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tion, decision making, effective use of groups,
supervisory leadership, performance appraisal,
and com m unication. Fee: $325. Contact:
ARL/OMS, 1527 New Hampshire Ave., N.W.,
Washington, DC 20036; (202) 232-8656.

13-25—Higher education: “American Dreams:
The National Debate about the Future of Edu
cation,” a symposium hosted by the Indiana Uni
versity of Pennsylvania, Indiana, Penna. Th
program will combine presentation and debate.
Speakers and debaters include Phyllis Schlafl
(Eagle Forum), Eleanor Smeal (NOW), Cheste
Finn (Department of Education), Mary Hat
wood Futrell (NEA), and Stanley Aronowit
(CUNY). Contact: American Dreams, Depart
ment of Sociology-Anthropology, IUP, Indiana,
PA 15705; (412) 357-2730, 357-2227.

14—Reference service: “Are We Getting Wher
We Are Going? Evaluating Reference Services,
a workshop conducted by Charles A. Bunge o
the University of Wisconsin Library School, wil
be held at the University of Texas, Thompso
Conference Center, Austin. Fee: $35. Contact:
Mel Boggins, Director of Placement and Contin
uing Education, Graduate School of Librar
and Information Sciences, University of Texas,
Austin, TX 78712-1276; (512) 471-3821.

ìO-November 1—South Carolina: South Carolin
Library Association Annual Convention, Radis
son Hotel, Columbia. Contact: Susan Hollifield,
University of South Carolina Library, 171 Uni
versity Parkway, Aiken, SC 29801; (803) 229
8367.

10-November 2 — Africana: Fall Meeting,
Archives-Libraries Committee of the Africa
Studies Association, Madison, Wisconsin. 
meeting of the Cooperative Africana Micro
forms Project is also planned. Contact: D.M.
Hull, Chair, Moorland Springarn Research Cen
ter, Howard University, W ashington, D
20059; (202) 636-7260.

November
1-7—Technical services: “Formats: Old an

New,” the Online Audiovisual Catalogers Con
ference ’86, hosted by OCLC, Dublin, Ohio
Shirley Lewis (Inform ation Services) an
Donald Bidd (National Film Board of Canada
will be keynote speakers. Fee: $25 for OLA
members and OCLC user group school librari
ans, $35 for non-members. Contact: Barbar
Ritchie, Project Manager-LS/2000, OCLC
Inc., 6565 Frantz Road, Dublin, OH 43017
0702.

ì-9—Ontario: “Excellence and Leadership: Th
Challenge,” 84th Annual Conference, Ontari
Library Association, Royal York Hotel, To
ronto. Contact: OLA, 73 Richmond Stree
West, Suite 402, Toronto, Ontario M5H 1Z4.

2—Gillard Lecture: 17th Annual William A. Gil
lard Lecture, St. John’s University Council Hall
Jamaica, New York. Lecturer will be John N
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Berry III, editor-in-chief of the Library Journal. 
Contact: Mildred Lowe, Division of Library and 
Information Science, St. John’s University, Ja ­
maica, NY 11439; (718) 990-6200.

18-21—Management: Basic Management Skills 
Institute, sponsored by ARL’s Office of Manage­
ment Studies, held in Scottsdale, Arizona. See 
October 14-17 entry.

December
1-4—Management: Library Analytical Skills In­

stitute, sponsored by ARL’s Office of Manage­
ment Studies, to be held in Baton Rouge, Louisi­
ana. Topics covered include the problem-solving 
process, data gathering and analysis, creativity 
and analytical thought, strategy formulation, 
presentation, and implementation. Fee: $450. 
Contact: ARL/OMS, 1527 New Hampshire 
Ave., N.W ., Washington, DC 20036; (202) 232­
8656.

January
8-9 —Archives: Advanced Records Management, 

a course offered by the Continuing Engineering 
Education Program of George Washington Uni­
versity. The course covers principles of file orga­
nization, indexing, and electronic storage. In­
structor: William Saffady. Fee: $650. Contact: 
Darold Aldridge, Continuing Engineering Edu­
cation, George Washington University, Wash­
ington, DC 20052; (800) 424-9773 or (202) 676­
8522. ■ ■

THEFISSASLDCA  DEI

Deadlines: Orders for regular classified advertisements must 
reach the ACRL office on or before the second of the month preced­
ing publication of the issue (e.g. September 2 for the October issue). 
Late job listings will be accepted on a space-available basis after the 
second of the month.

Rates: Classified advertisements are $5.00 per line for ACRL 
members, $6.25 for others. Late job notices are $12.00 per line for 
members, $14.00 for others. Organizations submitting ads will be 
charged according to their membership status.

Telephone: All telephone orders should be confirmed by a writ­
ten order mailed to ACRL headquarters as soon as possible. Orders 
should be accompanied by a typewritten copy of the ad to be used in 
proofreading. An additional $10 will be charged for ads taken over 
the phone (except late job notices or display ads).

Guidelines: For ads which list an application deadline, that date 
must be no sooner than the 20th day of the month in which the notice 
appears (e.g., October 20 for the October issue). All job announce­
ments should include a salary figure. Job announcements will be 
edited to exclude discriminatory references. Applicants should be 
aware that the terms faculty rank and status vary in meaning among 
institutions.

JOBLINE: Call (312) 944-6795 for late-breaking job ads for aca­
demic and research library positions. A pre-recorded summary of 
positions listed with the service is revised weekly; each Friday a new 
tape includes all ads received by 1:00 p.m. the previous day. Each 
listing submitted will be carried on the recording for two weeks. The 
charge for each two-week listing is $30 for ACRL members and $35 
for non-members.



550 /  C & RL News

Fast Job Listing Service: A special newsletter for those actively 
seeking positions. This service lists job postings received at ACRL 
headquarters four weeks before they appear in C&RL News, as well 
as ads which, because of narrow deadlines, will not appear in C&RL 
News. The cost of a six-month subscription is $10 for ACRL mem­
bers and $15 for non-members.

Contact: Classified Advertising Dep’t, ACRL, American Library 
Association, 50 E. Huron St., Chicago, IL 60611; (312) 944-6780.

FOR SALE

NEW YORK TIMES, January 1977-May 1986 inclusive, 275 reels 
on negative microfilm. New, $10,960. Asking $5,500 or best offer. 
Call or write Richard Peplow, Schiff Hardin & Waite, 7200 Sears 
Tower, Chicago, IL 60606; (312) 876-1000.

WANTED

USED 60 or 72 drawer card catalog. Call or write Frank Baudonnet, 
Shields Library, University of California-Davis, Davis, CA 95616; 
(916) 752-2110.

POSITIONS OPEN

ARCHITECTURE LIBRARIAN. Assistant Professor (tenure 
leading). Humanities & Social Sciences Department, starting Janu­
ary 1,1 987. Under the general direction of the Chair of the Humani­
ties & Social Sciences Department, this position will 1) assume 
administrative and supervisory responsibilities for Architecture Li­
brary, including Slide Collection; 2) provide information and refer­
ence assistance to university and non-university users; 3) provide li­

brary instruction; 4) promote and perform computerized literature 
searches; 5) assess and develop Architecture and Community and 
Regional Planning collections; 6) work with book chairs and other 
faculty in Departments of Architecture and Community and Regional 
Planning on library related matters; 7) participate in committee, fac­
ulty, departmental, and professional meetings, conferences, work­
shops, etc. Required: MLS from an ALA-accredited library school; 
two years of professional academic library experience; and ability to 
relate well to patrons and staff. Preferred: degree in architecture, 
planning, or art history; experience and training in online literature 
searching; good working knowledge of one or more Western Euro­
pean languages (German or French or Italian are the most useful); 
and supervisory experience. $19,000 minimum for a twelve-month 
contract. Salary may be higher depending upon the qualifications of 
the successful applicant. Apply with full resume plus names and cur­
rent addresses/telephone numbers of three references by October 
15,1986, to: Kent Hendrickson, Dean of Libraries, 106 Love Library, 
University of Nebraska-Lincoln, Lincoln, NE 68588-0410. Affirma­
tive Action, Equal Opportunity Employer.

ASSISTANT DIRECTOR FOR ACCESS SERVICES. Reports to 
the Director of Libraries and is responsible for the administration, 
planning and policy direction of Access Services comprising the 
Monographs, Serials and Circulation Divisions, with 8 professional 
staff; 22.5 classified staff and 22 student staff FTE. Responsibilities: 
Directs the Access Services staff in the acquisition, bibliographic 
control and organization, physical processing and circulation of li­
brary materials; manages and develops the library’s automated sys­
tems including liaison with CSU Computer Services and OHIONET/ 
OCLC; participates in library-wide planning and policy formulation. 
Requirements: ALA-accredited MLS; minumum 7 years profes­
sional experience in bibliographic control; knowledge of and experi­
ence with library automated systems, including OCLC or other bib­
liographic utilities; knowledge of acquisitions, circulation operations 
and budgeting. Desirable: Knowledge of at least one foreign lan­
guage; second master’s degree. Salary: $30,000–$35,000 + de­
pending on experience and qualifications. Send resume and names 
of 3 current references by October 10, 1986, to: Brian Ruddick, 
Chair, Search Committee, Assistant Director of Libraries for Access 
Services, Cleveland State University, 1983 E. 24th St., Cleveland, 
OH 44115. EOE, m/f/h.

ASSISTANT OR ASSOCIATE UNIVERSITY LIBRARIAN, TECH­
NICAL SERVICES, The University Library, University of California,

ASSOCIATE DIRECTOR FOR SYSTEMS AND ACCESS 
SERVICES

DePaul University

Will report to the Director of Libraries and be responsible for investigating computer technologies and 
their library applications with the goal of implementing an integrated online system linked with national and 
regional networks. Will conduct a review of current automated systems including OCLC and LCS, and will 
provide leadership in planning for an online catalog and the continued automation of the circulation, serials, 
and acquisitions functions. Will plan and implement further use of microcomputers for library functions and 
programs. This position will have supervisory responsibility for the acquisitions, cataloging, circulation, and 
serials departments. Will serve as a subject bibliographer for one or more subjects.

DePaul University has an enrollment of nearly 13,000 students of whom 4,000 are in graduate or profes­
sional programs. The libraries are on the 2 main campuses as well as one auxiliary campus, all of which are 
located in the Chicago metropolitan area. The libraries have a combined collection of 275,000 volumes,
17,000 microform volumes, and 2,600 current periodical subscriptions.

Qualifications: ALA-accredited MLS required. Additional subject master’s preferred. Minimum 5 years 
increasing responsibility in library position with some supervisory experience. Demonstrated knowledge of 
library systems and technical services and familiarity with academic library service. Excellent written and 
oral communication skills. Evidence of continued professional growth. Good interpersonal skills. Liberal 
fringe benefits: TIAA/CREF, salary mid-$30’s, good hospitalization and more. Send letter of application and 
resume by September 30,1986, to: Doris Brown, Director of Libraries, DePaul University, 2323 N. 
Seminary Ave., Chicago, IL 60614.

Equal opportunity employer.
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San Diego. Salary range: $38,600-$63,200. Available November 1, 
1986. Under the general direction of the University Librarian, re­
sponsible for administering four departments—Acquisitions, Cata­
log, Documents, and Systems—and for coordinating technical ser­
vices operations throughout the Library. The AUL is a member of the 
Library’s administrative team and participates in planning and 
decision-making with respect to overall policies and operations. The 
incumbent represents the UCSD Library on campus, on UC sys­
temwide committees, and in other arenas, as appropriate. The AUL 
contributes to the profession and maintains an awareness of current 
professional organizations and activities. Qualifications: An under­
standing of the scholarly use of library collections and services; an 
awareness of trends in higher education and library services; dem­
onstrated ability to work effectively with library staff and other mem­
bers of a research-oriented academic community; considerable aca­
demic library experience, including a comprehensive knowledge of 
technical service operations and a strong working knowledge of au­
tomated technologies and their potential for increased application in 
academic libraries; the ability to provide leadership in dynamic and 
rapidly changing circumstances; a commitment to the overall goal of 
public service and an appreciation of the importance of interaction 
between public and technical service operations in improving and 
extending the library’s information services. MLS from an ALA- 
accredited library school is required. Knowledge of research and 
evaluation techniques is highly desirable. UCSD is an equal opportu­
nity, affirmative action employer. Applications received or post­
marked by October 15,1986, are assured of consideration. Submit a 
letter of application, enclosing a resume and a list of references to: 
Dorothy Gregor, University Librarian, Library, C-075-G2, University 
of California, San Diego, La Jolla, CA 92093.

ASSISTANT REFERENCE LIBRARIAN (Science & Technology Li­
brary), North Texas State University Libraries, Denton, Texas. Posi­
tion description: The Assistant Reference Librarian provides refer­
ence services to students, faculty, and other patrons of the collection 
in the University Libraries under the direct supervision of the Library 
& Information Sciences Librarian. This position involves a variety of 
bibliographic and consultative duties including library instruction 
and database searching. Minimum qualifications: This position re­
quires an MLS from an ALA-accredited library school and two or 
more years experience in the reference component of an academic, 
special, or large public library. A combination of supervisory experi­

ence, reference desk experience, good communication and inter­
personal skills, teaching experience and enthusiasm for library in­
struction is being sought. Some experience with collection 
development would be desirable. A subject speciality in the pure sci­
ences. Desirable qualifications: A second master’s degree in chem­
istry or biology, and a foreign language. Available: Immediately. Sal­
ary: $18,168+ depending upon qualifications. Applicants should 
send a resume, copies of all transcripts, and the names and ad­
dresses of three references to: Margaret E. Galloway, Associate Di­
rector of Libraries, North Texas State University, Box 5188 N.T. Sta­
tion, Denton, TX 76203-5188. Applications will be accepted until 
position is filled. Applications received before November 1, 1986 
have a better chance of being hired. North Texas State University is 
an equal opportunity, affirmative action employer.

ASSISTANT REFERENCE LIBRARIAN (Search re opened ) 
James Madison University’s Carrier Library is seeking an Assistant 
Reference Librarian. The University is a publicly supported institu­
tion offering primarily undergraduate programs (enrollment approxi­
mately 9,400 FTE). There are also graduate programs at the mas­
ter’s level. Located in Virginia’s Shenandoah Valley, the University is 
considered one of the outstanding regional schools and aspires to 
be one of the best public undergraduate institutions in the nation. 
Carrier Library’s facilities are modern (new addition and renovation 
in 1982), contain over 600,000 items in the collections, offer media 
resources services, and have installed the VTLS online catalog and 
circulation system. The staff consists of 17 library faculty and approx­
imately 34 FTE classified staff. The Assistant Reference Librarian is a 
faculty position with rank, is tenure-track and a 12 month appoint­
ment. Benefits include 20 days vacation plus University holidays, 
paid BC/BS health insurance. Retirement options are State or TIAA/ 
CREF with the University making full contribution. Salary range is 
$20,000–$22,000 depending on experience and qualifications. Po­
sition Description: The Assistant Reference Librarian provides gen­
eral reference assistance, serving at the Reference Desk during as­
signed times includ ing one evening per week and rotating 
weekends; performs online database searching; participates in the 
development of the Reference collection and general collection, and 
serves as faculty liaison to designated academic departments; par­
ticipates in formal library instruction and prepares research aids. The 
position reports to the Head Reference Librarian. Qualifications and 
Experience: Requires ALA-accredited Masters degree in Library

DIRECTOR OF LIBRARY SERVICES
State University of New York College at Fredonia

The State University of New York College at Fredonia invites applications and nominations for the posi­
tion of Director of Library Services, effective January 1, 1987, or as soon as possible thereafter. The Direc­
tor of Library Services reports to the Vice President for Academic Affairs and is responsible for the total 
mission of the library. The Director administers the library budget and supervises public services, person­
nel, and technical services including systems development for computerization. The library has a staff of 11 
full-time librarians, 16 full-time support staff, and 12 FTE student assistants. Supervision of the Instructional 
Resources Center with a staff of 11 full-time professionals and three full-time support staff may become a 
part of the responsibilities of the Director.

The library houses over 360,000 bound volumes of monographs and periodicals including 33,000 vol­
umes of music scores, over 800,000 microform units of government documents, research reports, and 
periodical backfiles. A new library addition is presently in the planning stage.

Qualifications include master’s degree from an ALA-accredited library school. A second master’s de­
gree or Ph.D. is desirable. A minimum of six years of library administrative experience in an academic 
institution is required. Knowledge and understanding of new technological applications of libraries is ex­
pected.

Familiarity with the OCLC system and the administration of A/V services is required. Salary range for 
twelve months is $40,000-350,000 depending on qualifications. Usual New York State management/con­
fidential benefits including, among other things, paid vacation and sick leave, retirement plan, dental and 
health plans. Applications with references should be sent to: JackCogdill, Chairperson, Library Search 
Committee, 213 Michael C. Rockefeller Arts Center, State University of New York College at Fre­
donia, Fredonia, New York 14063. Deadline for application is October 1,1986. Women and minorities 
are encouraged to apply.

SUNY College at Fredonia is an Affirmative Action, Equal Opportunity Employer.
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Science and a good academic record in both undergraduate and 
graduate studies. Evidence of excellence in skills or performance re­
lated to the responsibilities of the position. Requires active commit­
ment to librarianship and to public service goals and philosophy; ef­
fective oral and written communication skills; superior interpersonal 
skills and ability to work well with colleagues. Some reference experi­
ence desirable. Application Deadline: Applications for the position 
should include resume, transcripts, and three letters of reference. 
Deadline is October 1, 1986. Send to Ralph Alberico, Head Refer­
ence Librarian, James Madison University, Harrisonburg, VA 
22807. James Madison University is an affirmative action, equal op­
portunity employer.

ASSISTANT SOCIAL SCIENCES LIBRARIAN with faculty rank 
Position reopened. Two-year appointment. Serve as a specialist in 
philosophy, psychology, sociology, and related fields in the Social 
Sciences Division. Select bibliographic materials in these areas for 
the Library. Serve at the reference desk, provide library instruction, 
maintain liaison with subject departments, and perform computer 
searches. Serve on library committees at the request of the Univer­
sity Librarian. Master’s degree from an ALA-accredited library 
school; bachelor’s or master’s degree in the social sciences, prefera­
bly in psychology or sociology. Good fringe benefits; 22 working 
days vacation and 8 holidays. Salary: $16,800. For full consideration 
applications should be received by October 15, 1986. Submit letter 
of application with resume including names of three references to: 
Roscoe Rouse, University Librarian, Oklahoma State University, 
Stillwater, OK 74078. AA/EO Employer.

