a more detailed description of responsibilities, please direct inquiries to johnsonk@salve.edu. Salve Regina University is an EO/AA employer.HEAD LIBRARIAN. Dominican College Library, located at the Dominiean House of Studies in Washingto




