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Abstract 
Research found that self-efficacy has an important role in the development 
of students’ career cognitive skills. Besides, there still needs further 
research in self-efficacy, particularly in career readiness. The authors 
conduct this continuing study is to determine the effect of understanding 
perceived self-efficacy on student’s awareness in career readiness 
(mastery experience, vicarious experience, social persuasion, and 
emotional arousal). Data collected using a self-report of the Self-Efficacy 
Scale in Career Readiness (SESCR), semi-structured interview, and 
observation of student’s behavior between both participants with the high 
and low level of self-efficacy. In the current study, 100 students involved 
based on their convenience. Results showed that 66% of participants have 
a high mastery experience, 69% with high vicarious experience, 76% have a 
high percentage in social persuasion, and 70% have a high level of 
emotional arousal to understanding their career readiness. The results also 
showed perceived self-efficacy predicts student’s awareness of career 
readiness based on gender. 

  

INTRODUCTION  
In the past eight years, the development of industry and technology has advanced 

rapidly through computerized systems, online, e-commerce, and robotics. This era is the 

phase of the industrial revolution 4.0 which is a big challenge in the education system in 

Indonesia as a developing country. Also the globalization of education in ASEAN 

(Association of Southeast Asian Nations) countries with the ASEAN Economic Community 

(AEC) which contains an international education system that can build education and 

economy in ASEAN countries so it forms competitiveness and collaboration among countries 

(Kemendikbud, 2010; Wicaksono, 2007; Chongvilaivan, 2016). To answer the questions, the 

Indonesian government made many changes to the education system, especially at the college 

level, which is a educational institution that prepares a generation who has skilled, 

characterized and capable in their fields ready for a career (Kemendikbud, 2010).  

The generation who has character that has a distinctive indication and has a tendency 

that reflects the behavior, attitudes, mindset and response that illustrates a particular form of 

uniqueness and capabilities of the individual (Boeree, 2004). Individuals who have character 
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and strength of unique self capabilities are understood to have high self-confidence strength 

or called high self-efficacy (Bandura, 1986, 1997). Self-efficacy in the context of social 

cognitive theory sees humans as individuals who learn from modifying their learning 

experiences (Bandura, 1997, 2000) through four sources of self-efficacy, namely the 

experience of performance, vicarius experience, social persuasion and emotional states 

(Bandura, 1986, 2009; Pajares, 2006, 2002).  

Abundant research has been conducted about self-efficacy in learning. That because 

self-efficacy has an important aspect in the development of students’ learning skills, such as 

self-efficacy being an aspect of mediating student achievement motivation (Bandura, 1978, 

1977; Alfaiz & Yandri, 2015, Alfaiz et al., 2017a) which said that the perception of students' 

self-efficacy in learning was a factor in learning achievement, a source of performance 

experience in student's experience (Gao et al., 2011), And self-efficacy also determiners the 

factor in academic settings, that is students who are low in collaborative learning in class 

increases with the persuasion cooperation among students in learning (Allred et al., 2013). In 

academic settings to prepare for career direction is also proven that self-efficacy has a 

deciding factor in expertise and capabilities for improving career cognitive skills (Krumboltz 

et al., 2011; Cramer et al., 2004). Even self-efficacy is also a factor forming an individual's 

agentic power (Alfaiz et al., 2020) in planning, determining, acting up to evaluating learning 

behavior and even career cognitive behavior (Cauce & Gordon, 2012; Bandura, 2018; Reeve 

& Tseng, 2011; Alfaiz et al., 2019a). Within the found of research above, efficacy can be a 

psychological aspect that considered as an aspect to improving and understanding student’s 

readiness in their career choose because that linked with their experience and expertise that 

they have in learning academic (Alfaiz et al., 2019b). 

 

Rationale of the Current Study 

Related to some researches, explaining that self-efficacy has a strong contribution to 

cognitive activity and individual skills in planning, acting to evaluate the results of behaviors 

in learning and result in career awareness. However, research is rarely conducted relating to 

the awareness of students in their career readiness viewed from the aspect of self-efficacy 

perceptions such cognitive awareness. That aimed at the scientific context of guidance and 

counseling in higher education, which although previous research that conducted in 2015 

provides the potential for this research. 

 

Objectives 
So this study aims to uncover the conditions of self-efficacy perception and the 

condition of students’ awareness of career readiness, and the phenomenon of understanding 

behavior of students' self-efficacy perceptions in their career readiness from aspects of 

performance experience, vicarious experience, social persuasion and emotional arousal of 

students related to their confidence in their career readiness and also prediction of 

contribution variable self-efficacy to students’ awareness in career readiness using regression 

analysis. Through the instrument of SESCR instrument, that develop by authors from self 

efficacy aspect (Bandura, 1997) and career awareness (Cramer et al., 2004), interviews and 

observations will be conducted to answer a third of research purpose above. 

