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Merck Animal Health recently completed its 4t Veterinary
Wellbeing Survey in the United States, shedding light on burn-
out, well-being and mental health in the veterinary profession.
The latest study offered insights revealing that veterinarians
are generally more satisfied with their careers, with 77% ex-
pressing extreme or moderate satisfaction. Despite this, veteri-
narians perceive their colleagues to be less content, with only
43% reporting similar levels of satisfaction. Furthermore, when
compared to the general U.S. population, veterinarians demon-
strated higher career satisfaction. Among the 4,634 veterinary
respondents, only 2% identified as food animal veterinarians.
To gain insights into this specific cohort, we analyzed and com-
pared them to their veterinary peers.

The profile of food animal veterinarians differs from that of
general veterinarians. They have a higher proportion of males
and are more likely to live in rural areas, particularly in the
Midwest. Additionally, food animal veterinarians include a
larger representation of both Baby Boomers and Generation Z.
Food animal veterinarians reported higher levels of career sat-
isfaction (83% extremely or moderately satisfied) compared to
other practice types such as companion and equine practices.
They also exhibited lower burnout rates, improved well-being,
and experienced less mental health distress. Moreover, food ani-
mal vets were less likely to leave the veterinary field altogether.

On average, food animal vets worked 25% more hours (50 hours)
compared to companion animal vets, despite earning a com-
paratively lower income. However, they managed to find simi-
lar amounts of leisure time as other veterinarians. They were
more likely to socialize with friends and engage in volunteer
activities than other practice types. It is worth noting that while
employee assistance programs (EAPs) have seen an increase in
adoption since our previous study, food animal veterinarians
are less likely to have access to EAPs and mental health cover-
age compared to their companion animal counterparts.

Personality types can be a predictor of mental health and well-
being. People all exhibit some level of each personality type,
and no personality type is bad. The Big 5 personality types are:
agreeableness, openness, conscientiousness, extraversion and
neuroticism. Personalities high in neuroticism has been found
to be more strongly associated with diminished well-being in
our previous and current studies. Food animal veterinarians in
our study were less neurotic when contrasted with veterinar-
ians from other practice types and the general U.S. population.

Our study emphasizes the importance of having a healthy
stress coping mechanism, as those who reported having one ex-
perienced lower burnout and improved well-being. Fortunately,
food animal veterinarians were more likely to have healthy
methods for dealing with stress compared to the overall veteri-
nary population. We acknowledge that our study’s findings are
based on a sample of individuals, and the averages may not ap-
ply universally. Additionally, we found that young veterinarians
are particularly vulnerable. For more details on our findings
and a comprehensive list of recommendations for individuals
and employers to enhance veterinary well-being, please visit
our website at www.vetwellbeing.com.
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