ASSOCIATE UNIVERSITY LIBRARIAN FOR TECHNICAL AND 
AUTOMATED SERVICES. Available: On or about January 1,1987. 
Reporting to University Librarian, the Associate University Librarian 
for Technical and Automated Services administers, coordinates, 
provides leadership for acquisitions, cataloging, and automation 
functions of Rutgers University libraries. Primary goals for near future 
are planning for implementation of an integrated online library sys­
tem, construction of a new technical services facility and library com­
puter center. Has line responsibility for central cataloging, acquisi­
tions departments and library automation office, which currently 
employ 83 FTE (16 are classified as faculty/managerial and 67 as 
support staff) in addition to substantial number of student assistants. 
Coordinates, provides leadership for technical services in 23 li­
braries on three campuses. Participates in systemwide administra­
tive processes including long-range planning, budgeting, resource 
allocation, staff development, personnel decisions, and formulating 
library goals and policies. MLS from ALA-accredited library school 
required; substantial managerial and administrative experience, in 
research library, with emphasis on technical services; knowledge of 
and experience with library automation; demonstrated success in 
written and oral communication and analytical, budgeting, planning 
activities; knowledge and understanding of research library organi­
zations, sound grasp of issues and trends facing research libraries; 
record of demonstrated leadership in issues of bibliographic access, 
preferably in large research library; proven leadership ability locally 
and in profession. Candidate’s credentials, level of achievement 
should warrant appointment and tenure in library faculty. Minimum 
appointment salary in the 50’s, depending upon experience and
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qualifications. Faculty status calendar year appointment, TIAA/ 
CREF, life/health insurance, 22 days vacation per full contract year, 
tuition remission, prescription drug/dental/eyeglass reimbursement 
plans. Applications received by August 15, 1986 will receive first 
consideration. Submit cover letter, resume, and list of five references 
knowledgeable of applicant’s qualifications and experience to: Bar­
bara E. Sanders-Harris, (APP 117), Personnel Officer, Alexander Li­
brary, Rutgers University, New Brunswick, NJ 08903. An equal op­
portunity, affirmative action employer.

CATALOG LIBRARIAN. Responsible for original and complex 
copy cataloging of monographic materials and all cataloging of au­
diovisual materials. This is a 12 month fixed term faculty position and 
reports to the Coordinator of Technical Services. Joyner Library is a 
LS/2000 installation that serves 14,000 students and 750 faculty 
members. East Carolina University, with eight professional schools, 
a College of Arts and Sciences, and extensive off-campus degree 
programs offered through the Division of Continuing Education, is 
part of the 16-campus University of North Carolina System. Qualifica­
tions required: ALA-accredited MLS degree; working knowledge of 
AACR2, LCSH, LC classification, and OCLC standards; and good 
communication skills. Experience with audiovisual cataloging;

knowledge of a modern European language, and ability to work well 
independently are preferred. A second masters degree is desirable. 
Minimum salary $20,000. Position available January 1, 1987. Send 
letter of application, resume, official transcripts, and names of three 
current references to: Ruth M. Katz, Director of Academic Library 
Services, Joyner Library, East Carolina University, Greenville, NC 
27834-4353. Applications must be postmarked on or before Octo­
ber 31, 1986. East Carolina is an AA/EEO employer.

CATALOGER. Responsible for original and copy cataloging of 
monographs and serials using AACR2, Library of Congress classifi­
cation, and LC subject headings. All cataloging is done via the 
OCLC system and the library is in the planning phase of a project to 
acquire a comprehensive local automated system. Responsibilities 
include the cataloging of rare items and Arkansas-related materials. 
ALA-accredited MLS required. Working knowledge of a foreign lan­
guage and interest in library automation desirable. Salary and rank 
dependent on qualifications and experience, $17,500 minimum. 
Twelve-month, tenure-track, TIAA/CREF, 22 days annual leave, 
many other fringe benefits. Position available November 1. Applica­
tions accepted until suitable candidate is found. As the major aca­
demic research institution in the state, the University of Arkansas,
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Fayetteville, a land-grant university, offers a full range of undergradu­
ate, graduate, and professional degrees. Located in scenic North­
west Arkansas, Fayetteville is a university town of 40,000 in a pictur­
esque setting in the foothills of the Ozarks, an unspoiled region with 
clean air, a temperate climate, and a variety of cultural and recrea­
tional opportunities. Letter of application and resume of education 
and experience and the names of three references should be sub­
mitted to: John A. Harrison, Director, University Libraries, University 
of Arkansas, Fayetteville, AR 72701. The University of Arkansas is an 
Equal Opportunity, Affirmative Action Employer.

CATALOGER, Librarian II. Responsible for original cataloging of 
monographs and AV materials. May also participate in weekend ref­
erence desk rotation, collection development, library instruction, 
and other duties as assigned. Reports to Head of Catalog Depart­
ment. Requires MLS from ALA-accredited program; thorough 
knowledge of AACR2, LCSH, MARC formats; 2 or more years of cat­
aloging experience. Experience in AV cataloging and with OCLC 
and working knowledge of German language is desirable. North Da­
kota State University is a land grant university serving over 9,500 stu­
dents, a member of Tri-College University (NDSU, Moorhead State 
University, and Concordia College), and a participant in Minnesota 
State University System’s PALS online catalog. Benefits include 
TIAA/CREF, Blue Cross/Blue Shield, $19,524 minimum salary. Posi­
tion available immediately. Application deadline October 15, 1986. 
Submit application, resume, and 3 current letters of reference to: 
Personnel Office, North Dakota State University, P.O. Box 5277, 
Fargo, ND 58105. North Dakota State University is an equal opportu­
nity institution.

CATALOGER, Technical Services Division. Position is currently va­
cant. Responsible for cataloging of monographic materials, includ­
ing specialized and non-book materials. Descriptive and subject cat­
aloging and Library of Congress classification, using most current 
AACR rules. Formatting and MARC tagging copy for input into West­

ern Library Network. A progressive record of professional scholarly 
achievement is expected of all librarians. Required: ALA-accredited 
MLS required. Preferred: Experience in monographic cataloging in 
a variety of subject areas using Library of Congress classification 
and subject headings; and AACR2, preferably in an academic li­
brary; the ability to work with foreign languages commonly encoun­
tered in academic libraries, including transliteration of Cyrillic materi­
als; the ability to catalog non-print and specialized material; expertise 
in use of MARC tagging, library networking and bibliographic utili­
ties, preferably WLN. Rank and salary commensurate with experi­
ence and qualifications. TIAA/CREF, broad insurance program. 
Send letter of application, resume and names of three references to: 
Donna L. McCool, Assistant Directer for Administrative Services, Li­
braries, Washington State University, Pullman, WA 99164-5610. Re­
view of applications begins October 31, 1986. Washington State 
University is an equal opportunity, affirmative action employer.

CHAIRPERSON, HUMANITIES & SOCIAL SCIENCES DEPART­
MENT, starting January 1,1987. General Description: Administer all 
activities of the Humanities & Social Sciences Department, including 
collection development, reference/information service, library in­
struction, and two branch libraries (Architecture and Music). Specific 
duties include: overall supervision of twelve librarians and seven 
support staff; coordination of collection assessment and collection 
development within the department; preparation and monitoring of 
personnel, materials and equipment budgets; establishment of de­
partment goals and objectives; and participation on management 
level committees. Required: MLS from an ALA-accredited library 
school, a minimum of five years professional library experience in a 
public service division of an academic library; and excellent com­
munication skills and organizational abilities. Preferred: an ad­
vanced degree in a humanities or social sciences discipline; online 
literature searching experience; familiarity with current develop­
ments in library instruction; collection development experience; and
2-3 years of supervisory/managerial experience. $30,000 minimum
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for a twelve-month contract. Salary may be higher depending upon 
the qualifications of the successful applicant. Apply with full resume 
plus names and current addresses/telephone numbers of three ref­
erences by October 15, 1986, to: Kent Hendrickson, Dean of Li­
braries, 106 Love Library, University of Nebraska-Lincoln, Lincoln, 
NE 68588-0410. Affirmative Action, Equal Opportunity Employer.

COLLECTION DEVELOPMENT COORDINATOR, Owen Science 
and Engineering Library. Appointment begins February 1,1987. Re­
sponsible for coordinating collection development. Other duties in­
clude bibliographic instruction, online searching, reference, collec­
tion development/liaison with specific departments. A progressive 
record of professional scholarly achievement is expected of all librar­
ians. The Owen Science and Engineering Library is a modern 7 story 
building with a staff of 26, including 8 librarians; contains 400,000 
volumes and 611,000 microforms. Library has automated circula­
tion, acquisitions and bibliographic systems. Required: ALA- 
accredited degree. Preferred: Experience in a science/engi­
neering/medical library and/or subject background; collection 
development coordination; computerized literature searching. Rank 
and salary commensurate with experience and qualifications. TIAA/ 
CREF, broad insurance program. Send letter of application, resume 
and names of three references to: Donna L. McCool, Assistant Direc­
tor for Administrative Services, Libraries, Washington State Univer­
sity, Pullman, WA 99164-5610. Review of applications begins Octo­
ber 15, 1986. Washington State University is an equal opportunity, 
affirmative action employer.

COLLECTION DEVELOPMENT COORDINATOR (Re- 
Advertisement). The Coordinator for Collection Development func­
tions as the chief officer for the development and management of the 
library’s learning materials collection. Responsibilities include: as­
sessing the collection’s strengths and weaknesses, maintaining 
knowledge of the academic missions and programs, maintaining 
awareness of the production and publication of the academic and 
professional literature necessary to meet the curricular and research 
needs of the diverse Auraria programs, planning and implementing 
programs to develop and maintain a quality collection in support of 
these programs, allocating funds for collection purchases within indi­
vidual subjects. Under the general direction of the Assistant Director 
for Instruction and Research Services, the Coordinator for Collection 
Development shares supervision of fourteen liaison librarians with 
the Coordinators for Reference and Bibliographic Instruction librari­
ans. The Coordinator assists and provides leadership to the liaison 
librarians in determining library needs within subject specialties and 
building collections to meet these needs. Provides reference at a 
general reference desk. University of Colorado faculty status respon­
sibilities include professional service and scholarly activities. Qualifi­
cations required: An ALA-accredited Master’s degree in Library Sci­
ence and demonstrated successful professional experience in 
collection development. Desired: Evidence of ability to lead, coordi­
nate and motivate professional associates within a collegial frame­
work; knowledge of trends and issues in academic library collection 
development; experience in utilizing data analysis in a creative 
problem-solving context; effective writing, speaking and interper-
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sonal skills. The Auraria Library occupies a unique position as the 
central point for information services in support of the programs of 
three diverse academic institutions on one downtown campus. The 
University of Colorado-Denver, Metropolitan State College and the 
Community College of Denver serve a combined student FTE of 
about 20,000 with 1,050 FTE faculty and are engaged in programs 
ranging from vocational to graduate and professional education. 
The 25 professional staff and approximately 95 FTE support staff of 
the Auraria Library are developing a number of innovative programs 
stressing a service-oriented approach. The Library participates in a 
cooperative, integrated online catalog system with the Colorado Alli­
ance of Research Libraries. Salary: $23,000-$28,000, negotiable 
depending on education and experience; 12 month contract. Tuition 
benefits, sick leave, 22 vacation days, TIAA/CREF. For first consider­
ation please apply by September 15, 1986. Recruitment will remain 
open until position is filled. Send letter of application, vita, and 
names, telephone numbers, and addresses of three references to: 
Mary Lou Goodyear, Assistant Director for Instruction and Research 
Services, Auraria Library, Lawrence at 11th Street, Denver, CO 
80204. AA/EEO Employer.

CONTINUATIONS LIBRARIAN, ACQUISITIONS. The Center for 
Research Libraries, a major interlibrary cooperative serving its mem­
ber research libraries with a collection designed to complement and 
supplement their own, seeks a Continuations Librarian who will en­
sure accurate and efficient acquisition of materials for the Center’s 
collection. Qualified candidates will have a master’s degree in library 
science, prior supervisory experience, 2 years’ professional acquisi­
tions experience, familiarity with contemporary cataloging rules and 
the ability to work with foreign language materials. Prior experience 
with automated acquisitions systems highly desirable. Salary range: 
$19,600-$29,400. Persons wishing to apply for this position should

DIRECTOR OF 
LIBRARY SERVICES
The College of Wooster 

(Search reopened)
Director serves as chief administrative officer of li­

brary and is responsible for all phases of library op­
eration: budgeting, acquisitions, cataloging, reader 
services, bibliographic instruction, staff develop­
ment and supervision. Andrews Library holds a col­
lection of 700,000 items and is a member of OCLC 
and NEOMAL. Minimum requirements: MLS with 
minimum five years’ professional library experi­
ence; second master’s degree desirable; demon­
strated leadership and management ability and ex­
perience. Salary: $35,000 minimum; will reflect 
background and experience. Position available 
January 1,1987; application deadline October 15, 
1986. Send resume, transcripts and references to: 
Vice President for Academic Affairs, The Col­
lege of Wooster, Wooster, OH 44691.

The College of Wooster is an independent liberal 
arts college with a commitment to excellence in un­
dergraduate education. We wish to insure that the
search identifies qualified candidates who are
women or members of minority groups. Applicants
belonging to these groups are encouraged to iden­
tify themselves if they wish.

AA/EOE

submit a letter of application and list of three references to: Lyn Whit­
ington, Personnel Officer, The Center for Research Libraries, 6050 
. Kenwood, Chicago, IL 60637. Application deadline is October 1, 
986.

OORDINATOR, COLLECTION DEVELOPMENT, University of 
ichigan. Associate Librarian in Undergraduate Library. Manage 

cquisitions and course reserves operations at Undergraduate Li­
rary. Coordinate selection activities and select books for under­
raduate library in selected subject areas. Provide reference and 
ibliographic instruction to Undergraduate Library users. Assist in 
e coordination of other public service units within the Undergradu­

te Library. Perform related professional tasks as appropriate. Re­
uired: Accredited MLS. Previous experience in collection develop­
ent and supervision, preferably in an academic library. Knowledge 

f principles and procedures for bibliographic organization, acquisi­
on, and selection. Superior communication skills, and ability to work 
ndependently and cooperatively with staff at all levels. Desired: Pre­
ious experience in the use of automated systems in collection man­
gement, previous teaching and/or reference experience in an aca­
emic library. Previous experience in preparing instructional 
aterials and using microcomputers in an instructional setting. Fa­
iliarity with software collection development. Minimum salary of 
20,500. Applications received by September 30, 1986, will be 
iven first consideration. Apply to: Library Personnel Office, 404 
atcher Graduate Library, University of Michigan, Ann Arbor, Ml 
8109-1205. The University of Michigan is a non-discriminatory, af­

irmative action employer.

OORDINATOR, INFORMATION SERVICES. Deadline ex­
ended. Responsible for coordinating and supervising professional 
nd support staff in reference, circulation, interlibrary loan, govern­
ent documents, database searching, bibliographic instruction, 

nd special collections. Expected to teach one library course per 
ear. Requires an ALA-accredited MLS, with 3-5 years academic li­
rary experience in public service, and appropriate supervisory ex­
erience. Ability to communicate effectively with students, faculty, 
nd staff. A second master’s degree and familiarity with automated 

ibrary systems are desirable. Salary minimum $25,000 for a twelve 
onth tenure track position. Faculty rank and status. Send letters of 

pplication, resume, transcripts, and three current letters of refer­
nce relevant to this position by October 1, 1986, to: Anne Harman, 
eorgia College Library, Milledgeville, GA 31061. This position will 
e filled only if suitable applicants are found. Georgia College is an 
qual opportunity, affirmative action employer.

OORDINATOR OF ACCESS SERVICES (New position) Assists 
 developing access and document delivery programs utilizing new 

echnologies. Manages Interlibrary Loan Service and Current Jour­
als, Microforms, and Media Room. Coordinates supervision of 7.5 
taff plus student assistants. Participates in reference service, collec­
ion development, database searching, and library instruction pro­
rams. Requires ALA-accredited Master’s degree and minimum two 
ears professional public services experience. Strong management 
bility and communication skills required. Experience with ILL highly 
esirable. Salary in low to mid-20’s. Excellent benefits package; 
hoice of retirement programs; no state or local income tax. The Uni­
ersity of Houston-University Park Libraries holdings exceed 1.4 mil­
ion volumes, with a current materials budget of $2.6 million. Total 
taff exceeds 250. The Library is a member of ARL. Applications will 
e accepted until September 30,1986, or until position is filled. Send 

etter of application, names of 3 references, and resume to: Dana 
ooks, Assistant Director for Administration, University of Houston- 
niversity Park Libraries, 4800 Calhoun, Houston TX 77004. Equal 
pportunity employer.

OORDINATOR OF LIBRARY MEDIA SERVICES/MEMBER OF 
HE FACULTY, The Evergreen State College. Experienced, ener­
etic and innovative media professional sought to assume leader­
hip of the Media Services area of The Evergreen State College Li­
rary, including the Media Production Center, Photo Services, and 
lectronic Media (Video, Audio and Projection Services). As the 
anager of Media Services the incumbent will actively encourage 

nd develop methods, policies and procedures that interface ser­
ices with the needs of the College, and will coordinate the prepara­
ion and control of an annual operating budget of approximately 
400,000. The position is a Member of the Faculty and rotates peri­
dically into the teaching faculty. Qualifications: Significant experi­
nce in non-print media and communications required. Master’s De­
ree required with specialization in media and communications or
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Library Sciences (ALA-accredited) or related fields preferred. Dem­
onstrated success in administration, preferably in media services or 
libraries. Demonstrated ability to communicate with students, faculty 
and staff. Proven ability to supervise and motivate employees. Back­
ground and experience in designing, developing and teaching me­
dia communications skills at the college level preferred. Ability to 
teach analysis and criticism of media. Proven ability to create media 
productions. Knowledge of computer applications in media prefer­
red. Compensation: Nine-month academic appointment with half­
time summer work usually available. Faculty salary scale, based on 
education and years of experience to a maximum beginning level of 
$35,000. Major medical, TIAA/CREF. For position description and 
application, contact: Dean of Library Services, The Evergreen State 
College, Olympia, WA 98505; (206) 866-6000, ext. 6246. The search 
committee will begin screening files on October 1, 1986. The Ever­
green State College is an equal opportunity employer and operates 
under an affirmative action policy.

COORDINATOR OF SERIALS CATALOGING (Re opened) The 
University of Arizona Library is seeking a librarian to fill the position of 
Coordinator of Serials Cataloging in the Serials Department. Major 
responsibilities include reorganizing two serial cataloging units into 
one integrated section, performing complex serial cataloging and 
problem resolution, and training beginning professional serials cata­
loged. The position is responsible for coordinating cataloging activi­
ties for two professional librarians and two career staff; and for moni­
toring liaison work and problem resolution with the monographic 
Catalog Department. Serials catalogers perform original subject and 
descriptive cataloging for serials in a number of language and sub­
ject areas using AACR2, LC subject headings and LC classification 
as well as some local classification schemes. The position reports to 
the Head Serials Librarian. Requirements include an ALA- 
accredited MLS and working knowledge of at least one foreign lan­
guage. Applicants must have four or more years of serials cataloging 
experience, supervisory experience, demonstrated leadership and 
planning skills, the ability to communicate effectively and to work in a 
rapidly changing environment. Applicants should have experience 
with AACR2, LC classification, LC subjects, and a bibliographic util­
ity, preferably OCLC. Salary: $23,000 or higher depending on quali­
fications. Librarians at the University of Arizona have academic pro­
fessional status, are voting members of the faculty, have 12-month 
appointments with 22 days of vacation, 12 days of sick leave and 10 
holidays. Applications received by October 31,1986 will receive first

consideration. Send letter of application, resume, and the names of 
hree references to: W. David Laird, University Librarian, University 
f Arizona Library, Tuscon, AZ 85721. Position available immedi­

ately. The University of Arizona is an Equal Employment Opportu­
nity, Affirmative Action employer.

