CJICLS/PLA
Conference-within-a-Conference

A day-long “conference-within-a-confer-
ence” featuring speakers Edward G. Holley,
Alice B. lhrig, and Gloria Terwilliger Brown
on the theme “Community College and Public
Libraries: The Impetus Towards Cooperation”
will convene on June 25 in the Conrad Hilton
Hotel during the ALA Annual Conference in
Chicago.

Sponsored by the Community and Junior
College Libraries Section of ACRL and the
Public Library Association, the program will
also include a review of the findings of the
PLA/AACJC Joint Study on Community
College-Public Library Education in the
Humanities and presentations of cooperative
ventures between community college and
public libraries in Michigan, Montana, North
Carolina, and Tennessee. A coffee hour, lunch-
eon, and cocktail hour will complete the day.

Advance registration for the conference is
necessary. A check for $13.50 to cover the cof-
fee hour, luncheon, and registration materials
should be mailed by May 31 payable to Sister
Mary Chrysantha, Felician College Library,
3800 W. Peterson Ave., Chicago, IL 60659.

The morning session will be keynoted by
Dr. Holley, dean of the school of library sci-
ence at the University of North Carolina and
past president of ALA, on the topic “The Pub-
lic Library and the Community College
Library—What Does Cooperation Mean?”
Mary Jo Lynch, associate executive secretary
of PLA, will present the results of the PLA/
AACIJC study.

Following coffee, Director C. Lamar Wallis
of the Memphis and Shelby County Public
Library and Information Center will join
Dean Donald M. Mikula and Library Director
Joseph F. Lindenfield to describe “The Public
Community College Library: How It Works.”

The luncheon speaker, Mrs. lhrig, is direc-
tor of cultural and civic programs at Moraine
Valley Community College in Illinois. Her
topic will be “Community Colleges and Public
Libraries—Natural Partners.”

The afternoon session will feature audiovisual
presentations of specific cooperative efforts be-
tween public and community college libraries.

Brown, director of learning resources on
the Alexandria Campus of North Virginia
Community College, will summarize the con-
ference in “The Future: Cohabitation and
Networking,” which will be followed by a
cocktail hour.

The program has been planned by J. Daniel
Vann, CLR intern at the Stanford University
Libraries and chair of the Community and
Junior College Libraries Section of ACRL.
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Classified Advertising

NOTICE

Respondents to advertisers offering faculty “rank" and
“status"” are advised that these terms are ambiguous and
should inquire as to benefits involved.

All advertisements for the Positions Wanted and the Posi-
tions Open classifications will be edited to exclude direct or
indirect references to race, creed, color, age, and sex as con-
ditions of employment.

Classified advertising orders and copy, and cancellations, should
be addressed to the Association of College and Research Libraries,
American Library Association, 50 E. Huron St.. Chicago. IL 60611,
and should reach that office before the second of the month pre-
ceding publication of issue desired. Copy received after that time
may be held for the next issue.

Telephone orders for classified advertising, while not encouraged
because of the increased risk of copy error, will be accepted. Calls
should be directed to the ACRL office at (312) 944-6780. A con-
firming order should be mailed to ACRL as soon as possible follow-
ing the call, along with typewritten copy to be used in proofreading
the ad.

Rate for classified advertising is $1.80 per printed line to ACRL
members; $2.25 per printed line to non-ACRL members.

FOR SALE

CHINA— General Collection— reasonable. All topics. 1,000 vols.
plus. RUSSIA AND THE COMINTERN— Superb collection of books
in western languages. Over 1,000 vols. Write M. Frazin, ERAC, Box
110, Farmington. CT 06032.

ODD VOLUMES and back issues. If your primary, secondary, or
tertiary source doesn't have it, try LEASIDE. We may have it. Better
yet, come to us first. LEASIDE, 306 82d St.. Brooklyn, NY 11209.

SEARCH SERVICE. Ex-librarians locate titles or subject, plus
150.000 indexed stock. PAB 2917 Atlantic. Atlantic City. NJ
08401. Phone: 609/344-1943.

YOUR LINK WITH THE UN for all printed and microfiche
editions— complete series to single titles. We are specialists in the
field and provide documentation services tailored to libraries’
specific needs. Let us help you. UNIFO Publishers. Ltd.. P.O. Box
89. White Plains. NY 10602; (914) 592-8710.

