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Introduction

Due to an increasing understanding of its impact on employee well-being,
productivity, and overall organizational success, mental health in the workplace has
become a crucial area of concern for enterprises worldwide. A state of well-being in
which people recognize their potential, manage everyday stressors, work well, and
give back to their communities is known as mental health, according to the World
Health Organization (WHO) (World Health Organization, 2021).

With elements like job expectations, workplace culture, and management practices
having a big impact on mental health outcomes, the workplace may be both a source
of support and a potential source of stress. Poor mental health has been linked in
studies to higher turnover rates, lower job performance, and increased absenteeism
(Krekel et al., 2019). On the other hand, encouraging mental health initiatives—Ilike
mental health days, employee assistance programs, and a caring workplace—can
lower healthcare costs, increase employee resilience, and improve employee
engagement (Harter et al., 2020).

Given that many workers experienced previously unheard-of pressures, such as
difficulties working remotely and worries about job security, the COVID-19
pandemic has further highlighted the significance of addressing mental health in the
workplace. Prioritizing mental health while businesses negotiate these changing
dynamics benefits workers' well-being and fosters a more productive and long-lasting
workplace.

Aims and Objectives

Establish focused mental health initiatives, carry out frequent evaluations, offer
training, support work-life balance, track the success of interventions, and foster
candid conversations about mental health in the workplace.

Review of Literature

For employees to function well at work, their mental health is crucial.

As a result, this study is crucial for a thorough analysis of employee mental health
disorders and their effects on the workplace based on the literature review. Workplace
stress, extended work hours, and thankfulness are some of the elements that impact
mental health.

Workplace Stress

Workplace stress has a significant impact on employees' mental health. High levels of
stress at work can worsen workers' mental health, which naturally has an impact on

2250



Mental Health in the Workplace

the caliber of their output. Reduced employee performance is one of the ways that job
pressure affects employees’ workflows.

According to Ugwu, Idike, Ibiam, and Okrorie (2020), Roe and Zilijsatra (2019),
Ohari, Ridzoan, Zarefer (2019), Dolcos and Daley (2020), Demerouti, Bakker, and
Bulters (2020), Kundi, Sardar, and Badar (2021), raising negative emotions, lowering
work accuracy, and producing excessive fatigue effects that can affect employees'
physical health.

Additionally, employees with high emotional stability will view job pressure as a
challenge, which will affect their commitment to participating in the company,
according to Kundi, Sardar, and Badar (2021). Dundon (2021) highlights the
significance of HR management practices' impact on and contribution to employee
performance outcomes. The work environment will be influenced by HR management
techniques. According to research findings presented by Bronkhorst (2019), a work
safety climate can be the most effective intervention.

Extended Working Hours

A major element that affects mental health. According to research by Schiller et al.
(2017), long workdays might cause individuals to get exhausted and have lower-
quality sleep, which can have a detrimental impact on their mental health. Findings by
Morgot Shields (2019), which show that women who work excessively long hours are
more likely to experience depression, further support this association.

Additionally, the work safety climate is essential for preserving employees' emotional
stability, particularly in times of organizational instability and transition. Gratitude is
another significant element affecting workers' mental health at work, according to a
thorough analysis of the research on the impacts of lengthy workdays. Crumpler and
Emmons (2001) discovered that cultivating thankfulness can improve life's purpose,
output, and contentment. Additionally, McCullough (2002) found that those who
practice thankfulness report feeling happier and more satisfied with their lives than
people who don't. In addition to being less materialistic, grateful people are more
likely to act in prosocial ways, showing understanding, tolerance, and support for
others.

Using existing literature as a guide, this study attempts to investigate in greater detail
how gratitude affects employee happiness and mental health. It is crucial in this
situation for the community to acknowledge and show thanks for the constructive
contributions made by others.

