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Deadlines: Orders for regular classified advertisements must
reach the ACRL office on or before the second of the month preced-
ing publication of the issue (e.g. September 2 for the October issue).
Late job listings will be accepted on a space-available basis after the
second of the month.

Rates: Classified advertisements are $5.00 per line for ACRL
members. $6.25 for others. Late job notices are $12.00 per line for
members, $14.00 for others. Organizations submitting ads will be
charged according to their membership status.

Telephone: All telephone orders should be confirmed by a writ-
ten order mailed to ACRL headquarters as soon as possible. Orders
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should be accompanied by atypewritten copy of the ad to be used in
proofreading. An additional $10 will be charged for ads taken over
the phone (except late job notices or display ads).

Guidelines: For ads which list an application deadline, that date
must be no sooner than the 20th day of the month in which the notice
appears (e.g., October 20 for the October issue). All job announce-
ments should include a salary figure. Job announcements will be
edited to exclude discriminatory references. Applicants should be
aware thatthe terms faculty rank and status vary in meaning among
institutions.

JOBLINE: Call (312) 944-6795 for late-breaking job ads for aca-
demic and research library positions. A pre-recorded summary of
positions listed with the service is revised weekly; each Friday a new
tape includes all ads received by 1:00 p.m. the previous day. Each
listing submitted will be carried on the recording for two weeks. The
charge for each two-week listing is $30 for ACRL members and $35
for non-members.

Fast Job Listing Service: A special newsletter for those actively
seeking positions. This service lists job postings received at ACRL
headquarters four weeks before they appear in C&RL News, as well
as ads which, because of narrow deadlines, will not appear in C&RL
News. The cost of a six-month subscription is $10 for ACRL mem-
bers and $15 for non-members.

Contact: Classified Advertising Dep't, ACRL, American Library
Association, 50 E Huron St., Chicago, IL 60611; (312) 944-6780.



EDUCATIONAL OPPORTUNITY

LIBRARY GRADUATE ASSISTANTS for 1989 Academic Year
Mankato State University is seeking individuals who possess either
an MLSor MAin Library Science and who wish to work on a subject
master degree while gaining valuable professional experience in an
academic library. MSU offers master degrees in over 60 academic
disciplines. Graduate assistantships are internships in the
discipline—inthis case, two disciplines—library science and the sub-
jectdiscipline of your choice. Graduate assistants supervise student
workers and perform other professional services in the public and
technical services ofthe Library. Public service positionsinclude ref-
erence, government publications, online database searching, interli-
brary loan, educational resource center, media production, circula-
tion, maps, periodicals, and bibliographic instruction. Positions in
the technical services include acquisitions, cataloging, and library
research. Successful candidates mustshow evidence of demonstra-
ble working experience in one of the areas listed. A full assistantship
averages 20 hours of work and pays $160 per week for 34 weeks of
the academic year. Additionally, graduate assistants qualify for in-
state tuition and for one-half tuition remission of 6 to 12 graduate
credits per quarter during the academic year. Mankato State Univer-
sity Library, a dynamic information center for over 16,000 students
and area users, has a staff of 25 librarians, 24 classified staff, 20
graduate assistants, and over 200 student workers. Memorial Li-
braryisthe home ofthe PALS automated system, a nationally known
integrated library system featuring an online catalog, a circulation
system, an interlibrary loan module, a serials control system, and an
acquisition system. Authority control and inventory control are under
development. A letter of application outlining your experiencesin an
academic library, your resume, and the names and telephone num-
bers ofthree current references should be sent to: Thomas M. Peis-
chl, Dean of the Library, Mankato State University, MSU Box 19,
Mankato, MN 56002; telephone 507-389-5953. Applications from
minorities are encouraged; Mankato State University is an equal op-
portunity University and employer.

MATERIALS WANTED

SPACE PROBLEMS? We will buy your surplus serials, technical,
scientific and historic materials. Send list for best offer to: Colfax
Books, P.O. Box 380542, Denver, CO 80238.

IN 1976 THE QUEENS LIBRARY acquired the morgue of the New
York Herald Tribune, an eminent New York City newspaper which
ceased publication in April 1966. Over the lastten years the Library
has made the contents of the morgue, which comprise somefive mil-
lion clippings and 200,000 photographs, available to researchers
and scholars, while selecting material pertinent to its other collec-
tions for preservation, or duplication and inclusion in them. At this
time the Library finds it beyond its resources to continue to house
and service the entire morgue. Ittherefore offers the entire newspa-
per clipping file to any non-profit organization capable of housing it.
By way of description, it may be said that contents are limited to the
early years of this century on to the time of the newspaper's demise.
Representation prior to 1910 is very thin, with increasingly higher
representation of each decade to the 1960's. The clipping files are
arranged in separate alphabets for the following categories: Subject,
Biographical, Dead, Celebrity, By-line. There is a card file of subject
headings, with cross-references, to the subject files. Letters of in-
quiry should be sent by 15 March 1989 to: C.F.J. Young, Long Is-
land Division, Central Library, 89-11 Merrick Boulevard, Ja-
maica, NY 11432. Arrangements for examination ofthe morgue can
be made with Mr. Young.

Salary guide

Listed below are the minimum starting salary fig-
ures recommended by 17 state library associa-
tions for professional library posts in these
states. Job seekers and employers should con-
sider these recommended mimumums, as well
as other salary surveys (such as the survey in
the October 15,1988, issue of Library Journal,
the ALA Survey of Librarian Salaries, the annual
ARL Salary Survey, or the annual CUPA Admin-
istrative Compensation Survey) when evaluat-
ing professional vacancies. For more informa-
tion, contact the ALA Office for Library
Personnel Services.

Connecticut $22,200
Indiana varies*
lowa $18,792
Kansas $17,500
Louisiana $20,000
Maine varies*
Massachusetts $22,000
New Hampshire $17,500
New Jersey $22,000
New York varies*
North Carolina $20,832
Ohio $20,024
Pennsylvania $20,000
Rhode Island $20,000
Vermont $19,000
West Virginia $20,000
Wisconsin $23,700

‘Rather than establish one statewide salary minimum,
some state associations have adopted a formula
based on such variables as comparable salaries for
public schoolteachersin each community or the grade
levelofa professionallibrarian post. Inthese cases, you
may wish to contact the state association for minimum
salary information.

POSITIONS OPEN

ART AND ARCHITECTURE LIBRARIAN. Manages the Artand Ar-
chitecture Library which provides library services to users in the
School of Architecture, School of Fine Arts, and the Department of
Artand Archaeology; performs bibliographic duties and is responsi-
ble for collection development in related subject areas; performs on-
line searches in assigned subject areas. Qualifications; MLS from an
ALA-accredited library school; degree in Artor Architecture; reading
knowledge of German, Italian or French; academic library experi-
ence, preferably in public services; knowledge of online searching,
preferably in DIALOG or RUN; supervisory experience with the abil-
ity to make independent judgments and to organize work; knowl-
edge of preservation techniques helpful. Salary range
$23,064-$28,836. Send letter of application, resume and three let-
ters of referenceto: Virginia F. Toliver, Director of Library Personnel
and Administrative Services, Washington University Libraries, 1
Brookings Drive, St. Louis, MO 63130-4899. Position will remain
open until filled. Initial review of applications witi begin January 20,
1989. Employment eligibility verification required upon hire. Wash-
ington University is an equal opportunity, affirmative action em-
ployer.
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ASSISTANT DIRECTOR FOR ACCESS, Wayne State University
Libraries. This unrepresented position is responsible for the man-
agement, services, and systems in public services as assigned. Also
responsible for staff training and preparation of staff manuals sup-
porting staff training and operations. Development of systems appli-
cations and/or improvements in systems resulting in better service
and cost effectiveness. Master’s degree from an ALA-accredited li-
brary school is required. Experience with online bibliographic re-
trieval systems, preferably NOTIS, required. Effective verbal and
communication skills are essential. Strong leadership and good in-
terpersonal skills are also required. Applicants should also have
good initiative, a high motivation level, and the ability to handle the
public with tact and diplomacy. Wayne State University is a national
research university located in an attractive part of the city in a parklike
setting of Detroit’s Cultural setting. Salary $37,000+ negotiable de-
pending on background, qualifications and experience. Excellent
fringe benefits, tuition reduction for dependents, relocation assist-
ance. Position available immediately. Applications will be consid-
ered in order of receipt. Applications will be considered until posting
isfilled. Please send resume and/or call immediately: Suzanne Carol
Schuelke, Assistant to Dean of Libraries, Wayne State University
Libraries, 134 Purdy Library, Detroit, Ml 48202; (313) 577-4238.
Wayne State University is an Affirmative Action, Equal Opportunity
Employer.

ASSISTANT DIRECTOR FOR INFORMATION SERVICES. The
University of Houston Libraries seek to build an innovative informa-
tion environment through the application of advanced information
technology to the units which directly serve students and faculty. Un-
der general direction of the Associate Director for Public Services
and Collection Development assumes a leadership role in planning
and implementing services thatincorporate new technological capa-
bilities in meeting informational needs. Develops and manages Infor-
mation Services programs including Reference/Information Desk,
Electronic Information Center, Computerized Information Retrieval
Services, library instruction, government documents and four
branch libraries. Staff includes 13 librarians, 14 FTE support staff
plus student assistants. Requires ALA-accredited Master’'s degree;
minimum four years relevant professional experience; ability to work
with and relate well to a diverse constituency; excellent analytical
and communication skills; initiative, creativity, organizational ability;
ability to maintain effective working relationships with colleagues in
the Libraries and the University; decisiveness, intellectual indepen-
dence, and willingness to express a point of view; and ability to func-
tion in a matrix-oriented team environment. Salary: $35,000 depend-
ing on qualifications. Excellent benefits package; choice of
retirement programs; no state or local income tax. As the research
library for a four campus system, the University of Houston Libraries
holdings exceed 1.5 million volumes, with a current materials budget
of $2.2 million. Total staff includes 45 professionals and 130 support
staff. The Library is a member of ARL. Nominations or applications
received by February 15,1989, will receive first consideration. Pre-
liminary interviews may be held during ALA Midwinter. Send nomi-
nations or applications with resume and names of three references
to: Dana Rooks, Assistant Director for Administration, University of
Houston Libraries, Houston, TX 77204-2091. Equal Opportunity
Employer.

ASSISTANT TECHNICAL SERVICES LIBRARIAN, Gettysburg
College. Musseiman Library has a collection of over 300,000 vol-
umes housed in an award-winning building completed in 1981 and
has implemented an integrated online system. The position offers
opportunity for professional growth and increasing responsibility.
Responsibilities: 1) Performing and supervising copy, variant, and
original cataloging of print and nonprint materials; 2) developing and
implementing local cataloging policies and procedures; 3) imple-
menting and supervising preservation policies and procedures; and
4) acting as the cataloging and authorities modules coordinator for
the integrated system. Other technical services responsibilities envi-
sioned will depend on the qualifications of the incumbent. Librarians
are responsible for sharing in scheduled general reference assist-
ance and serving as collection development liaisons. Qualifications:
1) MLS from ALA-accredited institution; 2) cataloging experience; 3)
working knowledge of OCLC or RLIN, MARC formats, AACR2, LC
classification, LCSH and name authority; 4) analytic and problem-
solving skills and a creative mind; 5) strong oral and written commun-
ications; and 6) supervisory experience. Salary: $21,000 minimum.
Full job description and related documents sent upon request. For
fullest consideration, submit graduate transcript(s), vita, placement
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file, and names of 3 references before February 17,1989,to: Willis M.
Hubbard, College Librarian, Musseiman Library, Gettysburg Col-
lege, Gettysburg, PA 17325-1493; 717-337-7002. Beginning date
negotiable. Gettysburg College is a highly competitive liberal arts
college related to the Evangelical Lutheran Church in America. Itis
an affirmative-action, equal-opportunity employer. Women and mi-
nority candidates are encouraged to apply.

ASSISTANT TO THE DEAN (SYSTEMS AND PLANNING), The
Henry Madden Library of California State University, Fresno seeks a
systems librarian to participate in planning, procuring and imple-
menting an integrated online public access catalog and circulation
system and then direct the operation of the new system. Required
qualifications: a master's degree from an ALA-accredited institution;
substantial experience as a professional librarian, preferably in an

LIBRARY
SYSTEMS
ANALYST

University of Southern California

The University of Southern California Libraries is
seeking a Library Systems Analyst. Reports to Dep-
uty Assistant University Librarian for Academic In-
formation Services. Responsible for software man-
agement, user services support for GEAC
integrated library system. Manages and installs
software upgrades and system policy parameters
for al modules. Works with library policy/procedure
committees. Supervises installation of software and
implements policy decisions. Works with Staff De-
velopment Officer in developing and conducting
training programs for library staff. Works with AIS
staff on developmental projects.

MLS/ALA-accredited library school; knowledge
and experience in systems analysis, computer
hardware and software technologies, ability to work
with MARC format and applications to automation.
Experience with GEAC system in academic library
preferred for enhancing and adding new modules.
Rank and salary negotiable, depending on back-
ground and experience. Minimum starting salary:
Librarian Il $30,495/Librarian Ill $36,166, plus ben-
efits. Position open immediately, until filled.

Apply to:

Carolyn J. Henderson

Associate University Librarian

for Administrative Services

Doheny Memorial Library

University of Southern California
University Park, Los Angeles, CA 90089-
0182

Submit letter of application, resume, names and
phone numbers of three references. Refer to Li-
brary Systems Analyst, Position #120-A/ACRL.

AAJ/EOE.



academic library, including experience with computer-based sys-
tems. Preferred qualifications: knowledge of library systems analy-
sis, computer hardware/software technologies and MARC and its
application to automation; experiencein planning, procuring and im-
plementing an online public access catalog and circulation system;
experience in writing technical specifications for online library sys-
tems; and other educational background/training related to the du-
tiesofthe position. Courseworkin systems analysis and/or computer
programming is preferred. Full-time, tenure-track, twelve-month ap-
pointment. Appointmentdate: 3 April 1989. Appointmentat rank ap-
propriate to qualifications. Salary range $31,680-$55,548. Liberal
university-paid benefits, Informational consultations will be available
at the ALA midwinter meeting. Correspondence, applications, and
confidential papers should be sent by 6 February 1989 to: Vincent
Smith, Search Committee Chair, Henry Madden Library, Administra-
tive Office, California State University, Fresno, Fresno, CA
93740-0034. An Affirmative Action, Equal Opportunity Employer.

