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H . W alker Medical Library-Leahi Hospital—  
U n i v e r s i t y  o f  H a w a i i , Honolulu.

N a n c y  P u t n a m —serials librarian— S y r a ­
c u s e  U n i v e r s i t y ,  Syracuse, New York.

J a m e s  R a n z — dean of libraries— U n i v e r s i ­
t y  o f  K a n s a s , Lawrence.

H a n s  R a u m —assistant librarian— M i d d l e - 
b u r y  C o l l e g e , Vermont.

P h il  S a w i n , Jr.—collection development li­
brarian— U n i v e r s i t y  o f  W i s c o n s i n - S t o u t , 
Menomonie, Wisconsin.

D o n a l d  B .  S i m p s o n —executive director— 
B i b l i o g r a p h i c a l  C e n t e r  f o r  R e s e a r c h , 
Rocky Mountain Region, Inc., Denver.

M a r j o r ia  S m i t h —head of circulation, Ham­
ilton Library— U n i v e r s i t y  o f  H a w a i i , Hono­
lulu.

M a r c e l l a  S t a r k —Slavic bibliographer— 
S y r a c u s e  U n i v e r s i t y , Syracuse, New York.

A n n a b e l l e  T a k a h a s h i—gifts and exchange 
librarian— U n i v e r s i t y  o f  H a w a i i , Honolulu.

S u s a n  T h o m p s o n —reference librarian— U n i ­
v e r s i t y  o f  H a w a i i , Honolulu.

R u t h  V e l t e n —senior cataloger— I n d i a n a  
U n i v e r s i t y , Bloomington.

L a r r y  R. W h i t e —chemistry librarian— U n i ­
v e r s i t y  o f  N o r t h  C a r o l i n a , Chapel Hill.

S a n d r a  W h i t e l e y —head reference librarian
— N o r t h w e s t e r n  U n i v e r s i t y , Evanston, Illi­
nois.

J o a n  W .  W i l s o n —head of public services, 
Medical Library— U n i v e r s i t y  o f  V i r g i n i a , 
Charlottesville.

R E T I R E M E N T S

D o r o t h y  M c A l i s t e r , catalog editor for the 
U n i v e r s i t y  o f  H a w a i i  Library, retired on 
July 1 , 1 9 7 5 ,  after twenty-nine years of service.

F o s t e r  M o h r h a r d t ,  C o u n c i l  o n  L ib r a r y  
R e s o u r c e s  ( C L R )  senior program officer since 
January 1 9 6 8 ,  retired from full-time employ­
m ent on April 1.

C a r o l i n e  S h i l l a b e r  has retired as librari­
an of the Graduate School of Design, H a r v a r d  
U n i v e r s i t y , Cambridge, Massachusetts.

D E A T H S

F r a n k  A. L u n d y , director of libraries for the 
U n i v e r s i t y  o f  N e b r a s k a  from 1 9 4 4  to 1 9 7 1 ,  
died on May 1 7  following a massive stroke.

D a v id  R a n d a l l , head of the Lilly Library, 
I n d i a n a  U n i v e r s i t y , died May 2 5 .  ■■

Support ACRL!

Become a member!
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NO TICE

Respondents to  advertisers o ffe ring  faculty 
" ra n k "  and "s ta tu s " are advised tha t these terms 
are am biguous and should in qu ire  as to  benefits 
involved .

A ll advertisem ents subm itted by institu tions 
o ffe r in g  positions must include a salary range.
The range should p rov id e  the a p p lica n t w ith  an 
in d ica tio n  of the  salary the in s titu tio n  is w illin g  
to  p rov id e  for the position o ffe red .

A ll advertisem ents fo r the Positions W anted 
and the Positions O pen classifications w ill be e d ­
ited  to  exclude d ire c t o r in d ire c t references to  
race, creed, co lo r, age, and sex as cond itions o f 
em ploym ent.

C lassified adve rtis ing  orders and copy, and cancella tions, 
should be addressed to  the A d vertis ing  Departm ent, 50 
East Huron Street, C h icago  60611, and should reach tha t 
o ffice  before the second of the month preced ing p u b li­
a tion  o f issue desired. C opy received a fte r th a t tim e 

may be held fo r  the next issue.
Telephone orders for classified adve rtis ing , w h ile  not 

encouraged because o f the increased risk of copy erro r, 
ill be accep ted. C a lls  should be d irec ted  to  Leona 
wiech a t (312) 944-6780. A  con firm ing  o rde r should be 
a iled  to  the A d vertis ing  Departm ent as soon as pos­

sib le  fo llow ing  the ca ll, a long w ith  typew ritten  copy to  
be used in p roo fre ad ing  the ad.

Rate fo r  classified advertis ing  is $1.30 per p rin ted  line.

FOR SALE

INDEX TO COLLEGE TV C O URSEWARE 2d e d itio n  just 
ff press. C o m ple te  descrip tions and sources o f 235 c o l­

lege TV courses and instructiona l modules, cross-indexed 
y sub ject and t it le .  Reference in fo rm ation  unava ilab le  
lsewhere, essential to o l fo r post-secondary LRCs. 260 
ages, so ftbound. $15 postpa id  from  T.V. Courseware 
learinghouse, University of W isconsin a t Green Bay, 
reen Bay, W l 54302.

