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Classified Advertising

NO TICE

Respondents t o advertisers o ffe ring  faculty 
" ra n k "  and "s ta tu s " are advised tha t these terms 
are am biguous and should in qu ire  as to  benefits 
involved.

A ll advertisem ents subm itted  by institu tions 
o ffe rin g  positions must include a salary range.
The range should p rov id e  the a p p lica n t w ith  an 
ind ica tion  o f the salary the ins titu tion  is w illin g  
to  p rov id e  for the position  o ffe red .

A ll advertisem ents fo r the Positions W anted 
and the Positions O pen classifications w ill be ed ­
ited  to  exclude d ire c t o r in d ire c t references to  
race, creed, co lor, age, and sex as cond itions o f 
em ploym ent.

C lassified adve rtis ing  orders and copy, and cancella tions, 
should be addressed to  the A d ve rtis ing  Departm ent, 50 
East Huron Street, C h icago  60611, and should reach tha t 
o ffice  before the second o f the month preceding p u b li­
cation o f issue desired. Copy received a fte r tha t tim e  
may be held fo r  the next issue.

Telephone orders for c lassified advertis ing , w h ile  not 
encouraged because o f the increased risk of copy error, 
w ill be accep ted. Ca lls should be d irec ted  to  Leona 
Swiech at (312) 944-6780. A  con firm ing  o rde r should be 
m ailed to  the A dvertis ing  Departm ent as soon as pos­
s ib le  fo llow ing  the call, a long w ith  typew ritten  copy to  
be used in p roo fre ad ing  the ad.

Rate fo r  classified adve rtis ing  is $1.30 per p rin ted  line.

POSITIONS WANTED

MLS AUGUST, F lorida State. A ll M A  English course 
work com p le ted . BS In t ’ l a ffairs. Russian, French. 
Interested in reference, ca ta lo g ing , and documents. 
C le rica l experience in acqu isitions. W il l re loca te . Sims D. 
Kline, 982-H2 W . Brevard, Tallahassee, FL 32304.

AREA STUDIES REFERENCE/BIBLIOGRAPHY POSITION.
Experience. Languages. M A  in L ib ra ry  Science and M A 
in South Asian Languages and C iv ., both expected 
A ugust 1975. A va ila b le  Sept. 1975. W rite  R. Emmett, 
5634½  S. M aryland Ave., C h icago , IL 60637.

POSITIONS OPEN

Administration

DIRECTOR O F LIBRARIES— State University o f New York 
a t P lattsburgh. Responsibilities: adm in is ter fa c ilit ie s  and 
sta ff (professional— 15, support—25), p repare  budget, 
p lan lib ra ry  resources for academ ic program s, gu ide 
staff deve lopm ent, fa c ilita te  trans ition  to  new b u ild ing  
(250,000 vo ls .). Q ua lifica tions : MLS; 5 years' adm in is­
tra tive  experience in an academ ic lib ra ry  requ ired ; PhD 
p re fe rred ; know ledge o f current trends in lib ra ry  capa­
b ilit ie s—autom ation /resource sharing, consortia and m edia 
program s; leadersh ip /m anagem en t a b ilit ie s  v ita l. Salary: 
In itia l appo in tm ent $19,834—$25,109. S tarting date : Febru­
ary I, 1976. The C o llege  offers specializations a t the 
M A  and BA levels. Enrollm ent, app rox im a te ly  5,200; 
professional staff, app rox im a te ly  400. Located on Lake 
C ham pla in  65 miles south o f M on trea l. Send resume to : 
Dr. A . C . Hasting, Secretary, L ib ra ry  Search C om m ittee, 
Box 2200, O ffice  o f the Vice President for A cadem ic 
A ffa irs , State University of New York, C o lle ge  o f A rts  
and Science, P lattsburgh, NY 12901. A p p lica tio n s  ac­
cepted to  A ugust I, 1975. An equal o p p o rtu n ity /a ffirm ­
ative  action em ployer.

DIRECTOR OF LIBRARY D IV IS IO N . The d irec to rsh ip  of 
one of three lib ra ry  div is ions w ill become vacant on 
June 30, 1975. Requires adm in is tra tion  o f the d iv is ion 's 
tw o branches: the General L ib ra ry  Branch and the L ibrary 
Development Branch. Must p rov id e  d irec tio n , establish 
goa ls and objectives, p repare  b ienn ia l budgets, review

policy, and deve lop program s and co llections (inc lud in g  
V irg in ia na and rare books), w ith  emphasis on assisting 
p u b lic  and o ther lib ra ries  in the state. Q ua lifica tions  
include MLS from  A L A -accre d ited  school and a record 
o f progressive lib ra ry  experience, inc lud ing  adm in is tra ­
tion, invo lv ing  m a jo r p u b lic  and research lib ra ry  
functions. Salary $19,600—$24,500 w ith  5% increase ex­
pected Ju ly  I. Decision to  be made by Ju ly  I.  A p p li­
ca tion  form s may be had from Personnel M anager, 
V irg in ia  State L ibra ry, Richmond, VA 23219. An equal 
o p p o rtu n ity /a ffirm a tiv e  action  em ployer.