ASSISTANT TO THE HEAD, LIBRARY SYSTEMS, Yale Univer-
sity Library. Minimum rank: Librarian I. Provides staff support for all
phases of work related to the development, implementation and on-
going operation of automated library systems. Qualifications: MLS
degree from an ALA-accredited library school. Prior experience in a
large research library. Interestin and aptitude for the support of auto-
mated systems. Systematic approach to work, with attention to de-
tail. Excellent analytical skills. Excellent oral and written communica-
tion skills, with demonstrated ability to write clearly and logically.
Organizational ability, including ability to manage broad variety of
tasksin response to varying time pressures and constantly changing
priorities. Ability to work independently. Experience with personal
computers, Salary and rank dependenton qualifications; from a min-
imum of $25,000. Application deadline: January 31, 1989. Please
send letter of application, resume, and names of 3 references to:
Maureen Sullivan, Head, Library Personnel Services, Yale Univer-
sity Library, P.O. Box 1603A Yale Station, New Haven, CT 06520.
An EEO/AA employer.

ASSOCIATE CURATOR. The University of Alabama seeks appli-
cants for the position of Associate Curator to assist the Assistant
Dean for Special Collectionsand Preservation with general adminis-
tration of Special Collections. Special Collections Department in-
cludes rare books, extensive local history collections, historical man-
uscripts, university archives, the Office of Records Managementand
conservation and preservation activities. Qualifications: MLS from a
program accredited by ALA with archival concentration or graduate
degree in History (American) or related field. Minimum three years

relevant experience preferably in an academic library. Demon-
strated supervisory experience with ability to work productively with
researchers, faculty, students, and library personnel at all levels. We
expect to hire at the Assistant or Associate Professor rank. Rank and
salary dependent upon experience and qualifications. Salary
$21,000-$26,000. Permanent, 12-month, full-time position, tenure
track. Twenty-two days vacation, sick leave, Blue Cross/Blue Shield,
Stateand TIAA/CREF retirement plans. Send letter of application, re-
sume, names and addresses of three references to: Sondra Tucker,
Libraries Personnel Officer, The University of Alabama, P.O. Box
870266, Tuscaloosa, AL 35487-0266 by the application deadline,
January 31,1989. The University of Alabama is an equal opportu-
nity, affirmative action employer.

ASSOCIATE DIRECTOR AND HEAD OF PUBLIC SERVICES,
Law Library, Washburn University School of Law. This 12-month po-
sition is available immediately {starting date negotiable) and carries
general faculty status. Responsibilities include oversight of day-to-
day library operations, supervising 6.5 FTE public service staff, col-
lection development, shares responsibility for planning for facilities,
automation, services, other duties assigned by Director. Qualifica-
tions: MLS from ALA-accredited library school, JD from ABA-
accredited law school, experience in academic law library, ability to
communicate orally and in writing, supervising effectively, legal ref-
erence skills. Preference given to candidates with computer-based
library technology skills. Salary commensurate with experience and
qualifications. Minimum: $29,000. Application deadline: February
15,1989. Send letterof application, resume, and three referencesto:
John Christensen, School of Law Library, Washburn University,
Topeka, KS 66621; (913) 295-6688. Washburn University is an Af-
firmative Action, Equal Opportunity Employer.

ASSOCIATE LIBRARIAN, University of Michigan, cooperative ac-
cess services Michigan Information Transfer Source (MITS). Duties;
responsible for planning and direction of MITS which includes:
budget planning and fiscal management, developing policies for
service, providing bibliographic expertise to identify material re-
quested, and designing research projects for clients. Also responsi-
ble for the hiring, training, and evaluation of all MITS staffand for pre-
paring marketing plan, promoting the MITS service to potential
clientsin businessand industry, and for representing MITSto individ-
uals, businesses, and groups at the local, state, regional, and na-
tional level. Required: accredited MLS. 3 years post-MLS experi-
ence. Good interpersonal and communication skills, ability to relate
well to supervisors, coworkers, students and clients, creativity and
flexibility, ability to deal with changing priorities based on clients’

AUTOMATED SYSTEMS ADMINISTRATOR
California State University, Northridge Library

Reports to the library associate dean. Responsible for conception, design, implementation and opera-
tion of automated systems; provides advice to library administration and faculty on all aspects of automa-
tion. Responsible for development of bid specifications for systems procurement; is primary library contact
with vendors. Supervises library systems unit and training of its staff. Qualifications: equivalent to gradua-
tion from a 4-year college and equivalent to 5 years progressively responsible experience developing
specifications for, implementing, and managing automated library systems. Experience with MARC data-
base management, Geac library systems, microcomputer and local area network applications in library
environment and computer programming experience desirable. Salary recruitment range:
$3,304-$4,030/month. Actual salary negotiable. Full-time, 12-month appointment. Appointment date:

ASAP. Application deadline: February 28.

Applications: Send letter of application, resume, and names, addresses, and phone numbers of 3 profes-

sional references to:

Office of Personnel and Employee Relations
California State University, Northridge
18111 Nordhoff St.

Northridge, CA 91330

An equal-opportunity, affirmative-action, Title IX, Section 503/504 employer.
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Brown University
Library

Reports to the Assistant University
Librarian for Public Services and Collec-
tion Department. Responsible for the
administration of the Reference Depart-
ment and the supervision of the refer-
ence staff; the provision of instruction
on effective library usage; the planning
and management of information technol-
ogies as they impact traditional refer-
ences services; collection development
for reference; and a member of the
Libraries” Administrative team. Success-
ful candidates should be interested in
the challenges of today’s technologically
sophisticated libraries, cooperative ef-
forts with computer stiff, and the possi-
bility of organizational changes brought
on by technological change. The Brown
University Library has a new CD ROM
project underway. An electronic refer-
ence service and an on-line catalog are
accessible to the campus network. Re-
quirements: MLS degree from an ALA
accredited library school; 3 years of
reference experience in a research

library, including supervisory responsibil -

ities, reading knowledge of one foreign
language and a working knowledge of
others. Working knowledge of automated
library systems and bibliographic in-
struction; management experience and
ability to take a leadership role with
reference staff; knowledge of trends and
issues in academic research libraries
and the ability to participate with other
library administrators in planning for
the future; effective oral and written
communication skills and demonstrated
ability to work effectively with faculty,
students, and staff. Hiring range:
$31,900 to $39,900 based upon ex-
perience.
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Brown University

Brown University is an Equal Opportunity/

Affirmative Action Employer
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needs, demonstrated organizational skills, and the ability to make
decisions. Reference and database searching experience, and su-
pervisory experience. Interestin, and knowledge of information sys-
tems and databases. Desired: 5 years experience in a large research
library, budget and planning experience, background in dealing
with clientele similar to the primary clientele of MITS (business, tech-
nology, etc.), marketing and/or promotion skills and experience.
Working knowledge of Western European language to assist in bib-
liographic verification. Minimum of $24,500 dependent on previous
relevant experience. Applications received by January 30 will be
given first consideration. Apply to: Lucy R. Cohen, Manager, Library
Personnel and Payroll Services, University of Michigan, 404
Harlan Hatcher Graduate Library, Ann Arbor, Ml 48109-1205. The
University of Michigan is a nondiscrim inatory, affirmative-action em-
ployer.

AUTOMATED SERVICES LIBRARIAN. Alma College, a selective
liberal arts college, seeks a multi-talented, experienced librarian to
manage Dynix automated library system (PAC, CIRC, CAT, ACQ,
and SERIALS modules). Direct responsibility for Circulation, ILL, and
online database searching; supervision of two support staff and 25
student assistants; some evening and weekend reference work.
Preference to candidates with pertinent experience and/or a second
subject master’s degree. Automation experience preferred but not
required. ALA-accredited MLS required. Faculty status; excellent
fringe benefits. Expected salary range $22,500-$27,500 depending
on education and experience. Forward full credentials, including
transcripts and three confidential letters of reference before Febru-
ary 3, 1989, to: Peter Dollard, Library Director, Alma College Li-
brary, Alma, M| 48801. Equal-opportunity, affirmative-action em-
ployer.

BIBLIOGRAPHER FOR THE LIFE SCIENCES, Librarian | The
University of Maryland College Park Libraries invites nominations
and applications for a Librarian | position, Bibliographer for the Life
Sciences. Provide direct support for campus curricula, teaching and
research by developing library collections in: Animal Sciences, Bot-
any, Zoology, Biology and Agricultural Sciences. Nature of collec-
tion development work includes: analysis of collections for strengths
and weaknesses; formulation and application of collecting policies;
monitoring of expenditures; developing and maintaining close work-
ing relationships with faculty and other users, with the book trade
world, and with other library employees; coordinating collection
management activities of selectors in allied disciplines. The UMCP
Libraries is an ARL member. Required: MLS from an ALA-
accredited program. Graduate degree in one of the subject areas
described above. Working knowledge of one of the following lan-
guages: French, German, ltalian, Russian, or Spanish. Experience:
Required: Minimum three years professional library experience,
preferably in collection development. Preferred: Collection develop-
ment experience in ARL Library, including collection analysis, col-
lection development policy formulation and application; work experi-
ence in dealing with the book trade; demonstrated ability to deal
successfully with a broad range of library functions, ability to interact
effectively with library staff and diverse clientele, and ability to com-
municate effectively in oral and written form. Salary:
$27,264-$36,486. Salary commensurate with experience. Excellent
fringe benefits. For full consideration, submit resume and nameS/ad-
dresses of 3 references by February 28,1989 to: Virginia Sojdehei,
Personnel Librarian, McKeldin Library, University of Maryland,
College Park, MD 20742. The University of Maryland is an affirmative
action, equal opportunity employer.

CATALOG LIBRARIAN. Coordinate catalog department in State
University of New York libera! arts college. Required: ALA-
accredited MLS or equivalent; 3-5 years original and copy catalog-
ing experience; thorough knowledge of cataloging principles and
procedures, including AACR2, LC classification and subject head-
ings, OCLC MARC formats; understanding of cataloging application
of library automation. 12-month, tenure-track faculty appointment.
Salary: $30,000-$37,000. Startabout April 1,1989. Send res.ume by
February 10, 1989, to: Screening Committee CL-CRLN, Office of
Personnel & Affirmative Action, SUNY College at Old Westbury,
Old Westbury, NY 11568-0210. Affirmative Action, Equal Opportu-
nity Employer.

CATALOG LIBRARIAN. DePauw University, an independent, pri-
vate, coeducational liberal arts institution located 40 miles west of In-
dianapolis, is seeking a catalog librarian. The person in this position
will be responsible for original cataloging utilizing OCLC in all MARC



formats; for all cataloging of musical scores, AV materials, and curric-
ulum materials; and for complex copy cataloging of monographs
and serials. The catalog librarian will also participate in Technical
Services Department management and in collection development
and will serve as aliaison to selected academic departments. Qualifi-
cationsinclude an MLS from an ALA-accredited program, the ability
to work well with faculty and staff, and a service-oriented view of li-
brary science. Experience with AACR2, LCSH, LC Classification,
and OCLC is strongly desired. Knowledge of one or more foreign
languages is strongly desired. Applications from minorities are par-
ticularly encouraged. The position is a 12-month position with faculty
status and excellent benefits. Salary: $20,000~$22,000 depending
upon credentials. Send letter of application, resume, and three let-
ters of reference to: Diane E. Murray, Director of Libraries, DePauw
University, Box 137, Greencastle, IN 46135. Review of applications
will begin January 30, 1989. DePauw University is an affirmative
action, equal opportunity employer.

CATALOG LIBRARIAN. Performsoriginal and adaptive cataloging
according to AACR2, OCLC, and LC standards; creates and main-
tainsrecordsin card and onlinefiles; participates informulating cata-
loging policies and procedures; assists with training personnel; is re-
sponsible for maintaining local OCLC documentation and terminal
operations. Qualifications: MLS from an ALA-accredited library
school; academiclibrary cataloging experience with AACR2 and LC
classification desirable, knowledge of OCLC and other automated
systems desirable; working knowledge of a Western foreign lan-
guage, preferably German. Minimum salary $19,728. Send letter of
application, resume and three letters of reference to: Personnel Of-
fice, Box 1184, Washington University, One Brookings Drive, St.
Louis, MO 63130-4899. Position will remain open until filled. Initial
review of applications will begin February 10,1989, Employmenteli-
gibility verification required upon hire. Washington University is an
equal opportunity, affirmative action employer.

CATALOGER, SPECIAL FORMATS. The University of Nevada,
Las Vegas, seeks a Special Formats Cataloger. Catalogs nonbook
materials using OCLC and Carlyle systems. Formats include sound
recordings, maps, educational media, computer files, video record-
ings, and manuscripts. Revises the work of staffin Nonbook, Special
Collections and Government Documents sections who edit OCLC
copy. Reports to Head of Cataloging and participateswith other sec-
tion staff in developing policies and procedures, in retrospective
conversion, and in special projects. Serves on university and library
committees. Required: ALA-accredited MLS; knowledge of AACR2,
LC classification and subject headings; ability to relate well with staff;
willingnessto be flexible in work assignments. Preferred: Twoyears'
experience working with OCLC/MARC formats for audio-visual ma-
terials, music, maps or manuscripts; knowledge of one European
language. Salary: $21,088 minimum. Excellent benefits, including
TIAA/CREF, no state income tax. Send application letter; resume;
name, addressand telephone number of three references by March
15,1989, to: Mary Dale Deacon, Director of Libraries, University of
Nevada, Las Vegas, Las Vegas, NV 89154. Libraries have 12-
month, tenure-track appointmentswith 24 daysvacation. UNLV isan
AA/EEOQ institution.

COORDINATOR OF INSTRUCTIONAL RESOURCES. The Uni
versity of Alabama School of Social Work, Tuscaloosa, Alabama, in-
vites applications for the position of Coordinator of Instructional Re-
sources to provide a full range of services, including development
and interpretation of social work reference collection to the university
community, collection development in social work, library user in-
struction, database and end-user searching and instruction, prepa-
ration of bibliographies and other library aids, and supervision of stu-
dent assistants. Some evening and weekend service required.
Qualifications Required: An MLS from a program accredited by
ALA; in-depth knowledge of basic social work reference sources,

DIRECTOR OF CENTRAL UNIVERSITY LIBRARIES
Southern Methodist University

Southern Methodist University invites applications and nominations for the position of Director of Central

University Libraries.

SMU is a private, selective university with strong liberal arts orientation, located in University Park, a sub-

urb of Dallas. Founded in 1911 by what is now the United Methodist Church, the University enrolls some
8,000 students in six degree-granting schools, and offers degree programs from baccalaureate through
doctoral levels in awide array of disciplines and fields. Externally funded faculty research in 1987-88 ex-
ceeded ten million dollars.

The Central University Libraries consist of seven units serving undergraduates, graduate students and
faculty in the schools of humanities and sciences, engineering, arts, and business. The collection com-
prises more than 1.7 million books (total volumes in the University exceed 2.4 million); CUL employs 76
librarians and support personnel. The Director works directly with the Librarians of Theology, Law and
Automation in a Council of Library Directors. The Director of Central University Libraries reports to the Pro-
vost and is responsible for library planning, budget administration, collection development, service poli-
cies, and representation of the libraries in consortia and fundraising activities.

