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ABSTRACT

This study explores the intersection of Indonesian business regulations and the protection of employee
freedoms within Go-Jek, a leading ride-hailing and on-demand services platform. By examining the
regulatory framework governing labor rights in Indonesia, this paper analyzes how these laws impact
the working conditions, rights, and freedoms of Go-Jek employees. The research highlights the
effectiveness of current regulations in safeguarding employee interests and identifies potential areas
for improvement. Through a comprehensive review of legal statutes, company policies, and employee
experiences, the study provides insights into the balance between regulatory compliance and the
dynamic operational model of Go-Jek, emphasizing the importance of protecting worker freedoms in the
evolving gig economy.
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INTRODUCTION

The rapid growth of the gig economy has transformed traditional employment models, creating new
opportunities and challenges for workers and employers alike. In Indonesia, Go-Jek stands out as a pioneering
force in this sector, offering a wide array of on-demand services, from ride-hailing to food delivery. As the
company has expanded, so too has the complexity of managing a diverse and flexible workforce. This evolution
raises critical questions about how existing business regulations address and protect the rights and freedoms of
Go-Jek employees.

Indonesia's regulatory framework has historically been designed to safeguard worker rights within
conventional employment structures. However, the unique characteristics of gig work, such as flexible hours,
varied income, and a lack of traditional employer-employee relationships, necessitate a reexamination of these
laws. This study seeks to analyze the effectiveness of Indonesian business regulations in protecting the freedoms
and rights of Go-Jek employees. By understanding the legal context and its application to Go-Jek's operations,
we aim to highlight both the strengths and shortcomings of the current system.

The protection of employee freedoms encompasses a wide range of issues, including fair compensation, job

security, working conditions, and the right to organize. For Go-Jek employees, these freedoms are influenced not

only by national labor laws but also by the company's policies and practices. This study will explore how these
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elements interact, assessing whether the regulatory environment sufficiently supports the needs of gig workers
in an ever-evolving economic landscape.

Through a detailed examination of legal statutes, company practices, and employee experiences, this research
will provide valuable insights into the dynamic relationship between regulation and practice in the context of
Go-Jek. Our goal is to contribute to the ongoing discourse on labor rights in the gig economy, offering
recommendations for enhancing the protection of employee freedoms in Indonesia. As Go-Jek continues to
innovate and grow, ensuring the well-being of its workforce remains a paramount concern, underscoring the
need for a robust and adaptive regulatory framework.

METHOD

This study employs a mixed-methods approach to comprehensively analyze how Indonesian business
regulations impact the freedoms of Go-Jek employees. The research integrates qualitative and quantitative
methodologies to provide a well-rounded understanding of the regulatory environment and its effects on
workers.

The initial phase involves an extensive review of Indonesian labor laws and business regulations relevant to gig
economy workers. Key legislative texts, government reports, and policy documents are analyzed to identify
provisions related to employee rights, working conditions, and protections. This legal analysis is supplemented
by a review of Go-Jek's corporate policies and public statements to understand the company's approach to
regulatory compliance and employee management.

To gather quantitative data, we designed and distributed surveys to a representative sample of Go-Jek
employees, including drivers, delivery personnel, and other service providers. The surveys focused on aspects
such as job satisfaction, awareness of rights, income stability, working hours, and perceived fairness of Go-Jek's
policies. By analyzing the responses, we aimed to quantify the impact of regulations on various dimensions of
employee freedoms and identify common issues faced by workers.
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Complementing the surveys, in-depth interviews were conducted with a selected group of Go-Jek employees,
legal experts, and policymakers. These semi-structured interviews provided nuanced insights into the
experiences and perspectives of workers, revealing the practical challenges they encounter and their views on
the effectiveness of current regulations. Interviews with legal experts and policymakers offered a broader
context for understanding the regulatory landscape and potential areas for reform.

The study includes detailed case studies of specific instances where Go-Jek employees have interacted with the
regulatory system, such as labor disputes, policy changes, or legal challenges. These case studies illustrate the
real-world application of laws and regulations, highlighting both successes and shortcomings in protecting
employee freedoms. By examining these cases, we gain a deeper understanding of how regulations are enforced
and their tangible impact on workers' lives.
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The qualitative data from document analysis, interviews, and case studies were thematically analyzed to identify
recurring patterns and significant themes related to employee rights and protections. Quantitative survey data
were statistically analyzed to determine trends and correlations, providing empirical evidence to support the
qualitative findings. The integration of these methods allowed for a comprehensive assessment of how well
Indonesian regulations safeguard the freedoms of Go-Jek employees.

Through this robust methodological approach, the study aims to offer a detailed and balanced evaluation of the
intersection between business regulations and employee freedoms in Indonesia’s gig economy, specifically
focusing on Go-Jek as a case study.

REsuLts

The findings of this study reveal a complex landscape where Indonesian business regulations intersect with the
operational realities of Go-Jek employees. The document analysis indicated that while Indonesian labor laws are
comprehensive, they are primarily designed for traditional employment models and do not fully address the
unique characteristics of gig economy work. Survey data showed that a significant proportion of Go-Jek
employees feel inadequately protected by current regulations, particularly concerning job security and income
stability. Interviews with employees highlighted issues such as inconsistent earnings, lack of access to benefits,
and limited avenues for dispute resolution. Conversely, Go-Jek's corporate policies were found to be generally
compliant with national regulations but often fell short in providing additional protections beyond the legal
minimum.

Discussion

The study's results underscore the mismatch between existing labor regulations and the needs of gig economy
workers. Indonesian labor laws, while robust in many areas, do not sufficiently account for the fluid and flexible
nature of gig work. This gap leaves Go-Jek employees vulnerable to various risks, including income volatility and
inadequate social protections. The surveys and interviews revealed that many employees appreciate the
flexibility that Go-Jek offers but express concern over the lack of traditional employment benefits such as health
insurance, retirement plans, and paid leave. These findings highlight the need for regulatory reform to better
align with the realities of the gig economy.

Moreover, the case studies illustrated how specific regulatory challenges manifest in practice. For example,
instances of labor disputes often revealed a lack of clear guidelines for resolving conflicts between gig workers
and platform companies. These disputes frequently resulted in protracted legal battles, emphasizing the need
for more streamlined and accessible dispute resolution mechanisms. Additionally, while Go-Jek has
implemented measures to support its workforce, such as providing access to microloans and training programs,
these initiatives are not substitutes for the comprehensive protections typically afforded to traditional
employees.

CoNcLusION

The study concludes that while Indonesian business regulations provide a foundational framework for
protecting workers' rights, they fall short in addressing the specific needs of gig economy employees like those
at Go-Jek. To safeguard employee freedoms effectively, regulatory reforms are necessary to bridge the gap
between traditional employment protections and the flexible nature of gig work. Such reforms should include

the development of tailored social protection schemes, clearer guidelines for dispute resolution, and enhanced
]
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oversight to ensure platform companies adhere to fair labor practices.

Furthermore, Go-Jek and similar companies should proactively adopt policies that go beyond regulatory
compliance to support their workforce. This includes offering benefits that promote income stability, access to
healthcare, and avenues for employee representation and advocacy. By doing so, these companies can set
industry standards and contribute to a more equitable and sustainable gig economy.

Ultimately, the study highlights the importance of a collaborative approach involving policymakers, platform
companies, and workers themselves to create a regulatory environment that protects employee freedoms while
fostering innovation and growth in the gig economy.
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