ASSISTANT DIRECTOR OR C O O RDINA TO R FOR C O L­
LECTION DEVELOPMENT in a rap id ly -g ro w ing  urban 
university lib ra ry  serving app rox im a te ly  30,000 students. 
Responsible fo r coord ina ting  the c o lle c tio n -b u ild in g  ac­
tiv itie s  o f app rox im a te ly  12 sub ject area lib rarians, de ­
ve lop in g  and m a in ta in ing co llec tion  deve lopm ent po lic ies 
based on the academ ic program s o f the university, liaison 
w ith  in d iv idua l m embers o f the teaching facu lty  to  as­
sure the continued currency and app ropriateness of such 
po lic ies, and d ire c t supervision of co llection  deve lop ­
m ent in several fo re ign  language areas, and fo r  genera l 
and retrospective m ateria ls. Q ua lifica tions  beyond the 
MLS o r equ iva lent inc lude a t least five  years' experience 
in academ ic lib ra ry  co llec tion  deve lopm ent o r re lated 
ac tiv ities  (three if app o in tm ent is made a t the c o o rd i­
nator leve l), and excellen t lingu is tic  tra in in g  and a b ility . 
A d d it io n a l education, in te llec tua l hum ility  and a capacity  
fo r  grow th are desirab le . Salary: $ 15,000—$25,000, dep end ­
ing on qua lifica tions  and the level a t which the a p p o in t­
m ent is made. Full facu lty status, plus excellent benefits. 
Position ava ilab le  Septem ber I, 1975. Send le tte r and 
resume to  Stephen R. Salmon, D irec to r o f  Libraries, U n i­
versity o f Houston, Houston, TX 77004, o r te lephone 713- 
749-2340. An equal o p p o rtu n ity /a ffirm a tiv e  action em ­
ployer.

ASSISTANT DIRECTOR FOR TE C H N IC A L SERVICES in a
rap id ly -g ro w ing  urban university lib ra ry  serving a pp rox i­
m ate ly 30,000 students. Responsible fo r deve lop ing  po lic ies 
and procedures and coo rd ina ting  the ac tiv ities  o f the 
acqu is itions and processing, ca ta lo g ing , and serials d e ­
partm ents; recom m ending im provem ents in a ll areas of 
lib ra ry  opera tions; and coo rd ina ting  the im p lem enta tion  
o f autom ated procedures, in c lud ing  the use o f CLSI 
acqu is itions and c ircu la tion  systems and O C LC  ca ta lo g ing  
and serials systems. M in im um  q ua lif ica tions  beyond the 
the MLS or equ iva lent inc lude a t least 5 years o f 
progressive ly responsible experience in technical service 
departm ents o f academ ic or la rge  p u b lic  lib ra ries. 
Knowledge of acqu is itions procedures and data  processing 
in academ ic lib ra ries  h ighly des irab le . Salary: $20,000- 
$25,000, depending on qua lif ica tions . Full faculty status, 
plus excellent benefits. Position a va ila b le  Septem ber I, 
1975. Send le tte r and resume to  Stephen R. Salmon, 
D irecto r o f L ibraries, U niversity o f Houston, TX 77004, 
or te lephone 713-749-2340. An equal o p p o rtu n ity /a ff irm ­
a tive  ac tion  em ployer.

ASSISTANT DIRECTOR, A U DIO -VISU AL SERVICES, q u a li­
fica tions: M aster's degree in Educational M e d ia /L ib ra ry  
Science, a t least 3 years' exp. in co llege o r university 
Aud io-V isua l Dept, and M edia course teaching exp. 
R esponsibilities: Assist A c tin g  D irecto r in organiz ing and 
adm in is tering  Audio-V isual Services opera tion  serving 600 
facu lty and 15,000 students. Supervision of soft-ware 
acqu is ition , classroom and dep artm enta l services, teach­
ing o f m edia courses as requ ired and tra in in g  students 
in any m edia com ponent of courses o ffe red  by academ ic 
schools and colleges. A p p o in tm e n t is fixed term, Sep­
tem b er I, 1975 to  A ugust 31, 1976, rank of Assistant 
Professor. Salary range: $11,952-$ 13,764. Send resume to: 
Gary Sampson, Portland State University L ib ra ry , P.O. Box 
1511, Portland, OR 97207. An equal o p p o rtu n ity /a ffirm ­
a tive  action em ployer. A p p lica tio n s  from  ethnic m inorities 
and women encouraged.

ASSISTANT DEAN o f University L ib ra ry . Adm inisters 
Public Services departm ent, 8 lib ra rians  and 16 support 
s ta ff. MLS, 5 years' p u b lic  services experience, 2 years' 
adm in is tra tive  experience. A p p ro x im a te ly  $ 18,000, ex­
ce llen t frin g e  benefits. Full faculty rank. A p p ly  by July 
15 to  C hairer, Search C om m ittee ; L ib ra ry  O ffice ; W rig h t 
State Un iversity; Dayton, O H  45431. An equal o pp o rtun ity  
em ployer.

BUDGET A N D  M ANAG EM ENT PLANNING  C O O R D I­
NATOR: Under the D irecto r of L ibra ries develops and
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coord inates a p p lica tio n  o f sound m anagement p lanning 
techniques: Analyzes d is tr ib u tio n  of s ta ff e ffo rt and 
recommends plans for in terna l m anagem ent derived  from  
program  p lann ing and b u d ge ting . Advises adm in is tra tive  
s ta ff on bud ge ta ry  im p lica tion s  of po lic ies  and program s 
in the L ib ra ry  and the University. C oo rd ina te  adm in is­
tra tiv e  p lanning and overa ll m anagem ent analysis for 
p rogram  b ud ge t analysis, long range p lanning, design 
and a p p lica tio n  o f cost analysis measures. Directs lib ra ry  
accounting activ ities . Q ua lifica tions  requ ired : C o m b i­
nation o f course work and experience in lib ra ries  and 
business adm in is tra tion , p re fe ra b ly  w ith  g radua te  degree 
in both. 3 years’ experience in b ud ge ting , m anagement 
analysis, business adm in is tra tion  o r re lated fie ld . Prefer 
adm in is tra tive  experience in academ ic lib ra ry . Salary: 
app rox im a te ly  $ 18,000, adjusted to qua lifica tions . 12 
month academ ic appo in tm ent. A p p lic a tio n  dead line : 
Ju ly I, 1975. A p p ly  to : Raymond Bohling, Assistant D i­
recto r fo r A d m in is tra tion , University of M innesota Li­
braries, M inneapolis, M N 55455.

