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NOTICE

Respondents to advertisers offering faculty 
"rank" and "status" are advised that these terms 
are ambiguous and should inquire as to benefits 
involved.

A ll advertisements submitted by institutions 
offering positions must include a salary range. 
The. range should provide the applicant with an 
indication of the salary the institution is w illing 
to provide for the position offered.

A ll advertisements for the Positions Wanted 
and the Positions Open classifications w ill be ed­
ited to  exclude direct or indirect references to 
race, creed, color, age, and sex as conditions of 
employment.

Classified advertising orders and copy, and cancellations,
should be addressed to the Advertising Department, 5
East Huron Street, Chicago 60611, and should reach that
office before the tenth of the month preceding publication
of issue desired. Copy received after that time may be
held for the next issue.

Rate for classified advertising is $1.25 per printed line.
No additional charge is made for nonmember advertising.

FOR SALE

GOVERNMENT PUBLICATIONS mailed to you within
3 days. SuDocs price plus postage. Capital Documents
Service, Box 4922, Washington 20008.

COLLECTIONS. Ronald Firbank first editions: Blasco
Ibanez, in English: Vardis. Fisher: Lafcadio Hearn first
editions: H. L. Mencken first editions: John Dos Passos
first editions: Miniature newspapers: Irish pamphlets. 
For details write W illiam  P. Wreden, Dept. "C ,"  P.O. Box
56. Palo A lto, CA 94302.

COLLINS. NEW NATURALIST SERIES. 50 vols. com­
plete, all issued, a number out-of-print. Fine. $250. For 
details write W illiam  P. Wreden, Dept. "C ,"  P.O. Box 56, 
Palo A lto, CA 94302.

BOOKS

200,000 OUT-OF-PRINT, scholarly books in all subject 
areas. Library want lists invited. Free search service. 
Lincoln Book Shoppe, Inc., 905 Westminster Street, Prov­
idence, R.l. 02903.
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POSITIONS WANTED

LIBRARIAN, 29, 3rd year as Order Librarian for M id­
western university with $300,000 book and microfilm 
budget. Seeks acquisitions or reference position—college 
or public library. $9,500 min. W. D. Budge, 277 Park 
Ave., Youngstown, Ohio 44504.

LIBRARIAN, experienced in all aspects o f librarîanship, 
holding dual masters, Dr.Jur. and equivalent to Ph.D. in 
economics, with experience in teaching economics and 
business, seeks a position as head-librarian or subject 
specialist in social sciences and business, effective July I 
or September I, 1971. Dr. Jacob Shumelda, 2718 N. Grand 

ve., Tyler, Texas 75701.

POSITIONS OPEN

A d m in is tra tio n

IRECTOR of San Jose State College Library. Divisional 
ibrary serves 24,000 students and 1,300 faculty. Campus 

n city o f 500,000 near San Francisco. More than th irty 
ields of graduate study. New 18-story tower library 
cheduled for 1975 completion. Professional staff of 42. 
ook collection of over 600,000, 1970-71 budget of $1,616,- 
00. Salary range, for II months, $ 19,404-$23,504. Highest 
evel qualifications and experience expected. Position to 
e filled  by Sept. I, 1971. Interested candidates contact: 
r. Pete Zidnak, Chairman, Manpower Administration 
epartment, San Jose State College, San Jose, California 

5114.

AWRENCE UNIVERSITY invites candidates for the 
osition of University Librarian. The successful candi­
ate w ill have a capacity for learned attention to the 
eeds of a scholarly community of 1,500 people. Vari­
us qualities w ill count in the candidate's favor: a de­
ree in library science, a graduate degree in a liberal 
rts discipline, service in an undergraduate library, a 
orough understanding of contemporary information 
chnology, evidence of compassionate management of 

taff, and the ability  to distinguish a library from its 
ooks. The candidate w ill probably have to work on a 
ajor expansion of the library building as well as on 
e concept o f a University library. The University is 
n equal opportunity employer. Academic rank and fac­
lty privileges naturally accompany the position. Salary 
 a matter best discussed individually, though it is 
asonable to anticipate a figure between $13,000 and 

20,000. If you are interested, please write Thomas 
. Headrick, Vice President for Academic Affairs, 
awrence University, Appleton, Wisconsin 54911.