DEAN OF LIBRARY SERVICES. Reports to VP for Academic Af­
airs and is member of Council of Deans. Responsible for manage­
ment of all aspects of General Library’s programs, resources, ser­
vices and represents the General Library at state, regional, and 
national levels. Must have demonstrated expertise at upper levels of 
academic library administration, as well as broad knowledge of com­
puterized information technologies, demonstrated organizational, 
leadership and interpersonal skills. Must exhibit a commitment to ac­
ademic excellence and have sufficient scholarly, professional 
achievements to merit appointment at senior faculty rank. Will com­
ply with policies of the Faculty Handbook including research, publi­
cation and service to profession and community. Minimum of MLS 
from an ALA-accredited program required and additional graduate 
degree desirable. The General Library consists of main library, busi­
ness, curriculum and fine arts branch libraries; a new science/engi­
neering library is currently under construction. Staff of 40 librarians 
with faculty rank, over 100 staff, and 200 student assistants. Salary: 
negotiable; $60,000 minimum. Nomination and Application dead­
line: September 30,1986 (vita, 3 professional references with phone 
numbers). Send application to: John R. Rinaldi, Chair, Dean of Uni­
versity of New Mexico Library Services Search Committee, Albu­
querque, NM 87131. AA/EOE.

DIRECTOR OF LIBRARY SERVICES. Sioux Falls College, a Chris 
tian 4-year, liberal arts institution seeks Director of Library Services to 
be responsible for the services of a college library including supervis­
ing professional, clerical and student staff. Qualifications: ALA/MLS; 
professional academic library experience. Salary $18,000 to 
$24,000. To apply send letter of application, current resume and ref­
erences by September 15,1986, to: Vice President of Academic Af­
fairs, Sioux Falls College, Sioux Falls, SD 57105.

EDUCATION LIBRARIAN, University of Minnesota Libraries-Twin 
Cities. The Humanities/Social Sciences Libraries Department seeks 
qualified applicants for the position of Education Librarian. The Edu­
cation Librarian reports to the Head of Humanities/Social Sciences 
Reference Services. Responsibilities include the following: 1) selects

t
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ASSISTANT DEAN FOR AUTOMATION & TECHNICAL 
SERVICES

University of Nebraska-Lincoln 

(tenure-leading)
Starting January 1, 1987. 1) Plans for and coordinates the utilization of new technologies to enhance 

library operations and services with the long range goal of an integrated library system linked with national 
and regional networks. Prepares documentation for recommendations including feasibility studies, statisti­
cal analyses, and systems specifications. 2) Administers all phases of technical services operations, includ­
ing acquisitions, serials, binding, and cataloging. Provides strong leadership and reviews and analyzes 
existing technical services operations and makes recommendations for systems improvements. Plans and 
organizes the activities of technical services with other library units. The Assistant Dean will be expected to 
integrate organizational change with technological development. 3) Oversees the implementation of sys­
tems decisions including both the acquisition and integration of new systems and the enhancement of exist­
ing systems.

Required: MLS from an ALA-accredited library school; experience with library automated systems and/ 
or systems planning; and evidence of continued professional growth and administrative responsibility in 
technical services with a demonstrated record of creative leadership. $42,000 minimum for a 12-month 
contract. Salary may be higher depending upon the qualifications of the successful applicant.

Apply with full resume plus names and current addresses/telephone numbers of three references by 
October 15, 1986, to: Kent Hendrickson, Dean of Libraries, 106 Love Library, University of 
Nebraska-Lincoln, Lincoln, Nebraska 68588-0410.

Affirmative Action, Equal Opportunity Employer.
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materials to support the instruction and research programs in as­
signed subjects; 2) analyzes, develops, and manages collections ac­
cording to the University needs; 3) prepares budget requests and 
manages an acquisitions budget; 4) serves as library liaison with the 
College of Education (consults with other faculty and bibliographers 
as necessary and appropriate); 5) provides both introductory and 
specialized bibliographic instruction; 6) offers general reference ser­
vice during scheduled desk hours and specialized reference consul­
tation by appointment; 7) searches online databases. Required qual­
ifications are an MLS or other master’s degree from a program in 
library and information sciences; an undergraduate or graduate de­
gree in education. Desired qualifications include experience in col­
lection development at the professional level; experience in refer­
ence service at the professional level; experience or training in online 
database searching; interest in participating in bibliographic instruc­
tion programs. The appointment is probationary at the Assistant Li­
brarian rank. The incumbent will be expected to meet the Libraries’ 
criteria for continuous appointment within six years. Minimum 
$22,000. This position is in the Professional/Academic series. To ap­
ply, send a letter of application, addressing in detail the requirements 
of this position, and a resume including references to publications, a 
statement of research interests, and names and addresses of three 
references, to: Barbara Doyle, Personnel Officer, University Li­
braries, 499 Wilson Library, 309 19th Avenue South, Minneapolis, 
MN, 55455-0414. Identify with No. UL 146. Applications must be 
postmarked no later than October 15,1986. The University of Minne­
sota is an equal opportunity employer and specifically invites and en­
courages applications from women and minorities.

FINANCE/PUBLIC POLICY REFERENCE LIBRARIAN. Respon 
sibilities: The Finance/Public Policy Reference Librarian will use pro­

fessional skills in support of the finance, accounting, economics, and 
ublic policy areas in the business and public affairs programs on 
ampus. Collection development, specialized reference work, com­
uter assisted research, and specialized library instruction are part 
f faculty liaison responsibilities. Additionally, the successful candi­
ate will be involved in general reference work and library instruc­

ion. Some weekend and evening work required. Other faculty re­
ponsibilities include service and scholarly work. Qualifications: an 
LA-accredited master’s degree and an academic degree or expe­

ience in one of the following areas: accounting, finance, economics, 
ublic policy are required. Preferred are reference, online search­

ng, and teaching experience. Background: the Auraria Library oc­
upies a unique position as the central point of information services 

n support of the programs of 3 diverse academic institutions on one 
ampus as well as being the only academic library in the Denver 
owntown area. The University of Colorado-Denver, Metropolitan 
tate College, and the Community College of Denver serve a com­
ined student FTE of approximately 20,000 with 1,050 FTE faculty. 
he 25 professional staff and approximately 95 FTE support staff of 

he Auraria Library are developing a number of innovative programs 
tressing a service-oriented approach. The library participates in a 
ooperative, integrated online catalog system with the Colorado Alli­
nce of Research Libraries. This librarian works with the manage­
ent/business reference librarian to support the public administra­

ion program at the University of Colorado-Denver and the business 
rograms at all 3 schools on campus. The public administration pro­
ram offers master’s and doctorate level degrees, while the business 
rograms offer courses ranging from introductory level through 
aster’s level. Salary: $19,000-$29,000 for a 12-month contract, 
egotiated depending on education and experience. Tuition bene­

its, sick leave, 22 vacation days, TIAA/CREF. For first consideration
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PRESERVATION OFFICER
University of Michigan

The Preservation Officer will hold a joint appointment with the University Library and the School of Infor­
mation and Library Studies with the greater amount of time with the Library. The incumbent will be responsi­
ble for managing a major and comprehensive preservation program, for initiating a statewide cooperative 
program involving educational activities and preservation services, and for participating in the expansion of 
preservation education in the School of Information and Library Studies curriculum. Incumbent is responsi­
ble for the design, implementation and administration of a comprehensive preservation program for the 
University Library. Department functions include: identification and replacement of brittle materials, bind­
ery preparations, preservation microfilming, conservation and book repair, staff and user preservation edu­
cation, stacks cleaning, disaster planning and recovery, and provision of preservation supplies and equip­
ment for all units in the Library.

Currently, the staff of the Preservation Department consists of two librarians, four professional staff, three 
bookbinders, three conservation staff, two camera operators, three clericals, and 6.3 student assistants, 
The non-personnel budget exceeds $400,000. The incumbent will also have the title of Lecturer in the 
School of Information and Library Studies and will coordinate the preservation education program of the 
School including teaching a course in the masters curriculum, supervision of research projects, internships, 
and field experiences. The incumbent, working with the Library and the School, will be responsible for 
designing and implementing a progressively expanding statewide cooperative preservation program. This 
will involve the design and presentation of a variety of training and educational activities including work­
shops, bench experience, and fellowships. In addition, preservation services will also be offered including 
conservation and microfilming, consulting, current awareness activities and disaster assistance.

Requirements: Demonstrated ability as a manager including strong communication skills, both written 
and oral, ability to conceptualize and organize programs, develop and direct staff, plan and monitor budg­
ets. Ability to market statewide preservation programs and work effectively with multiple agencies in run­
ning the program. Success in teaching and/or training activity. Sound knowledge of preservation activities 
and issues desired and/or strong background in collection development and management. Rank of Librar­
ian with a salary range of $30,000 to $40,000, dependent on directly relevant experience. Applications will 
be reviewed beginning September 15, 1986.

Apply to: Library Personnel Office, 404 Hatcher Graduate Library, University of Michigan, Ann 
Arbor, Ml 48109.

The University of Michigan is a non-discriminatory, affirmative action employer.
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please send letter of application and names, addresses, and phone 
numbers of 3 references to: Joan Fiscella, Auraria Library, Lawrence 
at llth, Denver, CO 80204, postmarked by September 30,1986. Re­
cruitment will remain open until position is filled. AA, EEO employer.

FOREIGN LITERATURE BIBLIOGRAPHER & REFERENCE LI­
BRARIAN. Requirements: MLS (ALA-accredited). Substantial aca­
demic library experience in collection development and mainte­
nance in the humanities including foreign languages and literature. 
Desired qualifications: Reference experience; advanced degree, 
Ph.D. preferred, in either comparative literature or one of the follow­
ing modern literatures: Spanish, German, French or Russian; teach­
ing experience on the academic level; experience in using online 
systems. Demonstrated ability to work effectively with research- 
oriented faculty, library staff, and other members of the academic 
community in an intellectually challenging environment. Main re­
sponsibility is development and maintenance of the collection in for­
eign languages and comparative literature, and allied humanities 
disciplines. Participates in reference service part-time, providing 
general and specialized reference service. Works closely with other 
members of the library staff and the humanities teaching faculty, 
teaches a course in the Department of Foreign Languages and Liter­
atures during Fall and Spring semesters. Members of library faculty 
must meet Purdue University requirements (excellence in librarian­
ship, publishing, research, and service) for promotion and tenure. 
Faculty status and responsibilities; rank commensurate with educa­
tion and experience. 12 month appointment with 22 days vacation. 
Group life, major medical, and disability insurance plans are in effect 
as are TIAA/CREF and social security. Salary: $18,000 and up de­
pending on qualifications. Application deadline October 1, 1986. 
Send resume and list of references to: Thomas L. Haworth, Person­
nel Officer, Libraries, Stewart Center, Purdue University, West Lafay­
ette, IN 47907. An Equal Opportunity, Affirmative Action Employer.

GOVERNMENT PUBLICATIONS LIBRARIAN (Entry level Posi­
tion). The University of California, Irvine, has an entry-level position at 
the Assistant Librarian rank at a salary of $24,012. Upward adjust­
ment will be made for additional advanced degree. Applications re­
ceived by 1 September will receive first consideration, but applica­
tions will continue to be accepted until the position is filled.

Responsibilities: Under the general direction of the Head of the Gov­
ernment Publications Department, this position is responsible for the 
development and bibliographic control of the U.S. collection and for 
participation in the full range of departmental activities including sub­
stantial reference service for all collections on a scheduled basis with 
some evening and weekend hours, database searching, biblio­
graphic instruction, and policy and procedure development. Qualifi­
cations: MLS degree, interest in U.S. Government Publications data­
base searching, and library instruction. Applicants should have a 
strong commitment to effective public service and an interest in the 
broad range of activities requisite for expected professional develop­
ment. Strong verbal and written communication skills. Ability to work 
effectively with library users and staff. A second master’s degree in 
the social sciences is desirable. To apply for the position: Send appli­
cation letter with: 1) a complete statement of qualifications; 2) resume 
of education and relevant experience; and 3) the names, addresses, 
and telephone numbers of three references. Letters should be ad­
dressed to: Karen Nassaur, Library Personnel Office, University Li­
brary, University of California, Irvine, P.O. Box 19557, Irvine, CA 
92713. Telephone: (714) 856-5408. An affirmative action, equal op­
portunity employer.

HEAD, ARCHITECTURE & ENVIRONMENTAL DESIGN LI­
BRARY at Arizona State University, home of significant special col­
lections on Paolo Soleri and Frank Lloyd Wright. The library is lo­
cated within the School of Architecture and is staffed by one 
professional (the Head), 2.0 FTE support staff, and student assis­
tants. The librarian reports to the Associate University Librarian for 
Public Services and is responsible for management of the branch, 
collection development, reference and research assistance, biblio­
graphic instruction, and liaison with the college and the main library. 
Required qualifications: ALA-accredited MLS or foreign equivalent; 
public service experience in an academic, research, or special li­
brary; demonstrated managerial, communication and interpersonal 
skills; subject expertise in one or more of the fields of architecture, art 
history, interior design, landscape architecture, urban design and 
city planning. Preferred: administrative experience in a branch, unit 
or department, preferably in an academic library; a minimum of 3 
years’ public service experience in an academic or research library. 
Salary: dependent on qualifications ($23,000 and up). Send letter of
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application which addresses each of the qualifications listed above, 
a current resume, and the names, addresses and numbers of four 
recent references to: Constance Corey, Assistant University Librar­
ian, Hayden Library, Arizona State University, Tempe, AZ 85287. 
Recruitment will remain open until the position is filled. To ensure 
consideration, applications should be received by October 31,
1986, when review will begin. ASU is a committed Equal Opportu­
nity, Affirmative Action Employer. Women and minorities are encour­
aged to apply.

HEAD, CENTRAL SCIENCE LIBRARY (CSL), University of Florida. 
Environment: Scheduled for occupancy in early 1987, the CSL will 
house a staff of 35 FTE, approximately 440,000 volumes and 
650,000 microforms, and will serve the research and instructional 
needs of faculties and students in the disciplines of agriculture, as­
tronomy, biological sciences, chemistry, computer and information 
sciences, geology, engineering, mathematics, physics and statis­

tics. Responsibilities: Oversees the services and operations of the 
CSL; bears principal library responsibility for CSL communication 

ith the science faculties, for the development of policies and goals, 
r coordination with the Collection Management, Public Services, 
nd Technical Services Divisions, and the effective operation of the 
SL; participates with the directors and other library managers in 
eneral library planning, budgeting, policy making, setting of priori­
s and fund raising; coordinates collection management and devel­

pment activities of the CSL collections. Requirements: ALA- 
ccredited MLS; academic preparation equivalent to at least a 
achelor’s degree in a science/technology area covered by the CSL 
r the demonstrated equivalent; demonstrated administrative com­
etence in the management of library operations; substantial appli­
able reference and collection development experience (6-8 years); 
emonstrated professional accomplishment relevant to the respon­
bilities of the position; demonstrated capacity to work effectively 
nd congenially with faculty, students, and staff and to communicate 
ffectively orally and in writing. Benefits: tenure track appointment
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COORDINATOR OF AREA PROGRAMS
University of Michigan

The Coordinator of Area Programs is responsible for overseeing the library’s four area program divi­
sions: Near East, Slavic, South Asia, and Southeast Asia. In addition to responsibilities as Head of one of the 
four divisions, the Coordinator is responsible for: developing and monitoring plans and budgets for area 
programs; representing and coordinating collection development interests of area programs; coordinating 
technical processing functions; and developing programs/proposals to enhance the services and collec­
tions of area programs. Area program staff total 11 FTE with collection budgets of over $176,000. The 
Coordinator reports to the Head of the Graduate Library.

Candidates for Head of the Near East Division and Head of the Slavic Division (described below) will be 
considered for this coordinating position. Individuals who are interested in these additional responsibilities 
should indicate their interest and qualifications in their application for one of the two positions below.

Head, Near East Division

The Near East Division of the University of Michigan’s Graduate Library is responsible for the acquisition, 
cataloging, and outreach services associated with Near East Collections. The Head of the Near East Divi­
sion supervises three (1.83 FTE) catalogers/collection development librarians, develops and manages col­
lections in vernacular languages, coordinates collection activities with librarians handling non-vernacular 
languages, acts as a liaison with Center for Near Eastern and North African Studies. Requires: MLS, MA in 
area of Near Eastern Studies; reading knowledge of Arabic and working knowledge of other Near Eastern 
languages (modern and ancient); progressively advanced experience in cataloging, acquisitions, and/or 
reference work in a research library; strong oral and written communication skills. Desired: Ph.D; demon­
strated experience in cooperative collection development, collection assessment; knowledge of computer 
systems; supervisory experience.

Head, Slavic Division

The Slavic Division of the University of Michigan’s Graduate Library is responsible for the acquisition, 
cataloging, and outreach services associated with Slavic and Eastern European collections. The Head su­
pervises 5.25 FTE, develops and manages vernacular collections, and acts as a liaison with the Center for 
Russian and Eastern European Studies. Required: MLS, M A in  an area of Slavic or Eastern European Stud­
ies; reading knowledge of Russian and one other Slavic language; progressively advanced experience in 
cataloging, acquisitions, and/or reference work in a research library; strong oral and written communica­
tion skills. Desired: Ph.D; working knowledge of Eastern European non-Slavic languages; computer expe­
rience; demonstrated experience in cooperative collection development, collection assessment; supervi­
sory experience.

For both the Head, Near East Division and the Head, Slavic Division positions, applications received by 
September 20, 1986, will receive first consideration. Salary range of $28,000–$40,000 dependent on 
previous relevant experience with additional compensation for the Coordinator of Area Programs responsi­
bilities Apply to: Library Personnel Office, 404 Hatcher Graduate Library, University of Michigan, 
Ann Arbor, Ml 48109-1205.

The University of Michigan is a non-discriminatory, affirmative action employer.
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with faculty status, 22 days vacation, 13 days sick leave, TIAA/CREF 
or other retirement options, no state or local income tax. Salary: 
$35,000 minimum for 12 months. Send letter of application with re­
sume and names, addresses, and phone numbers of 3 professional 
references by October 1, 1986, to: Lynn Badger, Library Personnel 
Officer, 211 Library West, University of Florida, Gainesville, FL 
32611. An AA/EO employer.

HEAD, COLLECTION DEVELOPMENT AND SERVICES DIVI­
SION. Position responsible for coordinating development of the li­
brary’s collections and administering non-reference operations of 
the Art, Music, Curriculum Materials, and Film Services. Position will 
supervise 12 staff; manage materials funds; recommend funds allo­
cations; manage approval program and workflow of order verifica­
tion, preparation and vendoring; and coordinate handling of gift ma­
terials. Requirements: ALA-accredited MLS; minimum of 5 years 
professional experience in an academic or research library, includ­
ing successful supervisory experience; excellent written and oral 
communication skills; experience in most collection development 
activities listed above; ability to work closely with faculty, library staff, 
and academic administrators; knowledge of foreign language of bib­
liographic importance. Desirable: knowledge of a second foreign 
language of bibliographic importance; experience in library acquisi­
tions budgeting; and a second graduate degree. Salary: 
$25,000–$30,000 + depending on experience and qualifications. 
Send resume and names of 3 current references by October 10,
1986, to: Billie Reinhart, Chair, Search Committee for Head, Collec­
tion Development and Services Division, Cleveland State University 
Libraries, 1983 E. 24th St., Cleveland, OH 44115. EOE, m/f/h.