POSITIONS OPEN

ART LIBRARIAN. Responsible for the administration and man-
agement of the Design, Architecture, and Art Library; provision of
reference service to 1,750 students and 134 faculty members; de-
velopment of collection numbering 26,000 volumes; and planning
for budgets and services. Master's degree in library science”neces-
sary; second master's in relevant discipline desirable. Foreign lan-
guage ability and supervisory experience also desirable. Salary:
commensurate with qualifications ($13,500, minimum). Affirmative
action/equal opportunity employer. Send resume and list of refer-
ences by July 1. 1978, to: Mr. Robert Johnson, University of Cin-
cinnati Libraries, 101 Emery Hall, Cincinnati, OH 45221.

ASSISTANT DIRECTOR FOR TECHNICAL SERVICES. Large urban
university library of more than a million volumes invites applications
for assistant director for technical services whose position will in-
clude a multiplicity of functions, including the responsibility for de-
veloping policies and procedures and coordinating the activities of
the acquisitions, cataloging, and serials departments; recommend-
ing improvements in library technical services operations; and
coordinating the implementation of automated procedures in the
use of acquisitions, cataloging, and serials systems. Minimum qual-
ifications: fifth-year degree in library science; additional graduate
degree and several years' experience in progressively responsible
positions in technical service departments of academic libraries;
knowledge of networking, current trends, and new technology in
acquisitions, cataloging, and serials highly desirable. Faculty rank;
12-month contract; excellent benefits; expected to meet research
and publication requirements of the university; starting salary of
$24,000 and up depending on experience and other qualifications.
Send resume including three references to Dr. Robert V. Haynes,
Interim Director of Libraries, 4800 Calhoun Blvd., Houston, TX
77004. Deadline for applications: May 30, 1978. Equal employ-
ment opportunity employer.



ASSISTANT SCIENCE LIBRARIAN FOR CHEMISTRY AND CHEM-
ICAL ENGINEERING. Primary responsibility is as chemistry and
chemical engineering literature specialist in Science Library. Collec-
tion development. Consults with faculty. Reference service, instruc-
tion, and user outreach in subject areas. Serves at reference desk
in Science Library. Manages Chemistry Reading Room (duplicate
chemistry collection). Qualifications: Strong chemistry; graduate de-
gree desirable. MLS degree with a minimum of 2 years' experience.
Organizational skills, supervisory ability. Strong commitment to user
outreach. Submit resume and names of 3 references, by June 9,
1978, to: Margaret A. Otto, Associate Director of Libraries. Room
14S-216, M.L.T., Cambridge, MA 02139. An equal opportunity/
affirmative action employer.

ASSISTANT UNIVERSITY LIBRARIAN. Assist director in all
phases of library work. Quality coeducational liberal arts college of
2,500 students, small town, rural setting in central New York. One
hour to cities of Syracuse and Utica. Library has 320,000 volumes,
eight professionals. MLS accredited degree required, subject mas-
ter's desirable. Some science background helpful. At least five
years' academic library experience. Position carries faculty rank
and status, normal fringe benefits. Salary competitive, dependent
upon experience and background. Apply to: Bruce M. Brown, Uni-
versity Librarian, Colgate University Library, Hamilton, NY 13346.
An equal opportunity/affirmative action employer.

ASSOCIATE REFERENCE LIBRARIAN— SCIENCE. MLS. Must
have strong undergraduate major in chemistry or other physical
science; second subject master's degree desirable; at least 3 years
of recent experience in a public service sector of an academic li-
brary necessary. Duties include supervision of 4 branch science li-
braries with 1 professional, 4 staff plus students, teaching of sci-
ence literature course, computer data base searching, book selec-
tion, as well as general reference duties in main library. Salary
about $13,000. Position Open. Applications accepted through June
15, 1978. Send resume to Chairperson. Reference Search Commit-
tee, Morris Library, University of Delaware, Newark, DE 19711. The
University of Delaware is an affirmative action/equal opportunity
employer.

A-V MEDIA LIBRARIAN. Plan, establish, and operate a small au-
diovisual media center for a technological university library; some
reference duties; master's in A-V media and/or library science;
education and background in science and technology literature and
information resources; relevant media center experience; $15,000
p.a.; TIAA-CREF eligibility; position open September 1, 1978. Send
resume and references to: Director of Libraries, Polytechnic Insti-
tute of New York, 333 Jay Street, Brooklyn, NY 11201. An equal
opportunity/affirmative action employer.

