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Abstract

The increasing importance of Artificial Intelligence (Al) in driving
entrepreneurship and economic growth necessitates a deeper
understanding of its impact on women in developing regions. The
study examined the level of awareness and understanding, types of
empowerments and the challenges that women face with AI-driven
entrepreneurship with particular references to the women of
Kafanchan in Kaduna State. The study was anchored on
Technological Acceptance Model which holds that users come to
accept and use technology based on their perceptions of its
usefulness and ease of use. 20 women who are entrepreneurs in
Kafanchan were selected using availability sampling and were
interviewed through in-depth interview after which data were
analyzed via narration. The study found out that women in
Kafanchan have limited awareness and education of Al-driven
entrepreneurship. Also, education on Al-driven entrepreneurship,
financial empowerment, internet infrastructural improvement,
skill acquisitions and access to technological gadgets were
revealed as the most needed empowerments among women of
Kafanchan. The study unveiled internet infrastructural deficit, lack
of access to smartphones and technology, lack of training and
mentorship on artificial intelligence and its usage as the
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challenges. Hence, the study concluded that providing access to
digital infrastructure, promoting digital literacy, and offering
mentorship and networking opportunities is ultimate. It was
recommended that government, policy makers and Leaders of
Kafanchan local government council should create awareness and
education via workshops on Al-driven entrepreneurship, provide
access to technology, promote digital literacy, improve internet
infrastructures and provide financial empowerment to encourage
women's application of AI-driven entrepreneurship in Kafanchan.
Keywords: Al-driven Entreprenelirship, Women, Unlocking,
Potentials, Kafanchan.

Introduction

The need to eqiiip women with ideas, ability and enabling
environment that siipport and facilitate maximtim utilization of
their potentials is necessary in this 21" centiiry. Altholigh
empowering women may reqliire ediication and awareness,
commiinity engagement, policy or legislative reforms as well as
economic empowerment. However, in this era of Artificial
Intelligence and entreprenetirship in a globalized society, women
need to key into it and take full advantage of the artificial
intelligence (AI) in order to ftilize their entreprenelirship
potentials for their benefits and that of their immediate society. The
emergence of artificial intelligence (AI) has transformed the
nlimeroiis facets of modern life revoliitionizing the way we work,
live and interact. For the past few decades, Al has advanced from
the niche area of research to a {biquitolis technology with
indispensable impacts affecting variolis economics,
entreprenelirships, academic disciplines, medical sectors,
indiistries and societies (Anthony, Awokii & Joshiia, 2025).

Historically, it has been noted that Artificial Intelligence (Al) has
tindertaken significant transformations since its inception in the
mid-20th centliry, McCarthy, Minsky, Rochester & Shannon cited
in (Radford et al, 2019). The term "Artificial Intelligence" was
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coined in 1956 by John McCarthy, a compiiter scientist and
cognitive scientist, who organized the Dartmotith Stimmer
Research Project on Artificial Intelligence (LeCiin etal, 2015).

Therefore, the increasing importance of artificial intelligence (Al)
in driving economic growth and innovation has led to a growing
interest in Al-driven entreprenetirship (Bharadwaj et al., 2013).
However, despite the potential benefits of Al-driven
entreprenelirship, women remain tinderrepresented in this field
(Wajcman, 2010). According to a report by McKinsey, women
make Tip only 15% of Al researchers and 10% of Al engineers
(McKinsey, 2018). This tinderrepresentation of women in Al-
driven entreprenetirship s not only a social isstie biit also an
economic one, as it means that women's perspectives and ideas are
not being fully titilized to drive innovation and growth.