HEAD, GRADUATE SCHOOL OF INTERNATIONAL RELA­
TIONS AND PACIFIC STUDIES LIBRARY, University of Califor­
nia, San Diego. Starting date: available immediately. Rank: Associ­
ate Librarian, $27,948–$40,248 or Librarian, $37,572–$52,092 
(subject to potential salary adjustment as of July 1, 1986). The focus 
of this newest school of the University of California, San Diego, au­
thorized by the UC Regents in January, 1986, is the interrelation­
ships among the nations of the Pacific Basin and their political, eco­
nomic, and cultural importance to the United States. Under the 
general direction of the Assistant University Librarian for Collections, 
the incumbent is responsible for planning, developing, implement­
ing, and managing the new branch library’s collections, services, 
and operations; functions as primary liaison between the Pacific 
Studies Library and faculty, graduate students, and other scholars 
using the Library; hires, supervises, and monitors staff; develops 
and implements policies and procedures; develops and promotes 
special programs, especially innovative automated services; keeps 
abreast of developments in relevant subject areas, in information sci­
ence, etc.; has selection responsibility in one or more subject areas 
and responsibility for coordinating collection development in Pacific 
Studies; has reference and instructional responsibilities for the Pa­
cific Studies. UCSD librarians are expected, as academic appoint­

ees, to participate in librarywide planning and to be active profes­
ionally. Qualifications: MLS from an ALA-accredited library school. 
pplicants with experience in managing an academic library public 
ervices unit, developing research collections, and delivering auto­
ated information services will be preferred. Demonstrated com­
unication skills, both written and oral; demonstrated ability to work 

ffectively with faculty and other researchers; understanding of the 
search process and the needs of researchers in the social sci­

nces. Desirable: knowledge of a foreign language relevant to the 
chool’s areas of interest and graduate level background in the So­
ial Sciences and/or appropriate area studies. Appointment at the 
ibrarian level requires substantial relevant experience. UCSD is an 
qual opportunity, affirmative action employer. Applications re­
eived or postmarked by September 22, 1986, are assured of con­
ideration. Submit a letter of application, enclosing a resume and a 
st of references to: Ellen Lawson, Assistant for Academic Person­
el, Library, C-075-H2, University of California, San Diego, La Jolla, 
A 92093.

EAD LIBRARIAN. McGill University Libraries requires a Head Li­
rarian for the Islamic Studies Library. Reporting to the Area Librar­
n of the Humanities and Social Sciences, the Head Librarian pro­
ides leadership and direction to the Islamic Studies Library, and is 
sponsible for reader services and collection development, work­
g closely with the HuSSAL Reader Services Librarian and Collec­

ons Librarian, as well as the Director and faculty of the Institute of 
lamic Studies. The staff of the Islamic Studies Library consists of 
ree library assistants and some casual assistance. The Library is 
nique in Canada and houses about 100,000 volumes to support 
cGill University’s strong program in Middle Eastern Studies. Quali­

cations: MLS and an advanced degree in Islamic and Middle East­
rn Studies with excellent knowledge of Arabic, a second Islamic lan­
uage and familiarity with Middle East literature and culture. Several 
ears of professional library experience with evidence of good man­
gement skills. Must be able to represent the McGill Libraries in de­
elopment endeavors and on a national level in Islamic and Middle 
ast librar¡ansh¡p. Salary and rank will be commensurate with experi­
nce and qualifications, e.g. Associate Librarian rank begins at 
28,802. This is a tenure track position and it is hoped to make an 
ppointment by June 1,1987. Preference will be given to Canadian 
itizens and permanent residents of Canada. Please submit a recent 
urriculum Vitae and names of three references to: Calvin Evans, 
rea Librarian, Humanities and Social Sciences Area Library, McGill 
niversity, McLennan Library, 3459 McTavish Street, Montreal, 
uebec, Canada, H3A 1Y1.

EAD OF ACQUISITIONS (Search reopened). Requirements: Min­
um of 4 years recent experience directly related to an academic 

brary acquisitions department and/or the book trade industry, in­
luding supervisory responsibilities. Desired qualifications: MLS 
ALA-accredited). Ability to plan, supervise and coordinate the ac­
uisitions of monographs, serials, and non-print materials. Knowl-
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HEAD, UNDERGRADUATE LIBRARY
University of Michigan

Plans, develops, and manages the programs and services of the Undergraduate Library which includes 
the Microcomputer Center and the University Reserve Service. Supervises a staff of 5 librarians and 17 
support staff. Manages a student hourly budget of $100,000. Responsible for reference services, library 
instruction, online searching, collection management, and staff development and training. Participates as a 
member of the Public Services Council and the Management Advisory Council. Reports to the Associate 
Director for Public Services.

Required: Managerial experience in an academic library with demonstrated success in the areas of 
budgeting, planning, and staff supervision. Collection development and management experience. Knowl­
edge and experience with library automation and microcomputers. A good grasp of issues and trends 
facing academic libraries. Demonstrated success in working with faculty, students, and computing center 
staff. Excellent interpersonal and communication skills. ALA-accredited MLS. Minimum salary of $35,000.

Applications received by October 15,1986, will be given first consideration. Apply to: Library Person­
nel Office, 404 Hatcher Graduate Library, University of Michigan, Ann Arbor, Ml 48109-1205.

The University of Michigan is a non-discriminatory, affirmative action employer.
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edge of both manual and automated materials acquisition and serial 
control systems. Knowledge of domestic and foreign publishing 
trade and vendor sources/plans. Experience with gifts and ex­
change programs and government documents depository pro­
grams. Experience with library materials budgets. Excellent 
oral/written communications and interpersonal skills. Manages a 
staff of 1 administrative assistant and 17 support staff members in the 
Acquisitions Department. Responsible for the ordering, receiving, 
and claiming of library materials. Work with the Library’s Business 
Office to coordinate the fiscal reporting of library materials funds. Co­
ordinate the gifts and exchange program, binding, and distribution 
of library materials and supplies in a decentralized library system. 
Evaluate vendor performance and assist in approval plans manage­
ment. Participate in the development of automated acquisitions pro­
grams. Salary: $23,000 and up depending on qualifications. Status 
and Benefits: Exempt Supervisory position. Annual vacation of 15 
working days during the first year of employment and 22 days there­
after. Group life, major medical, and disability insurance plans are in 
effect as are TIAA/CREF and social security coverage. Application 
deadline: October 1, 1986. Send resume and list of references to 
Thomas L. Haworth, Personnel Officer, Libraries, Stewart Center, 
Purdue University, West Lafayette, IN 47907. An Equal Opportunity, 
Affirmative Action Employer.

HEAD OF CIRCULATION/REFERENCE LIBRARIAN. Colgate 
University, a highly selective, independent college located in rural 
upstate New York, is seeking candidates for the position of Head of 
Circulation/Reference Librarian. Is responsible for management of 
circulation department and its subunits, reserves and music room. 
Supervises 5.5 FTE’s and 35 student assistants. Full participant in 
reference department programs including reference desk, docu­
ments, interlibrary loan, bibliographic instruction, and database 
searching. Some evening and weekend duties. Required: ALA- 
accredited MLS, 3 years’ circulation and/or reference experience, 
excellent interpersonal and communication skills. Preferred: experi­
ence with an automated circulation system. Salary 
$23,000-$25,000. Application deadline: October 15, 1986. Send 
letter of application, resume, and names of 3 references to: Univer­
sity Librarian, Case Library, Colgate University, Hamilton, NY 
13346. Women and minorities are encouraged to apply. Colgate is 
an AA, EOE.

HEAD OF MONOGRAPHIC ACQUISITIONS. The University of 
California, Irvine is recruiting for a Head of Monographic Acquisi­
tions. Appointment range will be from Assistant to Associate Librar­
ian. Rank and salary range is from $29,340-$34,452. Appointment 
at the Associate level requires substantial experience in acquisitions 
as well as in library automation in an academic or research library. 
Applications received by 15 September will receive first consider­
ation, but applications will continue to be accepted until the position 
is filled. Responsibilities: Under the general direction and review of 
the Assistant University Librarian for Technical Services, this position 
is responsible for the overall management and supervision of the 
Monographic Acquisitions Department. This responsibility includes 
all management functions, such as planning, implementing, coordi­
nating, and evaluating of operations; establishing priorities; evaluat­
ing staff performance. This person is also expected to work with ap­
propriate units in coordinating the fiscal reporting of library material 
funds and participate in the development of automated acquisitions 
programs. Qualifications: Required: MLS from an accredited library 
school; experience directly related to acquisitions functions in an ac­
ademic or research library; demonstrated supervisory and adminis­
trative skills; evidence of ability to work effectively with diverse library 
staff and outside vendors; effective written and verbal communica­
tion skills; knowledge of domestic and foreign publishing trade and 
vendor sources/plans. Highly desirable: substantive knowledge of 
automated acquisitions systems; ability to work with a variety of mod­
ern European languages. To apply for the position: Send application 
letter with: 1) a complete statement of qualifications; 2) resume of ed­
ucation and relevant experience; and 3) the names, addresses, and 
telephone numbers of three references. Letters should be ad­
dressed to: Karen Nassaur, Library Personnel Office, University Li­
brary, University of California, Irvine, P.O. Box 19557, Irvine, CA 
92713. Telephone: (714) 856-5408. An affirmative action, equal op­
portunity employer.

HEAD, REFERENCE DEPARTMENT, Georgia State University 
The Reference Department offers central reference services to the 
entire University. The Head of the Reference Department is respon­
sible for the administration of all reference functions. Specific duties 
include: directing and coordinating the delivery of reference ser­
vices, online search services, bibliographic instruction, interlibrary 
loan service, and the government documents and maps collections;

HEAD, SCIENCE LIBRARIES DEPARTMENT LIBRARIAN
University of California, Berkeley

Administers and defines standards for the provision of science and engineering information services at 
the University of California, Berkeley, which supports some of the most distinguished research and teach­
ing programs in the nation. The department comprises 14 science libraries with a full-time staff of 48, and 
combined collections of over 825,000 volumes.

Responsible for planning new library services in accordance with the changing and increasingly auto­
mated nature of science information storage, transmission, and use.

Provides overall direction for science departments, including services, staffing, and collection manage­
ment programs. Coordinates department’s active participation in the development of the library’s auto­
mated systems for public access and technical processing.

Requires an MLS degree and extensive management experience in a scientific, biomedical, or engineer­
ing academic or research library. Experience with progressive information services within a scientific re­
search environment is required. Experience working in a collective bargaining environment would be use­
ful.

Full job description mailed on request. Appointment will be made in the $39,456-$45,084 per annum 
salary range, depending on qualifications. Starting date January 15, 1987, or as soon thereafter as possi­
ble. To apply, send a resume, including names and addresses of 3 professional references, by October 
15, 1986, to:

William E. Wenz
Director for Library Personnel

Room 447, General Library
University of California

Berkeley, CA 94720

The University of California is an equal opportunity, affirmative action employer.
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selecting, training, and evaluating personnel; budgeting for equip­
ment, supplies, and personnel; and planning for future space, staff­
ing and other needs of the Department. The Department Head par­
ticipates in library-wide planning with other department heads and 
appropriate committees. The library is organized into six depart­
ments; the department heads report to the Associate University Li­
brarian. Positions in the department include thirteen librarians, seven 
support staff, five part-time reference librarians, and student assis­
tants. The library collection includes 900,000 volumes and 5,000 pe­
riodical subscriptions. A library addition is scheduled for completion 
in 1987 and the library is in the process of reorganization. An online 
catalog is in its first year of operation and an integrated online circula­
tion system will be installed this year. Required: a graduate degree 
from an ALA-accredited library school; a second master’s or Ph.D. in 
a subject field preferred; evidence of substantial professional devel­
opment, scholarly research, and publications; five years relevant ex­
perience in academic libraries; successful performance in progres­
sively responsible professional positions; demonstrated 
management and communication skills; willingness and ability to en­
courage the professional development of others; a clear understand­
ing of the role of the Reference Department and the needs of stu­
dents, faculty, and staff; working knowledge of new technology in 
delivery of information services; analytical abilities; resourcefulness 
and enthusiasm. Tenure track position with faculty rank and status. 
Salary: minimum $31,000 for twelve months. Available January
1987. Applications received by October 15, 1986, will receive first 
consideration. Submit letter of application, resume and names, ad­
dresses and phone numbers of three references to: Dianne M. 
Smith, Assistant to the Librarian, William Russell Pullen Library, 
Georgia State University, 100 Decatur St., S.E., Atlanta, GA 30303- 
3081. An equal opportunity and affirmative action employer.

HEAD, REFERENCE SERVICES DEPARTMENT. Colgate Univer 
sity, a highly selective, independent college located in rural upstate 
New York, is seeking candidates for the position of Head, Reference 
Services Department. Is responsible for the effective management of 
an active, high-profile department. Operations include reference

desk, documents, interlibrary loan, bibliographic instruction, and 
database searching, each of which is coordinated by a reference li­
brarian. Staff includes 6 professionals, 3 support staff, and student 
assistants. Required: ALA-accredited MLS, 5 years’ successful ex­
perience in academic libraries, including substantial reference and 
some supervisory experience, experience in database searching 
and bibliographic instruction. Salary $25,000-$30,000. Application 
deadline: October 15,1986. Send letter of application, resume, and 
names of 3 references to: University Librarian, Case Library, Colgate 
University, Hamilton, NY 13346. Women and minorities are encour­
aged to apply. Colgate is an AA, EOE.

HEAD, SERIALS RECORDS. Assistant Professor (tenure-leading), 
Serials Department, starting January 1. The Section Head’s major 
responsibilities are to provide overall supervision of the Serial Rec­
ords Section, and to serve as chief revisor for the receiving records in 
a library with over 19,000 standing orders and a large manual file. 
Specific duties include: overall supervision of 11 support staff; moni­
toring work flow and work load for staff; and maintaining the quality 
and quantity of the Section’s output. Required: MLS from an ALA- 
accredited library school, a minimum of 2 years serials experience in 
an academic library, preferably in serials cataloging using AACR2, 
ability to relate well to staff and peers, good written and oral com­
munication skills and evidence of good organizational abilities. Pre­
ferred: familiarity with the latest developments in serials automation. 
$19,000 minimum for a twelve-month contract. Salary may be higher 
depending upon the qualifications of the successful applicant. Apply 
with full resume plus names and current addresses/telephone num­
bers of three references by October 15,1986, to: Kent Hendrickson, 
Dean of Libraries, 106 Love Library, University of Nebraska-Lincoln, 
Lincoln, Nebraska 68588-0410. Affirmative Action, Equal Opportu­
nity Employer.

HEAD, SOCIAL SCIENCES DIVISION, with faculty rank Position 
reopened. Responsible for the Social Sciences Public Service Divi­
sion of the Library and its staff. Serve as business administration and 
economics resource person, and direct collection development for

TWO DEPARTMENT HEAD POSITIONS
Ohio University Libraries

Head, Archives and Special Collections, to manage the University Archives, records center, rare 
book and manuscript collections, local government records and other special materials. Collecting focus 
on Ohio history, English literature, history of chemistry, and history of journalism. Serves as Executive Sec­
retary of the Friends of the Library. May teach course in archives administration for added compensation by 
History Department. Requirements: (a) ALA-accredited MLS degree, (b) 3 years professional library expe­
rience, with at least 1 in archives/rare books, (c) familiarity with automated library systems, (d) leadership, 
supervisory and communications skills. Preferred qualifications: (a) additional graduate degree in history or 
literature, (b) experience in fundraising, grantsmanship, and Friends groups, (c) familiarity with microcom­
puter applications in the archival setting.

Music/Dance Librarian, to head an on-campus branch library housing 50,000 books, periodicals, 
scores, sound recordings, and extensive listening facilities. Requirements: (a) ALA-accredited MLS de­
gree, (b) 3 years professional library experience, (c) broad knowledge in all areas of music, with some 
expertise in dance, (d) strong leadership, supervisory and communications skills, (e) familiarity with auto­
mated library systems. Preferred qualifications: (a) additional graduate degree in music, (b) reading knowl­
edge of one major European language, (c) familiarity with microcomputer applications in libraries.

Both positions report to the Associate Director of Libraries for Special & Subject Collections. Twelve­
month annual administrative contract, with excellent health and state retirement benefits, 22 annual vaca­
tion days, and full tuition remission for dependants. Salary: $23,000 to $30,000 for both positions, depend­
ing on qualifications. Both jobs to begin January 1, 1987.

Founded in 1804, Ohio University is a state-supported institution with an enrollment of 20,000 and com­
prehensive educational programs. Located in the college town of Athens, it offers a beautiful residential 
campus situated amid the rolling hills of Appalachian Ohio.

Send letter specifying position, with resume and 3 references by October 17,1986, to: Gary A. Hunt, 
Associate Director, Ohio University Libraries, Athens, OH 45701.

An affirmative action, equal opportunity employer.
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materials in the social sciences. Supervise the work of three profes­
sionals, three nonprofessionals, and one student assistant. Serve 
students and faculty at the reference desk; hold a position on library 
director’s administrative council and serve on council committees 
concerned with overall library operation. Master’s degree from an 
ALA-accredited library school; a bachelor’s or second master’s in 
the social sciences, preferably in economics and/or business admin­
istration; at least five years experience in an academic library public 
services position, preferably in the social sciences area. Initial ap­
pointment with faculty rank of instructor with advancement to Assis­
tant Professor at end of first year if merited. Good fringe benefits. Sal­
ary: $27,600 minimum. For full consideration applications should be 
received by October 15, 1986. Submit letter of application with re­
sume including names of three references to: Roscoe Rouse, Uni­
versity Librarian, Oklahoma State University, Stillwater, OK 74078. 
AA/EO Employer.

HISTORICAL COLLECTIONS CATALOGER, Health Sciences Li­
brary. The College of Physicians of Philadelphia is seeking appli­
cants for this position, available immediately. Responsibilities in­
clude original and copy cataloging of pre-1901 monographs in the 
Rare Book and Manuscripts Department of the Library. Qualifica­
tions: ALA-accredited MLS, 1-2 years cataloging experience on 
OCLC, preferably using NLM classification and Medical Subject 
Headings (MeSH), knowledge of the principles and procedures of 
descriptive bibliography and rare book terminology, familiarity with 
rare book bibliographies and other reference tools, and reading 
knowledge of Latin, German, and French. Excellent fringe benefits. 
Minimum salary: $17,000. Submit resume, listing three references, 
by October 15, 1986, to: Curator, Historical Collections, College of 
Physicians of Philadelphia, 19 South 22nd Street, Philadelphia, PA 
19103. An equal opportunity, affirmative action employer.

HUMANITIES LIBRARIAN. The University of California, Irvine in­
vites applications for the position of Humanities Librarian in the Main 
Library. This is an entry-level appointment at the Assistant Librarian 
rank at a salary of $24,012. Upward adjustments may be made for 
appropriate advanced degrees. Applications received by October 
15, 1986, will receive first consideration, but applications will be ac­
cepted until the position is filled. Responsibilities: The incumbent

DIRECTOR OF LIBRARIES
Loyola University 

Law Library

Loyola University invites nominations and re­
sumes for the position of Director of Libraries. Loy­
ola has 4 campuses and a diverse educational pro­
gram in 10 colleges and schools, including both 
day and evening divisions; student enrollment of
16,000 and faculty of 1,398. Each campus has a li­
brary. The total collection is 925,000 volumes. Re­
sponsibilities include budget preparation, adminis­
tration, collection development and implementation 
of automation. Reports to the Senior Vice President 
and Dean of Faculties.