EAD OF GOVERNMENT PUBLICATIONS DEPART­
ENT to supervise all o f the functions relating to doc­

ments: acquisitions, processing, record-keeping, accom­
odation, and public services. Work is progressing on a 
mputer-assisted records system. Staff, of seven. Ex­

erience with government publications is essential, and

L O O K I N G  F O R  
A N O T H E R

C O L L E G E  L I B R A R Y  J O B B E R ?
FOR COMPLETE INFORMATION ON OUR SERVICES: 

WRITE OR CALL COLLECT: 314-739-3100 
ATTN: MR. LESSER

Midwest Library Service 
11400 Dorsett Road 
Maryland Heights, Missouri 63043
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experience on other library departments is an asset. 
Salary to be negotiated on the basis of qualifications, 
but not less than $10,000. Working conditions and ben­
efits are excellent. The University o f Waterloo is lo­
cated in an urban area of 140,000 in southwestern On­
tario, an hour's drive from Toronto, Hamilton and Lon­
don. The library system serves a campus of 12,000 
people. The collections number more than 400,000 
volumes and are growing at the rate o f 7,500 vol­
umes per month. W rite to the University Librarian, 
University of Waterloo, Waterloo, Ontario, Canada.

DIRECTOR OF PUBLIC SERVICES: to coordinate and 
direct library's public services, participate in general ad­
ministration and development. MLS, pertinent academic 
library experience at administrative level. Salary to $12,- 
000, faculty rank, normal benefits. Contact Dean of Li­
brary Service, University of Montana, Missoula, Mon­
tana 59801. (406-243-2053).

SERIALS LIBRARIAN for department with full time 
staff of .5 professional, three clericals, and approximately 
I FTE student assistants, handling some 10,000 current 
titles annually. Supervises also some 3 FTE personnel 
in Acquisitions when the latter perform serials related 
work. MLS and not less than three years' serials ex­
perience required, large institution preferred. Knowledge 
of automated serials procedures desirable. Rank of As­
sistant Professor, minimum starting salary $10,688. 
Write Frank Rodgers, Library Director, Portland State 
University, Box 1151, Portland, Oregon 97207.

COORDINATOR to implement library grant of $94,000 
over three-year period to develop joint . services and 
strengthen collections for three institutions in consortium. 
Must have library degree and appropriate experience. 
Salary $13,500 with 8% increase for remaining two years 
of funding. Apply to  Tri-College University Provost, Box 
2443, Fargo, North Dakota 58102. Position open January I.

C a†aloger

THE FUTURE is now for us but we're not in shock. 
We're seeking a creative eighth member of our pro­
fessional team who shares this view, has an under­
graduate ed degree, an accredited MLS, has taught, 
been a school librarian or done other curriculum-related 
work. You'll be prime selection, cataloging, resource 
person for educational materials and services. New 
building ready for Sept. Salary from $7,500 depending 
upon experience. Faculty status, 12-mon†h contract, ex­
cellent fringe package. Start 7/1/71. W rite or call col­
lect: Miss Janice Gallinger, College Librarian, Plymouth 
State College, Plymouth, New Hampshire 03264. 603- 
536-1550.

HEAD OF ACQUISITIONS position open at Kresge Li­
brary, Oakland University, 25 miles from Detroit. Salary: 
$11,000-$11,500, depending upon experience. The Head of 
Acquisitions, who administers a department o f 3 lib ra ri­
ans, 9 full-time clerks, and the equivalent of 4 full-time 
student assistants, is responsible to  the Head of Technical 
Services. Ordering and paying are computerized. Re­
quired: acquisitions and administrative or supervisory 
experience, and an . MLS from an accredited institution. 
Send resume, to Philip Howard, Assistant University Li­
brarian, Division of Technical Services, Kresge Library, 
Oakland University, Rochester, Michigan 48063.

ARCHIVIST/HISTORIAN/LIBRARIAN. To organize and 
service major collections of contemporary American po­
litical papers in a large Department of Special Collec­
tions. Doctoral level training preferred although not 
mandatory. Twelve month appointment. Salary from

$8,500 to $15,000 depending on education and ex­
perience. Apply to Dr. Stuart Forth, King Library, Uni­
versity o f Kentucky, Lexington, Ky. 40506.

