government publications librarian—lowa
State University, AMmes.

Deborah B. Ketltey— assistant reference li-
brarian, Harvard College Library— Harvard

University, Cambridge, Massachusetts.

June Qualls McBride—technical services
librarian, Shafer Library— Findiay College,
Ohio.

Mary McCarthy—social science reference
and data archive librarian— vaite
Library, New Haven, Connecticut.

Jessie McCIennan—“bl’al’ian, William J.
Parish Memorial Library in the Anderson
School of Business and Administration Sciences
—University of New Mexico, Albuquerque.

David C. McQuittan—map librarian—uni-
versity of South Carolina, Columbia.

Neosha Mackey—assistant to the dean for
management—University of New Mexico, Al-
buquerque.

Mary Caroline Magenau—Cata|Oger, An-
dover-Harvard Theological Library—Harvard
University, Cambridge, Massachusetts.

Susan M arkowitz—science and technology,
cataloger, John M. Olin Library— Cornerl
University, Ithaca, New York.

Olivia Narins— assistant reference librarian,
John M. Olin Library—cCornetl
Ithaca, New York.

Steven C. Newsome—African-American
studies reference librarian— Northwestern
University, Evanston, lllinois.
pPine—curator of archives, Medical
Cambridge,

University

University,

Carol
Library— Harvard
Massachusetts.

Dana M. sarry—science librarian, Myers
Science Library—Juniata Coltege, Hunting-
don, Pennsylvania.

Stephen R. Salmon— executive director of
universitywide library planning— University of
California, Berkeley.

University,

Andrea Schutman—reference librarian,
Harvard College Library—Harvard Univer-
sity, Cambridge, Massachusetts.

Katharine Simon— assistant reference li-

brarian— University of Delaware, Newark.

Patricia Simonds—assistant librarian, ref-
erence—F lorida State University, Tallahas-
see.

Ester Skeberdis—assistant acquisitions li-
brarian— Northwestern University, Evan-
ston, lllinois.

Connor D. Tjarks— director of central pro-
CeSSing—Virgmia Commonwealth
sity Libraries, Richmond.

Gregory M. Toth— assistant reference li-
brarian, Milne Library— State University of
New York, College at Geneseo.

Jaryna Turko—sSlavic cataloger, Harvard
College Library—Harvard University, Cam-
bridge, Massachusetts.

Theresa Varnedoe— assistant librarian, cat-

Univer-
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anging—F lorida State University, Tallahas-
see.

Sally F. Wirtiams—serial records librarian,
Harvard College Library—Harvard Universi-
ty, Cambridge, Massachusetts.

Kay W itson—assistant reference librarian—
University of Delaware, Newark.

Joan W interkorn— assistant rare books li-
brarian, John M. Olin Library—Cornetl Uni-
versity, Ithaca, New York.

Irene W ong—assistant librarian, cataloging
—Florida State University, Tallahassee.

RETIREMENTS

Martha Frances Smith, head of the ac-
quisitions department, Fiorida State Univer-
sity Library, retired on August 31, 1975, after
twenty-nine years of service.

Josephine Tharpe, University bibliographer,
Cornell University Libraries, Ithaca, New
York, retired June 30, 1975, after twenty-eight
years of service. -m

Classified Advertising

NOTICE

Respondents to advertisers offering faculty
“rank" and "status" are advised that these terms
are ambiguous and should inquire as to benefits
involved.

All advertisements submitted by institutions
offering positions must include a salary range.
The range should provide the applicant with an

indication of the salary the institution is willing
to provide for the position offered.
All advertisements for the Positions Wanted

and the Positions Open classifications will be ed-
ited to exclude direct or indirect references to
race, creed, color, age, and sex as conditions of
employment.

Classified advertising orders and copy, and cancellations,
should be addressed to the Advertising Department, 50

East Huron Street, Chicago 60611, and should reach that
office before the second of the month preceding publi-
cation of issue desired. Copy received after that time
may be held for the next issue.

Telephone orders for classified advertising, while not
encouraged because of the increased risk of copy error,
will be accepted. Calls should be directed to Leona
Swiech at (312) 944-6780. A confirming order should be
mailed to the Advertising Department as soon as pos-
sible following the call, along with typewritten copy to
be used in proofreading the ad.

