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government publications librarian— I o w a  
S t a t e  U n iv e r s it y , Ames.

D e b o r a h  B. K e l l e y — assistant reference li­
brarian, Harvard College Library— H a r v a r d  
U n i v e r s i t y , Cambridge, Massachusetts.

J u n e  Q u a l l s  M c B r id e — technical services 
librarian, Shafer Library— F in d l a y  C o l l e g e , 
Ohio.

M a r y  M c C a r t h y —social science reference 
and data archive librarian— Y a l e  U n iv e r s it y  
Library, New Haven, Connecticut.

J e s s i e  M c C l e n n a n — librarian, William J. 
Parish Memorial Library in the Anderson 
School of Business and Administration Sciences
— U n iv e r s it y  o f  N e w  M e x ic o , Albuquerque.

D a v id  C. M c Q u il l a n —map librarian— U n i­
v e r s i t y  o f  S o u t h  C a r o l in a , Columbia.

N e o s h a  M a c k e y —assistant to the dean for 
management— U n iv e r s it y  o f  N e w  M e x ic o , Al­
buquerque.

M a r y  C a r o l in e  M a g e n a u —cataloger, An- 
dover-Harvard Theological Library— H a r v a r d  
U n i v e r s i t y , Cambridge, Massachusetts.

S u sa n  M a r k o w it z — science and technology, 
cataloger, John M. Olin Library— C o r n e l l  
U n iv e r s it y , Ithaca, New York.

O l iv ia  N a r in s — assistant reference librarian, 
John M. Olin Library— C o r n e l l  U n i v e r s i t y , 
Ithaca, New York.

S t e v e n  C. N e w s o m e —African-American 
studies reference librarian— N o r t h w e s t e r n  
U n iv e r s it y , Evanston, Illinois.

C a r o l  P in e —curator of archives, Medical 
Library— H a r v a r d  U n i v e r s i t y , Cambridge, 
Massachusetts.

D a n a  M. S a l l y —science librarian, Myers 
Science Library— J u n ia t a  C o l l e g e , Hunting­
don, Pennsylvania.

S t e p h e n  R .  S a l m o n — executive director of 
universitywide library planning— U n iv e r s it y  o f  
C a l i f o r n i a , Berkeley.

A n d r e a  S c h u l m a n —reference librarian, 
Harvard College Library— H a r v a r d  U n iv e r ­
s i t y , Cambridge, Massachusetts.

K a t h a r in e  S im o n — assistant reference li­
brarian— U n i v e r s i t y  o f  D e l a w a r e , Newark.

P a t r ic ia  S im o n d s —assistant librarian, ref­
erence— F l o r id a  S t a t e  U n i v e r s i t y , Tallahas­
see.

E s t e r  S k e b e r d is —assistant acquisitions li­
brarian— N o r t h w e s t e r n  U n i v e r s i t y , Evan­
ston, Illinois.

C o n n o r  D . T j a r k s — director of central pro­
cessing— V ir g in ia  C o m m o n w e a l t h  U n iv e r ­
s i t y  Libraries, Richmond.

G r e g o r y  M. T o t h — assistant reference li­
brarian, Milne Library— S t a t e  U n iv e r s it y  o f  
N e w  Y o r k , C o l l e g e  a t  G e n e s e o .

J a r y n a  T u r k o — slavic cataloger, Harvard 
College Library— H a r v a r d  U n i v e r s i t y , Cam­
bridge, Massachusetts.

T h e r e s a  V a r n e d o e — a s s is ta n t l ib r a r ia n , c a t ­

aloging— F l o r id a  S t a t e  U n i v e r s i t y , Tallahas­
see.

S a l l y  F .  W i l l ia m s —serial records librarian, 
Harvard College Library— H a r v a r d  U n iv e r s i­
t y , Cambridge, Massachusetts.

K a y  W il s o n —assistant reference librarian—  
U n iv e r s it y  o f  D e l a w a r e , Newark.