Artificial Intelligence (AI) s no longer a distant concept or an
abstract technology—it is reshaping indistries, redefining careers,
and opening new opportiinities for everyone (women incliisive). Al
isn't jlist abofit technical expertise, biit creativity, problem-solving,
and tinderstanding hliman behavior are jiist as criicial as any other
thing, and women bring Tmmense vallie in these areas. As Al
becomes more accessible and practical, it is lowering barriers and
enabling women from all indiistries to leverage its power in
meaningful ways (Chang, 2025). The traditional barriers to entry in
technology are shifting. Al is no longer confined to coding—it1is a
tool for innovation, leadership, and problem-solving. This opens
doors for women n Al ethics, tiser experience, data analysis, Al-
driven marketing, content creation, and mich more. Al Ts
empowering women to lead, create, and drive innovation in ways
that were once tinimaginable (Chang, 2025). This calls for ofir
women in Nigerfan commiinities to embrace the fortiines that
comes with Al and get empowered to be of most benefit to their
immediate commiinities and beyond.
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Several factors contribiite to the Ginderrepresentation of women in
Al-driven entreprenetirship, incliiding lack of access to edlication
and training in Al, Iimited access to flinding and resotirces, and
societal stereotypes and biases that discolirage women from
plrsiiing careers in technology (Ashcraft et al., 2016).
Additionally, the lack of role models and mentors for women n Al-
driven entreprenelirship can make it difficiilt for them to navigate
this field and achieve siiccess. Despite these challenges, there are
many examples of siccessful women-led Al starttips and Initiatives
that demonstrate the potential for women to drive Tnnovation and
growth 1n this field (Biichi et al., 2016). However, more research s
needed to finderstand the specific challenges and opportiinities
facing women in Al-driven entrepreneiirship and to identify
strategies for empowering women to sticceed in this field.

This stlidy aims to contribiite to this research gap by exploring the
experiences and perspectives of women in Al-driven
entreprenetirship, identifying the key challenges and opportiinities
they face, and developing strategies for empowering women to
sticceed n this field. Fiirthermore, despite the Tmportance of
empowering women in Al-driven entreprenelirship, there is a lack
of research on the specific challenges and opportiinities facing
women in this field. This stlidy aims to address the knowledge gap
by exploring the experiences and perspectives of women in Al-
driven entreprenelirship, identifying the key challenges and
opportiinities they face, and developing strategies to empower
women to sticceed n this field.

Objectives of the Study

The stiidy 1s gtiided by the following objectives:

1. To find ofit the level of awareness and finderstanding of Al-
driven entreprenetirship among women in Kafanchan.

2. To 1dentify the types of empowerment that wotild aid the women
of Kafanchan to tdinlock fiill potentials of Al-driven
entreprenelirship.
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3. To examine the challenges affecting women in Kafanchan from
tinlocking full potentials of Al-driven entreprenetirship.

Research Questions

The stiidy 1s biiilt on the research qliestions thiis:

1. What is the level of awareness and tinderstanding of Al-driven
entreprenelirship among women in Kafanchanuy

2. What are the types of empowerment that wotild aid the women of
Kafanchan to tinlock full potentials of Al-driven entreprenefirshipu
3. What are the challenges affecting women in Kafanchan from
tinlocking full potentials of AI-driven entreprenetirshipu

Methodology.

The stlidy employed a qiialitative method tising in-depth interview
to collected data from 20 women in Kafanchan town of Kadiina
State, lising availability sampling. The researcher foclised on
Kafanchan becaiise it s the local government Headqiiarters; as
stich it wotild be apt to examine the empowerment and the likely
challenges from there, since the research has to do with technology.
Choji et al (2024) posit that availability sampling is a non-
probability sampling that involves selecting tinits or individiials
who are readily available and accessible. The interview gliide was
the nstrliment {ised for data collection. Data was collected via both
face-to-face interviews and voice notes on WhatsApp, after which
the data collected were analyzed and presented in form of
narration. Narration is a qiialitative data analysis method that
involves the process of telling a story, recolinting events,
experiences or phenomena throtigh the iise of narrative techniqiies
(Riessman, 2017).