Results

Workplace Stress:

Origins and Consequences

Numerous factors can be impacted by work pressure, according to the findings of
earlier studies. Table 2 displays some of the findings from this study. These include a
decline in worker performance, a rise in negative emotions, a decline in work
precision, and sometimes excessive fatigue that compromises physical health. Roe
and Zilijsatra (2019), Ohari, Ridzoan, Zarefer (2019), Dolcos and Daley (2020),
Demerouti, Bakker, and Bulters (2020), Kundi, Sardar, and Badar (2021), and Ugwu,
Idike, Ibiam, Okrorie (2020).

this study on the impact of work pressure on employees' mental health: then One of
the biggest concerns for employee health worldwide is still mental health. According
to Alakbarova (2019), as work pressure increases, a negative emotional reaction will
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occur. This reaction can be harmful and disruptive, particularly if the job or activity
being sought is not the one specified in the work agreement. Mental illnesses will
result from this. According to studies by Dobre (2020), Adil and Baig (2019),
Manabung et al. (2019), and Zurin et al. (2020), work pressure has an impact on
mental health. Going further, Ben-Ner and Cheney (2020) present evidence that
employees' mental health is impacted by their workplace, coworkers, and workload.
In order to lessen workplace stress, Cheney (2022) recommended that staff members
receive brief mindfulness therapy on a regular basis. This is crucial to do in order to
prevent employees from quitting, since Sandhyana and Sulphey (2019) found that
stress brought on by work pressure might produce stress that results in a desire to
leave the organization.

Extended Working Hours

Working hours or the amount of work completed in a day will cause stress and affect
the unpleasant feelings that employees experience in addition to job pressure. The
director of Amazon.com India decided that all staff members should refrain from
working and from answering calls, emails, or any work-related correspondence after
hours in order to preserve work-life balance. The peace and health will be impacted
by decisions made between 6 p.m. and 8 a.m. of workers. According to some of the
research findings displayed in Table 3, working for an extended period of time will
actually cause stress and lower productivity. Both male and female employees
experience the same level of stress as a result of this work strain. However, the effect
on behavior is a little different. According to Shields (2019), guys tend to spend a lot
of time smoking or smoking when interacting with peers.

the connection between psychological impacts and extended work hours. Numerous
studies and mounting data indicate that extended work hours are harmful to
employees' mental health and general wellbeing. Long work hours have been linked
to worsening emotional health, anxiety, despair, and suicide thoughts, according to
studies. Numerous other research have demonstrated that only male or female
individuals experienced long-term negative consequences on their mental health. We
conclude that the long-term impact on depressive disorder is unclear after
demonstrating that overtime is not linked to a slight but significant increase in the
probability of developing the condition. Positive life events help employees cope
effectively with the repercussions of negative occurrences, yet extended work hours
might have a negative influence on employees' mental health. Growing data
unequivocally demonstrates that leisure activities Hobbies, cultural pursuits, and
athletics, for instance, all benefit people. Scholars in the field of recreational science
have long stressed the value of leisure time in fostering overall wellbeing and
lowering stress levels.

Gratitude's Impact on Employee Happiness

Based on a survey of the literature, the findings of this study about the impact of
thankfulness on worker satisfaction are shown as follows:

A more optimistic and expansive perspective on life is made possible by appreciation,
according to the journals reviewed above: life is a gift (Listiyandini, Nathania,
Syahniar, Sonia & Nadia, 2015). This thankfulness demonstrates the person's
propensity to cherish his life. According to Capitaloka and Ediati (2015), gratitude
encompasses a wide range of ideas, including feelings, attitudes, moral principles,
routines, character attributes, and mental well-being. Happiness is correlated with
gratitude. Numerous studies have demonstrated the connection between happiness and
thankfulness. Gratitude plays a significant role in wellbeing, according to a 2014
study by Safaria. This is also consistent with the findings of Eriyananda and
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Khairani's (2017) study, which found a strong positive correlation between divorced
Acehnese people’s happiness and thankfulness.
Figl, How Companies Can Encourage Mental Health at Work
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Discussion

According to the study, three important factors—work pressure, length of
employment, and gratitude—need to be further investigated in order to determine how
they affect mental health.

Pressure at Work

According to the study, workplace pressure is linked to higher levels of stress and
depression, which can impair worker performance, increase weariness, and decrease
accuracy and dedication at work. Strongly emotionally stable workers are known to
see work-related stress as a challenge, which can significantly affect their
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psychological well-being.