BIBLIOGRAPHER FOR THE HUMANITIES. Qualifications: ALA
accredited MLS; preferential consideration given applicant with
second advanced degree in literature, classics, history, art; French
and German required. Evidence of ability to meet university stan-
dards in research, publication, and professional service commen-
surate with tenure. Experience in acquisitions, bibliography, and/or
collection development desired. Minimum salary, $12,220, rank of
assistant professor. Budgetary considerations may also allow for
additional visiting appointments for a temporary period of twelve
months. Apply, with supporting resume and at least three refer-
ences, to: Billy R. Wilkinson, University of Illinois at Chicago Circle,
Box 8198, Chicago, IL 60680. Deadline for applications: June 1.
1978. An equal opportunity/affirmative action employer.

CATALOGER. Penrose Memorial Library, Whitman College. Re-
sponsible for all cataloging, supervise one clerk-typist plus student
assistants. Master's degree with a major in library science from a
graduate school accredited by the American Library Association.
Competency in at least one modern foreign language. To assist
with programmed library instruction. Experience desired but not
necessary. Minimum salary $9,500, one-month vacation, TIAA-
CREF, college health plan. Familiarity with computer technology
desired. The library is a principal member of the Washington Li-
brary Network and an on-line terminal is used in cataloging. Posi-
tion open July 1, 1978, but will consider a later date. An interview
is required. Whitman College does not discriminate on the basis of
race, color, age, religion, sex, national origin, or physical handicap
in its educational program, activities, or employment policies, in
accordance with federal, state, and local laws. Send credentials
and a letter of application to Arley D. Jonish, Librarian, Penrose
Memorial Library, Whitman College, Walla Walla, WA 99362.

CATALOGER. Responsible for all operations of the Cataloging De-
partment including keeping statistics (OCLC experience required).
Supervises inventory procedures, two clerks, and several student
assistants. Qualifications: B.S. (science or engineering preferred);
ALA-accredited MLS. Salary: $12,000+, Starting date: July 1,
1978. Send inquiries to: Mrs. Ottilie H. Rollins, Head Librarian,
Clarkson College of Technology, Potsdam, NY 13676. An equal
opportunity/affirmative action employer.

CATALOGING DEPARTMENT HEAD. University library seeks
applicants for department head to direct Cataloging Department
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consisting of 9 professionals and 23 full-time support staff. Re-
quires MLS from ALA-accredited library school, five years' catalog-
ing experience that includes increasing supervisory responsibilities;
OCLC or other automated cataloging experience highly desirable.
Full range of benefits, including academic status, TIAA/CREF, 25
days’ vacation. Salary negotiable depending on qualifications—
$16,000 minimum. Send resume and names of three references to
Winnifred Margetts, Personnel Officer, University of Utah Libraries,
Salt Lake City, UT 84112. Applications should be sent before June
15. An equal opportunity/affirmative action employer.

CIRCULATION LIBRARIAN. Minimum qualifications: MLS and 4
years' professional experience in an academic or research library,
including at least 2 years' substantial supervisory experience and at
least 2 years’ circulation experience. Ability to develop, supervise,
and maintain a large staff of classified personnel and student assis-
tants. Familiarity with data processing and computer applications.
Preferred qualifications; 7 years' professional experience in an
academic or research library, 3 years of which have been supervi-
sory experience at the department head level in a circulation sys-
tem or a relevant operation, and other demonstrated evidence of
outstanding ability. Experience with a computerized library circula-
tion system desirable. Duties: Responsible for management, in-
terpretation, coordination, and development of an effective circula-
tion system. Will have to take a major role in a computer-based in-
ventory project, acquisition of second-generation systems for theft
detection. and computer-based circulation. Salary for 12 months
$14-$ 18,000 beginning, depending upon qualifications and ex-
perience, with generous state of Ohio fringe benefits. Starting June
15. 1978 (negotiable), with June 1, 1978, closing date for applica-
tions. Send recent resume and three letters of reference to Robert
Benninghoff. Chairperson. Search Committee. University Libraries,
Cleveland State University. Cleveland. OH 44115. An equal
opportunity/affirmative action employer.