 

METHODS 
Research Design 

The type of this research is a descriptive statistical study with percentage analysis, 

which aims to describe and identify the condition of the perception of self-efficacy in 

awareness of career readiness (Umar, 2008). Then, the results confirmed with qualitative 
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analysis to uncover the phenomenon of students' self-efficacy in their career readiness and 

compare these phenomena between students with high perceptions with low self-efficacy. 

 

Participants 
The participants were students of the guidance and counseling study program of STKIP 

Sekolah Tinggi Keguruan dan Ilmu Pendidikan PGRI Sumatera Barat, Indonesia which 

consisted of 100 students of all classes in 2014 academic year. They were final-year students, 

which already had experience and knowledge about their career direction in the future. 

 

Instruments 
An instrument that has been developed by authors based on social cognitive theory that 

is based on the rating scale of Bandura (Bandura, 1986). Rating scale develop by Bandura as 

an efficacy scale in learning academic, and with this scale researcher implemented this rating 

scale to a new instrument that develop with elaboration of efficacy aspect in career readiness. 

This self-efficacy instrument is used to uncover the condition of students' self-efficacy 

perceptions in the awareness of their career readiness, the Self Efficacy Scale in Career 

Readiness (SESCR). Using a rating scale from a score of 1-10, in each item that indicates Not 

Capable, Able and Very Capable in the career they will prepare. SESCR has fulfill 

prerequisite of internal consistency of reliability from cronbach alpha such 0,875 with level of 

significant 0,05. To confirm the findings of this SESCR such perception of student’s self-

efficacy in career readiness, the researchers also conducted field assessments through 

interviews and observations of respondents' self-efficacy behavior in preparing themselves for 

their next careers. 

 

Data Analysis 

Data analysis of this research was carried out through descriptive statistics through 

percentage techniques in each aspect of the self-efficacy perception variable regarding 

awareness of their career readiness. As well as the quantitative description results were 

confirmed with qualitative data through the analysis of narrative descriptions of interviews 

and observations about the behavior of the perception of their self-efficacy. As well as a 

comparison between high and low respondents with a perception of their self-efficacy through 

phenomenological narrative analysis in the field, and regression technique has implemented to 

predict a contribution of self-efficacy to students’ awareness in career readiness. 

 

RESULTS AND DISCUSSION 

Results 
The data collected through the SESCR instrument that has been responded by 100 

students, it was obtained a description of the data in general that the majority of the students 

who have a high perception of self-efficacy seen from the total acquisition of the SESCR 

rating scale, and the descriptive analysis also reflects that their perception of self-efficacy 

about awareness of their readiness careers are also in the high category. To see in detail and 

specific conditions the source of perception of self-efficacy in students' career readiness 

awareness from the aspects of mastery experience, vicarious experience, social persuasion and 

emotional state, can be seen in the following section. 

 

Condition of Students Perception Self-Efficacy in Career Readiness Awareness 
Table 1 showed that there are 8 statements about mastery experience which related to 

the students' career readiness knowledge that forms their self-efficacy perceptions. From 100 

respondents who gave answers to the SESCR, 66 respondents (66%) were in the high 

classification of aspects of their mastery experience in their career readiness in the 80-40 
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score range. While there are 34 respondents (34%) who are classified as low in their mastery 

experience in their career readiness.  

For the vicarious experience, there are 7 statements about the experience of observing 

models related to students' career readiness knowledge that shapes their perceptions of self-

efficacy. From100 respondents who gave answers to SESCR, 69 respondents (69%) were in 

the high classification of aspects of their vicarious experience which had an effect on their 

career readiness in the 70-35 score range. While there are 31 respondents (31%) classified as 

low in their vicarious experience of their career readiness.  

For the dimension of social persuasion, there are 7 statements about social persuasion 

that affect the perception of self-efficacy of the career readiness of students who shape their 

self-efficacy perceptions. Of the 100 respondents who gave answers to the SESCR, 76 

respondents (76%) found that they were in the high classification of aspects of social 

persuasion in their career readiness in the 70-35 score range. While there are 24 respondents 

(24%) classified as low in social persuasion of their career readiness.   

Dimension of Emotional Conditions states there are 8 items of statements regarding the 

emotional state related to emotional mastery of the career readiness of students that shape 

their perceptions of self-efficacy. From 100 respondents who gave answers to SESCR, 70 

respondents (70%) were in the high classification of emotional aspects in their career 

readiness in the 80-40 score range. While there are 30 respondents (30%) classified as low in 

emotional states for mastering emotions about their career readiness. 