Duration of Work

The duration of employment is the second element that affects mental health. Long-
term workers may see a deterioration in their mental health, making them more
vulnerable to job-related stress and exhaustion. This implies that extended exposure to
work-related demands without sufficient support may have a negative impact on
mental health.

Appreciation

The level of appreciation among employees is the last topic covered. According to the
study, people who show a high degree of gratitude for their work typically report
higher levels of happiness, which has a favorable impact on their mental health.
Research suggests that cultivating thankfulness can produce good energy and a more
optimistic attitude on life, as demonstrated by the "Study of Happiness in All
Countries of the World" by Helliwell, Layard, and Sachs (2015). Gratitude is linked to
with a variety of ideas, such as emotions, attitudes, morals, and coping strategies, all
of which support employees' mental health.

the study emphasizes how crucial it is to address work-related stress and length of
service while encouraging thankfulness in order to enhance workers' mental well-
being and general job satisfaction.

Mental IlIness

e United States: In 2019, 51.5 million adults in the US, or 20.6% of the
population, suffered from a mental illness.

e Australia: Approximately 4 million people, or 20% of the total population,
may experience a common mental illness each year.

e Canada: One in five Canadians are predicted to suffer from a mental illness at
some point in their lives.

e France: An estimated 12 million French people, or 19% of the country's entire
population, suffer from depression or anxiety.

e United Kingdom: One in four UK residents may suffer from a mental health
problem annually, according to Mind.

e In New Zealand, 16% of the population, or around 636,000 people, have at
some point in their lives been diagnosed with a common mental health
condition.

e Depression in Belgium affects an estimated 18% of Belgians, making it a
common condition among them.

e Netherlands: With around 800,000 persons impacted each year, the
Netherlands has one of the highest rates of depression in Europe.

e Switzerland: Up to one-third of Swiss people are expected to suffer from a
mental health condition at some point in their lives.

e Germany: The World Health Organization estimates that 27% of Germans
suffer from mental illnesses annually.

The Top 10 Nations with the Lowest Mental Health Disorder Rates
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Japan: According to the World Health Organization (WHO), just 8.6% of
Japanese people suffer from a mental disease, making Japan one of the nations
with the lowest rates of mental illness in the world.

South Korea: It is estimated that 9.5% of South Koreans suffer from mental
health problems.

Nigeria: Depression affects over 4 million Nigerians, or 2.7% of the country's
entire population.

Ghana: According to WHO estimates, 650,000 Ghanaians, or 2.2% of the
country's total population, suffer from severe mental diseases including
schizophrenia or bipolar disorder.

Egypt: Between 5% and 10% of Egyptians are said to be affected by mental
health issues.

Pakistan: An estimated 34 million people, or roughly 16% of the country's
population, suffer from anxiety and depression.

Iran: According to research that was published in BMC Public Health,
between 4% and 12% of Iranians suffer from depressive disorders.
Morocco: It is believed that 1 million Moroccans, or around 3% of the
country's total population, suffer from severe mental diseases like
schizophrenia or bipolar disorder.

China: One in five Chinese adults may have experienced mental health
problems at some time in their lives, according to a study published in The
Lancet Psychiatry.

Indonesia: It is estimated that every year, about 25% of Indonesians suffer
from mental illness symptoms.

Developmental disorders, substance use disorders, anxiety and depression disorders,

Fig 3
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schizophrenia, and other psychotic illnesses are examples of mental health
disorders. These disorders range in severity from minor to chronic. Teenagers
and young adults were experiencing a marked rise in depressive episodes prior to
the epidemic, which was indicative of a mental health crisis in the United States.
Among those between the ages of 10 and 24, the suicide death rate also
increased. In 2019, more than one in five adults who were 18 years of age or
older suffered from a mental disorder; the highest rates were observed in women,
people between the ages of 18 and 25, and people of other races.