COMMUNITY COLLEGE LIBRARIAN. Position in Public Service
Department for afternoon and evening plus Saturdays on rotating
basis; also possible position in Technical Services Department for
regular hours plus Saturdays on rotating basis. Master's in library
science (ALA-accredited). Experience preferred. $10,814
minimum. To begin August 28. 1978. Apply before June 1 to Di-
rector of Library Services, Greater Hartford Community College, 61
Woodland Street, Hartford, CT 06105. GHCC is an affirmative
action/equal opportunity employer.

HEAD, ACQUISITIONS DEPARTMENT. Responsible for procure-
ment of all library materials in the University Libraries at Notre
Dame. Responsible for developing and maintaining procurement re-
lations with suppliers in the book trade for both current publica-
tions and out-of-print works. Responsible for planning, budget re-
commendation. staffing, training, and management o fthe Acquisi-
tions Department and, under the general oversight of the business
manager of the University Libraries, for the expenditure of book
funds. Qualifications: graduate degree in library science from an
ALA-accredited school. At least eight years' professional library ex-
perience, principally in acquisitions and demonstrating a knowl-
edge of serials and the domestic and foreign book trade. A
minimum of three years’ experience in supervising professional and
paraprofessional staff. Graduate study in a subject field or beyond
the professional degree may be substituted in part for experience.
Familiarity with computer-based library processing systems as re-
lated to acquisitions and technical services is desirable. A working
knowledge of two or more foreign languages. Salary: $16,000 to
$18,000. Send letter of application and resume to Dr. George E
Sereiko, Secretary. Committee on Appointments and Promotions,
Memorial Library, University of Notre Dame, Notre Dame, IN
46556. An affirmative action/equal opportunity employer.

HEAD LIBRARIAN. Montana Historical Society Library. Duties in-
clude administration of programs and activities of a small, historical
library; supervision of personnel; acquisition and maintenance of
special and rare book collection; reference and other public serv-
ices. An ALA-accredited master's degree in library science; under-
graduate degree in American history, with an emphasis on the
American West preferred; and three years’ supervisory and ad-
ministrative library experience required. Salary is $16,138, 3
weeks’ annual leave, and additional benefits. Submit letter of appli-
cation, resume, and references to Ken Korte, Director, Montana
Historical Society, 225 N. Roberts, Helena, MT 59601. An affirma-
tive action/equal opportunity employer.

HEAD OF ACQUISITION DEPARTMENT. Responsible for the order
placement and receipt of materials for a $700,000 book budget.
Liaison with library and faculty book selectors. Supervises six full-
time paraprofessionals and several student assistants. Must
evaluate vendor performance and prepare statistical reports such
as inflation tabulations and approval plan return rates. Supervises
use of Brodart's Instant Response Order System to send orders
on-line. Must have the expertise to implement an automated ac-
quisitions system as soon as feasible. Applicants must have a mas-
ter's degree from an ALA-accredited library school. Experience in
an academic or research library acquisitions department is re-
quired, preferably at the supervisory level. Familiarity with auto-



mated systems, with experience in implementing a new system
being highly desirable. Minimum salary: $14.000, but commensu-
rate with qualifications and experience. Will interview at ALA in
June. Submit resume and letter of application by June 30 to Per-
sonnel Officer. Doheny Library. University of Southern California.
University Park. Los Angeles. CA 90007. An equal opportunity/
affirmative action employer.

HEAD OF TECHNICAL SERVICES. Appointment September 1978.
Assume responsibility as head of technical services no later than
January 1979. Responsible for processing all incoming materials
from acquisition through cataloging with staff of 6.5 F.T.E. On
OCLC since 1974. Completion of conversion to L.C. expected
summer 1979. Minimum qualifications: MLS, experience with
OCLC or other shared cataloging data base, management experi-
ence or potential. Salary $15,000-$17.000, depending upon ex-
perience and qualifications. An equal opportunity employer. M/F.
Apply to Mahlon Peterson, Owen D. Young Library, St. Lawrence
University. Canton, NY 13617. An equal opportunity/affirmative ac-
tion employer.