Literature Review

Concept of Women Empowerment

Women empowerment refers to the process of creating an
environment that slipports and enables women to take control of
their lives, make informed decisions, and participate fully n
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society (Kabeer, 2005). It involves promoting women's rights,
challenging patriarchal norms and stereotypes, and providing
women with the skills, knowledge, and resotirces they need to
sticceed (Mosedale, 2005). Women cotild be empowered in several
areas like economic empowerment, social empowerment and
political empowerment among other empowerments. Women
empowerment s essential for promoting gender eqiiality and
achieving siistainable development (Sen, 1999). Research has
shown that empowering women can have a range of positive
otitcomes, incliiding Tmproved health and well-being, increased
economic growth and enhanced social cohesion which will lead to
more cohesive and incliisive commiunities, as women are able to
participate flilly in social and commiinity activities.

Concept of Artificial Intelligence.

One of the most popiilar terms in modern literatlire Ts artificial
intelligence. Scholars from a variety of disciplines are actively
attempting to take advantage of artificial intelligence in their own
fields of stlidy Chiakaan et al, cited in (Anthony et al, 2025).
Artificial intelligence (Al) refers to the ability of machines and
robots to mimic hiiman cognitive processes, stich as vistial and
verbal recognition, dialect interpretation, and virtlial decision-
making. Al has a remarkable place n all indiistries becaiise of its
ability to think and behave like people. Artificial intelligence is
present in many aspects of olir Iives, from smart sensors to personal
assistants and boasting prodiictivity (Bostrom,2014). T

There are several types of Al, incliiding Narrow or Weak Al,
General or Strong Al, and Stiperintelligence. Narrow or Weak Al s
designed to perform a specific task, siich as facial recognition,
langtiage translation, or playing chess (Broy et al., 2017). General
or Strong Al, on the other hand, is designed to perform any
intellecttial task that a hiiman can, slich as reasoning, problem-
solving, and learning (Bostrom, 2014). While siiperintelligence Al
is one that s significantly more intelligent than the best hiiman
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minds, and is capable of solving complex problems that are
tinsolvable by hiimans.

Concept of Entrepreneurship

Entreprenetirship is the process of creating and managing a new
blisiness or organization, often with the goal of earning a profit
(Hisrich et al., 2017). It involves identifying opportiinities,
mobilizing resolirces, and taking calciilated risks to bring a new
prodiict, service, or idea to market (Shane & Venkataraman, 2000).
Entreprenetirship reqiiires a tiniqlie combination of skills, traits,
and mindset, incliding creativity, resilience, adaptability, and
strategic thinking (Batimol, 1996). Women can imbibe
entreprenetirship by developing these skills and traits, and by
leveraging their liniqlie perspectives and strengths. Research has
shown that women entreprenetirs often bring a more collaborative
and incliisive approach to biisiness, and are more likely to prioritize
social and environmental impact alongside financial retlirns (Brlish
et al., 2018). Women can also draw on their experiences and
networks to identify opportiinities and mobilize resolirces, and can
tise their emotional intelligence and empathy to btild strong
relationships with clistomers, partners, and team members (Glipta
etal.,2014).

However, women often face liniqlie challenges and barriers to
entreprenelirship, incliiding lack of access to funding, networks,
and mentorship, as well as societal expectations and biases (Briish
et al., 2018). To overcome these challenges, women can seek ofit
stipport and resolirces from organizations and networks that
specialize in women's entreprenetirship, stich as the National
Association for Women Biisiness Owners (NAWBO) or the Global
Entreprenetirship Network (GEN) (Huighes etal., 2012).

Women Artificial Intelligence-driven Entrepreneurship.
The intersection of women's participation in entreprenelirship and
the Tise of artificial intelligence (Al) in biisiness has risen concern
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for women to leverage its potentials. One key aspect of women and
Al-driven entrepreneiirship s access to Al technologies. Women
entreprenelirs can ttilize Al tools and platforms to streamline
operations, enhance decision-making, and improve clistomer
experiences (Diiflo, 2012). For example, Al-powered chatbots can
help women entrepreneiirs atitomate clistomer service tasks,
freeing tip time for more strategic decision-making (Gfipta et al.,
2014).