. % population with depressive2008-2020
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Conclusion
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Mental Health in the Workplace

The study's conclusion is that maintaining the caliber of workers' labor at work
requires both employers and employees to pay close attention to mental health. This
study looks at the effects of three key elements on mental health: employee
thankfulness levels, work pressure, and work duration. According to this study, work
pressure is a problem for employees. Those who are unable to manage their workload
are more likely to experience stress, extreme exhaustion, and despair, all of which can
have a negative impact on their mental health. Additionally, workers who must put in
lengthy hours are more prone to suffer from mental health issues since they are
thought to lack a work-life balance.

References

1.

10.

11.

12.

13.

2257

Ahn, J., Lee, J., Lee, S. H.,, Park, M. Y., & Lee, W. (2021). The Occupational
Characteristics and Health Status of Workers in Geographically Isolated and
Confined Areas in the Republic of Korea. Journal of Korean Medical Science,
36(17), 1-12. https://doi.org/10.3346/jkms.2021.36.e119

Milner, P. M. (2019). Working hours and mental health in Australia: evidence
from an Australian population-based cohort, 2001-2012. Occupational and
Environmental Medicine, -.

Milner, P. M. (2019). Working hours and mental health in Australia: evidence
from an Australian population-based cohort, 2001-2012. Occupational and
Environmental Medicine, -.

Alakbarova, B. P. (2019). Self-reported home and work stress and trying to
conceive - using big data in the study of infertility. psychology, 98-107.
Apriliani R Manabung, L. F. (2019). RELATIONSHIP BETWEEN WORK
PERIOD AND WORKLOAD WITH WORK STRESS ON LABOR AT PT.
PERTAMINA TBBM BITUNG. Mathematics, 98-143.

Avner Ben-Ner, G. C. (2020). Values at Work: Employee Participation Meets
Market Pressure at Mondragon. Sociology, 111-164.

Baidun, A., Shaleh, A., Miftahuddin, M., Luzvinda, L., & Muhtar, D. (2020).
Effect of Psychological Capital and Gratitude on Subjective Well-Being Young
Mother of Hijrah Communities in Jakarta. https://doi.org/10.4108/eai.18-9-
2019.2293469

Biber, D. D., Melton, B., & Czech, D. R. (2020). The impact of COVID-19 on
college anxiety, optimism, gratitude, and course satisfaction. Journal of
American College Health, 0(0), 1-6.
https://doi.org/10.1080/07448481.2020.1842424

Bono, G, Reil, K., & Hescox, J. (2020). Stress and wellbeing in urban college
students in the u.S. during the covid-19 pandemic: Can grit and gratitude help?
International Journal of Wellbeing, 10(3), 39-57.
https://doi.org/10.5502/ijw.v10i3.1331

Brian Pinggian, H. O. (2021). PSYCHOLOGICAL IMPACT OF HEALTH
PERSONNEL DURING THE COVID-19 PANDEMIC. biomedicine, 1-20.
Bronkhorst, B. (2019). Behaving safely under pressure: The effects of job
demands, resources, and safety climate on employee physical and
psychosocial safety behavior. Journal of safety research, 102-177.

Cheema, F. e.-A. (2019). Impact of Work Life Balance on Employee Job
Satisfaction in Private Banking Sector of Karachi. Businees, 27-55.

Cheney, G. (2022). Democracy in the workplace: Theory and practice from
the perspective of communication. sociology, 45-87.



https://doi.org/10.3346/jkms.2021.36.e119

Hanan Abdulkarim Alsomali(1), Norah Abdulh Alsaiari (2), Ghaitha Adlan Alshamrani (3),
Elham Ahmed gharimi (4), Bashayer Muktar Barnawi (5), Jaser salem albugami (6), Opaid
Mosleh Almetiry(7).