An MLS degree from an ALA-accredited program is required; scholarly activity in library science or in
otherfields also is desirable. Applicants must have extensive experience in university library administration,
infiscal and personnel management, and familiarity with current academic library trends. The appointment
will begin July 1, 1989. Salary: Minimum $60,000; excellent benefits package.

The application deadline is February 1, 1989. Nominations, curriculum vitae and list of references
should be submitted to:

Leroy Howe
Chair, Library Director Search Committee
Perkins School of Theology
Southern Methodist University
Dallas, TX 75275

SMU is an Affirmative Action, Equal Opportunity, Title IX Employer.
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and national bibliographies; ability to work effectively with faculty,
students, and library personnel at all levels; excellent oral and written
communication skills; commitment to client-centered services. Desir-
able: Reference experience in a large academic library or a special
library; experience in online searching, government documents,
and bibliographic instruction; bachelor’sor master's degree in social
work or a master's degree in a relevant social science area highly
desirable. Salary/Benefits: Twelve-month, strong benefits. Salary in
the $20’s and dependent upon qualifications and experience. Pro-
jected date of appointment is April 1,1989. To apply, send letter of
application, resume and names and addresses of three references
to: Sharon Shelton, Assistant Dean, School of Social Work, the Uni-
versity of Alabama, 110 Little, Tuscaloosa, AL 35487-0314, by
February 1,1989. The University of Alabama is an Equal Opportu-
nity, Affirmative Action Employer.

DIRECTOR OF LIBRARY, SUNY/College at Purchase. Nomina-
tions and applications are invited for the position of director of the
library. The college, founded in 1967, and located 25 miles north of
New York City, offers programs in the liberal arts and conservatory
trainingin the performing and visual arts. A spaciouslibrary building,
completed in 1987, houses a collection 0f230,000 volumes (plusde-
pository documents, microforms, and nontext materials) and an AV
center. Purchase is an OCLC library with a Carlyle online catalog,
automated serials system, and an active instructional program in in-

REFERENCE LIBRARIAN
California State University, Fullerton
(Department of Public Services)

Tenure-Track Library Faculty appointment. Re-
sponsibilities: CSUF is recruiting a librarian to par-
ticipate in general reference services, bibliographic
instruction, collection development, and other du-
ties as assigned in the Department of Public Ser-
vices.

Requirements: MLS from ALA-accredited institu-
tion or equivalent. Second advanced degree or
doctoral equivalency required for tenure. Effective
interpersonal and communication skills. Experi-
ence ortraining in computer-assisted reference ser-
vices (e.g., online database searching, CD-ROM).

Desirable Qualifications: Atleasttwo years of pro-
fessional reference experience in music/fine arts or
science/engineering. Consideration also given to
recent library school graduates possessing a sec-
ond advanced degree in one of the above subjects.
Preference also given to candidates with experi-
ence in document delivery and/or interlibrary loan.
Salary: Minimum $31,680.

Application: Please address resume including
the names and addresses of three references an-
d/or requests for further information to:

Sharon K. Perry

Chair, Public Services Recruitment Com-
mittee

University Library

California State University, Fullerton

P.O. Box 4150

Fullerton, CA 92634

Deadline for application is February 13,1989, or
until such time as the position is filled. The full de-
scription is available upon request.

Affirmative Action, Equal Opportunity, Title IX Employer.
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formation competence. Minimum qualifications: Master's degree
from an ALA-accredited library school, record of academic and pro-
fessional achievement sufficient to qualify the candidate for the aca-
demic rank of Librarian, demonstrated leadership and managerial
skills, ability to work with faculty, administrators, the community, and
various library constituencies, and experience with automation. Po-
sition has faculty status, tenure track, and requires active participa-
tionin library operations. Salary depends on qualifications and expe-
rience; minimum, $50,000. Excellent benefits. Review of
applications will begin on January 23. Applications, including the
names ofatleast 3 references, should be forwardedto: Peter Brown,
Affirmative-Action Officer, SUNY at Purchase, Purchase, NY
10577. SUNY at Purchaseis an affirmative-action, equal-opportunity
employer.

DIRECTOR, TIREMAN LEARNING MATERIALS LIBRARY. Per
manent full-time tenure-track position. Duties: Administers branch li-
brary which includes print and non-print multi-cultural materials for
elementary and secondary classroom instruction, bilingual collec-
tion, children’s literature, Regional Textbook Evaluation Center, and
educational software preview lab. Serves on the Council of Depart-
ment Heads, the administrative body of the General Library. Works
closely with the Faculty of the College of Education and selects mate-
rials for Tireman and related education fields in the main library col-
lections. Required: Master's degree from ALA-accredited program,
extensive work with education materials including collection devel-
opment. Preferred: A minimum of five years progressively responsi-
ble professional library experience in public services and a second
Master’s degree in education are preferred. Substantial administra-
tive experience, teaching experience, and reading knowledge of
Spanish are highly desirable. The incumbentwill comply withthe pol-
icies of the Faculty Handbook including research, publication, and
service to the profession and community. Dependent on qualifica-
tions, from $30,000. Submit resume (including names and ad-
dresses of three references) by January 14,1989, to: RitaCritchfield,
General Library Personnel Office, University of New Mexico, Albu-
querque, NM 87131. Recruitment will continue until position is filled.
AA/EOE.

FOREIGN LITERATURE BIBLIOGRAPHER AND REFERENCE
LIBRARIAN (Search Revised & Reopened). Requirements: MLS
(ALA-accredited) plus minimum of two years academic library expe-
rience in collection development and maintenance in the humanities,
including foreign languages and literature. Desired Qualifications:
Collection development and maintenance experience dealing with
library materials in all formats; reference experience; advanced de-
gree, PhD preferred in either comparative literature or one of the fol-
lowing modern literatures; Spanish, German, French or Russian; ex-
perience in using online systems. Responsibilities: Development
and maintenance ofthe collection in foreign languages and compar-
ative literatures, and allied humanities disciplines. Participates in ref-
erence service part-time. Members of the library faculty must meet
University requirements (excellence in librarianship; research and
publishing; and service) for promotion and tenure. Status and Bene-
fits: Faculty status and responsibilities. Rank commensurate with ed-
ucation and experience. 12 month appointment with annual vaca-
tion of 22 days. Flexible benefit programs with open enrollments
annually. Group life, medical and disability insurance programs are
in effectas are TIAA-CREF retirement and Social Security coverage.
Salary: $22,000 and up depending on qualifications. Application
Deadline: March 1, 1989 or until position is filled. Apply to: Thomas
L. Haworth, Personnel Officer, Libraries, Stewart Center, Purdue
University, West Lafayette, IN 47907. Please send resume and list
of references. An Equal Opportunity, Affirmative Action Employer.

HEAD OF CATALOG MANAGEMENT (Search extended) Over
sees the Catalog Management Section which supports bibliographic
control and database building activities of Northwestern University
Library and its NOTIS participants, including: management of the
online catalog and authority file; input and revision of bibliographic,
authorities, and circulation data; retrospective conversion; update of
holdings data to reflect material transfer, withdrawal, or addition; ma-
terials preparation. Participates in the development of the NOTIS
system, and in policy and procedure formulation for the Catalog De-
partment and for NOTIS usage. The Section consists of 1.5 librari-
ans; 9 support staff, and hourly staff. Qualifications: Master’s Degree
from an accredited library school program; working knowledge of
two or more modern foreign languages, preferably including Ger-



man or a Romance language. Three years professional experience automated environment. Demonstrated organizational and supervi-
in cataloging and/or catalog management, including significant ex- sory capabilities. Hiring Range: $25,000-$29,000. Send application
perience in original cataloging and authority control performed in an and resume including names of references by February 28,1989, to:

FOUR POSITIONS
Ball State University

Ball State University, located in Muncie, Indiana, isa comprehensive regional University of about 1,000
faculty and 18,000 students. The University Libraries consist of a main collection and two branch libraries.
Collections total 1.4 million volumes and a large, active media collection. The library system has an online
public catalogue and provides computerized database searching, including CD-ROM. The following posi-
tions are for a twelve-month appointment with 24 days vacation and excellent fringe benefits. Possible
tenure-track appointment with faculty rank and status depending on credentials. Consideration of creden-
tials will begin immediately and will continue until the positions are filled.

Architecture Librarian: Responsible for all services and operations of the Architecture Library; serves as
liaison between University Libraries and the College of Architecture and Planning. Plans, develops, and
promotes services; supervises and evaluates personnel; provides reference and instructional services; de-
velops and evaluates the Architecture Library collections; monitors expenditure from budgets for acquisi-
tions, supplies and equipment, and student wages in Architecture Library. Minimum Qualifications: MLS
from ALA-accredited program or equivalent; at least two years experience as a public service librarian.
Preferred Qualifications; Additional earned degrees at the graduate or undergraduate level in architecture
or art; prior experience working in an architectural library. Salary negotiable: $24,000 minimum

Educational Resources Reference and Circulation Librarian: Responsible for reference and circulation
services for the Educational Resources media and print collections and shares responsibility for collection
development. Manages and provides reference and information services; promotes and coordinates use
of Educational Resources within the library and the University; manages circulation; supervises and evalu-
ates personnel; provides instruction in using collections and develops instructional materials; specializesin
curriculum, text book and juvenile materials and does collection development inthose areas; assists Head
of Educational Resources Public Services with projects, reports, etc. Minimum Qualifications: MLS from
ALA-accredited program or equivalent; at least two years experience in library public services or in an
educational setting. Preferred Qualifications: Course work/degree in instructional media, children's litera-
ture, or education; supervision of a library media center; classroom teaching experience. Salary negotia-
ble: $20,000 minimum.

Instruction Librarian: Directs the activities of the Office of Library Instruction, including supervising,
scheduling, teaching, and coordinating materials and equipment. Promotes and provides instruction in
library use and bibliography; develops instructional materials; assists with planning, implementing, devel-
oping, and evaluating programs and services; oversees scheduling of instruction and orientation sessions;
provides reference service as assigned. Minimum Qualifications: MLS from ALA-accredited program or
equivalent; effective communication skills. Preferred Qualifications: Second master's degree, reference ex-
perience, particularly with computerized reference sources; classroom teaching experience. Salary nego-
tiable: $20,000 minimum.

Reference Services Librarian: Helps users gain access to information through print and computerized
resources, instruction in library use, and referralsto other library services. Provides direct reference service
to users from the University and community; shares in reference assignments including evenings, week-
ends, and academic recesses; teaches classes in use of library resources; searches computerized data-
bases; prepares bibliographies and aidsfor library use. Minimum Qualifications: MLS from ALA-accredited
program or equivalent; effective communication skills. Preferred Qualifications: Second masters degree,
reference experience, particularly with computerized reference sources; classroom teaching experience.
Salary negotiable: $20,000 minimum.

Send letter of application, resume, graduate transcripts (unofficial copies acceptable), and a list of three
references, including addresses and telephone numbers to:

Nyal Williams
Chairperson, Department of Library Service
Ball State University
Muncie, IN 47306

Ball State University Practices Equal Opportunity in Education and Employment
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Ann Smith, Manager, Library Personnel, Northwestern University
Library, Evanston, IL 60208. An Affirmative Action, Equal Opportu-
nity Employer.

HEAD OF REFERENCE. The University Libraries of Notre Dame
are seeking an experienced librarian with the leadership ability, en-
ergy, and vision to lead a dynamic, service-oriented reference pro-
gram. Our Reference Department has six experienced librarians
and nine staff members and includes Interlibrary Loan, Bibliographic
Instruction, Online Search Services, and Government Documents.
The successful applicant will have an MLS from an ALA-accredited
program and will have demonstrated achievement in most of the fol-
lowing areas; the implementation of innovative and successful refer-
ence and instructional programs and services; the use of new tech-
nologies to expand or improve service; the management and
development of professional staff; the analysis of academic user
needs and the evaluation of library services; and the active participa-
tion in the profession orin an area of scholarly interest. For full con-
sideration, applications should be received by January 15, 1989.
Send to: Peggy Weissert, Library Personnel Officer, Theodore M.
Hesburgh Library, University of Notre Dame, Notre Dame, iN
46556. Preliminary interviews will be held at ALA Midwinter. Start
date: ASAP. Salary: $32,000 minimum. An Affirmative Action, Equal
Opportunity Employer,

HEAD, MATHEMATICS LIBRARY, Penn State University Li-
braries. The Penn State University Libraries are seeking qualified ap-
plicants for the position of Head of the Mathematics Library at the
University Park campus. The Mathematics Library's collection in-
cludes 35,000 volumes and over 500 current periodical and serial

subscriptions. The collection supports instruction and research in
mathematics, statistics and computer science. The Mathematics Li-
brarian, a member of the University Libraries faculty, is responsible
for overall library administration and services, participation in plan-
ning, instruction, development of collections, online database
searching and effective involvement with students and faculty. The
position reports to the Chief of the Science and Technology Depart-
ment, Reference and Instructional Services Division. Requirements:
ALA-accredited MLS or equivalent, plus three years of professional
experience and demonstrated knowledge of theresourcesin the rel-
evantfields. Educational background in Mathematical Sciences pre-
ferred. Working knowledge of German, French or Russian highly de-
sirable. Potential for promotion and tenure will be considered. The
University Libraries include a central collection and six subject li-
braries at University Park, and libraries attwenty campusesthrough-
out the Commonwealth. Collections include over 2.6 million vol-
umes, as well as extensive holdings of maps, microforms,
documents, archives and manuscript materials. Serving approxi-
mately 60,000 students and 3,000 faculty at all locations, the Li-
braries have developed an integrated, automated system (LIAS)
which is being used in innovative ways to enhance and extend ser-
vices. Penn State participates in ARL, RLG, OCLC and the Pitts-
burgh Regional Library Center. Position available inmediately. Sal-
ary and rank dependent on qualifications, minimum $27,000.
Benefitsinclude liberal vacation, excellentinsurances, State or TIAA/
CREF retirement options and educational privilege. To apply, send
letter of application, resume and names of three references to:
Nancy Slaybaugh, Personnel Coordinator, Box M-RL, Fenn State
University, E505 Pattee Library, University Park, PA 16802. Appli-
cation deadline January 15,1989. An Affirmative Action, Equal Op-

DIRECTOR, JACKSON LIBRARY
The University of North Carolina at Greensboro

A major asset in the University community, the Walter Clinton Jackson Library seeks an exceptional
leader to fill its position of Director. Women and minorities are encouraged to apply.

The University of North Carolina at Greensboro is one of three doctoral granting institutions among the
sixteen institutions of the greater University of North Carolina. UNCG has an enroliment of over 11,000
students of which 2,733 are graduate students, and 600 faculty. Itincludes the College of Arts and Sciences
and the Schools of Business and Economics; Education; Health, Physical Education, Recreation, and
Dance; Human Environmental Sciences; Music; and Nursing. The University is located in the Piedmont
Triad (population approximately 950,000), an area of great natural beauty, diverse industry, cultural arts,
and mild temperatures.