J o a n  W in t e r k o r n — assistant rare books li­
brarian, John M. Olin Library— C o r n e l l  U n i­
v e r s i t y , Ithaca, New York.

I r e n e  W ong— assistant librarian, cataloging
— F l o r id a  S t a t e  U n iv e r s i t y , Tallahassee.

R E T I R E M E N T S
M a r t h a  F r a n c e s  S m i t h , head of the ac­

quisitions department, F l o r id a  S t a t e  U n iv e r ­
s i t y  Library, retired on August 31, 1975, after 
twenty-nine years of service.

J o s e p h in e  T h a r p e , university bibliographer, 
C o r n e l l  U n i v e r s i t y  Libraries, Ithaca, New 
York, retired June 30, 1975, after twenty-eight 
years of service. ■ ■

Classified Advertising

NOTICE

Respondents to  advertisers offering faculty 
" ra n k "  and "s ta tu s" are advised that these terms 
are am biguous and should inqu ire  as to  benefits 
involved.

A ll advertisements subm itted by institutions 
o ffe ring  positions must include a salary range. 
The range should prov ide  the a p p lica n t w ith  an 
indication of the salary the institu tion  is w illin g  
to  prov ide  for the position o ffe red .

A ll advertisements for the Positions W anted 
and the Positions Open classifications w ill be ed­
ited to  exclude d ire c t o r in d ire c t references to  
race, creed, co lor, age, and sex as cond itions o f 
em ploym ent.

Classified advertising orders and copy, and cancellations, 
should be addressed to  the A dvertis ing  Department, 50 
East Huron Street, C h icago 60611, and should reach th a t 
o ffice before the second of the month preceding p u b li­
cation o f issue desired. Copy received a fte r tha t tim e 
may be held fo r  the next issue.

Telephone orders for classified advertis ing, while not 
encouraged because o f the increased risk of copy error, 
w ill be accepted. Ca lls should be d irected  to  Leona 
Swiech a t (312) 944-6780. A  confirm ing o rder should be 
m ailed to  the A dvertis ing  Departm ent as soon as pos­
sib le  fo llow ing the call, a long with typew ritten copy to  
be used in p roofre ad ing the ad.

Rate fo r classified advertising is $1.30 per prin ted  line.

POSITIONS WANTED

LIBRARIAN, MINISTER, CH RISTIAN EDUCATOR seeks 
position in a small co llege, using some o r a ll fie lds  o f 
com petency. Have BA, MRE (in  ’55) MS (in ’64) plus
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seminary (no Hebr.) O rdained '55, experience all fields 
— served as College Head Librarian, Seminary Assistant 
Librarian (C a t.), rural pastorates, missionary to  Choctaw 
Indians; also managed several large estates as executor, 
conservator. A va ilab le  Spring '76. R. L. Mabson, 3754 
Highland Park, Memphis, TN 38111.

POSITIONS OPEN

Acquisitions

HEAD OF ACQUISITIO NS DEPARTMENT. Oversees co l­
lection developm ent and supervises b ib liographers in 
conform ity with acquisitions policies. Staff o f three plus 
student assistants handle annual book budget o f roughly 
$650,000. Excellent working conditions in modern bu ild ing . 
Q ualifications: MLS, minimum of two years' acquisitions 
experience, and demonstrated adm inistrative a b ility  re­
quired. Second master's and fac ility  with m ajor European 
language desirable. Salary for academic year (late 
August to  m id-May) $13,500 or more depending on 
qualifications; fu ll faculty privileges, rank according to  
academic credentials. In add ition , some opportun ity for 
summer work. Send resumes to  Ms. Cecily L ittle , As­
sistant to  Director, Central M ichigan University, M t. 
Pleasant, M ichigan 48859. Central M ichigan is an equal 
op p o rtu n ity /a ffirm a tive  action employer.