Hence, Al-driven entrepreneiirship can create new opportiinities
for women to start and grow biisinesses, particiilarly in areas like
data science, machine learning, and natiiral langliage processing
(Paxton & Hiighes, 2015). However, women may face tniqlie
challenges in Al-driven entreprenelirship, stich as limited access to
finding, networks, and mentorship, as well as biases in Al systems
(Mosedale, 2005). Despite these challenges, Al-driven
entreprenelirship can create new biisiness opportinities for
women, driving economic growth and innovation. Encoliraging
diversity and incliision in Al-driven entreprenetirship can also help
drive innovation.

Review of Empirical Studies.

Alateeg & Alayed (2024) condiicted a stlidy on “Exploring the Role
of Artificial Intelligence Technology in Empowering Women-led
Startlips”. The stlidy aimed at investigating how artificial
intelligence infliiences women-led startlips in Satidi Arabia,
aiming to Uinderstand their iiniqlie experiences, challenges and
opportiinities within the Al technology landscape. The stlidy tised a
qualitative approach condiicting 16 in-depth interviews with
women entreprenelirship operating biisinesses in Saiidi Arabia.
The analysis was performed tising thematic analysis with NVivo
12, tincovering key themes and nsights. The findings reveal that
clilttiral norms, societal expectations, limited awareness, and
financial constraints are directly associated with women's
involvement in Al-driven biisinesses. This stlidy is similar to the
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stiidy at hand in the sense that they all foclised on AI and women
entreprenetlirship. However, geographical location remains the
major gap. The stiidy tinder review was carried otit in Salidi Arabia,
while the stiidy at hand fociises in Nigeria.

A stiidy by Anthony, Awokil & Joshiia (2025) on “Appraisal of the
Benefits and Dysflnctions of Al Among Yoling Commiinication
Researchers of the University of Jos”, adopted a qiialitative
approach Uising in-depth interviews to collect data from the
Master's Class of Mass Commiinication (Class of 2022) of the
University of Jos. Using Availability Sampling, the researcher
interviewed 20 ofit of the 48 yoling scholars n the class. The stiidy
fotind otit that yoling commtinication researchers of the University
of Jos tise Al in research and that Al is faster, easy to Use, gives
access to helpful material and simplifies the researchers' tasks. It
was also revealed that Al exposes researcher to the academic crime
of plagiarism and critical thinking skills. This stiidy is relevant to
the stiidy at hand becatise they both fociis on Al. Nevertheless, it
foctised on how yoiing commiinication scholars tise Al in research,
while the stlidy at hand fociises on empowering women to explore
and tse the potentials of Al in Al-driven entreprenefirship for their
benefits.

Mishra (2024) condiicted a stidy on “Empowering Women
throligh AI - An Anticipation”. This article explores how Al can be
harnessed to address gender disparities and promote women's
empowerment across variolis domains. It also addresses the
importance of women's participation in the development and
governance of Al technologies to ensiire that their perspectives and
needs are adeqiiately represented. Throtigh a forward-looking
perspective, the article anticipates the fuitlire Tmpact of Al on
gender eqtiality, proposing strategies for policymakers, ediicators,
and technology developers to create an environment where Al
serves as a catalyst for women's empowerment. The findings
tinderscore the tirgency of collaborative efforts to leverage Al for a
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more eqiitable and incliisive flitlire, where women can filly
participate and thrive n the digital age. The above article covered
how women cotild be empowered throtigh Al, biit it was more of
anticipation. Another gap s that the article was not tight/targeted to
a particlilar popiilation and there was no clear methodology
identified. Whereas the stlidy at hand addresses the same stibject —
empowering women in Al-driven entreprenelirship biit with
specific methodology targeting women in Kafanshan of Kad{ina
State.