C H IE F LIBRARIAN. The G raduate  School and University 
Cente r o f the C ity  University of New York is seeking a 
C h ie f L ibra rian  to  beg in service in the summer 1976. The 
L ib ra ry  serves the needs o f  students and facu lty  in 27 
d oc to ra l, several m aster's, and special program s, p r i­
m a rily  in the hum anities and social sciences, and is an 
active  m em ber o f  the C ity  University lib ra ry  system. 
The C h ie f L ib ra rian  holds the rank o f fu ll professor and 
the salary range is $23,950—$33,475. Q ua lifica tions  in ­
clude a g radua te  degree in L ib ra ry Science, a Ph.D. in 
the hum anities o r social sciences, and several years' 
experience in a university lib ra ry . Interested persons 
please subm it resume, to g e th e r w ith  a covering le tte r 
to  the Dean o f  G raduate  Studies, 33 W est 42 Street, 
New York, NY 10036.

CO O RDINA TO R, COOPERATIVE CO LLECTIO N DE­
VELOPMENT AN D PROGRAMS, The C a lifo rn ia  State 
University and Colleges, Los Angeles. Expanding lib ra ry  
deve lopm ent and services ope ra tion  o f the headquarters 
o f la rge university and co llege  system requires an ex­
perienced lib ra ria n  to  plan, specify, deve lop, insta ll and 
m on ito r procedures fo r the coord ina ted  co llec tion  de­
ve lopm ent and shared u tiliza tion  o f resources o f the 19 
CSUC lib ra ries ; to  m ainta in close contact w ith d irectors 
and departm ent heads o f the lib ra ries ; to  p a rtic ip a te  
in task forces representing a ll C a lifo rn ia  lib ra ries  in 
deve lop ing  standards for b ib lio g ra p h ic  and au thority  
con tro l, in o rde r to  p e rm it m ore e ffec tive  statew ide re­
source sharing; to  deve lop ra tiona le  and requirem ents 
for m ore effective housing, of access to  and in tercam pus 
de live ry  o f  lib ra ry   ̂m ate ria ls ; to  p ro v id e  centra l o ffice  
guidance to  expansion o f Union List o f Periodica ls to  in­
clude serials and deve lopm ent of a systemwide machine- 
readab le  she lflis t; and, in coopera tion  w ith  lib ra ries  and 
lib ra ry  systems outside the CSUC, to  deve lop a rrange­
ments to  im plem ent and expand coopera tive  resource 
sharing. A p p o in tm e n t w ill be m ade in the $ 18,936—$23,016 
per annum salary range, depend ing  on qua lifica tions , 
which are as fo llow s: Knowledge o f o rgan iza tion  and 
opera tion  o f lib ra ry  consortia o r networks, lib ra ry  au to ­
m ation, com m ercia l and pu b lic  b ib lio g ra p h ic  services, 
academ ic lib ra ry  acqu is ition  and b ib lio g ra p h ic a l tech­
niques a p p lica b le  to  la rge academ ic lib ra ries . Five years' 
increasingly responsible and va ried  professional expe­
rience inc lud ing  some in reader service, in an academ ic 
lib ra ry . A LA -accre d ited  School of L ib ra riansh ip  and a 
re levant second m aster's degree o r equ iva lent. A p p ly  to 
Personnel O ffice r, O ffice  o f the C hancellor, The C a li­
fo rn ia  State University and Colleges, 5760 W ilsh ire  Blvd., 
Los Angeles, C a lifo rn ia  90036. An equal o p p o rtu n ity /  
a ffirm a tive  action  em ployer.

Acquisitions
A C Q U IS IT IO N S  LIBRARIAN: A t sm all university, to  beg in 
Septem ber I. Supervise b ib lio g ra p h ic  checking and 
o rde ring  of a ll m ateria ls. Some experience in acqu is itions 
a n d /o r  serials work requ ired . A L A -accre d ited  MLS. 
Faculty rank and status. 12-month contract, TIAA-CREF, 
Blue Cross. Salary range: $8,000-$12,000. Subm it resume 
and p lacem ent credentia ls  to  James Stolz, C rosby Li­
brary, Gonzaga University, Spokane, W A  99202.

LIBRARIAN. Supervises the lib ra ry  to serve teaching and 
cu ltu ra l aims o f the C o lle ge . Responsible for acqu is ition  
and economy o f l ib ra ry  resources. Has full d ire c tio n  o f 
lib ra ry  staff, prepares budget, oversees e ffic ien t ope r­
a tion . W e seek an experienced lib ra ria n  w ith m inim um  
of m aster's degree. A  C a tho lic  co llege , coed, en ro llin g

1100, rura l se tting. Salary $13,000. Send a p p lica tio n  and 
resume to : Vice President for A cadem ic  A ffa irs , Saint 
Joseph's C o llege , Rensselaer, IN 47978.