ACQUISjTIONS. Head o f Acquisitions Department. Re­
sponsibilities include: I) Supervision o f ordering pro­
cedures; b ib liog raph ic  searching of monographs and 
continuations; evaluation and preparation of orders; main­
tenance o f correspondence with publishers and dealers. 
2) Supervision of receiving section, including establish­
ment of efficient reporting techniques fo r expediting 
materials through Acquisitions Department. 3) Assisting 
faculty and subject area librarians in acquisition of 
m aterial. 4) Works with other technical service d ep art­
ments. 5) Supervision o f the assistant acquisitions li­
brarian, 3 FTE classified staff members and student 
assistants. MLS from ALA-accredited program  and several 
years' experience in acquisitions with supervisory ex­
perience required. Salary minimum $13,000 fo r 12 months. 
Benefits include faculty status and rank, 21 days annual 
leave, free hospitalization and life insurance, state re­
tirem ent plan and TIAA/CREF. Send lette r o f application, 
resume and names o f references to  James B. A lsip, As­
sistant Director fo r Technical Services, University of O kla ­
homa Libraries, 401 W. Brooks, Norman, OK 73069. Dead­
line fo r app lication February 15, 1976. Position to  be 
fille d  July I, 1976. An equal op p o rtu n ity /a ffirm a tive  
action employer.

ACQUISITIO NS LIBRARIAN to  supervise b ib liog raph ic  
searching, dea ler selection and correspondence. Assists 
in fund accounting, and general supervision o f depart­
ment which includes serials. Department has 2½  li­
brarians and 10 sub-professionals. Fam iliarity with b ib lio ­
graphic services and OCLC essential. 2-3 years b ib lio ­
graphic work experience preferred. Eventually may be 
assigned reference and professional adm inistrative duties. 
Full faculty rank and status. Excellent fringe benefits. 
One month plus in school year vacations. Salary w ithout 
experience begins a t $9,000. Send resume to  L. R. Rift, 
College Librarian, Ithaca College, Danby Road, Ithaca, 
New York 14850.

Administration

LIBRARY DIRECTOR. East Carolina University, a gradu­
ate-degree-earning institution with a current enrollm ent 
o f over 11,000 students, is seeking a Library Director. 
Responsibilities include d irecting  a lib ra ry  staff o f 28 
professional librarians and 41 supportive members in 
developing a growing collection. Applicants must have 
an MLS degree from an ALA-accredited lib ra ry  school; 
doctorate preferred. Considerable adm inistrative ex­
perience in an academic lib ra ry  o f substantial size re­
quired. Must demonstrate judgment, in itia tive  and tact. 
A b ility  to  relate to  faculty, staff, students, and adminis­
tra tion  essential. Salary-maximum $25,000; 12-month con­
tra c t; 24 days vacation; faculty fringe and retirement 
benefits. Letters of inquiry with resumes should be sent 
to  Ms. Artemis Kares, Search Committee, J. Y. Joyner 
Library, East Carolina University, Greenville, N.C. 27834. 
ECU is an equal o p p o rtu n ity /a ffirm a tive  action employer.

ASSOCIATE DIRECTOR. Ava ilab le  approxim ately March 
15, 1976. Serves as deputy to  the D irector and is responsible 
for im mediate supervision and coordination o f all lib rary  
departments. Reviews hiring po licy and staff utilization, 
formulates and evaluates policies in conjunction with the 
Director and with the partic ipa tion  o f the staff, presents 
budgetary needs to  the Director, and serves as Acting 
D irector in the Director's absence. Minimum qualifications: 
ALA-accredited MLS; extensive academ ic-library experience 
involving supervisory, management, and adm inistrative 
activities over a wide range of lib rary  operations. Second 
Master's or academic equivalent highly desirable. Salary 
$22,620- $27,492. Send letter, resume, and names o f three 
professional references by February 15 to  Phillip Wesley, 
Director, Educational Resources Center, Ca lifo rn ia  State 
College, Dominguez Hills, 800 E. V ictoria St., Dominguez 
Hills, CA 90747. An a ffirm ative  action employer.