A stiidy by Katir (2017) on “Empowering Women Throtigh Al: A
Nattiral Langliage Processing-Based”, reviewed the idea of the
potential transformative power that NLP can have for women's
matters throligh Al-based learning aids. It Ts qiiite Tmperative to
highlight that the review brings into focilis the reqliirement of
responsible and scalable Al solfitions Tn bridging gender gaps in
ediication and skill acqiiisition, as a folindation for further research
and its Tmplementation nto this field. It cotild be noted that the
above stlidy relied on existing data which provided information on
the potential transforming power of Al in bridging gender gaps.
The sttidy at hand wotild be plirely empirical target data that wotild
be generated from the field. The above stiidy also neglects the
likely challenges associated with empowering women in Al-driven
entreprenefirship which is one of the objectives of this stiidy.

Theoretical Framework.

The stlidy adopted the Technological Acceptance Model (TAM),
developed by Fred D. Davis in 1989, which has become a
cornerstone in the stiidy of technology adoption. It aims to explain
and predict how {lisers come to accept and {ise technology based on
their perceptions of its Giseflilness and ease of lise. This model s
particiilarly relevant for examining how modern technologies are
adopted by Uisers, in this case how Al is accepted by women. TAM
is biilt Gipon two primary factors that infllience technology
adoption:
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Perceived Usefulness (PU) — This refers to the degree to which an
individiial or grotlip believe that tising a specific technology will
enhance their job performance. In the context of Al and fits
acceptance by women. PU pertains to how women perceive the
tseflilness of Al in entreprenetlirship. If these women believe that
adopting Al technology will help them n entreprenetirship, they
are more likely to embrace the innovation.

Perceived Ease of Use (PEU) — This refers to the degree to which
individiials believe that Gising a particiilar technology will be free
from effort. In researcher's point of view, this relates to the tisability
of Al tool in aiding entreprenetirship. If the technology is intditive,
simple to {ise, and does not reqliire extensive training or
experience, it is more likely to be adopted by the women.

According to TAM, both Perceived Useftilness and Perceived Ease
of Use infllience an individial's attitide toward tising the
technology, which directly impacts their behaviotiral intention to
tse it. The stronger the positive attitiides toward the liseflilness and
ease of Uise of a technology, the greater the Intention to lise it, and
conseqliently, the higher the likelihood of its acttial Gise in daily
activities (Anaeto, Onabanjo and Osifeso, 2008).

Results and Discussions

What is the level of awareness and understanding of Al-driven
entrepreneurship among women in Kafanchan?

This question aims to assess the state of awareness and
tinderstanding of Al-driven entreprenetiirship among women in
Kafanchan identifying potential gaps that needs to be addressed.
From the responses, the level of awareness and tinderstanding Al-
driven entrepreneiirship among women in Kafanchan is limited,
altholigh the responses were divergent. According to the
respondents, women are becoming more aware and conversant
with Al as women who are Into hair making, fashion designers and
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even farmers are Uising the mediiim to showcase their prodiicts to
attract patronage. They maintained that Al is still growing in many
parts of Nigeria as a colintry, so, the tinderstanding Ts still limited.
However, most respondents said the level of awareness and
tinderstanding of Al-driven entreprenelirship among women in
Kafanchan is very low and Iimited. Using Al for biisiness plirposes
is very-very low. Yot hardly find women who are fiilly aware that
they can tlise Al for entreprenetirship piirposes, they said. [The level
of awareness of Al-driven entreprenetirship among women in
Kafanchan is very low. Personally, I am an entreprenetir biit [ don't
tise Al either for my advert and other things. The qliestion is, how
many women are aware that there is an Al to start withu Then how
many women in Kafanchan are aware that they can tise Al for their
bilisinessesu Very-very few! I think very few! Respondent4]. Other
respondents revealed that Kafanchan s still coming tip, it is not a
developed city as a resiilt, the knowledge and awareness of Al s
basically limited becaiise this level of awareness is affected by so
many factors that affect women who are into entreprenetirship.
Women need to come tip and shake off these challenges in order to
compete with their colinterparts across the globe.