POSITIONS OPEN

Acquisitions

HEAD, M O N O G RA PH D IVIS IO N , A C Q U IS IT IO N  DEPART­
MENT. Responsible fo r  continu ing deve lopm ent of m ono­
g raph ic  and nonprin t m edia co llec tion  w ith  a book b u d ­
ge t of $600,000. Involves coord ina tion  o f orders from d e ­
partm en t lib raries, underg raduate  lib ra ries  and area stu­

ies b ib liog raphe rs . Participates in p lanning fo r on-line 
acqu is ition  system. M onito rs app rova l and standing o rde r 
plans and coord inates a c tiv ities  o f support staff whose 

u ties are to  search and verify  requested m aterials, select 
endors and carry out acqu is ition  procedures as deve l­
ped by the Head. MLS from A L A -acc re d ited  school, 

plus f ive  years o f  accep tab le  experience in technical 
processes requ ired . Knowledge o f one Romance and one 

erm anic language desirab le . Salary $13,000-$15,000 an­
nua lly; salary and facu lty  rank commensurate w ith  q u a l­
ifica tions. Expected to  meet university requirem ents for 
research and pub lica tions . Send resume to  Personnel Li­
brarian , The O hio  State University L ibraries, 1858 Neil 
Avenue, Colum bus, O H  43210. An equal o p p o rtu n ity  em ­
p loyer.

ASSISTANT HEAD A C Q U IS IT IO N S  A N D  PROCESSING 
DEPARTMENT. Shares w ith  the departm ent head respon­
s ib ili ty  for o rdering , receiv ing, accounting fo r, and p ro ­
cessing m onograph ic m ateria ls, inc lud ing  ca ta lo g ing  o f 
m ateria ls w ith LC copy via O C LC ; exercises p a rticu la r 
responsib ility  for the coord ina tion  o f g ifts  and exchange 
and im p lem enta tion  o f an autom ated acqu isitions and 
processing system. Requirements include fifth -yea r degree 
in lib ra ry  science; second m aster’s degree p re fe ra b ly  in 
business adm in is tra tion , com pute r science, o r a fo re ign
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language; and two †o three years’ a p p ro p ria te  experience. 
Salary: $ I ‚COO—$ 1,300 month, depend ing  on qua lifica tions . 
Faculty app o in tm ent; excellent benefits. Send resume to: 
Stephen R. Salmon, D irector o f L ibraries, U niversity o f 
Houston, 3801 Cullen Blvd., Houston, TX 77004. A n  equal 
o p p o rtu n ity  em ployer.

ASSISTANT A C Q U IS IT IO N S  LIBRARIAN. Northwestern 
University L ib ra ry offers o p p o rtu n ity  for broad acqu is i­
tions experience in a research lib ra ry  and fo r  deve lop ­
m ent o f supervisory a b ility .  P artic ipates in p lanning, 
supervisory, and procedural responsib ilities of O rd e r and 
Serials Departm ents u tiliz in g  autom ated support system. 
C oord inates p e rio d ica l and m onograph ic  seria l handling 
and g i f t  and exchange arrangem ents. O pen im m edia te ly , 
MLS required plus reading know ledge o f tw o m a jo r 
European languages. A t  least one year o f professional ex­
perience in techn ica l services. S tarting salary: $ 10,000— 
$ 10,600. A p p ly : Robert L. Ire land, Personnel O ffice r, 
Northwestern Un iversity L ibra ry, Evanston, IL  60201. An 
equal o p p o rtu n ity  em ployer.

HEAD OF A C Q U IS IT IO N S. A va ila b le  Septem ber I, 
1975. A p p lican ts  must have substantia l _ experience in 
acqu is itions work, docum entation o f adm in is tra tive  a b ility , 
and in terest o r experience in a p p lica tio n  o f da ta  p ro ­
cessing techniques to  acqu is itions. University L ibra rian  
rank, state re tirem ent, 22 days annual leave, sick leave 
benefits. Salary to  s ta rt: $14,000-$17,000 accord ing  to 
qua lifica tions . C on tact J . F. Jones, Assistant D irec to r fo r 
Technical Services, F lorida State University L ib ra ry, Ta l­
lahassee, FL 32306.

Administration

DEAN OF LIBRARY AFFAIRS. Responsible fo r  the ad m in ­
is tra tion  o f a d iv is iona l lib ra ry  o f 1.7 m illio n  volumes, 
learn ing resources service, and o ther research and l i ­
b ra ry re la ted units w ith  a to ta l professional staff o f over 
60, and a c iv il service s ta ff of over 90, and w ith  a to ta l 
bud ge t o f  3 m illio n . MLS from A L A -acc re d ited  school 
requ ired ; Ph.D. in lib ra ry  science o r an academ ic f ie ld  
h igh ly  des irab le . Must have dem onstrated e ffective  a d ­
m in is tra tive  perform ance in an academ ic lib ra ry . Salary 
range $30,000 and up depend ing on qua lif ica tions . A v a il­
ab le  Ju ly  I, 1975. W rite  to : Professor Elizabeth R. Eames, 
Chairperson, Search C om m ittee fo r  the Dean of L ib ra ry  
A ffa irs, Southern Illin o is  University, C arbonda le , IL  62901. 
An equal o p p o rtu n ity /a ffirm a tiv e  action  em ployer.

DIRECTOR O F THE LIBRARY. University o f W yom ing, 
Laramie, an in s titu tio n  o f 8,000 students in seven colleges, 
a ll w ith  g radua te  program s; L ib ra ry  has 500,000 volumes 
and a professional staff o f 13 lib ra rians ; 1975-76 bud ge t 
is $1,046,037. A p p lica n ts  must have MLS from  an accred­
ited  lib ra ry  school; a d d it io n a l advanced degree desir­
ab le ; considerab le  experience and dem onstrated ad m in ­
is tra tive  a b ility  are essential. Faculty status and rank; 
salary dependent upon qua lifica tions , bu t not less than 
$20,000 per annum. Send resume before  Septem ber 15, 
1975 to  C. C o lin  Kaltenbach, Chairm an, Search C o m m it­
tee for a D irector o f the L ibra ry, c / o  D epartm ent o f A n i­
mal Science, University of W yom ing, Box 3354, U niversity 
Station, Laramie, W Y 82071. An equal o p p o rtu n ity  em ­
p loyer.