In addition to appropriate educational back­
ground, candidates should have administrative ex­
perience in academic libraries, evidence of continu- 
ing professional development, and good 
interpersonal skills. Detailed job description and 
qualification requirements available upon request. 
Salary $40,000–$50,000. Contact: Francis Doyle, 
Loyola University Law School, 1 E. Pearson 
St., Chicago, IL 60611 by October 3, 1986.

Loyola University is an Equal Opportunity, Affirmative Action em­
ployer and invites and encourages applications from women

and minorities.

serves as a reference librarian reporting to the Head of Reference 
and as a bibliographer reporting to the Head of Collection Develop­
ment. The reporting line is through the Reference Department. Ref­
erence librarians in the Main Library share responsibility for general 
and specialized reference service (including evening and weekend 
assignments). These responsibilities include reference desk assist­
ance to library users in conceptual, intellectual, and bibliographic ac­
cess to information; database searching; and bibliographic instruc­
tion. The incumbent functions as a liaison with the School of 
Humanities, and specifically with the Department of English and 
Comparative Literature, the Department of Classics, the Department 
of Philosophy, and the Program in Linguistics. As a bibliographer, 
the incumbent shares with the Head of Collection Development and 
other bibliographers the responsibility for development and man­
agement of all library collections, with special responsibility for devel­
oping and maintaining materials to support the research and instruc­
tional needs of faculty and students in the School of Humanities, and 
specifically in the Department of English and Comparative Litera­
ture, the Department of Classics, and the Program in Linguistics. 
Qualifications: Required: ALA-accredited MLS degree; degree in 
English and Comparative Literature or commensurate experience. 
Demonstrated commitment to public service; excellent oral and writ­
ten communication skills. Ability to work effectively, independently 
and cooperatively with all elements of the academic community. De­
sirable: Additional graduate degree in English and Comparative Lit­
erature or Classics. Experience in collection development, biblio­
graphic instruction, and database searching. To apply: Send 
application letter with 1) a complete statement of qualifications; 2) re­
sume of education and relevant experience; and 3) the names, ad­
dresses, and telephone numbers of three references. Letters should 
be addressed to: Karen Nassaur, Library Personnel Office, Univer­
sity of California, Irvine, P.O. Box 19557, Irvine, CA 92713. Tele­
phone: (714) 856-5408. An affirmative action, equal opportunity em­
ployer.

IBERO-AMERICAN COORDINATOR. Reports to the Asst Dean 
for Collection Development, responsible for managing acquisitions 
of Ibero-American materials, including selection in several subject 
areas, monitoring Ibero materials budget, coordinating work of 2–3 
other selectors, working closely with Latin American Institute and 
staff on long-range planning for collections. Participates in planning 
for overall collection development with Assistant Dean and 4 other 
coordinators. Required: MLS from ALA-accredited program; a mini­
mum of three years’ experience working with Latin American selec­
tion and acquisitions in a research library; fluency in written and spo­
ken Spanish and working knowledge of Portuguese. Graduate 
degree in Latin American studies strongly preferred. Additional qual­
ifications include strong communication skills, experience with grant 
writing, knowledge of Latin American and Iberian book trades; ability 
to develop and implement long range plans. Incumbent must com­
ply with policies of Faculty Flandbook including research, publica­
tion and service. Salary: $24,000 minimum depending on qualifica­
tions. To ensure fullest consideration please submit resume 
including names and addresses of three references by September 
26, 1986 to: Claudia Dean, Personnel Office, General Library, Uni­
versity of New Mexico, Albuquerque, NM 87131. The search com­
mittee will continue to review applications until the position is filled. 
AA/EOE.

LIBRARIAN OF AFRICANA, Northwestern University Library. For­
mulates and coordinates public service programs of the Herskovits 
Library; supervises support staff; and selects material for designated 
portions of the Africana collection. Qualifications: MLS from accred­
ited library school. At least three years of professional public services 
experience; supervisory experience desirable. Strong Africana 
background highly desirable; strong working knowledge of German 
or Portuguese (preferred) or of French; knowledge of MARC biblio­
graphic formats and of online library systems desirable. Demon­
strated ability to communicate effectively at all levels. Salary: 
$24,000–$28,000, dependent upon qualifications and experience. 
Send letter of application and resume, including names of three ref­
erences to: Lance Query, Director of Library Research, Analysis, 
and Personnel, Northwestern University Library, Evanston, IL 
60201. Applications received by October 15, 1986, will be consid­
ered. EEO/AA.

MANAGEMENT REFERENCE LIBRARIAN. Specializes in full 
range of information and reference services for students and faculty 
of Northwestern University’s Kellogg Graduate School of Manage­
ment and participates in general social sciences and humanities ref­
erence programs. Assists in planning and development of the Man­
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agement Services departmental programs, and has special 
responsibility for undertaking new initiatives within the Library relat­
ing to computer-based library technologies in support of the Gradu­
ate School of Management. MLS from accredited library school re­
quired. Academic background in economics or other 
business-related discipline and advanced degree preferred. Busi­
ness reference or general reference experience, and training in com­
puterized literature searching required. Starting salary range: 
$21,000–$24,000 depending upon qualifications. Send letter of ap­
plication and resume, including names of three references, by Sep­
tember 30, 1986, to: Lance Query, Personnel Librarian, Northwest­
ern University Library, Evanston, IL 60201. An Equal Opportunity, 
Affirmative Action Employer.

MUSIC SPECIALIST LIBRARIAN. Anticipated opening Partici­
pates fully in all aspects of branch library operation including general 
reference services (some evening and weekend duties on a rotating 
schedule), bibliographic instruction, online database searching, col­
lection maintenance, and technical services processes for music 
materials. Supervises one full time staff position and student assis­
tants. This is a 12 month faculty position and reports to the Head of 
the Music Library. The Music Library, located in the ECU School of 
Music, is a branch collection of Joyner Library and is staffed by 2 
librarians and 2.5 support staff. Joyner Library serves a campus 
community of over 14,000 students and 750 faculty. East Carolina 
University is part of the 16 campus University of North Carolina Sys­
tem. Qualifications required: ALA-accredited MLS degree; ad­
vanced degree in music (or substantial progress toward same); 
working knowledge of modern European languages; experience 
with AACR2, LC classification, and OCLC cataloging of music mate­
rials; effective oral and written communication skills. Familiarity with 
online database searching and automated library systems and expe­
rience in a university or special library are preferred. Minimum salary 
$22,000. Send letter of application, resume, official transcripts, and 
names of three current references to: Ruth M. Katz, Director of Aca­
demic Library Services, Joyner Library, East Carolina University, 
Greenville, NC 27858-4353. Applications must be postmarked on or 
before October 10,1986. East Carolina University is an AA/EEO em­
ployer.

PHYSICS/ASTRONOMY LIBRARIAN. University of Illinois Library 
at Urbana-Champa¡gn. Permanent position available immediately.

Librarian is responsible for all aspects of administration and opera­
tion of Physics/Astronomy Library. With materials budget of approxi­
mately $120,000, the librarian, in cooperation with the faculty, is re­
sponsible for collection development in physics, astrophysics, and 
astronomy. Librarian assures that reference, original cataloging, and 
other services are provided to meet library needs of faculty, stu­
dents, and allied personnel in areas served. Librarian maintains 
strong working relationship with faculty, administration, and other re­
lated units and engages in instructional and promotional activities for 
the library. Active participation in research and professional service 
complements library responsibilities. Required qualifications: Mas­
ter’s degree in Library Science from ALA school, or equivalent; mini­
mum three years professional academic, research, or special library 
service with increasing responsibility and including experience in 
public services, supervision, and administration; knowledge of, or 
experience in, literature of physical sciences and/or engineering and 
the needs of researchers; ability to work with diverse research ori­
ented clientele; evidence of ability to meet university standards of re­
search, publication, and service. Preferred qualifications: Experi­
ence in collection development, cataloging, reference, or 
bibliographic instruction; familiarity with automated information sys­
tems and services. Desired qualifications: Undergraduate degree in 
physical sciences. $25,000 upward Assistant Professor level; 
$28,000 upward Associate Professor level; level of appointment de­
pends on qualifications and scholarly credentials. Send letter of ap­
plication with complete resume and names and addresses and tele­
phone numbers of five references to: Allen G. Dries, Library 
Personnel Manager, University of Illinois Library at Urbana- 
Champa¡gn, 127 Library, 1408 West Gregory Drive, Urbana, IL 
61801. Phone (217) 333-8169. Application and nomination deadline 
November 3, 1986. AA/EEO Employer.

PSYCHOLOGY LIBRARIAN, University of Minnesota Libraries- 
Twin Cities. The Humanities/Social Sciences Libraries Department 
seeks qualified applicants for the position of Psychology Librarian. 
The Psychology Librarian reports to the Head of Humanities/Social 
Sciences Reference Services. Responsibilities include the following: 
1) selects materials to support the instruction and research programs 
in assigned subjects; 2) analyzes, develops, and manages collec­
tions according to University needs; 3) prepares budget requests 
and manages an acquisitions budget; 4) serves as library liaison with 
the Department of Psychology (consults with other faculty and bibli-

CURATOR, YALE COLLECTION OF AMERICAN LITERATURE
Beinecke Rare Book and Manuscript Library 

Yale University
Yale University’s Beinecke Library seeks a Curator to oversee the growth, organization, interpretation, 

and conservation of the Yale Collection of American Literature, an outstanding collection of literary texts 
and manuscripts. Responding to new opportunities as well as to the traditional strengths of the Collection, 
the Curator formulates collection development policies and selects a broad range of materials. The Curator 
also works with the cataloging, conservation, and preservation units of the Library to fill the needs of the 
collection in those areas, provides specialized reference assistance, coordinates routine reference service 
for the collection and interprets the collection’s holdings for a broad public through exhibitions and special 
programs. In addition, the Curator participates in policy decisions and planning at the Beinecke and may 
be assigned special library-wide projects.

Qualifications: Ph.D. in American literature or an area of American studies, or an equivalent depth of 
knowledge. ALA-accredited MLS desirable. Evidence of bibliographical and scholarly accomplishment 
and knowledge of trends in scholarship. Several years of relevant professional experience. Ability to plan 
and execute effective programs and to manage diverse collection activities. Commitment to organizational 
and technological change. Excellent interpersonal and communication skills.

Salary and benefits: Salary and rank commensurate with qualifications (from a minimum of $23,500). 
Benefits include 22 days vacation; 16 holiday, recess, and personal days; comprehensive health care; and 
relocation assistance.

To be assured of consideration, please submit letter of application, resume, and the names of three refer­
ences by October 1,1986, to: Linda Green, Assistant Personnel Librarian, Yale University Library, 
P.O. Box 1603A Yale Station, New Haven, CT 06520.

An EEO/AA employer.
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ographers as necessary and appropriate); 5) provides both intro­
ductory and specialized bibliographic instruction; 6) offers general 
reference service during scheduled desk hours and specialized ref­
erence consultation by appointment; 7) searches online databases. 
Required qualifications are an MLS or other master’s degree from a 
program in library and information sciences; an undergraduate or 
graduate degree or a secondary concentration in psychology. De­
sired qualifications include experience in collection development at 
the professional level; experience in reference service at the profes­
sional level; experience or training in online database searching; in­
terest in participating in bibliographic instruction programs. The ap­
pointment is probationary at the Assistant Librarian rank. The 
incumbent will be expected to meet the Libraries’ criteria for continu­
ous appointment within six years. Minimum salary is $22,000. This 
position is in the Professional/Academic series. To apply, send a let­
ter of application that relates your experience and background to the 
requirements of the position. In addition, please enclose a current 
vitae including the names and addresses of three references. Please 
send these to: Barbara Doyle, Personnel Officer, University Li­
braries, 499 Wilson Library, 309 19th Avenue South, Minneapolis, 
MN, 55455-0414. Identify applications with No. UL 145. Applica­
tions must be received by October 15, 1986. The University of Min­
nesota is an equal opportunity employer and specifically invites and 
encourages applications from women and minorities.

REFERENCE LIBRARIAN/BIBLIOGRAPHER FOR FOREIGN 
LANGUAGES AND LITERATURES. Librarian II, University of

Rochester. New position. Research-oriented university library (RLG 
member) with expanding research and teaching programs in foreign 
languages and literatures seeks innovative reference bibliographer 
able to develop and maintain collection development and reference 
services in the language, literatures and cultures of the German- 
speaking countries. Additional familiarity with Spanish (including 
Hispano-American) language and literatures highly desirable. Em­
phasis is on the quality of understanding of the literatures and their 
criticism and on the ability to maintain supportive communication 
with faculty and students in the fields. Flexibility and initiative are a 
must, as the successful candidate will serve as a member of a 
forward-looking team of librarians and support staff who provide bib­
liographic instruction, online searching and instruction, and general 
reference assistance including shared work on evenings and week­
ends. Receives general direction from the Head, Reference Depart­
ment, and consults with the Chief Collection Development Officer. 
Qualifications: ALA-MLS; minimum of BA-level training in German 
with a good reading knowledge of Spanish; some previous aca­
demic library experience; ability to communicate clearly both orally 
and in writing with faculty, staff and students. Salary $21,000 + de­
pending on qualifications and experience. Send a letter of applica­
tion that describes your experience in terms of the requirements of 
this position, together with a resume and the names of three refer­
ences, to: Language Reference Search, Director’s Office, University 
of Rochester Libraries, Rochester, NY 14627. Recruitment will re­
main open until position is filled. First consideration given to applica­
tions received by October 15, 1986. Equal Opportunity Employer.

DEAN AND UNIVERSITY LIBRARIAN
University of Cincinnati

The University of Cincinnati invites nominations and applications for the position of Dean and University 
Librarian. The University Librarian reports to the Senior Vice President and Provost and is the chief aca­
demic and executive officer for the central and branch libraries. He or she will develop and administer 
policies and procedures to provide optimum library support for teaching and research, direct the library’s 
planning and budgeting activities, provide leadership in the implementation of an automated system, and 
represent the University Libraries to all university and community constituencies and to the research library 
community.

The University Libraries include a central library facility and nine college and departmental libraries. The 
Libraries employ 165 staff members (33 librarians and 132 support staff). Implementation of an automated 
library system is in progress. The University of Cincinnati is a charter member of the Association of Re­
search Libraries (ARL) and maintains memberships in the Center for Research Libraries (CRL), the Online 
Computer Library Center (OCLC), and the Greater Cincinnati Library Consortium (GCLC). The Dean and 
University Librarian is a member of the Deans’ Council and the Graduate Council.

The University of Cincinnati, which traces its origins to 1819, was for many years the second oldest and 
second largest municipal university in the country. It is now a member of the State of Ohio university system 
and is one of only two universities in the system which have been designated by the Ohio Board of Regents 
as comprehensive doctoral granting institutions. The University of Cincinnati is a leading participant in 
Ohio’s Academic Excellence Program which provides enhanced funding to selected academic units. Its 
enrollment now exceeds 30,000 including over 5,000 graduate students.

Qualifications: The successful candidate must have a Masters in Library Science from an ALA-accredited 
institution. A Ph.D. is highly desirable. In addition, he or she must have (1) demonstrated leadership abili­
ties; (2) at least five years successful administrative experience; (3) knowledge of current trends in research 
libraries and library automation; (4) a record of both professional and scholarly achievement; and (5) the 
ability to communicate effectively. The position is a twelve-month administrative appointment. The salary is 
open and competitive. The minimum salary is $60,000.

Nominations and applications will be reviewed beginning October 30, 1986; however, they will be re­
ceived until an appointment is made. Women and minorities are encouraged to apply. Nominations and 
applications with resume with list of references should be sent to:

Dean Robert J. Werner
Chairman, Dean and University Librarian Search Committee

640 Langsam Library
Cincinnati, OH 45221-0033

UC is an Affirmative Action/Equal Opportunity Employer.
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REFERENCE LIBRARIAN, BUSINESS EMPHASIS. Responsibili­
ties include bibliographic instruction, collection development, and li­
aison with business, economics, computer science, and math de­
partments; online searching; general reference duties; supervision 
of interlibrary loan; and participation in library policy formulation. Re­
quirements: MLS from ALA-accredited program, 2 years’ profes­
sional reference experience, experience with business reference 
sources, bibliographic instruction, and online searching. Desirable: 
supervisory experience, interlibrary loan experience, or corporate 
reference service experience. Candidates must submit a letter detail­
ing what they can bring to the position and a resume including the 
names and phone numbers of 3 individuals able to supply detailed 
references. Position available January 2, 1987. Minimum salary: 
$22,500 for a 12-month/year appointment. Optional tenure track; 
benefits include TIAA/CREF and 22 days’ vacation. Send all applica­
tions to: Christina Martinez, Head of User Services, Library, Univer­
sity of Colorado at Colorado Springs, P.O.B. 7150, Colorado 
Springs, CO 80933. Applications must be postmarked by October 
15, 1986. The University of Colorado is an AA, EOE employer.

REFERENCE LIBRARIAN. DePauw University is seeking an inno­
vative, service-oriented librarian to provide reference services as 
part of a public services department in an undergraduate liberal arts 
college library. Duties will be a combination of reference desk ser­
vice, bibliographic instruction, online searching, and liaison work 
with selected departments in collection development. The library is 
currently undergoing a complete renovation and will be shortly de­
veloping its plans for automation. Qualifications include an ALA- 
accredited MLS degree and some reference experience. A second 
master’s degree and experience with online searching, collection 
development or bibliographic instruction desirable. Salary depen­
dent on qualifications; $17,000 minimum. Letter of application 
should include candidate's views on library service in an undergrad­
uate liberal arts college. Send letter of application, resume, and 3 let­
ters of reference to: Jana Bradley, Director of Libraries, DePauw Uni­
versity, Box 137, Greencastle, IN 46135. Review of applications will

begin September 30, 1986. Affirmative action, equal opportunity 
mployer.

EFERENCE LIBRARIAN. Position available for Reference Librar­
an with the Collin County Community College District. Position will 
nvolve shared responsibilities for collection development, develop­

ent for OCLC system, reference services and technical services. 
equires an MLS from an ALA-accredited institution, with expertise 

n OCLC and technical services a plus. If interested, please call or 
rite: Collin County Community College, Personnel Department, 
200 West University, McKinney, TX 75069; (214) 548-9971, ext. 
07. Equal opportunity employer.