HEAD, TECHNICAL SERVICES. Supervise staff of 8 persons in
acquisitions, cataloging, and serials. ALA-accredited MLS degree;
OCLC. acquisitions, and cataloging experience; five years' profes-
sional library experience and demonstrated administrative ability
required. Knowledge of systems analysis and one or more Western
European languages desired. UM-Dearborn serves 5.000+ FTE
students through the master's level. $14,800 per year minimum,
12-month contract, 24 days vacation per year, good fringe benefits.
Send resume by June 16. 1978, to C. Edward Wall, Head Librar-
ian, The University of Michigan-Dearborn. 4901 Evergreen Road.
Dearborn, M| 48128. UM-Dearborn is an equal opportunity, non
discriminatory, affirmative action, Title IX employer.

LIBRARIAN, REFERENCE DEPARTMENT, Milne Library. State
University College, Oneonta, New York. Accredited graduate degree
in librarianship required. Commitment to public service including
library instruction essential; relevant experience helpful Appoint-
ment available September 1. 1978. Assistant librarian rank,
$10,000 minimum; 12 months. Usual benefits. Professional staff
member in department of 6 librarians. Responsibilities: reference
desk service, including evenings and weekends on rotating basis;
library instruction (credit courses and course-related); preparation
of bibliographic guides; participation in other departmental respon-
sibilities. Applications accepted until June 15. 1978. Address in-
quiries and vita to Martha Chambers. Chairperson, Personnel

Committee, Milne Library. State University College. Oneonta. N.Y.
State University of New York is an equal opportunity/affirmative ac-
tion employer.

PUBLIC SERVICES LIBRARIAN (LIBRARIAN IlIl). Responsible for
general supervision of reference, search services, and loan services
sections (16 FTE). Major responsibilities: develops section goals
and implements programs and procedures; participates as well as
directs reference staff in the provision of reference and computer
bibliographic search services; coordinates library school student in-
ternship program; directs reference collection development; coordi-
nates library user education program. Qualifications: MLS. 5 years
of successful experience in one or more areas of academic, medi-
cal library public services, including two years of supervision. Ex-
pertise with a variety of computer bibliographic search systems es-
sential. Salary: Up to $18,266 to start, depending on experience.
Submit resume to: Sherilynne Shirley, Norris Medical Library. USC
Health Sciences Campus, 2025 Zonal Ave., Los Angeles, CA
90033. An equal opportunity/affirmative action employer.

RARE BOOK CATALOGER. To provide full, original cataloging and
classification for rare materials. Experience in cataloging rare mate-
rials and knowledge of French, German, and classical languages
required. Subject background in the history of science and
technology desirable. Salary $18,258. Send application to Office of
Personnel Administration. Smithsonian Institution. 9th and Jeffer
son Dr.. S\W.. Washington, DC 20560. An equal opportunity
employer.

RARE BOOK LIBRARIAN. To organize and manage a collection of
rare materials. Duties include collection development, security, and
user services. Professional experience in a rare book collection es-
sential. Subject competence in the history of science and technol-
ogy and European and classical language competence also re-
quired. Salary $18,258-$21,883 depending on qualifications. Send
application to Office of Personnel Administration, Smithsonian In-
stitution, 9th and Jefferson Dr., S.W.. Washington, DC 20560. An
equal opportunity employer.

TECHNICAL SERVICES LIBRARIAN. To supervise acquisitions,
cataloging, and serials. Must have fifth-year library degree and in-
terest in cataloging and computers. Some reference duty. Generous
fringe benefits; salary in $9.000-$ 11.000 range An equal
opportunity-affirmative action employer Apply: Benjamin M. Lewis.
Director of Libraries. L.A. Beeghly Library. Ohio Wesleyan Uni-
versity. Delaware. OH 43015.
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Sheet

OATSRService

can be used by
anyone

Anyone.
Whether or not they subscribe to other ISI information services.

We'd like to dispel a misconception
some people have about OAT'S®. Not
the idea that OATS is a unique service
which helps you get actual tear sheets
of articles, quickly and easily, from over
5,000 of the world's top science and
social sciences journals.

That's no misconception—that's a fact.

We mean the one about how you can't
take advantage of OATS unless you
subscribe to Current Contents®, the
Science Citation Index® ASCATO-
PICS®, or some other ISI service.

That's simply not true.

You can take advantage of OATS even
if you don't use any other ISI service.
And more and more librarians are doing
just that. Whenever they need an article
extra fast that's not in their own journal
collection. Or when they know that a
photocopy just won't satisfy a user's
critical needs.

To find out more about ISl's Original
Article Tear Sheet Service, fill in and
mail the coupon below. Do it today.
You'll be doing your library's users—
and yourself—a favor.