DIRECTOR OF STATE COLLEGE LIBRARY. General ad m in ­
is tra tion  of lib ra ry  science, in c lud ing  personnel adm in is­
tra tio n , bud ge t supervision, p lann ing and deve lopm ent of 
co llections, lib ra ry  science ■ p rogram , liaison w ith  facu lty 
and students, and reg iona l and State coopera tive  a c tiv ­
ities. Must work w ith  a rch itec t-a dm in is tra tion  in p la n n in g  
and construction o f new lib ra ry  b u ild in g . Requirements: 
MLS w ith a d d it io n a l degree work and adm in is tra tive  ex­
perience pre ferred. Salary range, $18,000—$21 ‚ 000 ‚ and 
faculty rank accord ing  to degree qua lifica tions  and ex­
perience. A p p ly  to  Dr. Jennings M. Blackmon, Chairm an, 
L ib ra ry  Search C om m ittee , D epartm ent of English, Kansas 
State C o llege  o f P ittsburg, P ittsburg, KS 66762. Position 
a va ilab le  July I. 1975; open a p p lica tio n  date . An equal 
opp o rtun ity  em ployer.

ASSISTANT TO THE DEAN FOR SYSTEMS A N D  DEVEL­
OPMENT. Baccalaureate degree, M aster’s degree in l i ­
brary science accred ited  by the A L A  o r the equ iva len t 5th 
year lib ra ry  degree. Experience in lib ra ry  com pute r a p ­
p lica tions, o ther areas o f machine in terface w ith  lib ra ry  
operations and in the tra d itio n a l manual operations in 
Technical Services and Public Services. Coord inates sta te­
w ide, regional networks as they in fluence in terna l chiefs 
and assistant deans in p rob lem  solving, p lanning and 
im plem enting  procedures w ith in  departm ents. Assist in 
staff tra in in g  fo r  systems techniques. Faculty status, salary

$12,000-$14,000. A va ila b le : Ju ly  I, 1975. I t  is assumed th a t 
the incum bent in th is position w ill com ply w ith the p o l­
icies of the FACULTY H A N D B O O K  inc lud ing  the basic 
requirem ents of the "A p p o in tm e n t and Prom otion P o licy." 
Send resume to  A lan  Reed, Chairperson, Search C o m m it­
tee, Z im m erm an L ibra ry, University o f New M exico, A l­
buquerque, NM 87131. An equal o p p o rtu n ity /a ffirm a tiv e  
action  em ployer.

ASSISTANT UNIVERSITY LIBRARIAN FOR TE C H N IC A L  
SERVICES A N D  A U TO M A TIO N . Responsibilities: Reports 
d ire c t ly  to  the university lib ra ria n  exercising p rim e re­
spon s ib ility  fo r  the m anagement, supervision, p lann ing  and 
deve lopm ent o f the acquisitions, ca ta lo g ing , serials and 
systems and autom ation  departm ents. In conjunction w ith 
o ther adm in is tra tive  members helps to  deve lop po lic ies 
fo r  the m anagem ent and advancem ent of the UC Davis 
L ib ra ry  System. W ill also be responsible fo r  ope ra tion  re­
search activ ities . Q ua lifica tions : G raduate  degree in l i ­
b rariansh ip  from A L A -acc re d ited  school, several years 
successful experience a t a m ajor adm in is tra tive  level in 
a la rge academ ic o r research lib ra ry  technical services 
departm ent, experience in lib ra ry  autom ated operations 
and a w orking know ledge o f opera tions research. Salary: 
$18,000—$24‚000 h iring  range. Salary range fo r th is position 
runs to  $30,400. Send resume to : Dr. Bernard Kreissman, 
University L ib ra rian , Un iversity of C a lifo rn ia , Davis, C A 
95616. An equal o p p o rtu n ity /a ffirm a tiv e  action  em ployer.

HEAD, H arlan H a tcher G raduate L ibra ry. Responsible for 
genera l reader services o f the G raduate L ib ra ry  and fo r  
service to  the faculty of the C o lle ge  of L iterature, Sci­
ence and the A rts ; reviews the G raduate  L ibra ry book co l­
lections, d irec ts  book selection, oversees the p rogram  fo r 
b ib lio g ra p h ic  instruction, in charge o f maintenance o f 
the G raduate  L ib ra ry  Bu ild ing and assists in c a p ita l p lan ­
ning fo r  its future needs. G raduate degree in L ib ra ry  Sci­
ence, Ph.D. in L ib ra ry  Science o r advanced degree in an­
other f ie ld  desirable, a m inim um  o f  five years in progres­
sively more responsible professional lib ra ry  experience in ­
c lu d ing  supervisory experience and dem onstrated success 
in in terpersonal re lationships. Salary range o f $23,000— 
$28,000 possible; 24 working days vacation . A va ila b le  A u ­
gust I, 1975. A p p ly  to : Mrs. Lynn F. M arko, Assistant for 
Personnel and S ta ff Development, 818 Hatcher L ibra ry, 
U niversity o f M ich igan Library, Ann A rb o r, M l 48104. A  
non-d iscrim inatory, a ffirm a tive  action em ployer.

DEAN, G raduate School o f L ib ra ry  Studies, University of 
H aw a ii. The School is located on the p rin c ip a l campus 
o f H a w a ii’s statew ide system o f  higher education in a 
m u lti-e thn ic  environm ent w ith students from H aw aii, the 
m ain land, Pacific and Asian countries. A p p lica n ts  should 
have proven adm in is tra tive  a b ility , extensive teach ing and 
lib ra ry  experience and recognized professional and re­
search achievements. Educational qua lifica tions  inc lude a 
degree from  a lib ra ry  school whose p rogram  is accred­
ited  by the A m erican L ibra ry Association and, p re fe r­
ab ly , a docto ra te  in lib ra ry  studies o r closely related 
fie ld . Eleven-month app o in tm en t; salary: $28,000—$35,000, 
plus fringe  benefits. Address inquiries, app lica tions, nom ­
inations, and accom panying documents to : Dr. Leat rice 
T. M ir ik it ani, Chairperson, GSLS Dean Search C om m ittee, 
G raduate  Division, U. of Hawaii, 2540 M a ile  W ay, Hono­
lulu, H aw aii 96822. A p p lica tio n s  must be received no la te r 
than A ugust 30, 1975. W om en and members of m inority  
groups encouraged to  ap p ly . An equal o p p o rtu n ity /a f­
f irm a tiv e  action  em ployer.