The Jackson Library collectionstotal 1,800,000, including over 700,000 bound volumes, 700,000 micro-
forms, and 400,000 documents. The Library is a member of SOLINET and is implementing the LS/2000
online system which contains records of all the Library’s cataloged materials. The staff of 72, including 22
professional librarians, is strongly committed to excellence in service to the university community. The Di-
rector reports to the Vice Chancellor for Academic Affairs and is a member of the Deans Council.

Qualifications: The successful candidate must be a person of vision and proven leadership with a full
understanding of the basic issues facing academic research libraries during the next decade. The individ-
ual should have clearly demonstrated the capability to deal successfully with issues regrading budget, col-
lection development and preservation, automation, and personnel management. The candidate must
have an MLS degree from an accredited ALA library program; and additional advanced degree or certifi-
cate is desirable. The person must qualify for tenure within the Library or in an appropriate academic de-
partment.

Salary: commensurate with qualifications with a minimum of $65,000.

Application: Send ietter of application and vita; hames of three references; and a brief statement about
your views of significant directions for academic libraries in the coming years. Application deadline, March
1,1989, or until position isfilled; nominations due February 1,1989. Send all materials to:

Library Director Search Committee
201 Mossman Administration Building
University of North Carolina at Greensboro
Greensboro, NC 27412-5001

UNCG isan Equal Opportunity, Affirmative Action, Title IX, 504 Employer.
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portunity Employer, Women and Minorities are encouraged to ap-
ply.

HEAD, SCIENCES & TECHNOLOGY DEPARTMENT (reopened
search). Tenure-track, 12-month faculty appointment. Reporting to
Assistant Director for Public Services, is responsible for organization,
supervision, evaluation and training of department personnel; plan-
ning/coordinating ongoing service activities and new initiatives;
managing department budget; and participating in service pro-
grams. The Department is responsible for providing library services
for Sciences and Technology, with the following major subject areas:
Agriculture and Forestry, Engineering, Physical Sciences, and
Biomedical Sciences. Services include reference assistance; user in-
struction; access to information in electronic format; collection devel-
opment; and supervision and maintenance of three branch libraries.
Qualifications: ALA-accredited MLS degree. Three to five years pro-
fessional experience, including supervision. Subject knowledge in
an area served by department. Experience related to responsibilities
of reference, collection development, instruction and searching—
and an awareness of the application of automation to these services.
Demonstrated interpersonal and leadership skills. Salary commen-
surate with experience and qualifications; minimum $30,000. Send
letter of application, resume, and names, addresses and telephone
numbers of three references to: Ruth Ludwig, Colorado State Uni-
versity Libraries, 106 Morgan Library, Fort Collins, CO 80523 by
April 1,1989.

HEAD SERIALS LIBRARIAN. This is a professional position to
manage both the technical and public service aspects of a serials
operation. Supervises 3.5 FTE staff. Responsibilities include serials
acquisitions, control, collection management, and service to pa-
trons. Some evening and/or weekend work required. ALA-
accredited master's degree, supervisory experience, and serials ex-
perience required. Tenure-track position requiring second Master's
degree/sixth year certificate by year six. The salary range is $2095 to
$2608 per month depending on qualifications. Estimated appoint-
ment date is March 16,1989. First review of applications will be Jan-
uary 30, 1989; review will continue until the position is filled. Send
letter of application, resume/vitae, and names of three references to:
Harvey Varnet, Director of University Library, Governors State Uni-
versity, University Park, IL 60466. GSU is an Equal Opportunity, Af-
firmative Action University and encourages applications from mem-
bers of minority groups and women.

HEAD TECHNICAL SERVICES DEPARTMENT. Hope College
seeks an experienced Technical Services Librarian who will become
partof adynamic library staff. The Technical Services Librarian man-
ages the technical services department (acquisitions, cataloging, se-
rials, preservation) consisting of 4.5 FTE; performs original catalog-
ing and serves as cataloging resource professional; and supervises
implementation and operation of a DRA automated system. Re-
quired: An MLS from a program accredited by ALA; cataloging ex-
perience using OCLC or another bibliographic utility; knowledge of
AACR2, LCSH, and LC classification. Demonstrated management
and interpersonal skills, excellent written and oral skills, and a strong
user-oriented philosophy. Desirable: Experience in original catalog-
ing using a variety of MARC formats, especially serials, and experi-
ence with an automated library system. Twelve-month faculty con-
tract, liberal benefits. Salary range: $24,000 to $30,000, depending
on qualifications. Available immediately. Hope College, located five
miles from Lake Michigan, is a four-year liberal arts institution affili-
ated with the Reformed Church in America. The college enrolls
about 2,700 students and has a library collection of 250,000 vol-
umes housed in an attractive new building. Send letter of application,
resume, and names and telephone numbers of three references to:
David P. Jensen, Director of Libraries, Van Wylen Library, Hope
College, Holland, MI 49423. Applications will be accepted until the
position is filled. Hope College is an Equal Opportunity Employer.

INFORMATION SERVICES LIBRARIAN The University of Minne-
sota Bio-Medical Library is seeking applicants for an Information Ser-
vices librarian position. Major responsibilities of the position are 1)
reference desk services, 2) information management instruction,
and 3) database searching. Some evenings and weekends may be
required. Applicants must have completed their graduate degree
from an ALA-accredited library school by the time the job begins,
which is on or before July 15, 1989. Other desirable qualifications
include 1) coursework in medical librarianship, 2) substantial course-
work in a health or life science discipline, 3) reference experience ina

Head,
Catalo Ue
Deparfment

Brown University
Library

Responsible for planning, development of
policies and procedures, maintaining quali-
ty control, and supervision of 10 profes-
sional staff and 12 support staff. Brown
University library is implementing an on-
line catalogue and the Head, Catalogue
Department will play an active role in this

process.

Requirements: MLS degree from an ALA
accredited library school; a minimum of 4
years' cataloguing experience, including
some time in a supervisory position.
Extensive knowledge of AACR, MARC for-
mat, LC cataloguing practices, and
experience with bibliographic utility such
as RLIN, OCLC or WLN; knowledge of
modern foreign language. Organizational,
leadership and demonstrated interpersonal
skills are highly desirable. Experience with
an automated local system is desirable.
Hiring range: $31,900 to $39,900 based
upon experience.

To be assured of consideration, mplease
send letter of application, resu e
names of3

Offlce

and
references by December

88 to Geneva FerreII Personnel

Box 1

0. Broan

Universiy, Prowdence R102912.

Brown University is an
equal opportunity/
affirmative action

employer

Applications will be accepted
until position is filled.

Brown
University
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health science library, 4) database searching experience, especially
on BRSor NLM, 5) library instruction experience, and 6) MLA certifi-
cation. The University of Minnesota Bio-Medical Library serves the
Schools of Medicine, Dentistry, Nursing, Public Health Pharmacy,
Mortuary Science, certain biological sciences, and the University
Hospital. The Library has over 350,000 bound volumes and 4000
active journal subscriptions. Services include a busy reference/infor-
mation desk; a growing library instruction program, including end-
user instruction; and an active bibliographic search service. Other
Library departments include a Learning Resource Center with exten-
sive computer resources; Biomedical Information Service, a fee-for-
service program; an automated technical servicesunitand an exten-
sive history of medicine special collection. The Reference staff
consists of six reference librarians and a secretary. Reference staff
report to the Head of Public Services. This is a continuous appoint-
ment tract appointment at the Assistant Librarian rank. Librarians in
this position are expected to meet criteria for reappointment and
continuous appointment. Starting salary from $24,000. Benefits in-

clude 22 vacation days; medical, dental, and life insurance; and re-
tirement plans. Send letters of application, resume, and names and
addresses of at least three references to: Barbara Doyle, Personnel
Officer, University of Minneapolis, University Libraries, 453
Wilson Library, 309 19th Avenue South, Minneapolis, MN 55455.
Applications must be received by March 15,1989. The University of
Minnesota is an equal opportunity employer and especially invites
and encourages applications from women and minorities.

LIBRARY DIRECTOR, Colorado School of Mines. CSM s a state
university which grants undergraduate and graduate degrees in sci-
ence and engineering. The Arthur Lakes Library is a 300,000-
votume focused research library in science and engineering, with
emphasis in mineral resources. The director is responsible for plan-
ning and directing all aspects of library operations. The appointment
is a twelve-month, nontenured position which reports to the Vice
President for Academic Affairs. Minimum salary is $40,000. Mini-
mum qualifications: Masters degree from an ALA-accredited pro-

DIRECTOR OF LIBRARY SERVICES
Donald O. Rod Library
University of Northern lowa

The University of Northern lowa invites applications and nominations for the position of Director of Library
Services. The director reports to the Vice-President and Provost and is a member of the Council of Deans.
The director has the primary responsibility for library administration, planning, and development.

Established in 1876, the University of Northern lowa is one of three state-supported universities gov-
erned by the Board of Regents. Itisaccredited by the North Central Association of Colleges and Secondary
Schools and the National Council for Accreditation of Teacher Education as well as several other profes-
sional accrediting agencies. Located in the Cedar Falls/Waterloo metropolitan area, which has a popula-
tion of approximately 150,000, the university serves 11,500 undergraduate and graduate students en-
rolled in colleges of education, humanities and fine arts, natural sciences, and social and behavioral
sciences, and a school of business.

The Donald O. Rod Library has 667,000 volumes and 2,950 current periodical subscriptions. The annual
budget is approximately $2,930,000, including $790,000 for library materials. The library has a full-time
equivalent staff of 88, including 23 librarians with faculty status and equivalent academic rank. The building
was constructed in 1964 and expanded in 1975; a legislative appropriation for further expansion within the
next decade is anticipated. A contract has been signed with Innovative Interfaces, Inc., for an integrated
library automation system; implementation is scheduled to begin in Spring 1989.

Candidates must have an ALA-accredited Master's degree in library or information science and an addi-
tional earned advanced degree; and at least five years of successful administrative experience in an aca-
demic or research library. In addition, candidates must meet the following requirements: skill in managing
budgets, facilities, and personnel; ability to plan and implement library services and programs; knowledge
of, and commitment to, library automation; ability to serve as a representative and advocate of the library
and its programs, and to work effectively with library staff and the larger university community; superior oral
and written communication skills; continuing professional involvement.

Preferred qualifications include evidence of scholarly activity, such as a record of research or publica-
tion, and an earned doctorate.

This is a tenure-track position. Rank and salary are commensurate with qualifications and experience,
with a minimum salary of $60,000. The university provides an excellent benefits package, including TIAA-
CREF, Blue Cross-Blue Shield, Delta Dental, and disability benefits.

Applications must be postmarked by February 15,1989. Qualified candidates should submit a letter of
application, resume, and a list of four references (with addresses and telephone numbers) to:

Katherine F. Martin
Chair, Library Director Search Committee
Donald O. Rod Library
University of Northern lowa
Cedar Falls, 1A 50613-3675

The University of Northern lowa is an equal opportunity educator and employer with a comprehensive plan for affirmative action.
The University specifically invites and encourages applications from minorities and women.
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gram; significant progressively responsible experience, preferably
in a science/engineering/technology library; demonstrated manage-
rial skills including the ability to motivate staff. Application deadline is
January 31, 1989. Send letter of application, resume and 3 refer-
ences which include name, address and telephone number to: Mary
Dale, Assistant to the Vice President for Academic Affairs, Colorado
School of Minas, Golden, CO 80401. CSM is an affirmative action,
equal opportunity employer.

LIBRARY INSTRUCTION COORDINATOR, Northern lllinois Uni-
versity Libraries, DeKalb, lllinois. Seeking a qualified individual to fill
a 12-month, tenure-track position at the rank of assistant professor or
above, depending on qualifications. Responsibilities: Under the di-
rection of the head of general reference department participates in
the full range of departmental activities including reference service,
online database searches, and library instruction. Applicants should
have a strong commitment to public service oriented librarianship.
Coordinates NIU Libraries’ library instruction services. Qualifica-
tions: MLS from an ALA-accredited library school and asecond mas-
ter's degree or thirty hours beyond the MLS required for an appoint-
ment at the rank of assistant professor. Demonstrated ability to
communicate effectively. Public services experience preferred. Sal-
ary and Benefits: $22,000 minimum for a 12-month contract; Illinois
Retirement System; faculty status and rank. Applications: Applica-
tions received by March 15, 1989, will be given first consideration,
but applications will continue to be accepted until the position is
filled. Send a cover letter with: 1) a complete statement of qualifica-
tions, 2) resume of education and relevant experience, and 3) at least
three names, addresses and telephone numbers of references to:
Elizabeth A. Titus, Assistant Director for Public Services, 414 Found-
ers Memorial Library, Northern lllinois University, DeKalb, IL
60115.

MANAGEMENT TRAINEE. Seeking aflexible, innovative individual
interested in quickly becoming part of management. Initially under
the direction of the head of the Documents/Maps/Micromaterials De-
partment, participates in a one or two year library-wide orientation
program preparing the individual for a supervisory role in the Strozier
Library, Florida State University. Responsibilities include orientation
and special assignments in all areas of the library in addition to docu-
ments, assisting library users, coordinating student assistants, su-
pervising and a variety of management skill development opportuni-
ties. Duties include some night and weekend work. Must have an
MLS degree from an ALA-accredited library school. Two years of
professional experience after receipt of the MLS degree required for
Assistant University Librarian; five years of professional experience
after receipt of the MLS degree required for Associate University Li-
brarian. Supervisory experience, a strong interest in management,
and demonstrated ability to communicate effectively preferred. Pub-
lic service orientation helpful. This is a non tenure earning twelve
month General Faculty appointment. Salary range is $20,000 to
$24,000 for Assistant University Librarian, $22,000 to $28,000 for
Associate University Librarian. Standard state benefits of annual
leave, sick leave, insurance coverage and retirement. Application
must be received by February 16.1989, to be considered. Send let-
ter of application, resume, and names of three references to: Lois
Burdick, Assistant Director for Administrative Services, Room 105,
Administrative Office, Strozier Library, Florida State University,
Tallahassee, FL 32306-2047. Please cite position No. 53205. An
equal-opportunity, affirmative-action employer.

REFERENCE/DOCUMENTS LIBRARIAN, University of Texas at
San Antonio Library. Duties: Provide general reference assistance
20 hours per week; serve as reference specialistand general bibliog-
rapher for government documents; perform computer searches;
provide bibliographic instruction. Qualifications: ALA-accredited
MLS. Academic background in business or in one of the social or
political sciences desirable. Academic reference experience and
government documentwork experience or coursework highly desir-
able. Candidates should have a strong service orientation and enjoy
working with students and faculty. Salary: $18,000 for 12-month ap-
pointment. Liberal state benefits. Appointment begins May 15. Send
letter of application and resume to: Margaret Joseph, University of
Texas at San Antonio Library, San Antonio, TX 78285. UTSA isan
equal-opportunity, affirmative-action employer.