SENIOR CATALOGER. Experienced in LC classification. 
M.S. degree, administrative and teaching ability required. 
Present salary range for position $9,400-$11,200. Good 
benefits. Fine liberal arts college suburban to Boston. 
Position open July I, 1971. Apply: Miss Helen M. 
Brown, Librarian, Wellesley College, Wellesley, Mass. 
02181.

References

BIBLIOGRAPHER in English with responsibilities for 
book selection, faculty liaison, and specialized reference 
to support strong undergraduate and graduate programs 
as well as faculty research needs. M.L.S. and M.A. in 
English required. Twelve-month appointment with aca­
demic rank, one-month vacation and excellent fringe 
benefits. Salary range $10,000-$ 14,000 depending on 
qualifications and expertise. Write Josiah T. Newcomb, 
Director of Libraries, State University of New York at 
Binghamton, Binghamton, New York 13901.

HEAD, REFERENCE DEPARTMENT. Responsible for 
developing and administering an active and effective 
reference program. Student body of 8,000. Located in 
the clean air, pine country, 7,000" altitude, close to 
Grand Canyon and scenic wonders of the West. Salary 
in $10,000-$ 12,000 range. Actual salary commensurate 
with experience and qualifications. Position available now. 
Address resumes to : Frank A. Schneider, Director of Li­
braries, Northern Arizona University, Flagstaff, Arizona 
86001.

EASTERN ILLINOIS UNIVERSITY. Reference staff con­
sists of subject specialists who participate in collection 
development and maintain close liaison with faculty in 
subjects of special competence. Reference bibliographers 
will be needed with master's degree in library science 
and with strong subject background beginning July I, 
1971. Acceptable subject backgrounds: doctor degree in 
education, master's degree in business administration, 
English literature or in a field of life science. Positions 
include general reference assignment about one fourth 
time. Salary between $10,000 and $16,000, according 
to training and experience for 12 months. Positions 
carry faculty status and perquisites, including excellent 
fringe benefits. W rite: B. J. Szerenyî, Director, Eastern 
Illinois University, Charleston, Illinois 61920.

APPLICATION is invited for the position of Head of Ref­
erence Services. Duties include coordination and super­
vision of the general and special reference and. informa­
tion services in the Main Library. Active participation in 
reference work is required. The Library has over 700,000 
volumes and is growing rapidly. M.L.S. required; a sec­
ond master's degree in a subject area is also desirable. 
Candidate should have year's general academic experience 
and demonstrated supervisory and organizational ability. 
Excellent fringe benefit program. Faculty status. Salary 
range begins at $11,500 for twelve months. Actual salary 
and rank commensurate with experience and qualifica­
tions. Position available January, 1971. Apply to Hans 
Engelke, Acting Director of Libraries, Western Michigan 
University, Kalamazoo, Michigan 49001.

M u ltip le

TEMPLE UNIVERSITY LIBRARY has two positions 
open in its catalog department: I. a librarian with ex­
perience in cataloging serials and/or rare books. 2. a 
beginning librarian with strong background in the hu­
manities or social sciences. MLS and two or more for­
eign languages required.. Salary $8,100—9,100, dependent 
upon qualifications. W rite Jane Titus, Personnel Li­
brarian, Temple University, Philadelphia, Pa. 19122.

CAREERS in a major university library in an attrac­
tive midwestern town for young and ambitious library 
school graduates.with at least three years of professional 
experience. Administrative assistant, $11,000; head of cir­
culation department, $12,000; ca†aloger of materials in 
Chinese and Japanese, $9,000. Faculty status, superior 
fringe benefits including Social Security and TIAA re­
tirement plans. Apply: Dean of Library Administration, 
University of Iowa, Iowa City, Iowa 52240.

YOUR SOURCE FOR BOOKS IN 
AMERICAN HISTORY AND AMERICAN 

LITERATURE
If you do not already receive our catalogs, 

write
AUSTIN BOOK SHOP— Dept. R.L.