Cataloging

CATALOGER w ith  read ing know ledge o f A ra b ic  and Per­
sian to  ca ta log books dea ling  w ith M id d le  Eastern sub­
jects, both in the above languages and in m a jo r Euro­
pean languages. MLS from  accred ited  lib ra ry  school. 2-3 
years ca ta lo g in g  experience p re fe rred . Salary commensu­
rate w ith experience. M in im um  $9,C00. Instructor rank 
w ith  12-month contract. (25 days vaca tion .) A p p lica tio n s  
accep ted through A ugust 15. Resumes w ith 3 references 
to : W in n ifre d  M argetts, Libraries Personnel O fficer, 328 
M a rr io tt L ibra ry, University o f Utah, Salt Lake C ity, Utah 
84112. An equal o p p o rtu n ity  em ployer.

CATALOGER. The University o f Utah w ill have an open­
ing a va ila b le  Septem ber I, 1975 for a pro fess iona l ca ta ­
loger to  do  o rig in a l ca ta lo g ing  o f m onographs in the 
Social and Behavioral Sciences. The dep artm ent w ill go 
on O C LC  in June. Required: MLS from  an A L A -acc re d ­
ited  school, w orking know ledge o f romance and G er­
manic languages. C a ta log ing  experience p re ferred. Bene­
fits : Faculty app o in tm ent on a 12-month con trac t (25 days
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vaca tion ), TIAA-CREF, U -paid re tirem en t and health in ­
surance, ot her frin g e  benefits. Salary commensurate w ith 
experience. M in im um : $9,000. Send resume w ith  th ree ref­
erences to : W inn ifred  M argetts, Libraries Personnel O f ­
ficer, 328 M a rr io tt  L ibra ry, University o f Utah, Sa lt Lake 
C ity, Utah 84112. An equal opp o rtun ity  em ployer.

CATALOGER. Responsible fo r  o r ig in a l ca ta lo g in g  o f 
m onographs in a ll subjects. Q ua lifica tions  desired: fifth - 
year degree in lib ra ry  science; second m aster’s degree 
a n d /o r  some experience; know ledge o f  at least two fo r­
eign languages, p re fe rab ly  German o r one o f the Slavic 
languages. Salary $890—$ 1,900 m onth, depend ing on q u a l­
ifica tions . Faculty app o in tm ent; excellent benefits. Send 
resume to  Stephen R. Salmon, D irector o f Libraries, U n i­
versity o f Houston, 3801 Cullen Boulevard, Houston, Texas 
77004. An equal o p p o rtu n ity  em ployer.

CATALOGER. For reclassifying present Dewey co llec tion . 
MSLS from  A L A -acc re d ited  L ib ra ry  School. C a ta log ing  
experience desired bu t not m andatory. Salary: $9,000- 
$ 11,0C0. C ontact George N. H a rtje , D irector o f L ibraries, 
Northeast Missouri State University, K irksville, M O  63501. 
NMSU is an equal o p p o rtu n ity /a ffirm a tiv e  action  em ­
ployer.

Multiple

TW O  POSITIONS OPEN: The University o f W isconsin, 
M ilwaukee L ibra ry. ( I )  S C IE N C E/TEC H N O LO G Y BIBLIO­
GRAPHER; a new position. Assists Acqu is itions L ibra rian  
in book selection and o rdering , review o f m ate ria ls re­
ceived, surveys o f existing resources, liaison w ith  facu lty . 
Q ua lifica tions : A L A -accre d ited  MLS, strong science/tech- 
no logy background, and a know ledge o f German. A c a ­
dem ic  lib ra ry  work experience in acqu isitions, reference, 
o r serials and continuations, supervisory skills, and knowl­
edge of a d d itio n a l languages are desirab le . (2) SO CIAL  
SCIENCE BIBLIOGRAPHER; a new position . Assists A c ­
qu is itions L ibra rian  in book selection and o rdering , re­
v iew o f m ateria ls received, surveys o f existing resources, 
liaison w ith facu lty . Emphasis on urban issues, con tem po­
rary humanistic studies. Q ua lifica tions : ALÁ-accredi†ed 
MLS, strong social sciences background. Knowledge o f 
German requ ired ; know ledge of Spanish a n d /o r  Portu­
guese h igh ly  des irab le . A cadem ic  lib ra ry  work experience 
in acquisitions, reference, o r serials and continuations, 
supervisory skills, and knowledge o f  a d d it io n a l languages 
desirab le . A ll positions are academ ic appointm ents. Gen­
erous vacation and frin g e  benefits. Salary: $9,300-$11,000 
depend ing upon qua lifica tions . Positions a va ilab le  August 
th rough Septem ber 1975. A p p lica tio n s : Send fo r a p p lic a ­
tion  blank to : Chairperson, Search and Screen C o m m it­
tee, University o f W isconsin, M ilwaukee, LIBRARY, 2311 
E. H a rtfo rd  Ave., M ilwaukee, W l 53201. A p p lic a tio n  d ea d ­
line  Ju ly  30, 1975. W e are an equal o p p o rtu n ity /a ff irm a ­
tiv e  action em ployer.