REFERENCE/INSTRUCTION LIBRARIAN. Seek enthusiastic,
dedicated librarian to join quality service-oriented team providing ex-
tensive reference, bibliographic instruction and online/CD-ROM
searching services to students, faculty and community residents.

MLS from ALA-accredited institution required. Preferred academic
library experience: Two years reference service and atleastone year
teaching in bibliographic instruction program. Experience providing
automated information retrieval service desired. Excellent human re-
lations skills essential. Some evening work. College located in heart
of beautiful Finger Lakes region. Renewable, 12-month faculty con-
tract beginning March 1989. Salary range $22,000-$25,000. Send
cover letter, resume and names/addresses of three references by
February 1,1989 to: Personnel Office, Community College of the
Finger Lakes, Canandaigua, NV 14424. EOE/AA.

REFERENCE LIBRARIAN/MAP SPECIALIST, Assistant Professor
(tenure-leading). (Search reopened.) Central Reference Services
Department starting May 1.1) Serve on the Reference/Information
Desk. (Preference will be given to applicants with credentials in Ge-
ography and Maps.) 2) Responsibility for collection development in
social science and humanities areas including management of the
Map Collection. 3) Provision of user education in assigned subject

SCIENCE/TECHNOLOGY
REFERENCE LIBRARIAN

University of Lowell Libraries

Under the head of Public Services, assist in
implementation and evaluation of scien-
ce/engineering reference services including:
ready reference, bibliographic instruction,
ILL, online searching and collection develop-
ment for both the reference collection and the
general collection. Responsibilities include
night or weekend reference desk duty and su-
pervision of support staff. :

Qualifications: ALA-accredited MLS, ap-
propriate reference experience; computer lit-
erature searching (DIALOG, STN, BRS) and
background in science highly desirable. Uni-
versity of Lowell is the second largest public
university in Massachusetts (enrollment
14,000). Located thirty miles north of Boston,
it is beginning a ten-year expansion which in-
cludes the construction of a new engi-
neering/computer science library and the ex-
pansion of existing facilities by 235,000 sg. ft.

Rank and Salary: Librarian |,
$23,735-$38,905; Librarian Il,
$28,982-$46,194. !

Send application with resume and the
names, addresses, and telephone numbers of
three references by January 20,1989, to:

Bernard Franckowiak
Director of Libraries
University of Lowell
One University Ave.
Lowell, MA 01854

The University of Lowell is an equal opportunity,
affirmative action, Title IX, 504 Employer.

Universityof I 1 1 1
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area(s). 4) Liaison with faculty and students in the social sciences
and humanities. 5) Online searching in the social sciences and hu-
manities. 6) Other duties as assigned. Required: MLS from an Ameri-
can Library Association accredited library school; strong interper-
sonal skills; demonstrated oral and written communication skills.
Preferred; Experience in reference service; degree in one ofthe as-
signed subject areas or relevant work experience with preference
given to applicants with credentials in Geography and Maps; gradu-
ate degree in the social sciences or humanities; reading knowledge
of one or more foreign language(s); experience in online searching.
$19,500 minimum for a 12-month contract. Salary may be higher de-
pending upon the qualifications of the successful applicant. Apply
with full resume plus names and current addresses/telephone num-
bers of three references by March 1to: Kent Hendrickson, Dean of
Libraries, 106 Love Library, University of Nebcaska-LIncoln, Lin-
coln, Nebraska 68588-0410. Affirmative Action, Equal Opportunity
Employer.

REFERENCE LIBRARIAN, Mount Holyoke College. Participatesin
general and online reference services, bibliographic instruction and
collection development. Master's degree in Library Science (ALA-
accredited). Knowledge of computers and automated library sys-
tems, excellent communication skills, and knowledge of one foreign
language desirable. Mount Holyoke College is part of the Five Col-
lege OCLC/LS2000 project for developing an integrated, multili-
brary, automated system. Hiring range $20,000-$28,000 depend-
ing on experience and qualifications. Position available immediately.
Applications, resumes and names of three references to: Anne C.
Edmonds, College Librarian, Mount Holyoke College, South Had-
ley, MA 01075. An Equal Opportunity, Affirmative Action Employer.

TWO REFERENCE POSITIONS
Bucknell University

Bucknell University seeks two librarians to partici-
pate in general reference service (with regular eve-
ning and weekend hours), bibliographic instruc-
tion, database searching and collection
development. Ability to work in a dynamic, chang-
ing environment, strong organizational skills, and
excellent written and oral communication ability
necessary; required: ALA-MLS and training in data-
base searching; preferred: demonstrated familiarity
with a science or engineering field.

Coordinator of Database Searching, available
July 1, 1989, coordinates online, including user-
directed, database searching, provides training
and updating for library staff, faculty and students,
and promotion of the service.

Science Reference/interiibrary Loan Librarian,
available March 15, 1989, to focus on specific
needs of science and engineering faculty, and to
coordinate interlibrary loans.

Salaries competitive, minimum $21,000. Applica-
tions will be accepted until the positions are filled;
for maximum consideration please send resume
and names of three references by February 15,
1989, to

Ann de Klerk

Director of Library Services
Ellen Clarke Bertrand Library
Bucknell University
Lewisburg, PA 17837

Applications from members of minority groups are encouraged.
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SCIENCE LIBRARIANS, (two positions available). Engineering Li-
brarian and Science Education Coordinator; Geology/Chemistry Li-
brarian and Science Bibliographer, Yale University Library. Mini-
mum rank: Librarian Il. Responsibilities: Manages the appropriate
libraries. Responsible for collection development in these libraries.
Qualifications: MLS degree from an ALA-accredited library school.
Two or more years of science reference experience with substantiall
online searching experience. Ability to work cooperatively in a de-
manding and rapidly changing environment. Demonstrated inter-
personal skills, including excellent oral and written communication
skills. Science collection development experience. User education
experience. Microcomputer or other computing experience. Super-
visory experience preferred. For Engineering: Undergraduate de-
gree or extensive experience in engineering orapplied sciences. For
Geology/Chemistry: Undergraduate degree in natural or chemical
sciences. Salary and rank dependent on qualifications; from a mini-
mum of $26,000. Application deadline: January 31, 1989. Please
send letter of application (specify position), resume, and names of 3
references to: Maureen Sullivan, Head, Library Personnel Services,
Yale University Library, P.O. Box 1603A Yale Station, New Haven,
CT 06520. An EEO/AA employer.

SCIENCE/REFERENCE LIBRARIAN. Coordinates three satellite
collections, instructs library users in groups and individually, per-
forms database searches, develops and maintains collections in the
sciences. Participates as a member of the reference team providing
general and specialized services. Qualifications: MLS from an ALA-
accredited program, degree in a scientific discipline, experience in a
science library or in a library with a strong commitment to the sci-
ences. Knowledge ofonline searching and currenttrendsin access-
ing information, bibliographic instruction experience preferred. Abil-
ity to work closely with students and faculty essential. Reports to the
Director of Library Services. Salary: $25,000-$27,000. Closing date:
1 March 1989. Starting date: 15 August 1989. Please send the
names of three references with the letter of application to: Pat Rom,
Director of Library Services, Andrews Library, The College of
Wooster, Wooster, OH 44691. The College of Wooster is an inde-
pendent liberal arts college with commitmentto excellence in under-
graduate education. We wish to ensure that the search identifies
qualified candidates who are women or members of minorities. Ap-
plicants belonging to these groups are encouraged to identify them-
selves if they wish.

SCIENCE REFERENCE LIBRARIAN with specialization in mathe-
matics/mechanical engineering. Provides reference assistance for
all subjects in science and engineering, instruction, and performs
computer searching for students, faculty, and research staff; man-
ages the collection in mathematics and mechanical engineering. Re-
quires MLS and degree in physical or applied science. Salary range:
$25,380-$44,676. Send letter of application, names of 3 references,
and resume by February 28,1989, to: Margaret Deacon, Associate
University Librarian-Personnel, UCSB Library, University of Cali-
fornia, Santa Barbara, CA 93106. UCSB is an affirmative action,
equal opportunity employer. Proof of U.S. citizenship or eligibility for
U.S. employment will be required prior to employment (Immigration
Reform and Control Act of 1986).

SERIALS CATALOGER, Assistant Librarian, University of Michi-
gan. Performs original cataloging and RUN record editing for West-
ern European language serials for the University of Michigan Library
System in all formats and in all subject areas, using AACR2, LC clas-
sification and subject headings, and LC rule interpretations. Respon-
sible for establishing headings for monographic seriesand name au-
thority records; cataloging or recataloging serials for title changes
and resolving serial problems. Required: Accredited MLS. Knowl-
edge of current cataloging rules and LC classification and subject
headings; working knowledge of two non-English Western Euro-
pean languages (one preferably French); effective interpersonal and
communication skills. Aptitude for precision work and independent
problem solving and the ability to work effectively in a rapidly chang-
ing environmentas a member of a professional team. Desired: Expe-
rience in cataloging or serials in an academic or research library;
background in cataloging rules prior to ACCR2; knowledge of
MARC or MARC-S; experience with RLIN, OCLC, NOTIS or other
automated cataloging systems. Minimum salary of $22,500 depen-
dent on previous relevant experience. Applications received by Jan-
uary 30, 1989, will be given first consideration. Apply to: Lucy Co-
hen, Manager, Library Personnel Office, 404 Hatcher Graduate
Library, The University of Michigan, Ann Arbor, M148109-1205. A



nondiscriminatory, Affirmative Action Employer.

SERIALS CATALOGER, Assistant Professor (tenure-leading). Seri-
als Department starting May 1. Perform original cataloging for new
and successive printand non-printserials. Participate in aretrospec-
tive conversion project, using OCLC. Provide library assistants with
information requiring professional expertise. Revise work of library
assistants as required. Required: MLS from an American Library As-

sociation accredited library school; ability to work independently.
Preferred: OCLC cataloging experience using the USMARC serials
format; one or more foreign languages; experience in using an auto-
mated library system. $19,500 minimum for a 12-month contract,
Salary may be higher depending upon the qualifications of the suc-
cessful applicant. Apply with full resume plus names and currentad-
dresses/telephone numbers of three references by February 15 to:
Kent Hendrickson, Dean of Libraries, 106 Love Library, University

TWO POSITIONS
Kent State University

The Kent State University Libraries seek qualified applicants for two middle-management positions
which offer opportunities for professional challenge and growth. The University Libraries hold membership
in the Association of Research Libraries, the Center for Research Libraries, and NEOMARL, a consortium
of ten academic and research libraries in northeastern Ohio. The Libraries have fully implemented the
NOTIS online system inthe main and five branch libraries on the Kent campus and have a combined collec-
tion of over 1.6 million volumes and over 7,000 active serial subscriptions.

Head, Monographic Acquisitions and Serials: Reports to the Assistant Director for Technical Services.
Supervises department of 13 FTE staff plus student assistants engaged in the ordering and receipt of serial
and monographic materials, serial cataloging, and bindery. Responsibilities include developing depart-
mental goals, policies and procedures. Monitors expenditures and prepares management reports. Over-
sees the ongoing implementation of the NOTIS Serials and Acquisitions subsystems. Serves as a member
of the Library’s inter-divisional Serials Committee. Also acts as the Technical Services Division’s primary
liaison to Public Services in matters relating to serials and monographic acquisitions. Will play a key role in
preparing a Serials Collection Development policy for the University Libraries. Qualifications: Required:
ALA-accredited MLS. Significant academic or research library experience directly related to acquisitions or
serials, including supervisory responsibilities. Ability to meet University requirements for reappointment,
tenure and promotion. Highly desirable: familiarity with online acquisitions or serials control systems, ideally
NOTIS. Excellent communication and interpersonal skills.

Head, Reference Department: Search extended. Reports to the Associate Director for Collections and
Public Services. Administers department of 9.5 professionals, 1 support staff member and student assis-
tants which provides reference and instructional services through Bibliographic Instruction, Computerized
Information Service (online database searching and CD-ROM) and in the Reference Center. Responsibili-
tiesinclude: sustaining, planning and extending effective and innovative services to the constituents of the
University Libraries; the allocation of resources including selection and management of reference collec-
tion and other appropriate information sources and products; hiring, training and evaluation of staff. Qualifi-
cations: Required: ALA-accredited MLS; significant background and experience in academic or research
library reference services, including bibliographic instruction and/or online searching; strong commitment
to service; supervisory experience; proven leadership ability; knowledge of computer technology as it ap-
plies to library services and operations; effective interpersonal and written communication skills; ability to
work effectively with diverse groups and individuals; ongoing record of research, publication and profes-
sional activity; and ability to meet University requirements for reappointment, tenure and promotion. Desir-
able: Second advanced degree.

Salary and Benefits: Both positions are twelve-month tenure-track faculty positions. Minimum salary for
each position is $30,000 per year, with initial academic rank and salary commensurate with education and
experience. Benefits include 20 days vacation per year; life, dental and health insurance or HMO option;
support for professional development; and other University benefits. Kent State University iscomprised of a
residential main campus located on 1,200 rolling acres in the city of Kent, and seven regional campuses in
northeastern Ohio. Kent, population 30,000, is located within easy access of both rural and large metropoli-
tan areas, approximately 35 miles south of Cleveland and 11 miles east of Akron.

Application Procedure: To be considered for either position, please send a letter of application, re-
sume, and the names, addresses, and telephone numbers of three references to:

Harry Kamens
Budget & Personnel Officer
Kent State University Libraries
Kent, OH 44242

Deadline for applications for both positions is January 31,1989.

Kent State University is an equal opportunity, affirmative action employer.
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of Nebraska-Lincoln, Lincoln, Nebraska 68588-0410. Affirmative
Action, Equal Opportunity Employer.

SERIALS LIBRARIAN, Instructor/Assistant Professor. Duties: Re-
sponsible for technical and public services functions in a combined
serials and microform department with 1,600 current periodical sub-
scriptions; over 2,000 serial subscriptions; 30,000 bound volumes;
and 1.7 million microform items. Responsibilities include collection
development and management, acquisitions, cataloging, mainte-
nance of records, providing access and interpretation of the collec-
tions to users. Some night and weekend work required. Qualifica-
tions: ALA-accredited master's degree. Professional experience
with serials in academic or research library is preferred, Knowledge
of automated serials procedures is desirable. Salary:
$19,909-$34,052 depending upon academic credentialsand expe-
rience. Position is a nine-month contract with additional summer
work available. The University and Department: California University
of Pennsylvania, founded in 1852, is located 40 miles south of Pitts-
burgh on the Monongahela River. It is one of the fourteen state-
owned institutions of the Pennsylvania State System of Higher Edu-
cation, There are over five thousand students in graduate and
undergraduate programs, with 270 faculty members. It is fully ac-
credited by the Middle States Association of Colleges and Second-
ary Schools. Special accreditations include the National Council for
Accreditation of Teacher Education, Council on Social Work Educa-
tion, and the National Athletic Trainers Association. The Colleges of
Science and Technology, Liberal Arts, and Education offer approxi-
mately 150 courses of study leading to associate and bachelor's de-
grees. The School of Graduate Studies offers 30 master's degree
programs; in addition, there are pre-professional endorsement and
continuing education programs, The main campus consists of 48
acres and 33 buildings, with an off-campus recreation area of 88
acres. Dormitory accommodations on campus house 1,500 stu-
dents. Employment Date: March 15, 1989. Application Deadline:
February 15,1989. Application: Applicants must submit a letter of
application, a current resume, a transcript(s) and three professional
letters of recommendation. Complete application materials should
be sent to: Richard M. Matovich, Serials Librarian Search Commit-
tee, Louis L. Manderino Library, California University of Pennsyl-
vania, California, PA 15419. An Affirmative Action, Equal Opportu-
nity Employer.