82 60A Austin Street 
Kew Cardens, N.Y. 11415



LET US REPLACE YOUR CARD CATALOG 
WITH AN INEXPENSIVE PAPERBACK.

If you've wanted to convert to a book catalog but cumulations, of course. But even with this expense, 
haven't because of economic considerations, we’d most libraries come out ahead.)
like to talk to you about your economics. Besides saving you money, a book catalog lets you 

It does cost something initially to change over. But do things you couldn’t do with a card catalog at any 
the statistics indicate that you get it all back. price. Such as making a virtually limitless number of 

Based on 1970 contracts, the average cost per title copies. And sending copies out of the library to 
for all our book catalog customers came to under $1.25. interested teachers, students, and other librarians.

But for libraries still using card catalogs—even if For complete facts and figures, write us.
they actually catalog only 20% of their acquisitions— We’re not suggesting that a book catalog will 
the cost comes out to something like $2.60 per title. If make your library rich. But the way costs are going up, 
you have 7,000 new acquisitions a year, for example, it could be the only thing in your library keeping it 
you save $9,450. (A book catalog will require periodic from growing poor X E R O X ® B ib lio G rap h ic s

2500 Schuster D rive, Cheverly, M d. 20781



NEW EDITION OF AID HAS 90% MORE TERMS
AID-3 is a strikingly new work that promises to be even more valuable than its 

heavily consulted predecessors. This reliable reference source contains over 
80,000 entries, almost twice as many as the second AID. Since page size has been 
increased to 8%" x 11”  with two columns to the page, nearly four times more terms 
are scannable on each page. Issues of New Acronyms and Initialisms. supplements 
to AID-3, are planned for 1971 and 1972; each issue of NAI w ill add about 12,500 
new entries. (Supplements are paperbound; $15.00 each.)

COVERAGE OF SPECIALIZED FIELDS MORE EXTENSIVE
The great advances made recently in such fields as data processing, 

aerospace technology, and military affairs have prompted the creation of numerous 
acronyms for new projects and equipment. 
The Apollo moon flights, for 
instance, introduced many new terms which  
were unknown when the second AID was 

Acronyms
published five years ago. These include BIG— 
Biological Isolation Garment; LOI—Lunar 

And 
Orbit Insertion; and SRT—Sample Rock 
Container. Examples of other fresh material in 

Initialisms 
AíD-3 are the Motion Picture Association 
ratings (X, GP, etc.); the official Post Office 

Dictionary 
two-letter designations for states; and the 
abbreviations for hundreds of religious orders. – New Edition
"PREFABRICATED" TERMS GAIN POPULARITY

If they are to be successful, current projects, movements, and other types of 
activities must be quickly identified by the public. To achieve this end, eye-catching 
acronyms are often coined first and then fleshed out with more-or-less appropriate 
words. AID-3 presents many new examples of this type of acronym. For example, 
from the fields of ecology and conservation come such terms as GOO—Get Oil Out; 
YUK—Youth Uncovering l‹rud; and ENACT—Environmental Action. The great sex 
education debate has given birth to MOMS—Mothers for Moral Stability; SOS— 
Sanity on Sex; and POSSE—Parents Opposed to Sex and Sensitivity Training. 

ENTRIES REFLECT CONTEMPORARY CONCERNS
All of modern man's interests, aims, and problems are represented in the many new 

entries in AID-3 that refer to social and political groups and developments. For 
example, the flourishing Women's Liberation Movement has fostered such groups 
as NOW—National Organization for Women; POWER—Professionals Organized for 
Women's Equal Rights; and OWL—Older Women's Liberation. Those opposed to the 
Movement have banded together to form such organizations as THEN—Those Hags 
Encourage Neuterism; WOW—Women Our Wonders; and MOM—Men Our Masters. 
These sample entries indicate the timely, essential nature of the vast amount 
of information contained in AID-3.

ACRONYMS & INITIALISMS DICTIONARY– THIRD EDITION 
Available Immediately …  xvi +  484 pages …  $22.50
Subscribe New tor New Acronyms & Initialisms (1971 & 1972)…  $15.00 each 
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BOOK TOWER ■ DETROIT. MICHIGAN 48226