Public Services

HEAD OF PUBLIC/REFERENCE SERVICES. C o llege  L i­
brary, 140,000 volumes. Plans, supervises, coordinates, and 
evaluates work o f lib ra rians and clerks in Public Services 
d iv is ion . Duty a t reference desk a m a jo r responsib ility . 
M ainta ins positive  working relationships wth facu lty , stu­
dents, and staff. Q ua lifica tions : Required— gradua te  d e ­
gree from  A L A -accre d ited  school +  m aster’s o r doc to ra te  
in sub ject fie ld ; six o r m ore years’ experience, m a jo rity  
in p u b lic  services w ith  increasing responsib ilities and 
m anagement background. Desirable— kno w le d g e /e xp e ri­
ence w ith  autom ated systems o r in fo rm ation  re tr ie va l. 
Salary: $ 11,760—$ 15,000 commensurate w ith qua lifica tions . 
Benefits: State Retirem ent System and O ASD I, 21 vacation 
days. Position to  be f ille d  by Septem ber I, 1975. A p p ly : 
Chmn., Search C om m ittee , L ibra ry, C a lifo rn ia  State C o l­
lege, Bakersfie ld, 9001 Stockdale H ighway, Bakersfield, 
C A  93309. An equal o p p o rtu n ity /a ffirm a tiv e  action  em­
p loyer.

Reference

HEAD REFERENCE DEPARTMENT. Responsibilities: Super­
vises the organ iza tion  and p lanning o f the work o f the 
Reference sta ff of 7.5 lib ra rians plus support staff. A c t iv ­
ities include in fo rm ation  re trieva l services, in te r lib ra ry  
loan and education services. Q u a lifica tio n s : G raduate de­
gree in lib ra riansh ip  from an A L A -acc re d ited  in s titu tio n . 
A p p ro p ria te  reference experience, com bined w ith  increas­
ing  responsible supervisory experience. Salary: H iring  
Range— $16,716 -$ 19,320 dependent upon q ua lif ica tions  and 
experience, lib ra ria n  rank. REFERENCE LIBRARIAN, Re­

ference D epartm ent. Responsibilities: Provides reference 
service to  campus users in main lib ra ry  reference d e p a rt­
ment. Provides in -depth  service in b io lo g ica l sciences. 
Q u a lifica tio n s : G raduate  degree in lib ra riansh ip  from 
A LA -accre d ted  in s titu tio n . Subject background in one o f 
the b io lo g ica l sciences. Salary: $9,864— $ 13,560 dependent 
on q ua lifica tions  and experience. A p p ly : C lyde Baker, 
Assistant U niversity L ib ra rian , U niversity o f C a lifo rn ia , 
Davis, C A  95616. An equal o p p o rtu n ity /a ffirm a tiv e  action 
em ployer.

TW O  REFERENCE POSITIONS: ( I )  GENERAL REFERENCE 
LIBRARIAN. Responsibilities include assisting w ith in ter- 
lib ra ry  loan, deve lop ing  b ib lio g ra p h ic  guides, serving at 
reference desk, and p ro v id in g  research assistance and l i ­
b ra ry instruction in a centra lized reference departm ent. 
Salary fo r  9 month year (m id -A ugust to  m id -M ay) $10,000 
o r more, depending on qua lifica tions . MLS from an ac­
cred ited  lib ra ry  school is requ ired ; a subject m aster’s in 
business o r social sciences is p re fe rred . (2) SCIENCE REF­
ERENCE LIBRARIAN. Responsibilities include assisting 
w ith  in te r lib ra ry  loan, deve lop ing  b ib lio g ra p h ic  guides 
to  sc ie n tific  lite ra tu re , serving a t the reference desk, p ro ­
v id in g  research assistance and p ro v id in g  instruction in 
the  use of sc ien tific  lite ra tu re  in a centra lized reference de­
partm ent. Salary fo r  9 month year (m id -A ugust to  m id- 
May) $10,500 or m ore depend ing on q ua lifica tions . MLS 
from an accred ited  lib ra ry  school and BS in physical o r 
b io lo g ica l science is required , MS pre fe rred . Excellent 
w orking cond itions in m odern b u ild in g . In a d d itio n  to  9 
month year some opp o rtun ty  fo r  summer em ploym ent. 
Full facu lty priv ileges, rank dependent on academ ic q u a l­
ifica tions . Excellent frin g e  benefits inc lud ing  TIAA-CREF. 
Send resume to : C ecily  L ittle , Chairm an, C om m ittee on 
Faculty Selection, Centra l M ich igan University L ibra ry, 
M t. Pleasant, M l 48859. An equal o p p o rtu n ity /a ffirm a tiv e  
action em ployer.

REFERENCE LIBRARIAN. The University o f Northern C o lo ­
rado  L ibra ries are seeking cand idates fo r  the position o f 
Education Reference L ib ra rian . Requirements: MLS from 
an A L A -accre d ited  L ib ra ry  School, g radua te  degree in 
Education, dem onstrable p ro fic iency in the use and teach­
ing o f  genera l and educationa l reference resources, a b il­
ity  to  assist and carry  out underg raduate  and g radua te  
research, and a b ili ty  to  work w ith  facu lty in co llec tion  
deve lopm ent. Faculty rank and status, salary $11,250 m in i­
mum. Twelve month contract, one month vacation, and 
usual frin g e  benefits. Position w ill be vacant Septem ber 
I, 1975. A p p lica tio n s  w ill no t be accep ted a fte r August 
I, 1975. A p p ly  to : M r. O ren W . Sprague, Personnel O f­
ficer, The James A . M ichener L ibra ry, University o f  N o rth ­
ern C o lo rado , Greeley, CO  80639. U N C  is an equal o p ­
p o rtu n ity /a ff irm a tiv e  action em ployer.