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Choi, E., Choi, K. W., Jeong, H. G., Lee, M. S., Ko, Y. H,, Han, C., Ham, B.
J., Chang, J., & Han, K. M. (2021). Long working hours and depressive
symptoms: moderation by gender, income, and job status. Journal of Affective
Disorders, 286(December 2020), 99-107.
https://doi.org/10.1016/j.jad.2021.03.001

Claire C Caruso, D. E. (2021). Long working hours, safety, and health: toward
a National Research Agenda. American journal of industrial medicine, 1-100.
Cregg, D. R., & Cheavens, J. S. (2021). Gratitude Interventions: Effective
Self-help? A Meta-analysis of the Impact on Symptoms of Depression and
Anxiety. In Journal of Happiness Studies (\Vol. 22, Issue 1). Springer
Netherlands. https://doi.org/10.1007/s10902-020-00236-6

David Angrave, A. C. (2019). Working time and cigarette smoking: evidence
from Australia and the United Kingdom. Social science & medicine, 1-19.
Dewanto, W. (2014). Pengaruh Intervensi Kebersyukuran Terhadap
Kesejahteraan Penyandang Disabilitas Fisik (Tesis tidak dipublikasikan).
Universitas Gadjah Mada: Yogyakarta.

Dobre, O.-1. (2020). Organizational Culture And Performance Management
Practices: A Case Of It Companies From Romania. Management, 11-65.
Druzhinina, L. A., Osipova, L. B., Tsilitsky, V. S., Lapshina, L. M., Vasilieva,
V. S., & Korobintseva, M. S. (2021). Correctional orientation of aesthetic
education of children preschool age with disabilities. Perspectives of Science
and Education, 53(5), 430-445. https://doi.org/10.32744/pse.2021.5.30
Emmons, R. A., & Crumpler, C. a. (2020). Gratitude as a Human Strength:
Appraising the Evidence. Journal of Social and Clinical Psychology, 19(1),
56-69. http://doi.org/10.1521/jscp.2000.19.1.56

Emmons, R. A., & McCullough, M. E. (2019). The Psychology of Gratitude.
New York: Oxford University Press, Inc.198 Madison Avenue.

Emmons, R.A. (2019). Thanks! : How the New Science of Gratitude Can
Make You Happier. Houghton Mifflin Company: New York.

Endraswara, S. (2012) Ilmu Jiwa Jawa; Estetika dan Citarasa Jiwa Jawa.
Yogyakarta: Penerbit NARASI.

Evangelia Demerouti, A. B. (2020). The Loss Spiral of Work Pressure, Work—
Home Interference and Exhaustion: Reciprocal Relations in a Three-Wave
Study. Journal of Vocational Behavior, 131-149.

Fell, D. B., Kephart, G., Curtis, L. J., Bower, K., Muhajarine, N., Reid, R., &
Roos, L. (2020). The relationship between work hours and utilization of
general practitioners in four Canadian provinces. Health Services Research,
42(4), 1483-1498. https://doi.org/10.1111/j.1475-6773.2006.00683.x

Grosch, J. W., Caruso, C. C., Rosa, R. R., & Sauter, S. L. (2020). Long hours
of work in the U.S.: Associations with demographic and organizational
characteristics, psychosocial working conditions, and health. American
Journal of Industrial Medicine, 49(11), 943-952.
https://doi.org/10.1002/ajim.20388

Gunn Robstard Andersen, R. W. (2020). Understanding significant processes
during work environment interventions to alleviate time pressure and
associated sick leave of home care workers — a case study. medicine, 112-145.
Handrix Chris Haryanto, Fatchiah E. (2016). SYUKUR SEBAGAI SEBUAH
PEMAKNAAN. Journal InSight, VVol. 18 No. 2.

Ibiam, O. E., Akwara, F. A., & Okorie, C. O. (2020). Transformational
leadership and management safety practices: Their role in the relationship

2258


https://doi.org/10.1007/s10902-020-00236-6

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

2259

Mental Health in the Workplace

between work pressure and compliance with safety work behaviour in a
health-care sector industry. Journal of Psychology in Africa, 1-8.

Jeffrwy V Johnson, J. L. (2020). Understanding the Impact of Bullying in a
Unionized U.S. Public Sector Workforce. Workplace Health & Safety, 8-28.
Karimullh, N. G. (2021). Three Themes of the Concept of Gratitude in the
Perspective of the Qur'an: A Literature Review. Online Journal of Al-Qur'an
Studies, 1-12.