EFERENCE LIBRARIANS (Two positions available). Sterling Me­
orial Library, Yale University Library. (Minimum Rank: Librarian I). 
esponsibilities: Provide reference desk assistance, bibliographic 

nstruction, and computerized database searching. Participate in 
ollection development and planning activities. The department, the 
entral reference location on campus, serves all levels of users with 
pecial focus in the humanities and social sciences, and is in an excit­

ng period of development as it seeks to expand its role in meeting 
he information needs of the Yale community. Qualifications: ALA- 
ccredited MLS. Reading knowledge of two foreign languages. Fa­
iliarity with online database searching. Interest in bibliographic in­

truction. Effective oral and written communication and strong 
nalytical skills. Ability to work cooperatively in a demanding and 
apidly changing environment. Additional graduate work desirable. 
alary from $22,500 dependent on qualifications. Benefits include 
2 days vacation; 16 holiday, recess and personal days; compre­
ensive health care; and relocation assistance. To be assured of 
onsideration, please send letter of application, resume, and names 
f 3 references to: Linda Green, Assistant Personnel Librarian, Yale 
niversity Library, P.O. Box 1603A Yale Station, New Haven, CT 
6520. Application deadline: September 30,1986. An EEO/AA em­
loyer.
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DIRECTOR
Leon S. McGoogan Library of Medicine and 

Midcontinental Regional Medical Library Program, 
University of Nebraska Medical Center

The University of Nebraska Medical Center invites applications for the position of Director, Leon S. 
McGoogan Library of Medicine and Midcontinental Regional Medical Library Program (MCRMLP). The 
Library is a major academic health sciences library serving the patient care, education, and research needs 
of the Medical Center which includes the Colleges of Medicine, Nursing, Pharmacy, and Dentistry; School 
of Allied Health; Graduate Studies Program; University Hospital; and several research and service insti­
tutes. In addition, the Library serves as the Headquarters for the MCRMLP (Region 4) coordinating regional 
medical library services for a six-state region under contract with the National Library of Medicine. The 
Director provides leadership for and has overall administrative responsibility for a library with an integrated 
library system, a collection of over 215,000 volumes and 2,300 current subscriptions, and a budget of over 
$1.6 million for the library and the MCRMLP. The combined staff numbers 49 FTE of which 17.5 are Profes­
sional. The Director reports to the Vice Chancellor for Academic Affairs.

The successful applicant will be experienced in library administration in an automated environment, fa­
miliar with current trends in academic information management, be capable of planning and implementing 
comprehensive information services in a comprehensive academic health sciences center, and be active 
in scholarly and professional activities. In addition, an ALA-accredited Master’s degree and 5-7 years of 
progressively responsible experience required; advanced graduate study is desirable; capability of work­
ing with academic, library, and governing groups and individuals; and administrative experience in pro­
gram planning, personnel management, and budgeting will be expected.

This is a specific term faculty appointment leading to tenure with appropriate rank, privileges, responsibil­
ities, and fringe benefits. Salary from $54,000, commensurate with experience and qualifications. Deadline 
for applications is October 31,1986. Send letter of application, curriculum vitae, and names of 3 -5  refer­
ences to: William Berndt, Vice Chancellor for Academic Affairs, University of Nebraska Medical 
Center, 42nd and Dewey Ave., Omaha, NE 68105-1065.

The University of Nebraska is an Equal Opportunity, Affirmative Action employer.
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ROMANCE LANGUAGES LIBRARIAN. The University of Calitor­
nia, Irvine invites applications for the position of Romance Lan­
guages Librarian in the Main Library. This is an entry-level appoint­
ment at the Assistant Librarian rank at a salary of $24,012. Upward 
adjustments may be made for appropriate advanced degrees. Ap­
plications received by October 15, 1986, will receive first consider­
ation, but applications will be accepted until the position is filled. Re­
sponsibilities: The incumbent serves as a reference librarian 
reporting to the Head of Reference and as a bibliographer reporting 
to the Head of Collection Development. The reporting line is through 
the Reference Department. Reference librarians in the Main Library 
share responsibility for general and specialized reference service (in­
cluding evening and weekend assignments). These responsibilities 
include reference desk assistance to library users in conceptual, in­
tellectual, and bibliographic access to information; database search­
ing; and bibliographic instruction. The incumbent functions as a liai­
son with the School of Humanities, and specifically with the 
Department of Spanish and Portuguese, and the Department of 
French and Italian. As a bibliographer, the incumbent shares with the 
Head of Collection Development and other bibliographers the re­
sponsibility for development and management of all library collec­
tions, with special responsibility for developing and maintaining ma­
terials to support the research and instructional needs of faculty and 
students in the School of Humanities, and specifically in the Depart­
ment of Spanish and Portuguese, and the Department of French and 
Italian. Additionally, the position is responsible for Latin American 
studies. Qualifications: Required: ALA-accredited MLS degree; de­
gree in Spanish or French or commensurate experience, including 
good reading knowledge of Spanish and French. Demonstrated 
commitment to public service; excellent oral and written communica­
tion skills. Ability to work effectively, independently, and coopera­
tively with all elements of the academic community. Desirable: Addi­
tional graduate degree in Spanish or French. Good reading 
knowledge of Portuguese and Italian. Experience in collection devel­
opment, bibliographic instruction, and database searching. To ap­
ply: Send application letter with 1) a complete statement of qualifica­
tions; 2) resume of education and relevant experience; and 3) the 
names, addresses, and telephone numbers of three references. Let­
ters should be addressed to: Karen Nassaur, Library Personnel Of­
fice, University of California, Irvine, P.O. Box 19557, Irvine, CA 
92713. Telephone: (714) 856-5408. An affirmative action, equal op­
portunity employer.

SCIENCE LIBRARIAN, Assistant Professor (tenure-leading). Sci­
ences & Technology Department, starting January 1, 1987. Liaison 
responsibilities, including collection development, library instruction, 
online literature searching, and referral reference with the faculty and 
students in selected departments of the Institute of Agriculture and 
Natural Resources. Information desk responsibilities. Required: 
MLS from a program accredited by the American Library Associa­
tion; undergraduate or advanced degree in a pure or applied sci­
ence; and ability to relate to patrons and staff. Preferred: Experience 
and training with online literature searching. $17,500 minimum for a 
12-month contract. Salary may be higher depending upon the quali­
fications of the successful applicant. Apply with full resume plus 
names and current addresses/telephone numbers of three refer­
ences by October 15,1986, to: Kent Hendrickson, Dean of Libraries, 
106 Love Library, University of Nebraska-Lincoln, Lincoln, Ne­
braska 68588-0410. Affirmative Action, Equal Opportunity Em­
ployer.

SCIENCE REFERENCE LIBRARIAN, Science and Engineering Li­
brary, University of California, San Diego. Starting date: January 1,
1987. Rank: Assistant Librarian, Salary: $24,012-$30,720 or Asso­
ciate Librarian, Salary: $29,340–$42,264. The Science and Engi­
neering Library’s 144,000 volumes and 2,300 active serials com­
prise a collection that supports instruction and research in the fields 
of chemistry, physics, mathematics, computer science, and the pro­
grams in the Division of Engineering. The Science and Engineering 
Library staff is comprised of four librarians, an administrative assis­
tant, seven library assistants, and approximately 4 FTE student assis­
tants. The library’s public services include reference and online 
search service; library instruction; circulation and class reserves; in­
terlibrary borrowing and lending; and photocopy services. Techni­
cal services include serial acquisitions, check-in and binding. Qualifi­
cations: MLS from an ALA-accredited library school. Academic 
background in science or experience in science libraries; under­
standing of scientific research and ability to work effectively with 
members of academic community; experience with online literature 
searching and reference service; demonstrated communication 
skills and teaching abilities; familiarity with trends in scientific infor­
mation services and automated systems. Desirable: knowledge of 
interlibrary loan operations; familiarity with uses of microcomputers 
in library applications. Will consider entry-level appointment with out­
standing qualifications. Appointment at the Associate Librarian rank

DIRECTOR OF LIBRARIES
North Carolina State University

North Carolina State University invites nominations and applications for the position of Director of Li­
braries. The University offers approximately 2,800 courses to 24,000 students and has a faculty and profes­
sional staff of more than 2,400. The Director has responsibilities for the D. H. Hill Library; four branch li­
braries serving the Schools of Design, Forest Resources, Textiles, Veterinary Medicine; and several 
departmental collections. The libraries have a staff of 165 persons who operate 21 specialized departments 
that contain 1,300,000 volumes, 2,000,000 microforms and 600,000 U. S. Government publications. D. H. 
Hill Library is an ARL Library and a member of the Triangle Research Libraries Network (TRLN).

The Director is responsible for the operation and management of the University’s library system, serves 
on the governing board of TRLN, and reports to the Provost. Candidates should have substantial experi­
ence in management of an academic or research library, experience in administering technological inno­
vations in library automated services, and demonstrated effective leadership abilities. An ALA-accredited 
library degree is required; an earned doctorate is preferred.

The position is available July 1, 1987. Minimum Salary; $55,000. Applications and nominations should 
be received by October 31,1986, accompanied by a resume and the names, addresses and telephone 
numbers of three references. Send applications to:

William H. Simpson
Secretary, Nomination Committee

Director of Libraries
North Carolina State University

Box 7001
Raleigh, NC 27695-7001

NCSU is an Equal Opportunity, Affirmative Action Employer.
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requires well-developed reference and computerized literature 
searching skills, and substantial relevant experience. UCSD is an 
equal opportunity, affirmative action employer. Applications re­
ceived or postmarked by September 30, 1986 are assured of con­
sideration. Submit a letter of application, enclosing a resume and a 
list of references to: Ellen Lawson, Administrative Assistant for Aca­
demic Personnel, Library, C-075-H, University of California, San 
Diego, La Jolla, CA 92093.

SCIENCE SUBJECT SPECIALIST/REFERENCE LIBRARIAN.
Appointment salary minimum: $18,000. Library assignment: Refer­
ence and Instruction Department. Position description: Subject 
backgrounds sought (some combination of the following): Chemis­
try, Physics, Mathematics, Statistics, Computer Science or Forensic 
Science. Full-time appointment available immediately. As subject 
specialist, serves as the liaison to assigned departments and pro­
grams. Provides specialized research support and consultation ser­
vices and assumes collection development responsibilities for as­
signed subjects. As member of Reference and Instruction 
Department, participates in providing general reference services to 
faculty, graduate and undergraduate students, and staff of the Uni­
versity in all academic and professional fields, except law and medi­
cine. Reference librarians participate in direct reference assistance; 
bibliographic instruction; preparation of bibliographies, guides and 
other instruction aids; online computer searching; and library-wide 
committee work and planning. Reference responsibilities include 
regular evening duties and weekend duties on a rotational basis. Re­
ports to the Head of the Reference and Instruction Department. 
Qualifications: ALA-accredited Masters degree and ability to work ef­
fectively with the public and co-workers are required. Appropriate 
subject background should be demonstrated through academic de­
grees, formal coursework, or other substantive experience. Experi­
ence or coursework in computer searching or bibliographic instruc­
tion highly desirable. Minimum salary: $18,000. Rank and salary 
negotiable based on experience and qualifications. Closing date for 
application is October 15, 1986. Please send current resume and 
names of three references to: Mattie Rogers-Alien, Executive Coordi­
nator, Gelman Library, The George Washington University, Wash­
ington, DC 20052. GWU is an equal opportunity, affirmative action 
employer.

SERIALS CATALOGER. Catalogs serials in all subject areas, for­
mats, and languages according to AACR2, OCLC, and LC stan­
dards; performs authority work; upgrades and enhances biblio­
graphic information in GEAC MARC database. Reports to Head 
Serials Cataloger. The Serials Department, comprised of 3 profes­
sional librarians and 11 administrative and support staff, is responsi­
ble for procuring, receiving, and cataloging serials. Library faculty 
must meet university requirements for promotion and tenure. Re­
quired qualifications: ALA-accredited MLS; knowledge of AACR2, 
LC classification and subject headings and familiarity with a biblio­
graphic utility, preferably OCLC; ability to work with foreign lan­
guage materials; good communications skills. Previous serials cata­
loging experience in an academic library preferred. Tenure-track 
position. 24 days annual leave. Tuition remission. Group health in­
surance. TIAA/CREF or state retirement plan with non-refundable 
contributions paid by the university. No state income tax. Rank and 
salary dependent upon education and experience. Instructor: 
$19,000 minimum; Assistant Professor: $23,000 minimum. Send let­
ter of application, current resume and names, addresses, and tele­
phone numbers of 3 recent references by October 15, 1986, to: Jill 
Keally, Personnel Librarian, The University of Tennessee Library, 
Knoxville, TN 37996-1000. UTK is an EEO, Affirmative Action, Title 
IX, Section 504 employer.

SERIALS CATALOGER. The Health Sciences Library at the Uni­
versity of North Carolina at Chapel Hill invites applications for Serials 
Cataloger. This position catalogs serials on the OCLC online system, 
assigning LC or NLM classification and MeSH headings, and investi­
gates and helps resolve problems or inconsistencies in serials cata­
loging. This person reports to the Head of Cataloging Services and 
works closely with the Serials Librarian to maintain serials records 
and provide automated serials control. ALA-accredited master’s re­
quired. Experience in the following highly desirable: serials catalog­
ing, OCLC, health sciences cataloging. Qualities sought include: 
good problem solving skills, flexibility, initiative, excellent interper­
sonal and communication skills, and a commitment to serving the in­
formation needs of health professionals. Salary based on experi­
ence: for example, minimum $18,000; base salary with 3 years 
relevant experience $21,000. The Health Sciences Library has a

professional staff of 24; it serves 5 professional schools and Nort
arolina Memorial Hospital. Send letter of application, curriculum v
e and names of 3 references to: Carol Jenkins, Director, Health Sc
nces Library 223H, University of North Carolina at Chapel Hil
hapel Hill, NC 27514. Deadline for applications September 2
986. An Affirmative Action, Equal Opportunity Employer.

ERIALS CATALOGER, University of Michigan. Assistant Libra
n, Serials Cataloging Section, Serials Division, Technical Service
esponsibilities include: perform original cataloging and RLIN re
rd editing for Western European langauge serials for the Universit
ibrary System in all formats and in all subject areas, using AACR2
C classification, and LC subject headings; establish headings f
onographic series and name authority records as required; cat
g or recatalog serials for title changes; resolve serial problems; pa

cipate in special assignments, including NOTIS implementation, a
ssigned. Required: ALA-accredited MLS; knowledge of curre
ataloging rules and of LC classification and subject headings; wor
g knowledge of two non-English Western European languages
ood interpersonal and communication skills; aptitude for precisio
ork and independent problem solving; ability to work effectively i
 rapidly changing environment as a member of a professional tea
esired: Prior pre-professional or professional experience in cat
ging or in serials, especially in an academic or research librar

ome familiarity with past cataloging rules; knowledge of MARC 
ARC-S; experience with RLIN, OCLC or other automated catalo
g systems; working knowledge of an additional Western Europea
nguage. Minimum salary $18,500. Applications received by Se
mber 30, 1986, will be given first consideration. Apply to: Librar
ersonnel Office, 404 Hatcher Graduate Library, University of Mich
an, Ann Arbor, Ml 48109-1205. The University of Michigan is a no
¡scr¡m¡natory, affirmative action employer.

ERIALS CATALOGING SUPERVISOR (Search extended; qualif
ations revised). Rank: Assistant Professor or higher (renewabl
ontract). Reports to: Head, Catalog Department. Duties and r
ponsibilities: Supervises the Serials Cataloging Section and cat
gs serials using OCLC. Coordinates University of Oregon partic
ation in Oregon Regional Union List of Serials. Plans the work of th
nit; writes and revises routines for serial cataloging. Participates i
eetings of Catalog Department Section Heads. Acts as resourc

erson for library staff on questions concerning serials catalogin
ualifications: MLS from ALA-accredited library school. Two to thre

ears serials cataloging experience preferred. Demonstrated exp
ience with AACR2, MARC serials format, LC classification, LCS
ARC formats, OCLC or other major bibliographic utility. Readin

nowledge of at least one Western European language. Good wri
en and oral communication skills. Ability to work effectively with 
evels of staff. Supervisory experience desirable. Salar
18,500–$22,000 plus fringe benefits; 12-month appointment. Po

ion open: Immediately. Application deadline: October 1, 1986. A
lications to include: Cover letter, resume and names of three refe
nces. Apply to: Andrew Bonamici, Personnel Librarian, Universit
f Oregon Library, Eugene, OR 97403-1299. An Equal Opportunit
ffirmative Action Institution.

YSTEMS LIBRARIAN. The Harvard University Library is activel
nvolved in the development and use of large-scale computer sy
ems, and is seeking a qualified and energetic person to join its Offic
or Systems Planning and Research. This position involves the f
ange of systems development and maintenance tasks, includin
nalysis, systems design and specification, programming, and do
mentation and may include responsibility for a major automate
atalog system. Candidates should have a library science degree 
quivalent experience, familiarity with automated library applic

ions, demonstrated aptitude for computer programming, and exce
nt written and verbal communication skills. Familiarity with MAR

ormats and IBM operating systems is strongly perferred. Comp
ence in PL/1 or BAL, experience in research libraries, and familiarit
ith CICS and VSAM is desirable. Open September 1, 1986. Libra

an I or II depending on qualifications. Competitive salary with min
um of $18,800 for Librarian I and $22,387 for Librarian II. Goo
enefits package. Resumes to: Karen McFarlan, University Perso
el Librarian, Harvard University, Wadsworth House, Cambridg
A 02138. An equal opportunity, affirmative action employer.

ECHNICAL SERVICES LIBRARIAN, Kirksville College of Oste
athic Medicine, Kirksville, Missouri. Responsible for original an
opy cataloging of all materials, OCLC/LC; planning for automatio
aintenance of catalog and databases; supervision of RECON pr

h 
C i­
ta i­
e l, 
C 6, 
1

S r­
ia s. 
R c­
o y 
L , 
L or 
m a­
lo r­
ti s 
a nt 
c k­
in ; 
g n 
w n 
a m. 
D a­
lo y; 
s or 
M g­
in n 
la p­
te y 
P i­
g n- 
d

S i­
c e 
c e­
s a­
lo i­
p e 
u n 
m e 
p g. 
Q e 
y e­
r H, 
M g 
k t­
t all 
l y: 
$ si­
t p­
p r­
e y 
o y, 
A

S y 
i s­
t e 
f ull 
r g 
a c­
u d 
c or 
e a­
t l­
le C 
f e­
t y 
w r­
i i­
m d 
b n­
n e, 
M

T o 
d 

n; 
oj­

p
c
m



570 / C&RL News

ect; supervision of serials and acquisitions; reference work on rota­
tion. Requirements: ALA-accredited MLS with 3 years cataloging ex­
perience (preferably in a health sciences library), OCLC, LC and 
RECON experience, knowledge of serials and acquisition proce­
dures. Preferred qualifications: Good oral and written communica­
tion skills and experience in microcomputer applications. Salary: 
$18,000 for 12 months, plus fringe benefits. Send letter of applica­
tion, names of three references and resume to: Lawrence W. Onsa­
ger, Library Director, Kirksville College of Osteopathic Medicine, 
800 W. Jefferson, Kirksville, MO 63501. Deadline for applications is 
October 15, 1986. An equal opportunity, affirmative action em­
ployer.

UNIVERSITY ARCHIVIST. Appointm ent salary minimum: 
$20,000. Library assignment: Special Collections Department. Posi­
tion description: Manages a university-wide archives and records 
management program for administrative, fiscal, legal and historical 
records of the university. Will direct comprehensive records survey. 
Responsibilites incude developing and implementing policies and 
procedures for effective use of university archives and records. Will 
establish and maintain contact with all university offices and organi­
zations and will educate and advise on program. Directs preparation

of research aids for university archives; supervises compilation of on­
line faculty publications database; advises researchers in the use of 
university archives and records. Supervises at least 1 FTE support 
staff and students. The University Archivist reports to the Head, De­
partment of Special Collections. As with all professionals at Gelman 
Library, the University Archivist will serve as a subject specialist in 
assigned academic disciplines. Qualifications: Required: Formal 
training in archives; minimum two years archival experience in an ac­
ademic or research library; strong interpersonal and communication 
skills; demonstrated administrative and organizational ability; super­
visory experience and knowledge of preservation techniques and 
research use of archival collections; ability to interact effectively with 
administrators, faculty and staff. Preferred: ALA-accredited MLS; 
advanced degree in social sciences or humanities; knowledge of mi­
crocomputer applications to archival materials processing; experi­
ence in teaching; a record of professional involvement. Salary: from 
$20,000. Salary is dependent upon background and experience. 
Closing date for application is October 15, 1986. Please send cur­
rent resume and names of three references to: Mattie Rogers-Allen, 
Executive Coordinator, Gelman Library, The George Washington 
University, Washington, DC 20052. GWU is an equal opportunity, af­
firmative action employer.