SCIENCE LIBRARIAN. The University of M issouri-C o lum ­
bia  is seeking an experienced reference lib ra rian  for the 
Science Departm ent in the Elmer Ellis L ib ra ry . M in im um  
qua lif ica tions : MLS from  an accred ited  lib ra ry  school; 
3—5 years’ reference experience, strong background in sci­
ence. Salary $12,000-$ 14,000 fo r  12-month academ ic con­
trac t, 24 days vacation, usual fr in g e  benefits. Position 
open A ugust I, 1975, and a pp lica tions  not accep ted a fte r 
tha t date . Send resumes to  Harry Butler, Associate D irec­
to r  o f Libraries, Ellis L ibra ry, University o f M issouri-C o­
lum bia , C o lum bia , M O  65201. An equal o p p o rtu n ity  em­
p loyer.

VISITING  LIBRARIAN/REFERENCE SPECIALIST. A  one- 
year appo in tm ent. A  Reference L ibra rian  who can p ro ­
v id e  leadership and com m unicate t o the reference sta ff 
a high level o f theo re tica l and p ra c tica l know ledge of 
Universit y-level reference service, skills in academ ic co l­
lection b u ild in g , and innovative approaches to  lib ra ry  
orien ta tio n  fo r  students. A L A -accre d ited  lib ra ry  degree 
plus second sub ject m aster’s o r equ iva len t academ ic o r 
professional achievem ent. Salary range: $15,372-$ 18,696 
(Associate L ib ra ria n ). Send resume to  Robert G. Brennan, 
D irec to r o f Public Services, Learning A c tiv ities  Resource 
Center, C a lifo rn ia  State University, C h ico, C A  95929. An 
equal o p p o rtu n ity /a ffirm a tiv e  action  em ployer.

REFERENCE LIBRARIAN w ith  2 years professional ex­
perience w ith  U.S. G ovt. Docs. $11,000. Begin O c t. I, 
1975. Send resume w ith  3 references to  Patricia  A . Fisher, 
Penrose Library, U niversity o f  Denver, Denver, CO  80210. 
An equal o p p o rtu n ity /a ffirm a tiv e  action em ployer.

E D U C A TIO N /P SY C H O LO G Y REFERENCE LIBRARIAN fo r
grow ing University in V irg in ia  suburbs of W ashington.



234

D.C. A L A -acc re d it ed MLS degree required , plus back­
ground in education  a n d /o r  psychology. Im ag ina tive  pe r­
son to  work w ith facu lty  and students, lib ra ry  o rien ta tion , 
co llection  dep artm ent. 12 month con trac t. Salary: approx. 
$10,000. A p p lica tio n s  (w ith resume, transcripts, 3 re fe r­
ences) accepted until A ugust I, 1975 by Patrick J . Lar­
kin, L ib ra ry  D irector, George Mason University, Fairfax, 
VA 22030. An equal o p p o rtu n ity /a ffirm a tiv e  action  em ­
ployer.

Subject Specialists

ASSISTANT PROFESSOR OF LIBRARY SCIENCE. Position 
a va ilab le  Septem ber 1975. To teach g radua te  courses and 
advise g radua te  students in lib ra ry  adm in is tra tion , lite ra ­
ture o f the sciences, and m edica l lib ra riansh ip . M ust have 
m aster’s and doc to ra te  in lib ra ry  science. Salary range 
$ 13,000—$ 14,000 for ten month appo in tm ent. Summer Ses­
sion teaching is ava ilab le . Generous fringe  benefits. C on­
ta c t: Dr. Moham med Aman, Chairm an, Departm ent o f L i­
b ra ry  and In fo rm ation  Science, St. John ’s University, 
Jam aica, NY 11439. Phone (212) 969-8000, Ext. 209. St. 
John ’s is an equal o p p o rtun ity  em ployer.

SCIENCE CATALOGER for o rig in a l ca ta lo g in g . MLS from 
ALA-accredi†ed lib ra ry  school and underg raduate  m ajor 
in a science requ ired . Some courses in both physical and 
b io lo g ica l sciences, math through calculus and some com ­
petence in W estern languages also desirab le . Salary: $10,- 
C00 m inim um . Send resume by August 15 to  G erhard B. 
Naeseth, Associate D irector, University o f W isconsin M em ­
o ria l L ibra ry, 728 State Street, Madison, W l 53706. An 
equal o p p o rtu n ity /a ffirm a tiv e  action em ployer.

ASSISTANT HEAD EPL L ibra ry. Responsible for com pre­
hensive lib ra ry  service to  th ree academ ic units. (Educa­
tion , Psychology, L ib ra ry  Science.) E ight fu ll-tim e  sta ff. 
Q ua lifica tions : MLS and g radua te  degree o r advanced 
work in f ie ld  o f Education o r Psychology. Three years’ 
professional experience inc lud ing  supervisory experience. 
Salary: A p p ro x im a te ly  $15,000. 12 month academ ic a p ­
po in tm en t w ith  fu ll facu lty  benefits. A p p ly  to  Raymond A . 
Bohling, Assistant D irector of A d m in is tra tion , U niversity 
of M innesota, M inneapolis, M N  55455. An equal o p p o rtu ­
n ity /a ff irm a tiv e  action em ployer.

SO CIAL WELFARE LIBRARIAN. Provides a com b ina tion  
o f services inc lud ing  general reference, on-line  com puter 
assisted searches using social sciences data bases (ERIC), 
and specia lized reference service and co llec tion  deve lop­
ment in Social W elfare , W om en’s Studies, and Black Stud­
ies. Q ua lifica tions : Bachelor’s deg ree in Social Sciences, 
p re fe ra b ly  Social W elfare, and a MLS from  an A L A -a c ­
c red ited  school are requ ired . Experience as an academ ic 
lib ra ria n  o r teach ing experience in a re la ted d isc ip lin e  as 
well as reading know ledge o f one o r m ore fo re ign  lan­
guages are desirab le . Faculty rank of Assistant o r Asso­
c ia te  L ib ra rian  w ith a salary range o f $10,000-$14,500 de ­
pend ing on experience and qua lif ica tions . Please send re­
sume to  Dr. A rth u r Cole, University L ib ra ries ’ Personnel 
O ffice r, State University o f New York a t Buffalo, 308 Lock­
wood M em oria l L ibra ry, Buffalo, NY 14214. An equal o p ­
p o rtu n ity /a ff irm a tiv e  action em ployer.