Cataloging
GENERAL CATALOGER. MLS from  accred ited  lib ra ry  
school. C a ta lo g in g  experience and languages desirab le . 
Responsible fo r  ca ta lo g ing  book and non-book m ateria ls 
fo r an expanding research lib ra ry . Proficiency in L.C. 
ca ta lo g ing  requ ired , as well as knowledge of new 
working tools such as O C LC , MCRS, data  processing. 
Salary w ill depend on experience. Range: $9,600-$11.000. 
Faculty status: cand idates should be a b le  to  fu lf i l l  o b l i­
gations in lib ra riansh ip , Research, C om m unity and Public 
Services accord ing to regulations in Faculty Handbook. 
A va ila b le : June I, 1975. Send resumes to : A rth u r L. 
DeVolder, Assistant Dean fo r  Technical Services, General 
L ibrary, University o f New M exico, A lbuquerque, NM 
87131. An equal o p p o rtu n ity /a ffirm a tiv e  action em ployer.

LATIN A M ER IC A N  CATALOGER. MLS from  accred ited  
lib ra ry  school. Preferably w ith M aster's degree in sub­
ject f ie ld . Proficiency and working know ledge in Portu­
guese and Spanish is requ ired . Knowledge of ca ta lo g ing  
skills and working too ls  inc lud ing  O C LC , MCRS, data 
processing. Broad functiona l responsib ilities inc lud ing 
a b ility  to  ca ta log  a ll types of m ate ria ls : aud io , film , 
book and serials. Salary w ill depend on experience. 
Range: $ 10,500—$ 12,500. Faculty status; cand idates should 
be ab le  to  fu lf ill ob lig a tio n s  in L ibra riansh ip , Research, 
C om m unity and Public Service accord ing to regulations 
in Faculty Handbook. A va ila b le : Ju ly I, 1975. Send 
resume to : A rth u r L. DeVolder, Assistant Dean fo r 
Technical Services, General Library, University o f  New 
M exico, A lbuquerque , NM 87131. An equal o p p o rtu n ity / 
a ffirm a tive  action em ployer.

EXPERIENCED CATALOGER, aud io-visua l m ateria ls, social 
sciences, music. O pen Fall 1975. MSLS requ ired ; second 
master's p re fe rred . Faculty rank; m inim um  $9,200 for 
academ ic year (8 months) plus o p tio n a l Summer or 
Spring. A p p lic a tio n  forms from  D irector, Center o f 
Educational Resources, Eastern M ich igan  University, 
Y psilan ti, M ich igan 48197. In terview ing A LA , San Fran­
cisco.

CATALOGER: Private co llege  of 1700 enro llm ent in 
eastern N .C . searching fo r  cat a loge r to  beg in Fall term , 
August 22, 1975. Using Dewey w ith  LC cards and subject 
headings. A d d in g  app rox im a te ly  4500 tit le s  per year 
(no seria ls). Requires MLS w ith  two years' ca ta log ing  
experience. Person w ill supervise c le rk -typ is t and student 
assistants. L ib ra ry has 100,000 volumes and a s taff o f 6. 
Position offers facu lty  rank, a con trac t for 12 months, 
and a salary range o f $9,000-$10,000. Send a p p lica tio n  
w ith  resume to : O tis C oe fie ld , L ib ra rian , A tla n tic  
C hristian  C o llege, W ilson, North C a ro lina  27893.

HEAD, M onograph ic  C a ta log ing  Section. To supervise 7 
cata logers w orking w ith  LC copy and coord ina te  a c tiv i­
ties o f 5 o rig in a l ca ta logers. Develop and revise 
procedures and work w ith  o ther section heads and de­
partm en t head on departm enta l po licy , budge t needs, 
etc. Q ua lifica tions : MLS, two years' ca ta lo g ing  and some 
supervisory experience, a b ility  to  organize and deve lop 
procedures; know ledge o f one fore ign language. M inim um  
salary: $12,000. Position a va ilab le  Septem ber 1975. A p p li­
ca tion  dea d line : June 15, 1975. Send resume and lis t o f 
references to W arren B. Kuhn, Dean o f L ib ra ry  Services, 
Iowa S tate University L ibra ry, Ames, IA  50010. An equal 
o p p o rtu n ity /a ffirm a tiv e  action em ployer.

ASSISTANT CATALOGER: New position, long-term  co­
ope ra tive  ca ta lo g in g  p ro je c t a t sm all university. F am ili­
a r ity  w ith  LC and AACR, know ledge o f German, a t least 
one year a p p ro p ria te  experience. Some reclassification. 
A L A -acc re d ited  MLS. Faculty rank and status. 12-month 
contract, TIAA-CREF, Blue Cross. Salary range: $8,000— 
$12,000. Subm it resume to  James Stolz, Crosby Library, 
Gonzaga University, Spokane, W A  99202.