Rate for classified advertising is $1.30 per printed line.

POSITIONS WANTED

LIBRARIAN, MINISTER, CHRISTIAN EDUCATOR seeks
position in a small college, using some or all fields of
competency. Have BA, MRE (in ’'55) MS (in '64) plus



seminary (no Hebr.) Ordained '55, experience all fields
— served as College Head Librarian, Seminary Assistant
Librarian (Cat.), rural pastorates, missionary to Choctaw
Indians; also managed several large estates as executor,
conservator. Available Spring '76. R L. Mabson, 3754
Highland Park, Memphis, TN 38111

POSITIONS OPEN

Acquisitions

HEAD OF ACQUISITIONS DEPARTMENT. Oversees col-
lection development and supervises bibliographers in
conformity with acquisitions policies. Staff of three plus
student assistants handle annual book budget of roughly
$650,000. Excellent working conditions in modern building.
Qualifications: MLS, minimum of two years' acquisitions
experience, and demonstrated administrative ability re-
quired. Second master's and facility with major European
language desirable. Salary for academic vyear (late
August to mid-May) $13,500 or more depending on
qualifications; full faculty privileges, rank according to
academic credentials. In addition, some opportunity for
summer work. Send resumes to Ms. Cecily Little, As-
sistant to Director, Central Michigan University, Mt.
Pleasant, Michigan 48859. Central Michigan is an equal
opportunity/affirmative action employer.

ACQUISJTIONS. Head of Acquisitions Department. Re-
sponsibilities include: 1) Supervision of ordering pro-
cedures; bibliographic searching of monographs and
continuations; evaluation and preparation of orders; main-
tenance of correspondence with publishers and dealers.
2) Supervision of receiving section, including establish-
ment of efficient reporting techniques for expediting
materials through Acquisitions Department. 3) Assisting
faculty and subject area librarians in acquisition of
material. 4) Works with other technical service depart-
ments. 5) Supervision of the assistant acquisitions li-
brarian, 3 FTE classified staff members and student
assistants. MLS from ALA-accredited program and several
years' experience in acquisitions with supervisory ex-
perience required. Salary minimum $13,000 for 12 months.
Benefits include faculty status and rank, 21 days annual
leave, free hospitalization and life insurance, state re-
tirement plan and TIAA/CREF. Send letter of application,
resume and names of references to James B. Alsip, As-
sistant Director for Technical Services, University of Okla-
homa Libraries, 401 W. Brooks, Norman, OK 73069. Dead-
line for application February 15 1976. Position to be
filled July 1, 1976. An equal opportunity/affirmative
action employer.

ACQUISITIONS LIBRARIAN to supervise bibliographic
searching, dealer selection and correspondence. Assists
in fund accounting, and general supervision of depart-
ment which includes serials. Department has 2% li-
brarians and 10 sub-professionals. Familiarity with biblio-
graphic services and OCLC essential. 2-3 years biblio-
graphic work experience preferred. Eventually may be
assigned reference and professional administrative duties.
Full faculty rank and status. Excellent fringe benefits.
One month plus in school year vacations. Salary without
experience begins at $9,000. Send resume to L. R Rift,
College Librarian, Ithaca College, Danby Road, Ithaca,
New York 14850.

Administration

LIBRARY DIRECTOR. East Carolina University, a gradu-
ate-degree-earning institution with a current enrollment
of over 11,000 students, is seeking a Library Director.
Responsibilities include directing a library staff of 28
professional librarians and 41 supportive members in
developing a growing collection. Applicants must have
an MLS degree from an ALA-accredited library school;
doctorate preferred. Considerable administrative ex-
perience in an academic library of substantial size re-
quired. Must demonstrate judgment, initiative and tact.
Ability to relate to faculty, staff, students, and adminis-
tration essential. Salary-maximum $25,000; 12-month con-
tract; 24 days vacation; faculty fringe and retirement
benefits. Letters of inquiry with resumes should be sent
to Ms. Artemis Kares, Search Committee, J. Y. Joyner
Library, East Carolina University, Greenville, N.C. 27834.
ECU is an equal opportunity/affirmative action employer.
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ASSOCIATE DIRECTOR. Available approximately March
15, 1976. Serves as deputy to the Director and is responsible
for immediate supervision and coordination of all library
departments. Reviews hiring policy and staff utilization,
formulates and evaluates policies in conjunction with the
Director and with the participation of the staff, presents
budgetary needs to the Director, and serves as Acting
Director in the Director's absence. Minimum qualifications:
ALA-accredited MLS; extensive academic-library experience
involving supervisory, management, and administrative
activities over a wide range of library operations. Second
Master's or academic equivalent highly desirable. Salary
$22,620- $27,492. Send letter, resume, and names of three
professional references by February 15 to Phillip Wesley,
Director, Educational Resources Center, California State
College, Dominguez Hills, 800 E. Victoria St., Dominguez
Hills, CA 90747. An affirmative action employer.