SOCIAL SCIENCES LIBRARIAN, University of California, Irvine.
Responsibilities include reference assistance; database searching;
instruction; collection development; and liaison with the School of
Social Sciences, specifically in the fields of Anthropology, Cognitive
Sciences and Sociology. Required qualifications: ALA-accredited
MLS degree; degree in an appropriate Social Science or commen-
surate experience; demonstrated commitment to public service; ex-
cellent oral and written communication skills; ability to work effec-
tively, independently and cooperatively with all elements of the
academic community; basic computer literacy. Appointment will be
at the Assistant or Associate Librarian rank within a salary range of
$25,380-$44,676, commensurate with qualifications and experi-
ence. Excellent benefits package. Applications received by Febru-
ary 1,1 989 will receive first consideration but will continue to be ac-
cepted until the position is filled. Send application letter with 1)
complete statement of qualifications; 2) resume of education and rel-
evantexperience; and 3) the names, addresses and telephone num-
bers of three references to: Anne Rimmer, Library Personnel Office,
University of California, Irvine, P.O. Box 19557, Irvine, CA
92713. Telephone: (714) 856-5408. An Affirmative Action, Equal Op-
portunity Employer.

TWO TENURE TRACK REFERENCE LIBRARIAN POSITIONS.
CSU Dominguez Hills is seeking to appoint library faculty effective
July 1,1989, at Assistant Professor or Associate Professor rank de-
pendent upon experience & qualifications. The annual salary is
$31,680-$39,960. Reappointment, promotion, & tenure require evi-
dence of continuing professional development. Responsibilities of
the Bibliographic Instruction Librarian include: general reference,
bibliographicinstruction, teaching library skills course, collection de-
velopment, and online searching. Qualifications: ALA-MLS, 2 years
academic reference experience including bibliographic instruction,
classroom teaching and online searching required. Preferred expe-
rience in collection development & subject expertise in business, ed-
ucation, law, psychology, or sciences. Responsibilities of the Com-
puterized Reference Services Librarian include: general reference,
computerized reference services coordination, bibliographic in-
struction & collection development. Qualifications: ALA-MLS, 2
years academic reference experience, bibliographic instruction &
online searching experience required. Preferred microcomputer
hardware/telecommunications experience, collection development

ASSOCIATE DEAN FOR OPERATIONS AND PLANNING
California State University, Northridge

Associate dean reports to the dean of the university library, serves as his deputy, and is responsible for
the planning, procurement, implementation, operation, and evaluation of library automated systems. Su-
pervises the automated systems administrator, coordinates librarywide planning, and implements new ser-
vices. Provides administrative and technical assistance to department chairs. Qualifications: graduate de-
gree in library science. 5 years library administration experience or 3 years plus a relevant doctorate.
Knowledge and experience with library automation and planning. Qualifications for appointment at ad-
vanced rank in the library. Salary: Recruitment range $4,401 -$5,325/month. Actual salary negotiable. Ef-

fective date of appointment: ASAP.

Applications: Submit letter of application, resume, and names, addresses, and phone numbers of 3 pro-

fessional references to:

Helen Bennett
Chair, Search and Screen Committee for
Associate Dean for Operations and Planning
c/o Cindy Ventuleth, Oviatt Library
California State University, Northridge
18111 Nordhoff St.
Northridge, CA 91330

Application deadline: February 28,1989.

An equal-opportunity, affirmative-action, Title IX, Section 503/504 employer.
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experience, and subject expertise in one or more of the following: versity Dominguez Hills, Carson, CA 90747 by February 1,1989.

business, education, law, science, psychology or sciences. Benefits: CSU Dominguez Hills is an urban, comprehensive university with a
Twenty-four days vacation per year, one day per month cumulative highly pluralistic student body comprised primarily of working
sick leave, eligibility for sabbatical leave, dental & medical insurance, adults. Equal Opportunity, Affirmative Action Section 504 Title IXEm
state retirement. Deadline: Submit resume and three references to: ployer.

Betty J. Blackman, Dean, University Library, California State Uni-
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WAKE FO R EST ?r:ggng' Reynolds !‘l‘brary

UNITVERSITY Wake Forest University

Wake Forest University invites nominations and applications for the position of Director of the Z. Smith
Reynolds Library, which isthe central library on the main campus of the university, with holdings exceeding
800.000 volumes. For the past ten years, the Library has ranked first in library materials expenditures per
student within the Association of Southeastern Research Libraries. The Library’s annual operating budget
is over $2.6 million, including $1 million for acquisitions. The University is completing plans to build a
60.000 sq. ft. addition to the Library.

The Director of the Library reports directly to the Vice President for Instructional Resources. AS the chief
administrative officer of the Library, the Director has primary responsibility for collection development and
management, library services, budget and planning, library automation, and personnel resources.

The Director’s qualifications should include: An ALA-accredited MLS degree, with additional graduate
degree(s) desired; evidence of successful managerial skills based upon at least 10 years of professional
experience in academic or research libraries, including at least 5 years of increasing administrative respon-
sibility; demonstrated knowledge of and experience with electronic information retrieval systems, net-
works, and new library technologies; ability to establish and maintain effective communications and rela-
tionships with library staff, faculty, administrators, and students; a commitment to affirmative action, equal
opportunity.

The Director will have the opportunity to lead the Library during construction to expand the facility and
during the implementation of automated library services. Salary is competitive and commensurate with
experience. The position will be available July 1,1989.

Founded in 1834, Wake Forest is a private, coeducational, residential university dedicated to the pursuit
of excellence in the liberal arts and in graduate and professional education. The University is comprised of
six schools, the undergraduate College of Arts and Sciences, the School of Business and Accountancy, the
Graduate School, the School of Law, the Bowman Gray School of Medicine, and the Babcock Graduate
School of Management. Undergraduate enrollment is 3,500 with 310 faculty; professional school enroll-
mentis 1,700 with 200 faculty. Wake Forest is one of four institutions of higher education in Winston-Salem,
North Carolina, a city of 150,000 with a strong cultural heritage and commitment to the arts.

Applications should include a letter of interest and a curriculum vita. Applications and nominations
should be submitted by February 15,1989, to:

Library Director Search Committee
Box 7778 Reynolds Station
Wake Forest University
Winston-Salem, NC 27109

An Affirmative Action, Equal Opportunity Employer.
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Original thinking...
Risk-taking...
Innovation...

Managing for change...
Th h t ded by acad
|.b$§?|3rﬁ%%&H“%L‘J%Qﬁ%ne Ui %85'8
The Hugh C. Atkinson em rla Award Endow-
ment encoura es the devel opment of Iﬁader%
ossessmqr se |mportz% ualiies t rouH

e annual recognjtion of a librarian with
vision to carry Us into the let century.

Your contribytion will ensure the endowment’s
continued apility to give this award. Your gift is
important. Please send in your donation today.

Yes! | want to contribute to the development of leaders for tomorrow’s
libraries by giving to the Hugh C. Atkinson Memorial Award Endowment.
(Your contribution is tax deductible to the extent allowed by law.)
O $25 O $50 O $100 0O Other
Please make check payable to ALA--Atkinson Endowment.

Name
Address

City - State Zi
Hugh C, Atkinson Memorial Awar
ACRL/ALA, 50 E. Huron Street, Chicago, lllinois 60611
1-800-545-2433; 1-800-545-2444 in lllinois;
1-800-545-2455 in Canada.



What library association

= contributes to the total profes- Please rush information
sional development of over aboutjoining ACRL to:
10,000 academic and research
librarians?

= improves service capabilities
of academic and research
librarians?

= promotes and speaks for the
interests of academic and
research librarianship?

= promotes study and research
relevant to academic and
research librarianship?

Association of College and
Research Libraries (ACRL)
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WOULD LIKE YOU TO BELIEVE THAT THEY

NOW SUPPORT THE MARC STANDARD. A DHERENCETO MARC| and to a” |Ibrary'
UNFORTUNATELY, SOME OF THEM ¥C developed standards, is the only true
HAVE BEEN SHOOTING YOU A LINE. measure ofavendor's commitment to academic
libraries and academic librarians. Adherence
B A tostandards is also the only way an academic
library can guarantee the long-range SUCCESS of its automation SyStem. CAMPUS-WIDE
neTworking, for example, as well as the ability to access off-campus data sources, requires
careful adherence to automation communications standards. Data Research’ use of Ethernet
and pecnet/os1 Provides you with that power now. supeort or Your cHoice 0f workstations
from awide variety ofvendors is also possible using aras—A Total Library Automation System
from Data Research—because of OUT SUPPOIt o COMMunications standards. speciavizeo
patasases CaN e easily built, fully indexed and even made available through the Public Access
Catalog because of our use of run-marc bibliographic and authority records. What's more,
Data Research has committed to support the emerging niso Commaon Command Language
standard fO[‘PAC_s,_enS_U“n? that am_as users will be at the forefront oftomorrow’s movement
toward simplified interlibrary resource sharing. with ruLLy iNTearaTED MOdules for
cataloging, circulation, eac, acquisitions, materials booking, reserve hook room, full-text
datahase sear(_:hm?.an.d aWide range of other services, ar_as Offers academic libraries the most
potwerful fgnctlonaflt_ inthe mt(jjustry. Callus totdzi\y to find out how this power is flexible enough
0 serve d0zens of diverse academic arasinstal-
~ lations, including community colleges like D ataR € Sfa rc h
Maricopa County Community College in Phoenix  The Standard-Bearer for Library Automation

0l i i 1276North Warson Post Office Box 8495 St. Louis. Missouri 63132-1806
an preS“gIOUS Un|VerS|t|eS llke TUﬂS' 800-325%0880 United States Bi(ﬁ%S Ifi:\nada 3H-4324100 Missouri



JURPRISE

Approval Plan with No Surprises

OId ash|0ned approval plans are h%ares pending,

demgned for the'Book budgets ofthe— Our approval plans feature pre-
19605, Too often they surprise you pub jcat |on Ie not |f|ca fion, Person
With unpredm able erformance,  ally selected gno computer-Selected)
high refurms, and unforeseen cost — ooks, a carefully oefined s of pub-
filctuations. ishers, and mariagement rePorts
In contrast, we put librarians ~~ that really help yoU control Tuture
firmiy back in control of the books ~ approval aciviy.

they are receiving and he mongy

Callor
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great autho

atrona.to our
e medium of

Modern American
literature videotapes

An exciting project to introduce Omnigraphics Inc.,

a new publisher dedicated to

MAGINE pooling the knowledge
| and insight ofhe top authorities

on modern American authors and

their works. ... with the skills of
leading archivists, picture research-
ers, biographers, and blbllo?raphers
—and televisionproducers... to Create
anall-in-one video collection to an-
swer important needs of al| public

university, and high school libraries!

From Harvard, Princeton, the Uni-
versity of Virginia to name but afew
—Omnigraphics, has recruited
Matthew™Bruccoli, Alfred Kazin,
Cleanth Brooks, Valerie Smith,
Helen Vendler, George Garrett,
Leslie Fiedler, and other luminaries
to discuss the writers, books, and

oval orde

dinfilp

serving thie libraryfield

literary trends and eras on which
they are acknowledged authorities.

From other, equally impressive
sources come skilled picture re-
searchers, camera people, television
technicians of every skill—to pro-
vide your library patrons who view
thesé programs with memorable
graphic treats.

Cherished family photographs, un-
Bosed snapshots rarely ifeven seen
efore, caricatures bifing or affec-
tionate, rare first-edifion hook
jackets, whole pages of manuscripts
and proofs bearing the author’s no-
tations —all required diligent labor
tofind, and, asyou will soon see, are
well worth thé invested effort.

rform

re-publication cliscount

CIPlease send free PreYiew P%ﬁle(e'l\%e: auser’s guide and a 12-minyte

Inroductory tape explainin

ormat

8dern American Literature series.
esired: CJ\e™ VHS: CI\o" Beta

1Send the complete Modern American Literature video collection, all

45-minute video gr,ogrggwgal—r \mlctgh$

thirt
rroqgam andto theen Wes rie

or the series. Pre-publication pri
imitedt?me—%?gSO eac[h, ?f% 295.
0-day approval wit

n approval — the individual programs checked above at $76.50
?icaggn prljce (reg. $85). Printed program gu%l i f$ g

grams are sent on

Send —
pre-pub

O Check enclosed; ship postpaid on money-back
guarantee. (Omnigraphics pays postage and handling.)

Charge to:
Acct

O Visa; O MasterCard

é)rmted (o;mdes to_each
5 per pr %ram r$%550
SW t) — available for a
All Om }%raph cs wgeo ro-
ck guararitee ofsatisfaction.)

e (10%
money-b

es include

O Bill us, plus postage
and handling

Exp. date

Institution

Address,

City, State & Zip

Attn:

Manto

HICSINC.

ho

Penohscot Bldg. ¢ Detroit M| 48262
Forfast service of information call tollfree; 800-234-1340

P
o
=
o

s on individual works)
ohn Dos Passos’s US.A.
heo ?_re Dreiser’s Sister Carrie
S.Eliot’s Fhe WasteLand
illiam Faulkner’s As I La Dyln?
. Scott Fltz?erald’s,The Great ﬁ;asby
rnest Hemingway’s A Farewell to

a
Arms
EIJOH,]H Stejnbeck’s The Grapes of Wrath
DEﬂnh Wharton’s The House ofMirth
D/In goen|1a5 Wolfe's Look Homeward,

Hz
==
fab)
3

—

Qoodg
=—

T

(Programs on literary topics and eras)
[JRealism and Naturalism in American
Literature .
CJAmerican Literature of the Twenties

CJAmerican Literature of the Thirties
CJIAmerican Literature of World War Il
CIThe Modern American Nove
CIModern American Poetry
CJAmerican Literature and Politics
C1BJack American, Literature
] eSouF ern th?rar Renajssance
CIThe Profession of Authorship in
America



New Resources from K.G. Saur.

a erlsche Staatshibliothek Katalo
Eely Musikd ruc B 5 J
1988 13-598-30560-5 |20

approx. 500 pp. each 1$2, 800* (until 3/31/89)

British Catalog of Music 1957-1985
1988 10-86291-395-0 110 vols.
approx. 400 pp. each 1$2,100*

18 89§8k of International Organizations

Volume Is Organization Descriptions
and Index/25 % é P
1988 13-508-22141-X 11 600 op.