Multiple
ASSISTANT UNIVERSITY LIBRARIAN, AD M IN ISTRA TIO N.
W ork ing  d ire c tly  w ith the Un iversity L ib ra rian , th is person 
has responsib ilities in the fo llow ing  areas: ( I )  coord ina tion  
of personnel recru itm en t, a llocation  and eva luation ; (2) 
coord ina tion  o f p repa ra tion  and analysis o f budgets for
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en tire  lib ra ry ; (3) coord ina tion  o f autom ation o f lib ra ry  
opera tions; (4) maintenance of existing fa c ilit ie s  and 
resources. M in im um  q ua lif ica tions  must  include a g ra d u ­
ate degree from  an A L A -acc re d ited  lib ra ry  school, plus 
a second m aster's degree in a subject area re levant to  
the assignment o r equ ivalence in term s o f course work 
a n d /o r  work experience. A t  least fo u r years’ experience 
in professional positions characterized by increasing re­
sponsib ilities and independent perform ance . A p po in tm en t 
can be a t Associate L ib ra rian  level ($15,372-$18,696) or 
L ibra rian  level ($ 16,956—$20,604) depend ing upon academ ic 
prepara tion  and work experience. ASSISTANT U N I­
VERSITY LIBRARY, TE C H N IC A L SERVICES. W orking d i­
rectly  w ith  the University L ib ra rian , responsible fo r 
coord ina tion  o f a ll technical service departm ents: ca ta log, 
o rder, serials, invo lv ing  37 staff members. M inim um  
q ua lif ica tions  include gradua te  degree from  an A LA - 
accred ited  lib ra ry  school plus a second master's degree 
in a subject d isc ip line  relevant to  the assignment or 
equivalence in t erms o f course work and work ex­
perience. Must have f ive  years' dem onstrated supervisory 
experience in an academ ic lib ra ry , w ith  d ire c t experience 
in one o r m ore o f the techn ica l services lis ted . Knowledge 
of and in terest in systems analysis and lib ra ry  autom ation 
is des irab le . The position is a t the L ib ra rian  level 
($ 16,956—$20.604) w ith  app o in tm ent dependent upon aca­
dem ic  p repara tion  and work experience. Both positions 
are fo rty  hours/week w ith  21 vacation days/year. Public 
Employees Retirem ent System and health benefits a va il­
ab le . A p p lica tio n s  should be d irec ted  to  G ordon P. 
M artin , Un iversity L ibra rian , C a lifo rn ia  State University, 
Sacramento, 6000 J St., Sacramento, C A  95819. Interviews 
can be arranged a t the A L A  Conference in San Fran­
cisco o r in Sacram ento earlie r. Positions a va ilab le  July, 
1975. An equal o p p o rtu n ity /a ffirm a tiv e  action em ployer.

ASSISTANT LIBRARIANS— SCIENCE LIBRARY (2 p o ­
s itions): Provides b ib lio g ra p h ic , reference, and in te r lib ra ry  
loan services, and assists in conducting  com puterized 
searches in the Science and Engineering L ib ra ry . Q u a li­
fications: MLS degree from  an A LA -accre d ited  school 
requ ired . A  Bachelor's degree in one o f the physical 
sciences, previous experience in a sc ien tific  lib ra ry  and 
reading know ledge o f French o r German are desirab le . 
Faculty rank o f Assistant L ib ra rian . Salary: $10,000+. 
ASSISTANT LIBRARIAN—CATALOGER/REFERENCE LAW  
LIBRARY: C ata logs and classifies legal m ateria ls in a 
va rie ty  of form ats and languages; provides reference 
and re la ted services to  Law L ib ra ry  patrons. Q u a lif i­
cations: MLS degree from  an A L A -accre d ited  school is 
requ ired . C a ta log ing  and law reference service experience 
o r tra in in g  w ith  com puters as well as fo re ign  language 
a b ilit ie s  are desired. Faculty rank o f Assistant L ib ra rian . 
Salary: $l0,000f. Please send app lica tions  to : Dr. A rth u r 
Cole, L ib ra ries ' Personnel O ffice , State University of 
New York, 308 Lockwood M em oria l L ib ra ry, Buffalo, NY 
14214. An equal o p p o rtu n ity /a ffirm a tiv e  action em ployer.

Public Services

C O O RDINA TO R O F PUBLIC SERVICES. Responsible fo r 
supervision of In form ation S e rv ices -ln te rlib ra ry  Loan U nit 
and C ircu la tion  Unit, com prised of 7 lib ra rians and 5 
c le rica l/pa rap ro fess ion a l s ta ff members. Q ua lifica tions : 
M aste rs  degree from  an A LA -accre d ited  school; 5 years' 
professional experience, inc lud ing  adm in is tra tive  duties; 
a b ili ty  to  deve lop and im p lem ent innovative services p ro ­
grams, to  p a rt ic ip a te  in p o licy  and procedural dec is ion­
m aking, and to  work am iab ly  and e ffective ly  w ith  peop le . 
Salary dependent upon education and experience, m in i­
mum $14,000. Send resume to  Dr. Cynthia Duncan, Sandel 
Library, Northeast Louisiana University, M onroe, LA 
71201. An equal o p p o rtun ity  em ployer.

PUBLIC SERVICES LIBRARIAN. To supervise Reserve Book 
Reading Division, w ith  a d d itio n a l reference assignments. 
MLS and experience in p u b lic  services required , 2d 
master's degree desirab le . Full facu lty  appo in tm ent a t 
Instructor rank. Salary $12,700, 6 weeks vacation, excellent 
frin g e  benefits, 35 hours, 5 days week inc lud ing  hours on 
M onday-Thursday. Send resume to  David O . Lane, C h ie f 
L ib ra rian , H unte r C o llege  L ibra ry, 695 Park Avenue, New 
York, NY 10021. An equal o p p o rtu n ity /a ffirm a tiv e  action 
em ployer.