LIBRARIAN. Hamilton and Kirkland Colleges seek ex­
perienced lib rarian  to  assume adm inistrative responsi­
b ility  for library services of the two, coordinate, liberal 
arts colleges. Holdings— over 315,000 volumes. Enroll­
ment— 1600 undergraduates. Main lib rary  bu ild ing  opened 
in 1972. Appointm ent effective July I, 1976. M inimum 
salary: $17,500. Send nominations and vitae (only) before 
January 30, 1976 to : Carol D. Locke, Secretary to  the 
Librarian Search Committee, Hamilton College, C linton, 
NY 13323. Hamilton and Kirkland are equal opportunity 
employers.

CURRICULUM LIBRARIAN. Rank o f Associate Librarian 
($16,464— $20,016)‚ o r Senior Assistant Librarian ($12,600— 
$17,292), depending on qualifica tions. Minimum of three 
years' professional experience, second master's degree, 
or equivalent, required. A  teaching credential, or ex­
perience in classroom or education lib ra ry  desirable. 
For further inform ation w rite : Harold F. Wells, Director 
o f the University, Library, Ca lifo rn ia State Polytechnic 
University, 3801 West Temple Avenue, Pomona, CA 91768.

ASSOCIATE DIRECTOR. Primary responsibility for all 
pub lic  service functions in the General Library and nine 
branches. Provides adm inistrative guidance in planning 
and im plem entation of goals of pub lic  service units. 
In add ition , the fo llow ing activities are included in the 
position: I) planning, both short- and long-range; 2) re­
cruitm ent o f professional personnel; 3) supervision of 
budgets for non-professional personnel and supplies and 
equipment. MLS from ALA-accredited program  plus sub­
ject master's o r work toward doctorate required. Several 
years' experience in pub lic  services with supervisory re­
sponsibility necessary. Should have demonstrated adminis­
tra tive  capabilities. Salary minimum $19,000 fo r twelve 
months. Benefits include faculty status and rank, 21 days 
annual leave, free hospitalization and life insurance, state 
retirement plan and TIAA/CR EF. Send letter o f a p p li­
cation, resume and names of references to James K. 
Zink, Director, University of Oklahoma Libraries, 401 W . 
Brooks, Norman, OK 73069. Deadline for app lication, 
February 15, 1976. Position to be f ille d  by July I, 1976. 
An equal o p p o rtu n ity /a ffirm a tive  action employer.

Cataloging

CATALOG LIBRARIAN. Georgia State University is seek­
ing a librarian to serve as Monograph Unit Supervisor, 
responsible for the supervision of four professionals and 
three professional catalogers. Unit catalogers, via 
SOLINET and OCLC, monographs in all languages and 
is responsible for m aintaining the card catalog. Q u a lifi­
cations: MLS from ALA-accredited lib rary  school; two 
years cataloging experience in a large institution; 
experience with LC classification and O CLC desirable. 
40 hour work week, one month vacation, two weeks sick 
leave, state teachers retirement, social security, group 
life and health insurance, optiona l d isa b ility  insurance, 
faculty rank (12-month appointm ent). Salary range 
$10,000-$10,900 depending upon experience and q u a lifi­
cations. Send resume to Carolyn Robison, Asst. Uni­
versity Librarian, W illiam  Russell Pullen Library, 104 
Decatur Street, S.E., Atlanta, GA 30303. An equal opp or­
tu n ity /a ffirm a tive  action employer.