 

Analysis of the Phenomenon of Perception and Behavior of Student Self-Efficacy in Career 
Readiness 

Based on the findings from the previous SESCR data, it can be seen that the majority of 

students who have low self-efficacy perceptions of their career readiness viewed from the 

source of self-efficacy, it is found that they are at a 4-6 confidence rating level, ie they feel 

that they are sufficiently capable and able based on their perception of their career readiness 

in this matter as prospective counselors. To clarify the data from this SESCR, it is necessary 

to confirm the data again through surveys of the phenomenon of perception and real behavior 

of respondents taken randomly between respondents who have self-efficacy perceptions 

whose confidence rating is above 6 with respondents whose confidence rating is below 5. 

The phenomenon of respondents' self-efficacy perceptions of aspects of performance 

experience for career readiness is done through interviews and observations of learning 

behaviors and practices regarding respondent's knowledge. Respondent A is a BK student 

whose SESCR score found that the average confidence rating is 5-9, he explained that:  

 
"I am a guidance and counseling student that I have to understand and practice my science in 
real life. Plus I also have experience as a speaker in student activities to motivate and train".  

 

As for the behavioral phenomenon, through observation it was found that, A is always 

active in the lecture process, his attitude and communication apply the principle as a 

counselor, as well as the acquisition of values both theory and practice he has a satisfying 

value. In contrast to Respondent F, where the majority of his self-confidence ratings are in 3-5 

Table 1. Description of Student’s Self-Efficacy in Career Awareness 

Self-Efficacy Dimensions High (80-40) Low (39-0) 

F % F % 

Mastery Experience 66 66 34 34 

Vicarious Experience 69 69 31 31 

Social Persuasion  76 76 24 24 

Emotional Condition 70 70 30 30 
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of his daily behavioral phenomena he has less interest in the knowledge and skills he is 

learning in college, plus his statement:  

 
"Indeed, I studied BK but I feel that I am not ready as a counselor, maybe later I will work in 
another field as long as I am in the education family."  

 

Likewise with the phenomenon of respondents' self-efficacy perceptions in the aspects 

of social persuasion, vicarious experiences and emotional states that have a real influence on 

the behavior and perceptions of their self-confidence in career readiness. As for H 

respondents who have achieved the total rating score of SESCR that:  

 
"I try to learn every behavior, experience and what kind of person does an activity and I think 

if after finishing this lecture, how can I be prepared with my career as an undergraduate 
education in this counseling field. Because I have chosen this, my family is supportive so I 

will try to take lessons from the experiences of others and my own experience, even though I 
have experienced some difficulties".  

 

In this case, respondent H gained self-readiness for his career through vicarious 

processes, mature social and emotional persuasion obtained so that his efficacy increased and 

his career readiness increased. 

 

Analysis Regression of Self Efficacy to Students’ Awareness in Career Readiness 
Based on the findings from the previous SESCR data, and regression analysis used in 

this research tested to a 100 participatns with different gender of students such 50 male and 50 

female in same grade. The detail of regression analysis in this research can be seen in the 

Table 2. 

According to Table 2, self-efficacy has a significant prediction to a students’ awareness 

in career readiness in male (β = .827; p = < .05) and female (β = .258; p = < .05). This 

findings are strengthening of Bandura (1999) that self-efficacy as a good prediction for an 

capability and self-behavior in activity not just a perception, also Zimmerman & Schunk 

(2001) said that self-efficacy has a strong effect for self-regulated learning in capability to do 

something or tasks. 

 

Discussion 
This phenomenon of perception and behavior is evident, in the lessons of individuals 

who have high readiness in careers have a subject interest (interest in a material) related to 

their expertise later, so that the individual's involvement in lectures to practice (Reeve & 

Tseng, 2011). This can also be seen through the observation that students who have good self-

efficacy about their career capabilities will be better equipped to explore their expertise from 

theory to practice than students who do not yet have a good perception of self-efficacy of their 

career readiness. 

Based on the collection of field data obtained through SESCR, it is explained that from 

100 respondents of 2014 class year students who are final year students have the perception of 

self-efficacy of their career readiness as prospective counselors, it can be seen that in every 

aspect of self-efficacy sources 66 are for the high-performance experience categories, and 69 

vicarius high categories experience and social persuasion with emotional states 76 and 70. 

This explains that in general the majority of the students already have an understanding of 

Table 2. Regression Analysis of Self Efficacy to Students’ Awareness in Career Readiness 
Gender  β t p 

Male .827  19.349  < .05 

Female .258  4.247  < .05  
 



Alfaiz, A., Hidayat, H., Yandri, H., Sari, A., Sendayu, F., Suarja, S., & Arjoni, A. 