Kim, H., & Qu, H. (2020). The mediating roles of gratitude and obligation to
link employees’ social exchange relationships and prosocial behavior.
International Journal of Contemporary Hospitality Management, 32(2), 644—
664. https://doi.org/10.1108/1JCHM-04-2019-0373

Kim, I., Kim, H. J., Lim, S., Lee, M., Bahk, J., June, K. J., Kim, S., & Chang,
W. J. (2019). Working hours and depressive symptomatology among full-time
employees: Results from the fourth Korean National Health and Nutrition
Examination Survey (2007-2009). Scandinavian Journal of Work,
Environment and Health, 39(5), 515- 520. https://doi.org/10.5271/sjweh.3356
Lambert, N. M., Fincham, F. D., Stillman, T. F., & hDean, L. R. (2019). More
gratitude, less materialism: The mediating role of life satisfaction. The Journal
of Positive Psyhcology, 4(1), 32-42.

Lauren R. Looklear, S. G. (2020). How a gratitude intervention influences
workplace mistreatment: A multiple mediation model. Psycology, 1-34.

M. Adil, M. B. (2019). Impact of job demands-resources model on burnout
and employee's well-being: Evidence from the pharmaceutical organisations of
Karachi. Management, 119-133.

M. Heffernan, T. D. (2021). Cross-level effects of high-performance work
Systems (HPWS) and employee wellbeing: the mediating effect of
organisational justice. Pscyhology, 187-233.

M. Virtanen, J. F. (2021). Long working hours and alcohol use: systematic
review and meta-analysis of published studies and unpublished individual
participant data. The BMJ, 1-32.

Marie S. Mitchell, R. L. (2019). Can You Handle the Pressure? The Effect of
Performance Pressure on Stress Appraisals, Self-regulation, and Behavior.
Pyschology, 1-36.

McCraty, R., & Childre, D. (2020). The gratefull heart: The psychophysiology
of appreciation. In Emmons, R. A., & McCullough, M. E. (Eds) The
Psychology of Gratitude. New York: Oxford University Press.

McCullough, M. E., Emmons, R. A., & Tsang, J. A. (2020). The grateful
disposition: A conceptual and empirical topography. Journal of personality
and social psychology, 82(1), 112.

McCullough, M. E.,Emmons, R. A., &Tsang, J-A. (2020). The grateful
disposition: A conceptual and empirical topography. Journal of Personality
and Social Psychology, 82(1), 112-127.

Ninaus, K. (2020). The Job Demands. Management, 63-231.

Park, N., Peterson, C., & Seligman, M. E. P. (2019). Strengths of character
and wellbeing. Journal of Social and Clinical Psychology, 23(5), 603-619.
Park, S., Kook, H., Seok, H., Lee, J. H., Lim, D., Cho, D. H., & Oh, S. K.
(2020). The negative impact of long working hours on mental health in young
Korean workers. PLoS ONE, 15(8 August), 1-13.
https://doi.org/10.1371/journal.pone.0236931



Hanan Abdulkarim Alsomali(1), Norah Abdulh Alsaiari (2), Ghaitha Adlan Alshamrani (3),
Elham Ahmed gharimi (4), Bashayer Muktar Barnawi (5), Jaser salem albugami (6), Opaid
Mosleh Almetiry(7).

47. Peterson, C., & Seligman, M. E. (2019). Character strengths and virtues: A
handbook and classification (Vol. 1). Oxford University Press.

48. Portocarrero, F. F., Gonzalez, K., & Ekema-Agbaw, M. (2020). A meta-
analytic review of the relationship between dispositional gratitude and well-
being. Personality and Individual Differences, 164.
https://doi.org/10.1016/j.paid.2020.110101

49. Razana Juhaida ohari, Nordayaba Sri Ridzoan, & Arumega Zarefar. (2019).
Giving Time, Time After Time: Work Design and Sustained Employee
Participation in Corporate Volunteering. Management, 87-99.

50. Robby Vadillah Zurin, M. M. (2020). The Relationship of Overtime on Mental
Health and Work Involvement of Nurses in the Intensive Care Room at Abdul
Wahab Sjahranie Hospital Samarinda. medicine, 54-96.