LIBRARIAN. Hamilton and Kirkland Colleges seek ex-
perienced librarian to assume administrative responsi-
bility for library services of the two, coordinate, liberal
arts colleges. Holdings— over 315,000 volumes. Enroll-
ment— 1600 undergraduates. Main library building opened
in 1972. Appointment effective July 1, 1976. Minimum
salary: $17,500. Send nominations and vitae (only) before
January 30, 1976 to: Carol D. Locke, Secretary to the
Librarian Search Committee, Hamilton College, Clinton,
NY 13323. Hamilton and Kirkland are equal opportunity
employers.

CURRICULUM LIBRARIAN. Rank of Associate Librarian
($16,464-$20,016), or Senior Assistant Librarian ($12,600—
$17,292), depending on qualifications. Minimum of three

years' professional experience, second master's degree,
or equivalent, required. A teaching credential, or ex-
perience in classroom or education library desirable.

For further information write: Harold F. Wells, Director
of the University, Library, California State Polytechnic
University, 3801 West Temple Avenue, Pomona, CA 91768.

ASSOCIATE DIRECTOR. Primary responsibility for all
public service functions in the General Library and nine
branches. Provides administrative guidance in planning
and implementation of goals of public service units.
In addition, the following activities are included in the
position: 1) planning, both short- and long-range; 2) re-
cruitment of professional personnel; 3) supervision of
budgets for non-professional personnel and supplies and
equipment. MLS from ALA-accredited program plus sub-
ject master's or work toward doctorate required. Several
years' experience in public services with supervisory re-
sponsibility necessary. Should have demonstrated adminis-
trative capabilities. Salary minimum $19,000 for twelve
months. Benefits include faculty status and rank, 21 days
annual leave, free hospitalization and life insurance, state
retirement plan and TIAA/CREF. Send letter of appli-

cation, resume and names of references to James K.
Zink, Director, University of Oklahoma Libraries, 401 W.
Brooks, Norman, OK 73069. Deadline for application,

February 15 1976. Position to be filled by July 1, 1976.
An equal opportunity/affirmative action employer.

Cataloging

CATALOG LIBRARIAN. Georgia State University is seek-
ing a librarian to serve as Monograph Unit Supervisor,
responsible for the supervision of four professionals and
three professional catalogers. Unit catalogers, via
SOLINET and OCLC, monographs in all languages and
is responsible for maintaining the card catalog. Qualifi-
cations: MLS from ALA-accredited library school; two
years cataloging experience in a large institution;
experience with LC classification and OCLC desirable.
40 hour work week, one month vacation, two weeks sick

leave, state teachers retirement, social security, group
life and health insurance, optional disability insurance,
faculty rank (12-month appointment). Salary range

$10,000-$10,900 depending upon experience and qualifi-
cations. Send resume to Carolyn Robison, Asst. Uni-
versity Librarian, William Russell Pullen Library, 104
Decatur Street, S.E., Atlanta, GA 30303. An equal oppor-
tunity/affirmative action employer.