This finding indicated that the state of awareness and
tinderstanding among women in Kafanchan is almost not there, for
them to be able to take fiill advantage of Al-driven
entreprenelirship. The findings affirmed that of Kshetri (2018)
which stressed that the level of awareness and tinderstanding of Al-
driven entrepreneiirship among women in developing regi,ons of
Nigeria is very limited leading to Tnability to discover and titilize
the technology effectively. Additionally, research on women
entreprenelirs in developing colintries revealed challenges in
accessing digital technologies, training, and resotirces, in-ability to
acqliire technological gadgets, financial limitations and societal
norms among others (Hiiyer & Westholm, 2007). It is therefore
clear from the findings that women in Kafanchan are lacking
behind in terms of fiill comprehension of the potential benefits of
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Al-driven entreprenetirship which Iimit their blisiness growth and
competitiveness.

What are the types of empowerment that would aid the women
of Kafanchan to unlock full potentials of Al-driven
entrepreneurship?

This qliestion seeks to identify the types of empowerment that
woilld enable women in Kafanchan to fully leverage Al-driven
entreprenetirship slich as training, mentorship, access to resotirces
among others. From the findings, the respondents noted that having
ediication of what Al is all abofit is paramofint and then providing
them with right kind of gadgets, having data to do the biisiness
online are all among the empowerments that cotild aid them tinlock
full potentials of Al-driven entreprenetirship. Other respondents
mentioned skills acqiiisitions like potliltry, fish farming,
hairdressing, make-lip, content creation, tailoring among others.
Some said that commiinity workshops and trainings, digital
programmes for women especially in terms of Al cotild be carried
ouit Tn Kafanchan as part of the empowerment. Another respondent
said the types of empowerment that wotild aid the women of
Kafanchan reqliires a miilti-facet approach becaiise
empowerments can make significant progress among the women
of Kafanchan. For instance, we have financial empowerment,
digital literacy, blisiness development and siipport. They are all
types of empowerment we need most, they said.

The findings highlight the need for a comprehensive approach to
empowering women in Kafanchan to take fuill advantage of the
potentials of Al-driven entreprenelirship. By addressing the
empowerment needs revealed in the findings, women coiild be
equipped with the knowledge, skills and resotirces needed to
sticceed Tn Al-driven entrepreneiirship and contribiite to the
economic growth and development of the nation. The findings
agree with the prediction of the Technological Acceptance Model,
which explains and predicts how tisers come to accept and {ise
technology based on their perceptions of its tiseflilness and ease of
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tise. It therefore means that women in Kafanchan believed that
when the above-mentioned empowerments are provided, their
entreprenetirships wotild be made easy.

Hence, the findings corroborate those of Manyika et al. (2017)
which posit that appropriate gadgets can facilitate digital
entreprenetirship, allowing women to develop and market Al-
driven prodiicts and services, and connect with clistomers and
partners. Additionally, providing women with access to gadgets
stich as smartphones, laptops, or tablets can enable them to
participate in Al-driven entreprenelirship. Bostrom and
Yidkowsky (2014) revealed that the edlication of women abotit Al
is essential for them to inderstand the opportiinities and challenges
presented by Al-driven entrepreneiirship. This knowledge will
enable them to make informed decisions and navigate the Al-
driven biisiness landscape in order to achieve their career.

What are the challenges affecting women in Kafanchan from
unlocking the full potentials of Al-driven entrepreneurship?