129 Islamic Guidance and Counseling Journal 
Vol. 4, No. 1, pp. 124-132, January 2021 

 

their careers. But, the reality of the field after collecting data through SESCR and observing 

the phenomenon of perception and behavior in the field, it was found that from a total of 100 

respondents, only 60-70% of respondents had good self-efficacy perceptions so that their 

career readiness was good too. The rest becomes things that need to be followed up on. These 

findings are in line with research findings relating to the contribution of self-efficacy as a 

fundamental point in human social learning activities, that self-efficacy has a significant 

influence on the cognitive behavior of individuals in social systems (Alfaiz et al., 2015). As 

well as being an aspect that predicts the readiness of students in academic activities of their 

college assignments (Alfaiz et al., 2017a, 2017b).  

Basically, the perception of self-efficacy is an individual's cognitive drive to make each 

learning experience a psychological force for adapting and directed behavioral actions in 

accordance with the learning process (Bandura, 1986; Pajares & Usher, 2008; Pajares, 2006). 

It is shows the power of self-motivation, self-regulation, raises cognitive considerations, 

(Hergenhahn & Olson, 2008) as well as choosing a form of choice that suits the individual's 

self potential (Pajares & Usher, 2008; Bandura, 1986, 1999). In other words, individuals are 

capable of reconstructing and modifying every experience and knowledge they get, both 

direct experience and experience through observation processes, all of which they analyze in 

selecting, determining, and deciding and bringing up new behaviors that they are experts in 

(Pajares & Miller, 1994; Pajares, 2002; Alfaiz et al., 2019a).  

The process is a triadic reciprocal process in the social system in this case is in the 

realm of education in tertiary institutions, where students should be able to modify and 

reconstruct their experiences gained through direct experience, vicarious experience, social 

persuasion to emotional states so as to emerge skills and their career readiness Based on the 

findings above, it appears that students who are high in the aspect of the source of self-

efficacy, they have consideration, motivation and make their choices with the career they 

want, in contrast to students who have not maximized their cognitive potential and behavior 

in modifying any knowledge they have acquired for their self-maturity . The perception of 

self-efficacy can also shape the personality of students in their capabilities and characteristics 

of skills in learning and career (Ahmadi, 2009; Alfaiz et al., 2017b). 

Behavior that is seen from the findings of the field phenomenon that students who have 

a good perception of self-efficacy in their career readiness, they are actively involved, 

proactive and have motivation in academic activities and practice in their expertise. This is 

described from the results of research that the involvement of individuals in the learning 

process and practice is due to the self-efficacy drive that makes individuals as agents or actors 

of their own behavior (Reeve & Tseng, 2011). Likewise in classroom learning activities that 

collaboration between individuals in the learning process raises a good social system climate 

because they have the same perception of self-efficacy making them actors of cognitive 

behavior (Montenegro, 2019; Alfaiz et al., 2019b, 2020).  

If the perception of self-efficacy has an influence and increases awareness of students’ 

career readiness based on survey results using SESCR and analysis of student behavior 

phenomena. So this can be a special concern in higher education and especially for 

educational counseling to prepare students ready for their careers. Individuals become actors 

for their behavior in the social environment in this case is their educational environment due 

to the existence of self-efficacy mechanisms for their own capabilities (Bandura, 1986, 2000), 

even the perception of self-efficacy is also very much needed to improve the ability of 

adaptation and motivation in social systems which are dynamic systems (Bandura, 2008). In 

other words, the findings through the SESCR survey and observation of student behavior 

phenomena explain that the perception of self-efficacy has a good contribution in raising 

awareness of student career readiness. 
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Limitations and Sugestions 
According the findings above, this research was limited in how the perception of self 

efficacy has a contribution to awareness of career readiness with data were collected through 

quantitative and qualitative method also a comparison and spesification within a number of 

survey between high level sample and low level sample. But in the future research this found 

will be more prospective in developing such a counseling approach to activating and 

increasing a student’s awareness in their self efficacy. 
 
Implications 

Curret study showed that the perception of self-efficacy has a good contribution in 

raising awareness of student career readiness. This finding would has implication in the 

practice of guidance and counseling that educators or college counselors who must help and 

find ways and approaches to improve students' self-readiness for their careers and consider to 

improve their self-efficacy first.  

 

CONCLUSIONS 
The condition of students' self-efficacy perceptions related to the awareness of their 

career readiness makes students have a good awareness to be involved and active to improve 

their ability to have their career readiness after completing their studies. It was found that 

respondents who have the potential to modify performance experience which is one aspect of 

the source of self-efficacy make their behavior and ability to be actively involved and have 

confidence in conducting work practices as prospective counselors. Likewise, individuals who 

have good aspects of vicarious experience consider and decide to follow the learning process 

like the model they are observing so that direct experience with indirect experience becomes a 

source of self-efficacy that is mutually confirmed and construction with each other. It is 

different from individuals who are low on aspects of the source of self-efficacy, the impact on 

the perception of self-efficacy in their career readiness. They lack motivation, awareness of 

their goals and how to prepare themselves for their careers. Also from regression analysis 

found that self-efficacy has a good prediction for students’ awareness in their career readiness 

with significant. 
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