$295 10n Standing Order: $280.25

\olume 2:. International Orgamzat]l

Participation; Country Directory o
cret n?]ts anci Me 8 (F

(Ilrasp Ic Volume)/8th Edition
988 13-598-22142-8 11,600 pp.
$280 10n Standing Order: $266

X? n)fe3 Global Actm% etworks

%rh E?Iﬁ?or? l{SeL? t%gt \yo um%ﬁ

January 1989 13-598-22143-6 Iapgrox 1,600 pp.

$245 10n Standing Order: $232.4
SET PRICE: $695 |On Standing Order: $660.25

2 anB oks |n Print 1988/89
or Pltoen atchwor

1988 13 7657-1476-3 15 vols, 19,300 pp.

$325 10n Standing Order: $308.75

L|br ries, Information aenters ap
é aslelso r|]n Science and Technology,

1988 13-598-10757-9 1600 {)

$19510n Standlng Order: £ 85.25

Who's Who in the Souallst untries of

uro nla BRu aria, (% ,
d ama ugoslavia

Ed|te gJullusz Stroynowski

March 1

89 13-598-10636-X 13 vols. | approx.
2,000 pp. 18350

ﬁnﬁéogr%ohlcal Dictionary of the Soviet
Jeanne Chagano W|th Vladimir Chuguev
1988 10-86291-470-11c. 700 pp. 15240

K*G*Saur A Division of RR. Bowker

145 West 17th Street =New York, N.Y.

Biblio%raghies for African Studies
1970-1986
Yvette Scheven

1988 10-905450-33-71637 pp.
$100 {until 3/31/89)

Tme AJncan Book World and Press

Edited by Hans M. Zell
1988 / 0-905450-50-71approx. 340 pp.
$135 tentative

%dee to Non-Federal Records in United
tates Repositories Relating to Africa
Edited by AIoha P. South

1988 10-905450-55-0 12 vols. Iapprox. 1,300 pp.
$220

Q(Saharan African Fllrrl)s and Fh
akers: An Annotated Ibliography
Nanch Schmidt

1988°10-905450-32-9 1402 pp. [$80

The African Studies omPanlon

A Resource Guide and Directory
Hans M. Zell

Erﬂ 1989 10-905450-80-9 1 approx. 240 pp.
$45 tentative

Ethnlc Conflict and Human hts in
ri Lanka: An Annotate B|b graphy
Compiled by Kumar Rupesinghe and

Berth Verst apg

1988 10-905450-65-5 1550 pp. |$85

FPrced Labour and Mlgratlon Patterns
Movement within Africa

Edited bg Abebe Zedq g

%/Iarch 1989 10-905450-36-1 1approx. 280 pp.

ndhook of English and Celtic
l1(? esin th Kgang %e Republic of
Ireland, 2nd Edition
Edited by Neil Keeble
1988 10-948812-01-X 1200 pp. 1$50

(Pwd etoA %rlcana The American

go Iectlons o the British Library
reqgor

1983 % 86291 475 2 1250 pp. 1$60

*Price requires payment on receipt of
first sﬁlprﬁe by P

10011 =111 337-7013
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The bottom line... right up front

This quotation form is all you’ll ever need The Intelligent Catalog is just one of six
to know about prices for our public access intelligent solutions to your library’s automa-
catalog. They're all here — right up front. tion needs. Call now to discuss your plans
And you can project your costs for the next for the future.

few years... right now. No surprises. No hid-

den fees. No remastering costs. You fill in N

the blanks above to get the bottom line. \ \] 8 O 0 ) 624'0559
Compare our prices. Compare our fea-

tures (like free cross-referencing). Check
our guarantee and support. In less than two

years more than 200 library systems have The Library Corporation
selected the Intelligent Catalog as their Research Park
public access catalog. Inwood, WV 25428

Catalog Production + Catalog Maintenance * Enhanced Systems ¢ Intelligent Catalog * Circulation ¢ Acquisitions (198?)