Davis is now accepting appli-
cations for the position of Principal CATALOGER/AS-
SISTANT HEAD of the Catalog Department. RESPONSI-
BILITIES: Training and supervision of professional and
para-professional staff numbering 15 FTE positions. This
assignment entails continuing review on a sample rather

University of California,



than a full-time revision basis. The ability to plan,
organize, and supervise cataloging operations is essential
as is the ability to write with clarity and precision. The
Principal Cataloger/Assistant Head works closely with
the Department Head in the planning and coordination
of department procedures and is in charge of the de-
partment during the Head's absence. The appointee will
be expected to spend 2 to 4 hours per week answering
questions at the Catalog Information Desk. This will in-
clude occasional weekend work. QUALIFICATIONS: A
graduate degree in librarianship from an ALA-accredited
institution; a minimum of 3 years' cataloging experience
in an academic library using LC Classification. Salary:
Hiring range is $14,256-$16,872, dependent on qualifi-
cations and experience, with rank of Associate Librarian.
The salary range for this position runs to $20,868. Send

resumes to: Wm. F. McCoy, Associate University Li-
brarian, 108 Shields Library, University of California,
Davis, CA 95616.

Multiple

LIBRARIAN. SOCIOLOGY/
ANTHROPOLOGY/GEOGRAPHY LIBRARIAN. Northern
lllinois University is seeking two individuals to fill the
positions of Political Science/Law Librarian and Sociology/
Anthropology/Geography Librarian by July I, 1976.
These librarians will be responsible for the operation of
the Political Science/Law and Sociology/Anthropology/
Geography subject areas in the new University Library,
with equal emphasis placed on acquisitions and on ser-
vices to readers. Minimum qualifications (beyond the
MLS from an accredited Library School) include a
second Master's degree, preferably in Political Science
or in a closely related field, for the Political Science/
Law Librarian, or a second Master's degree in Sociology,
Anthropology, or Geography (Sociology or Anthropology
preferred) for the Sociology/Anthropology/Geography

POLITICAL SCIENCE/LAW

Librarian. Both positions require two years of library
experience. Minimum salary: $14,000 for a twelve-month
contract. Fringe benefits include Illinois Retirement Sys-
tem benefits, academic status, and one month vacation.
Applicants should send their resume and personal
references to George M. Nenonen, Personnel Director,
University Libraries, Northern Illinois University, DeKalb,

IL 60115, before February 15 1976. An equal opportunity/
affirmative action employer.

Two positions open: The Boyd Lee Spahr Library, Dickin-
son College, Carlisle, PA, July, 1976 (I) Major responsi-
bility in CATALOGING with some work in reference,
participating in teaching Library Research course, and
working with academic departments. Qualifications: MLS
plus advanced subject degree; experience in cataloging
and information science (OCLC experience desirable);
knowledge of German and Russian preferred; (2) a
versatile person who can work well in CATALOGING and
REFERENCE, and other areas of the library. Some time
will be devoted to teaching and reference work. Re-
mainder of time to be utilized in cataloging, work with
academic departments, and assistance in other areas of

the library, particularly government documents. Qualifi-
cations: MLS plus advanced subject degree in the
sciences; knowledge of information science and OCLC;

good command of two or more foreign languages de-
sirable. Both positions are faculty appointments in the
Department of Library Resources with full faculty status
and benefits including TIAA/CREF. Base salary of

$11,000-$12,000. Send letter of application and resume
to Yates M. Forbis, Director/Chairman of Department
of Library Resources, Boyd Lee Spahr Library, Dickinson

College, Carlisle, PA 17013. An
firmative action employer.

equal opportunity/af-

Public Services

HEAD OF PUBLIC/REFERENCE SERVICES: College li-
brary, 145,000 volumes. Plans, supervises, coordinates and
evaluates work of staff in Public Services division. Duty
at reference desk a major responsibility. Maintains
positive working relationships with the members of the
campus community. Qualifications: Required— graduate
degree from ALA-accredited school plus second master's
or doctorate; two years' public service experience, more
desirable, with increasing responsibilities and manage-
ment background. Desirable— knowledge/experience with
automated systems or information retrieval. Salary:
$12,600-$17,292 commensurate with qualifications. Benefits:
State Retirement System and OASDI, 21 days vacation.
Apply: Chair, Search and Screening Committee, Library,
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California State College, Bakersfield, 9001 Stockdale
Highway, Bakersfield, CA 93309. An equal opportunity/
affirmative action employer.