University o f California, Davis is now accepting a p p li­
cations fo r the position of Principal CATALOGER/AS- 
SISTANT HEAD of the Catalog Department. RESPONSI­
BILITIES: Training and supervision of professional and 
para-professional staff numbering 15 FTE positions. This 
assignment entails continuing review on a sample rather
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than a fu ll-tim e  revision basis. The a b il ity  to  plan, 
organize, and supervise ca ta log in g  operations is essential 
as is the a b il ity  to  w rite  w ith  c la r ity  and precision . The 
Principal C a ta lo ger/A ssis tan t  Head works closely with 
the Departm ent Head in the p lanning and coord ina tion  
of departm ent procedures and is in charge o f  the de­
partm ent during  the Head's absence. The appo in tee w ill 
be expected to  spend 2 to  4 hours per week answering 
questions a t the C a ta lo g  In form ation  Desk. This w ill in­
clude occasional weekend work. Q U A L IF IC A T IO N S : A 
gradua te  degree in lib ra riansh ip  from  an A L A -accre d ite d  
institu tion ; a m inimum o f 3 years' ca ta log in g  experience 
in an academ ic lib ra ry  using LC C lassifica tion . Salary: 
H irin g  range is $ 14,256—$ 16,872, dependent on q u a lifi­
cations and experience, w ith  rank o f  Associate L ibrarian . 
The salary range fo r this position runs to  $20,868. Send 
resumes to : W m . F. McCoy, Associate Un iversity Li­
brarian, 108 Shields Library, Un iversity o f C a lifo rn ia , 
Davis, C A 95616.

M ultiple

PO LITICAL SC IE N C E /LA W  LIBRARIAN. S O C IO L O G Y / 
ANTHROPO LO GY/G EO GRAPHY LIBRARIAN. Northern 
Illino is  Un iversity is seeking two ind iv idua ls  to  f il l the 
positions o f Po litica l Science/Law Librarian  and Socio logy/ 
A n th ro p o lo g y /G e o g ra p h y  L ibrarian  by July I, 1976. 
These lib rarians w ill be responsible for the opera tion  of 
the Po litica l Science/Law and S o c io lo g y /A n th ro p o lo g y / 
Geography subject areas in the new University Library, 
with equal emphasis placed on acquisitions and on ser­
vices to  readers. M inim um  qua lifica tions (beyond the 
MLS from an accred ited  L ibrary  School) include a 
second M aster's degree, p re fe ra b ly  in Po litica l Science 
or in a closely re lated fie ld , fo r the Po litica l Science/ 
Law Librarian, o r a second M aster's degree in Sociology, 
An thropo logy, o r Geography (Socio logy or A n th ro p o lo g y   
pre ferred) fo r the S o c io lo g y /A n th ro p o lo g y /G e o g ra p h y  
L ibrarian . Both positions require two years o f lib ra ry  
experience. M inim um  salary: $14,000 for a twelve-month 
contract. Fringe benefits include Illino is  Retirement Sys­
tem benefits, academ ic status, and one month vacation. 
Ap p lican ts  should send th e ir  resume and personal 
references to  George M. Nenonen, Personnel D irector, 
Un iversity Libraries, Northern Illin o is  University, DeKalb,
IL 60115, before February 15, 1976. An equal o p p o rtu n ity / 
a ffirm a tive  action em ployer.

Two positions open: The Boyd Lee Spahr L ibrary, D ickin­
son College, Carlisle , PA, July, 1976 ( I )  M a jo r responsi­
b il i ty  in CA TALO G IN G  with some work in reference, 
p a rtic ip a tin g  in teaching L ibrary  Research course, and 
working with academ ic departm ents. Q ualifica tions: MLS 
plus advanced subject degree; experience in ca ta log in g  
and in form ation  science (O C LC  experience de s ira b le ); 
knowledge o f German and Russian p re fe rred ; (2) a 
versatile person who can work well in C A TALO G IN G  and 
REFERENCE, and other areas o f the lib ra ry . Some tim e 
w ill be devoted to  teaching and reference work. Re­
m ainder o f tim e to be utilized in ca ta log in g , work with 
academ ic departm ents, and assistance in other areas o f 
the library, p a rticu la rly  governm ent documents. Q u a lif i­
cations: MLS plus advanced subject degree in the 
sciences; knowledge o f in form ation science and O C LC ; 
good command of two or more fo re ign  languages de­
s irable. Both positions are faculty appointm ents in the 
Departm ent of L ib ra ry  Resources w ith  full facu lty  status 
and benefits inc lud ing T IA A /C R E F . Base salary of 
$11,000-$12,000. Send le tte r o f a pp lica tion  and resume 
to  Yates M. Forbis, D irec to r/C ha irm a n  o f Departm ent 
o f L ibrary Resources, Boyd Lee Spahr Library, Dickinson 
College, Carlisle , PA 17013. An equal o p p o rtu n ity /a f­
firm ative  action em ployer.