LATE JOB LISTINGS

ASSISTANT TO THE LILLY LIBRARIAN. Assistant or Associate Librarian, Indiana 
University, Bloomington. Responsible for scheduling and overseeing museum 
operations of Lilly Library, including exhibitions, special programs, tours 
for visitors; for planning and overseeing production of Lilly Library 
publications— —catalogues, brochures, periodicals, media releases. Assists in 
activities of the Friends of the Lilly Library; supervises one full-time 
support staff member and six to eight part-time receptionists. 
Qualifications: Master’s degree in library science from ALA-accredited 
school; ability to work on own initiative; to enlist cooperation among a wide 
constituency within and beyond the University; to meet responsibilities and 
requirements of tenure-track appointment. Desirable: subject and foreign 
language expertise in some areas (e.g., history, literature, theology, law, 
science, music) in which the Lilly Library has strong collections; training 
and experience in rare book bibliography; experience in writing and editing, 
experience with museum or library exhibitions. Salary dependent upon 
qualifications and experience. Minimum: Assistant Librarian $ 1 9 ,5 0 0 , 
Associate Librarian $ 24 ,0 0 0 . Benefits include vacation of 22 working days, 
Blue Cross/Blue Shield, major medical, group life insurance, TIAA/CREF 
retirement/annuity plan, eligibility for sabbatical and research leaves. To 
apply send letter of application and names and addresses of four references 
to: Anne Rimmer, Personnel Officer, Indiana University Libraries, 
Bloomington, IN 47405. Telephone: (8 1 2 ) 335 -3403 . Available date: January 
1, 1987. Closing date: No earlier than September 30, 1986. EEO/AAE.

BIOMEDICAL LIBRARIAN, Bio-Agricultural Library. Major responsibilities for 
this position include: 1) Biomedical reference assistance, online searching, 
and end-user search training; 2) general science reference desk assignment and 
database searching; 3) Biomedical collection development; 4) library 
instruction; and 5) consultation on information retrieval and management. 
Qualifications: Required: Graduate Library degree or equivalent. Experience 
in a science or biomedical library in an academic institution or a scientific 
business research environment, or substantial coursework in health or life 
sciences or medical librarianship. Online search experience with MEDLARS, and 
DIALOG or BRS. Familiarity with microcomputers and software for information 
retrieval and management. Other desirable qualifications include good 
communication skills and experience with offering end-user search training. 
Salary range: $ 24 ,012– $ 36 ,8 2 8 . Rank: Assistant or Associate Librarian. 
Send letter of application, resume, and list of three professional references 
to: James C. Thompson, University Librarian, University of California, 
Riverside, P.O. Box Riverside, CA Deadline for application is5900, 92517. 
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October 31, 1986. The University of California is an affirmative action, 
equal opportunity employer.

CATALOG LIBRARIAN (Two positions available). Duties include original 
cataloging and editing OCLC copy in MARC formats (monographs and audiovisuals) 
for an online catalog. MLS from ALA-accredited school required. Two to three 
years experience preferred, especially with working knowledge of LC 
classification and subject headings, AACR2 and OCLC. Knowledge of at least 
one European language highly desirable. Twelve-month appointment. Faculty 
rank and salary commensurate with qualifications; $20,000 minimum; TIAA/CREF 
and State mandated benefits. Send resume and names of three references by 
October 15, 1986, to: Raymond A. Frankie, Director, J. Murrey Atkins 
Library, UNCC, Charlotte, NC 28223. The University of North Carolina at 
Charlotte is an Equal Opportunity, Affirmative Action employer. Women and 
minorities are encouraged to apply.

COORDINATOR OF CONTRIBUTED CATALOGING. Position to be filled between October 
20 and November 18, 1986. Under the direction of the Head of the Cataloging 
Department oversees the quality of work performed by paraprofessionals engaged 
in editing OCLC contributed cataloging and CIP data for rush items. Trains, 
revises, and advises paraprofessionals who revise or supply LC classification, 
LC subject headings, descriptive cataloging, and OCLC/MARC tags and subfield 
and fixed field codes. Also oversees name, series, and subject authority work 
performed by paraprofessionals. Performs original cataloging of monographs 
and, as needed, participates in retrospective conversion. Participates with 
colleagues in the formation of departmental policies and procedures. 
ALA-accredited MLS required. Minimum two years professional experience in a 
cataloging department, preferably in an academic library utilizing OCLC or 
other online cataloging system. Supervisory experience desired. A second 
master’s degree is highly desirable and is expected for tenure. Salary range 
$21,000 to $26,000 for twelve months, depending on experience and 
qualifications. Tenure eligible. TIAA/CREF, Blue Cross/Blue Shield, or HMO. 
Twenty-two days annual leave. Send letter of application, resume, and the 
names of three current professional references by October 10, 1986, to: 
Alexander T. Birrell, Head, Cataloging Department, Ablah Library, Box 68, The 
Wichita State University, Wichita, KS 67208. Finalists will be invited for an 
expense-paid interview. The Wichita State University is an urban institution 
with an enrollment of 17,000. Librarians at The Wichita State University have 
faculty rank, privileges, and responsibilities. The Wichita State University 
is an affirmative action, equal opportunity employer.

CURRICULUM CENTER LIBRARIAN. Responsible for all aspects of the 
administration, operation, and development of the Curriculum and Instructional 
Materials Center (CIMC). Resources in the CIMC include print, non-print, and 
microcomputer materials. As a member of the Library’s Reference Unit, there 
will be some general reference desk duties including some night and weekend 
work; bibliographic instruction and computerized database searching in related 
disciplines will also be required. This position will be expected to work 
closely, cooperatively, and in coordination with the Education Reference 
Librarian and to maintain liaison relationships with appropriate on and off 
campus agencies and individuals. Qualifications: ALA-accredited Master’s 
degree. Second advanced degree in Education or a related discipline, or 
substantial experience in Education, is preferred. Two years experience 
working with K-12 curriculum materials either in a library or classroom 
setting is preferred. Knowledge of K-12 microcomputing resources is highly 
desirable. Reference and computerized database searching is preferred. 
Benefits: Twelve-month appointment, tenure track position, rank commensurate 
with experience. State mandated benefits. Salary: $20,000 (minimum). Send
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resume and names of three references by October 15, 1986, to: Raymond A. 
Frankie, Director, J. Murrey Atkins Library, UNCC, Charlotte, NC 28223. The 
University of North Carolina at Charlotte is an Equal Opportunity, Affirmative 
Action employer. Women and minorities are encouraged to apply.

ENGINEERING LIBRARIAN. The University of Minnesota Duluth Library & Learning 
Resources Service is seeking an Engineering Librarian for its Science 
Reference Department. Responsible for reference, bibliographic instruction, 
and online database service to the College of Science and Engineering and 
other scientific units of the university. Participate in general reference 
desk coverage, perform collection development and bibliographer duties in 
Engineering and related sciences, special projects and occasional 
administrative functions as assigned. Qualifications: Require a MLS from an 
ALA-accredited library school, educational background in engineering sciences, 
formal training and experience in online bibliographic searching, and 1 year 
experience in academic engineering or industrial technical library. 
Demonstrated ability in interpersonal communication and public relations 
desirable. Salary: $24,500. Resume and three references to: Joanne Line, 
Assistant Administrator, Library and Learning Resources Service, University of 
Minnesota, 10 University Drive, Duluth, MN 55812-2946 by October 31, 1986. 
The University of Minnesota is an equal opportunity educator and employer, and 
specifically encourages applications from women and minorities.

LIBRARIAN, The New-York Historical Society. The New-York Historical Society 
invites applications and nominations for the position of Librarian. The 
New-York Historical Society is an independent cultural institution which 
operates a research library and museum. Responsibilities: to provide bold 
and imaginative leadership in enhancing a major research library utilizing 
traditional as well as innovative technologies; participate in planning and 
evaluating the policies and procedures which support the Society’s objectives 
and programs; maintain close communication between the library staff, Society 
staff, and the professional world; guide the expansion of present library 
holdings and facilities; implement further appropriate information 
technologies; assist in the solicitation of grants, benefactors, and 
prospective gifts; build a broader community interest and support for the 
library; plan and direct the library budget; administer the library process. 
The Librarian directly supervises the Assistant Librarian for Reference 
Services, the Assistant Librarian for Technical Services, the Collections 
Development Librarian, the Curator of Maps, and the Conservator for Library 
Materials. Reporting to the Director of the Society, supervises a large 
research library relating to the history of New York City, New York State and 
the United States. The library contains more than 600,000 volumes, 2 million 
manuscript items and a staff of over 40. The individual appointed will be 
responsible for the overall management of the library with primary emphasis on 
collection development, technology planning, reference and bibliographic 
services and staff development. Requires: management of budget; experience 
with RLIN and OCLC systems; Ph.D. preferred in a subject field related to the 
Society’s library interests; MLS from an ALA-accredited library school, or 
equivalent professional training and experience; ability to communicate 
effectively orally and in writing; extensive demonstrated administrative and 
supervisory experience in a research library; knowledge of current trends and 
applications of library information technologies; proven leadership and 
motivational abilities; evidence of continuous growth through scholarly 
publication and active participation in the individual discipline and/or 
profession. Salary range mid 40’s, dependent on qualifications and 
experience. Group life, major medical, disability insurance plans are in 
effect as is a TIAA/CREF retirement benefits program. Application deadline 
September 30, 1986. Send resume and three professional references to:



Director, The New-York Historical Society, 170 Central Park West, New York, NY 
10024. An Equal Opportunity, Affirmative Action Employer.

MANUSCRIPT CATALOGER. The Rosenbach Museum & Library seeks an experienced 
cataloger for its collections of 16th- to 20th-century American & British 
manuscripts. Records will be created using RLIN formats. Item-level 
descriptions, with subject analytics, will be required in most instances. 
Cataloger will have supervisory responsibility for two assistants. This is a 
3-year, grant-funded position. Funding not yet finalized, but anticipated to 
begin October 1986. Qualifications: M.A. in Library Science or equivalent. 
1–2 years’ experience with MARC cataloging of manuscripts archives or rare 
books and experience with subject cataloging preferred. Salary range 
$16,000–$18,000 plus benefits. Application deadline: October 1 , 1986. Send 
resume and names of 3 references to: Ellen S. Dunlap, Director, Rosenbach 
Museum & Library, 2010 DeLancey Place, Philadelphia, PA 19103.

PROGRAM OFFICER, Library Administration and Management Association, a Division 
of the American Library Association. Responsible for implementation of LAMA 
programming (regional institutes, preconferences and annual conference 
programs). Other duties include assistance with LAMA’s publishing program, 
inquiries from members and others, and support for work of the LAMA Board of 
Directors, Sections, Committees and Discussion Groups. Reports to LAMA 
Executive Director. Qualifications: MLS degree from ALA-accredited school. 
Competence in planning and implementation of CE offerings. Publishing 
experience desirable. General subject knowledge in LAMA’s areas of concern. 
Salary: $24,283–$36,425. Letters of application and resume must be received 
at ALA by September 30, 1986. Send materials to: Personnel Office, American 
Library Association, 50 E. Huron St., Chicago, IL 60611. ALA is an Equal 
Opportunity, Affirmative Action Employer.

SCIENCE LIBRARIAN. The University of Minnesota Duluth Library and Learning 
Resources Service is seeking a Reference Librarian for its Science Reference 
Department. Responsible for reference, bibliographic instruction, and online 
database service to the College of Science and Engineering and other 
scientific units of the University. Participate in general reference desk 
coverage, perform designated subject-specialty collection development and 
bibliographer duties, special projects and occasional administrative functions 
as assigned. Require an MLS from an ALA-accredited library school, 
educational background in chemistry, mathematical sciences, or physics and 
formal training and experience in online bibliographic searching. 
Demonstrated ability in interpersonal communication and public relations 
desirable. Salary: $23,500. Resume and three references to: Joanne Line, 
Assistant Administrator, Library and Learning Resources Service, University of 
Minnesota, 10 University Drive, Duluth, MN 55812-2946 by October 31, 1986. 
The University of Minnesota is an equal opportunity employer and specifically 
invites and encourages applications from women and minorities.

