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This article seeks to advance an [slamic perspective on Organization
Development. Arguing that @D interventions not only seek to institute
planned change within organizations, but atso change individuals, cul-
tures and societies, the authors suggest that OD interventions can
become useful tools for bringing about comprehensive development in
society. The authors advance an Islamic perspective on OD in the hope
of transforming Muslim organizations and precipitate comprehensive
development of Muslim societies,

This article addresses one of the most compelling questions facing organ-
izations in Muslim countries: how to improve effectiveness without violat-
ing Shari‘ah guidelines in rapidly changing contemporary environments. In
particular, it examines whether the behavioral science foundations of
organization development (OD) are relevant in the Islamic context.

The study is organized as follows: the first section briefly reviews
Western literature on OD. This section presents the contributions of vari-
ous behavioral sciences 1o the development of a coherent body of knowl-
edge in the area of OD and provides a framework that can be used to cni-
tique it against the backdrop of the Islamic worldview,

The second section, “OD and Cemprehensive Development of Society,”
highlights the significance of OD in bringing about comprehensive social
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