PUBLIC SERVICES LIBRARIAN. Responsible for the super­
vision o f the c ircu la tion  departm ent, deve lopm ent of 
lib ra ry  orien ta tion  program s, coord ination  of, and pa r­

tic ip a tio n  in, lib ra ry  outreach program , and lim ite d  
reference service. Q ua lifica tions  requ ired : MLS from A LA - 
accred ited  school; Science background h igh ly  des irab le . 
12 month app o in tm en t. Faculty app o in tm ent. Salary m in i­
mum $9,000. Position ava ilab le  Ju ly  I, 1975. A p p ly  to 
Bob Carm ack, D irector o f Libraries, University o f South 
Dakota, Ve rm illion , SD 57069. An equal o p p o rtu n ity / 
a ffirm a tive  action  em ployer.

Reference

HEAD CENTRAL REFERENCE LIBRARIAN. University o f 
A rizona seeking a professional lib ra ria n  to  adm in is ter 
Centra l Reference Departm ent, to  be created when 
M ain L ib ra ry  is moved to  new b u ild in g  May 1976. W ill 
include general reference m ate ria l as we ll as special 
too ls  in subject areas o f social sciences and humanities. 
W il l coord ina te  deve lopm ent of the C o llec tion , super­
vise s ta ff o f approx. 9 professional lib rarians, 7 lib ra ry  
assistants, oversee in te r lib ra ry  loan operations, active ly  
p rom ote  use o f  the lib ra ry . Several years o f professional 
service, inc lud ing  adm in is tra tive  experience in large 
reference departm ent, requ ired . G raduate o f A L A -ac ­
c red ited  lib ra ry  school. Preference g iven to  cand idates 
w ith  b road  academ ic background and a b ili ty  to  read one 
o r m ore fo re ign  languages. Faculty status, but 12-mo. 
app o in tm ent w ith  24 days pa id  v a c a t io n /12 days sick 
leave, standard package o f academ ic holidays and other 
frin g e  benefits. M in im um  salary $14,000. A p p lica tio n s  not 
accepted a fte r Ju ly  31, 1975. Send resume to : M ary 
Dale Palsson, Assistant L ib ra rian  for Public Services, 
U n iv. o f Arizona L ib ra ry , Tucson, A Z  85721. An equal 
o p p o rtu n ity  em ployer.

REFERENCE LIBRARIAN. N ights and W eekends. MLS and 
experience in p u b lic  services requ ired , 2d master's de ­
gree desirab le . Full facu lty  app o in tm en t a t Instructor's 
rank. Salary $12,700, 6 weeks vacation, excellen t frin g e  
benefits, 35 hours, 6 day week in c lud ing  evening hours 
M onday-Thursday and weekends. Send resume to  David 
O . Lane, C h ie f L ib ra rian , H unte r C o lle ge  L ibra ry, 695 
Park Avenue, New York, NY 10021. A n  equal o p p o rtu n ity / 
a ffirm a tive  action  em ployer.

H U M ANITIES REFERENCE A N D SERIALS LIBRARIAN.
Required MLS degree ; hum anities subject background at 
underg raduate  o r g radua te  level; m inim um  o f 2 years’ 
serial record experience (o r closely re lated experience 
such as serials ca ta lo g in g  o r acqu is itions) in a research 
lib ra ry . Desirable: Knowledge of lib ra ry  autom ation; 
reference experience in an academ ic lib ra ry ; one o r more 
fo re ign  languages. Faculty status, some m oving expenses, 
T IA A /C R E F, broad insurance program , I month vacation, 
12 days /yea r sick leave. L ib ra rian  2 at $12,000 up, de­
pending on qua lifica tions . O pen O c to b e r I.  A p p lica tio n s  
accepted through A ugust I, 1975. Send resume to : 
Dr. G. Donald Smith, D irecto r o f L ibraries, W ashington 
State Univ., Pullman, W A  99163. An equal o p p o rtu n ity /  
a ffirm a tive  action  em ployer.

REFERENCE SERVICES LIBRARIAN. Position an tic ipa ted  
to  beg in  July, 1976, a t University o f C o lo rado , respon­
s ib le  for genera l reference, liaison w ith  social science de­
partm ents and classroom instruction in lib ra ry  use. New 
lib ra ry  scheduled fo r com p le tion  Septem ber 1976, to  serve 
a com m uter campus o ffering  program s through M aster's 
level w ith  annual enro llm ent g row th  o f  12-15%. ALA-M LS 
and m inim um  o f  2 years o f diverse reference experience 
w ill be requ ired . A  subject m aster's in the social sci­
ences: p a rticu la rly  socio logy, economics o r business, de ­
s irable. Faculty appo in tm ent, 12-month contract, 22 days 
vacation, TIAA-CREF and a m inim um  salary o f $11,000. 
I f  th is position is o f  interest, supp ly a resume and le tte r 
d e ta ilin g  your ideas abou t reference service to : M ichae l 
R. Herbison, L ib ra rian , University of C o lo rado— C o lo rado  
Springs, C o lo rado  Springs, C o lo rado  80907. I t  is our 
wish to in terview  prospective  cand idates at the A L A  San 
Francisco Conference. An equal o p p o rtu n ity /a ffirm a tiv e  
action em ployer.