Reference

REFERENCE LIBRARIANS. (I) Open January |, 1976.
Emphasis on American and English Literature, foreign
languages and literature and related disciplines. Second
Master's in Literature/Language; reading knowledge of
at least one modern European language desirable. (2)
Open July I, 1976. Emphasis on Social Science, Edu-
cation and related disciplines. Second Master's in Edu-
cation or Social Sciences, reading knowledge of one
modern European language desirable. Assignments in
both positions include reference service, liaison work with
teaching faculty, and participation in collection de-
velopments, etc. Desired qualifications: ALA-accredited

MLS, two years academic library reference experience
desirable. Positions carry faculty status and responsi-
bilities. Salary $10,000 or more dependent on qualifi-

cations and experience. Request application and detailed
notice of vacancy (please specify) from John Thomas,
Personnel Officer, Library/AVC Purdue University, West
Lafayette, Indiana 47907. Deadline for application March
I, 1976. Equal access/equal opportunity employer.

Subject Specialists

SPECIAL COLLECTIONS LIBRARIAN. The Johns Hopkins
University. Responsible for the administration, develop-
ment, and promotion of use of all rare book holdings of
the Milton S. Eisenhower Library and John Work Garrett
Library. MLS and/or advanced degree in literature or
history required. Must have reading knowledge of Latin
and one other foreign language. Five years administrative
experience in progressively responsible positions and
extensive experience with rare books, manuscripts, special
collections, including a thorough knowledge of rare books
market required. Must have a record of publication in
bibliography and/or other scholarly areas. Thorough
knowledge of and concern for advanced conservation and
preservation techniques required. Salary $18,000+; com-
mensurate with qualifications and experience. Liberal
benefits included. Deadline for applications: February 15
1976. Send resumes and three letters of reference to
Special Collections Search Committee, Professor Richard
Macksey, Chairman, c/o Milton S. Eisenhower Library,
Johns Hopkins University, Charles & 34th Sts., Baltimore,
MD 21218. An equal opportunity employer.

HEAD OF NON-PRINT SERVICES. Library-Undergraduate
Library, serving student population of 29,000 with library
building seating 4,000 and professional staff of 14 seeks
Head of Non-print Services to administer $300,000 equip-
ment installation. Must have MLS and some additional
work in educational or media technology. Experience in
non-print services and administration required. Successful
candidate must work in instructing undergraduates in
library use and information retrieval. Immediately avail-
able. Minimum salary: $14,400. Closing date February 15,
1976. Send resume to J. Donald Thomas, Chairman,
Selection Committee, Undergraduate Library, University
of Maryland Libraries, College Park, MD 20742. Telephone
(301) 454-4743.

CURATOR OF GERMANIC LANGUAGES COLLECTIONS
(Librarian I1- Ill) Salary: $13,000-$18,500. Responsible for
evaluation and development of collections in Germanic
languages required for research and teaching objectives
of Stanford University. Selects current and retrospective

materials, corresponds with vendors and publishers,
executes selection policies of Stanford University Li-
braries, maintains close relationships with faculty in ap-

propriate academic departments. Requires literate, ar-
ticulate individual of demonstrated scholarly and biblio-
philic competence, sound knowledge of German language,
literature, culture, history, and bibliography, personal
qualifications which will permit collaboration with faculty
as a colleague. Advanced training in philology, linguis-
tics, history, and philosophy, and experience in research
libraries or the book trade highly desirable. Send resume
to Paul Mosher, Asst. Director for Collection Develop-
ment, Stanford University Libraries, Stanford, CA 94305.
An equal opportunity/affirmative action employer.

HUMANITIES REFERENCE LIBRARIAN. The University of
Northern Colorado Libraries are seeking candidates for
the position of humanities reference librarian. Require-
ments: MLS from an ALA-accredited library school,
graduate degree in English and/or American Literature,



CORNELL UNIVERSITY LIBRARIES
ALBERT R. MANN LIBRARY
REFERENCE LIBRARIAN

Direct and coordinate reference services.
Academic library in agriculture, life sci-
ences and human ecology. Six reference
librarians, two support staff. Handle gen-

eral reference, user instruction, inter-
library loan, on-line information re-
trieval services. Administrative and staff

development abilities, knowledge of sub-
ject bibliography. MLS plus five years
relevant experience. Salary $14,000 and
up depending on experience and quali-
fications. New York State benefits. Avail-
able January 1, 1976. Applications to:

Paul W. Eldridge
Personnel Officer
Room 201 Olin Library
Cornell University
Ithaca, N.Y. 14853

An Equal Opportunity Affirmative Action Employer

DEAN OF LIBRARY SERVICES

Dean of Library Services for State
Institution serving juniors, seniors and
graduate students to direct a multi-media
academic library. Library faculty except-
ing Dean are relieved from supervising,
freeing them for professional responsi-
bilities related to teaching students and
faculty to become independent users of
library resources. Professional adminis-
trators head departments.