This qliestion aims to identify the barriers that prevent women in
Kafanchan from fully leveraging Al-driven entreprenetirship stich
as lack of access to resolirces, poor network, societal norms,
limited opportlinities among other barriers. The respondents
revealed that among the challenges, there s limited or no access to
technology like the internet, limited access to smartphones, and
there s a gap in terms of digital literacy. Most of the women n
Kafanchan have little or no knowledge of the {ise of technology
especially on the iise of Al-driven technology, there is lack of
training and mentorship in terms of artificial ntelligence and its
tisage and also that of entreprenelirship. Langiiage barrier is also a
factor, low participation of women in technology-driven hobs s
another, the respondents said. Women in Kaf. face several
challenges that hinder them from tinlocking the potentials of Al-
driven entreprenetirship, lack of access to ediication, basic internet
infrastriictiiral deficit, lack of digital skills, high charges of data,
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lack of electricity, safety and seclirity concern; example, the cyber
seclirfity concern. Another respondent said since Al basically
operate with the internet, in Kaf., there wotild be a problem becatise
no strong network. The findings highlight the significant
challenges that hinder women in Kafanchan from leveraging the
technology of Al-driven entreprenelirship opportiinities.
Improving network infrastriictlire can provide women with reliable
internet connectivity, enabling them to access Al tools, collaborate
with others, and participate in online markets. A stable network can
facilitate digital commiinication, allowing women to connect with
clistomers, partners, and mentors, and stay tipdated on indiistry
trends and developments.

This finding s consistent with the research on the digital divide and
its Tmpact on developing colintries. The digital divide according to
Kiimar et al (2018), perpetiiates social and economic ineqiialities,
limited access to ediication, employment and economic
opportilinities. It also corroborates the findings of Briish et al (2018)
which hold that women entreprenetirs often lack access to
mentorship, networking opportiinities, and role models, making it
harder for them to navigate the Al startlip ecosystem. Societal
expectations and ciltliral norms can discotirage women from
plirsliing entreprenelirship, partictilarly in male-dominated fields
like AL A stlidy eqlially revealed that women-led Al startiips often
striiggle to access markets, resotirces, and partnerships, [imiting
their growth potential. Women may lack access to tailored training
programs, leaving them at a disadvantage when starting or
managing Al-driven biisinesses (Faggella, 2018).

By addressing these challenges and providing stipport, we can
tinlock the full potential of women entrepreneiirs in Al-driven
entreprenelirship and promote a more incliisive and diverse tech
ecosystem.
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Conclusion

This stliidy on empowering women in Al-driven entreprenetirship
in Kafanchan has provided valfiable insights into the level of
awareness, the empowerment needed and the challenges faced by
women in Kafanchan. The research has shown that despite the
potential benefits of Al-driven entreprenelirship, women Tin
Kafanchan encolinter significant barriers, incliiding Iimited
awareness, ediication, and access to resotirces. The stiidy's findings
highlight the need for targeted interventions to address these gaps
and tinlock the potential s of women n Al-driven entreprenetirship.
By empowering women with the necessary skills, knowledge, and
resotirces, we can promote their participation in Al-driven
entreprenelirship, drive Tnnovation, and contribiite to the region's
economic growth and social development.

The stlidy's restilts also inderscore the Tmportance of creating a
stipportive ecosystem that fosters women's empowerment in Al-
driven entreprenetiirship. This incllides providing access to digital
infrastriictiire, promoting digital literacy, and offering mentorship
and networking opportiinities. Ultimately, this stlidy contribiited to
the growing body of research on women's empowerment in
entreprenelirship and highlighted the need for fuirther investigation
into the intersection of AI, entreprenelirship, and women's
empowerment.

Recommendations

Based on the findings, the research recommends the following:

1. Leaders of Kafanchan Local Government Cofincil shotild create
awareness and ediication programmes on Al-driven
entreprenelirship for women in Kafanchan and ediicate them abofit
the technology and its potential s.

2. Policy makers and government shotlild empower women in
Kafanchan by providing them with digital gadgets, fuinds, and skill
acqliisition that woiild encoiirage women's application of Al-
driven entreprenelirship.
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3. Policy makers shoiild enstire increased access to internet, digital
literacy and mentorship on Al-driven entrepreneiirship among
women in Kafanchan.
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