A C A D E M IC  REFERENCE LIBRARIAN. Two or m ore years' 
experience and governm ent m ate ria ls background. MLS 
from  accred ited  school. Salary: $11,000, 12 mos. contract, 
facu lty status, T IA A . Send resume w ith  three references 
to : Patricia A . Fisher, Penrose L ibra ry, Un iversity of 
Denver, CO  80210. Interviews w iII be scheduled fo r  A L A  
Conference. An equal o p p o rtu n ity  em ployer.
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Serials

HEAD OF SERIALS. The State U niversity o f New York 
at Stony Brook has an opening fo r  a Head o f a newly- 
established Serials Dept, having 20-25 staff members. The 
lib ra ry  currently receives 12,000 ca ta log  serial t it les , has 
a $400,000 subscrip tion and standing o rd e r budget, and 
antic ipa tes future O C LC  serial processing. This position 
requires a m aster's degree from  an A L A -accre d ited  
lib ra ry  school; a working know ledge o f at least 2 fo re ign  
languages; 5 years' experience o f which a t least 2 
years d e a lt w ith  ca ta lo g ing  o r other b ib lio g ra p h ic  con­
tro l o f serials; an a d d it io n a l sub ject master's is h igh ly  
desirab le . Salary range $15,000-$ 17,000. A p p lica tio n s  
should be sent NO  LATER TH A N  JU N E 30th, 1975 to  
Florence Boroson, Asst, to  D irector fo r  S ta ffing  Services, 
O ffice  o f D irector o f Libraries, Frank M e lv ille , Jr. 
M em oria l L ib ra ry, State Un iversity of New York at Stony 
Brook, Stony Brook, NY 11794. W om en and m inorities  are 
encouraged to ap p ly . SUNY a t Stony Brook is an equal 
o p p o rtu n ity /a ffirm a tiv e  action em ployer.

BEG INN IN G  SERIALS LIBRARIAN, C ata log  Departm ent 
A ugust I, 1975. MLS accred ited  lib ra ry  school. A p p o in t­
m ent w ill be as V is iting  Instructor on one year a p p o in t­
m ent te rm in a ting  June 30, 1976. Possibility exists for one 
year renewal beg inn ing July I, 1976, bu t v is iting  In­
s tructorsh ip  im plies no ins titu tio na l com m itm ent to  do  so. 
Salary: $9,600 fo r 12-mo. con trac t. L ib ra rians at University 
o f O regon have fu ll faculty status. N ine month con trac t 
ava ilab le . W rite : H . W . A xfo rd , U niversity L ib ra rian , 
University o f O regon, Eugene, OR 97403. An equal 
o p p o rtu n ity /a ffirm a tiv e  action em ployer.

SERIALS ED ITO R /C O O R D IN A TO R . Responsible fo r 
q u a lity  assurance phases of c rea ting  a m erged master 
com pute r-readab le  data  f i le  for our Union List of Serials. 
File w ill be created as a state-w ide tool from  files 
supp lied  by our 19 campuses. W il l work w ith  campus 
serials and cata log departm ents to  resolve co n flic tin g  
entries subm itted  by the c o n tr ib u tin g  lib ra ries, c la rify  
p o ten tia l confusing entry situations and cross-reference 
structures and co rre c t errors. MLS and a second master's 
degree in a subject area o r equ iva len t academ ic and 
professional achievem ent requ ired . Experience as a serials 
lib ra ria n  w ith extensive know ledge in serials ca ta lo g ing  
and working w ith  b ib lio g ra p h ic  too ls  is m andatory. 
Salary range $14,844-$18,036. Send resume to  Personnel 
Departm ent, O ffice  o f the Chance llo r, Los Angeles State 
University and Colleges, 5670 W ilsh ire  Blvd., Los Angeles, 
C A  90036. An equal o p p o rtu n ity /a ffirm a tiv e  action  em­
p loyer.

Subject Specialists

SO CIAL W ORK LIBRARIAN. A t the George W arren 
Brown School of Social W ork, W ashington University. 
M aster's and Doctoral student body of 400, facu lty  ( fu ll 
and part-tim e ) o f 50. Q ua lifica tions : M aster's degree in 
L ib ra ry  Science and subject specia lization in one or 
m ore of the social sciences. M ust be ab le  to  ge t along 
well w ith  students, facu lty  and staff. Duties: General m an­
agem ent o f th is  small, specia lized lib ra ry , inc lud ing  a cq u i­
sitions, reference, fiscal m anagement, s ta ffing  and re­
source deve lopm ent. This top  level Social W ork  L ibra ry 
contains about 30,000 volumes, 250 continuations, a good 
reference section, and substantial learn ing resources 
hardware—A-V  equ ipm ent, ca lcu lators, com puter te rm ina l, 
etc. Located in a very pleasant university se tting, a f f i l i ­
a ted w ith  O lin  L ib ra ry (one and one-half m illio n  
Volumes) and in a dynam ic c ity . A cadem ic  appo in tm ent 
w ith  fringe  benefits. Salary $9,000 depending on q u a li­
fications and experience. A p p ly  to  Mrs. M ary Hutton, 
D irecto r of Learning Resources, W ashington University, 
St. Louis, M O  63130. A p p lica tio n s  accep ted through 
August, 1975.

ASSISTANT PROFESSOR. Teach in tw o areas, p u b lic  l i ­
braries and reference. M aster's degree from  A L A -ac ­
c red ited  lib ra ry  school, Ph.D. o r cand idacy (p re fe ra b ly  
in L ib ra ry Science), p u b lic  lib ra ry  experience. Salary: 
m inim um  $13,000 fo r  9 months. Begin August 19, 1975. 
Send resume to  L. F. Stieg, Chairperson, Departm ent o f 
L ib ra ry  Science, Northern Illino is  University, De Kalb, 
IL 60115. An equal o p p o rtu n ity /a ffirm a tiv e  action  em­
ployer.