	Structure Bookmarks
	94 / C&RL News
	May4-7—Film preservation: “Fast Rewind—The Ar­chaeology of Moving Images/’ an international conference organized by the Rochester Institute of Technology, will be held at the Rochester Stouffer Plaza, Rochester, New York. Speakers Morgan Wesson, assistanLcurator of the Inter­national Museum of Photography at George Eastman House, and Marion Ralyszak, former director of the Cayuga Museum of History and Art, will discuss new findings on Theodore Case, an Auburn, N. Y., chemist who is little known for his inve
	cial Sciences Data Archive, The Hebrew Univer­sity, Mount Scopus, Jerusalem 91905, Israel. For information on partial travel grants contact: Tom Brown, 1418 Corcoran St, N.W., Wash­ington, DC 20009.23-June 15—Hebraica: A twelve-session intensive course on Hebraica and Judaica cataloging will be given by Bella Hass Weinberg, assistant pro­fessor of Library and Information Science at St. Johns University, at the Max Weinreich Center for Advanced Jewish Studies, New York City. The course will focus on Hebraica
	Deadlines: Orders for regular classified advertisements must reach the ACRL office on or before the second of the month preced­ing publication of the issue (e.g. September 2 for the October issue). Late job listings will be accepted on a space-available basis after the second of the month.Rates: Classified advertisements are $5.00 per line for ACRL members. $6.25 for others. Late job notices are $12.00 per line for members, $14.00 for others. Organizations submitting ads will be charged according to their m
	should be accompanied by a typewritten copy of the ad to be used in proofreading. An additional $10 will be charged for ads taken over the phone (except late job notices or display ads).Guidelines: For ads which list an application deadline, that date must be no sooner than the 20th day of the month in which the notice appears (e.g., October 20 for the October issue). All job announce­ments should include a salary figure. Job announcements will be edited to exclude discriminatory references. Applicants shou
	January 1989 / 95
	EDUCATIONAL OPPORTUNITYLIBRARY GRADUATE ASSISTANTS for 1989 Academic Year Mankato State University is seeking individuals who possess either an MLS or MA in Library Science and who wish to work on a subject master degree while gaining valuable professional experience in an academic library. MSU offers master degrees in over 60 academic disciplines. Graduate assistantships are internships in the discipline—in this case, two disciplines—library science and the sub­ject discipline of your choice. Graduate assi
	Salary guideListed below are the minimum starting salary fig­ures recommended by 17 state library associa­tions for professional library posts in these states. Job seekers and employers should con­sider these recommended mimumums, as well as other salary surveys (such as the survey in the October 15,1988, issue of Library Journal, the ALA Survey of Librarian Salaries, the annual ARL Salary Survey, or the annual CUPA Admin­istrative Compensation Survey) when evaluat­ing professional vacancies. For more infor
	Connecticut $22,200Indiana varies*Iowa $18,792Kansas $17,500Louisiana $20,000Maine varies*Massachusetts $22,000New Hampshire $17,500New Jersey $22,000New York varies*North Carolina $20,832Ohio $20,024Pennsylvania $20,000Rhode Island $20,000Vermont $19,000West Virginia $20,000$23,700Wisconsin 
	'Rather than establish one statewide salary minimum, some state associations have adopted a formula based on such variables as comparable salaries for public school teachers in each community or the grade level of a professional librarian post. In these cases, you may wish to contact the state association for minimum salary information.POSITIONS OPENART AND ARCHITECTURE LIBRARIAN. Manages the Art and Ar­chitecture Library which provides library services to users in the School of Architecture, School of Fine
	96 / CirRL News
	ASSISTANT DIRECTOR FOR ACCESS, Wayne State University Libraries. This unrepresented position is responsible for the man­agement, services, and systems in public services as assigned. Also responsible for staff training and preparation of staff manuals sup­porting staff training and operations. Development of systems appli­cations and/or improvements in systems resulting in better service and cost effectiveness. Master’s degree from an ALA-accredited li­brary school is required. Experience with online biblio
	file, and names of 3 references before February 17,1989,to: Willis M. Hubbard, College Librarian, Musseiman Library, Gettysburg Col­lege, Gettysburg, PA 17325-1493; 717-337-7002. Beginning date negotiable. Gettysburg College is a highly competitive liberal arts college related to the Evangelical Lutheran Church in America. It is an affirmative-action, equal-opportunity employer. Women and mi­nority candidates are encouraged to apply.ASSISTANT TO THE DEAN (SYSTEMS AND PLANNING), TheHenry Madden Library of Ca
	January 1989 / 97
	academic library, including experience with computer-based sys­tems. Preferred qualifications: knowledge of library systems analy­sis, computer hardware/software technologies and MARC and its application to automation; experience in planning, procuring and im­plementing an online public access catalog and circulation system; experience in writing technical specifications for online library sys­tems; and other educational background/training related to the du­ties of the position. Course work in systems anal
	relevant experience preferably in an academic library. Demon­strated supervisory experience with ability to work productively with researchers, faculty, students, and library personnel at all levels. We expect to hire at the Assistant or Associate Professor rank. Rank and salary dependent upon experience and qualifications. Salary $21,000-$26,000. Permanent, 12-month, full-time position, tenure track. Twenty-two days vacation, sick leave, Blue Cross/Blue Shield, State and TIAA/CREF retirement plans. Send le
	AUTOMATED SYSTEMS ADMINISTRATORCalifornia State University, Northridge LibraryReports to the library associate dean. Responsible for conception, design, implementation and opera­tion of automated systems; provides advice to library administration and faculty on all aspects of automa­tion. Responsible for development of bid specifications for systems procurement; is primary library contact with vendors. Supervises library systems unit and training of its staff. Qualifications: equivalent to gradua­tion from 
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	Head, Reference DBroewpna rtUnmiveenrstity LibraryReports to the Assistant University Librarian for Public Services and Collec­tion Department. Responsible for the administration of the Reference Depart­ment and the supervision of the refer­ence staff; the provision of instruction on effective library usage; the planning and management of information technol­ogies as they impact traditional refer­ences services; collection development for reference; and a member of the Libraries’ Administrative team. Succes
	needs, demonstrated organizational skills, and the ability to make decisions. Reference and database searching experience, and su­pervisory experience. Interest in, and knowledge of information sys­tems and databases. Desired: 5 years experience in a large research library, budget and planning experience, background in dealing with clientele similar to the primary clientele of MITS (business, tech­nology, etc.), marketing and/or promotion skills and experience. Working knowledge of Western European language
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	formats; for all cataloging of musical scores, AV materials, and curric­ulum materials; and for complex copy cataloging of monographs and serials. The catalog librarian will also participate in Technical Services Department management and in collection development and will serve as a liaison to selected academic departments. Qualifi­cations include an MLS from an ALA-accredited program, the ability to work well with faculty and staff, and a service-oriented view of li­brary science. Experience with AACR2, L
	CATALOGER, SPECIAL FORMATS. The University of Nevada, Las Vegas, seeks a Special Formats Cataloger. Catalogs nonbook materials using OCLC and Carlyle systems. Formats include sound recordings, maps, educational media, computer files, video record­ings, and manuscripts. Revises the work of staff in Nonbook, Special Collections and Government Documents sections who edit OCLC copy. Reports to Head of Cataloging and participates with other sec­tion staff in developing policies and procedures, in retrospective c
	iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiDIRECTOR OF CENTRAL UNIVERSITY LIBRARIESSouthern Methodist UniversitySouthern Methodist University invites applications and nominations for the position of Director of Central University Libraries.SMU is a private, selective university with strong liberal arts orientation, located in University Park, a sub­urb of Dallas. Founded in 1911 by what is now the United Methodist Church, t
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	and national bibliographies; ability to work effectively with faculty, students, and library personnel at all levels; excellent oral and written communication skills; commitment to client-centered services. Desir­able: Reference experience in a large academic library or a special library; experience in online searching, government documents, and bibliographic instruction; bachelor’s or master’s degree in social work or a master's degree in a relevant social science area highly desirable. Salary/Benefits: Tw
	formation competence. Minimum qualifications: Master’s degree from an ALA-accredited li brary school, record of academic and pro­fessional achievement sufficient to qualify the candidate for the aca­demic rank of Librarian, demonstrated leadership and managerial skills, ability to work with faculty, administrators, the community, and various library constituencies, and experience with automation. Po­sition has faculty status, tenure track, and requires active participa­tion in library operations. Salary dep
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	man or a Romance language. Three years professional experience in cataloging and/or catalog management, including significant ex- perience in original cataloging and authority control performed in an 
	automated environment. Demonstrated organizational and supervi- sory capabilities. Hiring Range: $25,000-$29,000. Send application and resume including names of references by February 28,1989, to:
	FOUR POSITIONS Ball State UniversityBall State University, located in Muncie, Indiana, is a comprehensive regional University of about 1,000 faculty and 18,000 students. The University Libraries consist of a main collection and two branch libraries. Collections total 1.4 million volumes and a large, active media collection. The library system has an online public catalogue and provides computerized database searching, including CD-ROM. The following posi­tions are for a twelve-month appointment with 24 days
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	Ann Smith, Manager, Library Personnel, Northwestern University Library, Evanston, IL 60208. An Affirmative Action, Equal Opportu­nity Employer.HEAD OF REFERENCE. The University Libraries of Notre Dame are seeking an experienced librarian with the leadership ability, en­ergy, and vision to lead a dynamic, service-oriented reference pro­gram. Our Reference Department has six experienced librarians and nine staff members and includes Interlibrary Loan, Bibliographic Instruction, Online Search Services, and Gov
	subscriptions. The collection supports instruction and research in mathematics, statistics and computer science. The Mathematics Li­brarian, a member of the University Libraries faculty, is responsible for overall library administration and services, participation in plan­ning, instruction, development of collections, online database searching and effective involvement with students and faculty. The position reports to the Chief of the Science and Technology Depart­ment, Reference and Instructional Services
	DIRECTOR, JACKSON LIBRARY The University of North Carolina at GreensboroA major asset in the University community, the Walter Clinton Jackson Library seeks an exceptional leader to fill its position of Director. Women and minorities are encouraged to apply.The University of North Carolina at Greensboro is one of three doctoral granting institutions among the sixteen institutions of the greater University of North Carolina. UNCG has an enrollment of over 11,000 students of which 2,733 are graduate students, 
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	portunity Employer, Women and Minorities are encouraged to ap­ply.HEAD, SCIENCES & TECHNOLOGY DEPARTMENT (reopened search). Tenure-track, 12-month faculty appointment. Reporting to Assistant Director for Public Services, is responsible for organization, supervision, evaluation and training of department personnel; plan­ning/coordinating ongoing service activities and new initiatives; managing department budget; and participating in service pro­grams. The Department is responsible for providing library servi
	Head,Catalogue Department Brown University LibraryResponsible for planning, development of policies and procedures, maintaining quali­ty control, and supervision of 10 profes­sional staff and 12 support staff. Brown University library is implementing an on­line catalogue and the Head, Catalogue Department will play an active role in this process.Requirements: MLS degree from an ALA accredited library school; a minimum of 4 years’ cataloguing experience, including some time in a supervisory position. Extensi
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	health science library, 4) database searching experience, especially on BRS or NLM, 5) library instruction experience, and 6) MLA certifi­cation. The University of Minnesota Bio-Medical Library serves the Schools of Medicine, Dentistry, Nursing, Public Health Pharmacy, Mortuary Science, certain biological sciences, and the University Hospital. The Library has over 350,000 bound volumes and 4000 active journal subscriptions. Services include a busy reference/infor­mation desk; a growing library instruction p
	clude 22 vacation days; medical, dental, and life insurance; and re­tirement plans. Send letters of application, resume, and names and addresses of at least three references to: Barbara Doyle, Personnel Officer, University of Minneapolis, University Libraries, 453 Wilson Library, 309 19th Avenue South, Minneapolis, MN 55455. Applications must be received by March 15,1989. The University of Minnesota is an equal opportunity employer and especially invites and encourages applications from women and minorities
	DIRECTOR OF LIBRARY SERVICESDonald O. Rod Library University of Northern IowaThe University of Northern Iowa invites applications and nominations for the position of Director of Library Services. The director reports to the Vice-President and Provost and is a member of the Council of Deans. The director has the primary responsibility for library administration, planning, and development.Established in 1876, the University of Northern Iowa is one of three state-supported universities gov­erned by the Board o
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	gram; significant progressively responsible experience, preferably in a science/engineering/technology library; demonstrated manage­rial skills including the ability to motivate staff. Application deadline is January 31, 1989. Send letter of application, resume and 3 refer­ences which include name, address and telephone number to: Mary Dale, Assistant to the Vice President for Academic Affairs, Colorado School of Minas, Golden, CO 80401. CSM is an affirmative action, equal opportunity employer.LIBRARY INSTR
	MLS from ALA-accredited institution required. Preferred academic library experience: Two years reference service and at least one year teaching in bibliographic instruction program. Experience providing automated information retrieval service desired. Excellent human re­lations skills essential. Some evening work. College located in heart of beautiful Finger Lakes region. Renewable, 12-month faculty con­tract beginning March 1989. Salary range $22,000-$25,000. Send cover letter, resume and names/addresses o
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	area(s). 4) Liaison with faculty and students in the social sciences and humanities. 5) Online searching in the social sciences and hu­manities. 6) Other duties as assigned. Required: MLS from an Ameri­can Library Association accredited library school; strong interper­sonal skills; demonstrated oral and written communication skills. Preferred; Experience in reference service; degree in one of the as­signed subject areas or relevant work experience with preference given to applicants with credentials in Geog
	SCIENCE LIBRARIANS, (two positions available). Engineering Li­brarian and Science Education Coordinator; Geology/Chemistry Li­brarian and Science Bibliographer, Yale University Library. Mini­mum rank: Librarian II. Responsibilities: Manages the appropriate libraries. Responsible for collection development in these libraries. Qualifications: MLS degree from an ALA-accredited library school. Two or more years of science reference experience with substantial1 online searching experience. Ability to work cooper
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	nondiscriminatory, Affirmative Action Employer. SERIALS CATALOGER, Assistant Professor (tenure-leading). Seri- als Department starting May 1. Perform original cataloging for new and successive print and non-print serials. Participate in a retrospec- tive conversion project, using OCLC. Provide library assistants with information requiring professional expertise. Revise work of library assistants as required. Required: MLS from an American Library As- 
	sociation accredited library school; ability to work independently.Preferred: OCLC cataloging experience using the USMARC serialsformat; one or more foreign languages; experience in using an auto-mated library system. $19,500 minimum for a 12-month contract,Salary may be higher depending upon the qualifications of the suc-cessful applicant. Apply with full resume plus names and current ad-dresses/telephone numbers of three references by February 15 to:Kent Hendrickson, Dean of Libraries, 106 Love Library, U
	TWO POSITIONSKent State UniversityThe Kent State University Libraries seek qualified applicants for two middle-management positions which offer opportunities for professional challenge and growth. The University Libraries hold membership in the Association of Research Libraries, the Center for Research Libraries, and NEOMARL, a consortium of ten academic and research libraries in northeastern Ohio. The Libraries have fully implemented the NOTIS online system in the main and five branch libraries on the Kent
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	of Nebraska-Lincoln, Lincoln, Nebraska 68588-0410. Affirmative Action, Equal Opportunity Employer.SERIALS LIBRARIAN, Instructor/Assistant Professor. Duties: Re­sponsible for technical and public services functions in a combined serials and microform department with 1,600 current periodical sub­scriptions; over 2,000 serial subscriptions; 30,000 bound volumes; and 1.7 million microform items. Responsibilities include collection development and management, acquisitions, cataloging, mainte­nance of records, pr
	SOCIAL SCIENCES LIBRARIAN, University of California, Irvine. Responsibilities include reference assistance; database searching; instruction; collection development; and liaison with the School of Social Sciences, specifically in the fields of Anthropology, Cognitive Sciences and Sociology. Required qualifications: ALA-accredited MLS degree; degree in an appropriate Social Science or commen­surate experience; demonstrated commitment to public service; ex­cellent oral and written communication skills; ability
	ASSOCIATE DEAN FOR OPERATIONS AND PLANNINGCalifornia State University, NorthridgeAssociate dean reports to the dean of the university library, serves as his deputy, and is responsible for the planning, procurement, implementation, operation, and evaluation of library automated systems. Su­pervises the automated systems administrator, coordinates librarywide planning, and implements new ser­vices. Provides administrative and technical assistance to department chairs. Qualifications: graduate de­gree in libra
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	experience, and subject expertise in one or more of the following: business, education, law, science, psychology or sciences. Benefits: Twenty-four days vacation per year, one day per month cumulative sick leave, eligibility for sabbatical leave, dental & medical insurance, state retirement. Deadline: Submit resume and three references to: Betty J. Blackman, Dean, University Library, California State Uni­
	versity Dominguez Hills, Carson, CA 90747 by February 1,1989. CSU Dominguez Hills is an urban, comprehensive university with a highly pluralistic student body comprised primarily of working adults. Equal Opportunity, Affirmative Action Section 504 Title IX Em ployer.
	♦> «5* •> * •> •> ♦> •> ❖ •> •> *> •> •> * v •> *> * *> •> •> •> <* <• v •> •> <• •> •> * *3* •> •> •> •> v ❖ •> v v *> •> <* <• v v *> •> *> <•WAKE FOREST ?Th'e RZ?. CSSTm0it"h  Reynolds LLib,raryUNIVERSITYWake Forest UniversityWake Forest University invites nominations and applications for the position of Director of the Z. Smith Reynolds Library, which is the central library on the main campus of the university, with holdings exceeding800.000 volumes. For the past ten years, the Library has ranked first 
	*’• **• ►** *!* *1* *!• •£• •!* *1* v */ v •!**!• *!••!* v *1* •!« *!♦ »!• **• *l* •** »*• •** •••LATE JOB LISTINGSASSISTANT COORDINATOR OF TECHNICAL SERVICES, Joyner Library, East Carolina University. Position Responsibilities: Assist in planning, coordinating and supervising personnel and activities needed for
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	materials acquisition, cataloging, serials control, and implementation of LS/2000 in Joyner Library and the branch Music Library. Department staff of 31 includes seven librarians. Qualifications: MLS from an ALA-accredited library school; minimum of three years successful experience in an academic or other large library, including a strong background in original cataloging and LC classification, AACR2, subject analysis, LC subject headings, and MARC tagging; knowledge of issues and trends relating to the au
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	assigned subject areas, prepare and maintain currency of collection development statements, evaluate the collections, select materials within allotted budget, and identify items needing deselection, preservation or replacement. Participate in the planning and implementation of innovative services and automated operations. Service desk schedules include some evening and weekend hours, rotating with other staff. MLS from an ALA- accredited program. Two years of experience, preferably in an academic library. W
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	resume including the names of at least three references to: M. E. State, Library Personnel Officer, University Libraries, SUNY/Buffalo, 432 Capen Hall, Buffalo, NY 14260. An EO/AA Employer. Ethnic minorities and women are encouraged to apply.HEAD, CATALOG DEPARTMENT. Available: September 1, 1989. Responsibilities: Plan, organize and direct work of the Catalog Department, which includes developing policies and procedures and maintaining quality control. Head of the Catalog Department reports to the Director 
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	Train, schedule and supervise 15 librarians participating in instructional programs as part of their public service responsibilities. Communicate regularly with faculty and academic departments to anticipate and identify library instruction needs. Develop instruction policies and methodologies. Integrate online reference services and computer and other technology-based resources into instruction programs. Serve as a member of a management team for Head of Bibliographic Services. Participate in providing ref
	Original thinking... Risk-taking... Innovation... Managing for change...These are the qualities needed by academic librarians facing the challenges of the 1990s. The Hugh C. Atkinson Memorial Award Endow­ment encourages the development of leaders possessing these important qualities through the annual recognition of a librarian with the vision to carry us into the 21st century.Your contribution will ensure the endowment’s continued ability to give this award. Your gift is important. Please send in your dona
	AAticorevmaAsacCReA ••LReRes  ••mo glrsWnirrlich ATulsesephriurses, isR1eareoe—tt;inprisMeLemseasoimgazine earbfaimb0tcrc Ara l’socesioonematirech  seaeareproteonovra pra,sian 0linf 0trbe h anssorctaremriacarorialbLnod disc duced fLfLtiberiomoaibibi h iostooicncbtbriaLnrshich   rchde0 rvaand  auCnrratrimucdrsaouns enarthlt  itesyhi tesssa rates orlp liiblio o ?s?evte aiolsece sberofyb samipebacad f e el snh s joura ts eop tunc asisin As of morontiroNssfaCnfenal, gre &acartnaoiCo rraedvracadadrn preisoewfie 
	WOULD LIKE YOU TO BELIEVE THAT THEY NOW SUPPORT THE MARC STANDARD. DHERENCE TO MARC, and to all library- UNFORTUNATELY, SOME OF THEM * cdeveloped standards, is the only true HAVE BEEN SHOOTING YOU A LINE.Ameasure of a vendor's commitment to academic libraries and academic librarians. Adherence1-1—................................................^ to standards is also the only way an academiclibrary can guarantee the long-range success of its automation system. CAMPUS-WIDE NETWORKING, for example, as well as 
	The Approval Plan with No Surprises.Old-fashioned approval plans are they are spending.designed for the book budgets of the Our approval plans feature pre­1960s. Too often they surprise you publication title notification, person­with unpredictable performance, ally selected (not computer-selected) high returns, and unforeseen cost books, a carefully defined list of pub­fluctuations.lishers, and management reports In contrast, we put librarians that really help you control future firmly back in control of th
	Now! Leading scholars introduce your patrons to our great authors and their works through the medium ofModern American literature videotapesAn exciting project to introduce Omnigraphics Inc., a new publisher dedicated to serving the library field
	MAGINE pooling the knowledge and insight of the top authorities on modern American authors antheir works ... with the skills of leading archivists, picture research­ers, biographers, and bibliographers —and television producers... to create an all-in-one video collection to an­swer important needs of all public, university, and high school libraries!From Harvard, Princeton, the Uni­versity of Virginia to name but a few —Omnigraphics has recruited Matthew Bruccoli, Alfred Kazin, Cleanth Brooks, Valerie Smith
	they are acknowledged authorities. From other, equally impressive sources come skilled picture re­searchers, camera people, television technicians of every skill—to pro­vide your library patrons who view these programs with memorable graphic treats.Cherished family photographs, un­posed snapshots rarely if even seen before, caricatures biting or affec­tionate, rare first-edition book jackets, whole pages of manuscripts and proofs bearing the author’s no­tations —all required diligent labor to find, and, as 
	(Programs on individual authors)□ JOHN DOS PASSOS□ THEODORE DREISER□ T.S. ELIOT□ WILLIAM FAULKNER□ F. SCOTT FITZGERALD□ ROBERT FROST□ ERNEST HEMINGWAY□ JOHN STEINBECK□ EDITH WHARTON□ THOMAS WOLFE□ RICHARD WRIGHT(Programs on individual works)□ John Dos Passos’s U.S.A.□ Theodore Dreiser’s Sister Carrie□ T. S. Eliot’s The Waste Land□ William Faulkner’s As I Lay Dying□ F. Scott Fitzgerald’s The Great Gatsby□ Ernest Hemingway’s A Farewell to Arms□ John Steinbeck’s The Grapes of Wrath□ Edith Wharton’s The House o
	featuring 10% pre-publication discount□ Please send free Preview Package: a user’s guide and a 12-minute Introductory tape explaining the Modern American Literature series.Format desired: □ V2" VHS: □ V2" Beta□ Send the complete Modern American Literature video collection, all thirty 45-minute video programs — with printed guides to each program and to the entire series. Regular price $85 per program or $2550 for the series. Pre-publication price (10% discount) — available for a limited time — $76.50 each, 
	NBeaywerisch e RStaaetsbisbliootheuk Kratalogc es frBomibliograp hiKes for .AGfrica.n  StSudieas ur.
	der Musikdrucke bis 19821988 13-598-30560-5 I 20 vols.approx. 500 pp. each I $2,800* (until 3/31/89)British Catalog of Music 1957-19851988 10-86291-395-0 110 vols. approx. 400 pp. each I $2,100*Yearbook of International Organizations 1988/89Volume Is Organization Descriptions and Index/25th Edition1988 13-598-22141-X 11,600 pp.$295 I On Standing Order: $280.25Volume 2: International Organization Participation: Country Directory of Secretariats and Membership (Geographic Volume)/8th Edition1988 13-598-22142-
	1970-1986Yvette Scheven1988 10-905450-33-71 637 pp.$100 (until 3/31/89)The African Book World and Press 4th EditionEdited by Hans M. Zell1988 / 0-905450-50-71 approx. 340 pp.$135 tentativeGuide to Non-Federal Records in United States Repositories Relating to AfricaEdited by Aloha P. South 1988 10-905450-55-0 I 2 vols. I approx. 1,300 pp. $220Sub-Saharan African Films and Film­makers: An Annotated BibliographyNancy J. Schmidt1988 10-905450-32-9 1402 pp. [ $80The African Studies Companion:A Resource Guide and
	K*G*Saur A Division of R.R. Bowker145 West 17th Street • New York, N.Y. IOOII • 111 337-7013
	i»*** . , „„rtsSSs^g-SSS'SSSJSS-^T.t'Stwta*'jSc®8^#SS£!^,U^taryTThish queota tibon foormt ist aoll yomu’ll ev erl nieend e... Thre iIntgellihgentt Cata ulog pis just forneo of nsix tto know about prices for our public access intelligent solutions to your library’s automa­catalog. They’re all here — right up front. tion needs. Call now to discuss your plans And you can project your costs for the next for the future.few years... right now. No surprises. No hid­den fees. No remastering costs. You fill in the b