Public Services

HEAD OF PUBLIC/REFERENCE SERVICES: C o llege  l i ­
brary, 145,000 volumes. Plans, supervises, coordinates and 
evaluates work o f staff in Public Services d iv is ion . Duty 
at reference desk a m ajor responsib ility . Maintains 
positive working relationships with the members o f the 
campus com munity. Q ua lifica tions: Required— graduate 
degree from AL A -accre d ite d  school plus second master's 
o r d oc to ra te ; two years' p u b lic  service experience, more 
desirable, w ith increasing responsib ilities and m anage­
ment background. Desirable— know ledge /experience with 
autom ated systems or in form ation  re trieva l. Salary: 
$12,600-$17,292 commensurate w ith qua lifica tion s. Benefits: 
State Retirement System and O ASD I, 21 days vacation. 
A p p ly : Chair, Search and Screening Com m ittee, L ibrary,

C a lifo rn ia  State C o llege, Bakersfield, 9001 Stockdale 
Highway, Bakersfield, C A  93309. An equal o p p o rtu n ity / 
a ffirm a tive  action  em ployer.

Reference

REFERENCE LIBRARIANS. ( I )  O pen January I, 1976. 
Emphasis on Am erican and English Literature, foreign 
languages and lite ra tu re  and re la ted d iscip lines. Second 
M aster's in L ite ra tu re /L a n g u a g e ; reading knowledge of 
a t least one modern European language desirable. (2) 
Open July I, 1976. Emphasis on Social Science, Edu­
cation and re lated d iscip lines. Second M aster's in Edu­
cation o r Social Sciences, reading knowledge of one 
modern European language desirable. Assignments in 
both positions include reference service, liaison work with 
teaching faculty, and p a rtic ip a tio n  in co llection  d e ­
velopments, etc. Desired q ua lifica tion s : A L A -accre d ite d  
MLS, two years academ ic lib ra ry  reference experience 
desirable. Positions carry faculty status and responsi­
b ilit ie s . Salary $10,000 o r m ore dependent on q u a lif i­
cations and experience. Request a p p lica tio n  and de ta iled  
notice o f vacancy (please specify) from  John Thomas, 
Personnel O fficer, L ib ra ry /A V C  Purdue University, West 
Lafayette, Indiana 47907. Deadline fo r  a p p lica tio n  March
I, 1976. Equal access/equal o p p o rtu n ity  em ployer.

Subject Specialists

SPECIAL COLLECTIONS LIBRARIAN. The Johns Hopkins 
University. Responsible for the adm inistration, d e ve lo p ­
ment, and prom otion o f use o f a ll rare book hold ings of 
the M ilto n  S. Eisenhower L ibrary  and John W ork G arre tt 
L ib rary. MLS a n d /o r  advanced degree in lite ra tu re  or 
history required. Must have reading know ledge of Latin 
and one other fo re ign  language. Five years adm inistrative 
experience in progressively responsible positions and 
extensive experience w ith  rare books, manuscripts, special 
collections, inc lud ing  a thorough know ledge o f rare books 
m arket required. Must have a record of p u b lica tio n  in 
b ib lio g ra p h y  a n d /o r  o ther scholarly areas. Thorough 
knowledge o f and concern fo r advanced conservation and 
preservation techniques required. Salary $18,000+; com­
mensurate w ith  q ua lifica tion s  and experience. Liberal 
benefits included. Deadline fo r  a p p lica tions : February 15,
1976. Send resumes and three letters o f reference to  
Special Co llections Search Com m ittee, Professor Richard 
Macksey, Chairm an, c /o  M ilton S. Eisenhower Library, 
Johns Hopkins University, Charles & 34th Sts., Baltim ore, 
MD 21218. An equal op p o rtu n ity  em ployer.