SPECIAL COLLECTIONS LIBRARIAN— C u ra to r fo r De­
ve lop in g  C o llections in L ite ra ture  (Rare Books and MS) 
Social Sciences, inc lud ing  M ed ica l H istory and Insti­
tu tiona l Archives. New O ra l H is to ry  p ro je c t underway. 
M aster's Degree in L ib ra ry  Science from  an accred ited 
in s titu tio n  requ ired . Doctora l sub ject o r M aster's Degree 
des irab le . A b il i ty  to  work w ith  po ten tia l donors and 
re late to  com m unity. Experience requ ired . Salary $12,000 
upw ard. A va ila b le  Ju ly  I, 1975. A p p ly  w ith  resume and 
references to G erard B. M cCabe, D irecto r o f  Un iversity 
Libraries, 901 Park Avenue, Richmond, VA 23284. An 
equal o p p o rtu n ity /a ffirm a tiv e  action em ployer.

DIRECTOR OF SPECIAL CO LLECTIONS. Develop and 
supervise Departm ent of Special C o llections, consisting 
p r im a rily  o f  Texas and Mexican W a r m ate ria ls. M inim um  
requirem ents: M aster's Degree from  accred ited  lib ra ry  
school plus experience w ith  m anuscripts and rare books, 
o r Ph.D. in history (p re fe ra b ly  Southwest U.S. o r M exico) 
w ith  m inimum  of th ree years adm in is tra tive  experience 
w ith m anuscripts and rare books; and a knowledge o f the 
Spanish language and Texas history. Desirable q u a lif i­
cations: E d ito ria l and b ib lio g ra p h ic  experience, knowledge 
o f Texana co llectors and Texas bookmen, c e rtifica tio n  in 
a rch iva l m anagement. Position open Septem ber I, 1975. 
Salary $13,000 plus (fo r 12 months) depending on ex­
perience and q u a lif ica tio n s . Send resume to  John A . 
Hudson, University L ib ra rian , P.O. Box 19218, The Uni­
versity of Texas a t A r lin g to n , A rlin g to n , TX 76019. An 
equal o p p o rtu n ity /a ffirm a tiv e  action  em ployer.

SO CIAL SCIENCES BIBLIOGRAPHER. Responsible to  
Head, B ib lio g ra p h ic  Development for the selection, d e ­
ve lopm ent and review o f co llections in the areas o f 
A fro -A m erican  Studies, A n th ropo logy , Asian Studies, 
Geography, H istory, P o litica l Science, Psychology and 
Puerto Rican Studies and fo r liaison w ith  the a p p ro p ri­
ate facu lty  and students. Includes regular assignments 
at the Reference Desk. M in im um  q ua lifica tions  include 
MLS from A L A -accre d ited  lib ra ry  school, a t least 2 
years' a p p ro p ria te  lib ra ry  experience and advanced study 
in one o f the Social Sciences, M aster's degree p re fe rred . 
Salary: $ 11,869-$ 14,300. A va ila b le  Septem ber I, 1975, 
con tingen t on D ivision o f the Budget approva l to  f i l l  
the position . A p p ly  by A ugust I, 1975 to  Ms. Jean 
W halen, Personnel L ib ra rian , State University o f New 
York a t A lbany, University Libraries, 1400 W ashington 
Avenue, A lbany, New York 12222.

ENGINEERING  LIBRARIAN. To d ire c t and expand services 
for 120 faculty, 527 g radua te  and 1600 underg raduate  
students. Emphasis on coopera tive  deve lopm ent and 
u tiliza tion  of com puterized data  bases. MLS requ ired . 
Engineering o r science lib ra ry  experience desired. Salary: 
$ 12,000—$ 14,000. Send resume to : Ha l B. Schell, Dean o f 
L ib ra ry  A d m in is tra tion , Univ. o f C inc inna ti, C inc inna ti, 
O H  45221. An equal o p p o rtu n ity /a ffirm a tiv e  action em­
ployer.

BIOLO GY & BIOPHYSICAL SCIENCES LIBRARIAN, re­
sponsible fo r  deve lopm ent o f the co llections in the areas 
of b io logy, b iophysical sciences, speech patho logy, and 
pharm acy; has adm in is tra tive  respons ib ility  fo r the ope ra ­
tion  o f the Pharmacy L ibra ry; p rovides research assistance 
and genera l reference in fo rm ation ; and perform s o ther 
duties as assigned. F ifth-year degree in lib ra ry  science; 
educationa l background in b io lo g y  a n d /o r  biophysica l 
sciences; second m aster's degree a n d /o r  some experience 
p re fe rred . Salary: $900— $1,200 month, depending on q u a li­
fica tions. Faculty appo in tm ent; excellen t benefits. Send 
resume to : Stephen R. Salmon, D irector of L ibraries, 
3801 Cullen Blvd., Houston, TX 77004. An equal o p p o r­
tu n ity /a ff irm a tiv e  action  em ployer.

Technical Services

TE C H N IC A L SERVICE HEAD to  supervise a s ta ff o f six 
which includes ca ta lo g ing , acqu isitions, serials. Preference 
w ill be g iven to  someone w ith  experience w ith  O C LC . 
Some p u b lic  service area duties. MLS w ith experience. 
Date o f vacancy Septem ber I, 1975. Salary: $13,000 plus. 
Send resume and references to A . G. Anderson, Jr., 
G ordon Library, W orcester Polytechnic Institu te, W orces­
ter, M A  01609. An equal o p p o rtu n ity /a ffirm a tiv e  action 
em ployer.
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between EGAO editions. Inter-edition subscription, w ith binder, $65.00.

GALE RESEARCH CO. BOOK TOWER DETROIT, MICH. 48226