51. Robert A. Roe, & Fred R. H. Ziljsastra. (2019). Research on the Relationship
Between IT Employee’s Work Pressure, Control Points and Turnover
Intention. management, 20-28.

52. Roberts, R. C. (2019). The blessings of gratitude: A conceptual analysis. The
psychology of gratitude, 58-78.

53. S. Sandhyana, M. (2021). Comparative analysis of machine learning
algorithms for Lip print based person identification. Evolutionary Intelligence,
1-15.

54. Roos, E., Sarlio-L&hteenkorva, S., Lallukka, T., & Lahelma, E. (2020).
Associations of work-family conflicts with food habits and physical activity.
Public Health Nutrition, 10(3), 222—-229.
https://doi.org/10.1017/S1368980007248487

55. Sanda M Dolcos, D. D. (2020). Work Pressure, Workplace Social Resources,
and WorkFamily Conflict: The Tale of Two Sectors. International Journal of
Stress Management, 291-311.

56. Sanda M Dolcos, D. D. (2020). Work Pressure, Workplace Social Resources,
and WorkFamily Conflict: The Tale of Two Sectors. International Journal of
Stress Management, 291-311.

57. Schotanus-Dijkstra, M., Drossaert, C. H. C., Pieterse, M. E., Boon, B.,
Walburg, J. A., & Bohlmeijer, E. T. (2019). An early intervention to promote
well-being and flourishing and reduce anxiety and depression: A randomized
controlled trial. Internet Interventions, 9(April), 15-24.
https://doi.org/10.1016/j.invent.2017.04.002

58. Septianto, F., Kemper, J. A., & Northey, G. (2020). Thanks, but no thanks:
The influence of gratitude on consumer awareness of food waste. Journal of
Cleaner Production, 258, 120591.
https://doi.org/10.1016/j.jclepro.2020.120591

59. Shin, L. J., Armenta, C. N., Kamble, S. V., Chang, S. L., Wu,H. Y., &
Lyubomirsky, S. (2020). Gratitude in collectivist and individualist cultures.
Journal of Positive Psychology, 00(00), 598-604.
https://doi.org/10.1080/17439760.2020.1789699

60. Shields, M. (2019). Symptoms of major depressive disorder during the
COVID-19 pandemic: results from a representative sample of the Canadian
population. medicine, 1-21.

61. Shields, M. (2019). Symptoms of major depressive disorder during the
COVID-19 pandemic: results from a representative sample of the Canadian
population. medicine, 1-21.

62. Shihab, M. Q. (1996). Wawasan Al-Quran. Bandung: Mizan.

2260



Mental Health in the Workplace

63. Steindl-Rast, D. (2020). Gratitude as thankfulness and as gratefulness. In
Emmons, R. A., & McCullough, M. E. (Eds).The Psychology of Gratitude.
New York: Oxford University Press.

64. Tsuno, K., Kawachi, I., Kawakami, N., & Miyashita, K. (2019). Workplace
bullying and psychological distress a longitudinal multilevel analysis among
Japanese employees. Journal of Occupational and Environmental Medicine,
60(12), 1067— 1072. https://doi.org/10.1097/JOM.0000000000001433

65. Wood, A. M., Maltby, J., Gillett, R., Linley, P. A., & Joseph, S. (2020). The
role of gratitude in the development of social support, stress, and depression:
Two longitudinal studies. Journal of Research in Personality, 42(4), 854-871.

66. Wood, H., & Skeggs, B. (2020). Clap for carers? From care gratitude to care
justice. European Journal of Cultural Studies, 23(4), 641-647.
https://doi.org/10.1177/1367549420928362

67. Yasir Mansoor Kundi, S. S. (2021). Linking performance pressure to
employee work engagement: the moderating role of emotional stability.
Psychology, 237-289.

68. Yasir Mansoor Kundi, S. S. (2021). Linking performance pressure to
employee work engagement: the moderating role of emotional stability.
Psychology, 237-289

2261