HEAD OF NO N-PRINT SERVICES. L ibrary-U ndergradua te  
Library, serving student popu la tion  o f 29,000 w ith  lib ra ry  
b u ild in g  seating 4,000 and professional staff of 14 seeks 
Head of N o n-p rin t Services to  adm inister $300,000 e q u ip ­
ment insta lla tion . Must have MLS and some add itio n a l 
work in educational o r m edia technology. Experience in 
non-print services and adm in istra tion  requ ired. Successful 
cand ida te  must work in instructing undergraduates in 
lib ra ry  use and in form ation  re trieva l. Im m edia te ly  a va il­
able . M inim um  salary: $14,400. C losing date  February 15,
1976. Send resume to  J. Donald Thomas, Chairman, 
Selection Com m ittee, Undergraduate L ibrary, University 
of M aryland Libraries, C o llege Park, MD 20742. Telephone 
(301) 454-4743.

CURATOR OF G ERM AN IC  LANGUAGES COLLECTIONS
(L ib ra rian  I I- I I I ) Salary: $13,000-$18,500. Responsible fo r 
evaluation and deve lopm ent o f  co llections in G erm anic 
languages required fo r  research and teaching objectives 
of Stanford University. Selects current and retrospective 
m aterials, corresponds with vendors and publishers, 
executes selection polic ies o f Stanford Un iversity L i­
braries, maintains close relationships with facu lty  in a p ­
p ro p ria te  academ ic departm ents. Requires lite ra te , a r­
ticu la te  in d iv id u a l o f dem onstrated scholarly and b ib l io ­
p h ilic  competence, sound knowledge of German language, 
lite ra ture , culture, history, and b ib lio g ra p h y, personal 
qua lifica tions which w ill pe rm it co lla b o ra tio n  w ith  faculty 
as a colleague. Advanced tra in in g  in ph ilo logy, lingu is­
tics, history, and philosophy, and experience in research 
lib ra ries  o r the book tra d e  h igh ly  desirab le . Send resume 
to  Paul Mosher, Asst. D irector fo r C o llection  Develop­
ment, Stanford University Libraries, Stanford, C A  94305. 
An equal o p p o rtu n ity /a ff irm a tiv e  action em ployer.

HU M ANITIES REFERENCE LIBRARIAN. The University o f 
Northern C o lo rado  Libraries are seeking candidates fo r 
the position of humanities reference lib ra ria n . Require­
ments: MLS from  an A L A -accre d ite d  lib ra ry  school, 
g radua te  degree in English a n d /o r  Am erican Literature,
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demonstrated proficiency in use and teaching o f general 
and specialized reference sources. Background in com­
munication, theatre, philosophy and a minimum o f two 
years' experience in reference work is desirable. Faculty 
rank and status, salary $11,250 minimum, twelve-month 
contract, month vacation, and usual fringe benefits. 
Position is vacant. App lica tions w ill not be accepted 
a fter March I, 1976. A p p ly  to  Oren W . Sprague, 
Personnel O fficer, James A . Michener Library, University 
of Northern Colorado, Greeley, CO  80639. An equal 
o p p o rtu n ity /a ffirm a tive  action employer.