Commitment to participatory manage-
ment, teaching library concept, inter-
institutional cooperation is required.
Must have a demonstrated ability to
work with academic and administrative
issues. Degree in library science and/or
advanced academic degree and consider-
able experience in library administration
required. Salary: $25,000-29,000 com-
mensurate with qualifications. Faculty
status. Equal opportunity/affirmative ac-
tion employer.

Apply by February 23, 1976 to: J. Rich-
ard Johnston, Sangamon State Univer-
sity, Springfield, Illinois 62708 (217/
786-6774).
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demonstrated proficiency in use and teaching of general
and specialized reference sources. Background in com-
munication, theatre, philosophy and a minimum of two
years' experience in reference work is desirable. Faculty
rank and status, salary $11,250 minimum, twelve-month
contract, month vacation, and usual fringe benefits.
Position is vacant. Applications will not be accepted
after March I, 1976. Apply to Oren W. Sprague,
Personnel Officer, James A. Michener Library, University
of Northern Colorado, Greeley, CO 80639. An equal
opportunity/affirmative action employer.

INTERLIBRARY LOAN/BIBLIOGRAPHER. Administer ILL
and be responsible for evaluation and development of
the university collection in assigned bibliographic areas.
Liaison with students and faculty in those areas. ALA-
accredited MLS required; subject master's also desired.
Minimum of four years of professional academic library
work including two years of ILL experience. Salary at
Rank 1l which currently begins at $13,608 for 12-month
contract. TIAA. Open July I, 1976. Send resume to:
Harold H. J. Erickson, Director, University of Nevada,
Las Vegas, Library, Las Vegas, Nevada 89154. An equal
opportunity/affirmative action employer.

LIFE SCIENCES LIBRARIAN. Directs operations of Life
Sciences Library, which has principal responsibility for li-
brary service to School of Agriculture: Agronomy, Botany
and Plant Pathology, and Animal Science, as well as to De-
partment of Biological Sciences of the School of Sciences,
and separate collections  for Forestry-Horticulture,
Biochemistry, Entomology, and Agricultural Engineering.
Desired qualifications: Master's degree in Library Science
(ALA-accredited) and in Agriculture, Biological Sciences
or related areas. Record of successful experience in
management of library in Agriculture/Science; Technology
Fields. Experience with, or knowledge of computer-based
information retrieval systems. Position carries faculty
status and responsibilities. Salary $15,000 or more de-
pending on qualifications. Request application and de-
tailed notice of vacancy from” John Thomas, Personnel
Officer, Library/AVC, Purdue University, West Lafayette,
Indiana 47907. Deadline for applications March |, 1976.
Equal access/equal opportunity employer.



For extra convenience in using Choice...

With the first issue of Volume 5 (March 1968), CHOICE began an additional service long requested by

subscribers —CHOICE Reviews-on-Cards. If you were not among the service's charter subscribers, you
may want to consider it now.

Reviews-on-Cards can make your acquisitions system as versatile as you like. They make it easy to
separate and distribute reviews simultaneously to other librarians and faculty (no more tearing up maga-
zines or waiting forever for circulating copies to return). They save clerical steps in ordering and checking
holdings (ample space for notations on both sides). They are a cataloging aid, and they are easy to locate
in your desiderata file. You will find dozens of uses for them.

As CHOICE goes to press, all reviews are reprinted on 3 x 5 cards. Each is identified by subject and issue
date. Collated in the order followed in the magazine, they are boxed and mailed to you via Fourth Class
mail, Special Handling. You should receive them within three weeks after your regular issue of CHOICE.

A year's subscription to Reviews-on-Cards (available only to CHOICE magazine subscribers) costs
$110.00. With current publication of approximately 6,500 reviews per year, the cost of the card service is
only 1.7¢ per review.
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