SERIALS LIBRARIAN. Open August 2, 1986. Supervises serials section, needs
knowledge of computers, OCLC, serials cataloging. Also selects materials in
modern languages and literatures. ALA-accredited MLS required, plus
appropriate subject competence. Faculty status and equivalent rank. 5-year
probationary period of annual appointments; second Master's degree or
equivalent required for tenure. Salary range $15,717–$23,138, depending upon
education and experience. Library of 633,069 volumes, staff of 63 (22
librarians). Budget of $2,546,131 ($709,000 for materials). Enrollment of
11,000. Send letter of application, resume, references by October 17, 1986,
to: Jessica A. Marshall, Head of Acquisitions, University of Northern Iowa,
Donald 0. Rod Library, Cedar Falls, Iowa 50613. An affirmative action, equal 
opportunity employer.
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	tion, decision making, effective use of groups,supervisory leadership, performance appraisal,and communication. Fee: $325. Contact:ARL/OMS, 1527 New Hampshire Ave., N.W.,Washington, DC 20036; (202) 232-8656.13-25—Higher education: “American Dreams:The National Debate about the Future of Education,” a symposium hosted by the Indiana University of Pennsylvania, Indiana, Penna. Thprogram will combine presentation and debate.Speakers and debaters include Phyllis Schlafl(Eagle Forum), Eleanor Smeal (NOW), Cheste
	Berry III, editor-in-chief of the Library Journal. Contact: Mildred Lowe, Division of Library and Information Science, St. John’s University, Ja­maica, NY 11439; (718) 990-6200.18-21—Management: Basic Management Skills Institute, sponsored by ARL’s Office of Manage­ment Studies, held in Scottsdale, Arizona. See October 14-17 entry.December1-4—Management: Library Analytical Skills In­stitute, sponsored by ARL’s Office of Manage­ment Studies, to be held in Baton Rouge, Louisi­ana. Topics covered include the p
	Deadlines: Orders for regular classified advertisements must reach the ACRL office on or before the second of the month preced­ing publication of the issue (e.g. September 2 for the October issue). Late job listings will be accepted on a space-available basis after the second of the month.Rates: Classified advertisements are $5.00 per line for ACRL members, $6.25 for others. Late job notices are $12.00 per line for members, $14.00 for others. Organizations submitting ads will be charged according to their m
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	Fast Job Listing Service: A special newsletter for those actively seeking positions. This service lists job postings received at ACRL headquarters four weeks before they appear in C&RL News, as well as ads which, because of narrow deadlines, will not appear in C&RL News. The cost of a six-month subscription is $10 for ACRL mem­bers and $15 for non-members.Contact: Classified Advertising Dep’t, ACRL, American Library Association, 50 E. Huron St., Chicago, IL 60611; (312) 944-6780.FOR SALENEW YORK TIMES, Janu
	brary instruction; 4) promote and perform computerized literature searches; 5) assess and develop Architecture and Community and Regional Planning collections; 6) work with book chairs and other faculty in Departments of Architecture and Community and Regional Planning on library related matters; 7) participate in committee, fac­ulty, departmental, and professional meetings, conferences, work­shops, etc. Required: MLS from an ALA-accredited library school; two years of professional academic library experien
	ASSOCIATE DIRECTOR FOR SYSTEMS AND ACCESS SERVICESDePaul UniversityWill report to the Director of Libraries and be responsible for investigating computer technologies and their library applications with the goal of implementing an integrated online system linked with national and regional networks. Will conduct a review of current automated systems including OCLC and LCS, and will provide leadership in planning for an online catalog and the continued automation of the circulation, serials, and acquisitions 
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	San Diego. Salary range: $38,600-$63,200. Available November 1, 1986. Under the general direction of the University Librarian, re­sponsible for administering four departments—Acquisitions, Cata­log, Documents, and Systems—and for coordinating technical ser­vices operations throughout the Library. The AUL is a member of the Library’s administrative team and participates in planning and decision-making with respect to overall policies and operations. The incumbent represents the UCSD Library on campus, on UC 
	ence, reference desk experience, good communication and inter­personal skills, teaching experience and enthusiasm for library in­struction is being sought. Some experience with collection development would be desirable. A subject speciality in the pure sci­ences. Desirable qualifications: A second master’s degree in chem­istry or biology, and a foreign language. Available: Immediately. Sal­ary: $18,168+ depending upon qualifications. Applicants should send a resume, copies of all transcripts, and the names 
	DIRECTOR OF LIBRARY SERVICESState University of New York College at FredoniaThe State University of New York College at Fredonia invites applications and nominations for the posi­tion of Director of Library Services, effective January 1, 1987, or as soon as possible thereafter. The Direc­tor of Library Services reports to the Vice President for Academic Affairs and is responsible for the total mission of the library. The Director administers the library budget and supervises public services, person­nel, and
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	Science and a good academic record in both undergraduate and graduate studies. Evidence of excellence in skills or performance re­lated to the responsibilities of the position. Requires active commit­ment to librarianship and to public service goals and philosophy; ef­fective oral and written communication skills; superior interpersonal skills and ability to work well with colleagues. Some reference experi­ence desirable. Application Deadline: Applications for the position should include resume, transcripts
	ASSOCIATE UNIVERSITY LIBRARIAN FOR TECHNICAL AND AUTOMATED SERVICES. Available: On or about January 1,1987. Reporting to University Librarian, the Associate University Librarian for Technical and Automated Services administers, coordinates, provides leadership for acquisitions, cataloging, and automation functions of Rutgers University libraries. Primary goals for near future are planning for implementation of an integrated online library sys­tem, construction of a new technical services facility and librar
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	qualifications. Faculty status calendar year appointment, TIAA/ CREF, life/health insurance, 22 days vacation per full contract year, tuition remission, prescription drug/dental/eyeglass reimbursement plans. Applications received by August 15, 1986 will receive first consideration. Submit cover letter, resume, and list of five references knowledgeable of applicant’s qualifications and experience to: Bar­bara E. Sanders-Harris, (APP 117), Personnel Officer, Alexander Li­brary, Rutgers University, New Brunswi
	knowledge of a modern European language, and ability to work well independently are preferred. A second masters degree is desirable. Minimum salary $20,000. Position available January 1, 1987. Send letter of application, resume, official transcripts, and names of three current references to: Ruth M. Katz, Director of Academic Library Services, Joyner Library, East Carolina University, Greenville, NC 27834-4353. Applications must be postmarked on or before Octo­ber 31, 1986. East Carolina is an AA/EEO employ
	554 / C&RL News
	Fayetteville, a land-grant university, offers a full range of undergradu­ate, graduate, and professional degrees. Located in scenic North­west Arkansas, Fayetteville is a university town of 40,000 in a pictur­esque setting in the foothills of the Ozarks, an unspoiled region with clean air, a temperate climate, and a variety of cultural and recrea­tional opportunities. Letter of application and resume of education and experience and the names of three references should be sub­mitted to: John A. Harrison, Dir
	ern Library Network. A progressive record of professional scholarly achievement is expected of all librarians. Required: ALA-accredited MLS required. Preferred: Experience in monographic cataloging in a variety of subject areas using Library of Congress classification and subject headings; and AACR2, preferably in an academic li­brary; the ability to work with foreign languages commonly encoun­tered in academic libraries, including transliteration of Cyrillic materi­als; the ability to catalog non-print and
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	for a twelve-month contract. Salary may be higher depending upon the qualifications of the successful applicant. Apply with full resume plus names and current addresses/telephone numbers of three ref­erences by October 15, 1986, to: Kent Hendrickson, Dean of Li­braries, 106 Love Library, University of Nebraska-Lincoln, Lincoln, NE 68588-0410. Affirmative Action, Equal Opportunity Employer.COLLECTION DEVELOPMENT COORDINATOR, Owen Science and Engineering Library. Appointment begins February 1,1987. Re­sponsib
	COLLECTION DEVELOPMENT COORDINATOR (Re- Advertisement). The Coordinator for Collection Development func­tions as the chief officer for the development and management of the library’s learning materials collection. Responsibilities include: as­sessing the collection’s strengths and weaknesses, maintaining knowledge of the academic missions and programs, maintaining awareness of the production and publication of the academic and professional literature necessary to meet the curricular and research needs of th
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	sonal skills. The Auraria Library occupies a unique position as the central point for information services in support of the programs of three diverse academic institutions on one downtown campus. The University of Colorado-Denver, Metropolitan State College and the Community College of Denver serve a combined student FTE of about 20,000 with 1,050 FTE faculty and are engaged in programs ranging from vocational to graduate and professional education. The 25 professional staff and approximately 95 FTE suppor
	ubmit a letter of application and list of three references to: Lyn Whit­ington, Personnel Officer, The Center for Research Libraries, 6050 . Kenwood, Chicago, IL 60637. Application deadline is October 1, 986.OORDINATOR, COLLECTION DEVELOPMENT, University of ichigan. Associate Librarian in Undergraduate Library. Manage cquisitions and course reserves operations at Undergraduate Li­rary. Coordinate selection activities and select books for under­raduate library in selected subject areas. Provide reference and
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	Library Sciences (ALA-accredited) or related fields preferred. Dem­onstrated success in administration, preferably in media services or libraries. Demonstrated ability to communicate with students, faculty and staff. Proven ability to supervise and motivate employees. Back­ground and experience in designing, developing and teaching me­dia communications skills at the college level preferred. Ability to teach analysis and criticism of media. Proven ability to create media productions. Knowledge of computer a
	onsideration. Send letter of application, resume, and the names of hree references to: W. David Laird, University Librarian, University f Arizona Library, Tuscon, AZ 85721. Position available immedi­ately. The University of Arizona is an Equal Employment Opportu­nity, Affirmative Action employer.DEAN OF LIBRARY SERVICES. Reports to VP for Academic Af­airs and is member of Council of Deans. Responsible for manage­ment of all aspects of General Library’s programs, resources, ser­vices and represents the Gener
	ASSISTANT DEAN FOR AUTOMATION & TECHNICAL SERVICESUniversity of Nebraska-Lincoln (tenure-leading)Starting January 1, 1987. 1) Plans for and coordinates the utilization of new technologies to enhance library operations and services with the long range goal of an integrated library system linked with national and regional networks. Prepares documentation for recommendations including feasibility studies, statisti­cal analyses, and systems specifications. 2) Administers all phases of technical services operati
	558 / C&RL News
	materials to support the instruction and research programs in as­signed subjects; 2) analyzes, develops, and manages collections ac­cording to the University needs; 3) prepares budget requests and manages an acquisitions budget; 4) serves as library liaison with the College of Education (consults with other faculty and bibliographers as necessary and appropriate); 5) provides both introductory and specialized bibliographic instruction; 6) offers general reference ser­vice during scheduled desk hours and spe
	essional skills in support of the finance, accounting, economics, and ublic policy areas in the business and public affairs programs on ampus. Collection development, specialized reference work, com­uter assisted research, and specialized library instruction are part f faculty liaison responsibilities. Additionally, the successful candi­ate will be involved in general reference work and library instruc­ion. Some weekend and evening work required. Other faculty re­ponsibilities include service and scholarly 
	PRESERVATION OFFICERUniversity of MichiganThe Preservation Officer will hold a joint appointment with the University Library and the School of Infor­mation and Library Studies with the greater amount of time with the Library. The incumbent will be responsi­ble for managing a major and comprehensive preservation program, for initiating a statewide cooperative program involving educational activities and preservation services, and for participating in the expansion of preservation education in the School of I
	September 1986 / 559
	please send letter of application and names, addresses, and phone numbers of 3 references to: Joan Fiscella, Auraria Library, Lawrence at llth, Denver, CO 80204, postmarked by September 30,1986. Re­cruitment will remain open until position is filled. AA, EEO employer.FOREIGN LITERATURE BIBLIOGRAPHER & REFERENCE LI­BRARIAN. Requirements: MLS (ALA-accredited). Substantial aca­demic library experience in collection development and mainte­nance in the humanities including foreign languages and literature. Desir
	Responsibilities: Under the general direction of the Head of the Gov­ernment Publications Department, this position is responsible for the development and bibliographic control of the U.S. collection and for participation in the full range of departmental activities including sub­stantial reference service for all collections on a scheduled basis with some evening and weekend hours, database searching, biblio­graphic instruction, and policy and procedure development. Qualifi­cations: MLS degree, interest in
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	application which addresses each of the qualifications listed above, a current resume, and the names, addresses and numbers of four recent references to: Constance Corey, Assistant University Librar­ian, Hayden Library, Arizona State University, Tempe, AZ 85287. Recruitment will remain open until the position is filled. To ensure consideration, applications should be received by October 31,1986, when review will begin. ASU is a committed Equal Opportu­nity, Affirmative Action Employer. Women and minorities 
	SL; bears principal library responsibility for CSL communication ith the science faculties, for the development of policies and goals, r coordination with the Collection Management, Public Services, nd Technical Services Divisions, and the effective operation of the SL; participates with the directors and other library managers in eneral library planning, budgeting, policy making, setting of priori­s and fund raising; coordinates collection management and devel­pment activities of the CSL collections. Requi
	COORDINATOR OF AREA PROGRAMSUniversity of MichiganThe Coordinator of Area Programs is responsible for overseeing the library’s four area program divi­sions: Near East, Slavic, South Asia, and Southeast Asia. In addition to responsibilities as Head of one of the four divisions, the Coordinator is responsible for: developing and monitoring plans and budgets for area programs; representing and coordinating collection development interests of area programs; coordinating technical processing functions; and devel
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	with faculty status, 22 days vacation, 13 days sick leave, TIAA/CREF or other retirement options, no state or local income tax. Salary: $35,000 minimum for 12 months. Send letter of application with re­sume and names, addresses, and phone numbers of 3 professional references by October 1, 1986, to: Lynn Badger, Library Personnel Officer, 211 Library West, University of Florida, Gainesville, FL 32611. An AA/EO employer.HEAD, COLLECTION DEVELOPMENT AND SERVICES DIVI­SION. Position responsible for coordinating
	es, to participate in librarywide planning and to be active profes­ionally. Qualifications: MLS from an ALA-accredited library school. pplicants with experience in managing an academic library public ervices unit, developing research collections, and delivering auto­ated information services will be preferred. Demonstrated com­unication skills, both written and oral; demonstrated ability to work ffectively with faculty and other researchers; understanding of the search process and the needs of researchers i
	HEAD, UNDERGRADUATE LIBRARYUniversity of MichiganPlans, develops, and manages the programs and services of the Undergraduate Library which includes the Microcomputer Center and the University Reserve Service. Supervises a staff of 5 librarians and 17 support staff. Manages a student hourly budget of $100,000. Responsible for reference services, library instruction, online searching, collection management, and staff development and training. Participates as a member of the Public Services Council and the Man
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	edge of both manual and automated materials acquisition and serial control systems. Knowledge of domestic and foreign publishing trade and vendor sources/plans. Experience with gifts and ex­change programs and government documents depository pro­grams. Experience with library materials budgets. Excellent oral/written communications and interpersonal skills. Manages a staff of 1 administrative assistant and 17 support staff members in the Acquisitions Department. Responsible for the ordering, receiving, and 
	HEAD OF MONOGRAPHIC ACQUISITIONS. The University of California, Irvine is recruiting for a Head of Monographic Acquisi­tions. Appointment range will be from Assistant to Associate Librar­ian. Rank and salary range is from $29,340-$34,452. Appointment at the Associate level requires substantial experience in acquisitions as well as in library automation in an academic or research library. Applications received by 15 September will receive first consider­ation, but applications will continue to be accepted un
	HEAD, SCIENCE LIBRARIES DEPARTMENT LIBRARIANUniversity of California, BerkeleyAdministers and defines standards for the provision of science and engineering information services at the University of California, Berkeley, which supports some of the most distinguished research and teach­ing programs in the nation. The department comprises 14 science libraries with a full-time staff of 48, and combined collections of over 825,000 volumes.Responsible for planning new library services in accordance with the chan
	September 1986 / 563
	selecting, training, and evaluating personnel; budgeting for equip­ment, supplies, and personnel; and planning for future space, staff­ing and other needs of the Department. The Department Head par­ticipates in library-wide planning with other department heads and appropriate committees. The library is organized into six depart­ments; the department heads report to the Associate University Li­brarian. Positions in the department include thirteen librarians, seven support staff, five part-time reference libr
	desk, documents, interlibrary loan, bibliographic instruction, and database searching, each of which is coordinated by a reference li­brarian. Staff includes 6 professionals, 3 support staff, and student assistants. Required: ALA-accredited MLS, 5 years’ successful ex­perience in academic libraries, including substantial reference and some supervisory experience, experience in database searching and bibliographic instruction. Salary $25,000-$30,000. Application deadline: October 15,1986. Send letter of appl
	TWO DEPARTMENT HEAD POSITIONSOhio University LibrariesHead, Archives and Special Collections, to manage the University Archives, records center, rare book and manuscript collections, local government records and other special materials. Collecting focus on Ohio history, English literature, history of chemistry, and history of journalism. Serves as Executive Sec­retary of the Friends of the Library. May teach course in archives administration for added compensation by History Department. Requirements: (a) AL
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	materials in the social sciences. Supervise the work of three profes­sionals, three nonprofessionals, and one student assistant. Serve students and faculty at the reference desk; hold a position on library director’s administrative council and serve on council committees concerned with overall library operation. Master’s degree from an ALA-accredited library school; a bachelor’s or second master’s in the social sciences, preferably in economics and/or business admin­istration; at least five years experience
	serves as a reference librarian reporting to the Head of Reference and as a bibliographer reporting to the Head of Collection Develop­ment. The reporting line is through the Reference Department. Ref­erence librarians in the Main Library share responsibility for general and specialized reference service (including evening and weekend assignments). These responsibilities include reference desk assist­ance to library users in conceptual, intellectual, and bibliographic ac­cess to information; database searchi
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	agement Services departmental programs, and has special responsibility for undertaking new initiatives within the Library relat­ing to computer-based library technologies in support of the Gradu­ate School of Management. MLS from accredited library school re­quired. Academic background in economics or other business-related discipline and advanced degree preferred. Busi­ness reference or general reference experience, and training in com­puterized literature searching required. Starting salary range: $21,000
	Librarian is responsible for all aspects of administration and opera­tion of Physics/Astronomy Library. With materials budget of approxi­mately $120,000, the librarian, in cooperation with the faculty, is re­sponsible for collection development in physics, astrophysics, and astronomy. Librarian assures that reference, original cataloging, and other services are provided to meet library needs of faculty, stu­dents, and allied personnel in areas served. Librarian maintains strong working relationship with fac
	CURATOR, YALE COLLECTION OF AMERICAN LITERATUREBeinecke Rare Book and Manuscript Library Yale UniversityYale University’s Beinecke Library seeks a Curator to oversee the growth, organization, interpretation, and conservation of the Yale Collection of American Literature, an outstanding collection of literary texts and manuscripts. Responding to new opportunities as well as to the traditional strengths of the Collection, the Curator formulates collection development policies and selects a broad range of mate
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	ographers as necessary and appropriate); 5) provides both intro­ductory and specialized bibliographic instruction; 6) offers general reference service during scheduled desk hours and specialized ref­erence consultation by appointment; 7) searches online databases. Required qualifications are an MLS or other master’s degree from a program in library and information sciences; an undergraduate or graduate degree or a secondary concentration in psychology. De­sired qualifications include experience in collectio
	Rochester. New position. Research-oriented university library (RLG member) with expanding research and teaching programs in foreign languages and literatures seeks innovative reference bibliographer able to develop and maintain collection development and reference services in the language, literatures and cultures of the German- speaking countries. Additional familiarity with Spanish (including Hispano-American) language and literatures highly desirable. Em­phasis is on the quality of understanding of the l
	DEAN AND UNIVERSITY LIBRARIANUniversity of CincinnatiThe University of Cincinnati invites nominations and applications for the position of Dean and University Librarian. The University Librarian reports to the Senior Vice President and Provost and is the chief aca­demic and executive officer for the central and branch libraries. He or she will develop and administer policies and procedures to provide optimum library support for teaching and research, direct the library’s planning and budgeting activities, p
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	REFERENCE LIBRARIAN, BUSINESS EMPHASIS. Responsibili­ties include bibliographic instruction, collection development, and li­aison with business, economics, computer science, and math de­partments; online searching; general reference duties; supervision of interlibrary loan; and participation in library policy formulation. Re­quirements: MLS from ALA-accredited program, 2 years’ profes­sional reference experience, experience with business reference sources, bibliographic instruction, and online searching. De
	egin September 30, 1986. Affirmative action, equal opportunity mployer.EFERENCE LIBRARIAN. Position available for Reference Librar­an with the Collin County Community College District. Position will nvolve shared responsibilities for collection development, develop­ent for OCLC system, reference services and technical services. equires an MLS from an ALA-accredited institution, with expertise n OCLC and technical services a plus. If interested, please call or rite: Collin County Community College, Personnel
	DIRECTORLeon S. McGoogan Library of Medicine and Midcontinental Regional Medical Library Program, University of Nebraska Medical CenterThe University of Nebraska Medical Center invites applications for the position of Director, Leon S. McGoogan Library of Medicine and Midcontinental Regional Medical Library Program (MCRMLP). The Library is a major academic health sciences library serving the patient care, education, and research needs of the Medical Center which includes the Colleges of Medicine, Nursing, P
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	ROMANCE LANGUAGES LIBRARIAN. The University of Calitor­nia, Irvine invites applications for the position of Romance Lan­guages Librarian in the Main Library. This is an entry-level appoint­ment at the Assistant Librarian rank at a salary of $24,012. Upward adjustments may be made for appropriate advanced degrees. Ap­plications received by October 15, 1986, will receive first consider­ation, but applications will be accepted until the position is filled. Re­sponsibilities: The incumbent serves as a reference
	SCIENCE LIBRARIAN, Assistant Professor (tenure-leading). Sci­ences & Technology Department, starting January 1, 1987. Liaison responsibilities, including collection development, library instruction, online literature searching, and referral reference with the faculty and students in selected departments of the Institute of Agriculture and Natural Resources. Information desk responsibilities. Required: MLS from a program accredited by the American Library Associa­tion; undergraduate or advanced degree in a p
	DIRECTOR OF LIBRARIESNorth Carolina State UniversityNorth Carolina State University invites nominations and applications for the position of Director of Li­braries. The University offers approximately 2,800 courses to 24,000 students and has a faculty and profes­sional staff of more than 2,400. The Director has responsibilities for the D. H. Hill Library; four branch li­braries serving the Schools of Design, Forest Resources, Textiles, Veterinary Medicine; and several departmental collections. The libraries
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	requires well-developed reference and computerized literature searching skills, and substantial relevant experience. UCSD is an equal opportunity, affirmative action employer. Applications re­ceived or postmarked by September 30, 1986 are assured of con­sideration. Submit a letter of application, enclosing a resume and a list of references to: Ellen Lawson, Administrative Assistant for Aca­demic Personnel, Library, C-075-H, University of California, San Diego, La Jolla, CA 92093.SCIENCE SUBJECT SPECIALIST/R
	rofessional staff of 24; it serves 5 professional schools and Nortarolina Memorial Hospital. Send letter of application, curriculum ve and names of 3 references to: Carol Jenkins, Director, Health Scnces Library 223H, University of North Carolina at Chapel Hilhapel Hill, NC 27514. Deadline for applications September 2986. An Affirmative Action, Equal Opportunity Employer.ERIALS CATALOGER, University of Michigan. Assistant Libran, Serials Cataloging Section, Serials Division, Technical Serviceesponsibilities
	o d n; oj­pcm
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	ect; supervision of serials and acquisitions; reference work on rota­tion. Requirements: ALA-accredited MLS with 3 years cataloging ex­perience (preferably in a health sciences library), OCLC, LC and RECON experience, knowledge of serials and acquisition proce­dures. Preferred qualifications: Good oral and written communica­tion skills and experience in microcomputer applications. Salary: $18,000 for 12 months, plus fringe benefits. Send letter of applica­tion, names of three references and resume to: Lawre
	of research aids for university archives; supervises compilation of on­line faculty publications database; advises researchers in the use of university archives and records. Supervises at least 1 FTE support staff and students. The University Archivist reports to the Head, De­partment of Special Collections. As with all professionals at Gelman Library, the University Archivist will serve as a subject specialist in assigned academic disciplines. Qualifications: Required: Formal training in archives; minimum 
	ASSISTANT TO THE LILLY LIBRARIAN. Assistant or Associate Librarian, Indiana University, Bloomington. Responsible for scheduling and overseeing museum operations of Lilly Library, including exhibitions, special programs, tours for visitors; for planning and overseeing production of Lilly Library publications——catalogues, brochures, periodicals, media releases. Assists in activities of the Friends of the Lilly Library; supervises one full-time support staff member and six to eight part-time receptionists. Qua
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	October 31, 1986. The University of California is an affirmative action, equal opportunity employer.CATALOG LIBRARIAN (Two positions available). Duties include original cataloging and editing OCLC copy in MARC formats (monographs and audiovisuals) for an online catalog. MLS from ALA-accredited school required. Two to three years experience preferred, especially with working knowledge of LC classification and subject headings, AACR2 and OCLC. Knowledge of at least one European language highly desirable. Twel
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	resume and names of three references by October 15, 1986, to: Raymond A. Frankie, Director, J. Murrey Atkins Library, UNCC, Charlotte, NC 28223. The University of North Carolina at Charlotte is an Equal Opportunity, Affirmative Action employer. Women and minorities are encouraged to apply.ENGINEERING LIBRARIAN. The University of Minnesota Duluth Library & Learning Resources Service is seeking an Engineering Librarian for its Science Reference Department. Responsible for reference, bibliographic instruction,
	Director, The New-York Historical Society, 170 Central Park West, New York, NY 10024. An Equal Opportunity, Affirmative Action Employer.MANUSCRIPT CATALOGER. The Rosenbach Museum & Library seeks an experienced cataloger for its collections of 16th- to 20th-century American & British manuscripts. Records will be created using RLIN formats. Item-level descriptions, with subject analytics, will be required in most instances. Cataloger will have supervisory responsibility for two assistants. This is a 3-year, g