INTERLIBRARY LOAN/BIBLIOGRAPHER. Adm inister ILL 
and be responsible fo r evaluation and developm ent o f 
the university collection in assigned b ib lio g ra p h ic  areas. 
Liaison with students and faculty in those areas. ALA- 
accredited MLS required; subject master's also desired. 
M inimum of four years o f professional academic library 
work including two years o f ILL experience. Salary at 
Rank II which currently begins at $13,608 for 12-month 
contract. TIAA. Open July I, 1976. Send resume to: 
Harold H. J. Erickson, Director, University o f Nevada, 
Las Vegas, Library, Las Vegas, Nevada 89154. An equal 
op p o rtu n ity /a ffirm a tive  action employer.

LIFE SCIENCES LIBRARIAN. Directs operations of Life 
Sciences Library, which has principa l responsibility fo r l i ­
brary service to School of Agricu ltu re : Agronomy, Botany 
and Plant Pathology, and Anim al Science, as well as to  De­
partm ent of B iological Sciences of the School of Sciences, 
and separate collections for Forestry-Horticulture, 
Biochemistry, Entomology, and A g ricu ltu ra l Engineering. 
Desired qua lifica tions: Master's degree in Library Science 
(A LA -accredited) and in A g ricu lture, B iological Sciences 
o r related areas. Record o f successful experience in 
management of lib rary  in A g ricu lture/Science ; Technology 
Fields. Experience with, o r knowledge o f computer-based 
information retrieval systems. Position carries faculty 
status and responsibilities. Salary $15,000 or more de­
pending on qualifications. Request app lica tion  and de­
ta iled  notice of vacancy fro m ” John Thomas, Personnel 
O fficer, L ib ra ry/A V C , Purdue University, West Lafayette, 
Indiana 47907. Deadline fo r applications March I, 1976. 
Equal access/equal opportunity employer.

CORNELL UNIVERSITY LIBRARIES 
ALBERT R. MANN LIBRARY 

REFERENCE LIBRARIAN

D irect and coordinate reference services. 
Academic library in agriculture, life sci­
ences and human ecology. Six reference 
librarians, two support staff. Handle gen­
eral reference, user instruction, inter- 
library loan, on-line information re­
trieval services. Administrative and staff 
development abilities, knowledge of sub­
ject bibliography. M LS plus five years 
relevant experience. Salary $14 ,000  and 
up depending on experience and quali­
fications. New York State benefits. Avail­
able January 1, 1976. Applications to:

Paul W . Eldridge 
Personnel Officer 

Room 201 Olin Library 
Cornell University 
Ithaca, N.Y. 14853

An Equal Opportunity Affirmative Action Employer

DEAN OF LIBRARY SERVICES

D ean of Library Services for State 
Institution serving juniors, seniors and 
graduate students to direct a multi-media 
academic library. Library faculty except­
ing D ean are relieved from supervising, 
freeing them for professional responsi­
bilities related to teaching students and 
faculty to becom e independent users of 
library resources. Professional adminis­
trators head departments.

Commitment to participatory manage­
ment, teaching library concept, inter- 
institutional cooperation is required. 
Must have a demonstrated ability to 
work with academic and administrative 
issues. Degree in library science and/or 
advanced academic degree and consider­
able experience in library administration 
required. Salary: $25 ,000-29 ,000  com­
mensurate with qualifications. Faculty 
status. Equal opportunity/affirmative ac­
tion employer.

Apply by February 23, 1976 to: J .  R ich­
ard Johnston, Sangamon State Univer­
sity, Springfield, Illinois 6 2708  (217/ 
786-6774).
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With the first issue of Volume 5 (March 1968), CHOICE began an additional service long requested by 
subscribers — CHOICE Reviews-on-Cards. If you were not among the service's charter subscribers, you 
may want to consider it now.

Reviews-on-Cards can make your acquisitions system as versatile as you like. They make it easy to 
separate and distribute reviews simultaneously to other librarians and faculty (no more tearing up maga­
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only 1.7¢ per review.
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