H U M ANITIES BIBLIOGRAPHER. MLS from  accred ited  l i ­
b ra ry school. Ph.D. in hum anities (inc lud in g  H isto ry) 
s trong ly  p re fe rred . Proficiency in languages, especia lly 
German and Latin . Prior professional university lib rary, 
teach ing, o r research experience p re fe rred . Knowledge o f 
book trade , b ib lio g ra p h ic a l too ls  and procedures, and 
current hum anities research trends. Close coopera tion  
w ith  departm enta l lib ra ry  representatives requ ired . Schol­
a rly  and research interests des irab le . Salary w ill depend 
on qua lif ica tions . Range: $12,000-$ 14,000. Faculty status. 
Cand idates should be ab le  to  fu lf i l l  o b lig a tio n s  ̂ in Li­
brariansh ip, Research, C om m unity and Public Service ac­
co rd in g  to  regulations in the FACULTY H A N D BO O K . 
A va ila b le : Ju ly  I, 1975. Send resume to  A lan Reed, C h a ir­
person, Search C om m ittee , Z im m erm an L ibra ry, U n iver­
sity o f New M exico, A lbuquerque , NM 87131. A n  equal 
o p p o rtu n ity /a ffirm a tiv e  action em ployer.

H U M ANITIES LIBRARIAN needed fo r  m edium-sized uni­
versity lib rary, to  work w ith  facu lty  on book selection in 
the fie lds o f E ng lish /ph ilosophy, art, music, speech and 
dram a, journalism , fo re ign  languages; to  share general 
reference work; to  help o r ie n t students; to  supervise 
shelving in subject area. Requirements: 5th year degree 
from  accred ited  lib ra ry  school, bach e lo r’s degree in one

of above fie lds, dem onstrated in terest and a b ility  in 
readers’ services. Experience desirab le , bu t not requ ired . 
O ffe re d : $10,800—$ 12‚ 132 (depend ing  on experience) for 
12-month con trac t; equ iva lent instructor rank; faculty 
priv ileges; excellen t fringe  benefits (free  life  insurance, 
shared health, 24 w orking days vacation, e tc .). Send v ita , 
inc lud ing  3 reference letters. Position now open; a ll a p ­
p lica tion s  must be received by August I, 1975. W rite : 
Eli M . O b o le r, University L ib ra rian , Idaho State Univer­
sity, Pocatello , ID 83209. An equal o p p o rtu n ity /a ff irm a ­
tive  action  em ployer.

DOCUMENTS LIBRARIAN. Responsible for the adm in is tra ­
tion , ope ra tion , and reference services o f the Documents 
area. Duties include selecting, o rdering , classifying, and 
ca ta lo g ing  a ll m ate ria ls in the Documents co llec tion . Su­
pervision o f  staff of one sem i-professional and two student 
aides. M in im um  q u a lif ica tio n s : MLS from  A L A -acc re d it ed 
lib ra ry  school. A d d i† iona l educa†ional experience and fa­
m ilia r it y w it h federa l and st at e documents, SuDoc numbers, 
and c lass ifica tion  of governm ent  document s desirab le . 
Salary $1,100 per m ont h. Facult y st atus, 12 month cont ract 
w it h 23 days va cat ion. Sick leave, St at e o f Illin o is  in ­
surance and ret irem ent  program s. Send resume before 
Augus† I, 1975 †o: M r. M elvin R. George, Universi†y L i­
brarian, Northeastern Illin o is  Universi†y, Bryn M awr at 
St. Louis, C h icago , IL  60625. App lica† ions from women 
and m ino rit ies in v ited . An equal o p p o rt unit y /a ff irm a t ive 
act ion em ployer.

LIBRARY ARCHIVIST. New posit ion t o deve lop procedures 
and po lic ies for the University archives along w it h gen­
eral lib ra ry  d u t ies. MSLS from  A LA -accre d ited  lib ra ry  
school plus experience w it h archives desired. Salary $9,- 
000-$I2,000. Cont act  George N. H art je, Direct or o f L i­
braries, N ort heast M issouri Stat e Universit y, K irksville, 
M O  63501. NMSU is an equal o p p o rtunity /a ff irm a t ive ac­
t ion em ployer.

SCIENCE REFERENCE LIBRARIAN: The University of 
Arizona is seeking a professional lib ra rian  to  assist in 
p ro v id in g  in -dep t h reference service fo r users of t he 
Science L ibra ry. O t her responsib ilities include selection 
o f books and journals in a subject f ie ld  or fie lds, super­
vision o f  t he m icro fo rm s room and st udent  assist ant s, 
represent ing t he Science L ibra ry on the C o llect ion De- 
ve lopm ent  C om m ittee, m ain ta in ing  t he a g ricu lt ural 
pam phle t  file , p ro v id in g  com put er searches in fie lds  o f 
technical repo rt lite ra tu re  and chemistry, assisting st u- 
dent s seeking course c red it  from  the Universit y t hrough 
t he independent  st udies of t he C o lle ge  Level Examination 
Program, and undert aking ot her assignment s as requ ired .

A p p lic a n t s for t his posit ion must  be g radua tes of an 
A L A -a cc re d it ed lib ra ry  school and have an undergradu- 
at e degree in chemist ry, chem ical eng ineering, eng ineer­
ing, a g ricu lt ure, earth sciences, life  sciences, o r mat he- 
mat ics and com put er sciences. Preference w ill be given 
†o cand ida t es w it h professional experience a n d /o r  an a d ­
vanced academ ic degree in an a p p ro p ria te subject  area.

L ibra rians at t he University of Arizona have facult y 
st at us, but  12-mont h app o in t ments w it h 24 days per year 
o f pa id  vacation, 12 days o f sick leave and a standard 
package o f academ ic holidays and o ther fr in g e  bene- 
f i t s. The current  annual salary fo r  a beg inn ing lib ra rian  
f ill in g  †his position is $9,300. The m inim um  salary fo r  an 
experienced lib ra ria n  f ill in g  this posit ion w ill be $10,000. 
A p p lic a t ions w ill not  be accept ed after O ct obe r I, 1975. 
Send resumes and inquiries †o M ary Dale Palsson, Assist - 
ant  L ib ra rian  for Public Services, Universit y of Arizona 
L ibra ry, Tucson, A Z  85721. The Universit y of A rizona is 
an equal op p o rt unit y em ployer.

Technical Services

TE C H N IC A L SERVICE HEAD t o supervise a st a ff o f six 
which includes cat a log in g , acqu is it ions, serials. Preference 
w ill be g iven to someone w ith experience w ith  O C LC . 
Some p u b lic  service area dut ies. MLS w it h experience. 
Dat e of vacancy Sept em ber I, 1975. Salary $l3,000f. Send 
resume and references t o A . G . Anderson, J r., G ordon 
L ibra ry, W orcest er Polyt echnic Inst i t ut e, W orcest er, M A 
01609. An equal o p p o rtunit y /a ff irm a t ive act ion em ployer.

ASSISTANT LIBRARIAN in charge o f Technical Processing 
w it h some reference and lib ra ry  inst ruct ional work in ­
c luded . MLS requ ired . Salary: $10,000. W r it e †o Kennet h 
A . Cory, West ern M ont ana C o llege, D illon, M ont ana 
59725. An equal o p p o rt unit y /a ff irm a t ive act ion em ployer.



Building a 
Children’s Literature Collection:

A  Suggested Basic Reference 
Collection for Academic Libraries

by
Harriet B. Quimby & Clara O. Jackson 

and

A  Suggested Basic Collection 
of Children ’s Books

by
Rosemary Weber

These tw o bibliographical essays, first published in CHOICE in N ovem ber and 
D ecem ber 1974, are designed as a guide for those librarians w ho wish to remodel 
and update their collections of children’s literature. They present materials related to 
all aspects of that literature as currently studied in colleges and universities today. 
Harriet Q uim by and Clara Jackson tell how  to go about building a good children’s 
literature collection, while Rosemary W eber suggests a basic list of children’s books.
Containing over 1,085 titles, this publication includes for the first time an A uthor 
and Title Index as well as complete bibliographic inform ation for the titles cited. 
All titles listed are currently in print unless otherwise indicated.
Approx. 40 pages A uthor & Title Indexes Paperbound $3.95
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Three More Gale Information Guide 
Library Volumes pNrOiWn ItN? 

THE LITERARY JOURNAL 
IN AMERICA TO 1900:
A GUIDE TO INFORMATION SOURCES
Compiled by Edward Chielens. The third volume in Gale’s ‘’American 
Literature, English Literature, and World Literatures in English Informa­
tion Guide Series.”  197 pages. $18.00.

This bibliography reviews the literary periodicals o f New England, the 
m id-Atlantic States, the South, and the West, with a special chapter 
devoted to Edgar Allan Poe and his influence on the American literary 
periodical. Each regional chapter is divided into sections on general 
studies and individual periodicals. Emphasis is on periodicals which 
helped determ ine the development o f American literary history by focus­
sing upon literary theory and innovation, as well as others which con­
sistently contained fiction, poetry, and essays.

COLOR THEORY: ENVIRONMENTAL EDUCATION:
A GUIDE TO INFORMATION SOURCES A GUIDE TO INFORMATION SOURCES  
Compiled by Mary Buckley; assistant editor, David Compiled by William B. Stapp and Mary Dawn 
Baum. The second volume in Gale’s “ Art and Liston. The first volume in Gale’s “ Man and the 
Architecture Information Guide Series.”  160 pages. Environment Information Guide Series.” 223 pages. 
$18.00. $18.00.
Designed for the artist or researcher, this bibliog­ This annotated com pilation o f sources o f materials, 
raphy covers materials which have influenced the inform ation, and support—educational, consulta­
concepts, theories, and paintings o f practicing tive, and financial— informs the prospective user of 
artists, o r which have served as references or d istributors to  contact for aids o f a specific type or 
sources for artists writing about color for educa­ educational level, and describes inform ation sources 
tional purposes. Some o f the subject areas included and aids useful for kindergarten through college. 
are aesthetics, design, form, imagery, vision, and Listings include commercial distributors as well as 
psychology; in all, 22 aspects o f color are repre­ businesses, industries, associations, and government 
sented. organizations which offer materials w ithout charge.

T H E  G ALE IN F O R M A T IO N  G U ID E L IB R A R Y  will ultim ately include over 250 titles 
organized in broad subject areas such as:

•  American Literature, English Literature, and •  International Relations
World Literatures in English

•  Man and the Environment.•  American Studies

•  Art and Architecture •  And over a dozen other categories

In d iv id u a l v o lu m e s  in a n y  se rie s  m a y  b e  o rd e re d  s e p a ra te ly . P la c in g  an  o r d e r  fo r  a ll v o lu m e s  in  a  g iv en  series 
o r  th e  e n tire  l ib ra ry  e n s u re s  a u to m a t ic  d e liv e ry  o f  b ib lio g ra p h ie s  as  th e y  a r e  p u b l ish e d ;  a sk  fo r  S ta n d in g  O r d e r  
S erv ice . A ll b o o k s , in c lu d in g  th o s e  fo r  w h ich  y o u  p la c e  a d v a n c e  o rd e rs ,  a re  sen t o n  3 0 -d a y  a p p r o v a l .

GALE RESEARCH COMPANY
BOOK TOWER • DETROIT, MICH. 48226


